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Paper No. Name of Paper Internal 
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Theory 
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Marks 
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BIM-201 BUSINESS LAW 20 80 100 3 Hours 
BIM-202 MARKETING MANAGEMENT 20 80 100 3 Hours 
BIM-203 FINANCIAL MANAGEMENT 20 80 100 3 Hours 
BIM-204 ORGANIZATION BEHAVIOUR 20 80 100 3 Hours 
BIM-205 SYSTEM ANALYSIS & DESIGN 20 80 100 3 Hours 
BIM-206 DATABASE MANAGEMENT 

SYSTEM 
20 80 100 3 Hours 

BIM-207 COMPUTER PRACTICALS   50  
 
 
 
 
BIM - 201 : BUSINESS LAWS 
                                                                                                       External: 80 
               Internal  : 20  
                                                                                                       Time : 3 Hours 
 
Note :  Ten Questions shall be set in the question-paper. The candidates shall be required 

to attempt five questions in all, selecting at least one question from each of the 
five  units. 

 
Unit-I  
 Indian Contract Act, 1872 : Definition, essential kinds of contract, offer & 
acceptance, consideration, capacity to contract, free consent, legality of object & 
consideration, contingent contract, quasi-contract. 
 
Unit-II 
 Preference & discharge of contract, remedies for breach of contract, indemnity 
and guarantee, bailment and pledge, agency. 
 
 
 
 
 



 
Unit-III 
 Sale of Goods Act, 1930 : Contract of sale of goods, conditions & warranties, 
transfer of ownership, performance of contract, remedial resources. 
 
Unit-IV 
 Company Law, 1956 : Definition, nature, kinds, formation of a company, 
Mermorandum of  Association, Articles of Association, Prospectus. 
 
Unit-V 
 Shares, Share Capital, Directors, Company Meetings, Borrowing Powers. 
 
Books Recommended :    
1. N. D.Kapoor   : Elements of Mercantile Law, Sultan Chand &  
                                                    Sons, New Delhi. 
2. M.L.Shukla   : Mercantile Law, S.Chand & Co., New Delhi. 
3. Ashok K. Barrial  : Company Law, Vikas Publishing House, Pvt. Ltd. 
4. Avtar Singh   : Company Law, Eastern Books Agency. 
 
BIM- 202 : MARKETING MANAGEMENT  
                External: 80 
               Internal  : 20  
                                                                                                       Time : 3 Hours 
 
Note :  Ten Questions shall be set in the question-paper. The candidates shall be required 

to attempt five questions in all, selecting at least one question from each of the 
units. 

 
Unit-I : 
 Definition of marketing management; nature and scope of marketing. Modern 
marketing, concept, role of marketing in economic development and its applicability in 
Indian conditions. Meaning and Dimensions of market, market segmentation - Basis of 
market segmentation, challenges to modern marketing. 
 
Unit-II : 
 Consumer behaviour, meaning, importance, buying behaviour; determinants of 
consumer behaviour; Consumer Decision -making process; Product; meaning, role of 
product planning and process. Product life cycle, product-positioning, branding and 
packaging. 
 
Unit-III : 
 Pricing, meaning, role, theory and practice of pricing management. Promotion 
mix, Advertising-meaning, profile of advertising in India; Management of Advertising, 
Advertising and Publicity. Channels of distribution; meaning, role, classification, factors 
governing choice of channels & intermediaries. 
 



 
 
Unit-IV : 
 Marketing, Information System : Marketing Research, planning of marketing 
operations, problems of marketing planning, sales forecasting, marketing operation : 
Market research; meaning, scope, contribution and limitations.  
 
Unit-V : 
 Physical Distribution, Market organization, meaning : objective, organization, 
role, relevance of physical distribution, physical distribution management. 
 
Books Recommended :  
1.  Gandhi,  J. C.   : Marketing & Managerial Introduction. 
2. Crowns, Hills Woodruff  :  Marketing Management. 
3. Kotler, Philip   : Marketing Management Analysis. 
4. N. Rajan Nair   : Marketing. 
5. C.B. Gupta & N.Rajan Nair : Marketing Management. 
6. Rama Swami & Nama  : Marketing. 
 Kumari 
7. Willima J. Stanton  : Fundamentals of Marketing. 
 
BIM - 203: FINANCIAL MANAGEMENT  
                                                                                                       External: 80 
               Internal  : 20  
                                                                                                       Time : 3 Hours 
Note :  Ten questions shall be set in the question paper. The candidates shall be required 
to attempt five question in all, selecting at least one question from each of the five units. 
 
Unit-I : 
 Financial Management: meaning, nature, scope and objectives, finance functions. 
Time value of money, measurement of risk and return. Financial Planning : meaning, 
nature, features, determinants and process. Tools of financial planning. 
 
Unit-II : 
 Investment Decisions : Capital budgeting; nature, significance, process. 
Determining cash flows for Investment Analysis. Methods of evaluation. Choice of 
Method. Cost of capital, concept, significance, assumptions, computation of cost of 
capital of various sources and weighted average cost of capital. 
 
Unit-III : 
 Financial Decisions : meaning, nature and significance of capitalisation. Theories 
of capitalisation. Capital structure decisions, theories of capital structure and designing of 
Capital Structure. Dividend decisions : nature, concept and significance of dividend 
decisions. Issues in dividend policy. Dividend models and practice. 
 
 



 
Unit-IV : 
 Working Capital Management : Concept, nature, significance, components. 
Working capital policies. Financing of  working capital, estimation of working capital.  A 
brief overview of management of cash, receivables and inventories. 
 
Unit-V : 
 Sources of Finance : short term, medium term and long term. Equity shares, 
preference shares, debentures, term loan, Sources of medium and short term finances. 
Lease financing. 
 
Books Recommended :  
1. R.M. Srivastava   : Financial  Management  and  Policy    
      (Himalayan Publishing House) 
2. I.M. Pandey   : Financial Management, Vikas   
      Publishing House Pvt. Ltd.     
3. M.Y. Khan & P.K. Jain : Financial Management, Tata McGraw  
      Hill Publishing Co. Ltd., New Delhi.  
4. Shashi K. Gupta   : Financial Management. 
 
 
BIM-204 : ORGANIZATIONAL BEHAVIOUR   
                                                                                                       External: 80 
               Internal  : 20  
                                                                                                       Time : 3 Hours 
 
Note :  Ten questions shall be set in the question paper. The candidates shall be required 

to attempt five questions in all, selecting at least one question from each of the 
five units. 

 
Unit-I : 
 Organization and its Analysis : Organization, Nature and definition, design and 
structure of organization, forms of organization structure, Organizational Behaviour, 
nature and definition, historical background of Organizational Behaviour. 
 
Unit-II : 
 Individual Dimensions of Organizational Behaviour : nature of Human 
Behaviour. Personality, nature & development of personality. Perception, factors 
affecting perceptual process, laws of perceptual organizational. Decision-making; process 
of decision-making; techniques of decision making. 
 
Unit-III : 
 Motivation and work performance : Motivation, nature and definition, theories of 
Motivation : content theories, process theories, reinforcement theories, techniques of 
motivation. Learning, nature and definition of   learning, learning theories, organizational 



behaviour. Modification, attitudes, meaning and nature formation and change of attitudes, 
job-related attitudes. 
 
Unit-IV : 
 Interpersonal processes and group dynamics : Social interaction, interpersonal 
behaviour, group dynamics, definition and nature of groups, types of groups, formal and 
informal groups, Leadership - nature and definition of leadership, leadership styles; 
theories of leadership. Organizational communication, barriers in communication making 
communication effective, types of communication. Transactional Analysis. 
 
Unit-V : 
 Organizational conflict, nature and types of conflict, management of 
organizational conflict, approaches to conflict management. Organizational culture, 
learning and maintaining organizational culture, organizational change, planned change, 
resistance to change, organization development, definition, need for organization 
development, organization development process. 
 
Books Recommended :   
 
1. L.M. Prasad  : Organizational Behaviour. 
2. Uma Sekaran  : Organizational Behaviour : Text and Cases. 
3. Madhukar Shukla : Understanding Organization : Organization                     
      Theory  and Practices in India. 
4. Stephen P. Robbins : Organizational Behaviour. 
5. Greenbug & Baren : Behaviour in Organizations. 
 
 
BIM -205: SYSTEM ANALYSIS & DESIGN  
                                                                                                       External: 80 
               Internal  : 20  
                                                                                                       Time : 3 Hours 
 
Note: Ten questions shall be set in the question paper. The candidates shall be required to  

attempt five questions in all, selecting at least one question from each of the five 
units. 

 
Unit-I : 
 Overview of System analysis & design, Business Systems Concepts, Systems 
development life cycle, Project Selection-Source of project requests, managing project 
review & selection, preliminary investigation. 
 
Unit-II: 
 Feasibility Study - Technical & economical feasibility, cost & benefit analysis. 
 
 
 



 
Unit-III: 
 System requirement, specification and analysis-Fact finding techniques, Data flow 
diagrams, data dictionaries, process organization and interactions, Decisions analysis, 
decision trees and tables. Detailed Design - Modulisation, module specification, file 
design, system development involving databases. 
  
Unit-IV : 
 Systems control & Quality Assurance-Design objectives reliability and 
maintenance, software design & documentation tools, topdown, bottom up & variants. 
Units and integration testing, testing practices and plans. System Controls, Audit Traits.  
 
Unit-V : 
 System Administration and Training, Conversion and operation plans. 
 Hardware and Software Selection, Hardware acquisition, memory processors, 

peripherals, benchmarking, vendor selection, software selection - operating 
systems, languages, performance and acceptance criteria. Introduction to MIS. 

 
References :   
 
1. Awad E. Homewood  : System Analysis & Design, Irwin Inc. 
2. Lee, B.S.   : Introducing System Analysis & Design,2 
      Vols., National Computer Centre (UK). 
3. Whitten   : System Analysis & Design Methods   
      (Tata McGraw Hill). 
4. Syngress   : MCSD - Analyzing Requirements (Tata 
      McGraw Hill). 
 
 
BIM - 206 : DATABASE MANAGEMENT SYSTEM      
                                                                                                       External: 80 
               Internal  : 20  
                                                                                                       Time : 3 Hours 
Note :  Ten questions shall be set in the question paper. The candidates shall be required 

to attempt five questions in all, selecting at least one question from each of the 
five units. 

 
Unit-I :          
        Traditional File Oriented approach. Disadvantages of simple file 
systems,Database approach. Need of computerized database. Advantages of database 
approach. Database  
 
 
 
  



Unit-II : 
         Database Administration, Physical & Logical data Independence, Database, 
Scheme, Entity, Entity Set & attributes, overview & Introduction of Hierarchical network 
model & object-oriented model. 
 Management System. Basic operations of DBMS. Objectives of DBMS as 
Redundancy Control & Avoidance of Inconsistency. 
 
Unit-III : 
           RDBMS : Introduction, Relational Model Concept & Relational data structure, 
Relational Model constraints as domain constraints, key constraints, entity integrity 
constraints, Referential Integrity constraints, super key, Primary key. Candidate key, 
foreign key. 
 
Unit-IV : 
        Operations of RDBMS : Select operation, project operation, cascading of 
operations, set theoretic operation join and natural join, theta join & equi join; division, 
update operations, delete operation, modify operation. 
 
Unit-V : 
          Objectives of normalization, functional dependency, first normal form, second 
normal form, full functional dependency, anomalies, third normal form, transitive 
dependency, Biyce-Codd normal form, Multivalued Dependency. 
 
References :   
 
1. C. J. Date  : Introduction to Database System. 
2. Navathe Elmassi : Fundamentals of Database, Addison-Wesley. 
3. Korth & Silbersehatz : Database System Concepts, 2nd edition, Tata  
     McGraw Hills.   
4. Kroenke David M. : An Introduction to Database Systems, Vol.-I &  
     II, Fifth edition, Addison-Wesley. 
5. Bipin C. Desai  : An Introduction to Database Management,   
     Galgotia Publications,New Delhi. 
 



 
BIM-207: COMPUTER PRACTICALS 
                                                                                                 Max.Marks: 50 
 
1. dBase III Plus & FOXPRO : 

 Create a database file, Save a file, Modify, Update databases, Searching & Sorting 
Sorting using SORT, INDEX commands, Report writing, Modify Structure, 
Memory variables, Cushion Screen, SET operations. Simple command file in 
dBase. 

 
   
2. MS - ACCESS : 
 
 Table creation, Blank representation, Using Tools or without tools creation of 

databases. Simple queries, starting and opening of database. 
 
 BIM-208 : Viva-Voce                                                            Max. Marks : 50  
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Theory 
Paper 
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BIM-301 COST AND MANAGEMENT 
ACCOUNTING 

20 80 100 3 Hours 

BIM-302 HUMAN RESOURSES 
MANAGEMENT 

20 80 100 3 Hours 

BIM-303 E-COMMERCE 20 80 100 3 Hours 
BIM-304 COMPUTER APPLICATION IN 

BUSINESS 
20 80 100 3 Hours 

BIM-305 COMPUTER PRACTICALS   50  
BIM-306 PROJECT REPORT   100  
BIM-310 ADVERTISING 

MANAGEMENT 
20 80 100 3 Hours 

BIM-312 BUSINESS ENVIREMENT 20 80 100 3 Hours 
BIM-313 VIVA-VOCE  

EXAMINATION 
  50  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



BIM-301: COST AND MANAGEMENT ACCOUNTING 
      Max. Marks : 80 
      Internal Assessment:20 
     Time : 3 Hours 

 
Note: Ten questions shall be set in the question paper. The candidates shall be 

required to attempt five questions in all selecting at least one question from 
each of the five units. 

 
Unit-I : 

Cost Accounting : meaning and uses of cost accounting; various cost concepts; 
organisation of cost accounting department; establishing costing system, classification of 
cost, segregation of cost into fixed and variable, costing methods. 
 

Unit-II : 
Elements of Cost : Material Cost; meaning and objects of materials control; methods of 
inventory control : ABC analysis, fixation of levels; methods of inventory valuation, 
printing, issues and receipts of materials, labour cost; classification, and various labour 
cost records, direct expenses; meaning, nature and importance. Overheads; meaning and 
classification of overheads. Overheads accounting. 
 

Unit-III : 
Management Accounting : meaning, nature, usefulness, functions, scope, conventions, 
techniques and limitations, management accounting distinguished from financial 
accounting. Ratio analysis; meaning, types, nature, limitations; liquidity, leverage, 
profitability and efficiency ratios. 
 

Unit-IV : 
Budgets and Budgetary Control : meaning, nature, kinds. Preparation of various types of 
budgets, advantages and limitations of budgetary control. Marginal costing : meaning, 
managerial uses of marginal costing. Break even analysis. 
 

Unit-V : 
Standard Costing : meaning, standard costing versus budgetary control; types of 
standards. Variance Analysis : meaning, types, determination of Direct Material Cost 
Variances. Cash Flow and Fund Flow Statements : concept of funds and flows; meaning, 
nature, steps in preparation of fund flow statement. Distinction between Fund Flow & 
Cash Flow Statement. 
 
Books Recommended : 
1. S.N. Maheshwari : Cost   and  Management   Accounting, 
     Sultan Chand & Sons, New Delhi. 
2. M.Y. Khan  : Management Accounting, Tata Mc-Graw  
     Hill  Publishing  Co.,   New Delhi. 
3. I.M. Pandy  : Management Accounting, Vikas Publishing  
     Ltd., New Delhi. 



4. S.P. Jain &   : Cost & Management Accounting, Kalyani 
 K.L. Narang   Publishers, New Delhi. 
5. R.K. Mittal  : Management Accounting, V.K. Publishers,  
     New Delhi. 
 
 

BIM-302: HUMAN RESOURCE MANAGEMENT 
 

Max. Marks: 80          
Internal Assessment: 20 

             Time: 3 Hours 
 
Note : In all ten questions will be set in the question paper selecting at least two 

questions from each Unit. The candidates will be required to attempt five 
questions in all selecting one question from each of the five units. 

 
Unit-I : 

Human Resource Management : An introduction, nature and importance of HRM. 
Personnel Management, definition, objective & significance. Human Resource Planning, 
meaning and nature of HRP. 
 

Unit-II : 
Job Analysis : Meaning & definition, purposes, job analysis, methods of collecting job 
analysis data, job description, job specification : Recruitment function, meaning & 
definition; sources of recruitment. Selection process, selection techniques; Interview, 
Psychological tests, References, Factor determining functional values of Selection 
Techniques. 
 

Unit-III : 
Organizational Training & Development : definition of training, needs and objectives of 
training, training methods, learning principles, conditions of practice, knowledge of 
results; relevance of transfer of laboratory training to the job. Management development, 
definition and importance of understanding carrier development. Promotion, transfer and 
demotion. 
 

Unit-IV : 
Performance Appraisal, compensations and remuneration, meaning and definition of 
performance. Criteria of performance appraisal, performance appraisal methods and their 
limitations. Compensation; primary compensation, nominal and real wages; wage fixing 
machinery, performance  based payment, incentive compensation. 
 

Unit-V : 
Employees Relations : Cooperation -  Q.W.L.  Employment committees, conflict; 
conflict resolution; Labour relations; trade unions and their role in organization. 
Withdrawal behaviours; absenteeism and employees labour turnover. 
 



Books Recommended : 
 
1. P.C. Tripathi   : Personnel  Management  &  Industrial   
    Relations (Sultan Chand & Sons) 
 
2. Arun Monappa  : Managing Human Resources  MacMillan   
    India Ltd. 
 
3. George T. Milkovich  : Personnel/Human Resource Management 
 & John W. Boudreau 
 
4. H. John Bernardin &  : Human Resource Management : An   
 Joyce E.A. Russell  experimental approach. McGraw Hill- 
     International Education. 

 
 

BIM-303 : E-COMMERCE 
   
   

      Max. Marks : 80 
      Internal Assessment:20 

                                                                                                      Time : 3 Hours 
 
Note : Ten questions shall be set in the question paper. The candidates shall be 

required to attempt five questions in all selecting at least one question from 
each of the five units. 

 
Unit-I : 

E-mail-working OF E-mail, Names and addresses File attachments, sending and 
receiving of E-mail, E-mail protocols like- POP & SMTP, E-mail ethics, Free E-mail 
Accounts. 
 
Introduction to Mailing List and News Groups, FTP, Remote Login through TELNET, 
INTERNET. www & Multi-media - Audio and Video intermixing on www, Digital 
Sound data, MIDI, Introduction to animation and virtual reality. 
 

Unit-II : 
Communication System - Analog and Digital Signals Modulation techniques as AM, FM, 
PM, digital modulation, circuit and Packet switching. Modern-transfer speeds, bits & 
bands, error detection and compression standard. 
 
Fundamentals of communication medium like Twisted Pair wire, coaxial cable, fibre 
optic cable, communication satellite. 
 
ISDN-BRI & PRI, BROAD BAND Integrated services digital Network, ATM cell. 
 



Unit-III : 
Internet Protocol suite : Introduction to TCP/IP Application layer, Transport layer, 
Network layer, Link layer of IPS. Use of UDP, TFTP, IRP, RIRP. IP Address. 
 

Unit-IV 
Technology in E-Commerce - Introduction, Electronic data interchange, use of EDI, 
Evolution of EDI, Benefits of EDI, working of EDI, EDI standards, EDI components, 
EDI services, Business approach to EDI. 
 
 
 
 

Unit-V 
Introduction to Security Issues & Electronic Payment System EDI security, Hijarking, 
Encryption, Digital Signatures, Technological Mechanisms, Viruses, Firewalls, Digicash, 
Cybercash, smart card, legal concerns, cryptography, E-Commerce in India. 
 
References : 
1. Alexis Leon &   : Fundamentals of Information Technology  
 Mathewes Leon  (Vikas Publishing House). 
 
2. S. Jaiswal  : E-Commerce, Galgotia Publication. 
 
3. Kamlesh Bajaj  : E-Commerce ( Cutting Edge of business), Tata 
     Mc-Graw Hill. 
 
4. N.N. Biswas  : Computer Networks 
 

BIM-304 : COMPUTER APPLICATION IN BUSINESS 
   
   

      Max. Marks : 80 
      Internal Assessment:20 

                   Time : 3 Hours 
 
Note : Ten questions shall be set in the question paper. The candidates shall be 

required to attempt five questions in all selecting at least one question from 
each of the five units. 

 
Unit-I : 

Use of Computers in Business, Advantages and Disadvantages, Computerized System for 
Inventory Control. Payroll, Purchase Order, Banking and Accounting. 
 

Unit-II 
ORACE & I - Introduction, SQL, overview of DML, DCL and DDL. 
 



Date Types - NUMBER, CHAR, VARCHAR2, LONG, DATE, BINARY, LOB. 
 
Data Dictionary, Table Creation, Use of CREATE, ALTER, DELETE command. Data 
manipulation by SELECT, ORDER BY, UPDATE, INSERT command. Modify the 
structure of a table, INDEX, VIEW, SEQUENCE, GRANT, REVOKE operations. 
 

Unit-III 
Logical operators, SET operator as UNION, INTER SECTION etc. Various numeric 
functions, single row character functions, group functions. Implementation of Integrity 
constraints in ORACLE. 
 

Unit-IV : 
A typical PL/SQL program, comment, Declaration section, Execution Section, Exception 
section, working of PL/SQL, Advantages, Percentage data type, Assigning values to 
variables, constraint declaration, conditional control Interactive control, COMMIT, 
SAVE POINT, ROLL BACK, Transaction. 
 

Unit-V : 
Introduction to SQL PLUS environment, SQL PLUS execute commands, editing 
commands, Formatting commands, Miscellaneous commands. Report writing - various 
commands as Title, Skip, Pause, Column, Break on, compute, Sum, Advantages of report 
writing. 
 
Report generation using ORACLE 8i 
 
References : 
1. ORACLE 8i compute Reference by Tata Mc-Graw Hill. 
2. Developer-2000 by Ivan Bay Ross. 
3. ORACLE PL/SQL : Tips & Techniques by Trizzo (Tata Mc-Graw Hill). 
4. SQL : From the group up by Pyefrinch (Tata Mc-Graw Hill). 
 

BIM-305: COMPUTER PRACTICALS 
 

        Max. Marks: 50 
 
ORACLE 8i 
 
SQL PLUS: CREATE, ALTE, INSERT Commands, Creation & updation of a Table. 
Modify the Structure of a table, searching & sorting operations in ORACLE. 
 
Writing of command files using PL/SQL. Execution of command files. Use of 
conditional statements, Interactive control statements. 
 
Report writing in ORACLE. 
 
Developer-2000: Introduction and simple operations of this package. 



 
BIM-306: PROJECT REPORT 

        Max. Marks: 100 
 
 The project report will be evaluated on the basis of the training/project undergone 
by every student. 
 
 

BIM- 310 : ADVERTISING MANAGEMENT 
 

    
    
      Max. Marks : 80 
      Internal Assessment:20 

                                                                                                      Time : 3 Hours 
 
Note : Ten questions shall be set in the question paper. The candidates shall be required 

to attempt  five questions in all selecting at least one question from each of the 
five units. 

 
Unit-I : 

Introduction to advertising; definition, nature and scope, classification and types of 
advertising; Role of advertising in India’s economic development; social and economic 
aspects of advertising, ethics and truth in advertising and social responsibility, need for 
regulating advertising. 
 

Unit-II : 
Consumer Behaviour and Advertising, marketing communications process, perception 
learning and diffusion process of communication, the communication mix. 
 

Unit-III : 
Building and designing the advertisement, planning and managing advertising 
campaigns, copy strategy, copy structure, slogans, types of copy, various advertising 
media, media selection, media plan, media scheduling. 
 

Unit-IV: 
Organisation of advertising activities, advertising department, its functions and typical 
advertising organisation structure, advertising agencies, their functions and types, 
problems of CAR. 
 

Unit-V : 
Setting advertising objectives; advertising budget, methods of allocation, process of 
preparing advertising budget, measuring advertising effectiveness, rationale, methods of 
testing advertising effectiveness, productivity of advertising. 
 
 



Books Recommended :  
 
B.S.Rathor    : Advertising Management. 
 
Batra, Myers, Aaker   : Advertising Management. 
 
Chunawalla, S.A. Sethia, K.C. : Foundations of Advertising Theory  
      and Practice. 
 
Devendra Thakur   : Advertising Marketing and Sales  
      Management. 
 
Mohan     : Advertising Management : Text and Cases. 
 
Parag Diwan    : Advertising Management. 
 
 

BIM-312 : BUSINESS ENVIRONMENT 
 

    
    
      Max. Marks: 80 
      Internal Assessment:20 

                                                                                                      Time : 3 Hours 
 
Note : Ten questions shall be set in the question paper. The candidates shall be required 

to attempt five questions in all selecting at least one question from each of the five 
units. 

 
Unit-I : 

(a) Business Environment : Concept, nature and significance. Economic, social, 
political, forces affecting business operations and growth. Types of Business 
environment. 

(b) Economic role, Economic Systems : Capitalism, socialism and mixed economy. 
Existence & business in these systems.  

 
Unit-II : 

 
(a) Economic roles of Government : Regulatory role; Promotional role, 

Entrepreneurial role; Planning role; Economic roles in Indian context. The 
Constitutional environment and state intervention in business. 

 
(b) Economic Planning in India : objectives, strategy and problems, impact on 

business. 
 
 



 
Unit-III : 

 
(a) Form of business organisation’s public, private, joint sectors and co-operating 

sectors. 
 
(b) Social responsibility of business : concept rationale, dimensions and its disclosure 

by Indian business. Professionalisation and business ethics. 
 

Unit-IV : 
 
(a) Foreign Capital and Technology : Foreign Investment Policy, Multinational 

Corporations. Foreign Investment in India. 
 

(b) Regulation and Promotion of Foreign Trade.   
  

 
Unit-V : 

 
(a) Industrial Policy of India - Meaning, Industrial Policy of 1948, 1956 and 1991 

onwards. 
 
(b) Monetary and Fiscal Policy of India - Meaning, significance  and latest policy. 
 
References :  
 
1. Francis Cherunillam   : Business Environment, Himalayan  
      Publication House, New Delhi. 
2. Ashwathapa, K.  : Fundamentals of Himalayan  
      Publication House, New Delhi. 
3. Ghosh, P.K.   : Business and Government. 
4. Tondon, B.B.   : Indian Economy, TMH Publication,  
      New Delhi. 
        

BIM-313 : VIVA-VOCE  EXAMINATION 
 

        Max. Marks : 50 
 
 The Viva-Voce Examination will be based on the course contents of 1st, 2nd and 
3rd year. 
 


