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EXECUTIVE SUMMARY

The foundation of Kurukshetra University was ld&g Dr. Rajendra
Prasad, the first President of India, o' hnuary 1957. On that special day
etched with history and tradition, Dr. Prasad stidrs idea of Kurukshetra
University: “This University will draw people to that store &howledge
which lies hidden in Sanskrit and other Indian laages.” The University
which started with a focus on Sanskrit and Indiod&is took a big leap
forward in 1961 by transforming its initial unitagharacter into a multi-
faculty university. Presently, the University camsps of 10 faculties on the
campus with 47 departments and institutes. Theee3@6 colleges from 9
districts of Haryana affiliated to it. Since itsception the University has
pursued excellence in teaching and research. Tadayyidely acknowledged
as a premier institution in key areas of highercation like science &
technology, humanities, social sciences, commerwk rmanagement, law,
indological studies, education, fine arts and sport

With a highly qualified and motivated teaching Ulg, Kurukshetra
University offers students from throughout the doyna world-class
education by providing learning experience desigtedevelop intellectual
abilities as well as social, moral and ethical ealun consonance with the
inscription on the University's insigniasherzer: @g= waAieT — embodying
performing actions while steadfasting in state @jg The major focus of the
University’s goals and objectives is on achieviegdemic excellence through
generation and dissemination of new knowledge witHosing sight of the
disadvantaged sections of the society. Criticalkinig and free exchange of
ideas have been identified as key ingredients tdsvartellectual growth and
national development.

The campus of the University has often been ratedne of the most
beautiful campuses in the country. The most rentdekieature of the campus
is the seamless interconnection of nature and thk énvironment. The
University has an excellent infrastructure in terafstwo national research
centres, smart-classrooms, well-equipped moderchieg and research
laboratories, central and departmental libraridspiaistrative blocks, hostels,
community centre, auditoria, shopping centres, exation wings, play
grounds, swimming pool, gymnasia, health centreppees school, teaching
and non-teaching clubs, canteens etc.

The University has earned a name in the areasauhing, research,
co-curricular activities and infrastructure. The tioawide survey of
institutions of higher learning conducted by Ind@i@aday and Nielson in 2016
has ranked the Department of Fine Arts Btp®sition, Institute of Mass
Communication and Media Technology df Position, the Department of
Tourism and Hotel Management &t gosition, the Institute of Law at &nd
University Institute of Engineering and Technologty 25" position. In the
digital space, the University has emerged as a lpopustitution of higher
learning and has been ranked"28 4icu.orgout of 748 institutions of higher
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education. Further, University has been rankél 6@t of 4002 institutions by
www.webometrics.infoRanking Web of Universities. A brief account of
different criteria follows.

Criteria — | Curricular Aspects

Keeping in view the importance of curriculum desigits
implementation and desired learning outcomes, thevdssity lays a great
emphasis on its policies regarding curricular atspexs per regional and
national goals, in consonance with the latest matgonal developments in
different areas of study. The University offers luBdergraduate and
postgraduate programs including Ph.D. in 47 subjext the campus. In
addition to offering postgraduate and researchrarag in basic disciplines of
arts, science and commerce, it offers professiandlspecialized programs in
the emerging areas like gender equality, populatontrol, social justice,
environment protection, etc. New programmes in gmgrareas like Defence
Studies, Nano Science & Technology, Internationaspitality Business
Management, Women Studies, Forensic Science, Mextrenics and VLSI
design, Printing, Graphics & Packaging, Multimedit;. have been added to
the list of courses on offer to the learners. Ottemrently introduced new
programmes are M.A. (Applied Yoga & Health), Cécate Course in Sports
Dieticians, Certificate Course in Gym & Aerobic tingtor, Certificate Course
in Panchayati Raj in Rural Development & CertifecatCourse in
BhagavadagitaA directed thrust is visible in course curricula issues like
nationalism, peace and harmony, gender equalityalsioistice, environmental
protection, etc. so that the students passing btiteouniversity may assume
the role of engines of growth for national develeminwhile pursuing the
careers of their choice.

Keeping pace with the changing times, in the y&Hr6, Kurukshetra
University has undertaken a comprehensive exedtisarricular reforms and
has implemented Choice Based Credit System (CB&&)I ilUGC approved
post-graduate courses being offered by the Depatsvand Institutes on the
campus. This exercise has resulted in upgradatfothe structure of the
course curricula to match with global standards aiidallow flexibility of
learning to the students, enabling them to purtugies in the subjects of their
choice.

Internal Quality Assurance Cell (IQAC), the nodabdy on the
campus, is instrumental in recommending measureguality sustenance and
enhancement. Review of course curricula is noymaidertaken on a regular
basis in order to keep pace with the enormous dgramd advancements in
respective disciplines. While revising or modifyithe curricula, proper care
is taken to retain important knowledge traits widenoving the redundancies
in order to meet the emerging needs of the studmmisother stakeholders
within the guidelines of the regulatory bodies.

More than 69% of the programmes follow semestestesy of
examination. These measures coupled with the systémcontinuous
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evaluation by way of sessional tests, seminarsa-voce in practicals,
summer training, internship, etc. help in strengthg teaching-learning
process. Earnest efforts are made on inculcatingvative traits in students
by providing them opportunities to interact witlading luminaries in different
fields through conferences, symposia, seminargrékgctures, etc.

Criteria — Il Teaching-Learning and Evaluation

The University has been following, in letter aniri$, all government
schemes to ensure inclusive and holistic growtktoflents. With its courses
quite high on demand, 9960 students drawn fromrslésdbackgrounds are
being imparted world-class education on the canipua dedicated team of
333 highly qualified and motivated teachers.

Admissions to various courses offered on the cangpe made strictly
as per merit, in a very transparent manner, abibynghe University/ State
Government rules. Reservation policy of the Staealso implemented
holistically.

The traditional pedagogy of lecturing is richlypplemented with
project work, field visits, case studies, experitsenomputer simulations, role
playing, workshops and other such means. Taking ddivantage of the
advances in Information Communication Technolo@yT(l, the conventional
teaching-learning methods are judicially supplerménwith the ICT gadgets
and blended learning practices by using e-learreésgurces available through
the UGC-INFONET and M-tutor e-tutorials. The faguthembers of science
departments make use of virtual laboratories sscElactronic Workbench,
Matlab, Simulink, Lab VIEW, etc. to demonstratestadents the simulation of
many course-specific complex concepts. Access fesedrces through the
high speed campus-wide LAN and Wi-Fi networks hemngformed the
campus into 24x7 learning place. The faculty mesbee encouraged by the
University to enhance their academic and reseaaphaltlities by facilitating
them to avail visiting professorships, post-dodtomasearch and faculty
exchange/development programmes, and to attendnadti international
conferences/ workshops, etc.

As a unique initiative, the University also proegda start-up research
grant from its own resources to the newly appoiritedilty members in the
form of minor research projects, thus helping therhave basic facilities
necessary to embark upon more comprehensive réspangrammes. The
University has remained vigilant and open to thewvere technological
developments related to various aspects of teacheagiing, and evaluation.
During the last five years, the university has sted generously to ensure that
each department has smart class rooms and at deastwell-equipped
computer laboratory to offer ICT enabled learnirgezience to the students.
New technologies are also being adopted by the ddsity to upgrade the
evaluation system. As a major initiative in thisedtion, the University has
adopted completely on-line examination managemgstes for the on-
campus courses. In the next phase, this procekbavéxpanded to cover the
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courses offered through the colleges affiliateth®university. Very recently,
the University has initiated steps to sign an MoWthwCDSL Ventures
Limited (CVL) for the implementation of National Ademic Depository
(NAD), an ambitious project of the union governmantler the Digital India
Mission.

Some other measures to make evaluation system eificeent and
transparent are: creation of a quick action celttend to all types of queries
from the examination centres, installation of CC&&meras for monitoring
the functioning of different examination branchegployment of modern
information communication gadgets at examinatiogualy system, facility of
providing result through the SMS system, and itetiah of two dedicated
information kiosks to attend to the enquiries oidents.

Criteria — 1l Research, Consultancy and Extension

Over the decades, University has developed areutitiresearch and
as a result of the committed efforts of the facatd research scholars, the
University has earned a respectable name in tid &€ research that is
reflected in a robudt-index of 54 as per SCOPUS. Since 2011, thereae
3600 publications to the credit of the Universiyt of which more than 1700
are listed in Scopus with about 17000 citatiom®esides Scopus, the
publications of the researchers of the Universitgoaappear in other
prestigious databases adding quantum to the qudligsearch.

During the period under assessment, Universityulfac and
departments have been able to mobilize a reseamaht go the tune of
Rs.58.64 crore from various funding agencies likeTDWorld Bank, DBT,
UGC, ICSSR, etc. The University has earned a reténdtion by developing
a unique ‘National lon Beam Facility’ in the newdstablished ‘lon Beam
Centre’ supported by DST, New Delhi in the formaofesearch project “lon
Induced Growth and Engineering of Materials” woRs.11.60 crores. A
matching grant of Rs.3.5 crores has been providedhb University for
infrastructure. This National Facility is the first its kind in the University
system in the country. Low Temperature Thermochiamo Centre is yet
another National Facility at Kurukshetra University

The University has a sound mechanism for monigpeind promotion
of research. Since 2004, the position of Dean, &ebkeand Development, has
been instituted to address issues related to @seAil policy decisions on
research are taken by a committee consisting ohPeademic Affairs, Dean
Research & Development and Deans of various fasultDver the years, the
execution of research projects has been made smbotbrder to further
enhance the culture of research on campus, 136nahtand international
conferences, seminars, workshops, symposia, essidds 169 extension
lectures have been organized during this period.

During the period under accreditation, 71 majosesech projects
funded by outside agencies amounting to more ti@a@llcrore rupees have
been completed. Besides this, 40 research projemth to about 19.52 crore
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rupees are continuing in different departments. Agnthe University funded
projects, 34 projects have been completed duriegldhkt four years and 09
projects are in progress. During this period 07 adgpents have received
grants from UGC under Special Assistance Progra(@A®), 03 departments
from DST under FIST, while 04 departments have beegriving grants from
World Bank under TEQIP with a total fund mobilizatiof Rs.28 crores.

The faculty members and research fellows have vede®0 awards in
recognition of their research contributions. Durihg last five years, on an
average 8.5 M. Phil. and 2.8 Ph.D. candidates lhaen supervised by each
faculty member of the University.

Our University has also acquired a unique placéahg the only
University in the country to honour the outstandindian scientists at a grand
scale through prestigious Goyal prizes. These deliour Goyal Prizes and
four Rajib Goyal Prizes for young scientists, omaelein the field of applied
sciences, chemical sciences, life sciences andigathysciences. In addition,
one Goyal Peace Prize has also recently beenuitestit Each Goyal Prize
carries an award of Rs. 2 lac, a medal and a@itathereas each Rajib Goyal
Prize carries an award of Rs.1 lac, a medal anthBon. These prizes have
been instituted by an NRI philanthropist, Mr. RanG®yal, for promoting the
cause of science in India and so far a galaxy ofef@inent scientists,
including Dr. C.N.R. Rao, Dr. R. A. Mashelkar, @ovardhan Mehta, Dr. A.
K. Sood, Dr. K. Kasturirangan, Dr. Lalji Singh, DMustansir Barma and Dr.
P. Venugopal have been honoured.

In consonance with the vision and mission statésneoi the
University, free consultancy is provided for soaaluses. In recent past, the
departments of Social Work, Botany, Geography, Ersity School of
Management and Women’'s Studies Research Centre I(paweided
consultancies. In addition, social outreach prognas are integral part of
some of the departments such as Social Work andet&xience.

The University’s collaboration with various agerscgich as state and
central government departments together with natieend international
research organizations and NGOs has helped the elditly faculty,
researchers and students in diverse aspects céracaednd research endeavor.
In this context, our University has identified 7Qegtigious research
centres/institutes as its approved research cefdredoctoral/post-doctoral
research activities.

The University has also signed 14 MoUs with natlorand
international organizations and 11 more MoUs ageuprocess. These MoUs
have made a formal provision for interaction orfedént fronts with these
organizations.

Criteria — IV Infrastructure and Learning Resources

The University has excellent infrastructure inmterof classrooms,
teaching and research laboratories, central andrteental libraries, hostels,
community centre, canteens, auditoria, open aatéreadministrative blocks,
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examination wings, play grounds, gymnasia, teachimdj non-teaching clubs,
fleet of buses, power back-up facility, health censewage treatment plant,
etc. The total built area of the University is 38Z6qm. During the last five

years, Rs. 30 crores received from various fundiodies were utilized on

construction of 05 hostels, 03 teaching blocks @haxamination block and

on up-gradation of 40 conventional classrooms istoart classrooms.

Teaching rooms and research laboratories in scidapartments have been
renovated and revamped.

The major teaching and research instruments inause00 keV lon
Accelerator, 300 MHz Nuclear Magnetic Resonancec@®pmeter, Atomic
Force Microscope, Metallurgical Microscope, Micrartiness Tester, X-ray
Diffraction  Unit, Differential Scanning Calorimeter UV-Visible
Spectrophotometer, PCR  machine, High Performance quidLi
Chromatography, Lyophilizers, Protein  PurificationSystem, Gel
Documentation System, Porometer, Fluorescence ktiope, Stereo Zoom
Trinocular Microscope with Micro-Photographic Appars, Yokogova high
frequency CRO, Keithley I-V measurement system k&8y&id Resistivity
Meter and Fiber Optics Illlumination Unit, Lie det@ Comparison
microscope. A language lab has also been estaBllishthe humanities. The
University has provided laptops/desktops to all tfaeulty members.
University has its IT Cell to manage the ICT infrasture on the campus.

The Jawaharlal Nehru Library is located prominemtlthe University
Campus. The Library building is centrally Air Cohdnhed and has a total
plinth area of 1,06,730 sq. feet for accommodatiegrly 1600 readers at a
time. At present, the library has a rich collectaf 3,84,994 books and bound
volumes including Ph. D. thesis and 15,328 rareusanipts. Importantly, the
University hosts a Manuscript Resource and Conserv&entre for the State
of Haryana of National Mission for Manuscripts ambst of the rare
manuscripts have been digitized. In some areastudy like Indology,
Sanskrit, etc. it is regarded as one of India'shest libraries. It is fully
automated and has an Internet Services Centreegalpped with computer
nodes with a speed of 1 GBPS bandwidth and is aieddo the Campus-
wide-Network in order to provide access to E-Resestr Library provides IP-
based Campus-wide access to more than 7500 congeandgeviewed journals
and 10 online Bibliographical Databases from 26 lighbrs in different
disciplines under UGC-INFONET Digital Library Comam subscription
besides the Manupatra Online Law Database undddnhesrsity subscription
dedicated specially to the students and facultiesaev and other Departments
of the University in general.

The University has world-class sports facilities avident from
Kurukshetra University's standing as' br 2'¢ runner up in AIU sports
competitions in the last 5 years. Major sportsilifees include well-
maintained Sports Stadium, two Gymnasium Halls, @lympic size
Swimming Pool, a Tennis court, a Basket Ball coarttHand Ball court, a
Badminton court, a Volley Ball court, a Korf Balburt, and Hockey &



-9-

Football playgrounds. In addition to this, constimc of shooting range and
climbing wall is going on war footing.

The University has 25 hostels with 2934 roomsrtavigle on-campus
accommodation to 6556 students. In addition tg #osstruction of one boys
and three girls hostels is near completion. Therseas students are
accommodated in a separate international hosteh wit the modern
amenities. The University Health Centre looks after medical needs of the
students, employees and their families. The unityerbas been very
considerate towards differently-abled students lzal provided ramps/lifts in
most of the new buildings.The Visually impaired students are provided
literature in Braille. These students with spemaleds are provided with
scribes and separate examination rooms. Specialsbare put on service to
ferry girl students from hostel to the departmditisiry and back.

Kurukshetra University has initiated a major pobjef digitization in
collaboration with Haryana Knowledge Corporatiod.LHKCL). The project
carries the full Students Life Cycle Managementveibmplete information of
the students from the entry to the exit till theegaration of the degree at
his/her login individually. The University has sttt online admissions from
the session 2014-15 for all the courses being rontle campus. All
admissions at present are being made online. Fersthdents admitted
through distance learning mode, the lesson plangefisas study material in
some courses are being offered online throughrtiidual login passwords
provided to the students. The University has a ecemwvpde Wi-Fi network
since 2010.

For the maintenance of facilities and services, Wmaversity has a
University Science Instrumentation Centre (USIGQn@uter Centre, IT Cell,
Construction Branch and General Branch.

Criteria — V Student Support and Progression

Being the core stakeholders of the Universitydstiis are fulcrum of
every activity of the University. To facilitate tinelearning and holistic
development, the University offers a comprehensiygport mechanism to its
students. At present, there are 9960 students, rcging of 5580 male and
4380 female students, enrolled in various UG, P@ aihmer courses in the
University. In addition to providingtate of the artteaching and research
facilities and a ragging free campus, facilitiesclsuas on-campus
accommodation in hostels to about two-third of shiedents enrolled, health
services, library, sports activities, cultural sities, seamless natural
environment, high speed Wi-Fi, fleet of buses, bBte been provided. The
Central Placement Cell of the University and thecpment cells in some of
the professional Departments and Institutes plakew role in providing
placement opportunities of their choice to the siid. The Institutional set-up
for grievance handling, maintaining discipline, y@etion of sexual
harassment, etc. ensure that the students' probiemsy, are addressed in a
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timely and judicious manner. The students can nadkthe payments online
through the University online payment facility.

The University provides liberal financial suppaa the meritorious
students and about 15-20% of the students recaiaedial assistance in the
form of fellowships, scholarships, and fee conaessi With a large number of
students hailing from rural or semi-urban areasymber of opportunities are
available to the students to develop their softisskcommunication skills,
leadership qualities and avenues to exhibit tredent. Ample opportunities
are provided to those participating in different-aeoricular and extra-
curricular activities. The offices of Directoraté Youth and Cultural Affairs,
Directorate of Sports, and Dean Students' Welféfieeoorganize activities,
which include youth festivals at zonal, inter-zonatter-university and
national levels, various cultural programmes, deel@gon contests, quiz
competitions, talent shows and intra- and inter@rsity sports competitions.

Kurukshetra University has made a mark in spant$ figures among
top 3 universities of the country. The UniversiBkes pride in having
produced 12 Arjuna Awardees, 4 Dronacharya Awardees Major Dhyan
Chand Awardee and for winning several other natiaral international
awards to dateOur sports persons regularly represent the countrthe
international meets like Olympics, World Cups, Wo@hampionships, Asian
Games, Commonwealth Games, Asian Championships Gahfes, etc.

In addition to cultural events, thousands of stislgarticipate in the
popular multi-stage mega event Rostrum, which hasrged as a unique
platform for public speaking. The University ha® units of NCC for Boys
and 18 units for girls. Kurukshetra University im@ng the pioneers to offer
NSS and Youth Red Cross programmes for holisticeldgment of the
students and at present over 19000 NSS volunteereregaged in various
activities of social service.

The support that the University provides to itgdeints has paid rich
dividends. Our students have played a key rolaising the standards of the
University by way of making a mark in researclaiaing high positions as
professionals and scientists in India and abroadkimg contributions to
society as administrative officers, army personpalicial officers, film and
TV artists, performers, sports person, lawyers, ienpdrsonnel and achievers
in various other fields. The University is proud itsf illustrious alumni and
always makes all out efforts to maintain vibrankéige with them.

Criteria — VI Governance, Leadership and Management

The University, since its inception, is strivingdchieve excellence in
academic and research activities to a great esethithas been successful in
achieving its vision: Be globally acknowledged as a distinguished ceatre
academic excellencelt has been imparting quality education with roelous
planning and innovation in consonance with its roiss‘To prepare a class
of proficient scholars and professionals with ingeed human values and
commitment to expand the frontiers of knowledgetl@r advancement of
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society.”

The Governor of Haryana is the Chancellor of thmeversity and the
Vice-Chancellor has been assigned all the execptveers to be exercised in
consultation with the different academic and otbedies/office(s) of the
University. The Registrar, by virtue of his posttie chief administrative
officer of the University and also the secretaryafious statutory bodies like
the Court, the Executive and the Academic Courdlthe University. The
meetings of the various statutory bodies are heddjuently as per the
requirements. The office of Dean of Colleges in theiversity provides
academic and administrative leadership to itsiafétl colleges.

The University has a well designed and efficientstitutional
mechanism to achieve the organizational objectives.addition to the
statutory offices, academic and functional units,has instituted newer
responsibility centres to meet the emerging opamati commitments. The
apexdecision making bodies of the University are theu@othe Executive
Council and the Academic Council.

The major and minor research projects are mordtore the basis of
annual and final reports of the research projecismitted by Research
Coordinator to various funding agencies as well @man Research &
Development. Departmental grants received underowsrschemes like
TEQIP, DST-FIST, UGC-SAP, ICSSR, etc. are regulanignitored by their
respective advisory committees.

The University teaching departments are autononrotigeir academic
functions, including framing of syllabi, scheme ekamination, course
ordinances, etc. At the University level thera isroper mechanism to handle
cases of ragging and sexual harassment and thalsoia Students’ Grievance
Redressal Committee. The University has a vibraolieGe Development
Council (CDC) which consists 30 members under thai@anship of the
Vice-Chancellor. It has as its members 8 Profesors University teaching
departments; 15 Principals of affiliated colleggbe Registrar of the
University; Commissioner, Higher Education; Dean ademic Affairs;
Director, Directorate of Distance Education; Cohléro of Examinations;
Finance Officer and the Dean of Colleges (as MerfSieeretary).

Annual Budget based on the income and expenditutiee University
is prepared by the accounts branch after gettirgy mbquisitions with
justification from different departments/branchesd athe same is placed
before the finance committee for approval. Afteprawal of the finance
committee, the budget is presented to the Execu@imencil and Court for
approval. Finally, the budget is allocated to ddfe departments /branches
for utilization under different sub-heads. The &udiechanism of the
University is very effective and controlled by timternal and external audit.
The external audit is controlled by local audit a@ement, Government of
Haryana.

The University has a comprehensive mechanism afopeance
reporting and audit of various departments and sugervices. Data from the
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departments and support services is regularly @edeand published in the
Annual Report of the University, which is presehte the University Court
and Executive Council. The Internal Quality Assu@ Cell (IQAC) regularly
monitors the quality and outcomes of the academmamgnammes on the
campus. It collects the data, including studerdgedback, on annual basis,
analyses the data and makes recommendations foective actions to
enhance the quality. From time to time, audit isoatlone to review their
performance. Recently an academic audit was coaduethder the aegis of
Dean Academic Affairs with external experts as mersli he academic audit
was based on annual reports of the departmentsjabrnternal Quality
Assurance Reports and feedback from the varioke stalders on academic
and research activities. The observations and rewmrdations of this audit
have been conveyed to the concerned quarters foessary measures.
Moreover, Gender Audit was conducted in April, 2046 Women Studies
Research Centre (WSRC) on the basis of data takem fvarious
administrative offices and departments of the Ursig.

During the last five years, the University has addpe-governance in
its functioning. Most of the communication is noan@ through email. ICT -
based solutions have been adopted in examinatiooguats and other
administrative offices of the University. The Unisgy is moving ahead
towards complete digitalization to achieve excaléeimn administrative and
academic activities.

Criteria — VII Innovations and Best Practices

Kurukshetra University is looked upon as a benckmia terms of
academic, regulatory and operational matters by dimer Universities of
Haryana and is always working to surpass its owndsrds of excellence in
terms of best practices. As a result of our corisemdevour towards
betterment, the best practices that deserve a omemtie the University's
initiative towards holistic development of studerty cultivating their
interests in sports, fine arts, communication skithusic and dance, social
issues, extension activities and use of IT for ssitg global information and
knowledge sources.

University is committed towardsonservation and preservation of
ancient Indian culture and values. There is anampus heritage museum —
Dharohar and an Archaeological Museum to acquhiatstudents with the
rich cultural heritage of Haryana. There is preagon of rare manuscripts in
the University library. University organizes Ratradiythe cultural festival of
Haryana which has preserved some of the disappetoik arts and symbols
of Haryana such as Saang, Pagri, Ragini, Loor Dapte and enables
students to connect to their political, social anttural history and inculcate
a sense optride in heritagé The aim is to give our students roots in form of
inheritance and wings in terms of modern sciencktachnology.

Introduction and adoption of innovations in diffat areas is a regular
practice in the University. Being the oldest Unsigr of Haryana with a 60
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year standing, Kurukshetra University has alway&era a lead in
experimenting with better ways of teaching-learniagministration, research,
extension activities, student support, etc. Mapmowvations adopted in the last
5 years relate to various measures taken for dgitin of Examination
System, strengthening of student support and geinératives.

University's sensitivity towards the environmenbnservation is
reflected by rich flora and fauna in the campussirga about 10000 trees,
20000 plants, lush green lawns and a reservedtfarea of about 40 acres.
Rainwater harvesting facilities have been develapdtle campus. University
has installed LED and solar lights for energy coveon. A sewage
treatment plant worth Rs.4.66 crores has beenlliedtéo treat the sewage
generated on the campus. A comprehensive proposastall solar panels to
harness solar energy is in process.

The University understands its responsibility todgathe society and
besides the core activities of teaching and rekea®veral social initiatives
have been taken with the twin objective of makinghange in the society and
sensitizing the students towards social issues.

In spirit of the Government's initiative 8feti Bachao Beti Padadhe
University has made provision of one additionak sedhe single girl child for
admission in all UGC courses offered on the campUsiversity has also
started the programme @&hikshit Beti Svasth Beta unique initiative to
ensure that the girl students develop a healthy laod healthy mind.

The NSS volunteers of the university undertake essdv social
awareness programmes and have adopted five villagese they make
sustained efforts to bring about a social changeorbler to ensure active
participation of University fraternitydwachh Bharat Abhiyaais undertaken
on 26" of every month.

Every Tuesday is observed &® Vehicle Dayand the University
functionaries, faculty and employees avoid the afseehicles to commute to
their workplace. In order to achieve social harmoi®un for Unity' was
organized on 1B November 2016 andtkta Daudon 3f' October, 2016
(birthday of Sardar Vallabhbhai Patel), in whichepw500 students, teachers
and employees of the University participated, giine messages bfaryana
Ek, Haryanvi Ek and Ek Bharat, Shresth Bharat

University administration pays homage to the nrargnd leaders who
have made contribution towards freedom struggles Titiative inspires the
young students towards nationalism and help thgmneapate the contribution
of the freedom fighters and other eminent perstesli



-14 -

STRENGTHS, WEAKNESSES, OPPORTUNITIES AND
CHALLENGES-SWOC ANALYSIS

Strengths

Legac
*

y

The oldest multi-faculty University of Haryana, &n1956, emerging
as one of the premier centres for advanced studyesearch

Infusing core value of Bhagavadagité&¥egasth kuru karmarto the
learners, in consonance with the vision and misstatements of the
University

Digital ranks - 2% by 4icu.org out of 748 institutions of higher
education, & 52 by www.webometrics.info(Ranking Web of
Universities) out of 4002 institutions

Among top 3 universities of the country in sports

Nationally recognized in terms of cultural actiegi

Academics

*

*

Offering 175 Academic programmes in a diverse rasfghisciplines
Choice-Based/Credit System in more than 90% ofctheses offered
on the campus

Ph.D. programme strictly as per UGC regulations

Well equipped library with 3,84,994 books, over @5tkeer reviewed
online journals, 533 e-books, Manupatra Online LRatabase, 10
bibliographic databases.

Organizing  international/ national level conferesnc seminars,
workshops, symposia, etc. and inviting learned lsprsato the campus

Research

*

Over 3600 quality research publications (2011-16)h about 1,750
publications and 7055 citations listed in Scopus

Scopus h- Index of 54 (total) and 27 (2011-16)

Two national facilities for research — lon Beam @en Low
Temperature Thermochronology Facility
UGC-SAP/DST-FIST/TEQIP, etc support for 17 deparitee

Total grant for research of over Rs. 58.64 crores

Completed 71 research projects funded by outsidmags and 40
projects are ongoing (2017)

Infrastructure & Governance

*

* %k X %

Green campus of 472 acres, with a covered aré260671 sq. m,
offering conducive ambience for teaching, learrang research
Campus-wide high speed Wi-Fi Internet connectivity

Latest ICT infrastructure in University Teachingdaetments
Digitalization and e-governance

Well maintained teaching blocks, auditoria, hostets.
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World-class sports facilities
Dharohar Museum, a unique initiative of the Univgréo preserve
cultural heritage of Haryana

nt Support

Financial aid to 15-20% of students

Lowest tuition fees in the region

25 hostels providing accommodation to 6556 students

Insurance and health facility to the students

Vast opportunities for participation in co-curriaulactivities — sports,
cultural, service, adventure programmes, etc.

Weaknesses

*

* % X %

Dwindling financial resources

Low consultancy revenue

Declining strength of foreign students
Less community linkages

Insufficient industry-academia linkages

Opportunities
Academic

*

* ok X

Implementation of CBCS in off-campus courses

Allowing transfer of credit across universities

Starting collaborative academic programmes witRifpr universities
Starting of new skill-oriented academic and voaaigprogrammes

Research & Consultancy

*

* % X %

Sustaining and enhancing culture of quality redearc
Increasing number of patents

Increasing consultancy

Modernization of research infrastructure

More MoUs at international level

Challenges

*

*
*
*

Robust data management system
Garnering financial resources
Developing industry-academia interface
Strengthening placement of students
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PROFILE OF THE UNIVERSITY

SECTION B: PREPARATION OF SELF-STUDY REPORT

1. Profile of the University
1. Name and Address of the University:
Name: Kurukshetra University Kurukshetra
Address:
City: Kurukshetra Pin:13611¢ State: Haryana
Website:  www.kuk.ac.in
2. For communication
Designation Name Telephone Mobile Fax Email
with STD code
(01744)
Vice Prof. Kailash |O: 238039 |7082402425 238277 hc@kuk.ac.il
Chancellor |Chandra R: 238021
Sharma
Pro Vice -- -
Chancellor (s
Registrar Dr. Parveen |O: 238026 708211304®@38035 registrarkuk@gmail.co
Kumar Saini
Steering Prof. Shyam |O:238410 |9416038561 238035coordnaac@kuk.ac.
Committee/ | Kumar 3030 (extn)
Co-ordinator
IQAC Co- Prof. Dinesh |0O: 238410 9896148497 238035 head.igac@kuk.ac.
ordinator Kumar 3071 (extn)
R: 239161
3. Status of the University:

State University
State Private University
Central University

University under Section 3 of UGC (Deemed Univg)sit

Institution of National Importance
Any other (please specify)

4. Type of University
Unitary
Affiliating

5. Source of funding
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Central Government Vv
State Government v
Self-financing v
Any other (please specify) | UGC & Others
6. a. Date of establishment of the universityd4/05/1956
b. Prior to the establishment of the university, \as it a/an
i. PG Centre Yes No v
ii. Affiliated College Yes No| v
iii. Constituent College Yes No+
iv. Autonomous College Yes Nov
v. Any other (please specify) |
If yes, give the date of establishmadtA.
7. Date of recognition as a university by UGC or ay other national
agency
Under Section dd mm yyyy Remarks
i. 2f of UGC* 03 01 1962
ii. 12B of UGC * 03 01 1962
iii. 3 of UGC # -- -- --
iv. Any other ~ (specify) - - --
* Enclose certificate of recognitionGopy Enclosed
(Kindly see Annexure — 1)
# Enclose notification of MHRD and UGC for all gsas /
programmes/ campus/campuses.
" Enclose certificate of recognition by any otheational agency/
agencies, if any.
8. Has the university been recognized:
a. By UGC as a University with Potential for Excdence?
Yes D No
If yes, date of recognition: N.A.
b. For its performance by any other governmental gency?
Yes D No [ v
If yes, Name of the agency: N.A. and date of redomn: N.A.
9. Does the university have off-campus centres?



Yes D
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No

If yes, date of establishmem.A. Date of recognition: N.A.

10. Does the university have off-shore campuses?
Yes D No
If yes, date of establishment: N.A. Date of reatign: N.A.
11. Location of the campus and area:

Location* Campus area inBuilt up area
acres in sq. mts.
I. Main campus area Urban 473.83 367671 sqm
ii. Other campuses in No - -
the country
iii. Campuses abroad No -- --

(* Urban, Semi-Urban, Rural, Tribal, Hilly Area, &mother (please specify)

If the university has more than one campus, it nsapmit a
consolidated self- study report reflecting the \atés of all the

campuses.Only one campus as above.

12.

University, please provide campus-wise information.
*  Auditorium/seminar complex with infrastructural fac ilities:

Provide information on the following: In case b multi-campus

S.No. | Auditorium/seminar complex Seating Capacity
1 Srimadbhagvadgita Sadan 2500
2 Radhakrishan Sadan 350
3 Faculty Lounge 150
4 Senate Hall 200
5 Seminar room in the Institute of 300
Environmental Studies

*  Sports facilities:

Play Ground 01(21.3 acre)

Swimming Pool

01 (with diving facilities of intertianal
standard; dimension: 50 mts. x 21 mts.)

Gymnasium 02 (Dimensions: 130 x 80 x 25 feet and
210 x 160 x 45 feet)
Any Other Tennis Courts (grassy): 06; Volleyballutis

(with flood lights): 02; Football grounds: 02
Hockey Ground: 01; Kabaddi Courts: 0
Badminton Courts: 02; Kho-Kho Court: O
Handball Courts: 02; Basketball Courts: 02;

D NIT

N
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Standard 400 mts. Track (grassy); Table Tennis
Room: 01; Boxing Ring: 01; Weight Lifting
Platform: 01; Worestling & Judo Mats;
Gymnastics equipments;  Cricket  Pitch;
Shooting Range and Climbing Wall (under
construction)
*  Hostel
Boys’ Hostel Girls’ Hostel Working
Women'’s
Hostel
Numbers 12 13 --
Number 3109 3447 -
of
Inmates
Facilities | Common RoomCommon Room with
with  LED T.V. |LED T.V. with DTH
with DTH facility; | facility; Newspapers
Indoor Gameg Reading Rooms as well
(Table Tennis,| as Gyms.; Internal Bus
Carom Board,| Service, First  Aid
Badminton and services, round-ther
Volley Ball | clock Ambulance
courts); Water| facility; Internal Bus
Purification system service; The grassy
and Water Coolers;Lawns; Market with
Geysers; facilities like: General
Newspapers -+ store, Canteen,
English & Hindi (2 | Boutique, Photostat,
each); ‘Yoga| Coffee / soup Machines
Manzari’ Magazine| etc. A.T.M. Facility;

— Yoga Education
Wi-Fi; Central
Parking; Guest

Room — for parents Ball

of the hostel purification system ang
residents; Water Coolers; Geysers;
Reservation of Yoga classes. Computé
seats  for SQG Lab with 100 Computers
students; Hostel tand Internet facility;
fee concession forGuest Room facility;
persons with| Reservation of seats fc
disability/ blind | SC Students; Hostel-Fe
students concession for person

Indoor Games like Tablé
Tennis, Carom Board
Badminton and Volley
courts; Water|

1%

)

1

=
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with  disability/ blind
students.

* Residential facilities for faculty and non-teaching

The University provides residential facilitieskioth teaching and non-
teaching staff. The University has 749 (Facultys 34 434 non-teaching)
residences for its staff. The construction of 20renresidences is under
process.

*  Cafeteria;

The cafeteria facility is available on the Univgrscampus. In
addition to this, there arE2 Canteens at different locations of the Univgrsit
including near to Administrative Block; Old Shopping Centi@ept. of
Commerce; University College; Girls Hostel Complékpiversity Market,
etc.

* Health centre — Nature of facilities available — ipatient, outpatient,
ambulance, emergency care facility, etc.

The University has a health centre to providmlity health care
services to its students, and employees and tlegierdlents. The doctors
with different specializations are on the panethef University. The health
centre of the University has been equipped with ynieilities including
computerized ECG, EEG, spirometery, ultrasound, ay-r pathology
laboratory, physiotherapy (with ultrasonic machi@&M unit, traction unit,
wax bath etc.), ambulance etc. The health cestopen for 24 hours and
provides the medicines free of cost. There is @4r firee ambulance service
in girls hostels.

*  Facilities like banking, post office, book shops.te.:

The University campus has 2 banks (SBI and OBCpdzt office and
05 ATMs (SBI: 03; PNB: 01; OBC: 01). There are &fationery shops/
booths at different locations in the University gars like University market,
girls hostel complex, near examination wing, ne&building etc. Two
bookshops on the campus have a rich stock of bmokseet the requirement
of students/ teachers.

*  Transport facilities to cater to the needs of thetadents and staff:

The University maintains 08 buses, 01 Van and afis.c The
University provides internal bus service (free ot} to girls and physically
challenged students with in the campus. The basedeing used for the
educational/ cultural/scientific tours of the stotse

*  Facilities for persons with disabilities:
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Ramps have been constructed for physically chgéldrpersons in all
the new buildings.

*

*

*

Animal house: Available

Incinerator for laboratories:

Available in University Health Centre and Animal .

Power house

The University has five power houses — one withdhpacity of 2000
KVA, two with the capacity of 1000 KVA each, onetlvithe capacity of

1600 KVA and one with the capacity of 490 KVA.

*

13.

Waste management facility

Sewage treatment plant of the University is inrapen.

Number of institutions affiliated to the Univessity:

Type of colleges Total Permanent| Temporary
Arts, Science, Commerce 115 56 59
Education 168 6 162
Law 05 0 05
Medicine -- -- --
Engineering 46 0 46
MBA/MCA 31 0 31
Hotel Management 03 0 03
Architecture 02 0 02
Integrated Campus 06 0 06
Total 376 62 314
14. Does the University Act provide for confermenbf autonomy (as

recognized by the UGC) to its affiliated institutins? If yes, give the
number of autonomous colleges under the jurisdictio of the University:

Yes

No [ |

Number

15. Furnish the following information:
Particulars Number Number of
Students
a. University Departments
Undergraduate 01
Post graduate 44
Research centers on the campus 02 10489
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b. Constituent Colleges 2 3402

C. Affiliated Colleges 376 231752

d. Colleges under 2(f) 01 655

e. Colleges under 2(f) and 12B 67 114239

f. NAAC accredited 45 90301

g. Colleges with Potential for 5 18393
Excellence (UGC)

h. Autonomous colleges 1 1400

I. Colleges with Postgraduate 72 149713
Department

J- Colleges with Research 67 -
Departments

k. University recognized Research 22 -
Institutes/ Centres

16. Does the university conform to the specificatio of Degrees as
enlisted by the UGC?

Yes No D

If the university uses any other nontatuces, please specify. NA

17.  Academic programmes offered by the University Bpartments at
present, under the following categories: (Enclosehé list of academic
programmes offered).

Programmes Number
UG 16
PG 70
Integrated Masters (PG + UG) 04
M.Phil. 20
Ph.D. 47
Integrated Ph.D. 00
Certificate 07
Diploma/Adv. Diploma 06
PG Diploma 05
Any other (please specify) 00
Total 175

18. Number of working days during the last academigear:

| 228 |
19. Number of teaching days during the past four ademic years.
| 194 | 190 | 180 | 180 |

(Teaching days' means days on which classes weagaged.
Examination days are not to be included)
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20. Does the university have a department of TeachEducation?

Yes [V No D

If yes,
a. Year of establishment (dd/mm/yyyy) 1963

b. NCTE recognition details (if applicable)
Notification No.:  NRC/NCTE/  NRCAPP-9877/288/Meeting/
2016/156891
Date: 30.08.2016.
c. Is the department opting for assessment and aedlitation
separately?

Yes D No

21. Does the university have a teaching departmendf Physical
Education?

Yes No D

If yes,
a. Year of establishment1973

b. NCTE recognition details (if applicable)
Notification No.. NRC/NCTE/ NRCAPP-9881/255TH/ Meeting/
2016/ 156977

Date: 30.08.2016 (M.P.Ed.)

Notification No.: NRC/NCTE/ NRCAPP-9884/255TH/ Meeting/
2016

Date: 30.08.2016 (B.P.Ed.)

c. Is the department opting for assessment and acmtitation
separately?

Yes D No| v

22. In the case of Private and Deemed Universitieplease indicate
whether professional programmes are being offered®.A.

Yes | ] No[ |
If yes, please enclose approval / recognition dekgiissued by the
statutory body governing the programme.

23. Has the university been reviewed by any regulaty authority? If
so, furnish a copy of the report and action takenhere upon.



—24-

NAAC Accreditation Cycle — Il in 200§Kindly see Annexure-Il).

24, Number of positions in the university
(P: Professor, ASP: Associate Professor, AP: Amsigrofessor,
NTS: Non-teaching Staff, TS: Technical Staff)
" Teaching Faculty
Positions b ‘ ASP ‘ AP NTS TS
Budgeted
Sanctioned b the UGC/
University/ StateyGovernment 38 84 263 | 1779 429
Recruited| 08 24 214 | 1070| 277
(Number of persons working
including CAS, MPS/PR 122 23 101
category)
Yet to Recruited| 30 60 49 709 15p
Self Financing Scheme
Sanctioned| 14 24 141
Recruited| 1 1 85
Yet to Recruited| 13 23 56
Number of persons working on
contract basis
(qualified as per Regulatory 261 717 124
Bodies Qualifications and
currently without break)
25. Qualifications of the teaching staff
(Male =M, Female = F)
Highest Qualification P ASP AP Total
M| F [M|F | MJ|F
Permanent teachers
D.Sc./D.Litt. 1 1 2
Ph.D. 88 32 14| 06 51 33 224
M.Phil. 0 1 1 2 4
PG 2 0 6 8 16
Self Financing Scheme
D.Sc./D.Litt. - - - -- - - --
Ph.D. 02 -- -- -- 38 16 56
M.Phil. - - -- - 1 1 2
PG 18 11 29
Temporary teachers (Contract basisgualified as per Regulatory
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Bodies Qualifications and currently without break )

Ph.D. 38 42 8Q
M.Phil. 4 1 5
PG 100| 76 176
Part-time Teachers
Ph.D.
M.Phil.
PG
26. Emeritus, Adjunct and Visiting Professors.
Emeritus Adjunct Visiting
Number 07
27. Chairs instituted by the university in past five years:
Establis
School / Chairs hment Remarks
Department
Year
History Great Martyr Baba Banda 2012 Social Justice &
Bhadur Chair Literary
Economics Ch. Bansi Lal Chair 2010 Developmenttafes
of Haryana
English Dr. Sarup Singh Chair 2006 English Literat
Hindi Guru Ravi Dass Chair 1989 Literature and
Philosophy
History Jyotiba Phulle Chair 2010 Social Justice
Philosophy Jagat Guru Brahmanand 2012 Moral regeneration of
Saraswati Chair youth in the age of
science and
technology
Panjabi Guru Gobind Singh Chair 2000 Social Jusice
Literary




28. Students enrolled in the university departmentsluring the current academic year, with the followhg details:

[a)
ge 5§ | g -
> . e |z | £ | Z| £ | 2 |g28] %
Students g£= = > 8 a a <
Q
=
Mm [l M| EFE|IM|E|[M]E|[M]EIME[M]E|IM]IEIM]|E|[M|E
From the
State
wherethe | 2083 | 716| 1905 2733 731 220 5§ 3 268 209| 0|0 268 1»5 | 27| 64| 67| 1| 6| 9455
university
is located
From
other 252 | 108| 163| 322| 67/ 32 ol o 36 20 |ojo 11 B |0 |4 |o |3 |0 1030
states of P 1
India
NRI
o | o] o] 2] o] ofl ol ol ol ol o o o 9 0o o o0 p lo2
students
Foreign |\ o\ g | o0 | 12| o 2] o| ol ol ol o a o o d o o 0 b |o2
students
Total 2335 | 824| 2068 3054 798 262 5 3 304 288| 0|0 279 P8 | 31| 64| 70| 1| 6| 1048

(M-Male, F-Female)



29. ‘Unit cost’ of education
(Unit cost= total annual recurring expenditure {aal) divided by
total number of students enrolled)

a. Including the salary component = Rs. 2.27 lacs
b. Excluding the salary component = Rs. 0.96 lacs

30. Academic Staff College:
* Year of Establishment : October, 1987
* Number of programmes conducted (with duration) in &st five

years.
*  UGC Orientation: 15
*  UGC Refresher : 38

*  University’s own programmes 21

*

31. Does the university offer Distance Education grammes (DEP)?

Yes No D

If yes, indicate the number of programmes offeréde they
recognized by the Distance Education CoundES

Number of Programmes 36

32. Does the university have a provision for exteal registration of
students?

Yes D No

If yes, how many students avail of this provissamually?

33. Is the university applying for Accreditation or Re-Assessment? If
Accreditation, name the cycle
Accreditation : Cycle 1 Cycle 2 Cycle 3| Vv [Cycle 4

Re-Assessment

34. Date of accreditation*(applicable for Cycle 2, Cycle 3, Cycle 4 and
re-assessment only)

Cycle 1:19.01.2001 Accreditation outcome/Resufours Star

Cycle 2:29.01.2009Accreditation outcome/Resuli:

* Kindly enclose copy of accreditation certificede and peer team
report(s):Copy enclosed (Kindly see Annexure — II)

35. Does the university provide the list of accretkd institutions
under its jurisdiction on its website? Provide detds of the number of
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accredited affiliated / constituent / autonomous dteges under the
university.
Yes.
Accredited affiliated/constituent colleges undertie University= 45
Accredited autonomous colleges under the Universit= 01

36. Date of establishment of Internal Quality Asswaince Cell (IQAC)
and dates of submission of Annual Quality AssurancReports (AQAR).
IQAC 01/11/1995 (dd/mmlyyyy)
AQAR (i) 2012-13: 25/12/2013 (dd/mml/yyyy)
(i) 2013-14: 06/02/2017 (dd/mm/yyyy)
(iif) 2014-15: 25/02/2017 (dd/mm/yyyy)
(iv) 2015-16: 07/03/2017 (dd/mm/yyyy)

37. Any other relevant data, the university wouldike to include (not
exceeding one page).

* The University has established two state-of-theNational Research
facilities with research assistance from DST, NesihD
* lon Beam Centre (Rs.11.60 crores)

* Low-Temperature Thermochronology facility (Rs.2d@dres).
These are ‘First’ of its kind in any Universitytine country.

*  The University has a seismological observatory gord with digital
as well as analogue instruments to record the qaailtes occurring in
the region.

* The overall growth and presentation in the fieldachdemics, cultural
activities and infrastructure is creditable and tbaiversity has
achieved the status of high ranking Universityndia and ranked as
13" position in 2013, 1% position in 2014 and foposition in 2015 in
national survey conducted by India Today and Nrelse

* The demand ratio in some of the courses is qudha.hilt is 1:25 for
M.Sc. (Physics), 1:24 for M.Sc. (Chemistry/Chenyistwith
Pharmaceutical) and about 1:14 for M.Sc. (Matheregti M.Sc.
(Botany) and M.Sc. (Zoology).

*  Seven departments of the University have been reped for UGC-
SAP programme, three departments for DST-FIST anodr f
departments for World Bank-TEQIP grant.

* Research work carried out by the faculty members tsigh standard
and is being published in the journals of reputh\an average impact
factor of 1.5. The total citations of the reseapdpers are 27734
(SCOPUS).

*  The university awards four 'Goyal prizes' of ruptes lakhs each for
scientists/researchers and four 'Rajib Goyal Prizesipees one lakh
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each for young scientists in the fields of Physi8alences, Chemical
Sciences, Applied Sciences and Life Sciences eyeay. In addition
to these prizes, the university has also institi@Geyal Peace Prize'.

In recognition of its commitment towards maintagienvironmental
equilibrium the University has been awarded thee&r Campus
Award’ by the World Management Congress, New Delhi.
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CRITERION-WISE ANALYTICAL REPORT
CRITERION I: CURRICULAR ASPECTS

1.1 Curriculum Design and Development
1.1.1 How is the institutional vision and mission eflected in the
academic programmes of the university?

Being the first and the oldest University of thenarily agrarian state
of Haryana, born before the birth of the state, ukshetra University is
committed to provide access to higher educatiaallithe fields of knowledge.
Accordingly, major focus of our Vision and Missidras been on achieving
academic excellence through generation and dissgimmnof new knowledge
without losing sight of the disadvantaged sectiofighe society. Critical
thinking and free exchange of ideas have been ifdhtas key ingredients
towards intellectual growth. In order to contribusebstantially towards
national development and to enhance the employnpeténtial of our
students, emphasis has been laid in equippingtadests with modern skills
and competencies by way of hands-on training toptement the theoretical
academic aspects. Issues like social equity andeggastice are adequately
addressed in order to build respect for unity olture and the inclusive
character of our nation. Importance of ICT enaliksthing-learning as well
as governing processes has also been satisfacstrdgsed. The culture of
academic freedom and flexibility provides immensepe for introducing
innovations in the curriculum to achieve the ingignal vision and mission of
striving for academic excellence.

1.1.2 Does the university follow a systematic prose in the design and
development of the curriculum? If yes, give detailof the process (need
assessment, feedback, etc.).

The design and development of the curriculumdgmocratic process
with the entire faculty contributing to the intradion, innovation, and
revision of the syllabi. Inputs from all the relewgartakers are taken into
consideration to keep our courses up-to-date. Maatribution in this regard
is in the form of advice and opinion provided bypers from the academia
and industry visiting the University for formal disssions as members of
various academic bodies (Board of Studies, Faculyademic Council,
Executive Council, etc.), as well as by way of @wefces, seminars,
symposia, expert lectures, etc. The interactionthef faculty with their
counterparts in the universities and institutesoatiralso plays an important
role in this process. The opinion expressed byabwmni serving in different
organizations, the UGC model curriculum and theighiareas identified by
other national bodies are also given due consideratCurriculum
development workshops are organized by some ode¢partments in order to
deliberate upon the wider issues related to qualiyancement in curricular
aspects. The opinion generated from different gusricoupled with the
current needs in the rapidly evolving global treadd regional scenario forms
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the basis for the formulation of a new curriculumtioee modification of an
existing one. All the new curricula or modificat®mare critically debated in
the staff councils and the Board of Studies ofrédspective departments. The
draft curricula are then discussed in the meetfgthe respective faculties
before being approved by the Academic Council. I§indne syllabus that
emerges is well organized in a logical sequencegressing from basic
concepts to more complex themes and latest develoismin a graded
manner. The syllabus is designed to provide a cehgmsive coverage of the
subject with emphasis on fundamentals as well pBegpaspects.

1.1.3 How are the following aspects ensured througturriculum design
and development?

Employability

The curriculum is designed in such a way thatldrasses the needs of
various stakeholders such as industries, univessiticolleges, research
institutes, Government agencies, banking sectomifey corporates, insurance
sector, etc. The curriculum also reflects and kgegse with the changing
syllabus of various national competitive subjechras such as NET, GATE,
UPSC, etc. The curriculum design, which is a fane of hands-on practical
training for skill acquisition and sound theoretiknowledge, serves to equip
the students to face real-time situations and saaieeds.

Innovation

Innovation is encouraged to get inculcated indfuelents by providing
them opportunities to interact with leading figurasdifferent fields through
expert lectures, conferences, symposia, semin&s,Seminars on current
topics as well as open ended experiments are also as tools to transform
students into young innovators.

Research

In many of the PG programmes offered on the cammsearch is
included as a mandatory component through disgmttatand research
projects. The Pre-final and Final year Undergraglsatidents in professional
programmes are oriented to research through gaation in minor and major
projects.

1.1.4 To what extent does the university use the igelines of the
regulatory bodies for developing and/or restructurng the curricula? Has
the university been instrumental in leading any curicular reform which
has created a national impact?

The guidelines of the regulatory bodies are rigshp followed for
restructuring the existing curricula as well as @i®veloping new curricula.
The syllabus for NET is also kept in mind whiletrasturing or developing
the curricula. Syllabi designed by some of the dapents are being followed
as model syllabus by most of the neighbouring usities as well as by
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textbook publishers.

1.1.5 Does the university interact with industry, esearch bodies and the
civil society in the curriculum revision process? il so, how has the
university benefitted through interactions with the stakeholders?

The university actively endeavours to solicit tpnion and advice of
industry experts, national labs, alumni as wellvasting scholars in the
curriculum revision process. The curriculum is sed keeping in mind such
input as well as the changing requirements andajltdiends. The revised
curricula are further deliberated upon in the retipe Boards of Studies and
faculties before final approval by the Academic Gl A direct benefit of all
this exercise lies in benchmarking our curriculathwthe fast changing
demands of the dynamic world.

1.1.6 Give details of how the university facilitate the introduction of
new programmes of studies in its affiliated college

On receipt of proposal from the Society/Trust @ned for the grant
of provisional affiliation to the newly proposed llege/Institute or for the
introduction of new course/subject/enhancementeatssin existing course,
the case is considered on receipt of favourabl®emetendations of the
Inspection Committee constituted for the purposeé provisional affiliation
for the said purpose is granted on fulfilment of #he preliminary
requirement/conditions including NOC/Approval oétregulatory body of the
course as the case may be.

1.1.7 Does the university encourage its colleges provide additional
skill-oriented programmes relevant to regional need? Cite instances (not
applicable for unitary universities).

The University makes sincere efforts to encourdtge affiliated
colleges to provide additional skill-oriented pragrmes relevant to the
regional needs. The affiliated colleges have inioedl add-on courses to
increase the employability potential of the studesith funding support from
the UGC and the University facilitated the sameirstituting these courses.
For instance, add-on courses like Bakery and Cdaofery, Fashion and
Textile Designing, Cosmetology, Videography, Phoaphy, Soft Skill
Management etc. are running in the affiliated ke based on their regional
needs.

1.1 Academic Flexibility
1.2.1 Furnish the inventory for the following:

Programmes taught on campus

The University offers a diverse range of 175 pangme options that
includes 70 PG courses, 16 UG courses, 6 diplomaicked diploma
courses, 7 certificate courses, 5 PG diploma ceuidive year integrated
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courses, 20 M.Phil. programmes and 47 Ph.D. progwsn Faculty-wise list
of courses being taught on the campus during therusession is appended
below.

List of Courses

S.No.| Name Department
Certificate Course
1 | Certificate Course - Communication Department of Foreign Languages
Skills
2 | Certificate Course - French
3 | Certificate Course - German
4 | Certificate Course - Urdu
5 | Certificate Course - Panjabi (Evening) DepartnodriRanjabi
6 | Certificate Course - Bhagavadgita Department of Philosophy
(Evening)
7 | Certificate Course in Yoga Department of Physkedlication
Diploma Course
1 | Diploma - French Department of Foreign Languages
2 | Diploma - German
3 | Diploma - Urdu
4 | Diploma - Reasoning (Evening) Department of Rufihy
Advance Diploma
1 | Advance Diploma - French Department of Foreigndweages
2 | Advance Diploma - German
PG Diploma
1 | P.G. Diploma - Floriculture (Evening) DepartmehBotany
2 | P.G. Diploma - Translation (H/E/P) DepartmenFofeign Languages
3 | P.G. Diploma - Yoga Department of Physical Ediotat
4 | P.G. Diploma - Counseling, Psychothergppepartment of Psychology
and Rehabilitation
5| P.G. Diploma - Women's Studies Woman Studies &ekeCentre
Undergraduate (UG)
1| B. Ed. (Spl.Edu.) Department of Education
2 | Bachelor of Fine Arts (BFA - Painting, | Department of Fine Arts
Applied Art & Sculpture)
3 | B.Tech. - Instrumentation Engineering Departnodhstrumentation
4| LL.B - 3 Yrs. Professional (M & E) Departmentlafw
5 | B. Library & Information Science Department obtary &
Information Science
6 | B. P. Ed. Department of Physical Education
7 | Bachelor of Hotel Management and Department of Tourism & Hotel
Catering Technology (BHM&CT) Management
8 | B. A. - Mass Communication Institute of Mass Commmation
9 | B. Sc. - Graphics & Animation & Media Technology
10 | B. Sc. - Multimedia
11 | B.Tech. - Printing, Graphics & Packing
12 | B. Pharmacy Institute of Pharmaceutical
Sciences
13 | B.Tech. - Biotechnology University Institute Bfigineering
14 | B.Tech. - Computer Science & & Technology
Engineering
15| B.Tech. — Electr. & Comm. Engineering
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16 | B.Tech. - Mechanical Engineering
Postgraduate (PG)
1| M. A.-A.lLH., Culture & Archaeology Departmeoit A.I.H., Culture &
Archaeology
2 | M. Sc. - Biochemistry Department of Biochemistry
3 | M. Sc. - Biotechnology Department of Biotechnglog
4 | M. Sc. — Botany Department of Botany
5| M. Sc. — Chemistry Department of Chemistry
6 | M. Sc. - Chemistry (with Spl. In
Pharmaceuticals)
7| M. Com. Department of Commerce
8 | M. Sc. - Computer Science (Software) Departmé@amputer Science
9 | M. Tech. - Computer Science & & Applications
Engineering
10| MCA
11| M. A. - Business Economics Department of Ecomsmi
12 | M. A. — Economics
13| M. A. — Education Department of Education
14| M. Ed.
15| M. Ed. (Spl. Edu.)
16 | M. Sc. - Electronic Science Department of Elatitr Science
17 | M. Tech. - Microelectronics & VLSI
Design
18 | M. Tech. - Nano Science & Technology
19| M. A. — English Department of English
20 | M. A. - Painting & Applied Art Department of KirArts
21| Master of Fine Arts (MFA)
22 | M. Sc. — Geography Department of Geography
23| M. Sc. - Applied Geology Department of Geology
24 | M. Sc. (Tech.) - Applied Geophysics Departmdreophysics
25| M. A. — Hindi Department of Hindi
26 | M. A. — History Department of History
27 | M. A. - South Asian Studies
28 | M. Sc. - Clothing & Textiles Department of HoBeience
29 | M. Sc. - Food & Nutrition
30| M. Sc. - Human Development Department of Honierise
31| M. Tech. - Instrumentation Engineering Departhodinstrumentation
32| LL. M. Department of Law
33| M. Library & Information Science Department dbtary &
Information Science
34| M. Sc. - Mathematics Department of Mathematics
35| M. Sc. - Microbiology Department of Microbiology
36 | M. A. - Vocal & Instrumental Department of MugicDance
37 | M. A. — Panjabi Department of Panjabi
38 | M. A. — Philosophy Department of Philosophy
39| M. P. Ed. Department of Physical Educatic
40 | M. Sc. — Physics Department of Physics
41 | M. A. - Defence & Strategic Studies Departmdralitical Science
42 | M. A. - Political Science
43 | M. A. — Psychology Department of Psychology
44 | M. A. - Public Administration Department of Piabl

Administration

n
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45| M. A. - Sanskrit, Pali & Prakrit Department cdriskrit, Pali &
Prakrit
46 | Master of Social Work (MSW) Department of Sociélork
47 | M. A. — Sociology Department of Sociology
48 | M. Sc. - Statistics & Operational Research  Depant of Statistics &
Operational Research
49 | Master of Hotel Management & Catering Department of Tourism & Hotel
Technology (MHM&CT) Management
50 | Master of Tourism & Travel Managemernt
(MTTM)
51| M. Sc. - Forensic Science Department of Zoology
52| M. Sc. — Zoology
53| M. Sc. - Environmental Science Institute of Eammental Studies
54| M. Tech. - Energy & Environmental
Management
55| M. A. - Journalism & Mass Institute of Mass Communication
Communication & Media Technology
56 | M. Sc. - Graphic & Animation
57 | M. Sc. - Mass Communication
58 | M. Sc. - Multi Media
59 | M. Pharmacy Institute of Pharmaceutical
Sciences
60 | M. Tech. - Biotechnology University Institute Bhgineering
61| M. Tech. - Computer Engineering & Technology
62 | M. Tech. - Electrical Engineering
63 | M. Tech. - Electronics & Communication
Engineering
64 | M. Tech. - Industrial & Production
Engineering
65 | M. Tech. - Material Science & Technology
66 | M. Tech. - Software Engineering
67 | M. Tech. - Thermal Engineering
68 | MBA University School of Managemen
69 | MBA (SFS)
70 | M. A. - Women's Studies Woman Studies Reseaethir€
Integrated Master
1| M. Tech. - Applied Geology (5yrs Department of Geology
Integrated)
2 | Master of Performing Arts (MPA - Hons.| Department of Music & Dance
5-Year)
3 | B. A. LL.B.Hons. (5 years integrated Institute of Law
course)
4 | MBA (5 yr. Integrated Course) Institute of Managmt Studies
M. Phil
1| M. Phil. - A.l.LH., Culture & Archaeology Departmeof A.I.H., Culture &
Archaeology
2 | M. Phil. — Commerce Department of Commerce
3 | M. Phil. — Economics Department of Economics
4 | M. Phil. — Education Department of Education
5 | M. Phil. — English Department of English
6 | M. Phil. — Geography Department of Geography
7 | M. Phil. — Hindi Department of Hindi
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8 | M. Phil. — History Department of History
9 | M. Phil. - Library & Information Science Departnieof Library &
Information Science
10 | M. Phil. - Mathematics Department of Mathematics
11| M. Phil. - Music & Dance Department of Music &bce
12 | M. Phil. — Panjabi Department of Panjabi
13 | M. Phil. - Philosophy Department of Philosophy
14 | M. Phil. - Political Science Department of Hodéit Science
15| M. Phil. - Psychology Department of Psychology
16 | M. Phil. - Public Administration Department ailiic
Administration
17 | M. Phil. - Sanskrit, Pali & Prakrit DepartmeifitSanskrit, Pali &
Prakrit
18 | M. Phil. — Sociology Department of Sociology
19 | M. Phil. - Tourism & Hotel Management DepartmehT ourism & Hotel
Management
20 | M. Phil. - Journalism & Mass Institute of Mass Communication
Communication & Media Technology
Ph. D.
1| Ph.D. - A.lLH., Culture & Archaeology DepartmefitA.l.H., Culture &
Archaeology
2 | Ph. D. - Biochemistry Department of Biochemistry
3 | Ph. D. - Biotechnology Department of Biotechnglog
4| Ph. D. — Botany Department of Botany
5| Ph. D. — Chemistry Department of Chemistry
6 | Ph. D. - Commerce Department of Commerce
7 | Ph. D. - Computer Science & Application Departtr@fiComputer Science
& Applications
8 | Ph. D. — Economics Department of Economics
9 | Ph. D. — Education Department of Education
10 | Ph. D. - Electronics Science Department of Eb@it Science
11| Ph. D. - Nano Science
12 | Ph. D. — English Department of English
13| Ph. D. - Fine Arts Department of Fine Arts
14 | Ph. D. — Geography Department of Geography
15| Ph. D. — Geology Department of Geology
16 | Ph. D. — Geophysics Department of Geophysics
17 | Ph. D. — Hindi Department of Hindi
18 | Ph. D. — History Department of History
19 | Ph. D. - Food & Nutrition Department of Homeeuie
20 | Ph. D. - Instrumentation Engineering Departnodihstrumentation
21| Ph.D. - Law Department of Law
22 | Ph. D. - Library & Information Science DepartmehLibrary &
Information Science
23| Ph. D. - Mathematics Department of Mathematics
24 | Ph. D. - Microbiology Department of Microbiology
25| Ph. D. - Music & Dance Department of Music & Dan
26 | Ph. D. — Panjabi Department of Panjabi
27 | Ph. D. — Philosophy Department of Philosophy
28 | Ph. D. - Physical Education Department of Payditiucation
29 | Ph. D. — Physics Department of Physics
30 | Ph. D. - Political Science Department of PaitiBcience
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31| Ph. D. — Psychology Department of Psychology
32| Ph. D. - Public Administration Department of Fub
Administration
33| Ph. D. - Sanskrit, Pali & Prakrit DepartmenSaiskrit, Pali &
Prakrit
34| Ph. D. - Social Work Department of Social Work
35| Ph. D. — Sociology Department of Sociology
36 | Ph. D. - Statistics & Operational Research  Depamt of Statistics &
Operational Research
37 | Ph. D. - Tourism & Hotel Management Departmdntaurism & Hotel
Management
38| Ph. D. — Zoology Department of Zoology
39| Ph. D. - Environmental Science Institute of Eommental Studies
40 | Ph. D. - Journalism & Mass Institute of Mass Communication
Communications & Media Technology
41 | Ph. D. — Pharmacy Institute of Pharmaceutical
Sciences
42 | Ph. D. - Biotechnology University Institute afigineering
43 | Ph. D. - Computer Science & Engineering& Technology
44 | Ph. D. - Electronics Communication &
Engineering
45 | Ph. D. - Mechanical Engineering (IP)
46 | Ph. D. - Mechanical Engineering
(Thermal)
47 | Ph. D. — Management University School of Managgm

Overseas programmes offered on campus
The University does not offer any overseas prognas on the
campus.

Programmes available for colleges to choose fram

The Colleges are free to choose any of the cowse®of the UGC
approved list of courses after following the prasedas per University
Ordinance.

1.2.2 Give details on the following provisions witleference to academic
flexibility

a. Core / Elective options
All the UG and PG programmes of the university lamging provision

for Core/Main and Elective options. Besides mostthef programmes also
have practical courses. The core courses emphasiZandamental aspects
together with design methodologies and throw opemaes for applications
while students are offered a choice of electiveiomgt In oversubscribed
options, the final allotment is based on a trarspiarational procedure taking
into account the students’ performance.

b. Enrichment courses



—38 -

The enrichment courses are offered to students ititdude allied
subjects, soft skill courses such as communicatimh computer applications,
managerial skills and industrial visits. Diplomada@ertificate programmes
are also offered as add-on programmes for furthgcleing the students with
relevant specializations and learning additionegifgn languages.

c. Courses offered in modular form
There are no courses currently offered in modialam.

d. Credit accumulation and transfer facility:
Steps are being taken to make available the cesdtimulation and
transfer facility for the students in a phased nesnn

e. Lateral and vertical mobility within and across programmes, courses
and disciplines

Efforts are underway for lateral and vertical niépwithin and across
programmes, courses and disciplines.

1.2.3 Does the university have an explicit policy nal strategy for
attracting international students?

The University has a dedicated International SttsleAdvisor. To
attract international students to join the prograaroffered by the University,
15% additional seats are allocated for internatishiedents in all the courses
of the University. Moreover, a separate hostel heen built for male foreign
students. International students are also provalethe necessary support by
the University to help them clear visa and othemfalities. The table given
below depicts a summary of international studentthe campus:

Year 2011-12| 2012-13 2013-14 2014-15 2015:¢16
Number of International Students 15 09 13 09 04

1.2.4 Have any courses been developed targetingamtational students?
If so, how successful have they been? If ‘no’, ex@h the impediments.

No such courses have been developed by the Unwecs target
international students.

1.2.5 Does the university facilitate dual degree an twinning
programmes? If yes, give detalils.

The University does not offer a formal dual degme twinning
programme arrangement. However, the students cesugsome certificate
courses as well as diploma courses along with tvenal undergraduate or
postgraduate degree.

1.2.6 Does the university offer self-financing pragmmes? If yes, list
them and indicate if policies regarding admissionfee structure, teacher
gualification and salary are at par with the aidedprogrammes?
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COURSES UNDER SELF FINANCING SCHEME

S.No.| Name of the Course Name of the Department/ltiite
Certificate Course
1 | Certificate Course - Panjabi (Evening) DepartnudriRanjabi
2 | Certificate Course in Yoga Department of Physkedlication
PG Diploma
1 | P.G. Diploma - Translation (H/E/P) DepartmenFofeign Languages
2 | P.G. Diploma — Yoga Department of Physical Edocat
3 | P.G. Diploma - Counseling, PsychotherapyDepartment of Psychology
and Rehabilitation
Undergraduate (UG)
1 | Bachelor of Fine Arts (BFA - Painting, Department of Fine Arts
Applied Art & Sculpture)
2 | B.P. Ed. Department of Physical Education
3 | Bachelor of Hotel Management and Department of Tourism & Hotel
Catering Technology (BHM&CT) Management
4 | B. A. - Mass Communication Institute of Mass Commisation &
5 | B. Sc. - Graphics & Animation Media Technology
6 | B. Sc. — Multimedia
7 | B.Tech. - Printing, Graphics & Packaging
8 | B. Pharmacy Institute of Pharmaceutical Sciences
9 | B.Tech. - Biotechnology University Institute ofigineering
10| B.Tech. - Computer Science & Engineeringk Technology
11| B.Tech. - Electronics Communication &
Engineering
12 | B.Tech. - Mechanical Engineering
Postgraduate (PG)
1| M. Sc. - Chemistry (with Spl. In Department of Chemistry
Pharmaceuticals)
2 | M. Sc. - Computer Science (Software) Departmé@amputer Science &
Applications
3| M. Tech. - Microelectronics & VLSI Department of Electronic Science
Design
4 | M. Tech. - Nano Science & Technology
5 | Master of Fine Arts (MFA) Department of Fine Arts
6 | M. Sc. - Clothing & Textiles Department of Homeece
7 | M. Sc. - Human Development
8 | M. Tech. - Instrumentation Engineering Departnwdrinstrumentation
9 | Master of Hotel Management & Catering | Department of Tourism & Hotel
Technology (MHM&CT) Management
10 | M. Sc. - Forensic Science Department of Zoology
11| M. A. - Journalism & Mass Communicatign Ins#taf Mass Communication &
12 | M. Sc. - Mass Communication Media Technology
13| M. Pharmacy Institute of Pharmaceutical Sciences
14 | M. Tech. - Biotechnology University Institute Bhgineering
15| M. Tech. - Computer Engineering & Technology
16 | M. Tech. - Electrical Engineering
17 | M. Tech. — Electr. & Comm. Engineering
18 | M. Tech. - Industrial & Production

Engineering
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19 | M. Tech. - Material Science & Technology

20 | M. Tech. - Software Engineering

21| M. Tech. - Thermal Engineering
22 | MBA (SFS) University School of Managemen
Integrated Master
1| M. Tech. - Applied Geology (5yrs Department of Geology
Integrated)
2 | Master of Performing Arts (MPA - Hons. %-Department of Music & Dance
Year)
3| B. A. LL.B.Hons. (5 years integrated Institute of Law
course)
4 | MBA (5 yr. Integrated Course) Institute of Managmt Studies
Ph. D.
Ph. D. - Pharmacy Institute of Pharmaceutica¢iStmes
Ph. D. - Biotechnology University Institute of gineering
Ph. D. - Computer Science & Engineering & Technology

Ph. D. - Electronics Communication &
Engineering

Ph. D. - Mechanical Engineering (IP)
Ph. D. - Mechanical Engineering (Thermal)

Except for variation in the fee structure, theiges for self-financing
courses regarding admission, teacher qualificatioth salary are at par with
the aided programmes.

AIW|IN|F
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1.2.7 Does the university provide the flexibility ®bringing together the
conventional face-to-face mode and the distance medf education and
allow students to choose and combine the coursesethare interested in?
If ‘yes,’ give operational details.

Yes. The University provides flexibility of combing the conventional
and distance mode of education. Some of the cowfesed through the
distance as well regular mode have the flexibitityswitching over from one
mode to another. Moreover, some of the Certifieatd Diploma courses of
one Yyear duration offered through distance mode ¢ pursued
simultaneously with a regular programme thus engb$tudents to imbibe
various related skills such as communication skilemputer skills, and
management skills.

1.2.8 Has the university adopted the Choice Basedr&lit System
(CBCS)? If yes, for how many programmes? What effds have been
made by the university to encourage the introductio of CBCS in its
affiliated colleges?

Yes, currently, the Choice Based Credit System GSEBhas been
adopted in most of the PG programmes on the cantpmsever, CBCS has
not yet been introduced in the affiliated colleges.

1.2.9 What percentage of programmes offered by thaniversity follow:
Total = 128 (excluding Ph.D. — 47) (Annual = 39ntaster = 89)
» Annual system = 30.47%
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» Semester system = 69.53%

» Trimester system = NIL

Almost all the programmes offered by the Univgrsibllow a
Semester system barring a few exceptions.

1.2.10 How does the university promote inter-discimary programmes?
Name a few programmes and comment on their outcome.

Inter-disciplinary programmes covering diverselde of study in
different departments are offered in order to prtavapplied aspects. The list
of inter-disciplinary programmes offered by diffetedepartments is given
below.

Inter-disciplinary programme Offering Department

M.A. Business Economics Economics

M.Sc. Pharmaceutical Chemistry Chemistry

M.Tech. Nanoscience and Technology Electronicsriseie

Diploma in Reasoning Philosophy

Certificate Course on Bhagvadgita Philosophy

B.Tech. Printing, Graphics & Packaging Institute M&ss Communication &
Media Technology

1.3 Curriculum Enrichment

1.3.1 How often is the curriculum of the university reviewed and
upgraded for making it socially relevant and/or joboriented / knowledge
intensive and meeting the emerging needs of studentand other
stakeholders?

The respective Boards of Studies play a proactiein keeping track
of the opportunities as well as challenges andudisat length at their periodic
meetings the necessary changes that are requireordier to keep the
curriculum socially relevant and job oriented. Véhiévising or modifying the
curricula, important knowledge traits are retainethile removing the
redundancies in order to meet the emerging needseostudents and other
stakeholders within the guidelines of the regulatoodies. A multi-pronged
approach is used in this respect. For example,vibiés of our faculty
members to foreign Universities and institutesas® used as a spring board
to assess our curricula viz-a-viz with that of teading Universities around
the world. Galaxy of scholars from all over the ©tvy and abroad is invited
on the campus to interact with the faculty andsuglents.

1.3.2 During the last four years, how many new pragammes at UG and
PG levels were introduced? Give details.

Inter-disciplinary:  List of courses introduced in the last four years:

Session Name of Programme Name of Department Natuod
Programme
2011-12 | Certificate Courses |nDepartment of Inter-disciplinary
Bhagvadgita Philosophy
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2012-13 | M. Tech. in Material University Institute of| Inter-disciplinary
Science Engineering &
2013-14 | M. Tech. (Electrical Technology (UIET)
Engineering
M.Phil. Sociology Department qf
Sociology

Programmes in emerging areasFew programmes have been introduced in
the current session

Name of Programme Name of Department Nature of Pragmme
M.Phil. Economics Department of Economics
M.A. (Applied Yoga & /| Department of Physical Programme in
Health) Education emerging areas
Certificate Course in Sports Programme in
Dieticians emerging areas
Certificate Course in Gym. Programme in
& Aerobic Instructor emerging areas
Certificate Course in Department of Public Programme in
Panchayati Raj in Rurgl Administration emerging areas
Development

1.3.3 What are the strategies adopted for the rev@n of the existing
programmes? What percentage of courses underwentsyllabus revision?

Review of course syllabi is normally undertakenamnannual basis by
the Board of Studies while a major revision is Ulguaerformed every three
years. The revision of syllabus is guided by thenfd and informal feedback
from all relevant quarters like alumni, studentstemtial employers and
industry that is deliberated at length in the nregtiof the Board of Studies.
The comments of the academic peers about the relevaf syllabi of our
courses are given due consideration while updatimyrevising the syllabi to
meet the emerging needs of industry and academi@wing this, the syllabi
are reinforced while retaining the fundamental atpdn some programmes,
syllabus revision workshops are conducted involvailgthe stakeholders.
Invariably hundred percent of the courses undergoagor revision on an
average of three-five years.

1.3.4 What are the value-added courses offered byd university and
how does the university ensure that all students & access to them?
Courses are innovatively designed with built-inefmenisms so as to
add value to the existing knowledge base besideshémg the conceptual and
practical aspects. Seminars and group discussiensitggral part of many of
the courses that help in developing critical thimkand communication skills.
In addition, many departments offer summer trairimgtudents where they
get hands-on training in the areas of their pod¢ntareer choice. Some
departments like Women Study Research Centre (WSREpartment of
Social Works, Department of Law, etc. offer freevaes in their areas of
expertise to the community. Some of the specifitieadded courses being
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offered in different Departments are: communicatiskill development,
certificate course on Bhagavadgita, diploma in oaag, foreign language
courses, etc. While many of these courses are apenaccessible to all
students to choose, some are specific for a ptatidepartment or course.

1.3.5 Has the university introduced any higher ordeskill development
programmes in consonance with the national requiremnts as outlined by
the National Skills Development Corporation and otler agencies?

The University has initiated the process underndsal Skills Quality
Framework. A proposal for setting up of incubatmentres is in the pipeline
which would be helpful in meeting the goals set Nwtional Skills
Development Corporation.

1.4  Feedback System
1.4.1 Does the university have a formal mechanisno tobtain feedback
from students regarding the curriculum and how is { made use of?

The University has a formal mechanism to obtaiadBack from
students. The students are encouraged to sharéntirest opinions about the
course contents and teaching methodologies. Tladirabdle suggestions are
collected through a questionnaire encompassingowsraspects including
curriculum design, support services, etc. The IQ@lyses the feedback and
efforts are made to address the students’ suggestiith a positive outlook.
Sometimes, the teaching schedule of the teachemprsoritized depending
upon the feedback of the students with regardkmgaup some topics in the
class in preference to others due to the signifeasf that topic for NET or
other exams.

1.4.2 Does the university elicit feedback on the miculum from
national and international faculty? If yes, specifya few methods such as
conducting webinars, workshops, online discussionsic. and its impact.
Yes, the University makes sincere efforts to elfeedback on the
curriculum from national and international facultyDepartments are
encouraged to invite renowned national and inteynat faculty for
interaction with the faculty and students by wayespert lectures. Various
schemes of the university as well as that of otheding agencies are utilized
to bring scholars of repute to our campus such wbright scholar visits,
scholar-in-residence programme, etc. Besides, malti@and international
faculty are routinely invited to participate in i@rs seminars, workshops,
conferences, symposia, etc. organized by differdapartments of the
university. Discussions with these illustrious te@s revolve around a fare
evaluation of our curricula in order to recognize strengths and finding
methods for their further reinforcement. The visifsour faculty members to
foreign Universities and institutes are also usedraopportunity to assess our
curricula viz-a-viz with that of the leading Uniéties around the world.
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1.4.3 Specify the mechanism through which affiliag institutions give
feedback on curriculum enrichment and the extent tavhich it is made use
of.

Mandatory provisions are in place in the Universitiles to elicit
feedback from the affiliated and maintained insittios. Representation of the
teachers from these institutions is made on alldewac bodies of the
University like UG & PG Boards of Studies, Facutidcademic Council, etc.
Regular meetings of the Heads of affiliated institos with the University
also provide the platform for feedback and inteosct

1.4.4 What are the quality sustenance and quality ihancement
measures undertaken by the university in ensuring he effective
development of the curricula?

Continuous assessment and updation of the coursieuda holds the
key to quality sustenance. Various means — feedlfiamk the academia,
industry, alumni and the students; workshops, samajnconferences, etc.;
deliberations of the PG/UG Boards of Studies; gugaand suggestions from
peers, etc. — are utilized to identify the needs rivision/updation of the
courses. Curriculum development workshops are aiganised in order to
take feedback from experts. Alumni meets are omghregularly by most of
the departments. The feedback and suggestions,othtaged, are earnestly
debated in the concerned faculty meetings and éwesead curricula are
subsequently approved by the respective acadentiehoCBCS as well as
Semester system of examination has been introdnaedst of the courses on
the campus. System of continuous internal assesdmsrbeen adopted in all
courses of the university.

New programmes in emerging areas like M.A. (Appligoga &
Health), Certificate Course in Sports Dieticiangytfficate Course in Gym &
Aerobic Instructor, Certificate Course in Panchay&aj in Rural
Development, etc. have been added recently to igieof courses. Due
emphasis is being given on the importance of imteiplinary approaches and
methodologies with a view to sharpen the overaillsskof the students. A
directed thrust is visible in course curricula @sues like gender equality,
population control, social justice, environmentaitpction, etc.

As a step towards improving academic flexibilitye University made
a provision enabling learners to combine the cotioeal and distance mode
of education. Rules for Ph.D. admissions have Ineedified by changing the
existing guidelines in order to improve the quabtyour Ph.D. programmes.
To sow the seeds of research, minor research psogee provided by the
University to the newly recruited teachers.

Academic Audit of all the academic departmentstlo®m campus as
well as of some branches supporting students’ eesvand facilities has been
conducted. Observations and suggestions of thelekoer Audit Committee
based on the assessment of potential and needspwative departments have
been communicated to the respective departmentartbier augmenting their
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academic outcome.

All the faculty members have been provided withtd@s to enable
them to effectively utilize the ICT infrastructuawailable in the departments
for the sake of a better teaching-learning outcome.
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CRITERION II: TEACHING — LEARNING AND EVALUATION

2.1 Student Enrolment and Profile
2.1.1 How does the university ensure publicity antransparency in the
admission process?

The university provides global publicity to thenaidsion process by
uploading the admission notifications prominentlyits website. Besides this,
advertisements are issued in the leading natiowhlegional dailies.

A completely transparent admission procedure ioved by the
university. Details about admission criteria andgasses are published in the
Handbook of Information (HBI) which is availables& of cost to admission
seekers on the university website. Starting with shbmission of admission
application, all processes till the verification ddcuments are on-line. Apart
from the selection lists, the merit of all candefatis displayed on the
departmental notice boards as well as on the uwityewebsite. The
candidates are free to check all details pertaitinthe computation of merit.
In case, the admission is on the basis of uniwecsinducted entrance test, the
answer key along with the question booklet is ugdémhon the university
website. Representation by students, if any, isesded through departmental
admission committees.

2.1.2 Explain in detail the process of admission pun place by the
university. List the criteria for admission: (e.g.: (i) merit, (i) merit with
entrance test, (iii) merit, entrance test and inteview, (iv) common
entrance test conducted by state agencies and nat& agencies (v) other
criteria followed by the university (please specify.

The university invites on-line applications fornaidsion to various
courses every year well before the start of nevderec session. Keeping in
view varied requirements of courses, different a$mon criteria are followed
for the general and professional courses. Admissi@eneral courses is made
on the basis of combined merit of entrance test gualdifying examination,
while for professional courses it is based on thezitmof the entrance test
conducted by the respective teaching departmeoisé state or central nodal
agency. For promoting all-round development of stig, weightage up to
10% is given for consistently good academic recdi@C, NSS, sports and
cultural activities. In the management stream, taatthl weightage is provided
to group discussion and interview. All work relatedadmissions is carried
out by a duly constituted admission committee casing of teachers.

From the next academic session (i.e., 2017-18hission to majority
of courses has been decided to be made on thedfasisommon state-level
entrance test to be conducted jointly by Kurukshétniversity, Kurukshetra
and Maharishi Dayanand University, Rohtak. A tot seven state
universities are participating in this joint intilee with the main objective of
providing relief to admission seekers who had tpeap in multiple entrance
tests.
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2.1.3 Provide details of admission process in thdfiiated colleges and
the university’s role in monitoring the same.

The admissions in affiliated colleges are madetbtras per minimum
gualification, schedule and procedure prescribethbyuniversity. The whole
process is closely monitored by the university aisdimplementation is
ensured while granting registration numbers tcaithmitted students.

2.1.4 Does the university have a mechanism to rew its admission
process and student profile annually? If yes, whais the outcome of such
an analysis and how has it contributed to the impreement of the process?
The admission process is reviewed annually bytimyisuggestions
from teaching departments through their respecstaff councils. These
inputs are then critically deliberated upon by #staending central admission
committee consisting of all stakeholders underdhairmanship of the Vice
Chancellor. As a result, the admission process hasn improving
continuously. This includes the adoption of on-lia@mission process,
uploading of entrance test question booklet aloity Wey on the university
website, verification of correct answers given ire tanswer key by the
department-level committees before the declaraifantrance test result, and
integration of admission-related services and laminters under one roof.

2.1.5 What are the strategies adopted to increageimprove access for
students belonging to the following categories:

SC/ST

The university has been following a multi-prongggbroach to achieve
an inclusive and holistic growth of students. Thedents from disadvantaged
sections of the society (SC/ST, BC) are providesgmeation strictly as per the
reservation policy of the government and at presgh®so of the total number
of available seats are reserved for these sectiGosisidering the poor
economic condition of such students, the univensityvides 75% subsidy on
the cost of admission application form, scholarshgmd 100 % concession on
tuition fees in the budgeted courses. Apart frong,tithere are exclusive
schemes to improve access to these students sucbnelial coaching,
coaching for NET, coaching classes for entry irdovise sector, free jerseys
to SC students in winter each year, etc. The S@ests are also allowed to
appear as a private candidate to pursue higheragdnocwherein they are
required to pay only the examination fee.

OBC

The students from the BC category are providedrvasien as per the
government reservation policy in place from timetitne. The scholarship
section facilitates the implementation of variouslfare schemes meant for
BC students. The benefit of free coaching for défé national level
competitive exams is also extended to these stsident
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Women

The women students are treated equal in all réspeanen students.
Rather the university has taken several measureadtress the varied
concerns of women. This includes providing on-casnpunostel
accommodation to about 3447 women students as cethp@ 3109 men. The
women hostels are all integrated into a separabteplex having all major
facilities and a foolproof security system. Thewests a dedicated free bus
service to ferry women students to different temaghdepartments on the
campus. Moreover, the university has a well-essabli Women’s Studies
Research Centre on the campus which has been akidgrtresearch on
contemporary women issues and providing vital iagataddress the women
concerns.

Persons with varied disabilities

The persons with varied disabilities are provi@é reservation in all
the teaching departments, with the condition of i&ting at least one student
from this category. Barrier free hostel accommadatito physically
challenged students is provided on the campusblihé students are given a
subsidy of 75% on the price of admission applicatiorm. They are also
extended the benefit of fee concession.

Economically weaker sections

Recognizing the economic hardships faced by stsdémm the
economically weaker sections of the society, suadents are provided fee
concessions in all the courses offered on the camploreover, they are
extended financial assistance in the form of sakblps under different
schemes.

Outstanding achievers in sports and other extracuricular activities

With a view to promote students’ participation Bsports and
extracurricular activities, the university has bgaoviding two additional
seats each (over and above the sanctioned streigtbyitstanding achievers
in sports, and NSS and NCC merit certificate hadstending the national
republic day parade camp.

2.1.6 Number of students admitted in university deartments in the last
four academic years

Categories Year 1 Year 2 Year 3 Year 4
(2012-13) (2013-14) (2014-15) (2015-16)

Male | Female| Malel Female Male Femdle Male Female
SC 1181 647 1173 615 1132 64(Q 1271 704
ST 0 0 0 0 0 0 0 0
OBC 1356 1063 125( 971 1410 1121 1472 1203
General 3147 2771 2950 2494 25b5 2318 2735 2489
Others 60 54 156 105 438 290 555 411
Total 5744 4535 5524 4185 5535 436P 6033 4807
Grand Total 10279 9714 9904 10840
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2.1.7 Has the university conducted any analysi§ demand ratio for the
various programmes of the university departments ad affiliated
colleges? If so, highlight the significant trends>glaining the reasons for
increase/ decrease.

The standing central admission committee of thivausity analyzes
the demand ratio for its various programmes aftgaiaing necessary inputs
from teaching departments. As an encouraging tré@ahand for basic science
courses has significantly increased during lastyears. It is evident from the
table below that the demand ratio for the UG, PGPINl. and Ph.D. courses
are consistently high as compared to other coumBasicularly, the Ph.D.
programmes are quite high on demand.

[2011-12 (1) to 2015-16 (V)]

Programmes Demand ratio
I Il 11 v \Y

Certificate 1.54:1 1.74:1 | 1.81:1 2.36:1| 2.91:1

Diploma 1.26:1 1.21:1| 0.87:1 1.68:1| 1.58:1

Advance Diploma 1.07:1 1.05:1 | 0.96:1 1.29:1| 1:1

PG Diploma 2.1:1| 2.04:1 2.68|12.95:1| 3.7:1

UG 1.63:1] 1.79:1| 1.71:1 1.77:1| 1.25:1

PG 2.76:1 2.81:1| 3.25:1 3.92:1| 3.49:1

Integrated Masters 21:0 2.0711 2.192431:1| 0.34:1

M. Phil. 5.31:1] 5.69:1| 5.12:1 5.87:1| 5.43:1

Ph. D. 8.79:1 10.55:1| 9.64:1| 9.81:1] 10.13:1
Programmes Number of applications Number of studadimitted

I Il 1 [\ V I I m _jv v

Certificate 508| 409] 654 714 1062329| 235]| 360| 303 | 365
Diploma 140| 245| 88 131 84 111202| 101| 78 | 53
Advance Diploma 31 21 22 22 16 29 20 23 (7 |16
PG Diploma 151 173 198 162 492 72 85 4 55 133
UG 4870| 5088| 4425| 4930| 4091 | 2986| 2844| 2593| 2784| 3268
PG 1517615405 16649 20129 18971 5502| 5484 5123) 5140| 5430,
Integrated Masters 19222083 | 2223| 2405| 360 | 915|1004) 1014|1043 1054
M. Phil. 1353| 1427| 1341| 1732| 1467| 255| 251 | 262 | 295]| 270
Ph. D. 1688 1624 | 1581| 1855| 2543| 192| 154 | 164 | 189 251

2.1.8 Were any programmes discontinued/ staggeredy lihe university
in the last four years? If yes, please specify threasons.

The following programmes were discontinued inlds four years:

M.Sc. Banking & Finance, M.Sc. Bioinformatics, M.SGenomics,
MIB, MMT, MFC, MBA Service Management, MBA Hons., .Ed.
(Evening), P. G. Diploma in Management of NGOspl@mna in Public
Management, Diploma in Management of Developmersatl Welfare
Services.
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The main reason to discontinue these courses \eabne in the
number of admission seekers due to ever changinketna@&mployment
scenario.

2.2 Catering to Student Diversity

2.2.1 Does the University organize orientation/ ingction programme
for freshers? If yes, give details such as the dutian, issues covered,
experts involved and mechanism for using the feedb& in subsequent
years.

In the beginning of every academic session, indogirogrammes are
organized for the fresh students at the univeesstyvell as department levels.
A team of key functionaries of the university (\ears deans, proctor, librarian,
chief wardens, etc.) led by the Vice-Chancellorradsles all freshers under
one roof to apprise them about the university systegging free & gender
neutral campus, on-campus facilities, studentshtsig& responsibilities,
academic & co-curricular avenues, etc. Many a tjngmsinent experts are
invited to sensitize students on contemporary ms#@eping in mind the
varied background of students, the chairpersonallafeaching departments
also organize departmental induction programmedn® tune students to
course-specific issues.

2.2.2 Does the university have a mechanism throughvhich the
“differential requirements of the student population” are analyzed after
admission and before the commencement of classes?sb, how are the
key issues identified and addressed?

The department level induction programmes provadelatform to
identify the differential requirements of studer@gsides this, students in each
department are divided into small groups with augréaving about 15-20
students, and each group is assigned a mentor/selmunfrom amongst
departmental faculty members to look after thewf@ssional and personal
development.

2.2.3 Does the university offer bridge/ remedial #dd-on courses? If yes,
how are they structured into the time table? Give dtails of the courses
offered, department-wise / faculty-wise?

The university offers a variety of add-on cours¢sunder-graduate
level in its affiliated degree colleges. These hheen specially designed to
enhance the professional capabilities of studemitdde maintaining the core
strength of the courses offered. Likewise, the mgdaduate students are also
offered a wide spectrum of vocational courses.

2.2.4 Has the university conducted any study on the&cademic growth of
students from disadvantaged sections of society, @gwmically

disadvantaged, physically handicapped, slow learnsy etc.? If yes, what
are the main findings?
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The university brings out a comprehensive annuglonte which
contains, among other things, a detailed data enatademic growth of
students from disadvantaged sections of the sociBte annual report is
presented before the Executive Council and the tCole apex university
bodies having representation from a wide spectriistakeholders. Also, the
university has a dedicated SC cell which looksratifferent schemes aimed
at all-round development of the SC students inclgdheir academic growth.
Moreover, university teaching departments under fdoeilties of education
and social sciences have carried out different cigdies in the form of
student projects on the general growth of studieats disadvantaged sections
of the society.

2.2.5 How does the university identify and respontb the learning needs
of advanced learners?

The schemes of courses offered provide ways arahsn® identify
advanced learners through seminars, assignmemns;vece examinations,
sessional tests, etc. Such students are expodadhter-order problems, and
are guided by the faculty to get training on adeahsubject related tools at
premier research institutes/ laboratories by awgilifferent summer training
programmes. Efforts are also made by the faculfydge natural orientation
of these learners, and they are made aware ofragppertunities accordingly.

2.3  Teaching-Learning Process

2.3.1 How does the university plan and organize th&aching, learning
and evaluation schedules (academic calendar, teanfi plan, evaluation
blue print, etc.)?

A committee comprising of the vice-chancellor, meaf all faculties,
representatives from affiliated colleges and otir@versity functionaries plan
the academic calendar on the basis of inputs friffareint stakeholders well
before the commencement of the academic sessiom.c@lendar contains
details about the schedule of admissions, teacteéngs, examinations and
evaluation. For having a finer academic plannihg,teaching departments are
also encouraged to draw their internal academiencars within the
framework of university calendar. The academic rudde is made available to
all stakeholders by its notification on the univigrsvebsite.

2.3.2 Does the university provide course outlinesnd course schedules
prior to the commencement of the academic sessionf?yes, how is the
effectiveness of the process ensured?

The students are provided with the course outlares schedules by
the faculty members prior to the commencement @damic session. To
facilitate students, many departments also noturse schedules on the
university website. Thus, the students know in adeahe topics to be taught
in the class.
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2.3.3 Does the university face any challenges in mpleting the
curriculum within the stipulated time frame and calendar? If yes,
elaborate on the challenges encountered and the titational measures to
overcome these.

In general the curriculum is completed within timae frame of the
academic calendar. There are, however, some chabdiaced by some of the
teaching departments. These include additionabas®nts (like conduct of
practical examinations and inspections of collegffiated to the university,
personal contact programmes, etc.). The loss ohieg in such cases is made
up by having extra classes for students.

2.3.4 How is learning made student-centric? Give bst of participatory
learning activities adopted by the faculty that coftributes to holistic
development and improved student learning, besidecilitating life-long
learning and knowledge management.

The schemes and curricula of courses offered haea designed with
an inbuilt component of student-centric learninggbices. Depending upon
the nature of the course, various alternative iegrplatforms are provided to
students. For enabling first-hand experience in enodechnical skills, some
science departments like instrumentation, eleatsyretc. have a compulsory
component of 2-6 months industry training/projestaapart of curriculum.
Field work constitutes another unique learningfplat offered to the students
of Geography, Women Studies Research Centre, Ggofarial Work, etc.
Besides these, other commonly employed methodsudaeclmandatory
seminars/ presentations by students, organizatiordoicational tours to
course-specific places; encouraging the partigpatiof students in
conferences, seminars, workshops, and group discisssorganization of
different sorts of student centered competitionlse (declamation contests,
debates, quiz, essay writing, poster making, testsf etc.); invited lectures
by experts, etc.

2.3.5 What is the university’s policy on inviting &perts / people of
eminence to deliver lectures and/ or organize senars for students?

Individual teaching departments assess and igetht& requirement of
students in choosing experts for delivering ext@mdectures. The necessary
financial support is provided by the universitydhgh the office of Dean
Students Welfare. The university also invites emirecholars on the campus
under the UGC scheme of visiting professors/ feflow

2.3.6 Does the university formally encourage blendelearning by using
e-learning resources?

The students are encouraged to take advantagéeafreng resources
available online through the INFONET programme @@ and the reputed
open learning resources. These resources are ddee24x7 hrs. a week



— 53 -

through the free Wi-Fi connectivity on the campuxl ghe departmental
internet enabled computer laboratories. Recentlg, @iniversity has also
signed a MoU with M-Tutor, Chennai for e-tutorials.

2.3.7 What are the technologies and facilities suchas virtual
laboratories, e-learning, open educational resourseand mobile education
used by the faculty for effective teaching?

The faculty members of science departments malee afisvirtual
laboratories such as Electronic Workbench, Matimulink, Lab VIEW, etc.
to demonstrate to students the simulation of mamyrse-specific complex
concepts. The students are also guided by thetyairulearn from the quality
online open educational resources and the spokendis provided by the
[IT, Mumbai.

2.3.8 Is there any designated group among the fat¢ulto monitor the
trends and issues regarding developments in Open @@e Community
and integrate its benefits in the university’s eduational processes?

The university is gradually shifting from the Ilised soft-wares to
open source soft-wares, and the faculty members dfides are being
encouraged to use them wherever possible. The nsitiveomputer center has
taken lead to popularize these softwares, and maihythem can be
downloaded directly from the university server.

2.3.9 What steps has the university taken to orienttraditional
classrooms into 24x7 learning places?

With round-the-clock access to online learningpteses through Wi-
Fi connectivity on the campus, the traditional stasms have been virtually
turned into 24x7 learning places.

2.3.10 Is there a provision for the services of caselors / mentors /
advisors for each class or group of students for ademic, personal and
psycho-social guidance? If yes, give details of timgocess and the number
of students who have benefitted.

Yes, the university has taken steps through 1Qé@uide students on
academic and personal matters. Depending uporotaenumber of students
in a department, the students are divided into A@®ups and each group is
assigned a regular faculty member as mentor fodean&, personal and
psycho-social guidance. This facility has provedtegdruitful to students.
Moreover, the office of the Dean Students Welfaxvjales all sort of support
to students in resolving their problems. Very reélyera lady faculty member
from the Department of Psychology has been enttusith the responsibility
of providing psychological guidance to girl studenin the girls’ hotel
complex itself.
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2.3.11 Were any innovative teaching approaches / mtheds / practices
adopted / put to use by the faculty during the lasfour years? If yes, did
they improve learning? What were the methods usedot evaluate the
impact of such practices? What are the efforts madéy the institution in

giving the faculty due recognition for innovation n teaching?

With the availability of smart class rooms in eaghching department,
the conventional teaching-learning practices armgosupplemented with
various subject-centered innovative teaching prastilike streaming of on-
line lectures & demonstrations by eminent intenal scholars, adoption of
spoken tutorials, use of application soft-wares @ltrmedia, minor projects to
students, group discussions, etc. Students areealsouraged to use online
learning resources for acquiring latest informatnout developments in their
respective areas of study. This has proved quietubisn helping students
understand the otherwise complex concepts. Theetsity recognizes the
efforts of teachers for innovation in teaching todgapromotion in career.

2.3.12 How does the university create a culture afstilling and nurturing
creativity and scientific temper among the learner8

Individual departments offer a wide range of at@s to nurture
creativity and scientific temper among the learn€@wsganization of subject-
related declamation contests, debates, poster gatompetitions, student
seminars; encouraging the students’ participationwiorkshops/seminars;
wall-magazine; etc. are among some notable effiortthis direction. The
Dean Students Welfare office has been organizirig gegularly the Rostrum
programme at department, hostel, faculty, and usityelevels, covering a
host of contemporary issues of debate. As onesafnitque features, the event
is coordinated entirely by the students, which &ehorrturing creativity in
students.

2.3.13 Does the university consider student projestmandatory in the
learning programme? If yes, for how many programmeshave they been
(percentage of total) made mandatory?

Projects by students constitute an integral placuaiculum in almost
all the professional courses offered by the Depamtsh of Geophysics,
Electronic Science, Economics, Sociology, ZooloByotechnology, Home
Science, Microbiology, Environment Science, Compuieience, Geology,
Tourism & Hotel Management, Mass Communication, vdrsity Business
School, and University Institute of Engineering &chnology. The projects
are usually undertaken in the last semester ofdhese.

Number of projects executed within the university

About 25% of the total projects have been execuigithin the
university, while the remaining 75% at externaltitasions of repute. The
projects are generally supervised jointly by a Rgcumember from the
university and an external expert.
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Names of external institutions associated with theniversity for student
project work:

Over the years, the university has establishedoad gnumber of
academic collaborations with other leading instisuin the country. Some of
the reputed institutes/organizations associatextudent projects are: Bhabha
Atomic Research Centre, Centre for Cellular & Malec Biology (CCMB)
Hyderabad, National Physical Laboratory (Delhi), EF® Pilani, CSIO
Chandigarh, Solid State Physics Laboratory (DeRgnbaxy, Sir Ganga Ram
Hospital, PGl Chandigarh, Fortis (Mohali), NDRI kaf, HAU Hisar,
Ministry of Environment & Forest, Ministry of Newnd Renewable Energy
Source, National Institute of Hydrology (Roorke€}RIR- National Institute of
Oceanography (Goa), Forest Research Institute @olein), Central Pollution
Control Board, CSIR-Institute of Genomics & Intera Biology (Delhi),
National Institute of Disaster Management, GB Pastitute of Himalayan
Environment & Development (Almora), Infosys LimitéGurgaon), Newgen
Software Inc., INMASS Delhi, ST Microelectronics ida, Open Silicon
Banglore, RF Silicon Delhi, State University of NeYwrk, University of
Rajasthan, University of Delhi, ICAR-CSSSRI, ONGETPC, ISR, NGRI
Hyderabad, Forensic Science Laboratories (Delhan@lgarh, & Madhuvan),
etc.

Role of faculty in facilitating such projects

The faculty members play a key role in facilitgt@and supervising the
student project work. Starting from the selectidrpmject topic, they guide
them all through the project till its fruitful corigtion.

2.3.14 Does the university have a well-qualified b of human resource
to meet the requirements of the curriculum? If thee is a shortfall, how is
it supplemented?

The university has a dedicated team of well-gigalifteachers to
handle the course curriculum requirements. Sulbssittadditional faculty are
appointed only as a stop-gap arrangement in depattno cover the shortfall
of workload on account of retirement of teacherg] seachers proceeding on
study leave to avail visiting professorships, pasttoral fellowships, etc.

2.3.15 How are the faculty enabled to prepare comper-aided teaching /
learning materials? What are the facilities availalbe in the university for
such efforts?

Each faculty member is provided with a laptop/kties computer with
round-the-clock access to online e-learning andareh resources under the
UGC INFONET programme through LAN as well as campide Wi-Fi
network. Teachers are encouraged to develop compiged teaching
modules, and to deliver these to students usingl&partmental smart class
rooms equipped with modern ICT gadgets like DLPjgmtors, interactive
boards, visualizers, etc.
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2.3.16 Does the university have a mechanism for thevaluation of
teachers by the students / alumni? If yes, how is¢ evaluation feedback
used to improve the quality of the teaching-learnig process?

Yes, the teachers are evaluated by students onb#sts of a
comprehensive questionnaire devised by the Intepuallity Assurance Cell
(IQAC) of the university. The feedback is obtaireathually from a random
sample of students selected from every teachingarttepnt. It is then
critically analyzed by the IQAC, and the correctivmeasures are
recommended accordingly.

2.4  Teacher Quality
2.4.1 How does the university plan and manage itsuman resources to
meet the changing requirements of the curriculum?

The university encourages its faculty members/tol aarious national
and international research avenues like visitingfggsorships, short and long
term research scholarships, exchange visits, etccarry out advanced
research in emerging areas. Support is also exteiodiacilitate participation
of faculty in different staff development programsneand national/
international conferences/ workshops/ symposia. tAlse ventures enable
faculty to continuously upgrade their knowledgeebas tune with changing
requirements.

2.4.2 Furnish details of the faculty

Highest Qualification Professor | Associate ProfessgrAssistant Professor| Total
M F M F M F
Permanent teachers
D.Sc./D.Litt. 1 1 2
Ph.D. 88| 32 14 06 51 33 224
M.Phil. 0 1 1 2 4
PG 2 0 6 8 16
Self Financing Scheme
Ph.D. 2 0 0 0 38 16 56
M.Phil. 1 1 2
PG 18 11 24
Temporary teachers
(Contract basis)
Ph.D. 38 42 8(
M.Phil. 4 1 5
PG 100 76 176

2.4.3 Does the university encourage diversity indgtfaculty recruitment?
Provide the following details (department/ school-vge)

The faculty is recruited strictly in accordancehwihe UGC/ AICTE
norms, and the faculty openings are given wide ipiplby advertisements in
the leading national dailies, in employment newsl am the university
website. The present faculty has a reasonablediiyers can be seen below:
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S. | Department/ %age of %age of faculty | %age of faculty | %age of
No School faculty from from other from faculty
the same universities universities from other
university within the State | outside the Statg countries
1.| Faculty of Arts 65% 3506
& Languages
2.| Faculty of
Social 57% 6% 37%
Sciences
3. Fapulty of Life 34% 36% 2506 506
Sciences
4. Faculty —of) g0 11% 28% 4%
Sciences
5.| Faculty of o
Education 100%
6.| Faculty of o o
Indic Studies 81% 19%
7.| Faculty of Law 77% 15% 8%
8.| Faculty of
Commerce & 73% 19% 8%
Management
9.| Faculty of
Engineering & 39% 40% 21%
Technology
10. zh_armaceutlca 73% 18% 9%
ciences

2.4.4 How does the university ensure that the qudélked faculty are
appointed for new programmes/ emerging areas of stly (Bio-technology,
Bio-informatics, Material Science, NanotechnologyComparative Media
Studies, Diaspora Studies, Forensic Computing, Edational Leadership,
etc.)? How many faculty members were appointed toeach new
programmes during the last four years?

The university has been following a rational arah$parent policy in
determining the specialization of the faculty todmpointed. Keeping in view
the teaching requirements of the courses beingoyua department, its staff
council exclusively (comprising of all regular tbacs of the department)
deliberates and decides on the specializationeohéw faculty. The university
has qualified faculty in all major disciplines inding of course bio-
technology, material science, and nanotechnologyot&l of 47 new faculty
members were appointed in different faculties toemmé¢he teaching
requirements of different courses.

2.4.5 How many Emeritus / Adjunct Faculty / Visiting Professors are on
the rolls of the university?

There are at present seven emeritus professortheonolls of the
university. The university also encourages its ltear departments to invite
eminent scholars on the campus as visiting profsédellows under the
general development plan of the UGC and other sekefertinently, four
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world renowned professors have visited the uniteesid carried out research
under the Fulbright programme of United States miefica.

2.4.6 What practices / systems are in place to acadically recharge and
rejuvenate teachers (e.g. provide research grantstudy leave, nomination
to national / international conferences/ seminars,in-service training,
organizing national / international conferences, &t)?

The faculty members are encouraged by the uniyeisignhance their
academic and research capabilities by facilitathrgm to avail various post-
doctoral research & faculty exchange/developmemgi@mmes, attend
national/ international conferences/workshops, Eto. this purpose, they are
provided study/ academic/ duty leave as per theigians of the UGC/ state
government rules. As a unique initiative, the ursity also provides a start-up
research grant from its own resources to the neywpointed faculty members
in the form of minor research projects. This schehas proved quite
successful as it provides the young faculty versibacilities needed to take
up more comprehensive research programmes frononaddievel funding
agencies. To have a smooth execution of reseatuiitias on the campus, the
university has established the office of Dean Refeand Development, with
a senior researcher looking after the functionthisf office.

2.4.7 How many faculty received awards / recognities for excellence in
teaching at the state, national and internationaldvel during the last four
years?

The faculty members are engaged in quality tegchimd research and
in recognition of its research, 90 awards have kened by the faculty and
research fellows during the last four years.

2.4.8 How many faculty underwent staff developmentprogrammes
during the last four years (add any other programmadf necessary)?

Academic Staff Development Programmes Number aflfac
Refresher courses 297

HRD programmes 89
Orientation programmes 47

Staff training conducted by the university 04
Staff training conducted by other institutions NIL
Summer / Winter schools, workshops, etc. 62

2.4.9 What percentage of the faculty have
been invited as resource persons in Workshops iraesy Conferences organized 60%
by external professional agencies?
Participated in external Workshops/ Seminars/ Qemniges recognized by national/92%
international professional bodies?
presented papers in Workshops / Seminars / Corfeseconducted or recognized70%
by professional agencies?

teaching experience in other universities / nafiarsitutions and other NIL
institutions?
industrial engagement? NIL

international experience in teaching? NIL
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2.4.10 How often does the university organize acaaé development
programmes (e.g.: curriculum development, teachindgearning methods,
examination reforms, content / knowledge managementetc.) for its
faculty aimed at enriching the teaching-learning pocess?

Keeping in view advances in programmes of studgl ssaching-
learning methodologies, the university teaching ad@pents regularly
organize workshops to update the course curricutathe evaluation system.
Also, the wuniversity has a well-established UGC tdaomResource
Development Centre which frequently organizes sikgpecific faculty
development programmes aimed at enriching the thacwith the latest
teaching-learning strategies.

2.4.11 Does the university have a mechanism to encage

*  Mobility of faculty between universities for teachng?

* Faculty exchange programmes with national and intarational
bodies? If yes, how have these schemes helped imi@nng the
quality of the faculty?

If yes, how have these schemes helped in enrichittge quality of

the faculty?

As such there is no formal mechanism facilitatihg mobility of
faculty across universities, and national/ inteéorel bodies. However, the
faculty members are encouraged to avail variousdeao& exchange
programmes supported by the government bodies tiramto time.

2.5. Evaluation Process and Reforms
2.5.1 How does the university ensure that all theakeholders are aware
of the evaluation processes that are operative?

Details of the evaluation process have been peepdor all the
stakeholders involved, and the office of the cdigraf examinations ensures
that each stakeholder is aware of its operatiayial r

2.5.2 What are the important examination reforms imtiated by the
university and to what extent have they been impleanted in the
university departments and affiliated colleges? Cé a few examples which
have positively impacted the examination managemesistem.

To improve the efficiency of the examination systdhe university
has introduced a number of reforms and some ofirtiportant initiatives
include:

*  All the examination forms, date-sheets, results, legys of various

entrance tests are downloadable from the univengtysite.

* Semester system has been introduced in all thegoadtiate and

under-graduate courses.

*  Allotment of single roll number for the entire dtiom of the

course.
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*  Answer books with OMR title page introduced for dwurses of
engineering, management, and science streams. elnséicond
phase, it will cover all the remaining streams.

* The computer labs of the examination wing have lst&mgthened
in terms of both hardware and human resource Wehrpact that
the results of more than 600 schemes are prepadeolise.

* For saving time on collection of answer books, hagatres have
been created at each district headquarter.

*  Spot evaluation centres have been created in teacl@partments
and affiliated colleges to speed up evaluation gsec

* If a student is not satisfied with evaluation/rexkesation, he/she
can apply for special re-evaluation on recommepdatiof a
standing committee. In case of dissatisfactiongdestts can even
procure a certified photocopy of the re-evaluatesirger book.

* Choice Based Credit System (CBCS) has been intemtirc most
of the postgraduate courses offered on the campus.

* The university has signed MoU with HKCL to implemeie
online examinations management system along withesother
modules to automate the results and online acceptaof
examination forms.

* The university has installed the image scanningddschnology
(for answer books with OMR title page) through FiEYE
scanners that has the capability of carrying oueehn-one
functions in a single pass viz. printing of dummymbers, image
scanning of tite OMR page and OMR reading/ captyiof data.
This has not only speeded up the processing of emskeets, but
has also enhanced the level of confidentiality.

* The university has started the process to adopptbeedures for
the National Academic Depository (NAD), an ambisquroject of
the union government under Digital India Mission.

2.5.3 What is the average time taken by the Univeitg for Declaration
of examination results? In case of delay, what meases have been taken
to address them? Indicate the mode / media adoptdxy the University for
the Publication of examination results (e.g. webst SMS, email, etc.).

The university takes on an average 2-3 months &aadation of
results of main examinations, while the declaratiome is from 15-30 days
for examinations having less number of candidakés. process of evaluation
is monitored continuously by the offices of Coneolof Examinations and
Dean Examination Affairs. To mitigate delays, a ie@mof measures have
been taken. This includes the creation of on-tle#-sgpvaluation centres
coordinated by chairpersons/ principals, automatdnmajor examination
processes like mandatory on-line filling of exantim@a forms, on-line
uploading of internal assessment and practical dsvay faculty members/
examiners, introduction of OMR-enabled award lisss\d computerized
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processing of awards for preparing DMCs.

The results are notified with detail of subjedsev marks on the
university website. Facility of result on SMS is@lavailable for those who
get registered for the same through the IT Celhefuniversity. As many as
20,000 candidates have availed the SMS facilityhéf demand arises, results
are also communicated by e-mail to the colleges.

2.5.4 How does the university ensure transparencynithe evaluation
process? What are the rigorous features introducedy the university to
ensure confidentiality?

The evaluation process of the university is transpt as well as
confidential. The sequence of main steps involvedhe evaluation process
comprise (i) dispatch of answer books to propeppanted examiners by
hiding the original roll numbers, (ii) evaluatiohanswer books and allotment
of separate codes by the examiner, (iii) decodihgnswer books, and (iv)
computerized preparation & declaration of resultds ensures confidentiality
and impartiality in the evaluation process. If adgnt is not satisfied with the
evaluation/ re-evaluation, he/she can procure &fiedr photocopy of the
evaluated/ re-evaluated answer sheet.

2.5.5 Does the university have an integrated exanation platform for
the following processes?

*  Pre-examination processes — Time table generatiortOMR,
student list generation, invigilators, squads, attedance sheet,
online payment gateway, etc.

* Examination process — Examination material managentd,
logistics, etc.

* Post-examination process — Attendance capture, OMBased
exam, result, auto processing, generic result prossing,
certification, etc.

The university has an integrated examination ptatfin the form of
well-structured examination wing comprising of diént branches which
work in a co-ordinated manner under controller xdreinations to carry out
pre-examination, examination, and post-examingti@eesses. A quick action
cell, equipped with modern information communicatfacilities, is in place
to deal with all types of exigencies related to éxaminations. Recently, the
university has implemented a completely automatedine examination
management system under Digital University Projemt the on-campus
courses by signing a MoU with Haryana Knowledge pOoation Ltd.
(HKCL). All the pre-examination and post-examinatiprocesses are now
fully automated. All fees are now accepted on-timeugh a dedicated on-line
payment gateway. This system is planned to be dgtein the next phase to
the courses offered through affiliated colleges.
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2.5.6 Has the university introduced any reforms irits Ph.D. evaluation
process?

The university has adopted the Ph. D. evaluatimcgss as contained
in the UGC regulations of 2009. As a major refomtraduced, the Ph. D.
section has developed software for managing albn@pcesses related to Ph.
D. evaluation. All communication with the Ph.D. exaers is made through
e-mail. Only the Ph.D. thesis is sent through catieeal mail.

2.5.7 Has the university created any provision fomcluding the name of
the college in the degree certificate?

Yes, the university has provision to mention tlaene of the college/
institute in the degree certificate.

2.5.8 What is the mechanism for redressal of griemaes with reference
to examinations?

Students’ grievances with reference to examinatiare addressed
through committees constituted as per provisionh®felevant ordinances of
the university calendar. In case the students hayecomplaints regarding the
guestion papers, they can represent the same twottmller of examinations.
These are then examined/ resolved by the subjecifsp complaint
committees, and the relief, if necessary, is giwenaccordance with the
provisions of the relevant ordinance. Likewisey¢his an appellate committee
consisting of experienced academicians to look sttments’ grievances on
unfair means practices.

2.5.9 What efforts have been made by the universitip streamline the
operations at the Office of the Controller of Examnations? Mention any
significant efforts which have improved the procesand functioning of the
examination division/section.

The university has undertaken several measurestreamline the
services at the office of the controller of exartimas. Some of the efforts
over the last five years include:

* Creation of a quick action cell with facility ofX¥alandline phone,
e-mail and two dedicated mobile numbers to attendllttypes of
gueries from the examination centres.

* Installation of CCTV cameras for monitoring the dtioning of
different examination branches.

*  Deployment of modern information communication gadgat
examination enquiry system.

*  Facility of providing result through the SMS system

* Installation of two dedicated information kiosks attend to the
enquiries of students.
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2.6.  Student Performance and Learning Outcomes
2.6.1 Has the university articulated its Graduate Atributes? If so, how
does it facilitate and monitor its implementation ad outcome?

The university has articulated its graduate attdbuin consonance
with its Vision-Mission Statement and Goals. Theirse-specific attributes
have been stated clearly for all on-campus cowases part of the curriculum.
Integrated teaching-learning strategies are foltbysg faculty members for
ensuring the fulfilment of these attributes. Fosuwmg holistic development
of students, they are provided different platfodmysorganizing a wide range
of co-curricular and extra co-curricular eventse terformance of students is
monitored through formative and summative modesssessment.

2.6.2 Does the university have clearly stated leamy outcomes for its
academic programmes? If yes, give details on howdhstudents and staff
are made aware of these?

Learning outcomes/ objectives for all the CBCSrses on the campus
are stated clearly in the preamble of the courseictla, and these are
compiled into the syllabi booklets available todsnts and faculty in the
departmental library and on the university website.

2.6.3 How are the university’s teaching, learning rd assessment
strategies structured to facilitate the achievemenof the intended learning
outcomes?

The teaching-learning and assessment strategeedeatised into the
course curricula itself by teaching departmentgpkeein view the learning
outcomes of the teaching programmes. These stestegre, however,
deliberated upon and ratified by the academic lsdie. staff council, boards
of studies, faculty and academic council.

2.6.4 How does the university collect and analyseath on student
learning outcomes and use it to overcome the barng to learning?

The continuous assessment of students in the ddreessional tests,
assignments, seminars, viva, etc. provides a usablito assess the students’
learning outcomes. The feedback of students celieloy the office of Internal
Quality Assurance Cell (IQAC) also provides an imant means to know the
learning barriers faced by the students. Studefieestiback and scores are
critically analyzed at the course-level by the facumembers, and the
necessary corrective measures are undertakerttesteugh deliberations.

2.6.5 What are the new technologies deployed by theniversity in
enhancing student learning and evaluation and howaks it seek to meet
fresh/ future challenges? Any other information regrding Teaching,
Learning and Evaluation which the university wouldlike to include.

The university remains vigilant and open to theveretechnological
developments related to various aspects of teacheaging, and evaluation.
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During last five years, the university has invesggsherously to ensure that
each department has smart class rooms and at deastwell-equipped
computer laboratory to offer to students the ICal#ed learning experience.
Round-the-clock Wi-Fi connectivity on the entiremqaus has facilitated the
students to enhance their learning from qualityading resources. New
technologies are also being adopted by the uniyersi upgrade the
evaluation system. As a major initiative in thisedtion, the university has
introduced completely on-line examination managensystem for the on-
campus courses. In the next phase, this procekbavéxpanded to cover the
courses offered through the affiliated collegethefuniversity. The university
has also taken steps to sign a MoU with CDSL Vesuimited (CVL) for
the implementation of National Academic DepositéAD), an ambitious
project of the union government under the Digitalia Mission.



— 65—
CRITERION IlIl: RESEARCH, CONSULTANCY AND EXTENSION

3.1  Promotion of Research

3.1.1 Does the university have a Research Committée monitor and
address issues related to research? If yes, what its composition?
Mention a few recommendations which have been impleented and their
impact.

Yes, the university has a sound mechanism for toong and
promotion of research. A position of Dean Researuth Development (Dean,
R&D) was instituted in the year 2004 exclusively mwnitor and address
issues related to research. All policy decisions taken by a committee
consisting of Dean Academic Affairs, Dean R&D an@abs of various
faculties. The following recommendations of thisntoittee have been
implemented:

a) The Ph.D. ordinance of the university was modifgdctly in
compliance with UGC guidelines. These guidelinese ar
implemented strictly since their inception.

b) NET-JRF qualified candidates have been given onditiadal
chance to join Ph.D. in the month of May/June.

Further, every department has its own Ph.D. cotemitwith all
professors/senior faculty memebrs as its membersmtmitor research
activities in the concerned department. Finallye tmiversity has instituted
Research Degree Committees (RDCs) under the chashnm of Vice
Chancellor, with Dean of the concerned faculty a&ldairperson of the
concerned department as its members to review déperts of the Ph. D.
examiners and the viva-voce report. The RDCs make final
recommendation for the award of Ph.D. degree. Thetimgs of RDCs are
held almost every month to avoid delay in the psscef award of Ph. D.
degree.

3.1.2 What is the policy of the university to promte research in its
affiliated / constituent colleges?

The University promotes research in the affiliatédconstituent
colleges by extending the infrastructural facisitielibrary facilities, etc.
available with the university. Further, exclusivaéidelines are framed for the
college teachers to supervise Ph.D. students. Tfikkatad colleges are
encouraged to submit research projects to fundgeneaes. The university
facilitates the exemption in custom duty, exciséydetc. for the research
equipment imported under different projects.

3.1.3 What are the proactive mechanisms adopted e university to
facilitate the smooth implementation of research semes/ projects?

* advancing funds for sanctioned projects

*  providing seed money

* simplification of procedures related to sanctions/prchases to
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be made by the investigators

* autonomy to the principal investigator/coordinator for utilizing
overhead charges

* timely release of grants

* timely auditing

* submission of utilization certificate to the fundng authorities

In order to facilitate the smooth running of thesearch projects,
comprehensive guidelines have been framed. Acagirdirnthe following
mechanism has been devised:

a. For speedy hiring of the project staff, Dean R&RAs been
entrusted the responsibility of appointing the pobjstaff through a
committee, as per the requirements of funding agenc

b. Purchase procedure upto a specified amourtides simplified by
constituting a standing committee, namely ProjecircRase
committee, for the entire duration of the project.

c. Provision of seed money, advance from the usitye funds
against the sanctioned amount in case the fundsi@reeceived
from the funding agency, etc. are already them@umnuniversity.

d. Complete autonomy has been provided to PlHerutilization of
overhead charges upto 50%.

e. Efforts are made for timely auditing and sudsian of utilization
certificates.

3.1.4 How is interdisciplinary research promoted?

*  between/among different departments /schools of theniversity
and

* collaboration with national/international institute s / industries.

In this era of globalization, interdisciplinarysearch has become norm

rather than exception. The university promotesrdiseiplinary research in a
number of ways:

a. Research students are encouraged to take reseepts tof
interdisciplinary nature and allowed to have owgsexperts from
different disciplines as co-supervisors from wittiie university as
well as other institutions recognized by the ursitgr

b. Students of allied subjects are allowed to condesearch in
different subjects on interdisciplinary topics.

c. Faculty and research students from different sibjparticipate
and present collaborative papers in seminars ande@nces
having participation from diverse fields such asdian Science
Congress’.

d. Research projects on interdisciplinary areas akentdy faculty
jointly from different disciplines and with othergtitutions.
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e. Regarding collaboration with other institutions wétional and
international repute, the University has alreadgnidied such
institutions for collaborative research.

f. As many as 14 MoUs are in existence both with naficand
international level and eleven are under process.

3.1.5 Give details of workshops/ training programms/ sensitization
programmes conducted by the university to promote aesearch culture
on campus.

Most of the departments organize different sensinavorkshops,
symposia, training programmes, special lectureument aspects of their
respective disciplines. However, the number of wbhdps/ training
programmes organized during last five years i®Hsving:

Activity 2011-12 | 2012-13| 2013-14 2014-15 2015-16 otdl
Extension Lectures 32 38 47 23 29 169
Seminars, Conferencs, 13 o5 26 28 31 123
Workshops etc.

International 03 03 02 03 02 13

Conferences, etc.

3.1.6 How does the university facilitate researcherof eminence to visit
the campus as adjunct professors? What is the impaof such efforts on
the research activities of the university?

Eminent researchers and experts are invited frione to time in
various departments as visiting Professors/ Fellame for extension lectures.
Interaction of faculty and students with these etgodnelps in preparing
research projects, visit to their respective ingtns, utilization of their lab
facilities, and bringing more diversity in the rasgh.

3.1.7 What percentage of the total budget is earmked for research?
Give details of heads of expenditure, financial alcation and actual
utilization.

Year Research Activity Academic Research | Research Scholarship
Fund Activity (URS)
(Sanctioned) (Sanctioned) (Sanctioned)
(in Rupees) (in Rupees) (in Rupees)
2011-12 50,00,000 15,00,000 80,00,000
2012-13 50,00,000 28,00,000 80,00,000
2013-14 50,00,000 50,00,000 60,00,000
2014-15 50,00,000 30,00,000 60,00,000
2015-16 50,00,000 25,00,000 60,00,000

The expenditure towards research mentioned abmra tiniversity
budget is limited to only for the award of fellowghfor research out of
university funds, minor research project, etc. Expenditure towards the
purchase of books and subscription of researclm@sir maintenance of labs,
etc. is not included. Further, most of the expenditon research is incurred
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from the grants received from different funding ages in the form of
research projects and major grants received thrélgh, SAP, TEQIP, etc.

3.1.8 In its budget, does the university earmark fnds for promoting
research in its affiliated colleges? If yes, proviel details.

The affiliated colleges are entitled for fundingredtly by the
University Grants Commission, DST and other bodiBlsus, there is no
provision to earmark funds in the budget for pranmtresearch in the
affiliated colleges. However, the funding is praaddto university maintained
colleges as per requirement. During the last faary as many as 13 minor
research projects were awarded to the teachersieérsity college out of
university funds.

3.1.9 Does the university encourage research by amlang Post Doctoral
Fellowships/Research Associate ships? If yes, prdei details like number
of students registered, funding by the university ad other sources.

The university provides infrastructural facilitie® Post Doctoral
Fellows/Research Associates funded by other agenoig there is no direct
provision for such fellowships out of universityagts. At present, the
following departments have Post Doctoral Fellowséech Associates and
Research Scientist:

1. Hindi : 1 PDF + 1 Research Scientist, level Il
2. Zoology . 2PDF
3. Physics . 2 PDF
4.  Chemistry . 2PDF
5. Geophysics . 3 PDF

3.1.10 What percentage of faculty have utilized theabbatical leave for
pursuit of higher research in premier institutions within the country and
abroad? How does the university monitor the outpubf these scholars?
The University has a provision of sabbatical ledoe Assistant/
Associate Professors and Professors with a regelaice of five years upto
six months with full pay and for next six monthstlwhalf pay. The faculty
member has to submit the proposal of study/researtih sabbatical leave
application and after availing the leave, the persas to submit a report of
the work done during this period. One faculty memtvem the Electronic
Science Department has availed sabbatical leaveglast four years.

3.1.11 Provide details of national and internationlaconferences organized
by the university highlighting the names of eminentscientists/scholars
who participated in these events.

The various departments of university organizeionat and
international conferences/seminars/ symposia/wagyshetc. on regular basis.
During last five years, the number of conferensgsminars, etc. organized
within the university is given below:
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Activity 2011-12 | 2012-13] 2013-14 2014-15 2015-16 otdl
Conferences,

Seminars, Workshops 13 25 26 28 31 123
etc.

International 03 03 02 03 02 13
Conferences, etc.

These conferences, seminars, etc. were attendadyalaxy of experts
from India and abroad. Some eminent persons paetiag in these seminars
include:

1. Dr. Arvind Gupta, Director General, Institute forefence and
Strategic Analyses, New Delhi.

2. Dr. Chung Sik Yong, Chairman of UPF.

3. Dr. D. Kanjilal, Director, Inter University Accefator Centre
(IUAC),

4. Dr. James Foster, Professor of Economics and atierral
Affairs, The Elliott School of International Affar George
Washington University, Washington DC, USA.

5. Dr. Manda Clair Jost, Fulbright Fellow, Associa®eofessor,
Department of Natural Sciences, Silver City , Newxido State
University, USA
Dr. P. C. Kalsi, Bhabha Atomic Research Centre, laim
Dr. Ram Mohan, Wendell and Loretta Hess Professbr
Chemistry, Department of Chemistry, Illlinois Wesay
University, Bloomington, IL 61701 USA,

8. Dr. Robert S. Kittle, Director of Education, UPFi&s
9. Dr. V. S. Tomar, Bhabha Atomic Research Centre, lglaim
10. Dr. V.P. Dimri, Former Director, CSIR-NGRI, Hydelah
11. Dr. Y. S. Mayya, Bhabha Atomic Research Centre, lMam
12. Mr. Krishna Adhikari , Secretary General, UPF India
13. Prof. Amaresh Dubey, Jawaharlal Nehru UniversitglhD
14. Prof. Arvind, Indian Institute of Science Educati@Research

NOo

(IISER)

15. Prof. Brij Gopal, School of Environmental Sciend®&U, New
Delhi.

16. Prof. Chintamani Mahapatra, Rector, Jawaharlal dl&hriversity,
Delhi.

17. Prof. Devinder Kaushik, Former Chairman EC, Maulakiaul
Kalam Azad Institute of Asian Studies, Kolkata.

18. Prof. Goutam Sheet, Indian Institute of Science daton &
Research (IISER)

19. Prof. Isabel Rozas, Trinity College, Dublin, Iretan

20. Prof. K.N. Pathak, FNA, Former Vice-Chancellor, R#&n
University, Chandigarh.

21. Prof. Kavita Dorai, Indian Institute of Science Edtion &
Research (IISER)
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22.  Prof. M. M. Puri, Emeritus Professor of Politicai&ce & Former
Vice-Chancellor, Panjab University, Chandigarh.

23. Prof. Manik Talwani, Professor Emeritus, Rice Unsity, USA

24. Prof. N.C. Kakwani, Ex-Director and Chief Economi&tNDP,
International Poverty Centre, Brazil and Profes@®etd.), New
South Wales University, Australia.

25. Prof. R.R. Singh, Former Director, Tata Instituté Bocial
Sciences, Mumbai.

26.  Prof. Rohini Swaminathan, Delhi School of Economiaslhi.

27. Prof. S. Auluck, National Physical Laboratory, Pudaad, New.
Delhi.

28. Prof. Sandeep Chopra, Inter University Acceler&@entre (IUAC),
Delhi

29. Prof. Stephen C. Smith, Institute for Internatioriatonomics
Policy, George Washington University, WashingtoQ;.D

30. Prof. Tony Castleman, Associate Director and AsgecResearch
Professor at Institute for International Economitdicy, George
Washington University, Washington DC, USA.

31. Prof. Vinod K. Tiwari, Department of Chemistry, Baas Hindu
University, Varanasi.

32. Sh. Ashok Thakur, Director, National Agriculturalo@perative
Marketing Federation of India Ltd. (NAFED)

33. Shri Nagendra Kr. Saxena, Deputy Director Genehatlian
Council of World Affairs, New Delhi.

3.2 Resource Mobilization for Research
3.2.1 What are the financial provisions made in thauniversity budget
for supporting students’ research projects?

Although there is no provision for funding of séds’ research
projects, yet the required facilities are providgdthe concerned departments/
institutes.

3.2.2 Has the university taken any special effort® encourage its faculty
to file for patents? If so, how many have been regfiered and accepted?
Our university is committed to encourage the fgcolembers to file
patents. In this regard the entire expenditure lirea in filing the patents is
borne by the university. The university has an llet¢ual Property Rights
(IPR) Cell to look after the patent related neefdthe faculty. The number of
patents filed in the last five years is 05 and 8&pts have been granted.

3.2.3 Provide the following details of ongoing resech projects of
faculty:
A University Sponsored Projects

Our university has allocated a separate BudgetdHeathe name
Academic Research Activity (ARA) with a provisiori Bs.25 Lac in the
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financial year 2015-16 out of its own resourcesisTamount is used to
provide minor research projects to the junior teashat the level of Assistant
Professor to carry out preliminary studies to prepaajor research projects
for submission to funding agencies like DST, UG®;. éuring last four
years, 34 such projects were completed from unityeitsnds (Rs.24,32,500/-
). In addition, 09 such projects amounting to R8%,000 are in different
stages of completion.

B Other agencies- National and International

At present 40 projects are in progress in diffedgpartments of the
University. The details of funding from differengencies in this category are
as given below:

S.No. Sponsoring Agency Sanctioned Amount
(in Rupees)
1. | DST 16,62,45,000
2. | UGC 1,23,58,400
3. | CSIR 19,50,000
4. | IUAC 12,50,000
5. | Institute of Physics of Earth, Russia 75,00,000
6. | AICTE 20,00,000
7. | ICSSR 19,00,000
8. | HSCST, Haryana 18,00,000
9. | Indian National Trust for Art & Cultural Heritage ,a0,000
Total 19,52,03,400

3.2.4 Does the university have any projects sponsat by the industry /
corporate houses? If yes, give details such as tiname of the project,
funding agency and grants received.

S.No. Project Title Funding Agency Amount
(in Rupees)
1 Department of Social Work: Social | Power Grid| 2.27 lac
Assessment and Rehabilitation action Pl Corporation of India
for 765/400/220 K V. Sub Station BhiwaniGurgaon
Haryana
2 Department of Biochemistry. Evaluation| DBT, New Delhi and| 16.32 lacs
of xylanases and lac cases at pilot & millay Biozyme
scale in pulp & paper industry Technologies, Pune
3.2.5 How many departments of the university haveden recognized for

their research activities by national / internatioral agencies (UGC-SAP,
CAS; Department with Potential for Excellence; DSTFIST; DBT,

ICSSR, ICHR, ICPR, etc.) and what

is the quantum ofassistance

received? Mention any two significant outcomes or reakthroughs

achieved by this recognition

During this period, 07 departments have been r@zed by UGC for

Special Assistance Programme (SAP), 0
departments have been receiving grants

3 departnient®ST-FIST and 04
from WoaldkBinder TEQIP. DST
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under its Nano-mission Initiative Programme ideetif the University for
strengthening the M.Tech. Nano Science and Techgdiwogram (2009-14).
The Project, Mahabharata Padnukramakosa has besgnized by Rashtriya
Sanskrit Sansthan and it has provided a finanssistance for the same. The
total funding in this category of projects is Rs.@®res. Details of such
projects are given as below:

Significant outcomes
1. The grants received under UGC-SAP, DST-FIST, etgelproved
to be instrumental in development of research #tifteture in

terms of purchase of costly instruments, books, etc
Organization of seminars, conferences, lectures, et
Award of research fellowships in the DepartmenPbf/sics under

w N

S.No. Department Recognition Amount
sanctioned
(in Rupees)
1. Economics UGC-SAP (DRS-I) for 2007-2012 45,00,000
2. Public Administration UGC-SAP (DRS-I), 2011-2016 0,d0,000
3. Bio-Technology DST- FIST, 2014-2019 56,50,000
4, Zoology DST-FIST, 2008-2015 29,60,000
5. Zoology UGC-SAP (DRS-I), 2015-2020 64,25,000
6. Geophysics DST-FIST, 2014-2019 2,55,00,000
7. Physics UGC-SAP (DRS-I), 2009-2014 66,00,000
8. Physics UGC-SAP (DRS-11)2015-2020 1,29,50,000
9. Education UGC-SAP (DRS-11I) 2013-2018 8,60,000
10. | Commerce UGC-SAP (DRS-111)2013-2018 32,00,000
11. | Tourism &HM UGC-SAP (DRS-11)2011-2016 40,00,000
12. Computer  Science & World Bank under TEQIP Phase-ll|
Applications,  Electronic
Science Department, 8,00,00,000
Department of
Instrumentation
13. University Institute off World Bank under TEQIP Phase-Il|
Engineering & 9,50,00,000
Technology
14. Electronics DST provided support under |its
Nanomission Initiative Programe for
strengthening the M.Tech. Nano 2,96,00,000
Science and Technology Program
(2009-14)
15. Institute of Sanskrit and Rashtriya Sanskrit Sansthan Hhas
Indological Studies recognized and provided financial 9 88.000
assistance for the Research Project, T
Mahabharata Padnukramakosa
Total | 28,22,33,000

the scheme of Basic Science Research (BSR). 20fslictvships
were awarded in the department during this period.
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3.2.6 List details of
* Research projects completed and grants received duag the
last four years (funded by National/International agencies)
* Inter-institutional collaborative projects and grants received
*  All India collaboration
* International
The total number of major research projects dugi@gl-12 to 2015-
16, under this category are 71. The details ofuhes received from different
agencies are given as follows:

S.No. Sponsoring Agency Sanctioned
Amount
(in Rupees)

1. UGC 4,36,32,260

2. DST 2,41,36,640

3. DBT 1,29,03,000

4. NPMASS DST 1,13,37,000

5. ICSSR 53,00,000

6. DST, Haryana 25,50,000

7. DRDO 24,14,000

8. HSCST-Haryana 20,00,000

9. National Remote Sensing Centre, Dehradun 13,44,000
10. AICTE 10,60,000
11. MHRD 9,80,000
12. Dept. of Fisheries, Govt. Haryana 4,00,000
13. International Potash Res. Institute 3,14,000
14. IIBF, Mumbai 2,50,000
15. Power Grid Corporation of India 2,27,000
16. National Law Institute University, Bhopal 1,14,610
17. Finance Commission 75,000

Total 10,90,37,510

The total funding of ongoing and completed projefttsn outside
funding agencies like UGC, DST, etc. and the fugdimough ongoing and
completed UGC-SAP, DST-FIST, etc. is given below:

S.No. Item Amount
(in Rupees)
1 Ongoing 19,52,03,40
2 Completed 10,90,37,51
3 SAP, FIST, etc. 28,22,33,0(
4 Total 58,64,73,910

3.3 Research Facilities

3.3.1 What efforts have been made by the universityo improve its
infrastructure requirements to facilitate research? What strategies have
been evolved to meet the needs of researchers inexging disciplines?

The University regularly endeavours

to update itssearch

infrastructure by acquiring new laboratory instrumse computational
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facilities and information resources. Recently, theversity has acquired the
following significant equipments:

S.No. | Item Department
1. | lon Beam Facility Physics
2. | Impedence Analyser
3. | Image Processing Software Geography
4. | Pathology Binocular Microscope Botany
5. | Gas Chromatograph Environmental Science
6. | Microwave Digestion System
7. | High performance liquid chromatograph PharmaceluBicences
8. | FTIR (Fourier Transform Infrared
Spectrometer)
9. | Double Beam UV Visible Spectrophotometer
10. | XRD Spectrometer Electronics

11. | Atomic Force Microscope
12. | CV Analizer

13. | Lieca Petrological Microscope Geology
14. | Fluorescence Microscope

15. | Engineering Seismograph Geophysics
16. | Resistivity Imaging System

17. | Forensic Light Source with 7 Heads kit Zoology

18. | Trinocular Microscope with Fluoroscence and
Microphotographic attachment

19. | UV-VIS-Spectrophotometer Biotechnology
20. | CO, Incubator
21. | Process Control Technology lE

22. | Thermal Evoporation Coating Machine
23. | IV Charactrization Systems

24. | Protein Purification System Biochemistry
25. | UV- Visible Spectrophotometer

26. | Deep freeze (-86C)

27. | Thermal cycler 96 well gradient (Techne)
28. | EMG/NCP/EP System 12 Channel Physical Education
29. | System for the evaluation of Planter Presgure

and Spatial temporal gait Pressure

30. | Body Composition Analyser

31. | Starling SV Cardiac Output Monitor

32. | Haemotology Analyzer (Yumizen H500)

33. | UV-Visible Spectrometer Chemistry

34. | Spectroflourophotometer

35. | Vector Network Analyser University  Institute of
36. | Electrochemical Impedance Analyzer Engineering & Technology

(Autolab) for Biosensors

37. | High Vacuum Coating Plant

38. | Clean Room Equipment

39. | DTA-TGA Thermal Analyzer Sytem

40. | Air Filtarion Unit

41. | Vibration And Tribology Lab Equipment
42. | Candence Analog & Digital

43. | Matlab Module

44. | D/Machine Shop Equipment/ Knee Type
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Universal Milling Machine

45. | CNC Milling Trainer Machine

46. | Automated Printed Circuit Board
Manufacturing M/C

47. | NI Usrp-2922

48. | Photo Plotter

49. | CNC Lathe Traiter Machine With C Axis
50. | Muffle Furnace

51. | Lab View Software/Ni Elvis

52. | 24 Ports Mamaged Switches

53. | 70 Mhz Two- Channel Digital Storage
54. | Etap Software

55. | Lab Incubator T/C

56. | Computerized Engine

57. | Data Acquisition System

58. | UV Visible Spectrometer

59. | Ultra Low Deep Freezer

60. | Ultrasonictor

61. | Double Beam W Visible Spectrophotometer
62. | Water Chilling Plant

63. | Thermal Cycler

64. | Incubator Shaker

3.3.2 Does the university have an Information Resoce Centre to cater
to the needs of researchers? If yes, provide detsibf the facility.

Yes, Jawahar Lal Nehru Library serves the inforomatresource
requirements of the University community. The Liyrehas an Internet
Services Centre which was hooked to Information esugighway during
1996 with a meagre Infrastructure. This centre asvrequipped with 80
computers, 3 servers, 5 Kiosks for OPAC, 1 GBPSdwaith internet
connectivity. All PCs and servers are connectedthte Campus-Wide-
Network. About 400 users daily use these faciliB@ailable in the Internet
Services Centre of the Library. The library prodageEcess to more than 7500
e-journals and 533 e-books besides more than 8Bdrinted books.

3.3.3 Does the university have a University Sciendastrumentation
Centre (USIC)? If yes, have the facilities been madavailable to research
scholars?

Yes, University has a full-fledged USIC of levilds per UGC norms,
established in 1976 with the prime objective tovpde the facilities for
repairing, maintaining and fabrication of the eqognts in various
departments of the University as per their requaetnThe facilities of USIC
have been made available to research scholarsyais job card demand
and completion have been taken up continuously. dérdral facilities are
available to all the research scholars of varioggadtments viz. mechanical
workshop, electronic calibration workshop, SCS 4200 Characterization
facility for Semiconductors and Polymers as wellotiser materials and the
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latest GCMS (Gas Chromatography and Mass Spectremetor
characterization of chemical, pharmaceutical antbbical samples.

3.3.4 Does the university provide residential fagties (with computer
and internet facilities) for research scholars, pdsdoctoral fellows,
research associates, summer fellows of various aadies and visiting
scientists (national/international)?

Yes, the University has exclusive residentialligcfor both male and
female research scholars, PDF, research asso@atesor senior fellows, we
have well maintained guest house. The entire usityecampus has 24 hour
Wi-Fi enabled internet connectivity.

3.3.5 Does the university have a specialized resehrcentre/ workstation
on-campus and off-campus to address the special dlemges of research
programmes?

Yes, the University has many such specialized arebe centres in
different subjects. Some of such centres are mesdidelow:

a. Seismological Observatory.

b. National Facility on Low Temperature Thermo-Chragy.

c. National Centre for lon Beam facility.

d. Women'’s Studies Research Centre.

e. Institute of Sanskrit & Indological Studies.

3.3.6 Does the university have centres of nationand international
recognition/repute? Give a brief description of howthese facilities are
made use of by researchers from other laboratories.

Yes, many departments have achieved reputationthferavailable
research facilities. The departments of ElectroBicence, Physics and
Geophysics have infrastructure that attracts rekeas from other universities
and institutions. The National Facility on Low Teenpture Thermo-
Chronology is visited by research personnel fromentinstitutes such as
Kumaun University, IIT Roorkee, IIT Mumbai, Delhiniersity, etc. The
National ‘lon Beam Facility’ in the Department ofiyics is the ‘First’ of its
kind in any University in India. It is being utied by researchers from other
institutions also. Department of Geography hasairiee best Remote sensing
and GIS lab. The Institute of Sanskrit and IndatagiStudies (ISIS) has been
publishing a Digest of Indological Studies: Pragptd which has a world-wide
circulation. Digest has a great recognition amamg kndologists of world
fame. Its 44th volume has been released recently.

3.4  Research Publications and Awards
3.4.1 Does the university publish any research joual(s)? If yes,
indicate the composition of the editorial board, edorial policies and state
whether it/they is/are listed in any internationaldatabase.

Yes, the University publishes three Research asirriKurukshetra
University Research Journal (Arts & Humanities)yuidal of Haryana Studies



—77 -

and Praci-Jyoti: Digest of Indological studies.di®yoti is a research digest
and supplies latest summaries of research artiplddished in different

research journals the world over. The editorialrda# Praci-Jyoti consists of
one editor and six Professors drawn from diffei@rcerned departments of
the University. The editorial board of the KuruksheUniversity Research
Journal (Arts & Humanities) consists of one ediémd 19 subject experts/
Chairpersons of different departments. The editdrgéard of the Journal of
Haryana Studies consists of one editor and sevefegsors drawn from
different teaching departments of the Universityl the three journals are
peer reviewed, multilingual, and are very well iiged in academic quarters.

3.4.2 Give details of publications by the faculty:

Kurukshetra University is in continuous process$aailitating conduct
of research leading to the publication of more tB&00 research papers in
peer reviewed journals by the faculty members dutive period 2011-2016.
Out of these, more than 1700 papers are listecapss. The entire database
of Scopus has 4124 publications listed as coniohubf the University and
these publications have received total 27,734icitatwith an h-index of 54.
Many of these papers are in collaboration with tigtitutions within the
country and abroad.

S.No. | Publications Number
1. Number of papers published in peer reviewed jogr(rational/ 3633
international)
2. Monographs 06
3. Chapters in Books 110
4, Books edited 26
5. Books with ISBN with details of publishers 57
6. Number listed in International Database (Eay Web of Science,
Scopus, Humanities International Complete, EBSCS, teic.) 1757
Scopus
7. Citation Index — total citation of KUK Publicatiof2011 to 2016) 7055
as per Scopus, average citations 4
8. SNIP 0.74
9. SJR 0.62
10. Impact Factor — range / average of publicationgoed in Scopus 1.52
11. h-index 27

3.4.3 Give details of
* Faculty serving on the editorial boards of national and
international journals
* Faculty serving as members of steering committeesf o
international conferences recognized by reputed oanizations /
societies
Faculty in different departments is very active tischarging
professional responsibilities of facilitating, camting, and disseminating
research. 75 faculty members are in the editor@drdls of national and
international journals.
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The faculty actively serves in steering committeésarious national
and international conferences organized within ersity and by other
organizations. More than 70 faculty members werBvelg involved in
steering committees of national and internatiooalfferences.

3.4.4 Provide details of

* Research awards received by the faculty and studesnt

* National and international recognition received bythe faculty

from reputed professional bodies and agencies

The faculty serving in the University has receiwedious awards for
research contribution in their respective fieldeeThature of recognition and
awards is quite diverse. Faculty of the Universgyleading national and
international professional associations. A numbeotber faculty members
have been awarded Young Scientist Award, Young &eker Award, Post-
Doctoral Fellowship abroad, Best Paper Award infemnces and travel
grants for visiting abroad for research work. Tod@l awards have been
received by faculty members and research fellowth@fUniversity. Students
have also participated and received more than 208rds in various
competitions organized by professional bodies.

3.4.5 Indicate the average number of successful M. and Ph.D.
scholars guided per faculty during the last four yars. Does the university
participate in Shodhganga by depositing the Ph.D. theses with
INFLIBNET for electronic dissemination through open access?

During last five years on an average 8.5 M. Paild 2.8 Ph.D.
candidates were supervised by each faculty menflibedJniversity.

Yes, the University participates in Shodhgangaosépry of Indian
Electronic Theses by depositing the Ph.D. these$h WFLIBNET for
electronic dissemination through open access.

3.4.6 What is the official policy of the universityto check malpractices
and plagiarism in research? Mention the number of [agiarism cases
reported and action taken.

The University endeavours to maintain highestddaats in education
and research. We are in the final stage of sigmmhgMemorandum of
Understanding with Information and Library Netwoi®entre of UGC
regarding quality sustenance and uploading of reeesork on Shodhganga a
repository of doctoral research in India. Wheneaey case of plagiarism is
reported it is appropriately dealt with.

3.4.7 Does the university promote interdisciplinaryresearch? If yes,
how many interdepartmental / interdisciplinary research projects have
been undertaken and mention the number of departmds involved in
such endeavours?

Yes, the University promotes interdisciplinary easch in several
ways: there is specific provision in the PhD Ordicefor conducting doctoral
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research in allied subjects; in order to carry iatgrdisciplinary research the
University has identified around 25 institutionsrepute within the country
where the research students can carry out thdalbmohtive research work.

3.4.8 Has the university instituted any research aards? If yes, list the
awards.

Our university has instituted Goyal Awards to hendhe great
scientists of the country. These prizes were it@tan 1991 by the late Mr.
Ram S. Goyal, a Non-Resident Indian settled in Al.Shese prizes are
instituted to honour Indian scientists who are geglain advanced research in
basic and applied sciences. The Goyal Prizes asrdad in the following
disciplines and each prize carries Rupees oneraash along with a medal
and citation:

1. Applied Sciences

2. Chemistry

3. Life Sciences

4, Physics

An additional prize known as Goyal Peace Prizeliees added which
is awarded to an outstanding person working inatteas of social harmony,
environmental issues, etc.

The Rajib Goyal Prizes for Young Scientists caRupees fifty
thousand in cash along with a medal and citatiain @ad are awarded in the
following disciplines:

1. Chemical Sciences
2. Life Sciences
3. Physical Sciences

An Organizing Committee, with Vice-Chancellor s Chairman, Dr.
S.P. Singh as the Co-Chairman and nine memberks lafter the whole
process of selection. The announcement for thesespis sent to Universities,
Research laboratories and Institutes all over thenity. The selections are
made on the basis of recommendation of a panekpéres in each subject
constituted annually.

Till today, 96 Goyal prizes have been awarded ranent Indian
scientists. Prominent awardees include Prof. GhwardVehta, Prof. C. N. R.
Rao, Prof. R. A. Mashelkar, Prof. A. K. Sood and RrK. Sinha.

3.4.9 What are the incentives given to the facultyor receiving state,
national and international recognition for researchcontributions?
There is no such incentive given to the faculty.

3.5 CONSULTANCY
3.5.1 What is the official policy of the university for structured
consultancy? List a few important consultancies unertaken by the
university during the last four years.

The University endeavours to meet its social anthdamic
responsibility by utilizing the expertise of its cfdty for various
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developmental projects. Free consultancy is pravitte a wide range of
social causes. In the recent past, the followingsatiancy projects were
undertaken:

* Department of Social Work provided consultancy twer Grid
Corporation, Labour Dept., Govt. of Haryana, Hagyémigation &
Rural Management Institute, and Health Departm&uyt. of
Haryana in pulse polio programme.

* The Women's Studies Research Centre (WSRC) provides
consultancy and also organises training and seasSdn
programmes on various issues related to women. Sufnseich
activities include: Gender Sensitization Trainingpdg?ammes for
grass-root women in collaboration with Departmenivmmen and
Child Development, Haryana; Gender Sensitizatioainimg for
Inmates at Observation Homes of Haryana- Ambalad&aad and
Hisar; Study of the Status of Women in Haryana ahd
Determining Factors; Multi-centric Gender Study fassociation
of Indian Universities, Delhi; Crime Against Womdar State
Commission for Women; Survey on Crime Against Wonien
Haryana for National Law Institute University, Blabp

* The Department of Botany provided consultancy te Horest
department, Govt. of Haryana.

*  The Department of Geography provided consultancySowgio-
economic Impacts of Development Projects.

* The University School of Management has providedpaate
consultancy to renowned organizations such as nndail
Corporation.

3.5.2 Does the university have a university-indusyrcell? If yes, what is
its scope and range of activities?

Yes, the University established a Corporate Reso@entre for a
larger industry-academia interface in higher edooaih 2007. The Centre is
aimed at seeking wider industry participation ie #tademic research, course
designing, and curricula delivery.

Besides this, individual departments interact vnitiustry at their own
level. Recently, UIET conducted an industry inteefaneeting with leading
industrialists of the region.

3.5.3 What is the mode of publicizing the expertis¢he university for
consultancy services? Which are the departments fro whom consultancy
has been sought?

During formal and informal meetings with variousvgrnment and
non-governmental agencies, the expertise of thevewsity faculty is
discussed. In recent past, the departments of IS6ciek, Botany, Geography,
University School of Management and Women’s Studiesearch Centre
have provided consultancies.
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3.5.4 How does the university utilize the expertisef its faculty with
regard to consultancy services?

The University faculty is involved in various gaomenent committees
as expert members that advise the Government teretit issues. In addition,
the faculty provides consultancy services to pulsictor companies and
private industries.

3.5.5 List the broad areas of consultancy serviceprovided by the
university and the revenue generated during the lagour years.

The consultancy services provided by the faculty different
departments are on diverse areas and to the diffsections of the society.
Consultancy services are provided to rural neightmads on child and
mother care, drug de-addiction, water conservatimmded labour, etc. The
farmers are provided consultancy on micro propagatif forest trees, fish
culture and vermiculture. The women are made awhtegal provisions for
women safety, crimes against women, various govemnprovisions and
their use. The economically disadvantaged secaomgrovided free legal aid
and corporate houses are provided consultancy omahuesources, talent
acquisition and retention, rural marketing, retadrketing, digital marketing,
micro- finance, corporate finance, etc. Governmagéncies are provided
consultancy on impact of development schemes, grouvater survey, etc.
Although most of the departments provide free cltasay, an amount of
Rs.3,68,250/- was received as consultancy fee gy dbpartments of
Geography and Geophysics.

3.6 Extension Activities and Institutional Social Rsponsibility (ISR)
3.6.1 How does the university sensitize its facultgnd students on its
Institutional Social Responsibilities? List the soi@l outreach programmes
which have created an impact on students’ campus p&rience during the
last four years.

The University conducts Induction Programme evgear in the
beginning of the session for new students wherkimaortant functionaries
of the University acquaint the newcomers of thesarsity and its functioning.
The students’ campus experience is enriched byblen of national
festivals and national and international days saglitarth Day, Environment
Day, Women’s Day, etc. In addition, social outrepcbgrammes are integral
part of some of the departments such as Social Vdark Home Science.
Departments like Geography and Environmental Seer@ave close
association with rural community. Rostrum and Afiicke Meet are the regular
features. Every year on the occasion of Haryana, RaState level cultural
festival Ratnavali is organized for three daysotder to quench the thirst of
adventure, the University also organizes Trackingpdglitions to the
Himalayan ranges.
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3.6.2 How does the university promote university-nghbourhood
network and student engagement, contributing to the holistic
development of students and sustained community delopment?

The University has a well established universigygghbourhood
network of NCC and NSS offices that provide oppuoitiu to students to
develop their personality through community engagemand service. The
engagement of students in neighbourhood is ensatbe following ways:

a. In many departments students are given M.Phil./Ptopics that
require interaction with local community. Such naigion is
more in social science subjects such as econonpublic
administration and library & information science.

b. The Department of Social Work has field work asiragredient
of curriculum of MSW course. The nearby villageshm 10-15
km and cities and towns within a periphery of 25460 are
visited by the students. The department also cotkths with
Health Department, Govt. of Haryana in propagagalge polio,
HIV & TB awareness programmes.

c. The WSRC ensures community involvement by field kvof
students accompanied by teachers on the topicsalEem
Foeticide, Declining Sex Ratio, Dowry, Sexual Harasnt,
Domestic Violence, Health, etc. in rural, semi fusdums and
urban areas.

d. The Department of Home Science conducts nutritistatus
assessment and counseling of different age groups f
surrounding areas of Kurukshetra. Students & stadit slum
areas, old-age homes, orphanages, anganwadis,eamshstrate
low-cost nutritious recipes, by arranging familydapersonal
lectures, power-point presentations, quiz, skitskkad nataks
and person-to-person interaction. The faculty andents visit
kitchen and mess service areas, hospitals, uniyerstalth
centre, canteens, schools, etc. to assess the doality and
hygiene standards, and then suggestions are made fo
improvement.

e. In the Department of Environmental Science studeats
engaged in outreach programmes for environmensaless and
problems in nearby villages, rural areas and school

f.  The Department of Education organizes Blood Domatamps
and vision assessment camps through B.Ed/M.Ed (Sgbl.)
students.

g. The Institute of Pharmaceutical Sciences organibésod
donation camps and drug awareness camps for clsemist

h. University School of Management organizes blood ation
camp.



—83 -

3.6.3 How does the university promote the participgon of the students
and faculty in extension activities including partcipation in NSS, NCC,
YRC and other National/ International programmes?

The University regularly organizes special sensndop create
awareness among students and faculty about patiimipin social activities
through programmes like NCC and NSS. In fact, thaversity has the
privilege of being a pioneer institution to offeSH since 1969. The students
are also motivated to join such programmes by giinem weightage in
admission in various courses of the University.

3.6.4 Give details of social surveys, research oktension work, if any,
undertaken by the university to ensure social juste and empower the
underprivileged and the most vulnerable sections cfociety?

Various departments of the University have redylbeen organizing
seminars, conferences, workshops and training anogres for
underprivileged and most vulnerable sections ofetpcThe WSRC has been
regularly engaged on various issues of women saaoaducting surveys on
crime against women, status of muslim, dalit wom&he Centre also
conducts workshops for sensitization of students$ faculty on such issues.
The Department of Home Science conducts socialegsrin routine among
the under privileged and most vulnerable sectidrsboiety as a part of course
curriculum. The students regularly visit Aanganwa8Bialwadi, créches,
Hospitals, NGOs, Jhuggi Jhopadi, counseling climied Nehru Yuva Kendra
for survey and extension work. The Department abgsaphy conducts socio-
economic survey of one village every year. Manyeottlepartments such as
Commerce and Tourism conduct surveys of differextisns of society for
understanding their condition.

3.6.5 Does the university have a mechanism to tracthe students’
involvement in various social movements / activite which promote
citizenship roles?

The social activities of the students which proentiteir citizenship
roles are managed/organized through various pragesfactivities of NSS,
YRC, NCC, DYCA, Sports and Dean Students Welfarewelver, students’
activities outside the university campus are rextked.

3.6.6 Bearing in mind the objectives and expecteduttomes of the
extension activities organized by the university, tw did they complement
students’ academic learning experience? Specify thalues inculcated and
skills learnt.

NSS volunteers always take lead in furthering tlaese of social
activities and citizenship roles. Several programrave been organized in
the campus for promoting national integration, ggndensitization, etc.
Students’ involvement in various extension actpgtis part of curriculum in
certain departments such as Social Work, Home EejeWWSRC, etc. These
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activities develop social bonding, team work, ands@nse of social
responsibility among the students.

3.6.7 How does the university ensure the involvemenf the community
in its outreach activities and contribute to commuity development? Give
details of the initiatives of the university which have encouraged
community participation in its activities.

The prime objective of National Service Schemetdsachieve a
holistic education by participation in the commuyndéctivities. Volunteers
learn the values such as team work, leadershisansitivity to social issues.
Such values are imbibed by putting them in practitele undertaking the
NSS activities. Some of such activities of diffdretfepartments are listed
below:

1. Department of Psychology provides mental healthises to the

community.

2. Department of Social Work collaborates with the versity
Population Education Club and NSS on awarenessraggme on
demographic changes such as women health, gendstizaion,
nutrition, child care services and Industrial waske health
problems.

3. WSRC ensures Community involvement by field workstifdents

accompanied by teachers in rural, semi-rural, sland urban
areas. Rural women like Panches, Sarpanches, Mékaladal
Pradhans, Self Help Group Pradhans have been drahehe
Centre.
The Centre has adopted a socially backward contgnun@med
Sikligar residing in a Dera of Village Bir Pipli, Ufukshetra
district. This community is at the margin in evergpect of social
life like education, health, income generation,.etmd the
educational profile of the male members is evensedhan that of
females. In the first phase the Centre has mddeteto improve
the educational status of the community. Apart fmamoting the
community for education, the Centre is also focg$in exploring
the opportunities for income generation activitpr Ehis purpose
laisoning has been made with agencies like NABARD an NGO
and Self Help Group has been formed in the village.

4. Department of Botany arranges farmers’ meet ang piantation
activities.

5. Department of Home Science regularly undertakes/ibes to
bring awareness among school children and womenrmunding
areas of Kurukshetra regarding health, nutritiod goality life.
School children, women and NGO's are involved inlsactivities
along with department staff and students.

6. Institute of Environmental Sciences is engaged utreach and
awareness activities on various aspects of envieotah education
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in its vicinity, villages and schools. The Ingté& also celebrates
important environment related days like Ozone Dayorld
Environment Day, World Earth Day, etc. in nearbyhas,
villages and on the campus.

7. Department of Instrumentation encourages iremkent of the
community, specifically the unemployed youth, byndocting
training programmes in equipment maintenance, cdoenpu
maintenance and mechanical workshop.

8. Department of Law & Institute of Law organizekiadalat and
lectures on legal aid in collaboration with distraddministration
and judiciary. Institute arranges the lok-adalaitsion the call of
the District Legal Aid Service Authority at leastite a semester.
In this lok-adalat programme, students participate the
compromise process of the litigants, and it is muélthority
participation process for which authority takesphigbm the law
students.

3.6.8 Give details of awards received by the instition for extension
activities and/contributions to social/community deelopment during the
last four years.
The extension activities of various departmentthefUniversity have
been recognized in different forms. Examples of e@uch recognition are
given below:
i)  The University has received National Green Campugrd,
2010.

i) The Department of Social Work has received award fo
promoting Blood donation in Kurukshetra in colladoon with
State Red Cross Society Panchkula.

ii) Dr. Mahabir Singh, Department of Law, was selected a
resource person to impart training to the paralleglunteers by
National Legal Service Authority, New Delhi.

iv) Dr. Sukhbir Lal, Institute of Pharmaceutical Sciesicreceived
Red Cross Disciplined House award in 2015.

3.7 Collaboration

3.7.1 How has the university’s collaboration with ther agencies
impacted the visibility, identity and diversity of activities on campus? To
what extent has the university benefitted academidlyg and financially
because of collaborations?

The University’s collaboration with various agesgisuch as state and
central government departments together with natieend international
research organizations and NGOs has helped the elditly faculty,
researchers and students in diverse aspects céracaednd research endeavor.
In this context, our University has identified mahan 30 prestigious research
centres/institutes as its approved research cefdredoctoral/post-doctoral
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research activities, resulting in joint Ph.D. régiBons, joint research projects
and joint publications availing the facilities matly. Some other visible
impacts are: student placement in and with the hafipcollaborating
organizations; research grants; grants for seminesskshops, lectures, etc.;
and diversified experience of faculty and reseatadents. This has reflected
in the following recognition of the University:

i) In the India Today- Nelson survey of Indian univiges, our
University was ranked 13in 2013, 1gin 2014 and 18in 2015.

i) The Directorate of Distance Education of our Unsitgrhas been
adjudged Top Distance Learning Institute of Inaig2016 by the
leading magazine Competition Success Review.

iii) The University has been ranked 52 out of 4002 tutstns by
www.webometrics.info, Ranking Web of Universities.

iv) Some departments/ institutes have earned commendaiking
in the India Today- Nelson survey (2016) as peietagiven

below:

S. Name of the Department Rank in 2016
No.

1. | Department of Fine Arts 6

2. | Department of Computer Science & Application 7

3. | Institute of Mass Communication & Media Technology 8

4. | Department of Tourism and Hotel Management 9

5. | Institute of Law 19

6. | University Institute of Engineering & Technology 52

3.7.2 Mention specific examples of how these linkages @mote

Curriculum development: The linkages with the academic and research
institutions enable the faculty to keep abreash thie latest developments in
their respective areas of interest/ specializatioBxperts from these
organizations are also involved as members of BoafdStudies that design
curriculum.

Internship: The linkages with the academic and researchtinistins provide
opportunities to the students of the universitwtrk with leading scientists in
their respective areas of research interest. Th&y get an opportunity to
work on state-of-the-art technology to completarthejects.

On-the-job training: The linkages with industry prove quite useful fo-
the-job training in professional courses, whilesirience streams entry into
research organizations is facilitated.

Faculty exchange and developmentLinkages provide faculty additional
opportunities for interaction with leading expeotsthe field through lectures,
FDPs, seminars, joint projects, etc. which leads dgeneration and
dissemination of knowledge which gets refined andcied in the process
both qualitatively and quantitatively.
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Research Faculty visiting advanced labs and research tuigins get
exposure to the latest research techniques andistrérhelps them in devising
ways and means to translate their ideas into yedlitalso encourages cross
fertilization of ideas leading to interdisciplinamgsearch.

Publications: The publication profile of the faculty has grgaginhanced by
the linkages developed with the peer institutiombese have helped the
researchers to broaden the scope of their reseavelstigations and have
enabled them to work on sophisticated equipmenictwbtherwise may not
have been possible. This interaction has produaatity research, resulting in
research publications finding space in the leaditgrnational journals

Consultancy. Consultancy goes hand-in-hand with the generatibmew
ideas and skills. The above said linkages have expemew vistas of
consultancy and the faculty is providing consultaservices in new areas at
the same time exploring avenues where their exggedould be utilized for
resource generation.

Extension activities The linkages established with various governnaard
non-governmental agencies have helped improve sixteractivities. As per
regional social needs, the faculty endeavors featang awareness on various
issues of social concern, as also for providingatiooal training.

Student placement In addition to the office of placement officehet
University departments have established directaljads with the prospective
employers in their respective areas. Faculty refae and alumni linkages do
help the young professionals as springboards ltestilous careers. As a result
of these linkages, the students on passing out iespective courses of study
are able to find gainful employment in reputed itagbns/organizations on
their own.

3.7.3 Has the university signed any MoUs with ingdtitions of
national/international importance/other universities/ industries/corporate
houses, etc.? If yes, how have they enhanced thesearch and
development activities of the university?

The University has signed 14 MoUs with nationatl anternational
organizations and 11 more MoUs are under procdssselMoUs have made a
formal provision for interaction on different freantvith these organizations.
Some significant outcomes of MoUs are:

i) Utilisation of expertise of faculty by organizingaining
programmes.
i) Facilitation of students’ training.

i) Conducting research by PhD students.
iv) Providing support for conducting new course.
V) Financial assistance to students.
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Vi) Faculty exchange programme.

The list of MoUs is as under:

S.No.

Organization Name

In-operation

Defence Institute of Psychological Research (DI@&w Delhi

Department of Science &Technology, New Delhi

DLF Foundation, Gurugram

Thapar Center for Industrial Research & Developnf€@RD), Yamuna Nagar

Indian Tourism Development Corporation (ITDC)

Day & Night Media Institute, Chandigarh

Arya Sabha Mauritius, | Maharishi Dayanand StrBert Louis, Mauritius

Dr. Y. S. Parmar University of Horticulture & Fotggs Nauni (Solan)

O XN g~ wINIE

The Bhaktivendanta Book Trust, Pilani, Rajasthan

Haryana Knowledge Corporation Ltd.

Central Scientific Instrument Organization (CSIOhandigarh

Kenyatta University, Nairobi, Kenya

Indian Institute of Technology Bombay, Powai, Muanb

National Bureau of Animal Genetic Resources (NBAG@Rarnal

Under process

Inter University Consortium on GIS

Renim University of China, 59, Zhongguaneum Stidida, Beijing, China

S. Toraighyrov Pavlodar State University, 64, Lor8d; Pavloadar, Kazakshstan

Pavlodar State Pedagogical Institute, Nuhuly Aciector, 60, MIR, Street
Pavalodar, Kazakhstan

RSEM. Utemissov West Kazakhstan State Univerkiazakhstan

Punjabi University, Patiala

Forensic Science Laboratory Madhuban, Haryana

Information and Library Network Centre (INFLIBNETgandhinaga, Gujrat

Central Electronic Engineering Research InstitBiani (CEERI)

Forest Department of Haryana, Chandigarh

e

Semiconductor Laboratory, Department of Space,, Ghali

3.7.4

Have the university-industry interactions reslted in the

establishment / creation of highly specialized labvatories / facilities?

Although, some of the departments have organirégetsity-industry

interface programmes, but still no such lab iskdisthed by the industry.
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES

4.1 Physical Facilities
4.1.1 How does the university plan and ensure adegte availability of
physical infrastructure and ensure its optimal utiization?

The infrastructure and projected expansions in theversity are
according to the master plan. The University has»aellent infrastructure in
terms of classrooms, teaching and research lab@stanstrument rooms,
central and departmental libraries, hostels, conmityuoentre, canteens,
auditoria, administrative blocks, examination wiptgy grounds, gymnasium,
teaching and non-teaching clubs, etc. coverind tidt area of 367671 sqm
(3957577.71 sq. feet). The University has a flédtuses and other vehicles to
cater to the needs of transport. Continuous watpplg is managed by the
Public Health Department of the University. Unintgated power supply is
ensured by power houses with necessary generat@rupafacilities on the
campus. The existing buildings and the projectgohegions are according to
the master plan.

To ensure adequate availability of infrastructigech as classrooms,
smart classrooms, labs, computer labs, etc. the Tiable is staggered in such
a manner that classrooms, labs and computer labaaagable to all the
students offering different courses. The expansibrequired infrastructure
as per academic need of students and course denaaedgdiscussed and
approved by the academic council. The new blocksefaching and hotels for
boys or girls are built as per the plan of the @nsity.

For optimal utilization of classrooms and labs, namber of
programmers’ are held in the evening session. Thes&rses include
certificate, diploma courses in German, French,uJRanjabi, and LLB. The
same teaching infrastructure is used for teachiagnd personal contract
programmes (PCP) of Distance Education. The tagdbiock of Directorate
of Distance Education (DDE) is shared with Mass @mmication and their
recording and multimedia facilities are shared lyious departments of the
University. To meet the changing demands of Infuastire, University has
space Allotment Committee.

4.1.2 Does the university have a policy for the cation and enhancement
of infrastructure in order to promote a good teachng-learning
environment? If yes, mention a few recent initiaties.

The University has a master plan for creation antlancement of
infrastructure to promote good teaching learningirenment. In order to
create ambience for good teaching-learning enviemtm expansion of
infrastructure and its enrichment like creatiorsofart classrooms, state-of the
art labs and world class laboratory equipment, agempsoftware, internet
connectivity, etc. is a regular feature of the msity. As per changing world
scenario, proposals are submitted to various fundantral & state bodies like
UGC, AICTE, PCI, BCI, etc. and necessary infragtice or its fortifications
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is executed. During the last five years 3,000 hese received by various
funding bodies and the money has been used toroohsh hostels, 03
teaching blocks, 01 examination block, 40 smartsstidoms with new
software and expansion of bandwidth from Wi-Fi 1B$to 1 GB.

4.1.3 How does the university create a conducive y$ical ambience for
the faculty in terms of adequate research laboratoes, computing
facilities and allied services?

The University has ensured conducive physical enmds for the
faculty, by furnishing classrooms with latest audisual aids, and ICT
gadgets like LCD/digital projectors motorized soge TVS, Multimedia
systems, etc. to provide fillip to the traditior@dagogy of teaching. The
smart classrooms equipped with e-podium, interactpanels and other
gadgetry have been set up. Computer labs, classiagesearch labs are in the
same building and connectivity are optimum. Therste labs are rich in their
inventory of variety of instruments and equipment.

Teaching and research laboratories in scienceroiegats have been
renovated and revamped incorporating better safetyures.lon Beam
Centre: Kurukshetra University has earned a rare distinchg developing a
unique National ‘lon Beam Facility’ in the newlytabklished fon Beam
Centre’. The funding for establishing a state-of-the-drow Energy lon
Accelerator’ has been provided by DST, New Delhi with a redegnoject
“lon Induced Growth and Engineering of Materialgtiwa sanction of Rupees
11.60 Crores. The complete infrastructure for thve Beam Centre has been
provided by Kurukshetra University through a matchigrant of Rs. 3.5
Crores. This National Facility at Department of Physics, Kurukshetra
University, Kurukshetra is the ‘First’ of its kingh any University in the
country. This facility aims to promote and faciléavorld class research in the
field of ion beam applications for the Indian acade and industrial
communities. The development of new materials oo to be one of the
ongoing technological and scientific revolutionglod 21st century.

Low Temperature Geochronology Centre Department of Science
and Technology (DST), Govt. of India and Kurukshettniversity,
Kurukshetra have signed a Memorandum of UnderstgndMOU) for
establishing a National Facility on Low-temperatutttermochronology
(Fission Track Dating) at the Kurukshetra UniversiKurukshetra. The
funding for establishing a this facility has beeowpded by DST, New Delhi
in a form of research project with a sanction ofpBes 2.54 Crores to
establish this facility in the department of Geoghy, Kurukshetra
University, Kurukshetra. This facility has been segsfully established and
now it is available to the interested scientistd a@searchers from different
universities/institutes of India.

At present this National Facility on low-tempera&ttinermochronology
is the only active lab in India which is producidgta being published in
reputed international and national journals
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The major teaching and research instruments in arse Nuclear
Magnetic Resonance Spectrometer (Bruker 300 MHzjanfing Probe
Spectrophotometer, Metallurgical Microscope, Mitrardness Tester, X-ray
Diffraction  Unit, Differential Scanning Calorimeter UV-Visible
Spectrophotometer, Impedance Analyser, PCR machigh Performance
Liquid Chromatography, Lyophilizers, Akta Prime ®l@rotein Purification
System, Gel Documentation System, Porometer, Fdgereee Microscope,
Stereo Zoom Trinocular Microscope with Micro-Phataghic Apparatus,
Yokogova high frequency CRO, Keithley I-V measuramsystem, Syskal
Kid Resistivity Meter and Fibre Optics llluminatiobnit, Lie detector,
Comparasion microscope. A language lab has alsa bstblished in the
humanities.

The University has provided laptops/desktops tb thé faculty
members. The campus has also Wi-Fi connectivitih WiGB bandwidth. In
addition to computer centre, all departments hawe¢ @r conditioned
computer labs. More than 2,000 terminals are abkalfor students with 24
hour power back up, water supply, USIC instrumeéoatentre, and AMC of
most computers is ensured. Licensed Software gmehCsource Software
through its servers are used for computing. Unityedsas its AIEMC (IT
Cell); Computer engineer is there to look into shagworking if any. The
University has ensured in its master plan thatbiédings of similar faculty
are nearby to share common resources. Buildingsaoftilty of Life Science,
Faculty of Pharmaceutical Sciences and Faculty dére are in close
vicinity and this is very convenient for academiteraction and research.
Jawaharlal Nehru Library is centrally placed ariddapartments and institutes
have free access to this.

4.1.4 Has the university provided all departments vwth facilities like
office room, common room and separate rest rooms ffavomen students
and staff?

The University has provided all departments arstitutes with well
furnished office rooms for their faculty membersdamdministrative/
secretariat/ offices, special rest room/common rdom girl students and
ladies are available. Common room for boys has la¢ésen provided in most
of the departments.

4.1.5 How does the university ensure that the infstructure facilities
are disabled-friendly?

The university has been very considerate towaiftisrently-abled and
has lifts/ramps in most of the buildings. Theselude central library,
examination block, administrative block, USIC, Zogy, Education, Law,
Electronics, English, Management, Tourism and Manant, UIET, Music,
Chemistry and Public Administration.

The Visually impaired students are provided litera in Braille.
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The Visually challenged students are provided wstribes and
separate examination rooms.

Special buses are put on service to ferry to wdiffdy-abled girl
students from hostel to the departments, librad/tzack.

4.1.6 How does the university cater to the requireents of residential
students? Give details of

Capacity of the hostels and occupancy (to be giveeparately for man and
woman)

There are over 6556 students (boys and girls)rsidg 2934 rooms of
25 hostels. In order to accommodate the increasungber of students
securing admission in the University, one boys’ &nd girls’ hostels have
been constructed after the last accreditation. s€oction of one boys’ and
three girls’ hostels is near completion. The osass students are
accommodated in the International hostel with atheaities for their
comfortable stay. The capacity and occupancy dedad as under:

S.No. | Name of the Hostel Number of Rooms Capacity
1 Boys Hostel 1784 2641
2 Girls Hostel 1150 2981

Recreational facilities in hostel/s like gymnasiumyoga centre, etc.

The hostel rooms are furnished with all the basienities. Geysers
have been provided in hostel bathrooms for hot mwat®©ther essential
facilities include water coolers with water puriSe common room with TV
lounge, newspapers', indoor games, etc. Cooperategs managed by the
students gives them the freedom to choose the dbdldeir choice. Inverters
have also been installed in the mess. Every hbsigla well furnished guest
room for the use of bonafide guests.

The magnificent girls’ hostel complex encompask2gyirls’ hostels
that provide freedom to interact and discuss. Fer ¢onvenience of girl
students, a separate shopping complex with ATM, $dbBths, photocopying
facility, general store and other shops is fungtigneffectively. Friendly
environment, well maintained grassy lawns with liéaluflowerbeds help in
making their stay more enjoyable. Yoga Instructetph girl students to
perform Yoga exercises in hostel premises. Onehmdggist is also deputed
for counseling the girl students in hostel compldxee medical aid through
University Health Centre is available round theckldo all the students. A
separate ambulance is stationed round the clotkergirls' hostels complex
for instant transportation of girls students inecafa medical exigency.

Broadband connectivity / Wi-Fi facility in hostels.

Kurukshetra University campus is Wi-Fi having bamdth of 1 GB
and internet facility available in all hostels. cAmputer lab with 1 GB lease
line for internet facility has been developed ifgjihostel for their use.
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4.1.7 Does the university offer medical facilitiedor its students and
teaching and non-teaching staff living on campus?

The University Health Centre looks after the matineeds of the
students, employees and their families. Variouglifies like computerized
ECG, EEG, X-ray, ultrasound, etc' are availablthenHealth Centre besides a
twelve bed indoor facility. During the last five ar8 new facilities like
spirometry, physiotherapy, ultrasound, biochemitasts lab with auto
analyzer and dental care wing have been addedpdathic and homeopathic
medicines are given free of cost to the patientefeRRal services for
specialized consultation (gynecology, pediatriosntdl, surgery, psychiatry,
orthopedics, medicine, ENT, skin etc’) at more td@nlocal nursing homes
and other hospitals on the panel of the univeeiéyalso available. University
ambulance facility is a big help for speedy movenwnpatients referred to
multispecialty hospitals for treatment. About 65&ients on annual average
basis availed this facility. The University Healtbentre also provided
consultancy to over 78,000 outdoor patients ancertiain 65 indoor patients.
The Dental Wing catered to over hundred patien&s the last five years.

4.1.8 What special facilities are available on camys to promote
students’ interest in sports and cultural events/auvities?

The University has world class sports facilities avident from
Kurukshetra University standing as' br 2" runner up in AIU Sports
Competitions during the last 5 years. The fae#itinclude:

Well maintained Sports Stadium.
One fully equipped Gymnasium Hall.
One new Gymnasium Hall has been constructed.
One Swimming Pool.

Tennis court

Basket Ball court,

Hand Ball court

Badminton court

Volley Ball court

Korf Ball courts.

Hockey & Football playgrounds.

POOONOOAWNE
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In addition to this construction of shooting raragel climbing ball is
going on war footing.

Annual athletic meet is organized for campus sttgleach year and
sports material is provided to the students whe fadt in such activities. All
playing facilities, like coaching, equipments, edce provided to the sports
persons studying at the campus. In addition tanfomal incentive given by the
Kurukshetra University Sports Council to its spopsrsons, the players
studying at the campus receive additional finandradentive from the
Amalgamated Fund of their respective College/lngth as under:
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Gold Medal in All India Inter University Championgh Rs. 10,000/
Silver Medal in All India Inter University Champiship Rs. 7,500/
Bronze Medal in All India Inter University Champigip Rs. 5,000/

Weightage of 5 marks in admission is given togsperts persons who
have won T or 2 or 39 position at the University/State level Tournaments
organized by the State Govt./Haryana Olympic Asseami/University in
individual events or Team Games or have actuallstigy@ated in Inter-
University or National level duly recognized by Asgtion in the game in
which Inter University Tournaments are organizedilbly.

The University has several auditoria of variedazaes for different
type of academic and cultural activities to sharplea talent of budding
scholars and artists.

Cultural activities: Infrastructure and Facility

S. | Auditorium 2000 Capacity For all kind of Functid@dltural
No. Programme
1 Senate Hall 200 Capacity Seminar Meeting HalltZal
Programmes
2 Crush Hall 250 Food Arrangement
3 Faculty Lounge | 125 Seminar/ Workshop/Cultural
Programmes
4 RK Sadan 400 Cultural Programme/ Seminarn/
workshop
5 Community 3 Hall Students Party and other
Center 200 seating Capacity eacHunctions/ Exam Center
6 Open Air| 1000 seating capacity Cultural Programme
Theater

List of Events:
In addition to Independence Day, Republic Day, yldaa Day
celebrations following activities are organizedrgwear.
1. Talent shows, competitions are organized.
2. Zonal, Inter-Zonal Youth Festival are organizegptomote the
cultural activities.
3. Haryana Day state level function ‘Ratnawali’ is @amgzed on
campus every year.
4. Quiz, Declamation contests and Science Day arenaga
annually.
5. Poetic Recitation and Hasya Kavi Samelans are agaron
special occasions.
6. Special literary and cultural workshops, Dance wbdps,
Folk dance programmes, theatre programmes areiaegan
Five Adventure programmes are organized annually.
Film Shows are screened in the University Auditaoriu
regularly.
9. North Zone & All India Inter University youth fesals
(whenever allotted by AlIU) are being organized. iDgrthe
last five years the University has hosted two saxgnts.

© N
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10. Ratanwali Yuva Saan Mahutsov was organized in 2016.

Dharohar: Dharohar, the Haryana Heritage Museumrbgularly made
efforts to promote heritage consciousness. Museasnirvited
and attracted number of faculty members/ StuddResiearch
Scholars and others. The Museum has remained iaatest of
choice for School and College students for edunatidours.
Dharohar Haryana Museum conducts Culture relatettdge
Activities and special exhibitions for creating itege
awareness. During the last five years over 45,08@ors
including 125 VVIP/ VIP/ Foreign Delegations havesited
Dharohar Haryana Museum.

4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory Committee?Specify the
composition of the committee. What significant iniiatives have been
taken by the committee to render the library studet/user friendly?

The University has a library committee comprisofgchairpersons of
all the University teaching departments, nomineehef Director of Higher
Education, Government of Haryana, and the Libranaih the Vice-
Chancellor as its Chairman. Main functions of cottesi are:

* Framing the budget for the Library.

* Allocating grants in the budget for purchase ofksoo

* Advising the Executive Council on the requiremerdf
administrative and ministerial staff.

* Framing rules for the use of the library.

Book Purchase Rate Committee (BPRC)

The BPRC is an ad-hoc committee constituted byvibe-Chancellor
every year to decide terms and conditions for pasehof Library books,
journals and other reading material.

The Jawahar Lal Nehru Library has three blocks: itain building
known as Ranganathan Block, Ram Prasad Bismil Golitbilee Reading
Hall and Savitri Bai Phule Block.

The Ranganathan Blockis a three story building that houses all major
sections of the library.
The floor-wise layout is as under:

* Ground Floor: Librarian’s Room, Registration SeatidCirculation
Section, Reference Desk, Acquisition Section, Temtl Reference
Books Section, Technical Section and Central Repdll.

*  First Floor: Book Stack Area, Internet Services t@eiLab | and Lab

)
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* Second Floor: Research Scholar's Reading RoomoBbpy Section,
Braille Section, Manuscript Section, Periodicalscti&s, Archival
Cell, Rare/Close Book Section, Theses Section.

The Ram Prasad Bismil Golden Jubilee Reading Halis a five story
building with a basement. The entire building iyfair-conditioned and use
for reading purposes only. All the five floors arged as reading area.

The Savitri Bai Phule Block has recently been added to the library fold. It is
a two story building which is proposed to be usadléctures, seminars, etc.
and as 24 hours reading hall.

4.2.2 Provide details of the following:
* Total area of the library in (Sg. Mts.)
Total area of the library (in Sg. Mts.) is 113M.6qft (121730
sqm).

*  Total seating capacity
Total seating capacity is of 1270 seats.

* Working hours (on working days, on holidays, before
examination, during examination, during vacation)

All services : 09.00 am to 5:00 pm
Reading Hall : 09.00 am to 12:00 Mid Night
Rare Reading Hall : Round the clock

These library hours may be changed for a speedreod only keeping
in view the genuine demand of user community.

* Layout of the library (individual reading carrels, lounge area
for browsing and relaxed reading, IT zone for accesng e-
resources)

There are sufficient number of reading carrels atheljuate lounge
area for browsing and relaxed reading as well Bszdne for
accessing e-resources.

* Clear and prominent display of floor plan; adequate sign
boards, fire alarm; access to differently-abled ugs and mode
of access to collection
Clear and prominent display of floor plans is pd®d with proper
sign boards.

Appropriate access to collection for differentlylexbusers is duly
provided. Two entrances at ground floor (one frdme Golden
Jubilee Reading Hall and other from the old buiglin
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Open access mode of collection to bonafied Unityersiudents,
faculty and staff only and outside visitors areowkd with the
permission of the Librarian.

4.2.3 Give details of the library holdings:

* * ok ok ok ok

*

L S

Print (books, back volumes and thesis)

Average number of books added during the last thregears
Non Print (Microfiche, AV)

Electronic (e-books, e-journals)

Special collections (e.g. text books, reference @) standards,
patenets)

Book Banks

Question Banks

Print (books, back volumes and thesis) : 3,84,994

Average number of books added during the last theaes: 3444.
Non Print (Microfiche, AV) : Nil

Electronic (e-books, e-journals):

E-books: 533 + 1755 (CD’s supplied with printed k®dy the
publishers are maintained).

E-journals:Manupatra Online Law Database and 7600¢ &
peer reviewed journals and 10 bibliographic datebasom 26
publishers are available through UGC INFONET Cotnson.
Special collections: Manuscripts = 15328, IndolagiStudies=
8978

4.2.4 What tools does the library deploy to provideaccess to the
collection?

*

OPAC: Yes, Allow users to show all holdings (Boolsurnals,
Theses.) available in the Library collection.

Electronic Resource Management package for e-jtairNa
Library Website: An independent link for accessihidprary
services on Kurukshetra University website. Thik lacts as a
single window providing information and links td &k services,
products and resources of Library.

In-house/remote access to e-publications: Yes,idinkesent in the
University website for accessing e-resources witbiniversity
Campus.

4.2.5 To what extent is ICT deployed in the librar? Give details with

regard to

*

Library Automation :
Library functions are automated using LibSys sofewv&omplete
data base of library holdings has been completdccul@tion



function has been

— 908 —

automated. Periodicals reconds as

maintained in LibSys.

P

INFLIBNET)

4.2.6 Provide details

Total number of computers for public access 80

Total numbers of printers for public access Nil

Internet band width speed:1 GBPS

Institutional Repository: Under process

Content management system for e-learningNA

Participation in resource sharing networks/ consotia (like

: Yes, UGC E Shodh Sindhu Consortium

(per month) with regard to

Average number of walk-

U

ins Approx. average 25000 p¢
month (including

Departmental Library)

Average number of book

s issued/ returned 1400 pentm (including

Departmental Library)

Ratio of library books to students enrolled

28:1

years

Average number of books added during the last

@80 (including all categories

Average number of login

to OPAC OPAC is availablerotugh
Intranet in the University

Campus without login

Average number of login

to e-resources/downloads 6598

Number of
trainings organized

IT (Information Technology)

literag

yOone

4.2.7 Give details of
regard to

specialized services providday the library with

0]

Manuscripts 15328

Reference Yes

Reprography Yes, It is through the private agency

Inter-library Loan Service| Yes

Information Deployment Yes

and Notification

OPAC On-line Public Access Catalogue allow usersdarch thg

materials (books, Journals and Theses) availablehan
Library collection.

Internet Access

internet accessing. About 400 users use the Irtaeargices
daily.

80 computers are in the internetices centre for the

D

Downloads Library users use the internet servinahe internet service|
centre of the library. In addition, all the studeand faculty|
can access and download e. resources over cangri$\Wki
network.

Printouts NA

Reading list/ Bibliography On Demand

compilation

In-house/remote access

to Link is present in thevdisity website for access ¢




—99 —

e-resources resources in University campus

User Orientation Once in a year during the startesf academic session.
Assistance in searchingYes, Library Staff assists the users for searcliatpbases
Databases and also helps them in finding the books and othaterials

like journals and theses.
INFLIBNET/IUC facilities | Yes, Library has a link inthe University Website
(www.kuk.ac.in). INFLIBNET facility can also be azssed
directly via www.inflibnet.ac.in.

4.2.8 Provide details of the annual library budgetind the amount spent
for purchasing new books and journals.
Budget Allocation & Spent

University UGC
Allocation | Spent | Allocation|  Spent Allocation Spent
Year Books Periodicals Books

2011-12 1000000 664320 400000( 2781352 Nil Nil
2012-13 1000000 527396 400000( 426550 17000000 2B%63
2013-14 720000 Nil 3600000 1419732 78177083 7817703
2014-15 720000 328963 1800000 1470048 Nil Nil
2015-16 720000 Nil 1800000 1063920 Nil Nil

4.2.9 What initiatives has the university taken tomake the library a
‘happening place’ on campus?

In order to provide adequate facility to the reagdeexisting area
comprising of 49230 sq ft has been extended byraa af 57,500 sq ft. as
Ram Prasad Bismil Golden Jubilee Reading Hall.al$ hesulted in a total
plinth area of 106730 sq ft. and raising the regdiapacity from 470 users to
1270 users. Recently the library space has beemésd by a new building
named as Savitri Bai Phule Block. The commerciatteic supply is readily
supported by Uninterrupted Power Supply (UPS) arddgator supply. Both
the Buildings are Centrally Air Conditioned. Bookhébitions are held to
attract the students.

4.2.10 What are the strategies used by the libraryo collect feedback
from its users? How is the feedback analysed and ed for the
|mprovement of the library services?
Surveys are conducted to collect feedback and aedlfor making
improvement in Library Service.
* Personal interaction with users.
* Suggestion boxes to collect if any inconvenience.

4.2.11 List the efforts made towards the infrastrutural development of
the library in the last four years.

List the efforts made towards the infrastructutael’elopment of the
library in the last five years. In addition to segfons boxes are also in place
to incorporate any valid suggestion/requiremerdessred by the readers.
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S.No. ltem Quantity | Year Amount
(in Rs.)
1 1 GBPS Leased Line from BSNL 2011 4963500/-
2 Golden Jubilee Reading Hall 2012 75028000/-
3 UPS 5 KVA 1 2012 87150/
4 UPS 5 KVA with Racks 4 2013 260000/-
5 HP Laptop 2 2013 88000y-
6 HP Laser Printer 10 2018 50000/-
7 HP Color Printer 1 2013 49900/-
8 HP Scanner 5 2013 15190/-
9 5 KVA UPS 4 2014 2,64070(-
10 Modem 1 2014 1850/-
11 17 HP Desktop 9 2014 5,23530/-
12 Hard-Disk 1 2014 4850/-
13 DVD Writer 1 2015 1650/t
14 D-Link 24 2015 4800/t
Total 4963500/-

4.3 IT Infrastructure
4.3.1 Does the university have a comprehensive I'Dlicy with regard to

* |IT Service Management : Yes
* Information Security : Yes
*  Network Security : Yes
* Risk Management : Yes
*  Software Asset Management: Yes
*  Green Computing : Yes

Yes, the IT infrastructure is being managed by Almeomation and
Electronic Information management Cell (AEIMC). Timeajor works of
AEIMC include the Website development and mainteearnstallation and
maintenance of network in the campus, procurement centralized
infrastructure related to IT, computer labs instiédin in the hostels, guiding
the departments in setting up the IT infrastructaegting up and maintenance
of CCTVs for surveillance for security of the unisity, etc. The network
installed in the campus has been encrypted to nbhakere secure against the
cyber attacks. The website has been audited bgtw. agencies as per the
guidelines by the IT Act to provide the securityitoThe departments are
being encouraged to use the open source softwaiehahe easily available
and otherwise use of licensed proprietary softwiarébeing encouraged.
Kurukshetra University follow the e-waste managenpaticy and encourages
green computing.

4.3.2 Give details of the university’s computing failities i.e., hardware
and software.

*  Number of systems with individual configuration€0DP

*  Computer-student ratio: 1:4.5

* Dedicated computing facilities: Examination, Finenkibrary

* LAN facility: Complete
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* Proprietary software: Used by different departmanhindividual
Wi-Fi.

* Number of nodes/ computers with internet facil@p00

*  Any other (please specify)

As a central facility for the students, a compuédr with around 150
terminals is operational in the university mainrdity and one lab with 15
MAC operating system based terminal has been setume of the Girls
hostel. In the coming session university plansetoup such kind of the labs in
all the girls hostel and one central lab is planfeedall the boys hostels so the
students can work for 24 hours without interruption

All the departments have their own well structucechputer labs with
LAN and Wi-Fi. Many terminals have been providedendthe students of the
department can work on the softwares installedHerspecific purpose.

Over 2,000 computers with internet facility are the campus. In
addition to above 2,000 computing nodes in theceffi more than 8,000
internet nodes are being used by the studentsaanidty.

4.3.3 What are the institutional plans and strategs for deploying and
upgrading the IT infrastructure and associated fadities? Sequential up-
gradation plans are included every year.

Kurukshetra University has devised a planned eggsato make it a
digital University. The activities have been pladine such a way that, the IT
infrastructure and associated facilities are alwaypar with the state-of-the-
art technology. The university plans to upgrade dkevers in view of the
increased number of users for internet connectiglpng with the standby
faculty in case of failure of the lease line fronSNL. The university has
started the automation of whole examination systeaer the HKCL project
under the Digital University Framework and startieel e-procurement system.
This will save the time and in addition will incezathe efficiency of the
employees to devote more time to other activitedated to academic research
and administration.

4.3.4 Give details on access to on-line teachingdafearning resources
and other knowledge and information database/packags provided to the
staff and students for quality teaching, learning ad research.

Online journals through INFLIBNET have been madgaeilable to the
staff and students. The online teaching & learmegpurces are available to
the Teachers, Research Scholars and Students ltheolirgk on KUK website
vide UGC-INFONET Digital Library Consortium and kmbus Research.
Anyone using any University Computer or Laptop leess to all e-
resources. All teachers in the department are geolvivith either a Laptop or
a Computer with internet facilities/Wi-Fi ConnectidBesides, there is a well
equipped Computer Lab with 20 Computers which canuksed by the
students/teachers. The Class Rooms of the M.AllN.Rave been converted
into the Smart Class Room. Major e-resources: NFLIBNET Centre,
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Ahmedabad; ii). UGC Infonet; iii). 22 world wideResources. The staff is
provided with laptops and printers with SPSS areiopackages. Auto desk
educational solution set, Digital library with 1Q@&Rs, Multisim Electronic
work bench, Matlab, LABView, miscellaneous educadibo learning
software’s, and e-governance learning software.Udatra software and other
online softwares' for research are provided to ghelents. All e-Resources
subscribed by university are made available tosta# & the students. Good
collection of CD of selected materials, latest\wafe, workstations, they keep
the staff and students.

4.3.5 What are the new technologies deployed by theniversity in
enhancing student learning and evaluation during tk last four years and
how do they meet new / future challenges?

The following new technologies have been deployethd the last 4-

5 years to enhance student learning and evaluation:

*  Establishment of fully Wi-Fi department.

* Establishment of fully air-conditioned Internet Laim the
department.

* Installation of a generator set for uninterrupteaver supply to the
library to make reading in the library better thetrhome or in the
hostel, and to ensure non-stop working of network.

* Introduction of ICT in classroom to make lecturdivday more
effective.

* Addition of specialized softwares’ such as Imagecpssing
software, CAD tools, and other design tools, etc.

4.3.6 What are the IT facilities available to indivdual teachers for
effective teaching and quality research?

The teachers have been provided with the late§tttls to enable
them to teach in an effective manner which includesputers, laptops,
scanners, printers and as a department faciligractive projectors. Similarly
way the teachers have been given the maximum tinfidsral support to
carry out their research work in a more efficieraywwhich includes the
internet connectivity and the contact through videaferencing to carry out
the discussion with some outstation academiciaesearcher.

All the teachers have been provided with PCs/laptwith internet
connection. The necessary softwares’ such as M&eO#007 and software
development tools have been provided for preparatd lecture slides,
reports, application softwares’, etc. LCD/Digitabpectors, projection screens,
etc. have been made available in classrooms. Allabture halls and labs are
ICT enabled. Whole campus is LAN and / or Wi-Fakled. Every faculty
member has laptops and computing terminal with geeating rooms. Apart
from this all logistic to support ICT/IT are alscade available from time to
time to students, researchers and faculty members.
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4.3.7 Give details of ICT-enabled classrooms/leanmy spaces available
within the university? How are they utilized for erhancing the quality of
teaching and learning?

Interactive boards in smart class rooms are peavid enhance student
learning and evaluation from 2012-13 onwards. Thuelents learning and
evaluation has been enhanced by two way commuoicathrough
assignments, class tests, class room presentatimhsmall projects. Students
Email-IDs have been prepared to facilitate issuwng return of books by the
library. Special portals have been created plartoegrepare Drop Box for
sending study material to the students.

Students have been encouraged to use the ladestnig resources in
addition to the traditional class room conceptasdo enhance their learning
capabilities and knowledge domain. Most of the depants are following the
Choice base credit system (CBCS) for the continuassessment and
evaluation of the student. These methodologies thepstudents know their
performance and help them to take corrective measuo improve
themselves.

Students have been encouraged to use the ladestnig resources in
addition to the traditional class room conceptasdo enhance their learning
capabilities and knowledge domain. With facilityr flive interaction with
teacher from any part of the country, the studast leen placed at the centre
of teaching learning process. Digital library isaimade available to all the
students. The university has developed its own aiuwebsite which is
interactive in nature and in near future universityo plans to meeting and
discussion with alumni through the video conferagci

4.3.8 How are the faculty assisted in preparing coputer- aided
teaching-learning materials? What are the facilitis available in the
university for such initiatives?

To motivate and involve teachers in using ICT éechlteaching, one
seminar and a five training programmes were orgahlzy Human Resource
Development Centre of Kurukshetra University fdeefively implementation
of IT in teaching learning. IT Cell has organizbd awareness programme of
an ICT for University employees.

At least one to two smart classroom with all thtest ICT tools like
interactive projector, board with visualizer angienactive panel has been set
up in majority of the departments. These rooms &lawve a State of Art
computer lab. Other than this the departments hdeses rooms where
multimedia projector facility is installed and theachers take their classes
with the help of these modern teaching aids. Tkeafishese in addition to the
teaching in most effective way also enhances tlanieg power of the
students as the teacher sometimes imparts thedéweonstrations as well,
with the help of the internet. Due to availabilityyWi-Fi connectivity learning
resource available on the web are immediately doaddd & displayed.
Latest teaching tools like interactive Electronioaids, TV, LCD/Digital
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projectors, computers, etc. are extensively usetlaasroom teaching aids in
the departments.

Adoption of ICT-enabled modern teaching methodsheped making
teaching more interactive and effective with thecteer finding extra time to
attend to queries raised by the students.

4.3.9 How are the computers and their accessoriesamtained?

Computer and accessories are being managed Isethiee engineers
under the warranty/ guarantee period or AMC peri@therwise the
maintenance is being done by the technical staffthe Resident engineers
placed in the IT cell and the computer centrehH heed arises the outside
experts are also called to correct the fault.

4.3.10 Does the university avail of the National Kowledge Network
connectivity? If so, what are the services availeof?

The university has tie up with NKN and internedde line of 1GB has
been provided under the project.

4.3.11 Does the university avail of web resourcesich as Wikipedia,
dictionary and other education enhancing resourcesWhat are its policies
in this regard?

Yes, University website for access e-resourceaciessible on the
campus.

4.3.12 Provide details on the provision made in thennual budget for the
update, deployment and maintenance of computers ithe university.

University allocates 10,000 on average for ICTivéiees Rs.50 lacs at
its own and other resources like UGC funds.

4.3.13 What plans have been envisioned for the gradl transfer of
teaching and learning from closed university infornation network to open
environment?

1. Digital University Project

The project has been implemented by Haryana Kroty@eCorporation
Ltd. (HKCL). The project carries the full Studeritde Cycle Management
with complete information of the students from gntio exit till the
preparation of the degree at his/her login indigitiu

2. Online Admission for University regular courses
The University has started the Online admissioa.fw2014-15 for all
the courses being run on the campus.
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3. Online Admission for University Distance EducationCourses

All admissions are being made online. The lesdanspto the admitted
candidates are being provided online through thevidual login passwords
provided to the candidates.

4, Full Campus Internet Connectivity (LAN and Wi-Fi) through
NKN

Fully Wi-Fi campus since 2010. 1 GB internet ledise through
National Knowledge Network caters to the University

5. Informative Website

A security audited website of the Universityww.kuk.ac.ir). 1 GB
internet lease line through National Knowledge Nwm#v caters to the
University.

6. Online Payment Gateway
The University has initiated all the payments tlylo online methods.

7. Answer sheet front page scanner carrying candidateformation

To maintain the secrecy of the candidate appeddngxamination,
codify the front page of the answer sheet is cedifand later, at the time of
result preparation the answer sheet is de-codified.

8. Common Service Centres

All the online services provided have been integtavith Common
Service Centres under Digital India Programme bytGof India to provide
the services online to each citizen.

9. Implementation of e-tendering

The University has adopted the online procedureedéndering.
Academic Depository where in all the academic anédks will be available
to the stake holders online.

10.  National Academic Depository

The University has started the process to adapptbcedures for the
National Academic Depository where in all the acaecredentials will be
available to the stake holders online.

11. Data Management Software/University Information Sysem
The development of the Data Management Softwari iprogress
which will lead to complete thus leading to comel&tformation System.

12.  E-mail and bulk SMS facility

The emall facility is available for students, teexs, non-teaching staff,
on the domain kuk.ac.in. The facility of the bulMS also exists through
website and all important SMS are sent by DSW efff@ough this facility.
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13.  Video conferencing facility
Video conferencing set up for the university hias #een set up by the
IT cell which can be used for online meetings.

14.  Virtual Class Room
24x7 virtual class room concept was introduced dogineering
courses for on campus engineering colleges injtadla pilot project.

4.4 Maintenance of Campus Facilities

4.4.1 Does the university have an estate office égignated officer for
overseeing the maintenance of buildings, class-roeand laboratories? If
yes, mention a few campus specific initiatives undaken to improve the
physical ambience.

The University has a construction branch and apcter centre of its
own. They are with the responsibility for the mamtnce of facilities and
services. The infrastructure is maintained by tbepective branches of the
University like Construction Branch, General Bran@omputer Centre and
IT Cell.

Day to day maintenance of Labs is performed bylLile Attendants,
Technical Assistants. The equipments and appasatase repaired by
University Instrumentation centre. The General Bhams involved in the
purchase and repair of furniture, such as lab sabidfice chairs, stools,
benches, and numerous miscellaneous items, etcarijosnag in computer
related activity the computer experts, techniciattend the complaint and
repair it. The buildings are maintained with théphaf construction branch of
the University.

The amount of expenditure made on repair, maimenand purchase
is as under:

Session Expense from UGC & State Goyt.Expense from University Grant
Grant
2011-12 8,00,000/- 40500/-
83635/-

2012-13 5,50,000/- 40500/-

2013-14 1,00,000/- 36000/-

2014-15 - 36000/-

2015-16 1,14,596 From university and other
agencies

4.4.2 How are the infrastructure facilities, servies and equipments
maintained? Give details.

To maintain infrastructure facilities and equiprtsenthere is a building
committee in the institution, which looks after ttnerall infrastructure of the
University. In addition, every branch has assigpadicular lab to particular
teacher who looks after the requirements and ddmlities required in the
lab. Also, institute has trained technical stafé¢fnical Assistant, Data Entry
Operator, Lab Attendant) to maintain the instrureesutd IT facilities. The
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infrastructure facilities, services and the equipima&re maintained with the
help of the supporting technical staff and the f@gAMC. The infrastructure
facilities, services and equipment are regularlgrexed. The problems are
identified by Faculty Member. The technical stafbri the IT-Division of
central Library visits occasionally and then proldais fixed.

University maintains an IT cell that takes carerofitine matters.
However, specific problems are handled on casade basis. Besides regular
staff for maintenance of infrastructure facilitii#sd equipment, some services
such as housekeeping, maintenance of electricapablic health fittings and
services, maintenance of parks, security, etcmaiatained centrally.

The University provides adequate budget for maisee of
infrastructure facilities and equipment. Equipmesit maintained by and
repaired by the trained persons from USIC.
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

51 Student Mentoring and Support
5.1.1 Does the university have a system for studergupport and
mentoring? If yes, what are its structural and fundional characteristics?

Students are the key stakeholders of the Uniyeasitl earnest efforts
are directed towards transforming them into protesdly competent and
useful members of the society. Besides acaderttiesiniversity provides
them with ample institutional and systemic supptot facilitate their
endeavour of self development. At the structuraél various offices, such as
Dean Students’ Welfare, Placement Cell, Career @uwdinselling Cell,
Grievance Redressal Cell, Internal Complaints Cdiemi Against Sexual
Harassment (ICCASH), etc. undertake the assigntditexs for the welfare
and development of the students. The domain oviaes of such offices
entails providing support in the form of resouroegded for learning, fitness,
personality and career development and solvingptisblems faced by the
students so that they can imbibe the learning w&hce of mind. Besides
implementing mandatory provisions, needy, meritggio students are
supported by way of a large number of scholarsaifsfee concessions.

In addition to the institutional and structural ghanisms, the students
also get the support from their faculty in the Diment. Most of the
departments and institutes have assigned a smalbew of students to a
particular faculty member, who acts as their merdad provides them
professional, academic and personal guidance.

5.1.2 Apart from classroom interaction, what are ke provisions
available for academic mentoring?

The tutor-taught relationship in the campus exsermbyond the
confines of the teaching hours and the Universagufty is available in their
Departments to the students for the academic stuparinputs. Individual
initiatives by the faculty to provide online acadersupport are also being
used. Most departments/institutes assign the stade the faculty members,
who act as their mentors and provide them with rleeessary academic
support and guidance. The sessional/tutorial ckagee a very effective forum
where a smaller number of the students interadt thi¢ faculty members for
resolving their academic queries. The transactiolearning also extends on
various literacy forums, field assignments, exteatures, workshops and
seminars, etc., which are an important input of peelagogy. In certain
professional courses, students undertake projeckswvander the expert
guidance of the faculty members that helps in tirovement of their
learning outcomes.

5.1.3 Does the university have any personal enhamsent and
development schemes such as career counselling,t sKill development,
career-path-identification, and orientation to wellbeing for its students?
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Give details of such schemes.

The University is aware of the need to enhancestife skills of the
students to make them competitive in the job markBbr this purpose a
Career & Counselling Cell is functional, which innfgatraining to the students
on the Soft Skills and preparation for interviewshe University also has a
Placement Cell, which too facilitates the placemettivities in the campus
and also helps in the preparation of students @ placement. The
departments/institutes offering professional progres such as USM, UIET,
lIE, etc. have respective training and placementrodtees, which undertake
various activities for placement of the students.

5.1.4 Does the university provide assistance to skents for obtaining
educational loans from banks and other financial istitutions?

The University endeavours to ensure that finanaburces do not
come in the way of deserving students for purshigber studies. In addition
to liberal financial assistance in the form of dalnships, endowments and fee
concessions, the university provides necessaryrdentary assistance to the
students for obtaining educational loans from baaksl other financial
institutions. The banks are situated within thengas and the students can
avall their services.

5.1.5 Does the university publish its updated progetus and handbook
annually? If yes, what are the main issues / actitves / information
included / provided to students through these docuents? Is there a
provision for online access?

Yes, with the objective of providing a holistic esview of various
academic and support units available to the pras@ecstudents, the
University publishes the prospectus, designatetHasdbook of Information
(HBI)', every year. The HBI gives information omanous teaching units and
the courses offered by them, their eligibility cdrmh, intake capacity and
criteria and rules for admission. HBI also comngaimformation on the
supporting functional units within the Universitgdatheir activities. The HBI
acts like a blueprint to acquaint the students mdrastructure, the student
support system and the rules and regulation ofJthigersity. From academic
session 2015-16, the admissions are being madeeoalnd prospectus is
available on the University website.

Besides the HBI, separate prospectuses are idsyddanagement,
Law, Mass Communication, Pharmacy, and Educatigardeents. This is
done to give a distinctive identity to these prefesal courses and the
teaching units offering them and also to give infation on their admission
criteria and rules.

5.1.6 Specify the type and number of university saharships / freeships
given to the students during the last four years. \&fs financial aid given to
them on time? Give details (in a tabular form) for the following
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categories: UG/PG/ M.Phil./Ph.D./Diploma/others (@ase specify).

A deserving student pursuing higher studies inUnheversity doesn’t
feel lack of financial resources as a major obstaglhile the fee structure and
other facilities viz. Hostels, etc. are highly sdixed, there are lots of
scholarships, freeships and fellowships availabte the social and
economically disadvantaged sections of the sociétyaddition to the tuition
fee concession to the SC students, fee concessicaldwed upto 10%
students of every department. Scholarships areeaffey outside agencies as
well as the University and some of the scholarstaps available to the
students are National Merit Scholarships, HaryaonatGMerit Scholarships,
University Merit Scholarships, PG Scholarships, &ah Stipends, Students
Aid Fund, other Endowment Fund Scholarship and l.F¥cholarships.
Physically challenged students are provided firelnassistance at various
levels, depending upon the disability, going upte. ROOO per month for
students with 100% disability. In addition, finaaichelp of Rs. 4,000/- per
academic session is also provided to the diffeyeattled students, who find it
difficult to walk to their department/ institute ¢sise of their locomotive
disability. Girl Students coming from families witsingle girl child’ are given
fee concession. Besides these, financial assistene¢so provided to the
students belonging to Below Poverty Line (BPL) fisi University provides
financial assistance to poor students out of donatiand contributions
collected from various sources towards Dr. Radisdkan Foundation Fund.
For UG and PG students, 175 and 100 scholarshgpecgvely are provided.
In addition to this, financial assistance is alsovjded to all the physically
challenged students and wards of freedom fightedsregular blood donors.

5.1.7 What percentage of students receive financiaksistance from state
government, central government and other national gencies (Kishore
Vaigyanik Protsahan Yojana (KVPY), SN Bose Fellowetc.)?

2011-12 2012-13 2013-14 2014-15  2015-16

Number of students
availing financial

2947 2507 1963 2323 1665
support from the
institution
Amount disbursed as
financial support 62336140 | 30469083 17154272 14229528195847

from the institution
University provides scholarship to the deserving aeedy students.
Funds for this purpose are sourced from the Unitygsown internal sources,
grants received from Central and State governmienosts, and other funding
agencies. The above table shows the number of rggidavailing the
scholarships over the period 2011-12 to 2015-16.siWown in the table, on an
average about 18-20% of the students of the camgmesve some scholarship
provided by the outside agencies such as Centiale Sovernments, Trusts,
etc. Besides this, the University offers fee coamesto the SC/economically
disadvantaged students and has instituted Radhakrisoundation Fund to




—-111 -

support the needy students.

5.1.8 Does the university have an International Stent Cell to attract
foreign students and cater to their needs?

The University has been attracting overseas stadand on and
average, about 10-15 overseas students have beesuinmu their
undergraduate and postgraduate courses in varepertthents. The offices
of International Students’ Advisor provides the pogp to the overseas
students seeking/ taking admission to the UniwersiThe office provides
them with documentary support and answers to tlezies of the aspirants.
After admission, the office facilitates their staythe Campus and acts as a
link between them and the University.

The University provides a separate hostel fortkernational students.
All other facilities, such as Wi-Fi, medical, etre available to the overseas
students. The University conducts induction progream of the overseas
students to acquaint and acclimatize them of thademic and cultural
ambience of the campus.

5.1.9 Does the university provide assistance to skents for obtaining
educational loans from banks and other financial istitutions?

In order to support the needy students, desiringnitial support from
the banks/other financial institution, the Univeysprovides the necessary
documentary inputs required for obtaining suchgpsu. The University also
has two banks located within the campus, which bedpstudents in obtaining
the financial support.

5.1.10 What types of support services are availabfer

(1) Overseas Students

The University is keen on attracting overseas asttglto the campus
and for this purpose, a senior faculty member igoaped as ‘International
Students’ Advisor who facilitates their admissioand induction to
acclimatize the overseas students to the campeas lithe office of the
International Students Advisor also helps the @ass students with
documentary support to seek admission and registeder Foreign
Registration Act. The University has reserved 18P%the seats exclusively
for the overseas students, over and above theisaedtseats. During the
period, 2011-2016, 54 overseas students have beeslleel in various
programme offered on the campus.

There is a separate hostel with all necessarjitfesifor comfortable
stay of the overseas students. They have accedlt ttte campus facilities,
including free Wi-Fi, library, sports, health sews, etc.

(2) Physically challenged / differently-abled stuents
The University has reserved 3% of the seats imyegeurse for the
physically challenged students. Physically chaleehgtudents are provided
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financial assistance at various levels, dependipgnuthe disability, going
upto Rs.1000 per month for students with 100% dlisabIn addition,
financial help of Rs.4,000/- per academic sess®ralso provided to the
differently abled students, who find it difficulb twalk to their department/
institute because of their locomotive disabilityThe University is also
ensuring that the newly constructed buildings hidneefacility of ramps, lifts,
etc. to help the physically challenged students.

(3) SC/ST, OBC and economically weaker sections

In consonance with the Governments policy to paacisp attention to
the students of SC/ST/OBC/Economical Weaker Sectioa University is
committed to providing them adequate opportunittepursue higher studies.
The reservation of seats of SC/ST/OBC and econdinia@aker sections of
the society is strictly implemented in the admissto all courses. The
University gives tuition fee concession to the S@sents seeking admission
to traditional courses as well as to the coursésed under the self financing
programmes. Such a concession is also availabllheostudents seeking
admissions under the distance education programme.

The Prospectus and Hand Book of Information isilabke at a
concession of 75% to the SC/ST/OBC and studentshefeconomically
weaker sections. There is a provision for boolhjJaamembership of book
bank, remedial coaching, in addition to various aficial assistance
programmes provided by the University. The Uniigrisas Mahatma Gandhi
All India Coaching Service Centre which providegapl coaching to SC
students for various competitive exams such as IASS, NET, Bank
Probationary Officer, etc. B.R. Ambedkar Study erencourages research
and extension and oversees the implementation wdusa schemes for SC
students. This Centre also conducts Computer ifigirLibrary facilities,
Orientation Programme and various skill buildingises, etc. The University
has a policy to ensure hostels facility to all SGd&nts, to integrate them with
students coming from different sections and pdrtooiety.

(4) Students participating in various competitiongconferences in India
and abroad

University encourages the students to participatearious academic
and literary events organized in the country bespleviding opportunities to
attend a diverse array of such events on the Camiee office of Dean
Students’ Welfare provides financial support favel and stay to the students
participating in state/national level literary amgademic events such as
debates, declamation contest, quizzes, student®otons, etc. The students
pursuing research degrees participate in seminadscanferences of their
respective disciplines out of the grants availabte the form of
fellowships/contingent grants. Financial assistarx also provided to the
Research Scholars for attending seminar/confereoce®f Radhakrishanan
Foundation Fund (RKFF). Other students also agtiyerticipate in the
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seminars and conferences on the campus and atathpus.

(5) Health centre, health insurance etc.

A healthy mind dwells in a healthy body and Uniwgrdias taken
several measures to keep the student healthy. yEBStedent admitted to the
campus is covered under General Insurance. Uniyenas a well equipped
Health Centre having lab with X-Ray, ECG, Physiodipg Centre and Ultra
Sound. There is facility for indoor admission ifjugred. The University also
has ambulance facility to transfer the patientsspecialized hospitals, if
needed. A dedicated round the clock ambulancet®osed in the girls hostel
complex.

In addition to the above medical facilities, Unisigy is vigilant on
preventive healthcare also. Cleanliness and smmtadf the Campus is
actively maintained to avoid outbreak of any dissas Drinking water is
purified with the help of RO equipment, which anestalled in every
department and hostel.

(6) Skill development (spoken English, computertieracy, etc.)

Being an essential academic input of the courgeicala of most
programmes, the students taking admission to vartourses on the campus
get training on computer literacy. Several studeptsfor English medium for
taking instruction and in this process they acqtheeskills of spoken English.
Several programmes have regular practice of malprgsentations and
seminars where the students get an opportunitymjarave their skills of
spoken English and make use ICT of etc.

(7) Performance enhancement for slow learners
Special focus for slow learners is given during theorial classes
where the faculty resolves their doubts and ansteetfseir queries.

(8) Exposure of students to other institutions ofhigher learning/
corporates/business houses, etc.

The students regularly go on educational toursamous destinations
of interest in their respective fields. Subsidpisvided by the office of Dean
Students’ Welfare for such educational tours. bt Ryears, 216 educational/
historical tours have been organized and the stadesve visited business
houses, posts, inland container depots and otheacepl of
educational/cultural/historical importance.

(9) Publication of student magazines

Besides research publications of the faculty asgarch scholars, the
students of many teaching units publish their wiarkhe student magazines.
The Institute of Mass Communication & Media Teclogy regularly
publishes University News letter since 2010, whgbxclusively managed by
the students. Department of Fine Arts regularly deats exhibitions and
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documents it in the form of Arts Exhibition Cataleg, Department of
Sanskrit and Pali publisheSarasvatam The Department Wall Magazine.
Besides this, the students also contribute to Kalan the University
Magazine published by the University College (ompas maintained
college). Several Departments, such as ElectrSBnience, Geophysics, etc.
have their societies (students' bodies), etc. wipablishes the students’
articles in the Wall Magazines hosted on the comnmatice boards.
Department of Social Work also disseminates vargmgsal messages through
common notice board. Women Studies Research Ceals@ publishes
posters/brochures/wall magazine, etc. Such oppities as mentioned above
provide a useful platform to the students to exprtemselves and sharpen
their writing skills.

5.1.11 Does the university provide guidance and/oconduct coaching
classes for students appearing for Civil Servicef)efence Services, NET/
SET and any other competitive examinations? If yeswhat is the
outcome?

The University provides a peaceful campus wherelesits explore
knowledge and raise their efficiency level to takiee competitive
examinations. Students prepare for competitive examtheir own level as
well as the university provides coaching throughhitana Gandhi All India
Service (MGAIS) to prepare for civil services felece services, NET/SET
and other competitive examinations. Over the peab@011-12 to 2015-16,
1064 students have been selected in various caimpetkaminations.

5.1.12 Mention the policies of the university for ehancing student
participation in sports and extracurricular activit ies through strategies /
schemes such as:

* Additional academic support and academic flexibiliy in
examinations

In addition to giving facilities to sports personthe University
provides financial, academic and administrativepsupto the sports persons.

To enhance participation of students in sports aoecurricular
activities university has made several provisidReservation is provided to
the outstanding participants to the outstandingtspersons at the time of
admission. A weightage of 5% is given at the tinileadmission in all the
courses to the prize winners at the zonal and rueal level.

The sports persons who miss their compartment/stemexaminations
on account of attending coaching camps, parti@pain Inter-University
tournaments or assignment in International (recsegt)i tournaments are given
a special chance to appear in the examinationeu ¢f chance they have
missed.
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*  Special dietary requirements, sports uniform and meerials

Standing among top ranking Universities in spotte University
provides lot of support to the sportspersons. Gaséntive is provided for
winning positions at the international, nationatlaonal levels. The sports
persons are provided with full playing kit, goodatijty track suits, socks,
sleeves and playing kits during the coaching caamgstournaments. A liberal
dearness allowance is provided to the sportspersonsieet their daily
expenses during the tournaments. For the perio@0dfl-12 to 2015-16
university spent about Rs.12 lacs for sports umf@nd material and about
Rs. 10 lacs for expenditure on diet and TA/DA.

*  Any other
Special cash incentives are given to participahtsultural and sports
events, who win prizes at inter-university, naticerad international level.

5.1.13 Does the university have an institutionalize mechanism for
students’ placement? What are the services providetb help students
identify job opportunities, prepare themselves forinterview, and develop
entrepreneurship skills?

The University has a full time functional placernerell, which
prepares students for placement, invites the potisee employers to the
campus, facilitates the placement process and hhelfige final placement of
the students.

The Departments/Institutes offering professionaurses, such as
engineering, management, etc. have placement coeesitwhich do the
counselling of the students, printing of placemaichure and facilitating the
conduct of interviews and placement, in coordimatigth the placement cell.

In addition to the Placement Cell, there is Empient Bureau, located
within the campus, which provides information ormpetitive examinations
conducted by Union/State Public Service Commissi&baff Selection
Commission, Banking Service Recruitment Boards, étandreds of students
avail the career counselling and information s&wigrovided by the bureau.

5.1.14 Give the number of students selected durirgampus interviews by
different employers (list the employers and the nutoer of companies who
visited the campus during the last four years).

University has a full time placement cell for #eating the placement
of the students pursuing various professional aadittonal courses on the
Campus. The following table gives the detailshef students selected through
the placement cell and placement committees ofi¢partments/institutes.
2011-12 2012-13| 2013-14 2014-i15 2015{16

Number of students
participated in campus 1410 1167 2002 2608 2768
selection programmes
Number of students

selected for placement 330 298 233 346 496
during the year
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As shown in the above table, there is increagiagad in the placement
of the students and more and more firms are vgsitine Campus for
placement. The salary of the students placed grahe Placement Cell
ranges from Rs.2 lacs to Rs.6 lacs per annum.

5.1.15 Does the university have a registered Alummissociation? If yes,
what are its activities and contributions to the deelopment of the
university?

Relationship with the students does not end dlftey pass out of the
University. There is an active Alumni Associatiohthe University, which
maintains databank of the alumni. A corpus fundlso managed by the
Alumni Association.

The University has an Alumni Association, whichinially came into
existence vide the Resolution of the Executive @duavailable in calendar
2007 Volume Il at Page 412 to 419. The Constitytidims, Objectives and
Rules of the Alumni Association have been defined arious activities have
been done by the Association accordingly.

At the Department level, the faculty remains indio with the alumni.
Most Departments have social networking sites kg in connecting with
alumni. They regularly hold alumni meets. Durihg tast 5 years 28 alumni
meets have been organized by the University in kvmore than 2700 alumni
have participated.

5.1.16 Does the university have a student grievancedressal cell? Give
details of the nature of grievances reported. How are they redressed?

The University has a Students' Grievance Redr&ssamittee to deal
with grievances of the students admitted to varionsversity Departments,
Institutes, School and maintained Colleges on taen@iis. The Committee
comprises of Dean Academic Affairs(Chairman), De8tydents' Welfare
(Convener), Proctor, Chief Wardens (Men & Womemindpal of University
College (in case the grievance relates to UnivwelSillege), the Principal of
University College of Education (in case the griesa relates to University
College of Education) and student representativ@® feach of the Faculties
on the Campus.

From time to time, various meetings of the Comgeithave been held
and has addressed the students grievances liketi@mtwf fee of reappear
exams, start of central canteen, implementatiorcabperative system in
private mess, availability of sports material irsteds, payment of fees through
online mode, special chance for re-appear exammashortage of books,
grant of scholarships to all the research schoktest of bus service in the
university campus, starting of computer lab in llostels, reservation of seats
for physically challenged students in the libraagding hall, etc.

5.1.17 Does the university promote a gender-sensii environment by (i)
conducting gender related programmes (ii) establishg a cell and
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mechanism to deal with issues related to sexual hessment? Give details.

The University is committed to ensuring a gendsrsgive program.
The result of ongoingBeti Bachao, Beti Padagirogramme, implemented in
letter and spirit by the University have yieldedbdaesults. Programmes on
gender sensitization are conducted by Women Stirksgarch Centre, Legal
Literacy Cell, University Hostels, Dean Students elfdre and the
Departments.

To look into the complaints of sexual harassmtrg, University has
Internal Complaints Committee Against Sexual Haresg (ICCASH). In the
last four years, 19 complaints have been receiyethd cell and strict action
has been taken in cases where charges have be&upro

5.1.18 Is there an anti-ragging committee? How maninstances, if any,
have been reported during the last four years and hat action has been
taken in these cases?

University has zero tolerance policy towards raggand there is Anti
Ragging Committee, comprising of senior functioesriof the University,
student representatives and members from Policeliaviend Presidents of
Teaching and Non-Teaching Unions, and members fé@meral Public. To
ensure raging free campus the University has begted into four zones and
special vigil is maintained especially during thestf few months after the
admission. There is a monitoring cell, and antigrag counsellors to spread
awareness about the evil practice. A helpline teen created to report the
incidents of ragging. At the Department/Institleeel, there are Anti Ragging
Committees and Discipline Committees which ensina@ no incident of
ragging takes place in their departments. UGC @imnds on ragging are
visually displayed and strictly implemented in tb@mpus. In the hostels,
wardens and other authorities maintain a strictl Wigensure that there is no
ragging after the teaching hours.

5.1.19 How does the university elicit the cooperamn of all its
stakeholders to ensure the overall development dkistudents?

The University understands that a healthy padiogn of all the
stakeholders is essential for the overall developnoé the students. In this
regard the external as well as internal stakehsldee engaged in policy
making to ensure overall development of the stugleixternal stakeholders
comprising of Government representatives, citizeos the society, alumni,
employers, industry representatives, media reptatess, etc. interact with
the University bodies. They have representationtha academic and
administrative bodies of the University. Departnséninstitutes remain in
touch with the alumni and their feedback is verjahle in matters relating to
placement, curriculum design, etc.

5.1.20 How does the university ensure the particip@n of women
students in intra- and inter-institutional sports competitions and cultural
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activities? Provide details of sports and culturalactivities where such
efforts were made.

Over the years, the University campus has seeaasmg participation
of the women students in various sports and cultax@nts, and social
initiatives. In the cultural events, there are soewents exclusively for the
women students, in addition to the team events evhbey can also
participate. Several women artists of the Univgrsiave won prizes at the
international and national levels. For examplepvemed TV and theatre artist
Meghna Malik has been the student of the Universitysports, the Campus
has Ms Sunita Sharma, Arjuna Awardee to its créd#. Mamta Sauda and
Ms Sunita Chokhan who climbed Mount Everest hase hken the alumni of
the University. In social service programmes likBS\ the women volunteers
are outnumbering the men volunteers. Increasedcipation of the women
students in these activities has been possible usecaf a conducive
ecosystem provided by the University, where they @e opportunity to
develop into a holistic personality.

5.2  Student Progression

5.2.1 What is the student strength of the universjt for the current
academic year? Analyse the Programme-wise data amaovide the trends
for the last four years.

The following table gives the number of studentmiigd in various
academic programmes — certificate and diploma esuyrsaindergraduate
programmes, post-graduate programmes, integrategte@eprogrammes,
M.Phil. and Ph.D. programmes offered by the Uniwgrduring the period
2012-13 to 2015-16.

Student Enrolment during the period (2012-13 to 2015-16)

Programmes Number of applications Number of studerst admitted

I Il 1 v I Il 1] \Y
Certificate 409| 652 714 1062 235 360 303 365
Diploma 245 88 131 84 202 101 78 58
Advance Diploma 21 22 22 16 20 23 17 16
PG Diploma 173| 198] 162 492 85 74 55 133
UG 5088| 4425 4930 4091 2844 2593 2784 3268
PG 15408 16649| 20129 18971| 5484 | 5123| 5140 5430
Integrated Masters| 2083 2223 24p5 30 1004 1014 3104054
M. Phil. 1427| 1341 1732 1467 251 262 295 270
Ph. D. 1624 1581 1855 2543 154 164 189 251

As shown in the above table, for the period umderew (2012-16), all
courses have a high demand ratio, varying betwet® tb 1:3, and there is
near 100% admission in most of the programmes exfféry the University.
There is greater demand for the post-graduate, iMaRd Ph.D. programmes
offered by the University. The following table agcaph give the details of
enrolment of the students for the current acadeeec i.e. 2016-17.

Student strength of PG programs for the academés (2016-17) is
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9960, as shown in the following Table:

2016-2017 General SC BC Other Total
Programme M F M F| M F I M| F| M F | Total
Certificate 130 | 73 | 69 | 18| 65 | 22 | 15| 5 | 279 | 118 | 397
Course
Diploma Course| 10 | 22 7 3 6 6 2 1 0] 25| 31 56
Advance ola|l1lolo]|2|o]lo]1|6] 7
Diploma
PG Diploma 24 | 39 | 24 | 12| 13 | 19 | 3 | 0 | 64 | 70 | 134
E’U”g)ergrad“ate 1107| 433 | 426 | 109| 569 | 201 | 233| 81 |2335| 824 | 3159
(F’F?gt)grad“ate 1008| 1745| 426 | 422| 471 | 690 | 163|201 | 2068| 3058| 5126
Integrated 357 | 134 | 160 | 40 | 196 | 57 | 85 | 31 | 798 | 262 | 1060
Master
M. Phil 3 13| 1]0|1l0]0l0]|5 ]3] 8
Ph. D. 2 | 4| 1]0| 2] 4]olo|5 |8 13
Total 2641|2457/ 1115|604 1323 1001|501 318| 5580] 4380 9960

As shown in this table, there is a significant godion of the
enrolment of women students in various coursesedféy the University. In
terms of social profile, the students enrolled he University represent all
sections of the society, including the SC, BC acmhemically disadvantaged
sections admitted as per the reservation policychvis strictly implemented
by the University, as per the norms of the Govemoé Haryana.

The campus offers a very conducive learning envivent and the
students taking admission in a course usually noove the higher classes as
well. The following table shows the progressiontiu# students from the UG
to PG programmes and then to higher research degide on-campus
progression is fairly encouraging and the studéntsample opportunities to
pursue their academic goals.

Student Progression %
UG to PG* 16
PG to M.Phil.* 10
PG to Ph.D. 1.5
Ph.D. to Post-Doctoral -
Employed --

*  Campus Selection 4-5%
*  Other than campus recruitment

Placement Detail

2011-12| 2012-13| 2013-14| 2014-15| 2015-16 Total
1410 1167 2002 2608 2768 9955

Number of students
participated
Number of students | 53, 298 233 346 | 496 | 1703
selected

In addition to pursuing further studies, thereaisgood on-campus
placement of a significant proportion of the studerparticularly those
pursuing professional courses (MBA/M.Tech/MCA/B.Tigcetc). A large
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number of the students find off-campus placemestsvall after clearing
various competitive exams and seeking placemethdiy own efforts.

5.2.2 What is the programme-wise completion rate ding the time span
stipulated by the university?

By virtue of a very favourable teaching-learningvieonment, the
students are able to complete their academic pmoges within the stipulated
time. The following table shows programme-wise chlatipn rate (pass
percentage) of various courses of the Universityttie session 2015-16.

Course Total No. of Students Appeared Pass%
M.A. (English) 74 42.73
M.Phil. (English) 13 100
M.A. (Hindi) 30 100
M.Phil. (Hindi) 18 100
M.A. (Panjabi) 37 76.35
C.C. in Punjabi 9 99.35
M.Phil. (Panjabi) 20 100
C.C. in French 68 38.24
Dip. In French 10 50
Adv. Dip. In French 9 66.66
C.C. in German 55 76.35
Dip. In German 5 80
B.Lib. (Lib. & Inf. Sc.) 26 53.85
M.Lib. (Lib. & Inf. Sc.) 22 86.36
M.Phil. (Lib. & Inf. Sc.) 14 92.85
C.C. in Comm. Skills 8 100
C.C.in Urdu 14 85.7
Dip in Urdu 11

M.A. (Political Sc.) 37 83.76
M.A.(Defense & Strategic

Student 11 100
M.Phil. (Political Sc.) 7 100
M.A. (Public Admin.) 22 94.81
M.Phil. (Public Admin.) 16 47
MSW (Social Work) 26 92.3
M.A.(Economics) 48 75.58
M.Sc. (B & F) 29 68.95
M.A. (History) 43 58.13
M.A. (SAS) 11 81.81
M.Phil. (History) 15 100
M.A. (Psychology) 41 70.74
P.G. Diploma in Counseling,

Psychotheraphy and Reh. 20 86.36
M.Phil. (Psychology) 14 100
M.A. (Sociology) 40 62.5
M.Phil. (Sociology) 9 100
M.Sc.(Botany) 55 94.51
P.G. Dip. In Floriculture 12 100
M.S. (Zoology) 58 72.4

M.Sc. (Forensic Science) 27 66.66




-121 -

M.Sc. (Bio-chemistry) 46 80.42
M.Sc. (Biotechnology) 40 100
M.Sc.(Micro-biology) 46 56.5
M.Sc.(Food & Nutrition) 27 85.18
M.Sc.(Human Development) 7 85.71
M.Sc.(Clothing & Textiles) 11 63.63
M.Sc. (Envir. Studies) 34 93.88
M.Tech. (Envir. Studies) 18 99.48
M.Sc.(Physics) 112 76.84
M.Sc.(Chemistry) 137 78.82
M.Sc.(Mathematics) 136 88.95
M.Sc.(Statistic &Operational 36 80.55
Research)

M.Tech.(Geophysics) 21 100
MCA 112 96.41
M.Tech (Computer Sci. & 58 95
App.)

M.Sc. (Computer Sci. & App.) 36 98.8
M.Sc.(Electronic Science) 33 81.81
M.Tech. (Micro-elect. &VLSI 19 100
Des.)

M.Tech. (Nano Sci. & Tech) 12 91.66
M.Sc.(Geography) 52 100
M.Phil.(Geography) 13 82
M.Sc.(Geology) 27 100
Batch. (Instrumentation ) 66 64.12
M.Tech.(Instrumentation ) 14 71
M.Phil. (Education) 35 77.13
M.P.Ed. 40 55.5
B.P.Ed. 42 100
P.G. Dip. In Yoga 40 85
M.A. (Sanskrit, Pali & Prakrit) 43 62.79
M.Phil. (Sanskrit, Pali &

Prakrit) 15 100
M.A.(Philosophy) 6 100
M.Phil.(Philosophy) 7 100
C.C. in Bhagvadgita 12 80
Dip. In Reasoning 9 89
M.A. (A.LLH. Cul. & Arch) 15 100
M.Phil.(A.l.H. Cul. & Arch) 15 99.67
M.A.(Music & Dance) 18 100
M.Phil. (Music & Dance) 15 100
MPA 23 100
BFA (Fine Arts) 149 79.17
MFA (Fine Arts) 62 74.17
M.A. (Fine Arts) 30 84.33
Batch. (Computer Sc. Engg.) 133 75.93
Batch. (Elects. & Comm. 142 72 59
Engg.)

Batch. (Mechanical Engg.) 71 80.27
Batch. (Bio-tech.) 40 62.5
M.Tech. (Bio-tech.) 15 100
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M.Tech. (Industrial &

Production Engg.) 16 100
M. Tech. Mechanical Engg.

(Thermal Engg.) 17 100
M. Tech. Computer Engg. 20 100
M. Tech. Software Engg. 15 100
M. Tech. .Ele.ctronlcs & 17 100
Communication Engg.

M. Tech. Electrical Engg. 18 100
M.Tech. BT 15 100
M.Tech. Material Science & > 100
Tech.

LL.B. 137 72.24
LL.M. 30 56.66
B.A. LL.B. 95 83.15
M.Com. 249 90.4
M.Phil. (Commerce) 20 100
MBA(Gen.) 112 42.85
MBA (SFS) 58 56.89
MTM 28 78.56
MHM 19 84.19
BHM&CT 142 53.1
MBA 217 60.2
B.A. (Mass Comm.) 26 80
Batch.(PG & P) 42 100
B.Sc. (G & A) 22 95
B.Sc. Multi Media 15 80.33
M.A. (Journalism & Mass 26 99
Comm.)

M.Sc. (Mass Comm.) 15 100
M.Sc. (Multi Media) 8 99.62
B.Pharm. 59 45.76
M.Pharm. (include all field) 21 99.99
M.A.(Women's study) 4 100
P.G. Dip. in Women'’s Studies 5 40

The above table shows that for most of the prajess and traditional
courses offered by the University teaching depantsyéhe pass percentage is
between 80-100%.

5.2.3 What is the number and percentage of studentwho appeared/
gualified in examinations like UGC-CSIR-NET, UGC-NET, SLET, ATE /
CAT / GRE / TOFEL / GMAT / Central / State services Defense, Civil
Services, etc.?

The students have shown good performance in \@rcmmpetitive
examinations at national level. In the Civil SeescExaminations 2016, a
student of Kurukshetra University securel gosition and another secured
34" position in All India Rank. Similarly, the studsnget selected in various
class-one services of the Central/State GovernmeBks, etc. The
following table shows a profile of the studentsacleg various examinations
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in last five years.

Number of students qualified 2011-12| 2012-13| 2013-14| 2014-15| 2015-16
UGC NET/ SET 192 340 159 174 174
UGC SET/ SLET 0 0 5 10 10
GATE_/ CAT/ other exams. 121 192 45 91 131
(Specify)

IAS/IPS 0 0 2 4 0
State PSC 0 0 4 1 1
UPSC 0 0 1 4 3
Others 0 0 104 112 12
Career Guidance 0 0 2750 1837 3451

5.2.4 Provide category-wise details regarding the umber of Ph.D./
D.Litt./D.Sc. theses submitted/ accepted/ resubmét)/ rejected in the last
four years.

University has emerged as a preferred place fosumg research
degrees and large number of students apply tolenrible Ph.D. programmes.
The following table shows the number of Ph.D. degrawarded during the
sessions 2011-12 to 2015-16.

2011-12| 2012-13 | 2013-14 | 2014-15 | 2015-16
Ph.D. Awarded/ Accepted 222 173 184 180 245

Enrolment of SC/BC students in Ph.D. programmesase as per the
reservation policy of the State. The University slowt offer D.Litt/ D.Sc
degree.

5.3  Student Participation and Activities

5.3.1 List the range of sports, cultural and extragrricular activities
available to students. Furnish the programme calerat and provide
details of students’ participation.

The University campus is abuzz with a flurry ofaaricular activities
in the fields of sports, cultural, literary, artdSS, NCC, etc. In sports,
University is ranked among top 3 positions all otrex country and has been
the runners up for the prestigious MAKA trophy. 8paactivities at inter-
college, inter-university and national levels aggularly organized and during
the period under review, about 75-90 events ararozgd every year.

In terms of cultural activities, the University sha&merged as the
cultural ambassador of Haryana and is a host touli-state, multi-event
cultural competitions. Cultural competitions arddhat the zonal, inter-zonal
and the university levels in which thousands ofistus participate. University
also organizes Ratnawali, the state level culttestival in which over 3200
students participate. Besides these regular evehts, University also
organizes other prestigious cultural events incla@pus. In addition to these,
students participate in the events organized byioNat Service Scheme,
Youth Red Cross Society, Legal Literacy Club, RéobBn Club, Societies of
respective departments/ institutes, etc.
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The following table gives a snapshot of the numiiieevents sports
and cultural events organized by the University.

2011-12|2012-13) 2013-14) 2014-15| 2015-16

Number of cultural events conducteq

by the institute for the students 92 93 93 93 93
.Number. of students participated in 17 18 23 20 22
international sports and games even

Number of students participated in 80 62 26 45 51

national level sports and games eve
Number of students participated in
State/University level sports and 978 850 689 687 734
games events

Number of sports and games events
conducted by the institute for the 85 86 86 86 86
students

5.3.2 Give details of the achievements of students co-curricular,
extracurricular and cultural activities at different levels: University /
State / Zonal / National / International, etc. durhg the last four years.

Students of the University have brought laurelgalirfields, including
sports, cultural performances, social service, atdJniversity/ State/ Zonal/
National and International levels. In terms of atdl events, students have
won prizes in many events at the inter-universayional youth festivals. In
sports, University has been ranked among top 2sBipns and has been first/
second runners up of Maulana Abul Kalam Azad (MAKRpphy quite a
number of times. Sportspersons of the Universityehaarticipated in several
international sports events, including Youth Olyogpi Commonwealth,
International Wrestling Tournaments, Indian Opetermational Taekwondo
Championship, Archery-FITA, and international/ oafl level events in
Athletics, Cycling, Power lifting, Fencing, Kayakinetc. University has the
rare privilege of having one Padamshree Ms KrisRoania (athlete), 12
Arjuna Awardees, 4 Dronacharya Awardees, one Madjtiyan Chand
Awardee, and many other outstanding achievementsndividual/ team
events, which is the highest award in the fielgmdrts.

In other co-curricular activities, it is notewoytto mention that NSS
volunteer of the University had the privilege tadethe entire NSS contingent
at the Republic Day Parade. The following tableegiva snapshot of the
number of students who have won prizes in variadsial, sports and other
activities at the national and international levels
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2011-12| 2012-13 | 2013-14|2014-15| 2015-16

Number of prizes won by

students in external cultural 3 4 161 191 216
events

Number of prizes won by

students in international sports 15 11 11 5 14

and games events
Number of prizes won by
students in national level sporty 28 21 27 24 21
and games events
Number of prizes won by
students in state/ university levg 350 208 79 50 48
sports and games events
Recently, students of the University teams haven \wazes at the
national as well as at the north zone level in thir-university youth

festivals.

5.3.3 Does the university conduct special drivesampaigns for students
to promote heritage consciousness?

Being situated at the birthplace of Bhagvadagikyrukshetra
University embodies the essence of culture anddggiin its academic and
institutional ambience. University has taken a ugidnpitiative of having on-
campus museum, Dharohar, which projects the riaitage and culture of
Haryana. Students have the opportunity to see dh&ibution of Haryana in
the freedom struggle, various ancient artefactdctiag the lifestyle of the
people of the state, and various traditional psitess of the people.

Over the years, the University has emerged adldlgebearer when it
comes to preserving and researching cultural lggyitef Haryana in order to
let our students stay connected to their rootstakd pride in their culture.
University organizes several co-curricular actesti— Ratnawali and other
cultural activities at the zonal, inter-zonal andivérsity levels, where the
students participate and watch the cultural peréorees promoting cultural
and heritage awareness. Performances of ancilbrey music and dance
forms acquaint the students, participants and titeace towards the rich
heritage of Haryana.

5.3.4 How does the university involve and encourag#s students to
publish materials like catalogues, wall magazineg,ollege magazine, and
other material? List the major publications/ materials brought out by the
students during the last four academic sessions.

The University encourages the students to engageublication of
their creative work and research articles in vagi@ecademic publications.
The departments like Fine Arts, Institute of Massrnhunication & Media
Technology, Sanskrit and Pali publish students miaga. Besides this, the
students and research scholars also publish thalea in the form of poster



- 126 -

presentation, proceedings of conferences and bbakters. Some of the
magazines/publications exclusively devoted to maltlon of articles by
students in the last four years are:

*  University News

Wall Magazines of departments
Posters/brochures/wall magazine of Women Study&elseCentre

* Arts Exhibition Catalogues
*  Sarasvatam

*  Kalanidhi

*

*

5.3.5 Does the university have a Student Council aany other similar
body? Give details on its constitution, activitieand funding.

University endeavours to engage the students iitstofunctioning
because the final outcome of all academic and adtrative decisions
ultimately affects them. Their perspective is intpat and the University tries
to get their opinion from various channels. Whilev@rnment of Haryana has
banned the students election in the Universitiasesiast two decades, there
are student groups on the campus, at times, whigdn@e and put forth their
demands before the University administration. Sttslean also express their
perspective to the departmental heads and varitwes administrative bodies.
Besides this, students also have representatiornaiious administrative
bodies. Being a responsive institution, the Uniigreas not faced a major
issue concerning the students in the last one éecad

5.3.6 Give details of various academic and administtive bodies that
have student representatives on them. Also provida@letails of their
activities.

Being integral stakeholders, the students are &gedcwith various
committees of the University. Students are the nemf Anti Ragging
Committee, ICCASH, Grievance Redressal Cell, Ydréd Cross Executive
Committee, etc. The Anti Ragging Committee ensufted there is zero
incidence of ragging on the campus and there ace(twe male and one
female) student representatives in this commigrilarly, there are two (one
male and one female) student representatives IlREEC which address the
grievances of the students with regard to sexueddsanent in the campus.
Similarly, there are two (one male and one femsaledlent representatives in
the Executive Committee of the Youth Red Crossd&tts are also members
of various committees pertaining to hostels, mesf;. A student
representative from each of the faculty is nomidaia the Students
Grievances Redressal Committee and there are niderg members.
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CRITERION VI: GOVERNANCE, LEADERSHIP AND
MANAGEMENT

6.1 Institutional Vision and Leadership
6.1.1 State the vision and the mission of the unirsaty.

The University, since its inception is striving dchieve excellence in
academic and research activities to a greater eatehhas been successful in
achieving its conceptual vision “Be Globally Acknedged as a
Distinguished Centre of Academic Excellence.” Tl&on of the University
is reflected from mission statement to impart idigsiplinary knowledge
about all the spheres of society, having holisticl &aumane approach by
inculcating traditional and cultural values for demic orientation and
advancement of society. Post liberalization eransther key factor which is
also considered by the University to build up joleraues/opportunities in
private sector for the students.

University has been imparting quality educationthwimeticulous
planning and innovating its mission-- “To prepareclass of proficient
scholars and professionals with ingrained humanegbnd commitment to
expand the frontiers of knowledge for the advancemésociety.” In the era
of globalization and liberalization, the Universitig strengthening the
academic and research environment among the studenwell as among the
faculty members by opening new arenas under vampoogcts. Apart from
academic and research activities, University i® atgulcating cultural and
traditional values for the intellectual growth dfidents.

6.1.2 Does the mission statement define the institution’slistinctive
characteristics in terms of addressing the needs tifie society, the students
it seeks to serve, the institution’s tradition andvalue orientations, its
vision for the future, etc.?

Yes, keeping in view the modern upbringing, triadial social values,
globalization and post liberalization era., the siua statement of the
University is the embodiment of various needs o€ thociety with
commitment to fulfil them. The mission statemensoalhas taken into
consideration the intellectual growth of students wmell as of faculty
members. Besides, the mission statement is itseémthet in defining the
vision for future students and faculty members.

6.1.3 How is the leadership involved?
* in  ensuring the organization’s management system
development, implementation and continuous improveent?
* in interacting with its stakeholders?
* in reinforcing a culture of excellence?
* in identifying organizational needs and striving tofulfil them?
Kurukshetra University is a statutory creation a@hnel functions of all
office(s) are defined in ordinance(s) of the Unsist The Governor of
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Haryana is the Chancellor of the University andWiee-Chancellor has been
assigned all the executive powers to be exercisedonsultation with the
different academic and other bodies/office(s) o thniversity. Vice-
Chancellor also facilitates the development of aoaid/research environment
by getting the policies of government and differstattutory bodies like UGC,
BCI, and AICTE, etc. implemented. The Registraryviijue of his post is the
chief administrative officer of the University aatso the secretary of various
statutory bodies like the Court, the Executive #mel Academic Councils of
the University. Registrar facilitates the budgdb@dtion and manages all
financial affairs with consultation of the Vice-Gieellor and Finance officer.
Besides the Registrar is also the administrativaa e non-teaching staff and
custodian of all the properties of the University.

The Dean Academic Affairs and the Dean Researclev&dpment
foresee the academic and research matters for rthvethy of University to
achieve its mission and to fulfil the vision of tbkmiversity and motivate the
faculty members to bring new research projects.Uliversity officials make
concerted efforts to execute their duties towarllistre stakeholders and
facilitate the growth of academic and research lexuee of the University.
All the grievances of stakeholders are heard byUheersity officials and
resolved as per University policies. In view of thession and vision of
University, Dean Academic Affairs and Dean R&D auwiith the Deans of all
faculties are striving to promote the culture ofademic and research
excellence.

6.1.4 Were any of the top leadership positions ohé University vacant
for more than a year? If so, state the reasons.
No top leadership positions remained vacant forentisan a year.

6.1.5 Does the University ensure that all positions its various statutory
bodies are filled and meetings conducted regularly?

Yes. The meetings of the various statutory bodresheld frequently
as per the requirements. The details are givembelo
Executive Council 14.02.2011, 29.03.2011, 29.04.2011, 9.8.2011,
29.11.2011, 28.03.2012, 8.5.2012, 14.06,.2012, 023012, 22.03.2013,
22.05.2013, 31.10.2013, 5.11.2013, 20.01.2014,22003, 24.06.2014,
28.07.2014, 22.09.2014, 1.12.2014, 27.01.2015, 32%005, 30.03.2015,
06.07.15,14.09.15, 14.10.15, 25.01.16, 31.03.18)&4, 14.10.16, 29.12.16
& 22.02.2017.
Academic Council 5.8.2011, 27.01.2012, 16.01.2013, 27.05.2013,
21.04.2014, 21.10.2014, 15.04.2015, 10.12.15 &1646
Court 30.03.2011, 30.03.2012, 28.05.2013, 31.03.20140332015 &
31.03.16.



- 129 -

6.1.6 Does the University promote a culture of paitipative
management? If yes, indicate the levels of particgiive management?

Yes, the University promotes culture of participat management
towards academic and administrative component byolwing all the
stakeholders i.e., students, teachers and suppataff. To achieve vision of
the University, the Vice-Chancellor and the Registcoordinates with the
statutory bodies to implement various academiccpsi Also at the level of
the departments, chairperson(s) of the concerngartieent(s) implement
academic policies through their respective staffinoils and communicate
their future plans to the IQAC for implementatidn. order to engage the
students in the learning process, the feedbackakent and accordingly
modifications are done.

6.1.7 Give details of the academic and administrate leadership
provided by the University to its affiliated colleges and the support and
encouragement given to them to become autonomous.

The office of Dean of College in the Universityopides academic and
administrative leadership to its affiliated colleg&he University encourages
the affiliated colleges for autonomy. The reprégeves of the colleges are
there in the decision making bodies of the Univgrske Academic Council,
Executive Council, Board of Studies, etc. The @nsity has given autonomy
to N.C. College of Engineering, Israna, Panipat.

6.1.8 Have any provisions been incorporated / intduced in the
University Act and Statutes to provide for confermat of degrees by
Autonomous colleges?

Yes there is a provision in Kurukshetra Univergigt and Statute to
declare colleges as Autonomous College so thag¢gellinstitute may confer
degrees.

6.1.9 How does the University groom leadership atavious levels? Give
details.

The Vice-Chancellor of the University is autonomdasits outlook
and delegates the duties/responsibilities to tiieia/faculty members. The
University provides a strong platform to groom teadership by assigning lot
of assorted jobs to various departments, commijtmancils, cells and units
to accomplish the desired objectives. At facultyelethe quality of leadership
is groomed through personality development prograasiinars/conferences/
workshops and extension lectures to students beirganized by the
departments and Academic Staff College. The Unityeralso gives an
opportunity as per the University calendar to lad eligible faculty members
for three years in rotation to act as the Chaig#i® of the Departments.
Besides this, the faculty members are given a éhémtead the University in
various capacities such as Deans, Directors, Coatalis;, etc. The faculty
members of the University are also given speciaining to update their
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knowledge. Human Resource Development Centre of UWheversity is
entrusted with the task of conducting orientati@urses/ refresher courses/
workshops/other short term programmes for teach@&te Centre also
conducts workshops/ training programmes for re$eascholars and
administrative staff of the University. The Mahatn@andhi Institute of
Administrative Services (MGIAS) Centre imparts miag to students for
various competitive examinations. Under the leddpref the University, the
Directorate of Sports trains students to excehagports. As a result, a good
number of students are participating in nationatl anternational sports
competitions. The students are also groomed tacjate in other activities
like cultural activities, NSS/NCC and organizatiminconferences/workshops/
seminars/ short term programmes, etc.

6.1.10 Has the University evolved a knowledge managent strategy? If
yes, give details.

Yes, knowledge management strategy is evolved heriregy and
utilizing the resources for optimum use at intranadl as inter faculty levels
by organizing the lectures/seminars/workshops, tetcipgrade knowledge of
faculty members and students. Apart from the aboesearch activities are
also carried out at intra/inter faculty level.

6.1.11 How are the following values reflected theufctioning of the
University?
Contributing to national development

Apart from classroom teaching, the students amorged for their
career by improving their communication skills amtkvelopment of
personality. The well-educated and professiona#yned students have taken
up responsible positions in the public and privagetors. In addition to
imbibing professional competence, the campus gawveambience to develop
values, integrity and empathy; which makes thenpaesible citizens. The
university provides platform to the students forimas activities like Sports,
NCC, NSS, Youth Red Cross, Rostrum, Cultural prognes, adventure
camps, community service, etc. These activitiep tie¢ students to develop
and inculcate moral values contributing towardsrtagonal development.

Fostering Global Competencies among Students

The students have access to ICT enabled teackamghhg. Besides
this they have access to well stocked informatesource centre having e-
resources to develop the global competencies. Tttests are given special
opportunities to learn English, soft skills and extttompetencies that help
them for placements. Our researchers and studeatgedting opportunities
for higher studies in foreign Universities. Thedsnts of the University get
opportunity to interact with the foreign students@ampus during the visit of
foreign student’s delegations from various cousttike West Indies, United
Kingdom, Germany, etc. This has proved to be berafiand helpful in
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enabling the students to understand and appregkieal cultures and
knowledge. The University’s research output is faxy being published in
international journals of high impact. The studeate also encouraged to
participate in the conferences to interact with ¢éxperts of their respective
fields. A number of students have won prestigiousrnational fellowships.

Inculcating a Sound Value System among Students Pmwting Use of
Technology

The University is committed to inculcate sounduesl in the students;
the same is also reflected in the vision and missstatement of the
University. The students are encouraged to makeofiskCT facilities to
deliver seminars and presentations as a part of¢hgiculum. The library’s
rich collection of e-resources can be accessed laergmwvithin the campus via
Wi-Fi connectivity. The initiatives relating to ané admission, results and
other notices of the University on the Universitghsite also promote the use
of technology by the students.

Quest for Excellence
Continuous efforts are made to enhance the ICDbleddacilities by

converting the lecture rooms to smart classroomeryEstudent and faculty
member is provided with an e-mail Id through Unsrr server to share
important information. The students are encourdgdzk globally competitive
in terms of their professional career, and as menabethe society also.
University is already in the process of making Keshietra University a digital
university.

6.2 Strategy Development and Deployment
6.2.1 Does the University have a perspective plaorfdevelopment? If
yes, what aspects are considered in the developmeat policies and
strategies?

* Vision and mission
Teaching and learning
Research and development
Community engagement
Human resource planning and development
Industry interaction
Internationalisation

Yes, there is a perspective plan for the developiroethe University.
The University has been imparting quality educatietin meticulous planning
and innovating in consonance with its mission “Teegare a class of
proficient scholars and professionals with ingrdinbuman values and
commitment to expand the frontiers of knowledge tloe advancement of
society” The mission statement of the Universityhis embodiment of various
arenas of desirous needs of the society with tmengtment to fulfil them.

* % X X X %
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Besides, the mission statement also defines thenvfer future students and
faculty members.

The IQAC and Academic Planning Board have beestdated by the
University to prepare long term and short term glaor the overall
development of the University. Both of these coesidarious development
projects prepared after assessing the needs obugarieaching/research
departments, administrative branches of the Unityerseaching and non-
teaching staff members and students. The implementand monitoring of
these plans are carried out from time to time tghowuarious statutory and
other important bodies constituted by the Univgrsithe important outcomes
of the IQAC and Planning Board during the last fjgars are in the area of
excellence in academic, research and administraiitieities like Academic
Audit, E-Governance, establishment of smart Classns, labs, environment
protection initiatives, etc.

6.2.2 Describe the University’s internal organizatnal structure and
decision making processes and their effectiveness.

The detailed internal organizational structure alatision making
processes and their effectiveness and other imgdstadies of the University
are as under.

Court— The court of the University has been entrusted hi following
powers and functions:
* To review, from time to time, the broad policieddgmmogrammes
of the University
* To consider and pass resolutions on the annualrtrepa the
annual accounts of the University and the audibrieghereon
* To perform such other duties assigned to it byStagute or by the
Chancellor.

The Executive Council-It is the principal executive body of the Univeysit
responsible for management and administration fog tonduct of all
administrative affairs of the University.

The Academic Council-It is the main academic body of the University
which is responsible for making policies relatimgatl the academic matters
and for maintaining standards of instructions, @tioa and examination
within the University. It also advises on all madteelated to academics.

The Faculties—At present, there are ten faculties in the UnivgrsEach
faculty comprises of certain disciplines/departreesdsigned to it as per the
ordinance. Dean of the faculty is the chairpersoth® Committee having the
Chairpersons of departments and external expertstsasnembers. The
meetings of the faculties are held to consider @dmmend the academic
matters to higher bodies.
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Board of Studies— The University departments have two board of studie
one for PG courses and another for UG courses.nidie work of Board of
Studies is to frame the scheme of the coursesapmdhe detailed curricula of
the subjects offered under the scheme, recommenmefagence text books for
the study, prepare panels of paper setters andiawas for each subject,
prepare the instructions to be issued to the papeers and the evaluators.
The PG board of studies is entitled for conside@and granting approval to
the recommendations of the departmental reseamtd begarding registration
for M. Phil. and Ph.D. of the candidates underrdspective faculties.

The Finance Committee-The finance committee finalizes the budget of the
University and makes suggestions on all the issbasing financial
implications and state funding for the consideratiand approval of the
Executive Council of the University.

The Selection Committees-The Statute of the University provides for the
constitution of the selection committee(s) for teag and research posts for
the University department(s)/ institute(s)/cenfr&s whose recommendation;
appointments are made by the Executive Council. therappointment of
administrative officers and for other non-teachargl non-research posts the
Executive Council appoints selection committee(sose recommendations
are approved by the Executive Council for makirgdppointments.

Other Important Bodies Constituted by the University.—

Departmental Research Committee—Every teaching department of the
University has a research committee which goesutiirahe relevance of the
topic for carrying out research, objectives of $iiedy, research-methodology,
and appointment of supervisor and co-supervisar, letfore recommending
the case to the Post-Graduate Board of Studies.

Research Degree Committee (RDC)¥he Vice-Chancellor chairs the RDC
and considers the reports of Ph.D. examiners, woee report and
accordingly recommends the award of Ph.D. Degreecandidate.

Planning Board —The planning board has been constituted by the dJsity
to prepare long term and short term plans for teral development of the
University. The board considers the various develemtal projects after
assessing the needs of the teaching departmemt&istlative offices of the
University, teaching and non-teaching staff membes students.

The College Development Councildhe College Development Council has
been formed with the objective that it would seagan academic guide to
college system and ensure interaction between agad@cilities available
with the University and the college teachers. ltaisvital link between
University Grants Commission, the University, adfied colleges and the
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State Education Department. The main objectivab@fCollege Development
Council are to frame policies for proper plannimgl antegrated development
of colleges, advise the University on matters sastacademic, teaching and
research facilities needed in the colleges, extentielp to the colleges for
proper utilization of grants and efficient implentesion of UGC approved
projects and reforms, restructuring of courses axerthem more relevant and
significant to the students and the society as al@vh

Internal Quality Assurance Cell (IQAC)— IQAC has been contributing a lot
to enhance teaching and excellence in researchitesti by monitoring,
assessing and implementing the deliberations otingseafter approval from
competent authority. The day to day activities QAC are managed by the
Coordinator, IQAC.

6.2.3 Does the University have a formal policy tonsure quality? How is
it designed, obsessed, deployed and reviewed?

Yes, the University has IQAC to ensure the quabfyacademic
standards. Suggestions are received from variakelsplders like Students,
Parents of the student, faculty, industries, aluemmd experts from corporate
sector. In view of the suggestions, the strategmespolicies are formulated by
the statutory bodies and other Committees. In amfdib this the suggestions
of External Experts are invited in various Univerdodies, such as Board of
Studies (UG & PG), the Faculties, Academic Counetl;. are taken into
consideration.

Monitoring of Ph.D. Research Work, Research Projed and other
activities:

In order to pursue Ph.D. research work in the depnt, the candidate
presents his/her research proposal for assessmendpproval of the DRC.
There is regular monitoring of research work thtoagnual progress reports
and annual seminars of the candidates registerdehi®. and Pre-submission
assessment of Ph.D. research work by departmesgahrch committee. The
thesis is evaluated by the two independent exterxaininers which followed
by viva- voice examination.

The major and minor research projects are mormtore the basis of
annual and final reports of the research projecismsgtted by Research
Coordinator to various funding agencies as well man Research &
Development. Departmental grants received underowsir schemes like
TEQIP, FIST, DST, SAP, ICSSR, etc. are regularlynittwed by their
respective advisory committees from time to time.

6.2.4 Does the University encourage its academic p#etments to
function independently and autonomously and how dae it ensure
accountability?

Yes, the University teaching departments are autmus in their
academic functions, including framing of syllabcheme of examination,
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course ordinances, etc. The departments have W@&nBoard of Studies
which function autonomously in all academic matteffie working of

department is monitored by the chairperson of #gadment along with the
staff council to discuss the academic, research @olity matters of the
University for Implementation and the accountaypilithe University ensures
the accountability of the departments through tfieeo of respective Deans,
various bodies like Academic Council and Execu@aincil, etc.

6.2.5 During the last four years, have there beemy instances of court
cases filed by and against the institute? What werthe critical issues and
verdicts of the courts on these issues?

During last 4 years, cases are reported, whicHiladk mainly related
to admission and service matters. In most of themyersity won the case
and in very rare cases some directions have beeads

6.2.6 How does the university ensure that grievanse complaints are
promptly attended to and resolved effectively? Istltere a mechanism to
analyse the nature of grievances for promoting be#r stakeholder-
relationship?

At the University level there is a proper mechanis handle cases of
ragging and sexual harassment (ICC) and therescs @lStudents’ Redressal
Committee. At departmental level, anti-ragging dfiits are taken from the
students and a committee of faculty members istitates] to avoid such
cases. In severe cases complaints/grievances solved immediately by the
chairman with the consultation of faculty membetewever, to increase the
fellow feelings among the students (Senior, Juaiad Research Scholars) the
departments organize the introduction party and edcame party; other
cultural activities are also organized during thetrof the academic session.
The faculty members of the department meet peradigian the form of
meeting of the staff council in which different &g of problems/
achievements/ proposals of the department are sfisduand decisions are
taken.

6.2.7 Does the University have a mechanism for awaing student
feedback on institutional performance? If yes, whatwas the institutional
response?

Yes, the University has a mechanism for analysituglents’ feedback
on institutional performance; these feedbacks arst fanalyzed at the
departmental level. Based on the analysis, the radirative committee of the
department provides inputs to the concerned augthooimmittee for
necessary remedial actions. A few of the actiokertdy the University in the
recent past are: (I) Establishing more Canteenssk§, and other eating
points. (II) Extension of the Hostels and consiarctof new hostels for
accommodating more students; renovation and Moz&iion of the Main
library.
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6.2.8 Does the University conduct performance audibf the various
departments?

Yes, the University conducts performance audit tbé various
departments time to time through the presentatioefore the Executive
Council of the University.

6.2.9 What mechanisms have been evolved by the Uaisity to identify
the developmental needs of its affiliated institubns?

The University identifies the developmental needsits affiliated
institutions through periodical inspection by dwdppointed committees of
experts.

6.2.10 Does the University have a vibrant Collegeebelopment Council
(CDC)/ Board of College and University Developmen{BCUD)? If yes,
detail its structure, functions and achievements.

The University has a vibrant College Developmenui@i (CDC)
which consists 30 members under the Chairmanshificef Chancellor. It has
as its members 8 Professors from University teachiepartments, 15
Principals of affiliated colleges, Registrar of thkmiversity, Commissioner
Higher Education, Dean Academic Affairs, DirectDirectorate of Distance
Education, Controller of Examinations, Finance CHfi and the Dean of
Colleges (as Member Secretary). The College Devedop Council has been
formed with the objective that it would serve asaaademic guide to college
system and ensure interaction between academidiéscavailable with the
University and the college teachers. It is a \itdd between University Grants
Commission, the University, affiliated colleges atite State Education
Department. The main objectives of the college Dgvaent Council are to
frame policy for proper planning and integrated elepment of colleges,
advise the University on matters such as acadet@aching and research
facilities needed in the colleges, extending hepthe colleges for proper
utilization of grants and efficient implementatioh UGC approved projects,
restructuring of courses to make them more releaaat significant to the
students and the society as a whole. All programrpelcies and issues
related to the development of affiliated collegestiiutes are thoroughly
discussed and implemented by the office of the é&olleges.

6.3 Faculty Empowerment Strategies
6.3.1 What efforts have been made to enhance the gbessional
development of teaching and non-teaching staff?

University encourages its faculty to attend variob&ational/
International seminars/conferences/workshops/sumvimger schools. All the
faculty members of the University have been prodidaptop/desktops
computers with Wi-Fi facility to enhance their pgesional development. The
University provides funds to the teachers to pgudite in national as well as
international conferences and seminars, etc. Nachiag staff is also well-
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trained to handle the issues like online admissianaminations related
issues, placement of students, etc. UGC Human ResoGentre of the
University also conducts various courses for ptesl growth and
inculcates the professional values in teaching aond-teaching staff by
organizing various courses. The UIET, IIE, Compuseience Department
conducts faculty development programmes to updatekhowledge of the
faculty members in their respective fields. In @dadi to this, the Computer
Centre of the University also organizes short teourses for the professional
development of the non-teaching staff.

6.3.2 What is the outcome of the review of variouappraisal methodsused
by the University? List the important decisions.

There is a mechanism for appraisal of teacherthéenform of Self
Appraisal Report submitted by the respective teactamnually. The Self
Appraisal Reports include the teaching and reseg@®tiormance of the
teacher. Performance of the teacher is also reflert the annual reports of
the University. These reports are analyzed and byed committee for the
promotion of teachers under Career AdvancementBeh€AS), etc. The
University has also adopted the PBAS -API scorespes Vith pay
commission guidelines for the teacher’'s developmamd for promotions
under CAS.

6.3.3 What are the welfare schemes available for aehing and non-
teaching staff? What percentage of staff have ben#ed from these
schemes in the last four years? Give details.

The University provides its staff with a number wélfare schemes
which benefit not only its employees, but their fisgs also. The schemes
cater to very important aspects of human life ldrication, finance, health
care, transport, security and child care. The Valhg welfare schemes are
available for Teaching and Non-teaching staff.-

*  Employee welfare fund
Wheat and festival loan (without interest) for neaching staff.
Separate clubs for teaching and non-teaching staff.

On-campus Senior Secondary School provides afftedab
education to the children of University Employees.

Health Centre is well-equipped with ambulance facil

Housing Loan facility.

Holiday Home at Shimla.

Provision for maternity and child care leave, meliallowance,
concession in fee for the wards of University empks,
residential facility on the campus, etc.

*  Community Centre for family functions of employees.

* ok X

* % X %

6.3.4 What are the measures taken by the Universitfpr attracting and
retaining eminent faculty?
To retain eminent faculty, the University is prwig best facilities
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like allotment of house, past service benefit, gagtection, pensionary
benefits, leave facility and funding to participaethe national/international
conferences abroad and other allied benefits.

6.3.5 Has the University conducted a gender audituling the last four
years? If yes, mention a few salient findings.

Yes, Gender Audit was conducted in April, 2016 bpriién Studies

Research Centre (WSRC), Kurukshetra Universityhenltasis of actual data
taken from various offices/departments of the Ursitg. The report depicts
the following salient findings:

1.

On an average girl students enrolment to PG couesrgty wise is
39.04% in Arts & Languages, 45.09% in Social Soé=nc52.13% in
Education, 42.84% in Indic studies, 24.44% in L&M,77% in Life
Sciences, 61.30% in Sciences and 29.88% in Engpe&
Technology, 28.37% in pharmaceutical sciences af®3%0 in
Commerce and Management Courses. Girl student$ deartments
constitute 44.24% out of the total number of stiddare. 10067which
iS very encouraging.

On an average girl students’ enrolment in UG caulise72.85% in
B.SC. Medical, 57.59% in B.SC. Non —medical, 57.3608.COM,
33.63% in B.C.A, 37.17% in B.A., 18.4% in B.T.M.8.29% in
Honours, 51.81% in Post Graduate courses, 47.17%.8$1P. and
74.67% in B.ED. T year. Girl students in all PG courses constitute
48.90% out of total numbers of students i.e. 31#Hckv is very
encouraging.

With respect to M. Phil. programme, women consgtitoit.43% in Arts
and Languages, 27.95% in Social Sciences, 62.86%duncation,
40.75% in Indic Studies, 33.33% in Sciences and #9%ommerce
and Management Courses. Girl students in all feesultonstitute
42.50% out of the total number of scholars i.e. 28tich is very
encouraging.

With respect to Ph.D., Registration, women reseasthnolars
constitute 36.36% in Arts and languages, 40.91%anial Sciences,
54.84% in Indic Studies, 60% in Life Sciences, 7% harmaceutical
Sciences and 27.03% in Commerce and Managements&ouGirl
students in all faculties constitute 41.60% outtatal number of
scholars i.e. 137 which is very encouraging.

Out of 57 women registered for Ph.D. programme $208) 41.60%
women scholars were recipients of various fellowstsuch as ICSSR,
CSIR, URS and Rajiv Gandhi National Fellowship.

The percentage of women faculty in the Universgy3D.66%. The
percentage of Professors is 25.38%, Associate $¥ofe are 28.58%
and at the Assistant Professor level it is 34.76%.

32 Major Research Projects have been undertake201i-16 and
43.75% of them were conducted by women teachers.
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8. Disciplines such as Sociology, English, Economidaman Rights,
Ancient Indian History, South Asian Studies, LLB.Ed. and Human
Development have included full length papers on eworand gender
issues and women’s contribution.

9. The percentage of women in the various decisionimgakodies.-
Court, Executive Council, Academic Council and Ricea Committee
are 17.89%, 19.05%, 23.42% and 14.28% respegtivel

6.3.6 Does the University conduct any gender sengétion programmes
for its faculty?

Yes, Women Studies Research Centre conducts geedesitization
programmes regularly in the form of workshops arapacity building
programmes for teaching and non- teaching stathefUniversity and other
beneficiaries.

6.3.7 What is the impact of the University’'s Academs Staff College
Programmes in enhancing the competencies of the Weirsity faculty?

*  QOrientation programmes and refresher course tdoelctitical issues
which have a major impact on human values.

* Resource persons invited during the programmes/emng competent
and have an innovative approach to their respestibgects.

*  Participants’ knowledge is enriched by thought pfomg lectures,
delivered by various eminent speakers who areadvitom reputed
institutions.

*  Academic Staff College plans the programmes in aitgison with the
departments.

*  Participants get opportunity to interact with thesaource persons to
update their knowledge in general and specificallyheir respective
fields.

* By attending these programmes, they bring innowatia teaching and
research.

6.4 Financial Management and Resource Mobilization
6.4.1 What is the institutional mechanism available to maitor the
effective and efficient use of financial resources?

Annual Budget based on the income and expenditutieecfniversity
is prepared by the accounts branch after gettirgy mbquisitions with
justification from different departments/branchesd athe same is placed
before the finance committee for approval. Afteprawal of the finance
committee, the budget is presented to the Execu@imencil and Court for
approval. Finally, the budget is allocated to dd#fe departments /branches
for utilisation under different sub-heads.

The grants received from the Centre, State Goventnand from
various funding agencies are being utilized by Wméversity to meet out the
requirement for infrastructure, various researath development programmes,
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etc. as per the guidelines of the concerned fundoencies along with the
rules of the University Account Code.

In order to monitor the effective and efficienteusf funds, the
accounts of the grant received are being maintduyetthe University and the
utilization certificates of the same are being éskafter the auditing.

In order to avoid any scope of tampering/malpcactthe Tally-ERP9
accounting software is being used for generatirgyldarcode receipts. The
software maintains the cash book automatically gind facility to print cash
book on daily basis, weekly basis or monthly baglse software also gives
facility to print different types of reports relafj to the income of the
University i.e. head-wise income, instrument-wiseome, bank-wise, branch-
wise, etc.

6.4.2  Does the University have a mechanism fbrternal and External
audit? Give detalils.

Yes, the audit mechanism of the University is veffective and
controlled by the internal and external audit. Bx¢ernal audit is controlled
by local audit department, Haryana. The detailsghef functioning of the
external and internal audit are given below:

Serial | Areas Internal Audit External Audit
No.
1 Funding agencies (UGC,Required Required
DST, etc.)
2 Medical Reimbursement/Required Not Required
Claims below Rs. 40,000/-
3 Medical Reimbursement/Required Required
Claims above Rs. 40,000/-
4 Construction matters Required Required
5 Provident Fund Not Required Required
6 Loans Not Required Required
7 Salary Required Required once at the
time of granting of
increment and D.A.
8 Purchasing Below Rs. 40,000/- Required Not Required
9 Purchasing above Rs. 40,000/- Required Required

6.4.3  Are the institution’s accounts audited rgularly? Have there been
any major audit objections, if so, how were they adressed?

Yes, the accounts of the University are beingitaddby the Joint
Director Local Audit, Haryana and CAG/PAG. The Aualbjections raised by
the Local Audit, Haryana are sent to the concetegghrtment for necessary
action to settle such objections. There are sepataimmittees to make
recommendations for writing off the paras/requisiti/objections, settlement
of utilization certificate of grants, temporary aaees & provisional
payments.
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6.4.4 Provide the audited income and expenditure aement of
academic and administrative activities of the lastour years.

The below mentioned abstract is prepared froenattmual income and
expenditure audited statement (plan and non-plamy @igned by the
authorized signatories (Financial Years 2012-185216)

Year Total Income Plan | Amountin | Total Expenditure Amount
& Non-Plan lacs Plan & Non-Plan in lacs
2012-13 | Opening Balance 3,376.68 Non-Plan 21,570.90
Non-Plan 20,496.71 Plan 1,646.0D
Plan 620.00 closing Balance 1,276.49
Total 24,493.39 Total | 24,493.39
2013-14 | Opening Balance : 1,276.49 Non-Plan 7188
Non-Plan 22,096.28 Plan R,60
Plan 2,600.00 closing Balance 1,564|89
Total 25,972.72 Total | 25,972.72
2014-15 | Opening Balance 1564.89 Non-Plan 22,834.2
Non-Plan 20,483.72 Plan R,00
Plan 2,800.00 closing Balance 14,38
Total 24,848.61 Total | 24,848.61
2015-16 | Opening Balance 14.88 Non-Plan 22,177.71
Non-Plan 22,320.85Plan 1,600.00
Plan 3,321.00 closing Balance 1,878.5P
Total 25,656.23 Total | 25,656.23

6.4.5 Narrate the efforts taken by the University ér Resource
Mobilization.

On the recommendations of Finance Committee hel@® march,
2012; Executive Council vide resolution no. 3 dagdf march, 2012 and
court resolution no. 2 authorized the Vice-Charmedlb constitute a Resource
Mobilization Committee/group to find out the waysnd means to augment
more financial resources. Accordingly, Vice-Chalarelconstituted the
Resource Mobilization committee on dated 08-05-bAscsting of senior
functionaries of the University under the convehgrsof Dean Academic
Affairs. University has successfully reduced thestomption of electricity by
installing digital metres and as a result the exgere on electricity is
reduced significantly.

6.4.6 Is there any provision for the University to creaé a corpus fund?If yes,
give details.

Yes, there is a provision of corpus fund in thevdrsity to meet out
financial crisis. The details are shown in thedabl
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Year Budget Head Disbursements Balance
2009-10 -19
5,00,000,00
2010-11 97-19
1,00,000,00
2011-12 96-19
100,000,00
2012-13 98-19 June 2013
100,000,00 6,02,000,00
2013-14 June 2014
2,57,000,00
2014-15 March, 2015 1,32,99509
1,10,000,00
2015-16 1,33,00000

6.5 Internal Quality Assurance System

A Committee is constituted to look after the alaof Internal Quality
Assurance Cell (IQAC).

Chairman: Vice Chancellor

Co-ordinator: Prof. Dinesh Kumar (w.e.f. May, 2016)

The other members of the committee are seniorh&acof the
university, representative from alumni and exteexaderts.

6.5.1 Does the University conduct an academic audif its departments?
If yes, give details.

Yes, the University has conducted an academia aeckntly on 15-
16" Dec, 2016 of all the teaching departments anddhes by the committees
having external experts as its members. The acadandit was based on
annual reports of the departments, annual Intepuallity Assurance Reports
and feedback from the various stake holders on eswad and research
activities.

6.5.2 Based on the recommendations of the academaudit, what
specific measures have been taken by the University improve teaching,
learning and evaluation?

Committee(s) with external experts visited the afgpents and
branches and reviewed the infrastructure, profife faculty members,
achievements of the departments & branches andnmeenaded/instructed to
all the departments at spot for strive to achidwe \tision & mission of the
University and develop a sensibility of academiostlhe University and
towards getting funds through individual projectsd ahrough SAP-UGC/
FIST-DST, etc. Accordingly, departments are puttthgir efforts for the
same.

6.5.3 Is there a central body within the Universityto continuously
review the teaching learning process? Give detail®f its structure,
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methodologies of operations and outcome?

Yes, the University has Academic Council to combusly review the
teaching learning process. It is the main acaddrody of the University and
consists of Vice-Chancellor as chairman, RegistarMember Secretary,
deans of faculties, chairpersons of the departmegpsesentatives of teaching
fraternity, representatives of affiliated collegefficers of the university, etc.
This body is responsible for making policies onaademic matters and for
maintaining standards of instructions, educatiod eramination within the
University and its affiliated colleges.

6.5.4 How has IQAC contributed to institutionalizing quality assurance
strategies and processés

IQAC has contributed towards enhancing qualityciéag and
excellence in research activities. It has revializhe vision and mission of
the University in the year 2013, to further raise status of the University as a
seat of higher learning in academics. The extarmmahbers deliberated on the
core issues and meticulously implemented them tirsarious committees at
central level. In the last five years, Universitpade noteworthy achievements
in research and academics wherein the faculty baished more than 3500
research papers. The IQAC has been instrumentalewhthe faculty has in
preparing the academic calendar as well as futlare qf the University. It has
also taken feedback from the students through asti@umaire to review and
ensure the quality teaching and research.

6.5.5 How many decisions of the IQAC have been plkad before the
statutory authorities of the University for Implementation?

More than 50 decisions of IQAC have been placddrbdghe statutory
authorities for implementation and about 80% of decisions have been
implemented in the area of Excellence in Reseafdademic Audit, E-
Governance, Information--Technology, Establishn@n®mart Class Rooms,
Labs, Environment Protection Initiatives, etc.

6.5.6 Does the IQAC have external members on its romittees? If so,
mention any significant contribution made by such rembers.

Yes, IQAC has external members in its committeleeSE members
having excellence in their respective fields dehibe on various issues like
environment protection, E-governance, CBCS, etc.

6.5.7 Has the IQAC conducted any study on the incneental academic
growth of students from disadvantaged sections obsiety?

The IQAC has not conducted any formal study on itftemental
academic growth of the students from disadvantagetions of the society.
The students of SC and BC categories are admifte@rious courses of the
University in compliance of reservation policy betGovernment of Haryana.
Financial support in the form of scholarships isogbrovided to the students
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including differently-abled person (DAP) from thesadvantaged sections of
the society.

6.5.8 What policies are in place for the periodiceview of administrative
and academic departments, subject areas, researchrdres, etc.?

The high officials/committee visits the differeriranches and
departments to review the administrative functignifihe periodic review of
policies related to administrative and academicctioning is done by the
Executive Council and Academic Council of the Umnsiy. The periodic
review of the subject areas and research activdies done by the staff
councils as well as the board of studies of theceomed subject. The
departments also report their academic and reseatibities in the Annual
Reports of the University. The teaching of the depant is also reviewed
through the mechanism of student(s) feedback.

Any other information regarding Governance, L eadership and Management
which the University would like to include.

During the last five years University has estdidis information
technology based governance for faculty members sdakle holders. The
implementation and development of information tedbgy has further
facilitated better governance in the area of adstiaiion and enhanced
quality in research activities also. The Universisygoing ahead towards
complete digitalization for its functioning to aekie excellence in
administrative and academic activities.
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CRITERION VII: INNOVATIONS AND BEST PRACTICES

7.1  Environment Consciousness

Kurukshetra University is an institution well knovior its sensitivity
towards nature and environment. The university tsoa$ its lush green
campus with sprawling lawns, well maintained gasdemd hedges, water
fountains, sidewalks and green belts. Green iivgabf the university was
widely recognized when it was awarded the ‘Greem@as of the Year
award 2010 by the World Management Congress, NeuhiDier its
praiseworthy standards of environment consciousrigsspite having such a
green campus, the university has aggressively mod its plantation drive
and more than 20,000 plants have been planteckitagh 5 years. The campus
also houses varied flora and fauna, some of whidtusively exist only on
the campus premises. Apart from the plantationutieersity campus is also
home to many animals and birds. In fact, over s of birds have been
identified on the premises. This number is furteehanced when migratory
birds from overseas find home in plantations ofvarsity campus. The
university is also being developed as a breedirgum¥ for the peacocks,
which sadly are a rare sight in other parts ofdbenty today. In its constant
endeavors to enhance environmental standards aseérpe biodiversity, the
Executive Council of university has resolved tosgree an area of about 40
acres on the campus as natural forest. The movieatesl over 10 per cent of
the total campus area exclusively for forest coBrch huge proportion of
total area under a dedicated forest reserve isandha in any campus and is
one of the highest in the country.

Kurukshetra University has taken numerous stepaake the campus
green as well as eco-friendly. Numerous conventiditghts have been
replaced with energy saving CFL lamps and LED Bgbh the campus. The
university also realizes the gravity of falling &s of water table and has
resorted to rain water harvesting as a measureplerish the depleted water
table. Proper segregation of hazardous waste rahtexi undertaken at
University Health Centre before it is safely dispdsof in environment
friendly manners. Incinerator has been installed Amimal House for
responsible handling and disposing of any bio-tdm#s wastes. When it
comes to imparting knowledge, the university badgein going beyond mere
theory and sensitizes students about environmeahtean-friendly practices.
Placards have been installed near switchboardgiflicious use of fans and
lights. Department of Zoology has been organizingrid/Wildlife Week for
the past four decades for creating awareness droament related issues. A
dry leaf manure maker has also been developed byfdhulty of this
department for convenient and environment frieribposal of dry leaves and
a patent was applied for the same. As a symbolt®fdedication to
Environment protection and preservation, the UrsiNghas set up, in 2006, a
dedicated Institute of Environmental Studies, whictdertakes professional
courses in environment protection. The Institutedeects regular lectures for
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students to enhance general awareness about emeinbnand celebrates
World Environment Day, Earth Day and Ozone Day, &teducate students
about environment and emerging threats to our enment. Guest lectures
are also undertaken to motivate students who aexested in taking up
environment protection as a professional career.

7.1.1 Does the university conduct a Green Audit afs campus?

The Department of Landscape and Agriculture anel tland &
Farming Department maintain a detailed accountlloplants, trees, herbs,
shrubs, etc. on its main campus as well as thedaned in different villages
of Kurukshetra and adjoining districts. An anntedord is maintained of new
plantation as well as cost and revenue associaidid tiwe plantation &
farming activity.

The Institute of Environmental Studies also uralas specific student
projects related to environment assessment on dhgus such as Energy
Audit of UIET building in 2013-14, Energy and Emsrment Audit of
building of Institute of Environmental Sciences2014-05 and Energy Audit
of Hostels in 2015-16.

The Department of Botany has a well maintaineddlegarden and a
greenhouse for the propagation of rare plant speckower festival is also
organized by the department in collaboration witpBrtment of Landscape
and Horticulture to cultivate awareness and apatieci in students towards
nature.

A small nursery on the campus caters to the nekgiant saplings and
seasonal flowers.

7.1.2 What are the initiatives taken by the univensy to make the
campus eco-friendly?
Energy conservation
a. Substitution of Traditional Lights by 430 LED light
b. Use of Solar Lights outside important buildingséseon the
campus.
c. Solar panel installed at construction branch.
d. Reminder signs in all departments to motivate ugerswitch off
all electrical equipment when not in use.
e. Well ventilated classrooms and buildings with walke glass
panels to allow maximum use of natural light.
f. Selective and judicious use of air conditionersummer.

Use of renewable energy
a. Solar Lights
b. Solar geysers were being used in recent past igitls¢hostels.
c. Solar Power station is at the execution stage.
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Water harvesting
a. Water harvesting extensively adopted.
b. Low lying forest area on the eastern side of thepmss is being
used for underground water recharge by preventaig water
runoff.

Check dam construction
a. A Rill (Rajwaha) flows through the heart of the K.Oampus and
recharges the underground water of the area.

Efforts for Carbon neutrality

a. Lush green campus with more than 20,000 plants snaka&amost
carbon neutral.

b. Student sensitization for judicious use of all matuesources and
motivation for maximum use of solar energy, LEDhtig) etc.

c. Dry leaves and organic waste from households isgbeonverted
into vermi-compost.

d. Felling of trees on the campus is prohibited.

e. LPG is used for cooking in hostels.

Plantation

Growing new ornamental plants of perennial andseal nature along
with plantation of fruit trees is regularly carriedit by the Department of
Horticulture and Landscaping. In the last five w2t 397 saplings have been
planted which includes Eucalyptus and ornamengaistr

2011-12| 2012-13 2013-14 2014-15 2015116
6500 3000 3697 6200 2000

The campus has about 10,000 trees out of which a@® ornamental
and fruit trees. Some of the trees are very old anedof species not usually
found in this region such as cinnamon, camphorckblpepper, rudraksh,
bottlebrush, teak, beach almond, etc. Many vasetiemango grow on the
campus.

Recently an area of five acres near the Rill (R has been
developed as forest and nursery in addition toweldping the rose garden
and areas around Dharohar, Department of Physicdlic&ion and
Department of Fine Arts. Many departments such ami@erce, Zoology,
Botany, Social Work, NSS, Environmental Studies, bave the tradition of
tree plantation on various occasions.

The NSS wing of the university has also been algtiinvolved in the
green drive and for the three consecutive yeardA2m15) followed the
mission of ‘One Volunteer One Tree’ resulting immation of more than 500
plants on the campus.

Hazardous waste management
a. No major hazardous waste is produced.
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b. Incinerator in Animal House for appropriate disdos waste
material.

c. Separation and safe disposal of waste materiahindgsity Health
Centre.

e-waste management

The University has adopted a policy for systemartid safe disposal of
e-waste. At present, there is a service agreemeasiaice for e-waste recycling
with Green World International Private Ltd., Delfan approved e-waste
recycler by the Haryana State Pollution Control @pavhich provides facility
for collection, reception, transportation and dsgoof e-waste with an upper
limit of 5000 MT per annum of e-waste. 3870 Kilogi® of e-waste was
recycled in 2016.

Any other (please specify)

a. A dry leaf maker designed and fabricated by thevensity faculty
is being used for the conversion of dry leaves iotganic
fertilizers.

b. Pro-active steps for sensitizing students for emriment protection
through numerous lectures/ talks, display of hoagsliand posters,
street plays, etc.

c. 10 per cent of Campus area secured exclusivelbifadiversity
and wildlife preservation.

7.2 Innovations
7.2.1 Give details of innovations introduced duringthe last four years
which have created a positive impact on the functimng of the university.
Introduction and adoption of innovations in diffat areas is a regular
practice in the University. Being the oldest Unsigr of Haryana with a 60
year standing, Kurukshetra University has alway&ena a lead in
experimenting with better ways of teaching-learniagministration, research,
extension activities, student support, etc. Mapoovations adopted in the last
5 years are-

Digitization of Examination System / Examination Réorms

Reforms in examination system to ensure speedyecine,
transparent and efficient process has been onéeoftdp priorities of the
University in the recent past. The University falo semester system at both
UG and PG level with comprehensive internal assessms an integral part
of the system. The rules for internal assessmemtchrarly laid out and
approved by the Academic Council. The major stagert by the Examination
Branch towards digitization/ automation in the lagtears are-

a. The concept of single/unique Roll No. for each studhroughout

his study in the University has been implementedes011-12.
b. The process of issuing duplicate DMCs/ provisional
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certificates/Degrees, etc. has been completely atenged since
2012.

Spot evaluation centres have been created at bddh (Lh every
district) and P.G. ( in every department/ instifute cut down
evaluation time.

. The University is fast moving towards Online Exaatian System

with the help of appropriate softwares. For exampl#amission of
examination forms, payment of examination fees,eggtion of

admit card cum roll number, examination schedudgndance
sheet, etc. are all online.

Answer books with OMR title page, introduced inesglcourses in
2012, has now been extended to all the coursescdilemage
scanning based technology using Fire Eye scanrseremaced the
manual coding-decoding and transfer of awards, shagisificantly

speeding up the process of preparation of results.

Post Examination work relating to receiving intdraasessment
awards, practical awards, theory awards, etc. ismm@nFurther,

preparation of course-wise result, result gazeitk detailed marks
card is all digitized.

. As per University rules, a student can obtain pbopy of his/ her

evaluated/ re-evaluated answer books and can algmedt the
same.

. All the internal processing required for Ph.D. erion such as

appointment of examiners, their consent, Viva-VaBC approval
and result notification is carried out with the gebf Ph.D.
Management software prepared by the Conduct Brasickhe
University. Also all the communication with concedhquarters is
via e-mail.

Digitization of result sheets from 2010 onwardsuigderway to
verify results, generate transcripts and provideplidate
certificates/ degrees to old students as quicklyossible.

Strengthening Student Support

Students are the soul of any academic institudad Kurukshetra
University has a tradition of providing all roundipport to them. Major
initiatives directly related to students which wenedertaken in recent past

are:

a.

b.
c.

Extensive use of IT for teaching-learning and cosatof smart
classrooms in all departments.

Admission process made online along with paymetevgay.

Bulk SMS facility used for sending important infaation to
students.

Free University bus service for girls to commutetwsen
departments and girls hostel complex.

National Facilities in the Department of Physicsl &epartment of
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Geo-Physics to encourage innovative research.

'Dialogue- A Platform for Discussion' initiated 2016 which is an
in house activity held on every second Wednesdaheimonth to
encourage students to air and share their vievesspecific issue of
current relevance.

Many initiatives introduced within Girls Hostels @plex such as
(i) establishment of First Aid Centre with roundethclock
pharmacist (i) a Gym exclusively for girls withtrfess equipment
worth Rs.10 lacs and a trainer (iii) 25 days Yobaining
Workshop (iv) trained psychologist for counselliagailable on
scheduled days/time (v) Wi-Fi enabled computer Veth 20
computers

Counselling/ mentoring units set up at departmentll to give
individual attention and provide psychological sogipgo students
facing any kind of stress.

‘Earn while you learn’ scheme for students

Financial support to all physically challenged swig (Rs. 4000/-
per session per student)

Student Redressal Cell in operation.

General Initiatives

a.
b.
C.

d.

Vehicle free day observed on every Tuesday.

'Swachchata Abhiyaan' carried out off'26 every month

Special additional seat for sports person and siggll child in
every campus run course.

11 committees consisting of 3-4 senior teachers dedicated to
specific areas constituted such as ICT, environmiemndly
alternatives, placement, differently abled persasgovernance,
etc.

E-governance extensively adopted—all routine cpoedence,
circulars, notices, leave applications, etc. serdigh e-mail.
Facebook and whatsapp groups extensively usedoariheents for
giving information, sharing ideas of common intéresnd
disseminating knowledge related to latest reseanclrelevant
fields.

Swarna Jayanti Lecture Series initiated in 201@hich acclaimed
and learned people from diverse disciplines argtadvto share
their experiences and thoughts with the acaderaterinity at least
once a month.

Kurukshetra University is running Group Insuranahéne for its
students whereby all the regular students are edlstor Rs. Two
Lacs for a token premium of Rs. 34/- per student.

A Legal Literacy Club is functioning under the sopsion of
Dean Students' Welfare. The students associate this club
attend Rural Lok Adalats, Legal Literacy and awassncamps in
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the nearby rural areas.

Citizens Charter of the University prepared, addpieplemented
and displayed at various places to increase efitgieand inculcate
time bound performance.

Every teacher has been provided with a laptop tthéu facilitate
teaching and research.

A Sewage Treatment Plant, costing Rs.4.66 croregs w
operationalized in March 2016. Built on an areavad acres, the
plant has a capacity of 100% treatment of 2.4 amillitres of water
per day which is then re-circulated.

. University website provides all relevant informatioto the

stakeholders ranging from announcement of admission
programmes, syllabi, examination roll numbers, dateeets,
lectures, contests and competition, etc. to detoberaf results.
Research grants as seed money to young teachéngirminitial
years.

Goyal Prizes, Goyal Peace Prize and Rajib GoyakRrawarded to
best scientists of India since 1992 are at a sgaeatched by any
university in the country.

Public recognition of teachers going beyond thd o#élduty -
recently the teacher who risked his life for savihg NET exam
from being leaked was honoured.

7.3 Best Practices
7.3.1 Give details of any two best practices whichave contributed to
better academic and administrative functioning of he university.

1. Title: Holistic Development of students.

2. Objectives of the Practice Keeping in view the vision of the University,
the overall objective is to instil academic cap#bg in the students as well as
provide them an opportunity to identify and honeitttpotential and skills in
diverse fields and mould the young and budding msiimdo productive and

responsib

le citizens.

The major sub-objectives of the practice are:

(i)
(ii)

(iii)
(iv)

(v)
(vi)

Inculcating habits of healthy living through yogasgorts.
Cultivating communication skills through regularctianations,
debates, presentations & group discussions.

Building organization skills, team spirit and peipative traits.
Encouraging practical experience in varied spexdlifields for
skill development.

Sensitizing students for the upliftment of the nmaagzed
sections of the society.

Acquainting them with latest information technokesi
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3. The Context Though we are a University situated in urban éngea large
proportion of our students come from rural backgubuHence their exposure
to the global world in terms of resources, oppadties, technologies, etc. is, at
best, limited. Our University provides them variquatforms to identify and
further sharpen potential in areas of their intemasmging from sports, to
public speaking, to creative writing, to dance &siayto painting & sculptor,
to folk arts, etc. These practices have resultecbetier placement and
enhancement in the success rate of students inctirelers.

4. The Practice The major activities related to promoting hotistjrowth of
students (some of which have been followed for despare:

0] The University has national level facilities for osfs and
athletics giving opportunity to University studemdsparticipate
in games of their own choice.

(i)  The Department of Youth and Cultural Affairs is oaded to
providing a platform to the students for multifarsocultural and
extracurricular activities such as organization aonal, inter-
zonal and national level festivals, celebrationnafional days
and other important days, Youth Leadership Camjpgrdry
and Fine Arts Workshops, Declamation Contests y&taa Day
Fest, talent shows, etc.

(i)  In addition to numerous public speaking activitiat the
departmental level, the university initiated in B0@ unique 3
stage (department, faculty and university level)nuat
programme to improve communication skills of studeramed
Rostrum. The programme has been a great succdsansite
than 5000 students attending it and more than X20Qents
participating every year.

Session | No.of studen No. of No. of winning Total
s who participating students amount
attended the students disbursed
event (speakers)
2010-11 5250 1075 500 4,14,450/
2011-12 5195 1048 553 4,73,150/
2012-13 5568 1127 523 4,25,100/
2013-14 5342 1039 530 4,44,200/
2014-15 5252 965 430 4,12,600/
2015-16 2926 705 277 2,75,333/
(iv)  Students Associations/Forums in most of the departs,

organize activities such as discussions, debamdamations,




(v)

(vi)

(Vi)

(viii)

(ix)

(x)

(xi)

(xii)
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quiz competitions, poster making, slogan writinggest plays,
sensitization on environmental and social issues, e

Students are encouraged to undertake trips and touplaces
of educational and historical importance. In aaditito their
academic relevance, these trips develop leaderghaities,
cooperation and team spirit in students.

NSS wings for girls as well as boys cultivate theris of
service to community and society through NSS carbfmsyd
donation camps, cleanliness and plantation campaéjo.

The Youth Red Cross Unit works actively towards the
fulfillment of goals and objectives of Red Crodscdllaborates
with District Red Cross Society and Centre for &bBesearch,
New Delhi for awareness and sensitization on nation
integration, drug addiction, female foeticide, etc.

Many departments have been focusing on field tngirsuch as
nutrition camps, legal awareness camps, de-addiatamps,
blood donation camps, field surveys, energy & esvinent
audits, and gender sensitization, etc. in ruradsaad Haryana.
University makes a special effort to acquaint th&lents with
institutions/bodies of national importance and aiges Youth
Parliament, Moot Court, Lok Adaalats, etc.

Students carry out Swachchata Abhiyaan on the canfpuo
26th of every month) as well as in different viksgto educate
the villagers on the harmful effects of open detieca open
sewerage, etc. and discuss various government sshem
available for poor sections of the society and hiblgm in
availing benefits under these schemes. Some dtitame also
been teaching the children of construction workard getting
them enrolled in schools.

All departments have Computer Labs. & Smart Clagsin
addition to central Computer Lab. Hence all stuslaydt free
access to computer and internet, enabling therouace global
information in their respective fields.

The Department of Fine Arts gives an exposure to
Contemporary Indian Art and Art of Haryana through
frequent painting and sculpture exhibitions, wodgsh and
showcasing work of international artists as well.
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5. Evidence of Success:

Continuous and consistent efforts in form of thewe activities have
led to notable achievements of our students in sireeery field.

Kurukshetra University is the only University dfet State, which has
the honor of winning way back in 1966-67 the piggetis MAULANA ABUL
KALAM AZAD (MAKA) TROPHY - a symbol of supremacy irsports in
Indian Universities. The University has been cdesity among top three
universities in the race MAKA trophy for the lastyBars. The University is
proud of its sports persons winning 1 Padamshr@eAduna Awards, 4
Dronacharya Awards and 1 Major Dhyan Chand Award. ikas produced
about 200 international players over the years e represented India in
Olympics, Commonwealth Games, and Asian Gamesjretitbout 25 games.
Keeping in view the infrastructure, organization, artgipation,
achievements and facilities being provided to itporss persons, the
Association of Indian Universities in the year 2@®tlared it amongst the 12
leading Universities of the country.

The presence of our alumni in top positions in fiedd of music
(reputed vocal and instrumental artists, DirectdQ¢C,), fine arts( established
painters), media and entertainment ( AIR, DoordamsiZzee, BBC) , armed
forces (Colonels, Brigadiers, Major Generals), falks ( performers of folk
songs, Saang, Ragini) , science (Principal scisntiscientists in BARC,
Ranbaxy, PUSA Institute, NDRI) corporate world g$tdent, VPs, GM,
DGM, MD,, Director in Coal India, IBM, Blue Dart, GC, Indian Oil, Tata
Accenture etc., judiciary (Judges of High Court @idtrict Courts), Politics
(Governors, CM, Ministers, MP, MLA), bureaucracA§, IPS, IFS, IRS,
IES, HCS) and academics (VCS, Registrars, PVCdgggsors in national and
foreign Universities) establishes it beyond dotiwat focus on holistic
education has enabled hundreds of students to thadbp in their respective
fields of interest.

6. Problems Encountered and Resources Required

Holistic development of students is certainly all@nging task as it
involves a chain process starting with helping shid to identify their
interests and aptitudes, to acquaintance with r@iffieactivities and platforms
available to them, to motivating and preparing students to develop and
sharpen their skills in respective fields, to giyithem an opportunity to
participate in state and national events and ptios® competencies.

This multistage, multidimensional practice cenyaimequires both
financial and human resources in plenty, but theemimportant challenge is
to develop the culture of overall personality depehent in the University. It
can be done only with appropriate systems and dtaticfaculty in place.
Fortunately, KU has been able to develop the samee the years through
team work, vision, innovation and unflinching itstional support.
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Best Practice 2
1. Title: Conservation and Promotion of Ancient Indan Culture &
Values:
2. Objectives of the PracticeThe underlying principle of this practice is to
develop a deeper understanding of the society aadoeny of ancient India
based on self-sufficiency, interdependence, mutsiahring and social
harmony. Accordingly, the major objectives are-
a) To showcase and preserve fast disappearing higtdaik arts
and artefacts of Haryana
b) To record and display the valour of our freedonhtiggs and
Haryana's role in First War of Independence
C) To provide education which has a foundation roatedtrong
ethics and moral values
d) To acquaint students with our ancient cultural aegkntific
heritage
e) To expose students to traditional environment tiigpractices
in varied fields such as agriculture, water manag#m
architecture, natural resources, etc.
f) To discover, preserve and analyze archaeologidak sof

historical importance in Haryana

3. The Context India has inherited a well established value 8ase
environmentally conscious and socially relevant vedyliving. However,
these traditional values and ethics have beendaslevance and are being
eroded at the same time. With the advent of motemimology, the world has
turned into a global village where the youth ofagdinds it difficult to relate
to our glorious past. At the same time, they dohase a well-defined new set
of values or role models to follow.

Keeping this in view, Kurukshetrailgrsity came into existence in
1956 as a Sanskrit University, with the primaryeative of promotion of
higher studies and research in Sanskrit, IndianoBbphy and Religion,
Indian History, Culture and Archaeology. Thougkwvis later converted into a
multi-faculty University, yet the University has rdoued to nurture its
ancient values by combining heritage with modem staence. This is evident
from the fact that Kurukshetra University has thijege of having National
Facility in Department of Physics (lon Beam Centr®epartment of
Geophysics (Low Temperature Geochronology Centne)a the same time
establishing a unique Museum, ‘Dharohar’, showapsire art & culture of
Haryana.

4. The Practice: In today’s globalized world of fierce competitiorising

materialism and shrinking cultural identity, itvery important to remember
and stay connected to your roots. This helps themg@eneration to imbibe a
sense of belongingness and pride in their ancientage and enables them to



cherish

— 156 -

life beyond purely routine priorities. BRe=s cultivating an

appreciation of their socio-cultural history, it lwalso inspire the present
generation to pass on this glorious inheritana@éduture generations.

Following are the major initiatives taken oviene to give a tangible shape
to the above philosophy-

a)

b)

d)

f)

9)
h)

The University has a separate Faculty of Indic fewd
consisting of 6 departments of old standing

Department of Sanskrit, Pali & Prakrit was the tfirs
postgraduate department to be established in 19%b is
offering 4 groups of specialization including Ve@tudies and
Indian Philosophy. There is no tuition fee chardemin the
students of this department

The Department of Philosophy, established in 1963aches
Ethics and Philosophy of Religion besides otherasre
Recently, it started a one year Certificate courdgagwadgita.
Also, the Department has established Jagat Gurbhngaaand
Saraswati Chair in 2012.

An important research programme of the Department o
Ancient History, Culture and Archaeology has bedme t
reconstruction of the history and culture of Hamyawith
emphasis on working out the cultural unity in dsigr. The
department has Archaeological Museum showcasingahed
articles discovered in archaeological excavatiamsdacted by
the department in Bagwanpura, Daulatpur and Baliaryana.
The Institute of Sanskrit and Indological Studiess Hbeen
annually publishing Praci-Jyoti-Digest of IndologiicStudies
which has a worldwide circulation. Also, the Ingté& has
already published 11 of the planned 15 Volumes Af Word
Concordance of Mahabharata”.

Many Chairs in the University (e.g. Baba Banda Blina
Chair, Guru Ravi Dass Chair, Guru Gobind Singh €hai
Jyotiba Phulle Chair, etc.) promote and strengtiesearch on
our great spiritual, social and literary luminarggghe past.

The University has a collection of 15,000 rare nsamnipts
which have been digitized recently.

Haryana Day State Festival, ‘Ratnawali’ is celeddatvery
year for 4-5 days around Novemberl, wherein thalsasf
college students from all over Haryana participdite 2016,
more than 3000 students competed in 42 events atedido
Haryanavi culture such as Saang, Ragini, folk dance
Haryanavi skits and plays.

Department of Youth and Cultural Affairs organizesultural
program every year, at Brahmsarover, Kurukshetratron
occasion of Gita Jayanti Utsav—a national levedtival
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spreading the message of Gita and displaying thecraft &
culture of various states of India.

)] ‘Dharohar’, Haryana Museum of Kurukshetra Univessis a
unique creation that has beautifully preserved tich and
varied culture of Haryana. Its location on a Unsigr campus
further adds to its importance as it gives oppaties to
students and other citizens to understand the milmalture of
Haryana. The Museum is fulfilling its social, spial and
ethical obligations of respecting the beliefs, alf) traditions
and cultural knowledge of the people of Haryana. In
commemoration of the 150 years of the ‘First War of
Independence 1857’, the University started workiogzards
establishing a museum dedicated to this event aifibcus on
the role of people of Haryana in it. This is liketybe ready by
September 2017.

5. Evidence of Successhe preservation and showcasing of our heritage has
given many ideas to young researchers, teachemxplmre possibilities of
modernizing old technologies and making them usefd relevant for the
present day society. Further, the efforts of Kuhgtsa University in
continuously discovering, expanding and experinmgnwith various forms of
Haryana’s culture, art, history, music, poetry, é@ve been very successful in
so much so that Ratnawali Fest is today better kna® ‘Mahakumbh of
Haryana Sanskriti’. More than 16 lakh people (idohg foreign delegates
from 70 countries and 43,000 students) have visidddrohar’ and are highly
appreciative of the efforts made by Kurukshetravidrsity in establishing
such a grand museum.

All round efforts towards promotion of values inrostudents have
established Kurukshetra University as one of thestnpeaceful campuses.
Students’ clashes are unheard of; stress, depneastsuicidal tendencies are
minimal; cases of eve-teasing are rare and soarahdny is visible in form of
community celebration of national, religious andgiomal festivals.
International students feel safe and cared for @ldbrate both Indian and
their native festivals with enthusiasm. Our studemind alumni have
established themselves as sincere, honest, pataiod forward looking people
with high level of integrity.

6. Problems Encountered and Resources Required:

Given the present day thrust on science and téafy in education at
all levels, it was a big challenge for the Universio provide adequate
finances and sustain academic interest of the stade these traditional areas.
However, the competence and zeal of our facultyaaradiemic leaders has not
only created useful synergies but also given newectibn towards
conservation of ancient values and cultures. Fiadnacademic and cultural
support from, and collaboration with, different gowment and non-
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government bodies, research institutes, etc. hipedas in reaching this far.
A mention must be of the generous donations obhgsl weapons, curios
and artefacts by individual residents of Harydoa'Dharohar.’
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Action Taken Report
on Recommendations of Peer Team — 2008

» Steps be taken to confer autonomous status to selddepartments with
better viability and proven track record of academt achievements.
All postgraduate teaching departments are givdratiddemic autonomy like
that the minor/major changes in the curriculum @srpquirement, selection
of experts for setting the question papers anduatiah of answer books etc.
through their respective Board of Studies. Theclpase of books and
equipment duly recommended by the staff council aso made by the
concerned departments.
Budget allocation to each department is made stghanaith full autonomy
to the department for its expenditure. In vieviref track record of teaching,
research and placements, the departments of Gaoghysstrumentation,
and the University Institute of Engg. & Tech. hdween given autonomy
starting from admission to the preparation of gmutts.

» Curricular reforms be sustained in tune with the camtemporaneous
global trends.
The curricular reforms are made from time to timragpar requirement. Latest
revision in the curriculum and major restructurimgve been made with the
introduction of Choice Based Credit System (CBC®)all the teaching
departments during the current session. The adurit has been
revised/updated keeping in view latest topics ia fleld, the syllabi of
UGC/NET/CSIR, industry and research.

» Information and Communication Technology (ICT) thrust in teaching-
learning be further enhanced.
The ICT facility in teaching-learning has been evdsa substantially with
the passage of time. The university extensivelys UsEl facilities for its
teaching and student-centric learning. The unityetsas a well functioning
IT Cell which provide ICT infrastructure facilitieacluding networking with
high bandwidth Wi-Fi and LAN connections to all tthepartments. The Wi-
Fi university campus has been strengthened by 1€Bel line through
National Knowledge Network. As a part of digitalatning, 24x7 virtual
class room concept has been introduced for engipearourses of the
university wherein the students are able to gdt #éectures as per course
content. The LED/LCD projectors have been instialtethe class rooms of
most of the departments of the University.
During the session 2015-16, two short term coumessoft skills and e-
learning technology, has been organized where 08Ity members have
participated. A workshop on ICT integration in tei#g, learning and
evaluation has been organized in collaboration W&NDT Women
University, Mumbai.
The University teachers are well equipped with Pdesktops and laptops)
and internet facility. The teachers are using I@ffastructure for delivering
their lectures. The IT cell of the university fasated individual email IDs
for its students and staff within the universityntin. The students have
internet facility with full access to various ordirdatabases and resources
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available through university central library. Tlekl of library on University
website acts as a single window providing informatand links to all its
services, product and resources.

Faculty shortage in most of the Departments be rendied expeditiously.
The university is committed to maintain the facudtaff ratio for its efficient
teaching and research. Apart from the recruitneémegular teaching staff,
the university make drives to fill the vacant pofieough guest faculty as
well as on-contract basis. During the period 2009711 assistant professors
have been recruited on regular basis. The Uniyernsitin process of
recruiting 100 more teachers on regular basis.

The university has appointed 261 Assistant Profesgon contract and
without break) with qualifications as per UGC guides in order to ensure
the smooth functioning of teaching and researcheyThave been appointed
through a selection process duly approved by thHeddsity statutory bodies.

Consolidation of all the newly started programmes dserves top priority
before going on for further expansion/ diversificaion.

The continuous efforts are being made to consdidlaé existing courses
being offered to the students. Some programs likeeéh etc. being run at
UIET, are being strengthened by providing them promfrastructural
facilities. For instance, a new block costing 78kh has been constructed
exclusively for Mechanical engineering programme tbé UIET. The
equipments worth Rs. 600 lakhs have been addedghr6EQIP grant.

The student-support services such as grievance rezksal, widening the
placement services, and special support (by way ofoss subsidy) to the
deserving weaker students in the self-financing pgrammes may be
further increased.

The University has a dedicated office of Dean, 8tidvelfare responsible
for the support services of the university student$here is Students
Grievances Redressal Committee to deal with thevgrices of the students.
The members of this committee include (i) Dean,d&raic Affairs (ii) Dean,
Student's Welfare (iii) Proctor (iv) Chief Wardemda (v) Students
representatives. Three meetings of this committée® fbeen held during the
session 2015-16. The committee has redressede(asilps and regulations
of the University) number of grievances of the stud like sharing of room
rent in girls hostels, election of students uni@ducing the fee of reappear
examinations, checking of quality of food in hosteéss etc. A separate
SCI/ST cell in the University is functional that niton Govt. policies for the
welfare of SC/ST students. It also provides wintkthes to extremely
needy students.

The University has constituted the Internal ComplaCommittee against
Sexual Harassment (ICCASH) to consider the varioases of sexual
harassment in the University. The committee has lveorking actively for
the prevention and deterrence of sexual harassmenthe University
Campus. University follows the policy of zero telece towards ragging.
Anti-ragging committees at different level ensuagging free campus.



- 161 -

The University has provided financial support of lakhs to 529 students
during the last three sessions (2013-14, 2014-055-46) in addition to the
financial support received my more students fromdbvernment and other
sources.

The university has a separate employment informadiod guidance bureau
to provide support to students in choosing theieeaand prepare them for
the same. The Mahatma Gandhi All India Serviceschimg centre is also
involved in guiding the aspirants for their futwareer.

The Placement Cell of the university has organi2édworkshops/career
orientation programs for the students on diffetbetnes like alternative and
unconventional career, communication skills, peaibn development, job
opportunities in Govt. and Public Banking sect@sume writing, group
discussion, career guidance etc. during the lasethcademic sessions. In
addition to this, the faculties of the departmeats also involved in the
career guidance and counselling for their respecttudents. As many as
1075 students have been placed through the cantgeengent during the last
three sessions.

The other support services available to the stedemiude (i) Full fee/half
fee concession, bus/railway passes (ii) Internal $ervice (free of cost) to
girls and physically challenged students in the masn(iii) 'Earn While You
Learn' scheme for the students engaged in the tregyatr related work up to
20 hours a week (iv) providing medicines free o$tcthrough University
health centre (v) 24 hour free ambulance servicgiris hostels (vi) Group
insurance scheme of Rs. 2 lakhs for the regulatesiis (vii) Sport facilities
including sport materials for the different typessports and games (viii)
Ramps at the entrance of the departmental buildfogdifferently-abled
students.

All these facilities/support services are availalbte the students of self
financing courses as well as budgeted courses wtitloy distinction.

In order to encourage inter-disciplinary teaching/lesearch programmes,
closely related Departments be grouped into “Schosl, by cutting across
the Faculty groups.

In order to encourage the inter-disciplinary teaghthe option of open
elective paper is being offered to the studentshat faculty level under
Choice Based Credit System (CBCS). All major reedacilities available
with individual departments are being utilized Ihysely related departments.
The inter-disciplinary research is encouraged tfjnoint research projects
and publications by the faculty of closely relatkgbartments.

E-governance be progressively adopted ensuring traparency/
accountability.

The e-governance is being adopted progressivelhenUniversity. The
correspondence among the various offices of theeusity is through e-mail.
The important notices relevant to the concernedtiges; agenda of
Academic council, University court and Executiveigoil etc. are conveyed
online. The admission process (application subomsdee payment, status
update, downloading admit card, result declaragtn) to the academic
programmes (UG, PG, Diploma, Diploma and certiicaburses) has been
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carried out on-line. The submission of examinatiorm of B.Tech. and
Campus courses through have been made on online. mod

The University is in process of signing an agreemeti Central Depository
Services Ltd. for storing the academic awards gitali format which will be
available on 24x7 on-line mode.

Alternative environment-friendly energy resources an be utilized on

campus.

The solar street lights and energy efficient LEReet lights of various
capacities have been installed in the campus. T&isbeing further
strengthened. The University is in the processsthllation of Solar Power
Plants through the central purchase by Haryana.Govt

Infrastructure may be made / developed to make it ifferently-abled
friendly.

All newly constructed buildings have been madeedédhtly-abled friendly.
The old buildings have also been made differenthed friendly by
constructing ramps etc. to the possible extene gravision of installing lifts
in some buildings is also underway.

Computer training for support staff be offered sysematically.

The university is very keen to provide computeinireg to its supporting
staff. The university organizes workshops/trainipgopgrammes for its
support staff members regularly. In order to gtken its workforce in this
era of digital world, the university has providediining of computer
operation to its 650 support staff members durimg last three academic
sessions.

UGC-Human Resource Development Centre of the Usityehas organized
one day professional development program for gfBupnd ‘C’ staff during
the session 2013-14 and one day professional dawelat program for ICT
enabled Functioning of Distance Education durirgggbssion 2014-15 which
were attended by 700 and 60 members respectivBlyring the session
2015-16, the IT cell of the university has orgadif@ one-day workshops on
'‘Automation of Examination Process' in order to lenpent the Digital
University Project successfully.

Teachers need to develop computer aided packages fieaching and
learning.

University faculty is using several ICT tools anadgets for teaching. Some
of the freeware like PIAZZA, Moodle, etc. are beunged for uploading the
study material, lectures, and assignments. So@tbarking sites are also
being used by the faculty for supplementing thé&ssroom teaching. Such
computer-assisted packages/tools are gaining lotaafeptance by the
students.
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» Efforts should be made by the departments to get mie funding for
research from external agencies.
All the efforts have been made by the departmeniget more funding for
research from external agencies. As a result a€lw7 departments have
received funds under UGC-SAP, 03 departments hageived the grant
under DST-FIST program and 04 under TEQIP graninduthe last five
years. An amount of the tune of Rs. 47 crore heenbsanctioned from
external agencies in the form of research projénottuding the amount
sanctioned under UGC-SAP, DST-FIST, TEQIP.
Two National Facility Centres: i) lon Beam Centrethe Department of
Physics and ii) Low-Temperature Thermo-chronoldgiggion Track Dating)
in the Department of Geophysics have been develapdtie University
using the funds from external agencies. Thesétfasiare ‘First’ of its kind
in any University in the country.
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CORE INDICATORS & DESIRABLE INDICATORS

Kurukshetra University, Kurukshetra (Haryana)

The Universities are requested to submit the falgwnformation to
the Peer Team members as well as to the NAAC tareséh rigour and

objectivity to the assessment and accreditationge®.

S.No.

A. Core Indicators

1.

syllabus restructuring was carried ¢
during the last 3 years

Percentage of courses where mad

67 %
ut

Temporal plan in more than 50 percent
programmes (CBCS / Semester / Annug

aIBCS
1)

Percentage of teachers with Ph
gualification General Courses

35%

Professional courses (for ex. MD/ DM f
Medicine and ME/ MS for engineering)

or

Student computer ratio

3.5:11

ok

The number of departments with UG
SAP/ CAS/ DST/ FIST etc., in university

ADST-FIST:03
UGC-SAP: 07
TEQIP: 04
RSS: 01
NPMASS:01
NanoMission:01

Number of Postdoctoral Fellows/Resea
Associates working

rch

(a) Locals

02

(b) outsiders

09

Number of ongoing research projects /
teacher

DOr2

Number of completed research project
per teacher (funded by Nationg
International Agencies)

0/3
al/

Coordinated/  collaborative
(national and International)

projeg

tNational :07
International : 04

10.

National recognitions for Faculty fg
Teaching/ Research/ Consultan
Extension (Reputed / recognized bodie
last 5 years)

r90
cy/
5) (

11.

Number of Patents (last 5 years)

02

12.

Output of M.Phil. and Ph.D. per facul
(last 5 years)

WM. Phil: 8.5
Ph.D.: 2.8

13.

Revenue generated from consultancy

per 0.59 lakh
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year

14. | Number of MOUs with International25
recognized Bodies (last five years)

15. | (a) Publications per faculty 11
-Total number of publications of the3633
university (2011-2016)

(b) Percentage of papers published| int8% (SCOPUS)
journals listed in well known international
databases

16. | Average impact factor of publications 1.5 (SCOPUS)

17. | Number of papers with more than [1B810: 214 (SCOPUS)
citations h-index: 27 (SCOPUS

18. | Number of book titles per student (in tha7
central library) excluding book bank.

19. | Percentage of annual allocation for librar§2.6%
spent on purchase of journals (natiopal
and international) and other library |e-
resources (CDs, Cassettes etc.)

20. | Number of national / international7 per year
conferences / workshops organized p@r6 per deptt./per year
department per year and names of expefihie names of selecte
participated. experts have been

provided in Criterion-
Il (3.1.11)

21. | Students performance in national gndET-1039
international level examinations (e/gSET-25
NET/ SLET/ GATE/ GMAT/ CAT/ GRE/ GATE/CAT-580
TOFEL, Civil Services) IAS/IPS/PSC-12

UPSC-8
Others-228

22. | Student teacher ratio (average across al:1
disciplines)

23. | University has the following.

i) IQAC Yes

i) Accreditation by national body Yes, NAAC(Cyclb-
iii) international accreditation and I1SO-

certification

iv) AAA --

24. | Outstanding Achievements/ Recognitignk50
by faculty/ alumni both at national and
international level
B. Desirable Indicators

25. | Outstanding performance of students| Bports:(medals/award

sports/cultural activities at national level

48 (international)

Ur
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The University ranks 1% runner up
(second) in 2012-13 and ™ runner up
(third) in 2013-14 as well as in 2014-1
for the prestigious Maulana Abul
Kalam Azad (MAKA) trophy. This is a

121 (Nat