Kurukshetra University, Kurukshetra

Scheme of Examination for Subject: ACCOUNTING AND FINANCE
Under

Choice Based Credit System (CBCS-LOCF) in accordance to NEP-2020

w.e.f. 2022-2023 (in phased manner)

	Semester 
	Course 
	Paper
	Nomenclature of Paper
	Credits (5 + 1)
	Contact Hours
	Internal Marks
	External Marks
	Practical Marks
	Total
	Duration of Exam. (Hrs.)

	1
	CC-1
	B-ACF-

N 101
	Financial Accounting 
	6
	6
	75
	75
	-
	150
	03

	2
	CC-2
	B-ACF-

N 201 (T)
	Computerized Accounting System (Theory)
	4
	4
	50
	50
	-
	100
	03

	
	
	B-ACF-
N 201 (P)
	Computerized Accounting System  (Practical)
	2
	4
	-
	-
	50
	50
	03

	3
	CC-3
	B-ACF-
N 301
	Corporate Accounting 
	6
	6
	75
	75
	-
	150
	03

	4
	CC-4
	B-ACF-
N 401
	Cost Accounting 
	6
	6
	75
	75
	-
	150
	03

	5
	CC-5
	B-ACF-
N 501
	Financial Management
	6
	6
	75
	75
	-
	150
	03

	
	DSE 
	B-ACF-
N-502
	Secretarial Practice
	6
	6
	75
	75
	-
	150
	03

	
	
	B-ACF-
N 503
	Fundamentals of Insurance 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-ACF-

N 504
	Investment Management 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-ACF-
N 505
	MOOC
	-
	-
	-
	-
	-
	-
	-

	
	SEC-1 
	B-ACF-
N 506
	Personal Finance 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-ACF-
N 507
	Stock Market Operations
	6
	6
	75
	75
	-
	150
	03


	Semester 
	Course 
	Paper
	Nomenclature of Paper
	Credits (5 + 1)
	Contact Hours
	Internal Marks
	External Marks
	Practical Marks
	Total
	Duration of Exam. (Hrs.)

	6
	CC-6
	B-ACF-
N 601
	Management Accounting
	6
	6
	75
	75
	-
	150
	03

	
	DSE 
	B-ACF-

N 602
	Corporate Governance 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-ACF-

N 603
	Indian Financial System
	6
	6
	75
	75
	-
	150
	03

	 
	
	B-ACF-

N 604
	Financial Inclusion 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-ACF-

N 605
	MOOC
	-
	-
	-
	-
	-
	
	-

	
	SEC-1 
	B-ACF-

N 606
	Personal Finance 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-ACF-

N 607
	Stock Market Operations
	6
	6
	75
	75
	-
	150
	03

	7
	GE
	B-ACF-
N 701
	Research Ethics* 
	4
	4
	50
	50
	-
	100
	03

	
	
	B-ACF-
N 702
	Research Methodology*
	4
	4
	50
	50
	-
	100
	03

	
	
	B-ACF-

N 703
	Review of Literature General Seminar**
	4
	4
	-
	100
	-
	100
	01

	
	
	B-ACF-
N 704
	Synopsis Writing and Seminar**
	4
	4
	-
	100
	-
	100
	01

	8
	 
	B-ACF-
N 801
	Dissertation/Thesis Preparation/Writing*
	20
	20
	-
	500
	-
	500
	-

	
	
	B-ACF-
N 802
	Mid Term Seminar**
	2
	2
	-
	50
	-
	50
	01

	
	
	B-ACF-

N 803
	Pre Submission Seminar**
	2
	2
	-
	50
	-
	50
	01


*Research ability enhancement courses (RAEC) and thesis
**Research Progression Seminars
B-ACF-N 101

FINANCIAL ACCOUNTING

External M.M.: 75
External M.P.M.: 30








Internal M.M.:  75
Internal M.P.M.: 30


Time: 3 Hours











Credits: 6

Note: 
There will be Nine (9) questions in all. Question No. 1, covering the entire syllabus is compulsory and will comprise of Five (5) short questions carrying three (3) marks each. Candidate is required to attempt four (4) questions from the remaining eight (8) questions selecting one question from each unit carrying 15 marks each.

Course Learning Outcomes:

After completing the course, the student will be able to: 

CO1: Develop the understanding of theoretical framework of financial accounting and be able to prepare financial statements of business organizations.

CO2: Prepare the final accounts and financial statements for business and apply the knowledge of depreciation accounting. 

CO3: Prepare the accounts for the non-profit organizations and consignment accounts.

CO4: Prepare the branch accounts and apply the knowledge of accounting in hire purchase & installment payment accounts.
Course Contents

UNIT-I

Financial accounting: concept, objectives & scope; Accounting principles: concepts and conventions; Journal; Ledger & trial balance; Errors and their rectification; Suspense account; Effect on profit. 

UNIT-II

Capital and revenue: concept and classification of income; Expenditure; Receipts; Final accounts: manufacturing, trading, profit & loss account; Balance sheet; Adjustment entries; Depreciation and provisions & reserves.

UNIT-III

Accounting for non-profit organizations; Consignment accounts: accounting records; Normal and abnormal loss; Valuation of unsold stock.

UNIT-IV

Branch accounts: dependent branch, debtor’s system, stock and debtor system; Wholesale branch, foreign branch; Final accounts; Hire purchase and installment payment system: concept and legal provisions regarding hire-purchase contract; Accounting records for goods of substantial sale value. 

REFERENCES

· Anthony, R.N. and Reece, J.S.: Accounting Principles, Richard Irwin Inc.

· Compendium of Statement of Standards of Accounting: The Institute of Chartered Accountants of India, New Delhi. 

· Gupta R. L. and Radhaswamy, M.: Financial Account​ing, Sultan Chand and Sons, New Delhi.

· Shukla, M.C. Grewal T.S. and Gupta, S.C.: Advanced Accounts, S. Chand & Co., New Delhi. 

· 
Goyal, Bhushan Kumar. Basic Financial Accounting, Taxmann, New Delhi.

· Lal, Jawahar, Seema Srivastava & Shivani Abrol. Financial Accounting Text and Problems, Himalaya Publishing House, New Delhi.

· 
Lt. Bhupinder, Principles of Financial Accounting, Cengage

· 
Sehgal, Ashok &Sehgal Deepak. Fundamentals of Financial Accounting. Taxmann, New Delhi.

· Charles, T Horngren, GartL. Sundem, John A Elliotand Donna R. Philbrick. Introduction to Financial Accounting, Pearson.

· Leonardo, A. Robinson, James R. Qanis, C. Wayne Alderman, Accounting Information Systems: A Cycle Approach. Publisher Wiley.

· Marshall, B Romney and Paul, John Steinbart, Accounting Information Systems, Pearson Education Limited.

· Robert, L. Hurt, Accounting Information Systems: Basic Concepts and Current Issues, McGraw Hill Education.
Table 2: CO-PO matrix for the course B-ACF-N 101 (FINANCIAL ACCOUNTING)

	COs#
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8

	CO1
	2
	3
	2
	2
	2
	3
	3
	2

	CO2
	2
	3
	2
	2
	2
	3
	3
	2

	CO3
	2
	3
	2
	2
	2
	3
	3
	2

	CO4
	2
	3
	2
	2
	2
	3
	3
	2

	Average 
	2
	3
	2
	2
	2
	3
	3
	2


Table 3: CO-PSO matrix for the course B-ACF-N 101 (FINANCIAL ACCOUNTING)

	COs#
	PSO1
	PSO2
	PSO3
	PSO4

	CO1
	3
	3
	3
	3

	CO2
	3
	3
	2
	3

	CO3
	3
	3
	2
	3

	CO4
	3
	3
	2
	3

	Average
	3
	3
	2.25
	3


B-ACF-N 201


COMPUTERIZED ACCOUNTING SYSTEM

External M.M.: 50
External M.P.M.: 20








Internal M.M.: 50
Internal M.P.M.: 20








Practical M.M.: 50 *
Practical M.P.M. 20


Time: 3 Hours











Credits: 6

Note: 
There will be Nine (9) questions in all. Question No. 1, covering the entire syllabus is compulsory and will comprise of Five (5) short questions carrying two (2) marks each. Candidate is required to attempt four (4) questions from the remaining eight (8) questions selecting one question from each unit carrying 10 marks each. 
Course Leaning Outcomes

After completing the course, the student shall be able to:

CO1: Understand the conceptual framework of computerized accounting system including Tally.
CO2: Create entries and reports using Tally.
CO3: Work on inventory management and payroll using Tally.

CO4: Compute GST and TDS liabilities and work on Tally Prime.

Course Contents
Unit-I

Introduction to Computerized Accounting System: need, advantages and types; Tally Software (latest version): introduction, history, version and features, installation and licensing, shortcut keys; Introduction to company creation: features, setting, backup, alteration, deletion of company, splitting of company’s data, security control and user management in Tally, Tally Vault password; Types of system failures-retrieving data from created backup files.

Unit-II

Accounting voucher entry in Tally:  introduction to ledgers and groups, accounting groups and accounting ledgers, voucher creation, types of vouchers; Budgets in Tally: Creating, altering, displaying budgets for groups and ledger, cost centre, balance sheets; Currency and interest calculation in Tally: Introduction, features, multi-currency, alter, displaying, deleting, calculation of interest in simple mode, on invoices and in advanced mode, accounting reports-printing, invoice printing.

Unit-III

Inventory management in Tally: meaning, need, types, features and functions of inventory, stock group, stock categories, unit of measure; Creating bill of materials for a stock item, inventory vouchers, godowns /location; Introduction to payroll; Enabling payroll in Tally, creation of payroll master, pay heads, deduction pay head, gratuity pay head, payroll processing, payroll vouchers, provident fund payment in Tally, NPS, ESI, bonus pay head; Payroll reports.

Unit-IV

Computerized Tax Liability (GST): introduction, components, need, importance of GST, impact of GST on various sectors; Activating GST in Tally: Sale and purchase ledgers for GST, creating GST ledgers, overview of e-way bills; Tax Deduction Source (TDS) using Tally: introduction, features, responsibilities of deductor, refunds of TDS, calculation of TDS in salary, activating, creating TDS, record TDS payment entry; An overview of Tally Prime.

Practical: This subject aims to give practical hands-on knowledge and skills to the students and they should spend at least 75% of their time on the same. Teacher shall formulate at least 10-15 problems on all aspects of computerized accounting using Tally, which should help in imparting practical understanding of the subject. The candidates should be able to make journal entries, ledger, trial balance and balance sheet and record, other business operations on computerized accounting software, such as Tally ERP (Latest Version). Students should make a practical notebook under the supervision of the teacher.
* Practical examination will be conducted by the External Examiner. 

REFERENCES

· Ashok, K. Nadhavi, Kishor K. Nadhavi, Implementary Tally 9, BPB Publications, New Delhi.

· A.K. Nadhavi, K.K. Nadhavi, Tally Instant Reference (Accounts. Inventory, Advanced), BPB Publications, New Delhi.
· Ashok K. Nadavi, Tally Training Guide (Financial Accounting, Invoicing & Inventory), BPB Publications, New Delhi.

· A.K. Nadhavi, Managing VAT with Tally 9 (Taxation), BPB Publications, New Delhi.
· A.K. Nadhavi, K.K. Nadhavi, Implementing Tally Payroll, BPB Publications, New Delhi.

Table 2: CO-PO matrix for the course B-ACF-N 201 

(COMPUTERIZED ACCOUNTING SYSTEM)

	COs#
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8

	CO1
	3
	3
	3
	2
	2
	3
	3
	2

	CO2
	3
	3
	3
	2
	2
	3
	3
	2

	CO3
	3
	3
	3
	2
	2
	3
	3
	2

	CO4
	3
	3
	3
	2
	2
	3
	3
	2

	Average 
	3
	3
	3
	2
	2
	3
	3
	2


Table 3: CO-PSO matrix for the course B-ACF-N 201

 (COMPUTERIZED ACCOUNTING SYSTEM)

	COs#
	PSO1
	PSO2
	PSO3
	PSO4

	CO1
	3
	3
	1
	3

	CO2
	3
	3
	1
	3

	CO3
	3
	3
	2
	3

	CO4
	3
	3
	2
	3

	Average
	3
	3
	1.5
	3


Kurukshetra University, Kurukshetra

Scheme of Examination for Subject: BUSINESS REGULATIONS

Under

Choice Based Credit System (CBCS-LOCF) in accordance to NEP-2020

w.e.f. 2022-2023 (in phased manner)

	Semester 
	Course 
	Paper
	Nomenclature of Paper
	Credits (5 + 1)
	Contact Hours
	Internal Marks
	External Marks
	Practical

Marks 
	Total
	Duration of Exam. (Hrs.)

	1
	CC-1
	B-BRG-

N 101
	Business Laws 
	6
	6
	75
	75
	-
	150
	03

	2
	CC-2
	B-BRG-

N 201
	Company Law
	6
	6
	75
	75
	-
	150
	03

	3
	CC-3
	B-BRG-

N 301 (T)
	Income Tax Law (Theory)
	4
	4
	50
	50
	-
	100
	03

	
	
	B-BRG-

N 301 (P)
	Income Tax Law (Practical)
	2
	4
	-
	-
	50
	50
	03

	4
	CC-4
	B-BRG-

N 401 (T)
	GST & Customs Law (Theory)
	4
	4
	50
	50
	-
	100
	03

	
	
	B-BRG-

N 401 (P)
	GST & Customs Law (Practical)
	2
	4
	-
	-
	50
	50
	03

	5
	CC-5
	B-BRG-

N 501
	Business Environment
	6
	6
	75
	75
	-
	150
	03

	
	DSE 
	B-BRG-

N 502
	Secretarial Practice 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BRG-

N 503
	Consumer Protection in India
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BRG-

N 504
	Cyber Security
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BRG-

N 505
	MOOC
	-
	-
	-
	-
	-
	-
	-

	
	SEC-1 
	B-BRG-

N 506
	MSME Act & Practices
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BRG-

N 507
	Business Economics
	6
	6
	75
	75
	-
	150
	03


	Semester 
	Course 
	Paper
	Nomenclature of Paper
	Credits (5 + 1)
	Contact Hours
	Internal Marks
	External Marks
	Practical

Marks 
	Total
	Duration of Exam. (Hrs.)


	
	CC-6
	B-BRG-

N 601
	Auditing 
	6
	6
	75
	75
	-
	150
	03

	
	DSE 
	B-BRG-

N 602
	Indian Economy
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BRG-

N 603
	Indian Financial System
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BRG-

N 604
	Business Valuation 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BRG-

N 605
	MOOC
	-
	-
	-
	-
	-
	-
	-

	
	SEC-1 
	B-BRG-

N 606
	MSME Act & Practices
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BRG-

N 607
	Business Economics
	6
	6
	75
	75
	-
	150
	03

	7
	GE
	B-BRG-

N 701
	Research Ethics* 
	4
	4
	50
	50
	-
	100
	03

	
	
	B-BRG-

N 702
	Research Methodology*
	4
	4
	50
	50
	-
	100
	03

	
	
	B-BRG-

N 703
	Review of Literature General Seminar**
	4
	4
	-
	100
	-
	100
	01

	
	
	B-BRG-

N 704
	Synopsis Writing and Seminar**
	4
	4
	-
	100
	-
	100
	01

	8
	 
	B-BRG-

N 801
	Dissertation/Thesis Preparation/Writing*
	20
	20
	-
	500
	-
	500
	-

	
	
	B-BRG-

N 802
	Mid Term Seminar**
	2
	2
	-
	50
	-
	50
	01

	
	
	B-BRG -

N 803
	Pre Submission Seminar**
	2
	2
	-
	50
	-
	50
	01


*Research ability enhancement courses (RAEC) and thesis

**Research Progression Seminars

B-BRG-N 101

BUSINESS LAWS

External M.M.: 75
External M.P.M.: 30








Internal M.M.:  75
Internal M.P.M.: 30


Time: 3 Hours











Credits: 6

Note: 
There will be Nine (9) questions in all. Question No. 1, covering the entire syllabus is compulsory and will comprise of Five (5) short questions carrying three (3) marks each. Candidate is required to attempt four (4) questions from the remaining eight (8) questions selecting one question from each unit carrying 15 marks each.

Course Leaning Outcomes

After completing the course, the student shall be able to:

CO1: 
Understand various provisions of contracts including special contracts and legitimate rights. 

CO2: 
Understand the obligations of buyer and seller for making the business agreements and contracts, understanding of special contracts.

CO3:
Apply skills to initiate entrepreneurial ventures as partnership and LLP.

CO4: 
Know the concepts of negotiable instruments and legal safeguards in Information Technology.

Course Contents

UNIT-I

Law of Contract, 1872: nature and classification of contract; Offer and acceptance; Capacity of parties to contract; Free consent; Consideration; Legality of object; Agreement declared void; Performance of contract; Discharge of contract; Remedies for breach of contract; Contingent contracts; Quasi contracts; 

UNIT-II

Special Contracts: indemnity & guarantee; Bailment and pledge.

Sale of Goods Act, 1930: formation of contract of sale; Goods and their classification; Price; Conditions and warranties; Transfer of ownership in goods including sale by non-owners; Performance of the contract of sale; Remedies: unpaid seller and his rights, buyer’s remedies; Auction sale.

UNIT-III

Indian Partnership Act, 1932: nature of firm; Duties and rights of partners; Liabilities of firm and partner.

Limited Liability Partnership Act, 2008: meaning, characteristics of LLP; Extent & limitations of liabilities of LLP and partners; Incorporation of LLP.

UNIT-IV

Negotiable Instruments Act, 1881: scope, features and types; Negotiation; Crossing; Dishonor and discharge of negotiable instruments. 

Information Technology Act, 2000: purpose; Digital signature; Electronic governance; Attribution of electronic records, duties of subscribers; Penalties and adjudication offences.

REFERENCES

· Aggarwal Rohini, Mercantile & Commercial Laws, Taxmann Allied Services (P) Ltd., New Delhi.

· Bulchandani, K.R., Business Laws, Himalaya Publishing House, New Delhi.

· Dagar, Inder Jeet and Agnihotri, Anurag. Business Laws: Text and Problems, Sage Publication
· Datey, V.S., Business and Corporate Laws, Taxmann Publications, New Delhi.

· Gulshan, S.S., Mercantile Law, Excel Books, New Delhi. 
· Information Technology Rules 2000 with Information Technology Act 2000, Taxmann Publications Pvt. Ltd., New Delhi.

· Kapoor, N.D., Business Law, Sultan Chand & Sons, New Delhi.

· Kuchhal, M.C., Kuchhal Vivek, Business Legislation for Management, Vikas Publishing House Pvt. Ltd., New Delhi. 

· Tulsian, P.C., Business Laws, Tata McGraw Hill, New Delhi. 

Table 2: CO-PO matrix for the course B-BRG-N 101 (BUSINESS LAWS)

	COs#
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8

	CO1
	2
	3
	2
	2
	3
	3
	3
	2

	CO2
	2
	3
	2
	2
	3
	3
	3
	2

	CO3
	2
	3
	2
	2
	3
	3
	3
	2

	CO4
	2
	3
	2
	2
	3
	3
	3
	2

	Average 
	2
	3
	2
	2
	3
	3
	3
	2


Table 3: CO-PSO matrix for the course B-BRG-N 101 (BUSINESS LAWS)

	COs#
	PSO1
	PSO2
	PSO3
	PSO4

	CO1
	3
	2
	2
	2

	CO2
	3
	2
	2
	2

	CO3
	3
	2
	2
	2

	CO4
	3
	2
	2
	2

	Average
	3
	2
	2
	2


B-BRG-N 201

COMPANY LAW

External M.M.: 75
External M.P.M.: 30








Internal M.M.:  75
Internal M.P.M.: 30


Time: 3 Hours











Credits: 6

Note: 
There will be Nine (9) questions in all. Question No. 1, covering the entire syllabus is compulsory and will comprise of Five (5) short questions carrying three (3) marks each. Candidate is required to attempt four (4) questions from the remaining eight (8) questions selecting one question from each unit carrying 15 marks each.

Course Learning Outcomes

After completing the course, the student will be able to: 

CO1:  Understand the concept of company as form of organization, types of companies and the process of incorporation. 

CO2: 
Elaborate on important documents of the company and their operational usefulness including finance

CO3:  Understand of Share Capital and Rights & Duties of Directors and Company Secretary.

CO4: 
Apply the understanding of the regulatory provisions relating to dividend, audit, reconstruction and winding up of company

Course Contents: 

UNIT-I
Company: meaning, characteristics, types, and conversion of private into public company & vice versa; Incorporation of a company; Legal position of promoters and remuneration; Pre-incorporation contracts.

UNIT-II
Memorandum of Association: clauses and alteration procedure, doctrine of ultra vires; Articles of Association: clauses and alteration; Doctrine of indoor management; Doctrine of constructive notice; Prospectus: meaning, contents and formalities, types of prospectus, red herring & shelf prospectus, mis-statement and remedies, liabilities for misstatements.

UNIT-III
Share Capital: types, issue and allotment of shares and debentures; Reduction of share capital; Buy-back of shares. Depository system; Borrowing powers and debentures; Directors: legal position, qualification, appointment, removal; Powers, duties & liabilities of directors; Company Secretary: role, appointment, duties, liabilities, rights and dismissal. 

UNIT-IV
Dividend: legal provisions; audit & auditors; Prevention of oppression & mismanagement; Reconstruction and amalgamation; Winding up of a company: meaning, modes, procedure and consequences. 
REFERENCES
· Kapoor N.D., Elements of Company Law, Sultan Chand & Sons, New Delhi.

· Kuchal M.C., Modern India - Company Law, Shri Mahavir Books, Noida.

· Majumdar, A.K. and Kapoor, G.K., Company Law, Taxmann Publications.
· Ramaiya A., Guide to the Companies Act, Wadhwa & Co, Nagpur.

· Ratan Nolakha, Company Law and Practice, Vikas Publications, New Delhi.

· Singh Avtar, Company Law, Eastern Book Co., Lucknow.

· Tandon B.N., Principles of Auditing, S. Chand and Co., New Delhi.

Table 2: CO-PO matrix for the course B-BRG-N 201 (COMPANY LAW)

	COs#
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8

	CO1
	2
	3
	2
	3
	3
	3
	2
	2

	CO2
	2
	3
	2
	3
	3
	3
	2
	2

	CO3
	2
	3
	2
	3
	3
	3
	2
	2

	CO4
	2
	3
	2
	3
	3
	3
	2
	2

	Average 
	2
	3
	2
	3
	3
	3
	2
	2


Table 3: CO-PSO matrix for the course B-BRG-N 201 (COMPANY LAW)

	COs#
	PSO1
	PSO2
	PSO3
	PSO4

	CO1
	3
	2
	2
	3

	CO2
	3
	2
	2
	3

	CO3
	3
	3
	2
	2

	CO4
	3
	3
	3
	2

	Average
	3
	2.5
	2.25
	2.25


Kurukshetra University, Kurukshetra

Scheme of Examination for Subject: BUSINESS STUDIES

Under

Choice Based Credit System (CBCS-LOCF) in accordance to NEP-2020

w.e.f. 2022-2023 (in phased manner)

	Semester 
	Course 
	Paper
	Nomenclature of Paper
	Credits (5 + 1)
	Contact Hours
	Internal Marks
	External Marks
	Practical Marks
	Total
	Duration of Exam. (Hrs.)

	1
	CC-1
	B-BSS-

N 101
	Business Management
	6
	6
	75
	75
	-
	150
	03

	2
	CC-2
	B-BSS-

N 201
	Business Statistics 
	6
	6
	75
	75
	-
	150
	03

	3
	CC-3
	B-BSS-

N 301
	Principles of Marketing 
	6
	6
	75
	75
	-
	150
	03

	4
	CC-4
	B-BSS-

N 401
	Human Resource Management
	6
	6
	75
	75
	-
	150
	03

	5
	CC-5
	B-BSS-

N 501
	Financial Services
	6
	6
	75
	75
	-
	150
	03

	
	DSE 
	B-BSS-

N 502
	Secretarial Practice
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BSS-

N 503
	Retailing
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BSS-

N 504
	Entrepreneurship Development
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BSS-

N 505
	MOOC
	-
	-
	-
	-
	-
	-
	-

	
	SEC-1 
	B-BSS-

N 506
	Personal Selling 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BSS-

N 507
	Logistics
	6
	6
	75
	75
	-
	150
	03


	Semester 
	Course 
	Paper
	Nomenclature of Paper
	Credits (5 + 1)
	Contact Hours
	Internal Marks
	External Marks
	Practical Marks
	Total
	Duration of Exam. (Hrs.)

	6
	CC-6
	B-BSS-

N 601
	Digital Marketing
	6
	6
	75
	75
	-
	150
	03

	
	DSE 
	B-BSS-

N 602
	Agricultural Marketing 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BSS-

N 603
	Indian Financial System
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BSS-

N 604
	Advertising 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BSS-

N 605
	MOOC
	-
	-
	-
	-
	-
	-
	-

	
	SEC-1 
	B-BSS-

N 605
	Personal Selling 
	6
	6
	75
	75
	-
	150
	03

	
	
	B-BSS-

N 607
	Logistics
	6
	6
	75
	75
	-
	150
	03

	7
	GE
	B-BSS-

N 701
	Research Ethics* 
	4
	4
	50
	50
	-
	100
	03

	
	
	B-BSS-

N 702
	Research Methodology*
	4
	4
	50
	50
	-
	100
	03

	
	
	B-BSS-

N 703
	Review of Literature General Seminar**
	4
	4
	-
	100
	-
	100
	01

	
	
	B-BSS-

N 704
	Synopsis Writing and Seminar**
	4
	4
	-
	100
	-
	100
	01

	8
	 
	B-BSS-

N 801
	Dissertation/Thesis Preparation/Writing*
	20
	20
	-
	500
	-
	500
	-

	
	
	B-BSS-

N 802
	Mid Term Seminar**
	2
	2
	-
	50
	-
	50
	01

	
	
	B-BSS-

N 803
	Pre Submission Seminar**
	2
	2
	-
	50
	-
	50
	01


*Research ability enhancement courses (RAEC) and thesis

**Research Progression Seminars

B-BSS-N 101

BUSINESS MANAGEMENT

External M.M.: 75
External M.P.M.: 30








Internal M.M.:  75
Internal M.P.M.: 30


Time: 3 Hours











Credits: 6

Note: 
There will be Nine (9) questions in all. Question No. 1, covering the entire syllabus is compulsory and will comprise of Five (5) short questions carrying three (3) marks each. Candidate is required to attempt four (4) questions from the remaining eight (8) questions selecting one question from each unit carrying 15 marks each.
Course Learning Outcomes:
After completing the course, the student will be able to: 
CO1: Gain knowledge of the conceptual framework of business, commerce and management and analyse the approaches concerning management thought.

CO2: Understand the concepts of planning and organizing functions of management.

CO3: Assimilate and use the concepts of delegation, decentralization and staffing in organizations.

CO4: Comprehend the concept and applications of leadership styles, and controlling practices in organizations.

Course Contents

UNIT-I

Introduction to Management: concept, characteristics and significance, process/functions of management; Coordination; Management: as science, art and profession; Approaches to management: classical and neo classical approach, behavioral approach, management science approach, systems approach and contingency approach; Management thought in ancient India.

UNIT-II

Planning: concept, process & importance; Types of plans: policy, programme, strategy, vision, mission, goals and objectives; Organizing: meaning, principles and benefits of organizations; Organizational structure: functional, Line vs. Staff, matrix, formal vs. informal; Organizational structure for large scale business organization.

UNIT-III

Delegation: meaning, advantages, barriers to delegation, guidelines for effective delegation; Decentralization and Centralization: advantages and disadvantages; Factors influencing decentralization; Staffing: meaning, importance & scope of staffing; Directing: concept; Motivation: concept, objectives & significance; Approaches to motivation. 

UNIT-IV
Leadership: concept, significance & functions; Leadership styles; Approaches to leadership; Controlling: meaning, characteristics and process of control, prerequisites of an effective control system, controlling techniques.

REFERENCES

· Basu, C. Business Organisation and Management. McGraw Hill Education.
· Bhattacharya Kumar Deepak, Principles of Management, Pearson, New Delhi.

· Drucker F. Peter, The Practice of Management, Allied Publishers, Bombay.

· Gilbert, R. Danil, Freeman, E.R. & Stoner, F.J.A., Management, Prentice Hall, New Delhi.

· Kaul, V. K. Business Organisation Management. Pearson Education
· O’Donnel Cyril & Koontz Harold, Management, McGraw Hill, New Delhi.

· Ramaswamy, Principles of Management, Himalaya Publishing House, New Delhi.

· Stoner, A. James &Wanbel Charles, Management, Prentice Hall of India, New Delhi.

Tripathi, P.C. & Reddy, P.N., Principles of Management, Tata McGraw Hill, New Delhi.

Table 2: CO-PO matrix for the course B-BSS-N 101 (BUSINESS MANAGEMENT)

	COs#
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8

	CO1
	2
	3
	3
	2
	3
	2
	2
	2

	CO2
	3
	3
	3
	2
	3
	2
	2
	3

	CO3
	3
	3
	3
	2
	3
	2
	2
	3

	CO4
	3
	3
	3
	3
	3
	3
	3
	3

	Average 
	2.75
	3
	3
	2.25
	3
	2.25
	2.25
	2.75


Table 3: CO-PSO matrix for the course B-BSS-N 101 (BUSINESS MANAGEMENT)

	COs#
	PSO1
	PSO2
	PSO3
	PSO4

	CO1
	3
	3
	3
	3

	CO2
	3
	3
	3
	2

	CO3
	3
	3
	3
	2

	CO4
	3
	3
	3
	3

	Average
	3
	3
	3
	2.5


B-BSS-N 201

BUSINESS STATISTICS




                                            External M.M.: 75
External M.P.M.: 30








Internal M.M.:  75
Internal M.P.M.: 30


Time: 3 Hours











Credits: 6

Note: 
There will be Nine (9) questions in all. Question No. 1, covering the entire syllabus is compulsory and will comprise of Five (5) short questions carrying three (3) marks each. Candidate is required to attempt four (4) questions from the remaining eight (8) questions selecting one question from each unit carrying 15 marks each.

Course Learning Outcomes
After completing the course, the student shall be able to:
CO1: Understand the conceptual framework of statistics and choose appropriate measure of central tendency and illustrate the knowledge of dispersion in decision making.

CO2: Illustrate and apply the knowledge of correlation analysis and linear regression analysis in various business and economic decisions. 

CO3: Understanding the construction and application of index numbers to real life situations. 

CO4: Apply the knowledge of time series analysis in decisions involving forecasting in various types of economic activities.

Course Contents: 

UNIT-I
Introduction to statistics: concept, scope, functions, utility and limitations of statistics; Measurement of central tendency; Measures of dispersion: range and inter-quartile range, quartile deviation, mean deviation, standard deviation and coefficient of variation

UNIT-II
Correlation analysis: concept, simple, multiple and partial correlation, linear and non-linear, scatter diagram, Karl Pearson’s co-efficient of correlation, Spearman’s rank correlation, concurrent deviation, probable and standard errors; Linear regression analysis: meaning, difference between correlation and regression, methods of calculation of regression, properties of regression coefficients; Standard error of estimate. 

UNIT-III
Index numbers: methods of constructing Index numbers, problems in construction of Index numbers; Tests of consistently of index numbers; Chain indices; Base shifting, splicing and deflating of index numbers; Uses and construction of cost of living using index numbers.

UNIT-IV
Analysis of time series: components; Decomposition of time series: additive and multiplicative models; Determination of trend: graphic method, moving and semi-average average method and method of least squares (including linear second degree, parabolic, and exponential trend).

REFERENCES

1. Gupta S.P., Business Statistics, Sultan Chand Publications, New Delhi.

2. Hooda, R.P., Introduction to Statistics, Macmillan, New Delhi.

3. Lewin and Rubin, Statistics for Management, Prentice-Hall of India, New Delhi.

4. Sancheti, D.C. and Kapoor, V.K., Statistics (Theory, Methods & Application), Sultan Chand & Sons, Delhi.

5. Hooda, R.P., Statistics for Business & Economics, Vikas Publications, New Delhi.

6. Hoel & J Assen, Basic Statistics for Business and Economics; John Wiley and Sons, New York.

7. Gupta, S.C. and Gupta Indira, Business Statistics; Himalaya Publishing House, New Delhi.
Table 2: CO-PO matrix for the course B-BSS-N 201 (BUSINESS STATISTICS)

	COs#
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8

	CO1
	2
	3
	3
	2
	2
	3
	3
	2

	CO2
	2
	3
	3
	2
	2
	3
	3
	2

	CO3
	2
	3
	3
	2
	2
	3
	3
	2

	CO4
	2
	3
	3
	2
	2
	3
	3
	2

	Average 
	2
	3
	3
	2
	2
	3
	3
	2


Table 3: CO-PSO matrix for the course B-BSS-N 201 (BUSINESS STATISTICS)

	COs#
	PSO1
	PSO2
	PSO3
	PSO4

	CO1
	3
	3
	2
	3

	CO2
	3
	3
	2
	3

	CO3
	3
	3
	2
	3

	CO4
	3
	3
	2
	3

	Average
	3
	3
	2
	3


Program Outcomes for the Faculty of Commerce and Management

PO1
Soft Skills and Working Skills: To comprehend, communicate and execute effectively and efficiently in all of their dealings

PO2
Leadership: To develop abilities to both lead and respect the views, positions and beliefs of others and to plan and manage effectively.

PO3
Innovativeness and Entrepreneurship: To explore issues and problems that needs solutions with entrepreneurial orientation.

PO4
Ethics and Values: To recognize, appreciate and follow ethical standards in all walks of life.

PO5
Adaptability and Sociability: Ready to understand and adapt the changing environment.

PO6
Research and Analytical abilities: To explore, analyses and provide solutions on emerging issues concerning various fields including public policy.

PO7
Practical exposure and Employability: Exposure to actual working environment leading to employability.

PO8
Environmental Consciousness: In every action, dealing, service and manifestation.

Program Specific Outcomes (PSOs): BUSINESS STUDIES

PSO1
Understand the conceptual and theoretical framework of management and quantitative techniques.

PSO2
Apply the management principles and quantitative techniques in business.

PSO3
Use the management knowledge for entrepreneurship development.

PSO4
Gain skill into practical business applications including digital marketing and logistics.

Program Specific Outcomes (PSOs): ACCOUNTING & FINANCE

PSO1
Understand the conceptual framework of accounting & finance.

PSO2
Apply the knowledge of accounting & finance into diverse applications.

PSO3
Develop an overview of Indian financial system and corporate governance. 

PSO4
Gain proficiency in practical aspects of accounting & finance.

Program Specific Outcomes (PSOs): BUSINESS REGULATIONS

PSO1
Gain an insight of business environment and regulatory framework.

PSO2
Understand the impact of various laws on consumer protection and ciber crime. 

PSO3
Develop proficiency in the provisions of taxation and filing of returns.

PSO4
To learn the intricacies of office and secretarial practices for business.

Table 4: CO-PO-PSO mapping matrix for all the courses of under Choice Based Credit System (B.COM. CBCS-LOCF) in accordance to NEP-2020

	Course Code
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PSO1
	PSO2
	PSO3
	PSO4

	B-ACF-N 101
	2
	3
	2
	2
	2
	3
	3
	2
	3
	3
	2.25
	3

	B-ACF-N 201
	3
	3
	3
	2
	2
	3
	3
	2
	3
	3
	1.5
	3

	B-BSS-N 101
	2.75
	3
	3
	2.25
	3
	2.25
	2.25
	2.75
	3
	3
	3
	2.5

	B-BSS-N 201
	2
	3
	3
	2
	2
	3
	3
	2
	3
	3
	2
	3

	B-BRG-N 101
	2
	3
	2
	2
	3
	3
	3
	2
	3
	2
	2
	2

	B-BRG-N 201
	2
	3
	2
	3
	3
	3
	2
	2
	3
	2.5
	2.25
	2.25


