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4. Students’ Grievances Redressal Cell 155-200 
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6. Equal Opportunity Cell (EOC) for 
Differently Abled persons 

202-206 

 



[A] Internal Complaints Committee Against Sexual Harassment (ICCASH) of Women at Workplace: 

1. Web-link of ICCASH : https://new.kuk.ac.in/internal-complaints-committee-icc/ 

 

2. Circular as Poster : Poster of ICCASH is circulated in all the departments/institutes/hostels of 

the University. 

 

 

https://new.kuk.ac.in/internal-complaints-committee-icc/
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Address not found

LEARN MORE

The response from the remote server was:

1/hnps;//mail.google.com/mail/u/0/?ik=9272fa3459Sview=pt&search=allSpermthid=thread-a:r-3B3628245542500892&simpl=msg-a:r737S65937457208 ...

Your message wasn't delivered to iihs@kuk.ac.in because the 
address couldn't be found, or is unable to receive mail.

Mail Delivery Subsystem <mailer-daemon@googlemail.com>
To: icc@kuk.ac.in

please find herewith as attachment of Reminder of circulation of schedule of I of KUK policy against sexual 
harassment dated 19 Sep 2019.

Regarding circulation of schedule I of KUK policy against sexual harassment of 
women at workplace along with list of ICC members.
2 messages 

iCC KUK <icc@kuk.ac,in>
To: cwf@kuk.ac.in
Cc: iihs@kuk.ac.in, ussms@kuk.ac.in, cwm@kuk,ac.in, director uiet <director.uiet@kuk.ac.in>, director ims 
<director.ims@kuk.ac.in>, director imcmt <director.imcmt@kuk.ac.in>, director pharma sc <director.phaimasc@kuk.ac.in>, 
Chairperson English <chairperson.english@kuk.ac.in>, chairperson economics <chairperson.economics@kuk.ac.in>, 
chairperson psychology <chaiiTierson.psychology@kuk.ac.in>, chairperson social work <chairperson.sw@kuk.ac.in>, 
chairperson pol science <chairperson,polsc@kuk.ac.in>, chairperson public ad <chairperson.pubad@kuk.ac.in>, chairperson 
sociology <chairperson.sociology@kuk.ac.in>, chairperson woman study <chairperson.wsc@kuk.ac.in>, chairperson bio 
chem <chairperson.biochem@kuk.ac.in>, chairperson zoology <chairperson.zoology@kuk.ac.in>, chairperson chemistry 
<chairperson.chemistry@kuk.ac.in>. Chairperson Instrumentation <chairperson.instrument@kuk.ac.in>, chairperson math 
<chairperson.math@kuk.ac.in>, chairperson dcsa <chairperson.dcsa@kuk.ac.in>, chairperson electronic sc 
<chairperson.electronicsc@kuk.ac.in>, chairperson geology <chairperson.geology@kuk.ac.in>, chairperson geophysics 
<chairman_geophysics@kuk.ac.in>, chairperson education <chairperson.education@kuk.ac.in>, chairperson physical edu 
<chairperson.phyedu@kuk.ac.in>, chairperson Sanskrit <chairperson.sanskrit@kuk.ac.in>, chairperson philosophy 
<chairperson.philosophy@kuk,ac.in>, chairperson aih <chairperson.aih@kuk.ac.in>, chairperson music 
<chairperson.music@kuk.ac.in>
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Please find attached file.

thanks

2 attachments

11.jpg
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ICC KUK <icc@kuk.ac.ln>

Reminder of regarding circuiation of schdule I of KUK policy against sexual 
harassment of women at workplace
2 messages

ICC KUK <icc@kuk.ac.in> 
To: ussms@kuk.ac.in 
Cc: cwf@kuk.ac,in, cwm@kuk.ac.in, director uiet <director.uiet@kuk.ac.in>, director ims <director,ims@kuk.ac.in>, 
Chairperson Instrumentation <chairperson.instrument@kuk.ac.in>, director pharma sc <director.pharmasc@kuk.ac.in>, 
Chairperson English <chairperson.english@kuk.ac.in>, chairperson economics <chairperson.economics@kuk.ac.in>, 
chairperson history <chairperson.history@kuk.ac.in>, chairperson psychology <chairperson.psychology@kuk.ac.in>, 
chairperson social work <chairperson.sw@kuk.ac.in>, chairperson pol science <chairperson.polsc@kuk,ac.in>, chairperson 
public ad <chairperson.pubad@kuk.ac.in>, chairperson sociology <chairperson.sociology@kuk.ac.in>, chairperson woman 
study <chairperson.wsc@kuk.ac.in>, chairperson bio chem <chairperson.biochem@kuk.ac.in>, chairperson zoology 
<chairperson.zoology@kuk.ac,in>, chairperson chemistry <chairperson.chemistry@kuk.ac.in>, chairperson math 
<chairperson.math@kuk,ac.in>, chairperson dcsa <chairperson.dcsa@kuk.ac.in>, chairperson electronic sc 
<chairoerson.electronicsc@kuk.ac.in>, chairperson geology <chairperson.geology@kuk.ac.in>, chairperson geophysics 
<chairman_geophysics@kuk.ac.in>, chairperson Geography <chairperson.geography@kuk.ac.in>, chairperson education 
<chairperson.education@kuk.ac.in>, chairperson physical edu <chairperson.phyedu@kuk.ac.in>, chairperson Sanskrit 
<chairperson.sanskrit@kuk.ac.in>, chairperson philosophy <chairperson,philosophy@kuk.ac.in>, chairperson aih 
<chairperson.aih@kuk.ac.in>, chairperson music <chairperson.music@kuk.ac.in>

chairperson woman study <chairperson.wsc@kuk.ac.in>
To: ICC KUK <icc@kuk.ac.in>

please find herewith the attachment of circulation of schdule I of KUK policy against sexual harassment of women at 
workplace.

On Thu, Oct 24, 2019 al 12:35 PM ICC KUK <icc@kuk.ac.in> wrote:
please find herewith the attachment of circulation of schdule I of KUK policy against sexual harassment of women at 
workplace.

: ‘S.
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»

To

Subject;

Sir/Madam.

Thanking you,

1.
2.

INTERNAL COMPLAINTS COMMITTEE (ICC) 
(Against Sexual Harassment of Women at Work Place) 

KURUKSHETERA UNIVERSITY KURUKSHETRA 
(Established by the State i.egislatufc Act xil of 1956) 

(A4 Grade, NACC Accredited)

3-
4.

Yours sincerely,

(Prof. Anita Yadav) 
Chairperson

Nq-ICC/19/476
Dated I

female faculty to apprise students and research scholars 
compliance report along with sgnatures of students at

Deans, Academic Affairs/All the Deans.
Chairpersons/Directors of University Teaching Depts./lnstitutes and Head of Non­

Teaching Depts./Offices.
Principals of University maintained colleges and Sr. Sec. Model school KUK.
Chief Warden and all the wardens of hostels (Men and Women), KUK.

Regarding circulation of schedule I of KUK policy against Sexual 
Harassment of Women at workplace along with list of ICC members.

Please find attached Schedule 1 of KUK policy against Sexual Harassment of Wornen at 
workplace having outline of policy (Details of policy are available at University website at k^k-acunj^ong 
with list of members of internal Complaint Committee (ICCASH) (Page 1-7) for circulation among 

Teaching and Non Teaching staff.

It is requested to assign preferably a 
about the policy and ICCASH and send the 
iccigkuk.ac in latest by 30“’Sep 2019.
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Gmail ICC KUK <icc@kuk.ac.in>

DearSir/Madam

2 attachments

Thu, Sep 10, 2020 at 8:12 PM

[Quoted text hidden)
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SUMAN NAIN <sumanphdkuk@gmail.com> 
To: ICC KUK <icc@kuk,ac.in>

ICC KUK <icc@kuk,ac,in> Thu, Sep 10, 2020 at 5:02 PM
To: sunilkuklaw@gmail.com. khatkar]itu@gmail.com, coe1@kuk.ac.in, pruthiasha@gmail.com, ashakawatra@gmail.com, 
Sushma Batra <sushmabatra18@gmail.com>, singhranJana.09@gmail.com, sarika.01ydv@gmail.com, 
sumanphdkuk@gmail.com

Respected sir/madam,
Thank you for your mail regarding "Schedule -1 alongwith list of ICC members and Policy of KUK against 

Sexual Harassment of Woman". You are requested to please correct my contact number in this policy. 
Best regards 
Mrs. SumanNain 
Research Scholar
Department of Mathematics
Contact number: 9813461983

Please find enclosed herewith of Schedule -1 alongwith list of ICC members and Policy of KUK against 
Sexual Harassment of Woman . This is for your information , please

Regards 
Chairperson 
ICC

Schedule -1 and Policy of KUK againstSexual Harassment of Woman 
2 messages

Rules_and_Procedures (40 Pages) PDF.pdf 
373K

ICCASH.pdf
1716K

mailto:icc@kuk.ac.in
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Dated:

Subject:

Sir / Madam

Thanking you,

To All Committee Members
internal Complaint Committee against Sexual Harassment of Women at 
Work Place (ICCASH)

INTERNAL COMPLAINTS COMMITTEE (ICCASH) 
(Against Sexual Harassment of Women al Work Place) 

KIJRUKSHETRA UNIVERSITY KURUKSIIETRA 
(Eslnblislied by the State Legislature Act XII of 1956) 

(•AC (Jraik. NAAC AurvUileil)

N0..ICC/2OC Bq -
PROF. NEF.I AM DHAMLA 
( IIAIHI’ERSON

Yours sincerely,

(Prof. Neclam Dhanda)

Chairperson

Regarding circulation of Schedule - I of KUK Against Sexual 
Harassment of Women At Workplace along with list of ICC 
members.

Please find attached schedule I of KUK Policy Against Sexual 
Harassment of Women al Workplace having outline of policy (Details of policy 
are available at university website at kuk.ac.in} alongwith list of members of 
Internal Complaint Committee (ICCASH) pages 1-7 for circulation among ICC 
members.
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I Gmail ICC KUK <icc@kuk.ac,in>

1/7

Kurukshetra University Policy Against Sexual Harassment of Women 2015 
45 messages

ICC KUK <icc@kuk.ac.in> Thu, Sep 24, 2020 at 1:30 PM
To: gmncollege@gmail.com, gmncollege@sify.com, principal@sdcollegeambala.org, principalsd@sdcollegeambala.org, 
davc_naneola@rediffmail.com, smskhalsacollege@gmail.com, sajaincollege@rediffmail.com, mpncambala@gmail.com, 
mdsdgirlscollege@gmail.com, gcambalacantt@rediffmail.com, gcwambalacity@gmail.com, gc_naraingarh@yahoo.com, 
rggcsaha2006@gmail.com, info@ambalacollege.com, Shivalik.ambala@gmail.com, srmiet@hotmail.com, 
Principal.iet@iclhitech.com, info@gni.edu.in, akgaur.registrar@gmail.com, kalpi_campus@hotmail.com, hitm80@gmail.com, 
info@emaxinstitute.com, director@emaxinstitutes.com. info@ggitc.org, info@mahabiredu.com, aimtdirector@gmail.com, 
Dtrector.mba@iclhitech.com, gulshanvats1982@gmail.com, registrar.srm@gmail.com, lnfo@gni.edu.in, 
sldaveducation@gmail.com, principalpkrcollege@yahoo.com, amichandcoedu@yahoo.com. shivalik.ambala@gmail.com, 
sceshivalik@gmail.com, PRINCIPAL TULSI COLLEGE <tcoe@tulsiambafa.com>, tuisicoe@tulsieducation.com. 
suryacollege111@gmail.com, lkcoe@rediffmail.com, shantidevicoedu@yahoo.com, dpasija@gmail.com, 
mmcollegeofeducation@gmail.com, sdvsgupta@gmail.com, sslcehry@gmail.com, sbrcoe@gmail.com, 
emaxcollege@yahoo.com, info@maabalasundricollege.com, gckaithal@gmail,com, rksdcollegektl@yahoo.com, 
igmmvkaithal@gmail.com, barjckaul@hotmail.com, davcpundri@yahoo.co.in, ciskmv1@gmail.com, 
davcollegecheeka@rediffmail.com, ciskmvdhand@gmail.com, hctm98@rediffmail.com, sbiet2008@rediffmail.com, 
sdmcol.mba@gmail.com, Cismsmv2005@rediffmail.com, rksdcollegeofedu@yahoo.co.in, sdmcedukaithal@kuk.ac.in, 
Unitedcollegekaul@gmail.com, balajieducationsociety@gmail.com, Jatcollege.ktl@gmail.com , 
kithanacollegeofeducation@gmail.com, suratsinghcoe@gmail.com, mdn.instilute@gmail.com, 
bprcollegeofeducaliondhand96@gmail.com, principalbarjcoe@gmail.com, info@maharajaaggarsaincoilege.com, 
ramaclgedu@gmail.com, scedukaithal@kuk.ac.in, dgd_dav_edn@yahoo.co.in, budhacollegeofeducation@gmail.com, 
nareshminerva2009@gmail.com, doonvaHeytrusttp@gmail.com, dietknl@yahoo.co.in, doonvalleygroup@gmail.com, 
brmcoe@rediffmail.com, brmeducationgharaunda@yahoo.in, rlcollege2005@gmail.com, gyanbharticollege@gmail.com, 
education@karnaiinstitution.org, jaatcollege@yahoo.com, jccedukamal@kuk.ac.in, info@greenwoodinstitutes.com, 
shrisrcollege@gmail.com, necsknl@gmail.com, info@narainigroup.com, arvindgupta94@rediffmail.com, ghkce@gmail.com, 
tagorecollegeofeducation@gmail.com, gurubrahmanand@yahoo.in, arvindgupta786@gmail.com, karnalgck@rediffmail.com, 
gckarnal@gmail.com, gc_karnal_women@yahoo.com, principalgcghd@yahoo.com, gcgharaundal 972@yahoo.com, 
susgcmm@gmail.com, principalgcassandh@gmail.com, kvadavw@gmail.com, kvadav@rediffmail.com, 
dav_college@rediffmail.com, dyal singh <dscollege_knl@rediffmail.com>, principal@gnkckarnal.org, info@doonvalley.org, 
gcbherian@gmail.com, bprc1992@gmail.com, dmmkkr2010@rediffmail.com, davcpehowa@gmail.com, 
mncshahabad@yahoo.co.in, akmshahabad@yahoo.com, igncollege@gmail.com, ijdc.pehowa@gmail.com, 
skietkurukshetra@rediffmail.com, info@skiet.org, kitmkkr@gmail.com, gimtkkr@yahoo.com, REGISTRAR TERIl 
<registrar@terii.in>, mietkuk@gmail.com, iiet@iiedu.in. sbdcekkr@gmai.com, dimtkkr@hry.nic.in, Sksmet.kkr@gmail.com, 
smim9@rediffmail.com. ucedukkr@kuk.ac.in, bharatcollegeofeducation@rediffmail.com , bharatsocietykkr@gmail.com, 
contact@ladwacollege.com, stckkrbedcollege@gmail.com. satyasaicollege@gmail.com, sbdcekkr@gmail.com, 
brcollegeofeducation07@gmail.com , geetaadarshcoliege@yahoo.in, geelaadarshcol1ege@yahoo.com, sjrmbed@gmail.com, 
collegedata21 @gmail.com, collegedata20@gmail.com, ackcoe@gmail.com, kcedukurukshetra@kuk.ac.in, 
vijaysh101@gmail.com, Cmrcoe2009@gmail.com, info@lcmceducation.com, ggnedukurukshetra@gmail.com, 
poojacollegeofeducation@gmail.com, poojacollegeofeducation@yahoo.com, dipekkr@gmail.com, 
scsgmcedukurukshetra@kuk.ac.in, unitededukkr@gmail.com, Unitededucationkkr@gmail.com, sksmet.kkr@gmail.com, 
shriguruamardasscollege@gmail.com, info@doonvalleygroup.com, gitmkarnal@rediff.com, info@kitmkarnal.com, 
principal@rpiit.com, apexkarnal@gmail.com, direclor.kims@gmail.com, doonvallygroup@gamail.com. 
budhacollege@gmail.com, jkinstitutemba@gmail.com, vimtknl@rediffmail.com, vcpknl@gmail.com, 
sharmaaswani785@gmail.com, gcchhachhrauli@gmail.com, principal@mlncollegeynr.ac.in, principal.mlncynr@gmail.com, 
khalsawins@gmail.com, davcollegeynr@rediffmai1.com, gngcollegeynr@gmail.com, principalmac.bajpai@gmail.com, 
mlncradaur@yahoo.co.in, dav_dav2007@rediffmail.com, hgcjagadhri_girls@rediff.com, saniasharma1980@gmail.com, 
gkgmdevdhar@gmail.com, principal@hec.edu.in, ganpatibilaspur@gmai1.com, directorgitm@gmail.com, principal@jimt.ac.in, 
info@jmit.ac.in, aimtynr@gmail.com, istkynrO7@gmail.com, yietgadholi@gmai.com, mvinstitutions@gmail.com, 
info@grimtradaur.ac.in, registrar08@gmaii.com, divinemissionsociety@yahoo.com, hrdjmieti@gmail.com, 
gnkitms@rediffmail.com, maimt@rediffmail.com, maimtconf@gmail.com, vikas.daryal@timt.ac.in, sdimt.mba@gmail.com, 
sbsimt@rediffmail.com, jimtindia@gmail.com, "G.B.S. EDUCATION SOCIETY" <mail@gbsedu.com>, 
ashwani_singla1 @yahoo.com, ggsbs.mba5@gmail.com, santokhsingh73@gmail.com, lacmmcolaw@gmail.com, 
snscollegeofeducation@rediffmail.com, info@aectbhagwanpur.com. jimt.india@gmail.com, mail@bhagatsinghcollege.org , 
info@vishvabharti.com. vishvabharti1234@gmail.com, rrceducation@rediffmail.com, swamivivekanandeedu@yahoo.in , 
ravindersvn@gmail.com, jaigeetanjalicllg5@gmail.com, sghce.com@rediffmail.com, md.gihm01@gmail.com, 
info@hariomshivom.com, admin@dharamedu.org. sidceynr@gmail.com, krishnakiet@yahoo.in, kiet@yahoo.in, 
sneducationtrust@yahoo.in, sncollGgeynr@gmail.com, rajeshbalaji53@yahoo.com, prdcollege@gmail.com,
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Dear Sir/Madam..

you are also requested to display the policy on the website of your college Institute.

Thu, Sep 24, 2020 at 1:30 PM

Address not found

The response was;
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Your message wasn't delivered to info@emaxinstitute.com 
because the domain emaxinstitute.com couldn't be found. Check 
for typos or unnecessary spaces and try again.

10/11/23, 5:00 PM Kurukshelra University Mail - Kurukshetra University Policy Against Sexual Harassment of Women 2015
executivedirector@yamuna.edu.in, sddcoe_panchkula@yahoo.com, srmcoe.bed@gmail.com, ssgdcoe@gmail.com, 
bceviratnagar@yahoo.com, gc1_panchkula@yahoo.co.in, govt,gcbarv/ala@gmail.corr. gcgpanchkula@gmail.com, 
sddie_panchkula@yahoo.in, sddiet_panchkula@yahoo.com, pec.pkl@gmail.com, malik21344@gmail.com, 
sddims_panchkula@yahoo.com, sddics_panchkula@yahoo.com

--------- Forwarded message —
From: ICC KUK <icc@kuk.ac.in>

DNS Error: 2239760 DNS type 'mx' lookup of emaxinstitute.com responded with code NXDOMAIN Domain 
name not found: emaxinstitute.com

Please find enclosed "Kurukshetra University Kurukshetra Policy Against Sexual Harassment of Women 2015"for 
Circulation among your staff and students of the college / institute. Your esteemed office is requested to constitute an 
Internal Complaints Committee (ICC) as per University Guidelines for the session 2020-21.

Regards
Prof. Neelam Dhanda
Chairperson
ICCASH
Kurukshetra University
Kurukshetra

Final-Recipient: rfc822; info@emaxinstitute.com
Action: failed
Status: 4.0.0
Diagnostic-Code; smtp; DNS Error: 2239760 DNS type 'mx' lookup of emaxinstitute.com responded with code 
NXDOMAIN
Domain name not found: emaxinstitute.com

Last-Attempt-Date: Thu, 24 Sep 2020 01:00:51 -0700 (PDT)

Mail Delivery Subsystem <mailer-daemon@googlemail.com>
To: icc@kuk.ac.in

Rul6S_and_Procedures (40 Pages) PDF (1 ).pdf 
“ 373K
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Gmail ICC KUK <icc@kuk.ac.in>

Dear Sir/ Madam

Iittps://mail.ooog!e.com/mail/u/0/?ik=9272fa3459&view=pt&search=all&permthid=thread-a;rl691716496551149347&slmpl-msg-a:r-1714894ll82038.,. M

Please find enclosed Kurukshetra University Kurukshetra Policy Against Sexual Harassment of Women 2015. This is for 
your information.

ICC KUK <icc@kuk.ac.in> Tue, Aug 17,2021 at 2:18 PM
To: suniikuklaw@gmail.com, duaskchem@gmait.com, coe2@kuk.ac.in, seemahamb@gmail.com, l_dewan@nitkkr.ac.in, 
sunilbala63@gmail.com, vdhingra@kuk.ac.in, Aarti.usm@kuk.ac.in, asimran384@gmail.com

Regards
Prof. Neelam Dhanda
Chairperson ICCASH
Kurukshetra University Kurukshetra

Kurukshetra University Kurukshetra Policy Against Sexual Harassment of 
Women,2015. The Internal Complaint Committee Against Sexual Harassment of 
Women at Workplace (Prevention, Prohibition and Redressal) Rules and Procedures 
(ICCASH)
1 message

i^«l Rules_and_ProceduresJCCASH 2015 (l).docx 
248K

mailto:icc@kuk.ac.in
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ICCASH Policy. 
54 messages

(l!>

I Gmail

ICC KUK <icc@kuk.ac.in> Thu, Sep 2, 2021 at 1:01 PM
To: gmncollege@gmail.com, gmncollege@sify.com, principal@sdcollegeambala.org, principalsd@sdcollegeambala.org, 
davc_naneola@rediffmail.com, smskhalsacollege@gmail.com, sajaincollege@rediffmail.com, mpncambala@gmail.com, 
mdsdgirlscollege@gmail.com, gcambalacantt@rediffmail.com, gcwambalacity@gmail.com, gc_naraingarh@yahoo.com, 
rggcsaha2006@gmail.com, info@ambalacollege.com, Shivalik.ambala@gmail.com, srmiet@hotmail.com, 
Principal.iet@iclhitech.com, info@gni.edu.in, akgaur.registrar@gmail.com, kalpi_campus@hotmail.com, hitm80@gmail.com, 
info@emaxinstitute.com, director@emaxinstitutes.com, info@ggitc.org, info@mahabiredu.com, aimtdirector@gmail.com, 
Director.mba@iclhitech.com, gulshanvats1982@gmail.com, registrar.srm@gmail.com. Info@gni.edu.in, 
sldaveducation@gmail.com, principalpkrcollege@yahoo.com, amichandcoedu@yahoo.com, shivalik.ambala@gmaii.com, 
sceshivalik@gmail.com, PRINCIPAL TULSI COLLEGE <tcoe@tulsiambala.com>, tulsicoe@tulsieducation.com, 
suryacollege111@gmail.com, lkcoe@rediffmail.com, shantidevicoedu@yahoo.com, dpasija@gmail.com, 
mmcollegeofeducation@gmail.com, sdvsgupta@gmail.com, sslcehry@gmail.com, sbrcoe@gmail.com, 
emaxcollege@yahoo.com, info@maabalasundricollege.com, gckaithal@gmail.com, rksdcollegektl@yahoo.com, 
igmmvkaithal@gmail.com, barjckaui@hotmail.com, ciskmv1@gmail.com, davcollegecheeka@rediffmail.com, 
ciskmvdhand@gmaii.com, hctm98@rediffmail.com, sbiet2008@rediffmail.com, sdmcol.mba@gmail.com, 
Cismsmv2005@rediffmail.com, rksdcollegeofedu@yahoo.co.in, sdmcedukaithal@kuk.ac.in. Unitedcollegekaul@gmail.com, 
balajieducationsociety@gmail.com, Jatcollege.ktl@gmail.com, kithanacollegeofeducation@gmail.com, 
suratsinghcoe@gmail.com, mdn.institute@gmail.com, bprcollegeofeducationdhand96@gmail.com, 
principalbarjcoe@gmail.com, info@maharajaaggarsaincollege.com , ramaclgedu@gmail.com, scedukaithal@kuk.ac.in, 
dgd_dav_edn@yahoo.co.in, budhacollegeofeducation@gmail.com, nareshminerva2009@gmail.com, 
doonvalleytrusttp@gmail.com, dietknl@yahoo.co.in, doonvalleygroup@gmail.com, brmcoe@rediffmail.com, 
brmeducationgharaunda@yahoo.in, rlcollege2005@gmail.com, gyanbharticollege@gmail.com, 
education@karnalinstitution.org, jaatcollege@yahoo.com, jccedukarnal@kuk.ac.in, info@greenwoodinstitutes.com, 
shrisrcollege@gmail.com, necsknl@gmail.com, info@narainigroup.com, arvindgupta94@rediffmail.com, ghkce@gmail.com, 
director.kims@gmail.com, tagorecollegeofeducation@gmail.com, gurubrahmanand@yahoo.in, arvindgupta786@gmail.com, 
karnalgck@rediffmail.com. gckarnal@gmail.com, gc_karnal_women@yahoo.com, prlnclpalgcghd@yahoo.com, 
gcgharaunda1972@yahoo.com, susgcmm@gmall.com, kvadavw@gmail.com, kvadav@rediffmail.com, 
dav_college@rediffmail.com, dyal singh <dscollege_knl@rediffmail.com>, principal@gnkckarnal.org, info@doonvalley.org, 
gcbherian@gmail.com, bprc1992@gmail.com, dmmkkr2010@rediffmail.com, davcpehowa@gmail.com, 
mncshahabad@yahoo.co.in, akmshahabad@yahoo.com, igncollege@gmail.com, ijdc.pehowa@gmail.com, 
skietkurukshetra@rediffmail.com, info@skiet.org, kitmkkr@gmail.com, gimtkkr@yahoo.com, REGISTRAR TERII 
<registrar@terii.in>, mietkuk@gmail.com, iiet@iiedu.in, sbdcekkr@gmai.com, dimtkkr@hry.nic.in, Sksmel.kkr@gmail.com, 
smim9@rediffmail.com, ucedukkr@kuk.ac.in, bharatcoilegeofeducation@rediffmail.com, bharatsocietykkr@gmail.com, 
contact@ladwacollege.com, stckkrbedcollege@gmail.com, satyasaicollege@gmail.com, sbdcekkr@gmail.com, 
brcollegeofeducation07@gmail.com, geetaadarshcollege@yahoo.in. geetaadarshcollege@yahoo.com. sjrmbed@gmail.com, 
collegedata21 @gmail.com. collegedata20@gmail.com. ackcoe@gmail.com, kcedukurukshetra@kuk,ac.in, 
vijaysh101@gmail.com, Cmrcoe2009@gmail.com, info@lcmceducation.com, ggnedukurukshetra@gmail.com , 
poojacollegeofeducation@gmail.com, poojacollegeofeducation@yahoo.com, dipekkr@gmail.com, 
scsgmcedukurukshetra@kuk.ac.in, unitededukkr@gmail.com, Unitededucationkkr@gmail.com, sksmet.kkr@gmail.com, 
shriguruamardasscollege@gmail.com, info@doonvalleygroup.com, gitmkarnal@rediff.com, info@kitmkarnal.com, 
principal@rpiit.com, apexkarnal@gmail.com. doonvallygroup@gamail.com, budhacollege@gmail.com, 
jkinstitutemba@gmail.com, vimtknl@rediffmail.com, vcpknl@gmail.com, sharmaaswani785@gmail.com, 
gcchhachhrauli@gmail.com, principal.mlncynr@gmail.com, khalsawins@gmail.com, davcollegeynr@rediffmail.com, 
gngcollegeynr@gmail.com, principalmac.bajpai@gmail.com, mlncradaur@yahoo.co.in, dav_dav2007@rediffmail.com, 
hgcjagadhri_girls@rediff.com, saniasharma1980@gmail.com, gkgmdevdhar@gmail.com, principal@hec.edu.in, 
ganpatibilaspur@gmail.com, directorgitm@gmail.com, principal@jimt.ac.in, info@jmit.ac,in, aimtynr@gmail.com, 
istkynrO7@gmail.com, yietgadholi@gmai.com, mvinstitutions@gmail.com, info@grimtradaur.ac,in, registrarO8@gmail.com, 
divinemissionsociety@yahoo.com, hrdjmieti@gmail.com, gnkitms@rediffmail.com. maimt@rediffrnail.com, 
maimtconf@gmail.com, vikas.daryal@timt.ac.in, sdimt.mba@gmail.com, sbsimt@rediffmail.com, jimtindia@gmail.com, 
"G.B.S. EDUCATION SOCIETY" <mall@gbsedu.com>, ashwani_slngla1@yahoo.com, ggsbs.mba5@gmail.com, 
santokhsingh73@gmail.com, lacmmcolaw@gmail.com, snscollegeofeducation@rediffmail.com, info@aectbhagwanpur.com, 
jimt.india@gmail.com , mail@bhagatsinghcollege.org, info@vishvabharti.com, vishvabharti1234@grnail.com, 
rrceducation@rediffmail.com, swamivivekanandeedu@yahoo.in, ravindersvn@gmail.com, jaigeetanjalicllg5@gmail.com, 
sghce.com@rediffmail.com, md.gihm01@gmail.com, info@hariomshivom.com, admin@dharamedu,org, 
sidceynr@gmail.com, krishnakiet@yahoo.in, kiet@yahoo.in, sneducationtrust@yahoo.in, sncollegeynr@gm^l.com, 
rajeshbalaji53@yahoo.com, prdcollege@gmail.com, executivedirector@yamuna.edu.in, sddcoe_panchkula@yahoo.com, 
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Regards

Thu, Sep 2, 2021 at 1:01 PM
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--------- Forwarded message----------
From: ICC KUK <icc@kuk.ac.in>
To: gmncollege@gmail.com, gmncollege@sify.com, principal@sdcoliegeambala.org. principalsd@sdcollegeambala.org,
davc_naneola@redifFmail.com, smskhalsacollege@gmail.com, sajaincollege@rediffmail.com, mpncambaia@gmail.com.

Final-Recipient: rfc822; vimtknl@rediffmail.com
Action: failed
Status: 5.0.0
Remote-MTA: dns; mx.rediffmail.rediff.akadns.net. (202.137.234.30, the sen/er 
for the domain rediffmail.com.)
Diagnostic-Code: smtp; 550 Requested action not taken: mailbox unavailable
Last-Attempt-Date: Thu. 02 Sep 2021 00:31:29 -0700 (PDT)

Your message wasn't delivered to vimtknl(@rediffmail.com 
because the address couldn't be found, or is unable to receive 
mail.

Prof. Neelam Dhanda
Chairperson
ICCASH
K.U.K,

Mail Delivery Subsystem <mailer-daemon@googlemail.com> 
To: icc@kuk.ac.in

10/11/23 5-13PM Kurukshetra University Mail - ICCASH Policy.
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pec.pkl@gmail.com, malik21344@gmail.com, sddims_panchkula@yahoo.com, sddics_panchkula@yahoo.com, 
Vatsdinesh7@gmail.com, dineshadmini @geeta.edu.in

Dear Sir/Madam,
please find enclosed Kurukshetra University, Kurukshetra against sexual harassment of women 2015 for circulation 
among your staff and students of the college/institute . Your esteemed office is requested to constitute an 
Internal Complaints committee (ICC) as per University Guidelines for the session 2021-22
You are also requested to display the policy on the websites of your college Institute.

Rules_and_Procedures (40 Pages) PDF.pdf
“ 373K
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INTRODUCTION 
 



 

 Following the guidelines on the prevention and deterrence of sexual harassment in 

the workplace laid down by the Supreme Court of India in its 13 August 1997 Judgment 

on the Writ Petition (Criminal) Vishaka v. State of Rajasthan, the Executive Council of 

Kurukshetra University, Kurukshetra had approved a Policy against Sexual Harassment 

at the Workplace. The Rules and Procedures of the ICC were approved in principle by 

Kurukshetra University Executive Council Resolution No. 25 dated 06.06.2005.  

In pursuance of the Sexual Harassment of Women At Workplace (Prevention, 

Prohibition and Redressal) Act, 2013, the Policy has been now modified in compliance 

with the provisions of the said Act1. Further the Policy against Sexual Harassment of 

Women shall now be called The Internal Complaints Committee Against Sexual 

Harassment of Women at Workplace (Prevention, Prohibition and Redressal): 

Rules and Procedures. 

 

NOTIFICATION OF THE EXECUTIVE COUNCIL  

 

POLICY AGAINST SEXUAL HARASSMENT AT WORKPLACE 

 The Executive Council of the University in its meeting held on14.10.2015 

vide Res. No. 33 has approved a Policy against Sexual Harassment of Women 

called ‘The Internal Complaints Committee Against Sexual Harassment of Women 

at Workplace (Prevention, Prohibition and Redressal): Rules and Procedures. 

 Kurukshetra University is committed to provide to all women a place of work and 

study free of sexual harassment, intimidation or exploitation. It is expected that all 

students, faculty, staff, karamcharis and officials shall treat one another and visitors to the 

University with respect. All members of the University community, including those who 

are in temporary or short term positions are subject to this Policy. Anyone violating this 

Policy is liable to disciplinary action. 

 Reports of sexual harassment are taken seriously and shall be dealt with promptly. 

The specific action taken in any particular case depends upon the nature and gravity of 

the conduct reported. The University recognizes that confidentiality is important. The 

 
1 The provisions of this Act shall be in addition to and not in derogation of the provisions of any other law for the time 

being in force, The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, 

Section 28. 



University shall respect the confidentiality and privacy of individuals reporting or accused 

of sexual harassment to the extent reasonably possible. Reprisals against an individual 

who in good faith reports, or provides information in an investigation, about behaviour 

that may violate this Policy, are against the law and shall not be tolerated. Intentionally 

providing false information, however, is ground for disciplinary action.  

The University is committed to principles of free inquiry and free expression. 

Vigorous discussion and debate are fundamental to the pursuit of knowledge, and this 

Policy is not intended to stifle teaching methods or freedom of expression. Sexual 

harassment, however, is not the proper exercise of academic freedom, nor can it be 

proclaimed as freedom of expression. It compromises the integrity of the University and 

its tradition of intellectual freedom, and it also violates the principle of equality and dignity 

of all its members.  

 

What is Sexual Harassment? 

A.  “Sexual Harassment” includes any one or more of the following unwelcome acts or 

behaviour (whether directly or by implication) namely2:- 

(i) physical contact and advances; or 

(ii) a demand or request for sexual favours; or 

(iii) making sexually coloured remarks; or 

(iv) showing pornography; or 

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature. 

 

B. The following circumstances, among other circumstances, if it occurs or is present in 

relation to or connected with any act or behaviour of sexual harassment may amount 

to sexual harassment3:- 

 (i) implied or explicit promise of preferential treatment in her employment; or 

 (ii) implied or explicit threat of detrimental treatment in her employment; or 

(iii) implied or explicit threat about her present or future employment status; or 

(iv) interference with her work or creating an intimidating or offensive or hostile 

work environment for her; or 

(v) humiliating treatment likely to affect her health or safety. 

 
2 Ibid, Section 2 (n)  
3 Ibid, Section 3 (2) 



What to do if you feel you are being sexually harassed 

• Know your rights- Sexual Harassment is illegal, both the law of the land and 

Kurukshetra University, Kurukshetra prohibit sexual harassment. 

• Speak up- If you can, tell the person to stop. State clearly and firmly that you want 

a particular behaviour to cease. 

• Get information and support- If you feel you cannot speak up, ask your friends 

to help you and bring it to the notice of the University. Keep records that might be 

useful for pursuing the case. 

What not to do 

• Do not blame yourself-Sexual harassment is not something one brings on 

oneself. It is not a consequence of certain ways of dressing or acting. It is a 

violation of an individual’s right to work and live with dignity.  

• Do not ignore-Ignoring sexual harassment does not make it go away. The 

harasser may misinterpret a lack of response as approval of the behaviour. 

• Do not delay- Delay in action increases the probability that unwanted behaviour 

shall continue or escalate. 

• Do not hesitate to ask for help- Speaking up may prevent others from being 

harmed as well. 
 

POLICY AGAINST SEXUAL HARSSMENT 

I. SHORT TITLE 

The Internal Complaints Committee Against Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and Redressal): Rules and Procedures (ICC). 

 

II. APPLICABILITY 

 

(i) It shall apply to all students, academic staff and non-teaching staff on active rolls 

of Kurukshetra University, Kurukshetra, as also to residents, service providers and 

outsiders, on the Kurukshetra University campus, to the extent specified in these 

rules and procedures.  



(ii) It shall also apply to all the Colleges, Regional Centres and Institutions affiliated to 

Kurukshetra University.  

(iii) The affiliated Colleges shall formulate an Internal Complaints Committee as per 

Sections VI & VII (B) of the Policy with the Principal of the College as the 

Convenor of the Board. 

 

III. DEFINITIONS 

 

1. (A)  “Sexual Harassment” includes any one or more of the following unwelcome acts or 

behaviour (whether directly or by implication) namely4:- 

 (i) physical contact and advances; or 

 (ii) a demand or request for sexual favours; or 

(iii) making sexually coloured remarks; or 

(iv) showing pornography; or 

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual 

nature. 

 (B) The following circumstances, among other circumstances, if it occurs or is present 

in relation to or connected with any act or behaviour of sexual harassment may 

amount to sexual harassment5:- 

   (i)  implied or explicit promise of preferential treatment in her employment; or 

  (ii)  implied or explicit threat of detrimental treatment in her employment; or 

(iii) implied or explicit threat about her present or future employment status; or 

(iv) interference with her work or creating an intimidating or offensive or hostile 

work environment for her; or 

 (v)  humiliating treatment likely to affect her health or safety. 

 

2.   “Aggrieved woman” means in relation to a workplace, a woman, of any age 

whether employed or not, who alleges to have been subjected to any act of sexual 

harassment by the respondent6. 

 
4 Ibid, Section 2 (n) 
5 Ibid, Section 3 (2) 
6 Ibid, Section 2 (a) 



3.   “Respondent” means a person against whom the aggrieved woman has made a 

complaint under section XX (B). 

4.   “Student” includes any person who is enrolled for any course, regular, private or 

through distance education with Kurukshetra University, Kurukshetra and includes 

a postgraduate, undergraduate student, a Research Scholar, a visitor and a 

repeater. It includes a student of University College/College of Education and 

School on the Campus. 

5.  “Employee” means a person employed at a workplace for any work on regular, 

temporary, ad hoc or daily wage basis, either directly or through an agent, 

including a contractor, with or without the knowledge of the principal employer, 

whether for remuneration or not, or working on a voluntary basis or otherwise, 

whether the terms of employment are express or implied and includes a co-

worker, a contract worker, probationer, trainee, apprentice or called by any other 

such name7. 

6.  “Academic staff” includes any person on the staff of the University who is 

appointed to a teaching and/or research post, whether full time, temporary, ad-

hoc, part-time, contract basis, guest faculty, visiting faculty, honorary, or on special 

duty or deputation, and shall include employees employed on a casual or project 

basis.  

7. “Non-teaching staff” includes any person on the staff of the University who is not 

appointed to a teaching and/or research post, whether full-time, temporary, ad-

hoc, part-time, daily wager, honorary or on special duty or deputation, and shall 

include employees employed on a casual or project basis, as also persons 

employed through a contractor.  

8. “Outsider” includes any person who is not a student, resident, or member of the 

academic or non-teaching staff of Kurukshetra University.  

9. “Resident” includes any person who is a temporary or permanent resident of any 

of the accommodations or premises managed and/or allotted by Kurukshetra 

University, irrespective of whether he/she is the person to whom the 

accommodation is officially allotted. 

 
7 Ibid, Section 2 (f) 



10. “Service provider” includes any person who runs or manages commercial 

enterprises on the campus, or provides services to the campus. It includes, but is 

not limited to persons working in shops, canteens and restaurants on the campus, 

as well as persons working in premises allotted on the campus, such as the 

shopping complexes, Police Post, Banks, Department of Posts &Telegraph etc. 

11.   “Chairperson” means the Chairperson of the ICC nominated under sub-section X. 

12. “Employer means- 

(i) in relation to any department, organization, undertaking, establishment, 

enterprise, institution, office, branch or unit of the appropriate Government 

or a local authority, the head of that department, organization, undertaking, 

establishment, enterprise, institution, office, branch or unit or such other 

officer as the appropriate Government or the local authority, as the case 

may be, may by an order specify in the behalf. 

(ii) in any workplace not covered under sub-section (i), any person responsible 

for the management, supervision and control of the workplace8.  

13. “Campus” includes all places of work and residence in the Kurukshetra University 

campus. It includes all places of instruction, research and administration such as 

health centre, library, university press, hostels, guest houses, public places and 

places of residence allotted and administered by Kurukshetra University, including 

the shopping centre, post office, bank, playground etc.  

14. “Third party” shall include the NGO representative and eminent woman academic 

serving on ICC. 

15. “Counseller” includes any woman appointed by the University authorities, who has 

proven expertise in social and personal counseling on matters arising out of 

incidents of sexual harassment. 

16. “Eminent woman academic” includes a senior woman academic who is presently 

not a member of either the academic or the non-teaching staff of Kurukshetra 

University, and who has experience in working for gender equality. 
 

17. “Complaints Screening Committee” as defined in Clause XX (C) herein. 

 
8 Ibid, Section 2 (g) 



18. “Enquiry Committee” as defined in Clause XXI herein. 

19. “ICC” shall refer to the Kurukshetra University Internal Complaints Committee 

Against Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal): Rules and Procedures. 

20. “NGO” includes any Non-Governmental Organization registered under the 

Societies Registration Act or as a public charitable trust. Such a society/charitable 

trust must not be affiliated to any political party, and should have been engaged in 

work for gender equality, particularly for the amelioration of the status of women 

for a minimum of three years. Two-thirds of the registered membership of such a 

society or charitable trust shall be outsiders with respect to Kurukshetra University; 

i.e. atleast two-thirds of the membership shall not include any person who is a 

student, resident, service provider, or a member of the academic staff or non-

teaching staff of Kurukshetra University. 

21. “University authorities” shall refer to the Vice-Chancellor of Kurukshetra University, 

by virtue of his/her being the head of the Executive Council of Kurukshetra 

University, as well as any such person to whom such powers may be delegated, or 

any person who is entrusted with the powers and functions to act on behalf of the 

University under the Kurukshetra University Act, 1986, or statutes, ordinances or 

rules thereunder. 

22. “University functionaries” includes any person appointed, designated or nominated 

by the University authorities to a position of service in Kurukshetra University and 

includes, but is not limited to, the following: Dean Academic Affairs, Dean Students 

Welfare, Deans of Faculties,  Chairpersons/Directors of University Teaching 

Departments/Institutes, Proctor, Chief Wardens, Security personnel, health 

professionals, as well as persons discharging administrative responsibilities, such 

as the Registrar and the Finance Officer. 

23. “Vacations” shall refer to the periods when the University is observing vacations 

according to Academic Calendar. 

24. “Vacations Committee” as defined in Clause XVIII herein. 



25. “Warden” shall refer to any person, who is nominated, appointed, or designated as 

a Warden of a hostel allotted and/or administered by Kurukshetra University. 

26. “Appeals Committee” as defined in Clause XXVI (C) herein. 

 

IV. SCOPE OF THE POLICY 

 This Policy shall be applicable to all complaints of sexual harassment made:- 

(i) By a student, a member of the academic or non-teaching staff, or by a 

member of the academic or non-teaching staff against a student or another 

member of the academic or non-teaching staff; in either case, irrespective 

of whether sexual harassment is alleged to have taken place within or 

outside the campus. 

(ii) By a service provider or an outsider against a student or a member of the 

academic or non-teaching staff or made by a student or a member of the 

academic or non-teaching staff against an outsider or a service provider, if 

the sexual harassment is alleged to have taken place within the campus. 

(iii) By a resident against a student or a member of the academic or non-

teaching staff or made by a student or a member of the academic or non-

teaching staff against a resident, irrespective of whether sexual harassment 

is alleged to have taken place within or outside the campus.  

V.  DUTIES OF THE EMPLOYER9 

Every employer shall- 

(a) Provide a safe working environment to all women at the workplace which shall 

include safety from the persons coming into contact at the workplace. 

(b) Display at any conspicuous place in the workplace, the penal consequences of 

sexual harassment; and the order constituting, the ICC. 

(c) Organize workshops and awareness programmes at regular intervals for 

sensitising the employees with the provisions of the Act and orientation 

programmes for the members of the ICC in the manner as may be prescribed. 

 
9 Ibid, Section 19 



(d) Provide necessary facilities to the ICC for dealing with the complaint and 

conducting an inquiry. 

(e) Assist in securing the attendance of respondent and witnesses before the ICC. 

(f) Make available such information to the ICC, as it may require having regard to the 

complaint. 

(g) Provide assistance to the woman if she so chooses to file a complaint in relation to 

the offence under the Indian Penal Code or any other law for the time being in 

force. 

(h) Cause to initiate action, under the Indian Penal Code or any other law for the time 

being in force, against the perpetrator, or if the aggrieved woman so desires, 

where the perpetrator is not an employee, in the workplace at which the incident of 

sexual harassment took place. 

(i) Treat sexual harassment as a misconduct under the service rules and initiate 

action for such misconduct. 

(j) Monitor the timely submission of reports by the ICC. 

VI. CONSTITUTION OF ICC 

 ICC shall have a membership of eleven persons, of which at least half the 

members shall be women. The members shall be nominated by a Board headed by the 

Vice-Chancellor (As defined in Clause VII A) in a meeting convened for the purpose. 

 (i) Two faculty members (at least one woman who shall be the Chairperson of 

ICC) 

 (ii) Two Wardens (at least one woman) 

(iii) Two students (preferably one day scholar and one hostel resident with at 

least one of them being a woman) 

(iv) One officer and one staff member (at least one woman). 

(v) One eminent woman academician from outside the University 

(vi) One woman representative of an NGO with special experience in issues of 

sexual harassment 



(vii) One woman  counseller. 

 

VII.  (A) PROCEDURE FOR THE CONSTITUTION OF ICC IN THE UNIVERSITY 

 The Executive Council will constitute/appoint a Board of members representing 

various stakeholders to be chaired by the Vice-Chancellor to approve the members of 

ICC. The members of the Board may consist of the following:- 

a. Vice-Chancellor (in the chair) 

b. Registrar 

c. Dean, Academic Affairs 

d. Dean, Students Welfare 

e. Chief Wardens (Men & Women) 

f. Senior Most lady Professor of the University 

g. Director, Women’s Studies Research Centre 

h. Presidents, KUTA, KUNTEA, Students Union, if in existence 

(B) PROCEDURE FOR THE CONSTITUTION OF ICC IN COLLEGES 
AFFILIATED TO KURUKSHETRA UNIVERSITY 

 
Board to be approved by the Management/Department of Higher Education 
to appoint the members of ICC in the College. 

a. Principal (Convenor) 

b. Vice-Principal 

c. Senior most lady teacher of the College 

d. In-charge, Women’s Cell 

e. Convenor, Proctorial Board 

f. Convenor, Sports Board 

g. Convenor, Cultural Activities 

h. Coordinator, NSS  

 
VIII. FUNCTIONS OF ICC 



 ICC shall have three functions: 

(1) Gender Sensitization and Orientation 

(i) ICC shall ensure the prominent publicity of the Policy in all University 

Teaching Departments/Colleges/School on the campus, Centres, hostels, 

offices of administration, as well as in all public places on the campus such 

as the library, health centre, residential areas, canteens, shopping centres 

etc. The Policy will also be available on the Kurukshetra University website. 

(ii) ICC shall organize programmes for the gender sensitization of the campus 

community through workshops, seminars, posters, film shows, debates, 

skits etc. It may also enlist the help of specialized NGOs and any campus 

body to carry out these programmes. 

(iii) ICC shall conduct at least one major activity per semester involving large 

sections of the Kurukshetra University community.  

(iv) ICC shall coordinate with the campus security services to devise ways and 

means by which a system of crisis management that is both gender-

sensitive as well as prompt and effective is put in place. It shall maintain 

regular conduct with the campus security services to ensure that in crisis 

arising out of incidents of sexual harassment, ICC members, and/or the 

volunteers identified by it, shall be intimated without delay. 

(v) ICC shall organize training workshops for members of ICC to equip them to 

handle sexual harassment cases (including legal and medical aspects of 

aid).  

(2). Crisis Management and Conciliation10 

 

  (i) The Internal Complaints Committee Against Sexual Harassment may 

before initiating an inquiry and at the request of the aggrieved woman take 

steps to settle the matter between her and the respondent through 

conciliation by the Complaints Screening Committee.  

Provided that no monetary settlement shall be made as a basis of conciliation.  

 

 
10 Ibid, Section 10 



(ii) Where a settlement has been arrived at under sub-section 2 (i), Internal 

Complaints Committee Against Sexual Harassment shall record the 

settlement so arrived and forward the same to the Vice-Chancellor to take 

action as specified in the recommendation. 

(iii) The Internal Complaints Committee Against Sexual Harassment shall 

provide the copies of the settlement as recorded to the aggrieved woman 

and the respondent.   

(iv) Where a settlement is arrived at, no further inquiry shall be conducted by 

the Internal Complaints Committee Against Sexual Harassment.  

     (v) ICC can suo moto assist in the conciliation of crisis arising out of sexual 

harassment and sexual assault on the campus.  

  
(3).  Formal Enquiry and Redressal 

(i) ICC shall be responsible for the formal redressal of complaints of sexual 

harassment. It shall receive complaints, conduct time-bound enquiries and 

recommend disciplinary action, if any, in accordance with the rules and 

procedures laid down herein. 

(ii) In all cases of sexual harassment, ICC shall provide its resources to ensure 

the complainant’s safety. 

IX. TERM OF ICC 

• The term of the Committee shall be from 1st August to 31st July each year. 

• The University shall ensure that the ICC is constituted before the expiry of 

the existing committee i.e. 1st August every year. 

• The term of office of each member of ICC, shall be twelve months. One 

third of the members may be retained to the maximum period of 3 years for 

each member. 

 

 

 

 



X. CHAIRPERSON OF ICC 

 The Chairperson of ICC shall be a woman faculty member nominated by the 

Board at Clause VI. 
 

XI. DISQUALIFICATION OF CHAIRPERSON AND MEMBERS 

 A person shall be disqualified for being appointed, nominated or designated as, or 

for being continued as, a member of ICC if there is any complaint concerning sexual 

harassment pending against him or he has been found guilty of sexual harassment. 

 

XII. DISQUALIFICATION OF AN NGO 

 A person shall be disqualified for being appointed, nominated or designated as, or 

for being continued as, an NGO representative on ICC if such appointment, nomination, 

designation, election or continuation is inconsistent with the provisions of Clause III (20). 

 

XIII. VACANCY OF A MEMBER OWING TO ABSENCE WITHOUT INTIMATION 

 If a member nominated or designated to ICC remains absent without written 

intimation to ICC for three consecutive meetings or two months, whichever is more, 

his/her office shall thereupon become vacant.  
 

XIV. RESIGNATION OF A MEMBER 

 A member of ICC may resign from his/her office at any time by tendering his/her 

resignation in writing to Chairperson ICC. Such a person shall be deemed to have 

vacated his/her office as soon as ICC has accepted the resignation.  

 

XV. PROCEDURE FOR FILLING A VACANCY IN ICC 

 If a vacancy arises in ICC in accordance with the provisions of Clauses XI, XII, XIII 

and XIV, the Chairperson ICC shall intimate to the Vice-Chancellor within two weeks of 

the vacancy. The Vice-Chancellor as Convenor of the Board shall arrange for filling up 

the vacancy in accordance with the procedure outlined in Clause VII (A) for that particular 

category within four weeks of the vacancy.  

 

 

 



XVI. ACTING CHAIRPERSON OF ICC 

 In the event of the Chairperson of ICC being unable to discharge her duties for a 

short period (not exceeding three weeks), barring the period when the University is on 

vacation, ICC shall designate from amongst its members, a woman member to the post 

of Acting Chairperson of ICC for the said period. The Acting Chairperson of ICC shall 

have all the powers and duties as of the Chairperson of ICC outlined herein. 

XVII. MEETINGS OF ICC 

 (i)  ICC shall meet at least once in a month from August to July. 

 (ii)  Members shall be intimated of meetings in writing or by electronic 

communication. 

 (iii)  Minutes of all meetings shall be confirmed and adopted. 

 (iv)  Any member may request the Chairperson to call an Ordinary Meeting. Forty-

eight hour’s notice shall be required for such a meeting to be called. The 

quorum for an Ordinary Meeting shall be one-third of the members of ICC. 

Motions shall be carried by a simple majority. 

 (v)  Any member may request the Chairperson to call an Emergent Meeting. At 

least twenty-four hour’s notice shall be required for such a meeting to be 

called. The quorum for an Emergent Meeting shall be one-third of the members 

of ICC. Motions shall be carried by a simple majority. 

 (vi)  A Special Meeting may be called by the Chairperson of ICC, with atleast 

twenty-four hours notice. A special meeting shall have a quorum of two-third of 

the members of ICC, and the attendance of at least one of the third party 

members shall be mandatory. Motions shall be carried by a two-thirds majority 

of the members present and voting. 

 (vii)  If the required quorum is not there at any meeting, such a meeting shall be 

adjourned for not more than seven working days. But for the adjourned 

Ordinary or Special meetings, the required quorum shall be the same as in a 

regular meetings.  

 (viii) ICC shall hold atleast two annual public meetings where it shall report to the 

campus community about its activities. Of these, atleast one meeting shall be 



called specifically for the purpose of the presentation of the Annual Report of 

ICC.  

 

XVIII. VACATIONS COMMITTEE (If the Chairperson, ICC is on vacation for more 
than three weeks) 

 
  During the period when the University is on vacation, ICC shall strive to ensure the 

discharge of its duties and functions, in accordance with the procedure outlined herein: 

 (i)  ICC shall designate from within itself a Vacations Committee(s), for the period 

when the University is in vacation, of not less than five persons. Half of the 

members of the said Committee shall be women.  

 (ii)  The Vacations Committee shall elect from within itself a Convenor, who shall 

be a woman faculty member, and shall exercise all the powers and functions of 

the Chairperson of ICC outlined herein.  

 (iii)  At least seven days before every vacation ICC shall intimate the Campus 

Community by Public Notice the contact details of the members of the 

Vacations Committee. 

 (iv)  The Vacations Committee shall designate from within itself a monthly 

Complaints Screening Committee, which shall function in accordance with the 

rules and procedures. 

 (v)  In the event of an enquiry proceedings being necessitated, the Vacations 

Committee shall call a Special Meeting for the constitution of an Enquiry 

Committee, in accordance with the provisions of Clauses XX(D) and XXI. 

 (vi)  Save for reasons that the Vacations Committee considers urgent, further action 

on the complaint shall take place after the end of the vacations, in an Emergent 

Meeting, called by the Chief Enquiry Officer within seven working days of the 

commencement of the term.  

 (vii) In case of a need for urgent disciplinary action, the reasons for which the Chief 

Inquiry Officer shall state in writing, the Convenor of the Vacations Committee 

shall call a Special Meeting to discuss and adopt the report and 

recommendations of the Enquiry Committee, and to initiate further action on 

the complaint, in accordance with the procedures outlined in Clause XXI. 



 

XIX. ANNUAL REPORT OF ICC 

  ICC shall forward an Annual Report on the discharge of its functions of gender 

sensitization and orientation, crisis mediation and formal enquiry and redressal to the 

Vice-Chancellor of Kurukshetra University. The Annual Report shall also be presented 

and discussed in atleast one public meeting called for the purpose by ICC. 

XX. REGISTRATION OF COMPLAINTS 

  Where, despite the preventive and conciliatory efforts of ICC, incidents of sexual 

harassment do take place, registration of complaints about such incidents shall follow a 

two-stage procedure. At the first stage there shall be a preliminary system for filing of 

complaints and subsequently there shall be follow-up by a Complaints Screening 

Committee. Both these stages are spelt out in the outline given below. 

(A)  Procedure for Filing Complaints 

  (i) Any woman student, resident, service provider, outsider, or a member of 

the academic or non-teaching staff may lodge a complaint of sexual 

harassment against a student, resident, service, provider, outsider, or a 

member of the academic or non-teaching staff. Third party11 complaints and 

witness complaints shall be entertained. 

  (ii) Complaints can be lodged directly with any member of ICC, or through 

existing channels for lodging grievances, such as the University authorities, 

wardens, teachers, students, union/association representatives, 

administrative superiors etc. If the complaint is made through any such 

channel, the person to whom the complaint is made should bring it to the 

notice of ICC within two working days of its receipt by her/him. 

(iii) Where the aggrieved woman is unable to make a complaint on account of 

her physical or mental incapacity or death or otherwise, her legal heir or 

such other person as may be prescribed may make a complaint under this 

section12.  

 
11 Third Party here refers to any individual who is not party to the incident. Third party complaints may only be 

pursued if there is enough evidence (eye witness/material evidence) to establish a prima facie case of sexual 

harassment, and/or the complaint himself/herself agrees to testify.  
 

12 The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, Section 9 (2) 



(iv) Upon receipt of the complaint, the ICC member to whom the complaint is 

made shall forward the same to the Chairperson, ICC. 

(v) The ICC may, before initiating an inquiry under section (ii) and at the 

request of the aggrieved woman take steps to settle the matter between her 

and the respondent through conciliation13.  

(vi) Provided that no monetary settlement shall be made as a basis of 

conciliation14. 

(vii) Where a settlement has been arrived at under section (v), the ICC shall 

record the settlement so arrived and forward the same to the Vice-

Chancellor to take action as specified in the recommendation15.  

(viii) The ICC shall provide the copies of the settlement as recorded under 

section (vii) to the aggrieved woman and the respondent16.  

(ix) Where a settlement is arrived at under section (v), no further inquiry shall 

be conducted by ICC17.  

(x) As far as possible an attempt should be to explore whether conciliation can 

provide a suitable solution of the case. This would be desirable in so far as 

it can spare the trauma of formal procedures for both the complainant and 

the accused. In cases where there is a possibility of success of such an 

effort, the time span between receipt of first information about an incident 

and bringing it formally to the notice of ICC by the faculty or other 

concerned person, may be enhanced beyond two days but to a period less 

than a week from the date of the initial complaint.  

(xi) The complaint may be oral or in writing. If the complaint is oral, it shall be 

reduced in writing by a Complaints Screening Committee or the ICC 

member receiving the complaint, on Form I, prescribed for the purpose 

(Schedule-II), and authenticated by the complainant under her dated 

signature or thumb impression as the case may be.  

 
13 Ibid, Section 10 (1) 
14 Ibid, Section 10 (1) 
15 Ibid, Section 10 (2) 
16 Ibid, Section 10 (3) 
17 Ibid, Section 10 (4) 



 

(B)  Time Frame for Filing a Complaint18 

  (i) Any aggrieved woman may make, in writing, a complaint of sexual 

harassment at workplace to the ICC within a period of three months from 

the date of the incident and in case of a series of incidents, within a period 

of three months from the date of last incident.  

  (ii) Provided that where such a complaint cannot be made in writing, the 

Presiding Officer or any Member of the ICC or the Chairperson shall render 

all reasonable assistance to the woman for making the complaint in writing.  

(iii) Provided further that the ICC may, for the reasons to be recorded in writing, 

extend the time limit not exceeding three months, if it is satisfied that the 

circumstances were such which prevented the woman from filing a 

complaint within the said period.  

(C)  Complaints Screening Committee 

 (i) Composition 

   ICC shall designate by rotation three persons from amongst its members for 

a period of one month to receive and screen complaints, henceforth called the 

Complaints Screening Committee19. The names and contact details of these members 

shall be given widespread publicity by ICC. 

 (ii) Functions 

  (a) The Complaints Screening Committee shall receive and record complaints 

of sexual harassment on Form II (Schedule-II) prescribed for the purpose.  

(b) It shall carefully study the complaint, and may hear both the complainant, 

the accused and/other involved parties to determine whether an enquiry by 

ICC is to be instituted. The process of screening of complaints would be 

kept as simple as possible, complainant-friendly and quick in terms of its 

decision as to whether the matter needs to be referred to the Enquiry 

 
18 Ibid, Section 9 
19 The Complaints Screening Committee procedure is essential to the just functioning of ICC, as in a number of 

instances, complaints received by ICC may not instantiate a complaint of sexual harassment as defined by law. The 

procedure also recognizes that an inquiry can be as traumatic for an accused as the complainant, and the institution of 

an enquiry without determining a prima facie case can lead to adverse consequences and a hostile working 

environment for the accused.   



Committee or should be taken care of by counseling/conciliation. Recourse 

to calling of witnesses would therefore be avoided at the complaints 

registering stage to the maximum extent possible.  

(c) At no time during the complaint receiving and recording procedure shall the 

past sexual history of the complainant be probed into, as such information 

shall be deemed irrelevant to a complaint of sexual harassment20. 

(d) ICC may issue an order of restraint to the accused in accordance with the 

procedure outlined below in Clause XX(D). 

(e) The Complaints Screening Committee shall communicate its 

recommendations, along with the reasons and documentary evidence, if 

any, thereof, in writing to the Chairperson of ICC as soon as possible.  

(f) The Complaints Screening Committee shall be responsible for making 

counselling services available to a person requesting for it. 

(g) The complainant may withdraw her complaint in writing at any time during 

the complaints receiving and/or enquiry procedure. 

(h) The enquiry procedure shall, on such withdrawal, be terminated, save in 

instances in which the Enquiry Committee is informed, knows, or has 

reasons to believe, that the reasons for such withdrawal are the 

consequences or effect of coercion and intimidation exerted by the 

accused, or any person can on his behalf, on the complainant. In such as 

instance, the enquiry proceedings shall continue in accordance with the 

procedure outlined in Clauses XX (D) and XXI. 

(D)  Restraint Order 

  (i) A Restraint Order in terms of ICC Rules shall provide on Form IV 

prescribed for the purpose (Schedule-II) a summary of the complaint, the 

date(s), and location(s) of the alleged incident(s) acting on his behalf, to 

contact or influence, or intimidate, or exert pressure on the complainant or 

 
20 This provision has its basis in the guidelines laid down by the Law Commission on the law, so as to restrict attempts 

to impugn the credibility of the complainant on bounds of her alleged ‘bad character’. 



any person in the complainant’s confidence which may prove prejudicial to 

the case. 

  (ii) The complainant or any other person should intimate in writing to the 

Complaints Screening Committee, the Chairperson of ICC and/or the 

Enquiry Committee of any violation of the order of restraint by the accused, 

or any persons acting on his behalf.  

(iii) Should the Complaints Screening Committee, the Chairperson of ICC, or 

the Enquiry Committee be convinced of the truth of such allegations, the 

Chairperson of ICC and/or the Chief Enquiry Officer may summon the 

accused in person and issue a verbal and written warning that such 

behaviour may lead to an adverse inference being drawn against him. The 

Enquiry Committee of ICC shall retain the right to close the enquiry 

proceedings, and to give an ex parte decision on the complaint. 

(iv) The Enquiry Committee and ICC shall consider all violations of the restraint 

order while determining the nature of offence of an accused  found guilty of 

sexual harassment.  

 

XXI. FORMAL ENQUIRY21 

  Once the Complaints Screening Committee has decided that the complaint merits 

further investigation, ICC shall conduct formal enquiry and provide its resources to 

ensure the complainant’s safety on the campus during this period. For this purpose, the 

Chairperson of ICC shall convene an Emergency meeting to constitute the Enquiry 

Committee. ICC shall designate from within the members of such committee the Chief 

Enquiry Officer who shall be a woman faculty member of Kurukshetra University, 

Kurukshetra.  
 

(A)  Constitution of Enquiry Committee 

  The constitution of the Enquiry Committee shall conform to the guidelines 

indicated below:- 

 
21 The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, Section 5 

 



(a) The Enquiry Committee shall consist of not less than three persons 

and not more than five persons, including one third party.  

(b) It shall have at least 50% women.  

(c) It shall include at least one third party, i.e. the NGO representative or an 

eminent woman academic. 

(d) It shall include the constituency of the complainant and the accused (i.e. if 

the complaint is filed by a student against an academic staff member, then 

the Enquiry Committee shall include one student and one academic staff 

member). 

(e) No person who is a complainant, witness or an accused in the complaint at 

hand shall be part of an Enquiry Committee into a complaint. 

(f) The constitution of an Enquiry Committee shall not be changed or in any 

other way modified during its proceedings, save for the provisions in Clause 

XI to XIV. 

(g) Members of ICC who are representatives of unions/associations of which 

the complainant and/or the accused are also members, shall not be eligible 

to serve on an Enquiry Committee.  

(h) ICC may, at its own direction co-opt any person(s) with demonstrable 

sensitivity to gender issues to be a part of an Enquiry Committee, provided 

that the majority of members are the members of ICC. Such a person shall 

also not serve as the Chief Enquiry Officer. 

(B)  Functions of the Enquiry Committee 

  (a) The Enquiry Committee shall enquire into the complaints of sexual 

harassment using procedures in conformity with the principles of natural 

justice to the extent permitted by the need to observe gender sensitivity. In 

arriving at a decision, the Committee shall take cognizance of all aspects of 

the incident, including the time, place and the context of the alleged incident 

of sexual harassment.  



  (b) The Enquiry Committee shall act on any violation of the order of restraint 

issued to the accused in accordance with the procedure outlined in Clause 

XX (D). 

  (c) The Enquiry Committee shall submit a detailed report to ICC within 90 days 

in which it shall communicate its findings based on its investigations.  

  (d) The ICC in its meeting should pronounce: 

   (i) Whether the accused is guilty or not-guilty; 

(ii) If found guilty, the Committee shall indicate whether it considers the 

offence to be: 

     a major offence; 

    Or a serious offence; 

    Or a minor offence.  

  An intermediate category, i.e. ‘serious offence’, has been introduced since there 

may be cases which are more serious than minor ones but not of such a character as to 

be called major sexual offences which would include aberrations leading to murder, rape, 

physical assault/injury etc.  

 

(C)  Procedure to be Followed by the Enquiry Committee 

  (a) The Enquiry Committee shall strive to complete the enquiry in the shortest 

possible time, not exceeding three months from the date that a complaint is 

referred to it, except for reasons that the Enquiry Committee shall provide in 

writing.  

  (b) The Enquiry Committee shall provide reasonable opportunity to the 

complainant and the accused for presenting and defending her/his case.  

  (c) The Enquiry Committee may call any person to appear as a witness if it is 

of the opinion that it shall be in the interest of justice.  

  (d) The Enquiry Committee shall have the power to summon any official papers 

or documents pertaining to the complainant as well as to the accused. 



  (e) The Enquiry Committee may consider as relevant any earlier complaints 

against the accused. However, the past sexual history of the complainant 

shall not be probed into, as such information shall be deemed irrelevant to a 

complaint of sexual harassment.  

  (f) The Enquiry Committee shall have the right to summon, as many times as 

required, the accused, complainant and/or any witnesses for the purpose of 

supplementary testimony and/or clarifications.  

  (g) The Enquiry Committee shall have the right to terminate the enquiry 

proceedings and to give an ex parte decision22 on the complaint, should the 

accused fail, without valid ground, to present himself for three consecutive 

hearings convened by the Chief Enquiry Officer.  

  (h) The Chief Enquiry Officer shall be responsible to make the accused and the 

victim aware that counseling services can be made available if so desired.  

  (i) Within ten days of the institution of enquiry proceedings by ICC; the Enquiry 

Committee shall prepare a chargesheet containing specific charges and 

shall hand over the same to the complainant as well as to the accused, on 

Form III prescribed for the purpose (Schedule-II). It shall also intimate the 

accused and the complainant the contact details of all members of the 

Enquiry Committee. 

  (j) On receipt of the first intimation of the enquiry, and not more than two days 

after such date, the complainant or the accused may make a written 

request to ICC to be informed of her/his rights. In such an event, the Chief 

Enquiry Officer shall convene a meeting of the Enquiry Committee 

specifically for this purpose.  

  (k) Within not more than two working days on the receipt of the first intimation 

of the enquiry, the complainant and the accused shall submit to the Chief 

Enquiry Officer, in writing, a list of witnesses, together with their contact 

details, that she/he desires the Enquiry Committee to examine.  

 
22 In accordance with the procedure laid down by the Central Vigilance Commission for domestic enquiries. 



  (l) The Chief Enquiry Officer shall convene the first hearing of the enquiry. The 

accused, the complainant, and witnesses shall be intimated at least 

seventy-two hours in advance in writing of the date, time and venue of the 

enquiry proceedings. 

  (m) On receipt of the first intimation of the enquiry, and not more than two 

working days after such date, the complainant and/or the accused shall 

inform the Chief Enquiry Officer whether they shall wish to exercise the 

rights accorded in (o) –(q) below.    

  (n) If the complainant, accused, or witness desires to appear before the 

Enquiry Committee accompanied by one person of their choice, they shall 

communicate to the Chief Enquiry Officer the name of that person. Such a 

person shall have only observer status and her/his presence during the 

proceedings shall be restricted to the testimony of the individual she/he is 

accompanying. Any such person nominated as observer by the complainant 

and/or the accused on her/his behalf shall be (only) either a student, or a 

member of the academic or non-teaching staff of Kurukshetra University or 

a close family member. No person who has been found guilty of sexual 

harassment shall be accepted as a nominee. 

  (o) The responsibility of ensuring the attendance of the nominee shall rest upon 

the complainant/accused and no hearing or proceedings of the Enquiry 

Committee shall be adjourned or postponed due to the inability of the 

nominee to be present at the said hearing. Should the complainant/accused 

wish to be present himself/herself at the aforesaid proceedings (with valid 

ground), and at the same time not wish to nominate an observer, the 

complainant/accused shall inform the Enquiry Committee of the same at 

least twenty-four hours in advance, so that the aforesaid proceedings may 

be postponed for a period not exceeding three days.  

  (p) The complainant and the accused shall retain the right of cross-examination 

of all witnesses. The Chief Enquiry Officer shall inform the 

accused/complainant of the date, time and venue of such cross 

examination. The accused/ complainant shall submit to the Chief Enquiry 



Officer, a written list of questions that she/he desires to pose to the witness. 

The Enquiry Committee shall retain the right to disallow any questions that 

it has reason to believe to be irrelevant, mischievous, or gender-insensitive. 

Any behaviour, verbal or otherwise, on the part of the accused or his 

nominee, that is designed to intimidate or subject the complainant or her 

witness to mental and physical trauma, shall be construed as a violation of 

the order of restraint issued by ICC as defined in Clause XX(D)23. 

  (q) The complainant and the accused shall be responsible for presenting their 

witnesses before the Enquiry Committee. However, if the Enquiry 

Committee is convinced that the absence of either of the parties to the 

dispute is on valid grounds, the Enquiry Committee shall adjourn that 

particular meeting of the Committee for a period not exceeding five days. 

The meeting so adjourned shall be conducted thereafter, even if the person 

concerned fails to appear for the said adjourned meeting without prior 

intimation/valid ground. 

  (r) All proceedings of the Enquiry Committee shall be recorded in writing and 

the same together with the statement of witnesses shall be endorsed by the 

persons concerned in token of authenticity thereof. 

  (s) All persons heard by the Enquiry Committee, as well as observers, shall 

take and observe an oath of secrecy about the proceedings. Any violation 

of the oath of secrecy may invite the penalties outlines in Clause XXIV.  

 

(D)  Sequential Appearance of the Complainant and the Accused 

  (i) Face to face encounter of the victim and the accused shall not take place; 

 
23 This provision is solely in the interest of gender-sensitivity. As the Central Vigilance Commission observes in its 

manual, a domestic inquiry is not a court of law, and it is the duty of the Inquiry Officer to protect witnesses from 

harassment: “The Enquiry Officer may also disallow questions if the cross-examination is of inordinate length or 

oppressive or if a question is irrelevant. It is the duty of the Enquiry Officer to see that the witness understands the 

question properly before giving an answer and of protecting him against any unfair treatment.”  

(Ch. 11, Para 10.4) 

In its interpretation of the Act, ICC believes that it is duty bound to ensure that the enquiry procedure itself does not 

risk the health and safety of the complainant and/or his/her witnesses. Such risks may well be inflicted on the posting 

of a gender-insensitive question, and precisely because a domestic enquiry is not a judicial proceeding, ICC is entitled 

to bring into effect procedures that shall serve to minimize the risk. ICC’s provisions in this regard derive from the 

spirit of the Supreme Court’s observations in the Apparel Judgment, where it has expressed displeasure at the 

harassment the complainant was subjected to during cross-examination by the accused.  



  (ii) Once the Enquiry Committee has held a meeting to listen to the complaint, 

the allegations made by the complainant shall be passed on to the accused 

at a separate meeting held to consider the version of the incident which the 

accused has to present. The oral deposition of the complainant should be 

accompanied by a written version of the incident as perceived by the 

complainant. If the accused does not agree with the allegations made by 

the complainant or the complainant’s version of the incident communicated 

to him by the Enquiry Committee, the accused should be given the 

opportunity to refute before the Enquiry Committee the points made by the 

complainant. The refutation, in turn, could be passed on to the complainant 

for her comments. 

(iii) In this way, while face-to-face encounter between the complainant and the 

accused can be avoided, cross-examination is not eliminated. It is permitted 

but through a written exchange of allegations and rebuttals, in the light of 

which the Enquiry Committee should form its own opinion based on this 

exchange as also other evidence and witnesses statements.  

 

XXII. INQUIRY INTO COMPLAINT24 

(i) Provided further that where both the parties are employees, the parties 

shall, during the course of inquiry, be given an opportunity of being heard 

and a copy of the findings shall be made available to both the parties 

enabling them to make representation against the findings before the 

Committee. 

(ii) For the purpose of making an inquiry, the ICC shall have the same powers 

as are vested in a civil court under the Code of Civil Procedure, 1908 when 

trying a suit in respect of the following matters, namely:- 

(a) summoning and enforcing the attendance of any person and 

examining him on oath; 

(b) requiring the discovery and production of documents; and 

 
24 The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, Section 11, 12 

and 13 



(c) any other matter which may be prescribed. 

The inquiry under sub-section XXI C (a) shall be completed within a period 

of ninety days. 

(iii) During the pendency of an inquiry, on a written request made by the 

aggrieved woman, the ICC may recommend to the employer to  

(a) transfer the aggrieved woman or the respondent to any other 

workplace; or 

(b) grant leave to the aggrieved woman up to a period of three months; 

or 

(c) grant such other relief to the aggrieved woman as may be 

prescribed. 

The leave granted to the aggrieved woman under this section shall be in 

addition to the leave she would be otherwise entitled.  

(iv) On the completion of an inquiry, the ICC shall provide a report of its findings 

to the employer within a period of ten days from the date of completion of 

the inquiry.  

(v) Where the ICC arrives at the conclusion that the allegation against the 

respondent has been proved, it shall recommend to the employer: 

(a) to take action for sexual harassment as a misconduct in accordance 

with the provisions of the service rules applicable to the respondent 

or where no such service rules have been made, in such manner as 

may be prescribed. 

(b) to deduct, notwithstanding anything in the service rules applicable to 

the respondent, from the salary or wages of the respondent such 

sum as it may consider appropriate to be paid to the aggrieved 

woman or to her legal heirs.  

Provided that in case the employer is unable to make such deduction 

from the salary of the respondent due to his being absent from duty 



or cessation of employment, it may direct the respondent to pay such 

sum to the aggrieved woman. 

(vi) Notwithstanding anything contained in the Right to Information Act, 2005, 

the contents of the complaint made under section XX (B), the identity and 

addresses of the aggrieved woman, respondent and witnesses, any 

information relating to conciliation and inquiry proceedings, 

recommendations of the ICC and the action taken by the employer shall not 

be published, communicated or made known to the public, press and media 

in any manner.  

Provided that information may be disseminated regarding the justice 

secured to any victim of sexual harassment under this Act without 

disclosing the name, address, identity or any other particulars calculated to 

lead to the identification of the aggrieved woman and witness. 

(vii) (a) Any person aggrieved by the recommendations or non-

implementation of such recommendations may prefer an appeal to 

the court or tribunal in accordance with the provisions of the service 

rules applicable to the said person or where no such service rules 

applicable to the said person or where no such service rules exist 

then, without prejudice to provisions contained in any other law for 

the time being in force, the person aggrieved may prefer an appeal in 

such manner as may be prescribed. 

 (b) The appeal shall be preferred within a period of ninety days of the 

recommendations. 

 

XXIII. REDRESSIVE ACTION  

After this stage, ICC shall pass on the findings of the Enquiry Committee to the 

Vice-Chancellor not later than 10 days of submission of Inquiry Report to ICC for taking 

appropriate redressive action based on the facts submitted by ICC. The nature of 

disciplinary action shall be determined by the appropriate authorities. In case of faculty 

member and employees whose appointing authority is Executive Council, the appropriate 



authority for final decision regarding disciplinary action shall be the Executive Council, 

which shall consider the recommendations of the Vice-Chancellor. In case of students 

and other employees the Vice-Chancellor shall be the final decision taking authority. 

XXIV. PENALTIES 

  Any student, service provider, resident, outsider, or a member of the academic or 

non-teaching staff found guilty of sexual harassment shall be liable for disciplinary action. 

Although the award of penalty in specific cases is outside the scope of ICC, the range 

and type of possible penalties from which the University authorities may pick up the one 

suitable for individual cases is given below in a hierarchical sequence for all five 

categories of persons, namely: 

(1) Academic Faculty* 

(2) Non-teaching staff* 

(3) Students 

(4) Outsiders 

(5) Service Provider 

  The penalties listed below, although fairly exhaustive, are only an indicative guide 

and shall not constrain the University authorities from considering some other penalty to 

suit the specific of individual cases. The penalties listed below are in a rising order of 

severity. 

 

*The penalties and their classification have been determined by consulting the service conditions, the past 

practices in awarding penalties in Kurukshetra University, and the norms of conduct expected from the 

constituents of the campus community. Kurukshetra University Calendar Volume-III, (Chapter-6,7,8) pg. 

291, Appendix-III 

(1)   Penalties in Case of Faculty: 

(a) Warning, reprimand, or censure. 

(b) Withholding of one or more increments for a period not exceeding one year. 

(c) Removal from an administrative position at the Centre, School and/or 

University level.  



(d) Disbarment from holding an administrative position at the Centre, School 

and/or University levels. 

(e) Suspension from service for a limited period. 

(f) Compulsory retirement. 

(g) Dismissal from service. 

 Further, the penalty awarded shall be recorded in his Confidential Record. 

(2)   Penalties in case of Non-teaching Staff: 

(a) Warning, reprimand, or censure 

(b) Transfer 

(c) Withholding of one or more increments for a period not exceeding one year. 

(d) Suspension from service for a limited period. 

(e) Compulsory retirement. 

(f) Dismissal from service. 

 Further the penalty awarded shall be recorded in his Confidential record. 

 

(3)      Penalties in case of Kurukshetra University Students: 

(a) Warning or reprimand. 

(b) Transfer to another hostel. 

(c) Withholding of hostel accommodation for a period up to one semester. 

(d) Withdrawal of the right to an official character certificate from Kurukshetra 

University. 

(e) Withdrawal of hostel accommodation for the entire period of study. 

(f) Rustication from the University for a period up to two semesters/one academic 

year. 

(g) Expulsion from the University, and/or a bar on appearing for the entrance 

examination/interview to any programme of study offered by Kurukshetra 

University. 



(h) Withholding of a degree awarded by Kurukshetra University. 

 Further, the penalty awarded shall be recorded in his Personal File. 

(4) Penalties in case of Outsider Students: 

(a) Warning, reprimand, or censure. 

(b) A letter communicating his misconduct to his place of education, employment 

or residence. 

(c) Declaration of the campus as out of bounds for him, and/or a bar on appearing 

for the entrance examination/interview to any programme of study offered by 

Kurukshetra University. 

(d) Any other action as may be necessary. 

(5) Penalties in case of Service Providers 

(a) Warning, reprimand, or censure. 

(b) A letter communicating his misconduct to his place of employment. 

(c) Declaration of the campus as out of bounds for him. 

(d) Withdrawal of the right to run/manage/work in any commercial enterprise, or to 

provide services, on the campus.  

(e) Any other action as may be necessary. 

 In addition to the penalties specified under (1) to (5) above, the person may be 

advised to undergo counseling and gender sensitization, and to give a written and/or 

public apology to the victim.  

 

 

(6) Penalty in Case of a Second Offence 

 In case of a person committing a sexual offence for the second time, the penalty 

shall normally be stiffer than on the first occasion. But the stiffness of penalty on the 

second occasion shall also be in relation to the gravity of the second offence.  

 



XXV. CONFIDENTIALITY AND THE CHANNELS OF COMMUNICATION BETWEEN 

THE UNIVERSITY AND ICC 
 

 ICC strongly underlines the need for maintaining confidentiality regarding 

proceedings involving sexual harassment. It is the duty of all involved in the processes of 

ICC to abide by this dictum in all earnestness. The requirement of evolving effective ways 

to maintain maximum possible confidentiality needs to be stressed here.  

While emphasizing the need for maintaining maximum confidentiality, it needs to 

be borne in mind that for the smooth functioning of the mechanisms for restraining sexual 

harassment on the campus, there has to be complete rapport between ICC and the Vice-

Chancellor.  

In pursuit of the objective of curbing sexual harassment and for undertaking 

expeditious redressive action, the Vice-Chancellor should be kept informed at the 

important stages in the functioning of ICC whenever a case of sexual harassment should 

take place. When required the Chairperson, ICC accompanied by one or two members of 

ICC should inform the Vice-Chancellor about serious complaints of Sexual Harassment 

on the campus. 

The important stages/occasions at which such consultation/communication should 

take place are: 

(a) When a complaint is lodged and there is prima facie evidence that the 

complaint is not a frivolous one, or even if no complaint is lodged but an 

event involving sexual harassment comes to the notice of ICC.  

(b) When a case is referred to the Enquiry Committee. 

(c) When the Enquiry Committee submits its verdict to the ICC. 

(d) If a complaint is also filed simultaneously with the notice or lodged in a Civil 

Court within the knowledge of ICC, this should be brought to the attention of 

the Vice-Chancellor. 

(e) If an event involving sexually deviant behaviour takes place in a hostel or 

elsewhere on the campus within the knowledge of ICC, the Vice-Chancellor 

should be informed about it even if no formal complaint is lodged. 



  The relevant information at the above mentioned stages should be passed on to 

the Vice-Chancellor not simply through oral consultation/ communication process but in 

writing as well since documentary evidence can become important if some case 

ultimately results in recourse to legal redressal. One, however, hopes that such situations 

would normally not arise. 

 

 

 

 

 

 

XXVI. OTHERS MATTERS CONCERNING MODUS OPERANDI OF ICC 

 (A) False Complaint: 

(i) If the Complaint Screening Committee or the Enquiry Committee finds no merit 

in the complaint, it shall write to the Chairperson of ICC giving reasons for its 

conclusions.  

(ii) Within four working days of the receipt of this communication, the Chairperson 

of ICC shall call a Special Meeting to discuss the recommendations of the 

Complaints Screening Committee or Enquiry Committee, and to decide 

whether a show-cause notice shall be issued to the complainant. 

(iii) Upon the decision to issue a show-cause notice, the Chairperson of ICC shall 

issue it to the complainant. The show-cause notice shall cite the bases of the 

Committee’s conclusions and require the complainant to explain, within seven 

days in writing and/or in person, as to why disciplinary action shall not be taken 

against him. 

(iv) Within four working days of receipt of any explanation from the complainant to 

this show-cause notice, or after the expiry of the time specified for such 

explanation, the Chairperson of ICC shall convene a Special Meeting to 

consider the explanation or any lack thereof. 

(v) In event of no, insufficient, or unconvincing explanation, ICC shall pass on the 

papers concerning the complaint to the University Authority who shall impose 

sufficiently strong penalty in order to exclude the possibility of lodging a 

motivated complaint for maligning some person’s character. 



(B) Protection Against Victimization25 

(j) If the complainant is a student and the accused is a teacher, during the 

pendency of the investigation and enquiry, and even after such an enquiry if 

the teacher is found guilty, the accused shall not supervise any academic 

activity of the student, including but not limited to, evaluation and examination, 

re-examination, and supervision of research.  

(ii) If a witness named by the complainant is a student and the accused is a 

teacher, during the pendency of the investigation and enquiry, and even after 

such an enquiry if the teacher is found guilty, the accused shall not supervise 

any academic activity of the student, including but not limited to, evaluation and 

examination, re-examination, and supervision of research.  

(iii) If both the complainant and the accused are members of the academic and/or 

non-teaching staff of the University, during the pendency of the investigation 

and enquiry, and even after such an enquiry if the accused is found guilty, the 

accused shall not write the Confidential Reports of the complainant, he is 

otherwise so authorized.  

(iv) If witnesses named by the complainant and the accused are members of the 

academic and/or non-teaching staff of the University, during the pendency of 

the investigation and enquiry, and even after such an enquiry if the accused is 

found guilty, the accused shall not write the confidential reports of the 

witnesses, if he is otherwise so authorized. 

(v) If the accused is an outsider, during the pendency of the investigation and 

enquiry, and even after such an enquiry if the accused is found guilty, the 

accused shall not be allowed to enter the campus, except for the purpose of 

attending the present enquiry. 

(vi) If the accused is a resident/service provider, during the pendency of the 

investigation and enquiry, and even after such an enquiry if the accused is 

found guilty, the order of restraint issue in accordance with the procedures in 

Clause XX (D) shall be in force at all times. 

 
25 The Vishaka Judgment: “In particular, (the employee) should ensure that victims, or witnesses are not victimized or 

discriminated against while dealing with complaint of sexual harassment.” 



 (C) Provisions for Appeal26 

(i) In the event of the ICC not taking action on a complaint, or if the complainant or 

accused is dissatisfied with the disciplinary action taken by the University 

authorities, he shall have the right to appeal to an Appeals Committee. 

 (ii)  Appeals may be lodged with the University authorities. 

(iii) An Appeals Committee shall consist of the following 3 members: 

(a) One person nominated by the Executive Council of Kurukshetra University 

from amongst its members. 

(b) One former Chairperson of ICC or any former senior woman member of 

ICC nominated by the Vice-Chancellor. The nominee shall chair the 

Appeals Committee. 

(c) One woman faculty member of the Women Studies Centre, Kurukshetra 

University, or any other senior woman faculty member nominated by the 

Vice-Chancellor. 

(d) Further, since the above two categories shall be woman members, the 

member to be nominated by the Executive Council must be a male member 

of the Executive Council.  

(iii) The Appeals Committee shall have all the powers and duties of an Appellate 

Body. It shall consider the appeal, with the appellant deposing in person. It 

shall have the power to summon any person as witness as well as any official 

records. On the basis of all the records before it, including the deposition of the 

appellant, if it is satisfied that the matter needs to be further enquired into, it 

shall conduct an enquiry in accordance with the guidelines laid down in the 

Rules and Procedures. 

(iv) The Appeals Committee shall report to the Executive Council of Kurukshetra 

University its findings and recommendations on the nature of the action to be 

taken on the appeal.  

 (D)  General Service Rules: 

 
26 The Appeals Committee shall have to frame its own Rules & Procedures. 



• Kurukshetra University Calendar, Volume-iii, (Chapter-6,7,8), Terms and 

Conditions of Service. 

• Similarly, in case of students, the Brochure/Handbook provided to them at 

the time of admission should contain a reference to the existence of a 

framework of rules in Kurukshetra University for curbing sexual harassment. 

 (E) Special Provision for Physically Challenged Persons: 

  In case a physically challenged person happens to be a victim of sexual 

harassment, the procedure for providing succor to the person concerned would be more 

expeditious. In such cases, the victim may directly approach the Vice-Chancellor. 

Depending upon gravity of the incident involved, the Vice-Chancellor, in consultation with 

Chairperson of ICC, may take necessary action to reduce the steps involved in the 

complaints and enquiry procedure as laid down in the Rules and Procedures document. 

 

 (F) Obligations of University Authorities and functionaries: 

 (i) The University authorities and functionaries shall accord full cooperation to 

ICC in its execution of its functions of gender sensitization and orientation, 

crisis management and mediation, and enquiry and formal redressal of 

complaints. 

 (ii) The University authorities shall ensure that the aims and objections of the 

ICC Policy are included in the Admission Brochure and the complete Policy 

document is available on the University website. 

 (iii) The University authorities shall ensure that recruitment announcement to all 

academic and non-teaching positions include the following statement, as 

notification of the Policy: Kuruksetra University, Kurukshetra has a Policy 

against sexual harassment and is committed to providing an environment 

free from gender discrimination and harassment.  

 (iv) In order to ensure the permanent placement of the Policy, the University 

authorities and functionaries shall arrange for several copies to be placed 

before boards for display in prominent places, such as the entrances to the 

campus, academic and administration buildings, hostels etc. 



 (v) The University authorities and functionaries shall provide legal, medical and 

counseling assistance to those victims who have to take recourse to the 

law. 

 (vi) The University authorities and functionaries shall forward all complaints of 

sexual harassment to ICC, save in cases in which the complainant has 

expressly prohibited such forwarding.  

 (vii) The University authorities and functionaries shall provide all necessary 

assistance for ensuring full, effective and speedy implementation of these 

Rules and Procedures. 

 (viii) As required by the Act, the University authorities shall forward to the 

government department concerned, the Annual Report of ICC together with 

a written report of the Action Taken by them upon the 

decisions/recommendations of the ICC and the Appeals Committee. 

(G)  Dissident Views: 

 If a member of ICC does not agree with a majority decision of ICC, she/he should 

have the right to submit a dissenting point of view along with reasons/evidence etc. 

 

XXVII. AMENDMENT TO THE POLICY OF ICC 

  Amendment to the Policy of ICC shall have effect only if these are in consonance 

with the spirit of the Sexual Harassment of Women at Workplace (Prevention, Prohibited, 

Redressal) Act, 2013 and is approved by a Committee constituted by the Executive 

Council of the University. 
 

 

XXVIII. MISCELLANEOUS 

  The provisions of these Rules and Procedures shall be duly incorporated within 

any other Statute, Circular or Ordinance of the University as may be relevant, in keeping 

with the Act. 

  (i) The proceedings under these Rules and Procedures shall not, in any way, 

be affected by any other proceedings against the accused preferred by the 

complainant under any other provision of civil or criminal law, except to the 

extent specifically ordered by a court of law. 



  (ii) The provisions of these Rules and Procedures shall not restrict the powers 

of the University or the complainant to proceed against the accused for any 

other misconduct, or pursue criminal or civil remedies, whether or not 

connected with the misconduct within the purview of these rules. 

 

XXIX. Right to Information27 

  Notwithstanding anything contained in the Right to Information Act, 2005, the 

contents of the complaint made under section XX, the identity and addresses of the 

aggrieved woman, respondent and witness, any information relating to conciliation and 

inquiry proceedings, recommendations of the ICC and the action taken by the Vice-

Chancellor under the provisions of this Act shall not be published, communicated or 

made known to the public, press and media in any manner. 

  Provided that information may be disseminated regarding the justice secured to 

any victim of sexual harassment under this Act without disclosing the name, address, 

identity or any other particulars calculated to lead to the identification of the aggrieved 

woman and witnesses. 

  Where any person entrusted with the duty to handle or deal with the complaint, 

inquiry or any recommendations or action to be taken under the provisions of this Act, 

contravenes the provisions of section XXIX, he shall be liable for penalty in accordance 

with the provisions of the service rules applicable to the said person or where no such 

service rules exist, in such manner as may be prescribed.   

XXX. Budget 

• The University shall provide adequate office space including all facilities like 

secretarial help, computer/printer, stationery and photocopying facilities etc. 

for the functioning of the ICC.  

• The University Budget shall provide a sum of Rs. 5 Lakhs per year to the ICC 

for TA/DA, Honorarium, Hospitality, Stationery, organizing awareness and 

sensitization programmes and other related activities including posters, 

brochures, handbills, display boards etc.   

 
27 The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, Section 16 & 

17 



• TA/DA for outstation members for attending the meetings shall be provided 

as per university rules. An honorarium of Rs. 2000/- per head per day shall 

be given as sitting fees to the outstation members for attending the meeting 

of ICC, Screening Committee and Inquiry Committee. (If more than one 

meeting of ICC is held on one day i.e. ICC meeting and Inquiry Committee 

meeting only Rs. 2000/- per day will be paid to the outstation members.) 
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SCHEDULE-I 

KURUKSHETRA UNIVERSITY KURUKSHETRA 

POLICY AGAINST SEXUAL HARASSMENT 

 

 



KURUKSHETRA UNIVERSITY KURUKSHETRA 

NOTIFICATION 

  The Executive Council of the University at its meeting held on __14-10-15 had 

considered and adopted a Policy against Sexual Harassment of Women.  

 The Committee to address issues of sexual harassment in Kurukshetra University, 

Kuruksetra is called “The Internal Complaints Committee Against Sexual Harassment of 

Women at Workplace (Prevention, Prohibition and Redressal): Rules and Procedures 

(ICC), 2015.” 

 Kurukshetra University is committed to providing a place of work and study free of 

sexual harassment, intimidation or exploitation. It is expected that all students, faculty, 

staff, karamcharis and officials shall treat one another and visitors to the University with 

respect. All members of the University community, including those who are in temporary 

or short-term positions are subject to this Policy. Anyone violating this Policy is subject to 

disciplinary action.  

 Reports of sexual harassment are taken seriously and shall be dealt with promptly. 

The specific action taken in any particular case depends upon the nature and gravity of 

the conduct reported. The University recognizes that confidentiality is important. The 

University shall respect the confidentiality and privacy of individuals reporting or accused 

of sexual harassment to the extent reasonably possible. Reprisals against an individual 

who is good faith reports, or provides information in an investigation, about behaviour that 

may violate this Policy, are against the law and shall not be tolerated. Intentionally 

providing false information, however, is grounds for disciplinary action.  

 Kurukshetra University is committed to the principles of free inquiry and free 

expression. Vigorous discussion and debate are fundamental to the pursuit of knowledge, 

and this Policy is not intended to stifle teaching methods or freedom of expression. 

Sexual harassment, however, is not the proper exercise of academic freedom, nor can it 

be protected as freedom of expression. It comprises the integrity of the University and its 

traditions of intellectual freedom and it also violates the principles of the equality and 

dignity of all its members. 

 

 



What is Sexual Harassment? 

A.  “Sexual Harassment” includes any one or more of the following unwelcome acts or 

behaviour (whether directly or by implication) namely:- 

(i) physical contact and advances; or 

(ii) a demand or request for sexual favours; or 

(iii) making sexually coloured remarks; or 

(iv) showing pornography; or 

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature. 

 

B. The following circumstances, among other circumstances, if it occurs or is present in 

relation to or connected with any act or behaviour of sexual harassment may amount 

to sexual harassment:- 

 (i) implied or explicit promise of preferential treatment in her employment; or 

 (ii) implied or explicit threat of detrimental treatment in her employment; or 

(iii) implied or explicit threat about her present or future employment status; or 

(iv) interference with her work or creating an intimidating or offensive or hostile 

work environment for her; or 

(v) humiliating treatment likely to affect her health or safety. 

 

What to do if you feel you are being sexually harassed 

• Know your rights- Sexual Harassment is illegal, both the law of the land and 

Kurukshetra University, Kurukshetra prohibit sexual harassment. 

• Speak up- If you can, tell the person to stop. State clearly and firmly that you want 

a particular behaviour to cease. 

• Get information and support- If you feel you cannot speak up, ask your friends 

to help you and bring it to the notice of the University. Keep records that might be 

useful for pursuing the case. 

What not to do 

• Do not blame yourself-Sexual harassment is not something one brings on 

oneself. It is not a consequence of certain ways of dressing or acting. It is a 

violation of an individual’s right to work and live with dignity.  



• Do not ignore-Ignoring sexual harassment does not make it go away. The 

harasser may misinterpret a lack of response as approval of the behaviour. 

• Do not delay- Delay in action increases the probability that unwanted behaviour 

shall continue or escalate. 

• Do not hesitate to ask for help- Speaking up may prevent others from being 

harmed as well. 

 

          REGISTRAR 

 

Endst. No. ACM-I/________________  Dated:___________ 

 

 Copy of the above is forwarded to the following for information and necessary 

action:- 

1. All the Heads of Teaching/Non-teaching Departments/Offices, 

KUK 

2. Principals of all affiliated Colleges, Institutions & Centres. 

3. O.S.D. to the Vice-Chancellor, KUK 

4. P.Ss. to the Vice-Chancellor/Registrar, KUK 

 
 

 

        Deputy Registrar (Academic) 

         for Registrar 
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SCHEDULE-II 

 

PRESCRIBED FORMS FOR ICC ENQUIRY AND 

REDRESSAL PROCEDURES 

 

 



INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT 
(ICC) 

 

KURUKSHETRA UNIVERSITY KURUKSHETRA 
 
 

Form-I 

Format for Recording Complaints of Sexual Harassment 
 

 
 

I. COMPLAINANT STUDENT/RESIDENT/ ACADEMIC STAFF/NON-TEACHING STAFF/ OUTSIDER/ 

SERVICE PROVIDER 
  
 Name      Age    Sex 

 Address      Dept. College/Office 

      email: 

   

II.  ACCUSED (s) STUDENT/ RESIDENT/ACADEMIC STAFF/NON-TEACHING STAFF/ OUTSIDER/ 

SERVICE PERSON. IF THE CONTACT DETAILS ARE NOT KNOWN, PLEASE GIVE PHYSICAL 
DESCRIPTION 

 

Name      Age    Sex 

 Address      Dept.  

      email: 

Name      Age    Sex 

 Address      Dept.  

      email: 

Name      Age    Sex 

 Address      Dept. 

      email: 

III.  THE COMPLAINT 

1. Is the accused known the complainant? 

2. Is this the first incident of this kind? If yes, skip 3 and 4. 

3. Were exactly the same person involved? If no specify further. 

4. Was the first incident reported? To whom? What action, if any was taken? 

5. Approximate date(s), time(s) and locations(s) of incidents (starting from the most recent): 

 

  Complaint recorded by 

  Signature:_______________  Date:_____________ 

  Name:  _________________  Place:____________ 

 

 



INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT 
(ICC) 

 

KURUKSHETRA UNIVERSITY KURUKSHETRA 
 
 

Form-II 

Complaints Screening Committee  
To the Complainant 

 

 

___________________ 

___________________ 

 

Dear 

  The ICC Complaints Screening Committee is examining the complaint of sexual 

harassment against ___________________ (name(s) of accused(s) that you lodged with the 

ICC on _______________ (date). The complaint refers to an incident(s) that allegedly took 

place on/in  _________________________________________________ 

_____________________________________________________ (locations), where the 

accused(s) allegedly ________________. The ICC Complaints Screening Committee 

would like to meet you on __________ at _____ a.m./p.m. in the ICC office to decide 

further action on the complaint. 

  In order to ensure the safety and confidentiality of the complainant and the 

impartiality of the ICC grievance redressal procedures, the ICC issues an order of 

restraint to every accused person(s) _________________(names of accused(s)). This order 

has been issued on ______________(date). Any violation of the restraint order must be 

reported to the ICC immediately. For any clarification regarding the ICC procedures, or 

for a change in the time or date of your appointment with the ICC Complaints Screening 

Committee, please contact the undersigned. The Rules & Procedures of the ICC are 

available on the University website; www.kuk.ac.in 

  
 

Yours truly, 

 

______________    (O) ___________ (R) _________ 

Complaints Screening Committee 

Date:________ 

http://www.kuk.ac.in/


INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT 
(ICC) 

 

KURUKSHETRA UNIVERSITY KURUKSHETRA 
 
 

Form-III 

Complaints Screening Committee  
To the Accused 

 

 

 

___________________ 

___________________ 

 

Dear 

 A complaint of sexual harassment against you has been lodged with the ICC by 

______________ (name(s) of complainant(s) on ____________ (date). The complaint refers to 

an incident(s) that allegedly took place on/in _____________________ 

_______________________________________________________________(locations), 

where you allegedly __________________. The ICC Complaints Screening Committee is 

at present examining the complaint, and would like to meet you on ___________ at 

______ a.m./p.m. in the ICC office to decide further action on the complaint.  

 In order to ensure the safety and confidentiality of the complainant and the impartiality 

of the ICC formal redressal procedures, the ICC issues an order of restraint to every 

accused person(s). You are requested to abide by the conditions laid down in this order. 

For any clarifications that you may require about the complaint or ICC procedures, please 

contact the undersigned. The Rules & Procedures of the ICC are available on the 

University website; www.kuk.ac.in 

 

Yours truly, 

 

______________    (O) ___________ (R) _________ 

Complaints Screening Committee 

Date:________ 

http://www.kuk.ac.in/


INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT 
(ICC) 

 

KURUKSHETRA UNIVERSITY KURUKSHETRA 
 
 

Form-IV 

Order of Restraint (in duplicate) 
 

 

 

 Issued on ____________ by _______________________ 

 During the pendency of the ICC’s investigative and enquiry procedures into the 

complaint of Sexual harassment made by _______________________ against you, you 

are enjoined to respect the human rights and the confidentiality of the complaint, her 

family, friends and witnesses. 

 You shall not commit any act (either directly or by implication) that invades the 

complainant’s privacy, threatens her security, violates her human rights, or adversely 

affects her living, working, and/or educational environment. 

 You (or any person on your behalf) shall not make any attempt to contact the 

complainant, or any person in her confidence, with the purpose of influencing 

intimidating, or exerting pressure upon the complainant on any matter, specially those 

that pertain to her complaint of sexual harassment against you.  

 You (or any person on your behalf) shall respect the complainant’s right to full 

confidentiality on all matters, specially those pertaining to her complaint of sexual 

harassment against you. You (or any person on your behalf) shall not publicise, or cause 

to become publicly known, any fact, conjecture, or speculation about the complainant’s 

personality, character, or motivations in any of her actions, including those involved in her 

lodging a complaint of sexual harassment against you.  

 A violation of this order of restraint may prove prejudicial to your case and it may 

also induce the ICC to recommend immediate disciplinary action against you, in 

accordance with the provisions of Clause XX (D) of the ICC Rules & Procedures which 

state that: 

(i) The complainant or any other person shall intimate in writing any member 

of the complaints screening committee, the Chairperson of ICC and/or the 



Enquiry Committee of a violation of the order of restraint by the accused or 

any persons acting on his behalf. 

(ii) Should the Complaints Screening Committee, the Chairperson of ICC, or 

the Enquiry Committee be convinced of the truth of such allegations, the 

Chairperson of ICC and/or the Chief Enquiry Officer may summon the 

accused in person and  issue a verbal and written warning that such 

behaviour may lead to an adverse inference being drawn against him, 

and/or report the offence to the University authorities recommending 

appropriate action. The Enquiry Committee or ICC shall retain the right to 

close the enquiry proceedings, and to give an ex parte decision on the 

complaint.  

(iii) The Enquiry Committee and ICC shall consider all violations of the 

restraining order when determining the penalties to be awarded to an 

accused found guilty of sexual harassment.  

 

Please affix your signature in the space provided below to confirm that you have 

received the above restraint order and are informed of its provisions.  

 

 

Signature _____________   Date _____________ 

Name: _______________   Address __________ 



INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT 
(ICC) 

 

KURUKSHETRA UNIVERSITY KURUKSHETRA 
 
 

Form-V 

Complaints Screening Committee  
Letter to Witnesses Named by the Complainant/Accused 

 

 

 

__________________ 

__________________ 

 

Dear 

 The complaints of sexual harassment against __________________ (name(s) of 

accused(s) has been lodged with the ICC by ________________________ (name(s) of 

complainant(s)) on _____________ (date). The complaint refers to an incident(s) that 

allegedly took place on/in ______________________ (date/period in which the alleged incident 

took place) in _____________________________________________________________ 

_______________________________________________________________ (locations), 

where the accused(s) allegedly ____________________________. The ICC Complaints 

Screening Committee is at present examining the complaint _____________________ 

has requested that we solicit your cooperation to corroborate/clarify certain aspects of 

his/her testimony. We would, therefore, like to meet you on __________ at ________ 

a.m./p.m. in the ICC office. We also request you to bring along any documents, or other 

evidence, that you may feel to be relevant to some aspect of the case.  

 The Rules & Procedures of the ICC are available on the University website; 
www.kuk.ac.in  
 

Yours truly, 

 

______________    (O) ___________ (R) _________ 

Complaints Screening Committee 

Date:________ 

http://www.kuk.ac.in/


INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT 
(ICC) 

 

KURUKSHETRA UNIVERSITY KURUKSHETRA 
 
 

Form-VI 

Enquiry Committee  
Summons to the Complainant 

 

 

__________________ 

__________________ 

 

Dear 

 This is with reference to the complaint of sexual harassment against ___________ 

(name(s) of accused(s) that you lodged with the ICC on ___________(date). The ICC Complaints 

Screening Committee has recommended the institution of a formal enquiry proceeding into your 

complaint. The ICC has designated an Enquiry Committee of _____________ persons, the 

contact details of whom are listed at the end of this communication.  

 Based on your testimony before the ICC Complaints Screening Committee on 

_____________, the ICC has prepared a charge sheet, on the basis of your complaint on 

____________. A copy of this charge sheet has been made available to the accused, and I 

enclose a copy for your records. 

 This is to request you to meet the ICC Enquiry Committee on _________ at _________ 

a.m./p.m. in the ICC office. Should you desire to be accompanied during your testimony by a 

person known to you, and/or to have any witnesses examined, please inform the Chief Enquiry 

Officer (in writing) the names, postal addresses, and telephone numbers of such person(s). 

Requests for a change in time or date of your deposition must also be directed to the Chief 

Enquiry Officer.  

 The Rules & Procedures of the ICC are available on the University website; www.kuk.ac.in  
 

Yours truly, 
 

______________    (O) ___________ (R) ___________ 

Chief Enquiry Officer 

Date:________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

http://www.kuk.ac.in/


INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT 
(ICC) 

 

KURUKSHETRA UNIVERSITY KURUKSHETRA 
 
 

Form-VII 

Enquiry Committee  
Summons to the Accused 

 

 

 

__________________ 

__________________ 

 

Dear 

 This is with reference to the complaint of sexual harassment lodged against you by 

______________ (name(s) of complainant(s) with the ICC on __________ (date). The ICC Complaints 

Screening Committee has recommended the institution of a formal enquiry proceeding into the 

complaint. The ICC has designated an Enquiry Committee of ________ persons, the contact 

details of whom are listed at the end of this communication.  

 Based on complainant’s testimony before the ICC Complaints Screening Committee on 

__________, the ICC has prepared a charge sheet, which is enclosed. 

 This is to request you to meet the ICC Enquiry Committee on __________ at _____ 

a.m./p.m. in the ICC office. Should you desire to be accompanied during your testimony by a 

person known to you, and/or to have any witnesses examined, please inform the Chief Enquiry 

Officer (in writing) the names, postal addresses, and telephone numbers of such person(s). 

Requests for a change in time or date of your deposition must also be directed to the Chief 

Enquiry Officer. 

 The Rules & Procedures of the ICC are available on the University website; 
www.kuk.ac.in   
 

Yours truly, 
 

______________    (O) ___________ (R) ___________ 

Chief Enquiry Officer 

Date:________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

http://www.kuk.ac.in/


INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT 
(ICC) 

 

KURUKSHETRA UNIVERSITY KURUKSHETRA 
 
 

Form-VIII 

Enquiry Committee  
Summons to Witnesses Named by the Complainant/Accused 

 

 

__________________ 

__________________ 

 

Dear 

 This is with reference to a complaint of sexual harassment against ___________ (name(s) 

of accused(s) lodged by _____________(name of complainant(s) with the ICC on _________ (date) 

. The complaint refers to an incident(s) that allegedly took place on/in ___________ 

(date/period in which the alleged incidents took place) in _________________________________ 

 ____________________________________________________ (location) where the 

accused(s) allegedly _______________________. 

 The ICC has instituted a formal enquiry proceeding into the complaint. The contact details 

of the members of the ICC Enquiry Committee are listed at the end of this communication.  

 __________________ has requested that the ICC Enquiry Committee solicit your 

cooperation to corroborate/clarify certain aspects of his/her testimony. We would, therefore, like 

to meet you on ___________ at _________ a.m./p.m. in the ICC office. We also request you to 

bring along any documents, or other evidence, that you may feel to be relevant to some aspect of 

the case.  

 The Rules & Procedures of the ICC are available on the University website; www.kuk.ac.in  
 
 

Yours truly, 
 

______________    (O) ___________ (R) ___________ 

Chief Enquiry Officer 

Date:________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

http://www.kuk.ac.in/


INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT 
(ICC) 

 

KURUKSHETRA UNIVERSITY KURUKSHETRA 
 
 

Form-IX 

Enquiry Committee  
Summons to Witnesses  

 

 

__________________ 

__________________ 

 

Dear 

 This is with reference to a complaint of sexual harassment against ___________ (name(s) 

of accused(s) lodged by _____________(name of complainant(s) with the ICC on _________ (date) 

. The complainant has alleged that the accused __________________________________ 

___________________________________________________________________________. 

 The ICC has instituted a formal enquiry proceeding against the accused. In the course of 

its proceedings, the ICC Enquiry Committee has formed the impression that you may be in 

possession of information that may prove relevant to the Committee’s deliberations on the 

complaint and this is to solicit your cooperation in this regard. In particular, the ICC Enquiry 

Committee would like to ascertain your information of the following matter(s): 

 The ICC Enquiry Committee would be appreciative if you could arrange to meet the 

Committee on ______________ at ____________ a.m./p.m. in the ICC office. We also request 

you to bring along any documents, or other evidence, that you may feel to be relevant to some 

aspect of the case. 

 The Rules & Procedures of the ICC are available on the University website; www.kuk.ac.in  
 

Yours truly, 
 

______________    (O) ___________ (R) ___________ 

Chief Enquiry Officer 

Date:________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

____________________________  (O) ___________ (R) ___________ 

INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT 

http://www.kuk.ac.in/


(ICC) 
 

KURUKSHETRA UNIVERSITY KURUKSHETRA 
 
 

Form-X 

Written Apology: Suggested Format  
(To be Hand-Written by the Offender)  

 

 

(Name of the Complainant)__________________ 
 

 This is to place on record my understanding that my misbehaviour toward you on (date) 

__________ in (place) _______________, constitutes on act of sexual harassment, which is a 

conduct that violates your right to dignity, equality and security in the campus. Although I am 

aware that an apology for my unwelcome and gender insensitive misconduct cannot redress the 

physical and emotional insecurity that my actions have visited upon you, I wish nevertheless to 

apologies for my action.  

 I,______________ undertake that henceforth, I shall not commit any act (either directly or 

by implication) that invades your privacy, threatens your security, violates your human rights, the 

Kurukshetra University Policy against Sexual Harassment, or adversely affects your living, 

working and/or educational environment.  

 I,_______________ undertake that henceforth, I (or any person on my behalf) shall not 

make any attempt to contact you, or any person known to you, with the purpose of influencing, 

intimidating or exerting pressure upon you on all matters, specially those which pertain to your 

complaint of sexual harassment against me.  

 I,_________________ undertake that henceforth, I, or any person acting on my behalf, 

shall respect your right to full confidentiality on all matters pertaining to your complaint against 

sexual harassment against me. I, or any person acting on my behalf, shall not publicise, or cause 

to become publicly known, any fact, conjecture, or speculation about your personality; character, 

or motivations in any of your actions, including your lodging a complaint of sexual harassment 

against me.  

 I, _________________, undertake that I shall attend the gender sensitization programme 

organized by ICC. I shall make every effort to ensure that I shall never again commit an act of 

sexual harassment, and shall do everything in my powers to deter sexual harassment by others.  

 

Signature ______________ 

Name:_________________ 

Address _______________ 

Place _________________ 
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KURUKSHETRA UNIVERSITY CALENDAR  

VOLUME-III, (CHAPTER-6,7,8) 

 

TERMS AND CONDITIONS OF SERVICE 

  

 



KURUKSHETRA UNIVERSITY CALENDAR  

VOLUME-III, (CHAPTER-6,7,8) 

TERMS AND CONDITIONS OF SERVICE 

 

 

Chapter-6 

Conduct: 

26. (1) Every employee shall at all times maintain absolute integrity and devotion of 

duty.  

(2) Every employee shall abide by and comply with the laws of the University 

and all orders and directions of his superior authorities. 

(3) Every employee shall extend the utmost courtesy and attention to all 

persons with whom he has to deal in the course of his duties. 

(4) Every employee shall endeavour to promote the interests of the University 

and shall not act in any manner prejudical thereto.  

(5) No employee shall be a member of any political organization or take active 

part in any political activity. Non-teaching employees in the University may 

not be allowed to contest elections to Parliament, State Legislature or a 

Local Authority. 

(6) No employee shall participate in any demonstration or resolve to any form 

of strike in connection with their official duties and conduct.  

(7) No employee shall join or continue to be a member of any Service 

Association of the University, which had not been constituted in accordance 

with the constitution approved for it by the University.  

Provided that if the constitution of any Association is approved 

subsequently appropriate to his class then such an employee who was not 

a member of the Association appropriate to his class shall not continue to 

be a member of the earlier Association. 

  (8) No employee shall, except in accordance with any general or special order 

of the University, or in the performance in good faith of the duties assigned 



to him, communicate directly or indirectly to any other person to whom he is 

not authorized to communicate such documents or information.  

  (9) No employee shall, except with previous sanction of the University, engage 

directly or indirectly in any trade or business or undertake any other 

employment.  

There shall, however, be no objection to his undertaking honorary work of 

social or charitable nature or occasional work of a literary, artistic or 

scientific character, subject to the condition that his official duties do not 

thereby suffer. He shall inform the University about his having taken up 

such work. 

  (10) An employee shall so manage his private affairs as to avoid habitual 

indebtedness or insolvency. An employee who becomes the subject of a 

legal proceeding for insolvency shall forthwith report the full facts of his 

case to the University.  

  (11) No employee shall bring or attempt to bring any political or other outside 

influence to bear upon any superior authority to further his interests in 

respect of matters pertaining to his service under the University.  

  (12) No employee of the University shall act as Reporter/Correspondent/Editor/ 

Stringer/Journalist of newspapers/magazines/periodicals other than literary, 

scientific of academic journals/or participate in the management of such 

newspapers/magazines/periodicals/other media with or without payment 

except with the previous sanction of the Vice-Chancellor.  

(a) Provided that this rule shall not apply if a contribution which is of 

literary, artistic, scientific or general academic character and does 

not form a part of the role of the employee specified herein.  

(b) Provided further that the Vice-Chancellor may withdraw at any time 

sanction so granted without assigning any reason.  

  (13)  No University employee has a right to make wild allegations amounting to 

defamation, baseless criticism and uncalled for observations regarding 

functioning of the University or its authorities.  



 No employee shall involve in any act of sexual harassment against women.  

  (14) University employees may write for redressal of their grievances connected 

with the service conditions to the concerned competent authority/body. 

(15) If the grievances of the University employees are not met with according to 

the above procedure within the reasonable time then they may make 

representations to the higher authorities of the University provided it is 

routed through proper channel.  

 

Chapter-7 

 

Penalties: 

 28. The following penalties may, for good and sufficient reasons, be imposed on 

the employee:- 

(i) Censure. 

(ii) Withholding of increments or promotion, with or without cumulative effect. 

(iii) Recovery from pay of the whole or part of any pecuniary loss caused to the 

University by negligence or breach of the rules of the University or orders or 

directions of superior authorities. 

(iv) Reduction to a lower grade or post or to a lower stage in a time-scale of 

pay. 

(v) Compulsory retirement. 

(vi) Dismissal from or termination of service; and  

(vii) Suspension from service for a specified period.  

(N.B.:- During this period the employee shall not draw any remuneration of 

any kind whatsoever but there shall be no break in service). 

 

Disciplinary Procedure for Non-teaching Employees appointed by the Executive 

Council: 

29. (1) If the Vice-Chancellor has the opinion that there is a Prima facie case of 

misconduct, inefficiency or physical, mental incapacity against an 



employee, he shall appoint an Enquiry Officer to enquire in to the relevant 

charges or undertake the enquiry himself.  

(2) The charge-sheet shall be served by the Registrar on the employee 

concerned.  

(3) The Enquiry Officer shall give a reasonable opportunity of being heard to 

the employee. 

(4) The accused-employee may inspect any document in possession of the 

University, if it is proposed to rely on the same. Any other document may be 

allowed to be inspected if the Enquiry Officer considers it to be relevant.  

(5) The Enquiry Officer, after the hearing is over, shall give his findings on each 

of the charges leveled against the accused employee and make 

recommendations as to the action to be taken against the employee. He 

shall send his report to the Vice-Chancellor when the Enquiry Officer is 

other than the Vice-Chancellor himself.  

(6) The Vice-Chancellor shall place the report of the Enquiry Officer before the 

Executive Council. The Executive Council shall pass such orders as it 

deems fit. 

 

For Employees other than those Appointed by the Executive Council: 

 30.  The Registrar may, subject to approval by the Vice-Chancellor suspend an 

employee when proceedings against him are contemplated.  

 1-A. The Registrar under the orders of the Vice-Chancellor shall serve the charge-

sheet on the employee concerned giving him at least 10 days time to submit 

his written reply. If additional charges are served, a further period of 10 days 

shall be allowed. The Registrar at his discretion may extend the time.  

 1-B.  The employee shall be allowed copies of such documents as he may need for 

the purpose of his defence. The Registrar shall be competent to refuse copies 

of such documents as he considers to be confidential or irrelevant.  

 1-C. The Registrar shall appoint an Enquiry Officer, where he considers it 

necessary, to enquire into the case and when his report is received, he shall 

place the report alongwith the whole proceedings before the Vice-Chancellor. 

There shall be no bar for the Registrar to enquire into the case himself.  



 1-D. The Vice-Chancellor after consideration of the report of the Enquiry Officer may 

impose any of the penalties mentioned in Rule-28 or any exonerate the 

employee. 

 1-E. An employee, who is an illiterate person, may, on an application, be permitted 

to bring with him another employee of the University to assist him at the time of 

the Enquiry but in no case shall any outsider be permitted to be engaged by 

him for this purpose.  

 

Provision regarding Employees in Deputation: 

 31. The manner in which disciplinary proceedings, if any, are to be taken against 

employees on deputation shall be such as may be agreed upon between the University 

and the authority which has lent the services of the employees to the University. 

 

Special procedure in Certain Cases: 

 32. Notwithstanding anything contained in Rules 13, 29, 30 and 30-A to 30-E, the 

competent authority may, if the conduct of the University employees is such as would 

warrant dismissal, termination, it is not reasonably practicable to hold an inquiry in the 

manner provided in the Rules, pass order as it deems fit and proper without holding an 

inquiry. 

 

Chapter-8 

APPEALS AND REVIEW 

 

Appellate Authorities: 

 33. An appeal may lie from any original order passed by the Vice-Chancellor to the 

Executive Council, and from any original order passed by the Executive Council to the 

Chancellor. 

 

Form, Contents and Submission of Appeals: 

 34. Every person preferring an appeal shall do so separately and in his own name. 

Every appeal so preferred shall contain all material statements and arguments relied on 

by the Appellant and shall contain no disrespectful or improper language or something 



defamatory, blasphemous, seditious or obscene. Every appeal shall be complete in all 

respects and addressed to the appellate authority. It shall be submitted through the Head 

of the office to which the appellant belongs or belonged and through the authority from 

whose order, the appeal is preferred.  

 

Withholding of Appeals etc.: 

 35. An appeal may be withheld by the authority from whose order the appeal is 

preferred, if:- 

  (i) it does not comply with the provision of Rule-34 above, or 

  (ii) it is not submitted within a period of three months from the date on 

which the order appealed against is communicated to the person 

concerned, and no reasonable cause is shown for the condonation of 

the delay. 

Provided that in every case in which an appeal is withheld the appellant shall be 

informed of the fact and the reasons for it. 

Provided further that an appeal withheld only on account of failure to comply with 

the provisions of Rule-34 above may be resubmitted at any time within one month 

of the date on which the appellant has been informed of the withholding of the 

appeal and, if resubmitted in a form which complies with those provisions, shall not 

be withheld. No appeal shall lie against an order passed by competent authority 

withholding an appeal.  

   

Consideration of Appeal: 

 36. The appellate authority shall consider every appeal and may allow the appeal 

and set aside the punishment, or it may reject the appeal and confirm the punishment or 

it may enhance the punishment.  

 Provided  that the punishment shall not be enhanced unless the appellant is 

given an opportunity to show cause why such enhanced punishment should not be 

awarded and unless the explanation, if any, submitted by the appellant has been duly 

considered. 
 

 



 

Orders of Reinstatement: 

 37. Where an employee who has been dismissed or suspended in reinstated, the 

authority reinstating him shall make an order specifying:- 

  (i) whether the employee may draw, for the period of his absence from 

duty, any pay and allowances in addition to the pay and allowances 

admissible under Rule-19. 

  (ii) whether such period may be treated as duty for all or any particular 

purposes. 

 

  



 

• Do not ignore-Ignoring sexual harassment does not make it go away. The 

harasser may misinterpret a lack of response as approval of the behaviour. 

• Do not delay- Delay in action increases the probability that unwanted behaviour 

shall continue or escalate. 

• Do not hesitate to ask for help- Speaking up may prevent others from being 

harmed as well. 

 

 

 

(Details of KUK Policy Against Sexual Harassment are available at kuk.ac.in) 

Whom to report /contact  

Chairperson or any member of ICCASH 

 

 

For any further Information/help, the following- 

Chairperson, ICCASH 

Phone no.-7082113085 

icc@kuk.ac.in 
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INTERNAL COMPLAINTS COMMITTEE
(AGAINST SEXUAL HARASSMENT OF WOMAN AT WORK PLACE)



Message

I welcome all the members of the NAAC Peer team for 

visiting Kurukshetra University, Kurukshetra. It is my 

pleasure to lead the Office of Internal Complaints 

Committee as Chairperson which is striving towards 

the goal of providing a safe working environment in 

the University Campus to all women at the workplace 

which shall include safety from the persons coming 

into contact at the workplace. This booklet contains the details of all the activities organized by 

Internal Complaints Committee from the session 2017 to 2022.

Internal Complaints Committee ensures creating a safe and respectful workplace for all 

members of our University. Sexual harassment is an issue that affects individuals and 

organizations alike. Internal Complaints Committee, Kurukshetra University Kurukshetra, 

committed to fostering an environment where every employee feels valued, respected, and free 

from any form of harassment. It's important for us to remember that each of us plays a role in 

upholding this commitment.

We want to reiterate that any form of sexual harassment is completely unacceptable and will not 

be tolerated within Kurukshetra University Kurukshetra. This includes unwelcome advances, 

comments, jokes, or any behavior that creates a hostile or uncomfortable environment for our 

colleagues/ Students.

If anyone know experiences or witnesses any such behavior, we encourage them to report it 

immediately to your Head of Department or through our designated reporting channels. All 

reports are treated with the utmost confidentiality and seriousness.

Education and awareness are essential components of Internal Complaints Committee, KUK to 

prevent sexual harassment of women at workplace. We Organize Workshops/Lectures/ Nukkad 

Natak/ Posters/ Poster Making Competitions/ Poster Exhibitions etc. to create awareness 

against sexual harassment of women at workplace and how we can contribute to maintaining a 

respectful workplace. Main goal of ICC is to provide a workplace free from any form of 

harassment. 

Here, I find an opportunity to thank my highly dedicated team members, who are always on their 

toes to help the students in the best possible ways. Besides, I express my gratitude to Hon'ble 

Vice Chancellor Prof. Somnath Sachdeva, for his moral support, cooperation and guidance.

Prof. Shuchismita
Chairperson, ICC

Objectives of ICC:

The objectives of the Internal Complaint Committee to Prevent Sexual Harassment of Women at the 

Workplace are as follows:

Ÿ To develop a policy against sexual harassment of women at the Institute.

Ÿ To ensure the implementation of the policy in letter and spirit through proper reporting of the 

complaints and their follow-up procedures.

Ÿ To uphold the commitment of the Institute to provide an environment free of gender based 

discrimination.

Ÿ To promote a social and psychological environment to raise awareness on sexual harassment in 

its various forms.

Ÿ To create a secure physical and social environment to deter any act of sexual harassment.

Ÿ To evolve a permanent mechanism for the prevention and redressal of sexual harassment cases 

and other acts of gender based violence at the Institute.

Jurisdiction:

The policy and the rules & regulations would apply to all students, faculty and non-teaching staff of 

Kurukshetra University. The policy and the rules & regulations would also apply to service providers 

and outsiders who may be within the territory of the Kurukshetra University at the time of 

commission of the act coming under the purview of the policy.

Composition:

ICC has a membership of eleven persons of which at least half the members are women. 

Chairperson of the Committee is a woman faculty member.

Chairperson:

Ÿ Dr. Shuchismita, Professor, Music & Dance Deptt. KUK.

Members of ICC: 

Ÿ Dr. Neelam Rani, Professor, Dept. of Commerce, KUK. 

Ÿ Dr. Anita Dua, Professor, IIHS, KUK.

Ÿ Dr. Suresh Dua, Warden, Harsh Bhawan, KUK.

Ÿ Dr. Ankeshwar Parkash, Controller of Examination-II, KUK.

Ÿ Dr.  Vanita Dhingra, Professor, Dept. of Social Work, KUK.

Ÿ Dr. Sushila Chauhan, Warden, Meera Bhawan, KUK.

Ÿ Dr. Raj Shree Khare, Principal, Maharana Pratap National College, Mullana (Ambala).

Ÿ Mrs. Karuna, Clerk, Directorate of Distance Education, KUK.

Ÿ  Mr. Ravikant, Research Scholar (Non-Hostler), M.A. Defense (F), Department of Political Science, 

KUK.

Ÿ Ms. Dixcy, (Hostler), B.A. LLB. (Hon.) 5th sem., Institute of Law, KUK.



Message

I welcome all the members of the NAAC Peer team for 

visiting Kurukshetra University, Kurukshetra. It is my 

pleasure to lead the Office of Internal Complaints 

Committee as Chairperson which is striving towards 

the goal of providing a safe working environment in 

the University Campus to all women at the workplace 

which shall include safety from the persons coming 

into contact at the workplace. This booklet contains the details of all the activities organized by 

Internal Complaints Committee from the session 2017 to 2022.

Internal Complaints Committee ensures creating a safe and respectful workplace for all 

members of our University. Sexual harassment is an issue that affects individuals and 

organizations alike. Internal Complaints Committee, Kurukshetra University Kurukshetra, 

committed to fostering an environment where every employee feels valued, respected, and free 

from any form of harassment. It's important for us to remember that each of us plays a role in 

upholding this commitment.

We want to reiterate that any form of sexual harassment is completely unacceptable and will not 

be tolerated within Kurukshetra University Kurukshetra. This includes unwelcome advances, 

comments, jokes, or any behavior that creates a hostile or uncomfortable environment for our 

colleagues/ Students.

If anyone know experiences or witnesses any such behavior, we encourage them to report it 

immediately to your Head of Department or through our designated reporting channels. All 

reports are treated with the utmost confidentiality and seriousness.

Education and awareness are essential components of Internal Complaints Committee, KUK to 

prevent sexual harassment of women at workplace. We Organize Workshops/Lectures/ Nukkad 

Natak/ Posters/ Poster Making Competitions/ Poster Exhibitions etc. to create awareness 

against sexual harassment of women at workplace and how we can contribute to maintaining a 

respectful workplace. Main goal of ICC is to provide a workplace free from any form of 

harassment. 

Here, I find an opportunity to thank my highly dedicated team members, who are always on their 

toes to help the students in the best possible ways. Besides, I express my gratitude to Hon'ble 

Vice Chancellor Prof. Somnath Sachdeva, for his moral support, cooperation and guidance.

Prof. Shuchismita
Chairperson, ICC

Objectives of ICC:

The objectives of the Internal Complaint Committee to Prevent Sexual Harassment of Women at the 

Workplace are as follows:

Ÿ To develop a policy against sexual harassment of women at the Institute.

Ÿ To ensure the implementation of the policy in letter and spirit through proper reporting of the 

complaints and their follow-up procedures.

Ÿ To uphold the commitment of the Institute to provide an environment free of gender based 

discrimination.

Ÿ To promote a social and psychological environment to raise awareness on sexual harassment in 

its various forms.

Ÿ To create a secure physical and social environment to deter any act of sexual harassment.

Ÿ To evolve a permanent mechanism for the prevention and redressal of sexual harassment cases 

and other acts of gender based violence at the Institute.

Jurisdiction:

The policy and the rules & regulations would apply to all students, faculty and non-teaching staff of 

Kurukshetra University. The policy and the rules & regulations would also apply to service providers 

and outsiders who may be within the territory of the Kurukshetra University at the time of 

commission of the act coming under the purview of the policy.

Composition:

ICC has a membership of eleven persons of which at least half the members are women. 

Chairperson of the Committee is a woman faculty member.

Chairperson:

Ÿ Dr. Shuchismita, Professor, Music & Dance Deptt. KUK.

Members of ICC: 

Ÿ Dr. Neelam Rani, Professor, Dept. of Commerce, KUK. 

Ÿ Dr. Anita Dua, Professor, IIHS, KUK.

Ÿ Dr. Suresh Dua, Warden, Harsh Bhawan, KUK.

Ÿ Dr. Ankeshwar Parkash, Controller of Examination-II, KUK.

Ÿ Dr.  Vanita Dhingra, Professor, Dept. of Social Work, KUK.

Ÿ Dr. Sushila Chauhan, Warden, Meera Bhawan, KUK.

Ÿ Dr. Raj Shree Khare, Principal, Maharana Pratap National College, Mullana (Ambala).

Ÿ Mrs. Karuna, Clerk, Directorate of Distance Education, KUK.

Ÿ  Mr. Ravikant, Research Scholar (Non-Hostler), M.A. Defense (F), Department of Political Science, 

KUK.

Ÿ Ms. Dixcy, (Hostler), B.A. LLB. (Hon.) 5th sem., Institute of Law, KUK.



COMPLAINTS REPORT OF INTERNAL COMPLAINTS COMMITTEE (SINCE 2018)

Session Number of 

Complaints of 

Sexual 

Harassment 

Received in 

the Years     

Number of 

Complaints 

Disposed off 

During the 

Years                          

Number of 

Cases Pending 

For More Than 

During the 

90 Days 

Nature of 

Action

2018 05 05 NIL NO COMPLAINTS PENDING

2019 02 02 NIL           -do-

2020 NIL NIL NIL           -do-

2021 02 02 NIL           -do- 

2022 03 03 NIL           -do-

Power and Duties of the Committee:

The committee is NOT to act as a moral police; neither will it intrude on anyone's 

privacy. The role of the Committee is to create awareness about sexual harassment 

and to deal with and recommend punishment for non-consensual acts of sexual 

harassment, and not to curtail sexual expression within the campus.

A. Preventive

To create and ensure a safe environment that is free of sexual harassment, 

including safety from persons/visitors coming into contact at the workplace.

B. Gender Sensitization

Gender Sensitization involves creating awareness about issues of gender and 

sexuality and working towards and creating an enabling environment of gender 

justice where all can work together with a sense of personal security and dignity.

C. Remedial

The mechanism for registering complaints should be safe, accessible, and sensitive.

Workshops Conducted by ICC since 2018:-  

Ÿ Regular Counseling in Girls Hostel Campus of the University 2018.

Ÿ Organized workshop for training of ICC members on 04 Nov 2019.

Workshop for training of ICC Members on 04 Nov, 2019 Workshop for training of ICC Members on 04 Nov, 2019

Organized Workshop on “Gender sensitivity and 
prevention of sexual harassment”.

Ÿ ICC organized One-day offline workshop on Gender Sensitivity and Prevention of 

Sexual Harassment on University Campus for Gender Champions and Research 

Scholars. Total 110 participants attended the Workshop on March 16, 2021.

Workshop on Gender sensitivity and prevention of sexual 
harassment for gender champions and research 

scholars on March 16, 2021.



COMPLAINTS REPORT OF INTERNAL COMPLAINTS COMMITTEE (SINCE 2018)

Session Number of 

Complaints of 

Sexual 

Harassment 

Received in 

the Years     

Number of 

Complaints 

Disposed off 

During the 

Years                          

Number of 

Cases Pending 

For More Than 

During the 

90 Days 

Nature of 

Action

2018 05 05 NIL NO COMPLAINTS PENDING

2019 02 02 NIL           -do-

2020 NIL NIL NIL           -do-

2021 02 02 NIL           -do- 

2022 03 03 NIL           -do-

Power and Duties of the Committee:

The committee is NOT to act as a moral police; neither will it intrude on anyone's 

privacy. The role of the Committee is to create awareness about sexual harassment 

and to deal with and recommend punishment for non-consensual acts of sexual 

harassment, and not to curtail sexual expression within the campus.

A. Preventive

To create and ensure a safe environment that is free of sexual harassment, 

including safety from persons/visitors coming into contact at the workplace.

B. Gender Sensitization

Gender Sensitization involves creating awareness about issues of gender and 

sexuality and working towards and creating an enabling environment of gender 

justice where all can work together with a sense of personal security and dignity.
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harassment for gender champions and research 
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Ÿ A one day Workshop on "Awareness Programme on Gender Sensitivity" 

organised by ICC for conveners / Members of ICC working in affiliated 

colleges/institutions, teachers and research scholars of the University on 

22.03.2022.    

A one day workshop on"Awareness Programme on Gender Sensitivity on 23.03.2022."

Vice- Chancellor addressing the students in the workshop

Ÿ ICC ORGANISED ONE DAY WORKSHOP ON "GENDER SENSITIZATION THROUGH 

EDUCATION"  FOR  RESEARCH SCHOLARS AND GENDER CHAMPIONS OF 

KURKSHETRA UNIVERSITY KURUKSHETRA FEBRUARY 10, 2023.

 Workshop on the topic gender sensitization through education Chief Guest Smt. Renu Bhatia, Chairperson, State Commission Haryana

    A ONE DAY WORKSHOP OF ICC ON THE TOPIC "GENDER SENSITIZATION THROUGH EDUCATION"  
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    A ONE DAY WORKSHOP OF ICC ON THE TOPIC "GENDER SENSITIZATION THROUGH EDUCATION"  



A one day Workshop of ICC

Lectures Conducted by ICC since 2018:-  

Ÿ Internal Complaint Committee Against Sexual Harassment of Women at Workplace 

(prevention, Prohibition and redressal) Act, 2013, Invited Talk on 18 February, 2020 at 11.30 

A.M in IIHS.

Ÿ Delivered Lecture on "Gender Sensitization" to the Participants of Refresher Course 

organized by University School of Management, Kurukshetra University, Kurukshetra on 14th 

Sept. 2020.

Ÿ Delivered Lecture on Gender Sensitization to create awareness against "Sexual Harassment 

of Women at Workplace (Prevention, prohibition and redressal) Act 2013, in the University 

Institute of Engineering and Technology, Kurukshetra University, Kurukshetra for faculty, 

students and non-teaching Staff on 29th Sept. 2022.

Lecture on gender sensitization to create awareness against sexual harassment in UIET on 29.09.22

Chairperson, ICC addressing the students during lecture in UIET on 29.9.2022
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Ÿ Delivered Lecture on Gender Sensitization to create awareness against "Sexual 

Harassment of Women at Workplace (Prevention, prohibition and redressal) Act 2013, in 

Girl Hostel No. 12, Kurukshetra University, Kurukshetra for faculty, students and non-

teaching Staff on 29th Sept. 2022.

Lecture on Gender Sensitization to create awareness against Sexual 
Harassment of Women at Workplace in Girl Hostel

Ÿ ICC organized Nukkad Natak on the topic "Beti Bachao Beti Badhao" to the Participants of 

Induction Programme organized by Deptt. of Music and Dance, Kurukshetra University, 

Kurukshetra for faculty, students and non-teaching Staff on 7th October, 2022.

ICC organized Nukkad Natak on the topic "Beti Bachao Beti Badhao" in Music Department



Ÿ Delivered Lecture on Gender Sensitization to create awareness against "Sexual 

Harassment of Women at Workplace (Prevention, prohibition and redressal) Act 2013, in 
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ICC organized Nukkad Natak on the topic "Beti Bachao Beti Badhao" in Music Department



Ÿ Delivered Lecture and Nukkad Natak in collaboration with University Senior Secondary 

Model School, KUK on Gender Sensitization to create awareness against "Sexual 

Harassment of Women at Workplace (Prevention, prohibition and redressal) Act 2013, in 

the Institute of Teacher Training & Research, Kurukshetra University, Kurukshetra for 

faculty, students and non-teaching Staff on 08th December, 2022.

Delivered Lecture and Nukkad Natak in collaboration with University Senior Secondary 
Model School, KUK in the Institute of Teacher Training & Research

Ÿ Delivered Lecture on Gender Sensitization to create awareness against "Sexual 

Harassment of Women at Workplace (Prevention, prohibition and redressal) Act 2013, in 

the Institute of Integrated & Honors Studies, Kurukshetra University, Kurukshetra for 

faculty, students and non-teaching Staff on 07th December, 2022.

Lecture on Gender Sensitization to create awareness against 
“Sexual Harassment of Women at Workplace in the Institute of Integrated & Honors Studies
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Ÿ Delivered Lecture on Gender Sensitization to create awareness against "Sexual 

Harassment of Women at WorkJanuary, 2023.place (Prevention, prohibition and redressal) 

Act 2013, in University Senior Secondary Model School, Kurukshetra University, 

Kurukshetra for faculty, students and non-teaching Staff on 11th January, 2023. 

Ÿ A LECTURE ORGANISED BY ICC IN DEPARTMENT OF MUSIC AND DANCE ON "GENDER 

SENSITIZATION" TO CREATE AWARENESS AGAINST SEXUAL HARASSMENT OF 

WOMEN AT WOEKPLACE 13-04-2023.

            Lecture in the Department of Music and Dance on the topic "Gender Sensitization".
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            Lecture in the Department of Music and Dance on the topic "Gender Sensitization".



Lecture in a One Week refresher course for competence building of clerks 

21.04.2023 on "Awareness against Sexual Harassment of Women at Workplace."

                   Lecture on "Awareness against sexual Harassment of Women at Workplace.

Poster Exhibition of Internal Complaints Committee:-

ICC ALSO ORGANISED A POSTER EXHIBITON DURING THE WOEKSHOP TO CREATE 

AWARENESS AGAINST SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (10.02.2023).

Poster Exhibition of Internal Complaints Committee

ICC Conducted Inter Hostel Poster Making Competitions:-

Ÿ Online Poster making competition on Women Safety in July 2020.

Ÿ Inter Hostel Poster Making Competition for Girls and Boys Hostels on Awareness of Youth 

regarding Harassment of Women at Workplace was held be on 19th December, 2020.

Ÿ ICC organized an Inter Hostel Poster making competition for Boys & Girls of Kurukshetra 

University, Kurukshetra on Youth Awareness regarding Harassment of Women at 

workplace on 27.11.2022.

Boys and Girls Inter Hostel Poster Making Competition
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Ÿ ICC organized an Inter Hostel Poster making competition for Boys & Girls of Kurukshetra 
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workplace on 27.11.2022.

Boys and Girls Inter Hostel Poster Making Competition



Webinar on Women Safety:- 

Ÿ Webinar on Women Safety in Current Scenario, Mr. Depesh, Tank founder of War against 

Railway Rowdies and your of People was speaker 15 June, 2020.

Posters Displayed by ICC:- 

Ÿ Displayed  posters for awareness about KUK policy against sexual  harassment of women 

at workplace, complaint filing procedure and relevant contact  numbers  at common and 

conspicuous places in Kurukshetra University campus such as library, Dean building, 

administrative blocks, examination branch, teaching departments, university market, 

banks, post office, teachers club, hostels, 2nd and 3rd gate, canteen etc.

Ÿ Printing and Display of Posters on the Campus on Gender Sensitization in the session 2020.

Ÿ Displayed the ICC Posters on Gender Sensitization on campus, covering hostels 

departments, administration block and other Prominent Places of the University.

Ÿ Printing and Display of Posters at conspicuous places of the Campus on "Gender 

Sensitization" to create awareness against sexual harassment of women at workplace.

             Poster displayed in the Girls Hostel Poster displayed in the University Market

 Awareness Programmes Against Sexual Harassment Conducted During the Years 2019:-

Ÿ Regular Counseling in Girls hostel campus of the University.

Ÿ Notice to all departments (Teaching and Non-Teaching), Senior secondary model school, 

IIHS, college of education at KUK campus regarding circulation of list of members of ICC 

2019-20 and KUK policy against sexual harassment of women at workplace and 

compliance report has been sought.

 Awareness Programmes Against Sexual Harassment Conducted During the Years 2020:-

Ÿ E-mailed the Kurukshetra University Policy Against Sexual Harassment of Women, 2015 to 

the ICC Member on 08-9-2020 and on 24th Sept 2020 to the Principles/Directors of the 

College/Institutions Affiliated to Kurukshetra University and also to Constitute the ICC 

Committee as per University Guideline and display the ICC Policy of the University at the 

Website of the College / Institute to create awareness about the Policy.

Awareness Programmes Against Sexual Harassment Conducted During the Years 2021:- 

Ÿ Dr. Ranjana Dept. of Psychology and Dr. Jitender Kumar, Dept. of Statistics Members of ICC 

attended Three Days Online Course on AIU-MFF Safe Campus Program held in February, 

2021.

Ÿ Dr. Vanita Dhingra, Dept of Social Work and Dr. Suresh Dua Dept. of chemistry members  of 

ICC Attended Two days course on 5 AIU-MFF Safe Campus Programme on 31.08.2021 & 

01.09.2021.  

Ÿ  Emailed the Kurukshetra University Policy Against Sexual Harassment of Woman 2015 to 

the member of ICC on August 17,2021.

Ÿ Kurukshetra University Kurukshetra Policy Against Sexual Harassment of Woman 2015 was 

E-mailed (September 2,2021) to the Principles/Directors of the College/Institutions 

Affiliated to Kurukshetra University with a request to display the Policy on the Website of 

the College/Institute to create awareness about the policy.  They were also request to 

Constitute Internal Complaint Committee for their respective Collages / institute. 

Ÿ E-mail was sent to chairpersons Directors to display the KUK policy on the website and 

also to circulate the same among staff and students to create awareness regarding 

gender sensitivity. 

Awareness Programmes Against Sexual Harassment Conducted During the Years 2022:- 

Ÿ Members of ICC attended webinar on "Sexual Harassment at Higher Education 

Institutions" on 22.11.2022.

Ÿ Policy against Sexual Harassment of Woman 2015 was E-mailed (September 15, 2022) to 

the Principles/Directors of the College/Institutions Affiliated to Kurukshetra University 

with a request to display the Policy on the Website of the College/Institute to create 

awareness about the policy. They were also request to Constitute Internal Complaint 

Committee for their respective Collages / institute. 
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[B] Anti-Ragging: 

1. Web-link related to Anti Ragging Helpline available on main webpage of 

Kurukshetra University website : https://new.kuk.ac.in/ 

 

  
 

(Snapshot of the University website displaying the information 

regarding Anti-Ragging measures) 
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2. Circular through Poster : 
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ii. I - .
and anyone found guilly of ragging and/or abecimg ragging

KIIRUKSIIETRA IJMVERSlfV KI RUK^iimA 
(Established by the State Legislauire Act XII of 1956) 

(•A'’ Grade, NAAC Accredited)

Minutes of the meeting of the committee constituted by the Hon’ble Vice-Chancellor 
held on 25.11.2021 at 12:30 p.m in the Committee room. Administrative Block to review- and 
strengthen the measures to curb the menace of ragging in the University and its allilialcd 
Colleges for the session 2021-22: -

Members Present

Registrar
Dean Students’ Welfare
Chief Warden (Boys Hostels)
Chief Warden (Girls Hostels)
Dy. Proctor I & II
Principal. Institute of Integrated & Honors Studies
Director. IJlE'f
Director. Institute of Mass Comm. & Media tech.
Chief Seciirit)' (Cfllcer

10. Deputy Registrar (Academic)

(Dean Academic Affairs, Dean of Colleges, Principal Institute of Teacher Training & 
Research, Director. Public Relations could not attend the meeting)

The Committee was apprised that Ragging is t«itall> I'rnhibited in the I.nivvis.il> 
leachinu Dcptls./lnslituies & its affiliated colleges-Institutes I'f the K.U. Kurukshetra and 
ancone found uiiiltv of ragging and/or aheiling ragging, xuicihci actively or being a part ol a 
conspiraev to'promote ragging, is liable to be punished in accordance with the GC 
Regulations on curbing and Menace trf Ragging in Higher EdLieational 'nstitution.s. .00) and 
-The Harvana Prohibitions of Rtigging in Tdueattonal In.<tiiulion Ordinance. 1 a.s well as 
under the provisions of any penal law for the time being in loree. U(iC and State 
Rc«ulations/Ordinance. 2012 alongwilh measures to be taken lor curbiiig, the menace ol 
ragging were already circulated to all the UTDs-institute.s for strict implemeinaiion. 
Instructions in this regard were also issued to all the alliliatcd Golleges/lnstitutes by the 

Dean of Colleges.
The Committee reviewed the measures taken during the last year and noted that:

i l-'oi- the session 2021-22 directions regarding -■urbihg the menace ol raggmg 
anti-ragging committee, anti-ragging squads i/.ine-wise,- eonstiiLited by the nreisi y.
free aimi-ragging helpline numbers and e-mail helpline, wlf-dccl.irat,on by the st.alein ,ind 
his/her paremt Ht the effect that the student will not indulge in ragging, and il lyundI so, w i 
be liable for punishment as per UGC and State regulations, have been included in the 
Prospectuses of various courses and akso in the Hostel Rules & Regulations, 

University: E-mail Vice-Chancellor: vc@ki^c.in.
Registrar:______rcgislrar-Tj.<uk:.'Jc.fin.
Proctor. proetor^rkulwa_e. i n,

Posters as per Clause 6,1 (a) that -[he ragging is totally prohibited in the Institution 
\„ih„ Ai-rn.winp and/or abcttinu ragging, whether actively or passively, oi

I.nivvis.il
Arvind_NAAC
Typewritten text
  

Arvind_NAAC
Typewritten text
 Minutes of Anti-ragging committee justifying the 
objective of metric in accordance with UGC Regulations  and Circulated to all concerned in the University.
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1.
anti-ragging message along with 

on the University Campus.

measures which the University takes to
;rei'(..4 (e)|

to collfues/instiiuics with relerence
9.2 'ol' UGC Regulations.

law for the 
pasted by the office of the Dean

in the IJnivcrsily Qimpus.
further made the following recommendations for implementation: - 

DSW will arrange to display Flex Boards carrying i. 
important Telephone Nos. al various prominent places 

DPR will take action for vide publicity of the i 
curb the menace of ragging from time to time { 
Dean of Colleges will make the recommendations 
,0 Clause 6.1(c), 6,l(t). 6.4(1), 6.4(n),
(wvvw.ugc.ac.in.)

.......... . ........... .. ............

during the last year.
„ ro,. ............ '’i--:'

.hcher „,e - thill

DXiJr^enXstitXvcX'^t atSed, t.pw^rumn.)

circulation to the University Teaching Dcpartmenl-s/lnstiliites.
All the Chairpersonsa.ree.ors..inci.t,sAVa,-d.^^^

instructions to all the alliliated Uolleges/lnstitute.s ,n this .cgaid.
Lvery institution shall engage or seek the assistance ofpr<feicinal cot-nsellors bel^e 

inst^utfo^rfo^Zpurpo^s'oJfo 
alter the eommeneemeni ol'the academic year.
nsw will notify the list of counsellors available lor the purpose of counseling at the 
T.. id session in Hosteis and in teaching a as pen ciacse

6,1 (o)oftlie UGC Regulations.
A leaflet incorporating Telepitone Nos. ol' Ami Raggh-d

^^c^TS^ XrT ':tT'i:''Xa-idws;,Un,. 
S;;:.oZnd)>HXR o?;^i)ep.rtmcmsfln„itutea and .he> tviii potvidc ihese 

printed leaflet to every Iresh student admitted.

UGC Regulations 
lime being in ibrce
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15.
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0)
(ii)
(iii)
(iv) 
iv)
/\ close
ensured dim tlit-y may noi cnier

-;ss

reciLiiremenls under Clause 
of The UCC regulations.

- 1 irr Toll free Anti -Raguina Help line Number 1800-180-5522
AS a regular practice, UGCToIHree Anti r , of Cmversiiy
and E-mail - heipline@annraggmg.m a 1
Anti-Ragging Committee, Web-sitc, In addition, ol'llcial E-mail

L Regis,™/^.e a,so displace,...... dK r.,ive™„>

Web-site (Proctor/Dircclor, IT Cell)
A„ ,H. Cairpersons, Direco,, a,,., al

arrange Orientation programme/lnduction sts. admiss'ion {Ref. Clause
Ifrlislo^s^ed p,f:;^^es ,0 .„= aeade^ie eaieoda, 

(ww\v.u&e.ae,in).

.......
depute teachers one each lui a gio^'P {’ periods or in other classes in the
XnoXtSrtonhe^e^i^nl Ref 6,21 f.h.0.(w.^

t ctil... N.-  ...—-r “
measures u.

;lic Nodal
and

all measures to
.S,HegeXstitutions amli.acd to llaeMPesc ,,08,da,ions and
on the status of eomplnmve With ami-!ugg . • ^z^jruhsheim

S{X:XA,^Z.npn,enfn..,.^

Anti Ragging Squads will keep vigi a Squads, eonslituted for Hostels will
;;;l;{^l:'dnXll^ llr.S O,Xdin8^, Aaae or nna^in. -he apoad .di nepo,.
,he nna,w,-,o,he Ap.i Ragging Connnonee^ „„d d,e inib™,a,ion

Anti Ragging Committee "JC .l,,,,, . .........  .a per ,'<iC regnlationv
snppiied hy .he Ano Ragen g S. om • « - pgp.re the

■ ............................. .................

rnembers;-
Registrar
Dean, Academic Affairs
I’roctor
Dean of Colleges
Dc;in Students' Wei fare

walch should be kept
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20.
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22.

23.

cstX S“'C=: '='=s::
University Campus/i lostels. (CSO)
The CSO (Security) wili ensure that the Gates «r the Canal Road shouki be locked 

no to 31” December, 2021 and no entry should be allowed Irom these gules cxccp 
rom 00 a m to 10.00 a.m, and from 04,00 p.m. to 06.00 p.m, on > lor 
XvenLce of employees. No students will be allowed to use tins road upto the 

month of 3 U December, 2021
The CSO (Securing wull contact the concerned Police Oflker and make necessary 
XXn' for ^trollimt on the campus till December,:..: I, It was decided th . 

durint evening hours a few police personnel mu> he deployed on the load leading U 
ilic Cdris hostds so that the male students be not allowed to .stand near the Guls 
Lds altcrl visiting hours, The Warden of the Girls hostels should take round 

on the main cates ot the hostels.
special Vigil be kept over on the students of 5-ye.r InleRrnted/other proressioni.l 

courses.
,Xs ner clause 0 - tp) of UGt Regulations, the CSO (Security) shall also instruct 
inobilc p-nrollimz paltv to brine to the notice of the University authorities any mcident 

of rmeim- immedhiieh. No incident of ragging will be hushed up. Even small incident 
of no'.in" will luve io be reported. The patrolling party wnll not only keep a dost 
w iidr^on\he activities of the students on the University Campus but also visit 
Jvotisar Shekh Chilli Tomb, Brahamsrover. .Ilndal Park and other nearby picme-spo s 
anTXu^ Z students are not indulging in ragging even outside the Untverstlj 

Campus The CSO (Security) w'ih also put some security-men on duty on the Rost 
cX uXersity Lteens’open Air Theater etc, who will immediate > bring in i 

the notice of Proctor/DSW/Chief Warden^ Deputy ProUorS'Rcgis.rai.- Chairptison, 
Director of the concerned Dei^anment/lnstilute if any inculeni ol Ragging comes o 
their notice DSW will arrange the meeting ol the Cauieen t oiitrac-toisuiwno ai < 
they should be asked to bring the incident of ragging, il any. to the notice of the 

University authorities.
In every Departmenl/lnstitute/Collegc a Committee of a few teachers should be 
formed’which may watch the activities of the students especially during lunch 
hours/recess and also when they come to the dcpanmcits/instilLitcs/colleges and go 
back to their Ho.stels. If any incident of ragging comes 1< foe notice ot 
above Committee or anv other member of the leucfung o. Non-.eaching stafl. i should 
immediately be brought to the notice of the I’roetor/DSW/Chiel Wardens/Deputy 
Chief Wardens/Registrar/ Deputy Proctors/ CSO (Security), The Non-tcachmg sta I in 
every Departmcms/lnstitutes/Hostels should also remain alert towards incident ol 

ragging. They should repon promptly any case which comes to their notice

The Chairpersons/Dircclors/Principals shall constitute a Committee under the 
teachers by involving Senior Students and freshers to report any act ol ragging. 
Similar committee shall also be constituted by the Wardens of Hostels (Boys & 

Girls) to prevent any act ol ragging in the Hostels.
The Chairpersons of University Teaching ncpartmcnls/Direetors/Prinei,tals of . 
Institutes shall convene meetings of teachers & non-teaching stall ,oi the 
Departmencs/lnstitutcs and bring to their nonce all anti-racging mcasirrcs being take
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1 I r • • iiv I'lic te-iehei's of llu'ir Dei'iiriir.enis/b'^itiiies sh.ill liirihev iiilonn.XX.- nr an. =-. a .« ao of......

t'lkcs pl-ice in tbeir Depiirimcni/lnsliuiie iiiul oihvi- vuinu .ihU
praciiJL. ilie leachurs will remain prcsenl in ll.e l-K-panmm \ I '
SOO n.m. Inr two months Iron, the suit oi elnss.-s and 
Cluiirpvrsons/nireeloi-s/l’i-ineipui.s'vlll ensure eompliance.

concerned) for information ol the Viee-C hancelloi.
U .as also decided tl.aUKe students shad nm I. -'U-ed m Md
campus, Pi-oelor shall wulc a lulu ,kts of 1 loicb in the

a.y ... ..Ito. .ha m.hc.s... hold ..... p. - ' ■ ,,,'.J
a ....

■ ba Pls.. ..ri..ep b. 1 !.’•=' in ,hv c.y (ProCor),
.ne Cb.r wapdens shal. co.toPd .he .nton. of hA Xtoto

Wardens of all the Hostels and bring to then ,, ensure
involvement in “No l<agging“ programme and put tl en o > .4 horns 
that no incident ofragging takes place on the tampus(C
f„ .void .... i,.eiden. of ragging p. .ho p,3eX.ito
anti ragging Squads will earn.out |’;^,^t^|^ervis^^^ shall reniain prC'-uit
by ihe GV..U-.I1 .,'7'i.tofpio hioidPiil' ..r .'..gsh'd upto

oXtoJXo . aIi ,„e „.,f..„s>h.,ii ..I-.. A.eck .hei. h..s.pls r«n, 0,...l P-o.. «.

PTO„,id..ieh.(A.R.G.-..c.-..l/AinA...-dens/l’™'oo) ,

Universitv Hostel without Hostel identity card. (AH Wanlens)
U-.„y .;s„=.to,de,.. is found i.. .he .^.n oOhe ncmor .ujn,
is R.^.,d i.. .he .wn. of the (reshe.- s.dep. (A Wardens).
Student Will be dealt with penal provisions 01 LGC leguUmtn i

, The SccuHiy-men posted at the Hostels should
of ragging m the hosicH duung vv.rdcmfhicf \\arden.T)epiit>

numbers of all the

aZeSl. .-eguto A-ormts I to 

XZXXXXpXXZiC„.U^P,.deus,Gins,
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(ii) Information

(iii)

(iv)

36.

37.

Nodal Officer, Proctor office may be authorized to facilitate safely & security apps 
without affecting the privacy of individual students with regard to create the avenues 
to spread the idea of ragging free campus (Ref. UGC letter No. 1-15/2009 (ARC) 
pt.Ill dated 28 may 2018).
As per UCC letter No. f.3-2/2021 (ARC) dated 27.10.2021/AICTE letter No. I- 
104/AlCTE/PGRC/Anti-ragging/202l dated 22.11.2021. it is compulsory for each 
student and his/her parent/guardian to submit an online undertaking each academic 
year at either of.the two designated websites, namely, w'ww.antiragging.in and 
www.amanmoveiTient.org . Therefore, all the Chairpersons/Directors/Principals may 
ensure about implementation of UGC letter dated 27.10.2021 (copy enclosed). fj

To collect self-declaration with regard to not involving in ragging activities signed by 
the Students and his/her Parents.

To inform all the Students. Freshers as well as seniors, to keep their ID Cards always 
with them. It shall be obligatory on the part of Chairpersons/Dircctors/ Principals to 
issue temporary ID Cards if the permanent PVC ID'Card has not been issued to a 
student.

The Chief Wardens and the CSO (Security) will have periodical meetings with 
their staff to review the position from time to time and to pul the information in the 
meetings of Anti-Ragging Committee (Chief Wardens & CSO).

It was also decided that anti-ragging measures taken by the University should be 
brought to the notice of Principals/Directors of Affiliated Colleges/Institutcs to take 
similar actions in respect of their Colleges/lnstituies. The Dean of Colleges will issue 
instruction's to the Principals/Directors of affiliated Colleges/lnstitutes especially to 
Technical Institutions to ensure that no untoward incident occurs in their 
College/lnstitution. The Institution failing to curb ragging or fail to follow the UGC 
regulations & "The Haryana Prohibitions of Ragging in Educational Institution 
Ordinance, 2012” in letter and spirit will be dealt severely and stern action, to the 
extent of disaffi Nation of the concerned institution, will be taken. (Dean of Colleges)

The Chairpersons/Direclors/Principals of Departments/Institutcs will ensure the 
following: -

To issue the temporary ID Cards to fresh admitted students and to submit completely 
filled Students Information Proforma after one week of the last list to the General 
Branch so that their permanent P-VC Id Cards can be made.

To collect ID Card Fee as notified by the University along with Students 
form.

REGlSTll^P''**^

http://www.amanmoveiTient.org


actio’n on Top Priority;

J

1. All members of the Commiliee
2. Dean Academic Affairs, KUK
3. Dean Students’ Welfare, KUK
4. All Deans of faculties &all the Chairpersons/Direciors ofUTDs/ institiiies, KUK
5. Principals, rrr&R/II&HS, KUK
(>. Procior/Depuiy Proctors (Male & Female). KUK
7. Dean ofColleges, KUK
8. Controller of Examinations I 8c 11, KUK
9. Director, Directorate of Distance Education, KUK
10. All Chief Wardens/Dy. Chief Wardens/WSrdens (Boys &. Girls 1 loslels)
11. Director Public Relations, KUK
12. Director. Youth & Cultural Affairs, KUK
13. Director. IT Ceil to upload the jnimiles on the Universiiy website.
14. OSD to the Vice-Chancellor.- KUK
15. Chief Security Officer, KUK
16. Assistant Registrar (General). KUK
17. Supdl. o/o the Registrar (for kind peru.sal of the Registrar).
18. P.A. to the Vice-Chancellor (for kind perusal of the Vice-Chancellor).

Dupiit) Rcgislritr (.Acudeniiu) 
for Regi.strar

/r
■ ^^3cS'9-'33l „ ,

Endst.'No.ACM-l/M;28/2|/ Dated: ‘ j *

Copy of the minutes of the Anti-Ragging Commiliee. duly approved by the 
Vice-Chancellor is forwarded to the following for information and taking further necessary



■r 

(Principal. Institute of Integrated & Honors Studies and Director. DIET could not 
attend the meeting)

1.
2.
3.
4.
5.
6.
7.
8.
9.

KURUKSHETR-A CNIVERSn Y KURUKSHETRA 
(Established b\ the State Legislature Act XII of 1956) 

(•A” Grade. NAAC Accredited)

Minutes of the virtuai-weeting of the committee constituted by the Vice-Chancellor 
held on 09.07.2020 at 3:00 p.rh. through Google Meet to review and strengthen the measures 
to curb the menace of ragging in the University and its affiliated Colleges for the session 
2020-21:-

Members Present

Registrar
Dean Academic Affairs
Proctor
Dean Students’ Welfare
Chief Warden (Boys Hostels)
Chief Warden (Girls Hostels)
Dy. Proctor
Principal, Institute of Teacher Training & Research
Director, Institute of Mass Cornm. & Media tech.

10- Chief Security Officer
11. Assistant. Registrar (Academic)

The Committee was apprised that Ragging is totally prohibited in the University 
Teaching Deptts./Institutes & its affiliated colleges/lnslitutes of the K.IJ. Kurukshetra and 
anyone found guilty of ragging and/or abetting ragging, whether actively or being a part of a 
conspiracy to promote ragging, is liable to be punished in accordance with the U(j( 
Regulations on curbing and Menace of Ragging in Higher Educational Institutions. 2009 and 
"The Haryana Prohibitions of Ragging in Educational Institution Ordinance, 2012" as well as 
under the provision.s of any penal law for the time being in force. UGC and State 
Regulations/Ordinance, 2012 alongwith measures to be taken for curbing the menace of 
ragging were already circulated to all the UTDs/institutcs for strict implementation. 
Instructions in this regard were also issued to all the affiliated Colleges/!nstitutes by the 
Dean of Colleges.
The Committee reviewed the measures taken during the last year and noted that:
i. For the session 2020-21 directions regarding curbing the menace of ragging, 
anti-ragging committee, anti-ragging squads (zone-wise) constituted by the University, toil 
free anti-ragging helpline numbers and e-mail helpline, .self-declaration by the .student and 
his/her parents to the effect that the student will not indulge.in ragging, and il lound so. will 
be liable for punishment as per UGC and .State regulations, have been included in the 
Prospectuses of various courses and also in the Hostel Rules & Regulations.

University: E-mail Vice-Chancellor: vc'rnkuk.ae.in.
Registrar:reaisirarkuk@amail.com.
P r0 c t pr:  p roctor@kuk.ac.i n.

mailto:reaisirarkuk@amail.com
mailto:or@kuk.ac
Arvind_NAAC
Highlight

Arvind_NAAC
Highlight
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1. s

2.

3.

4.

iliey have already given it at the time of their admission

5.

6.

7.

8.

9.

ii. Posters as per Clause 6.1 (a) that “the ragging is totally prohibited in the Institution 
and anyone found guilty of ragging and/or abetting ragging, whether actively or passively, or 
being a part of a conspiracy to promote ragging, is liable to be punished in accordance with 
UCC Regulations (www.ugc.ac.in) as well as under the provisions of any penal law lor the 
time being in force" are being got printed and will be pasted by the offee of the Dean 
Students’ Welfare at all important places in the University Campus.
The Committee further made the following recommendations for implementation: -

DSW will arrange to display Flex Boards carrying anti-ragging message along with 
important Telephone Nos. at various prominent places on the University Campus.
DPR will take action for vide publicity of the measures which the University takes to 
curb the menace of ragging from time to time {ref 6.4 (e)}
Dean of Colleges will make the recommendations to colleges/inslitutcs with reference 
to Clause 6.1(c). 6.1(1). 6.4(1), 6.4(n), 9.2 of UCC Regulations.
(www.ugc.ac.in.)
Ail Chairpersons, Directors and Principals on the University Campus will take 
self declaration from every enrolled students and their parents on the prescribed 
proforma given in the Prospectus. However, this is not required to be obtained from 
the promotee students as they have already given it at the time of their admission 
during the last year.
It will be mandatory for a Chairperson, Director, Principal, to include the paragraph 
as to whether the student has been punished for committing or abetting an act of 
tagging as also displayed persistent violent or aggressive behaviour or any inclination 
to harm others, during hi.s/her course of study in the institution {with rd. to Clause 
6.4(m)} in the character certificate to be issued from the 
Departmcnt/lnstitution/College last attended, (www.ugc.ac.in.)
An induction programme shall be arranged as and when possible (Due to Covid-19) in 
which the Vice-Chancellor alongwith Registrar and other senior functionaries/officers 
of the University will address to fresher.s students in the University Auditorium. Dean 
Students’ Welfare will arrange to download ‘Documentary on Anti Ragging’ 
available on UGC website and display it during this programme and ensure its 
circulation to the University Teaching Departments/lnstitutes.
All the Chairpersons/Directors/Principals/Wardcns of L'TDs/lnslitutes/ Hostels 
on the Campus will arrange to show the ‘Documentary on Anti Ragging' as stated 
above at Sr. No. 6 to the Junior & Senior Students. Dean of Colleges will issue 
instructions to all the affiliated Colleges/lnstitutes in this regard.
Every institution shall engage or seek the assistance of professional counsellors before 
the commencement of the academic session, to be available when required by the 
institution, for the purposes of offering counselling to freshers and to other students 
after the commencement of the academic year.
DSW will notify the list of counsellors available for the purpose of counseling at the 
beginning of the academic session in Hostels and in teaching faculties as per clause 
6.1 (o) of the UGC Regulations.

A leallet incorporating Telephone Nos. of Anti Ragging Help Line, Anti Ragging 
Committee and Anti Ragging Squads will be got printed by DSW after getting the 
same from the office of the Proctor and will be circulated to all Chairpersons,

http://www.ugc.ac.in
http://www.ugc.ac.in
http://www.ugc.ac.in
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(i)
(ii)
(iii)

• (iv)
(V)

/

also raid the Hostel in the night. On finding any 
the matter to the Anti Ragging Committee.
Anti Ragging Committee will periodically review the situation ^ind the mformalion 
supplied by the Anri Ragging Squads and recommend actions as per CGC re^i ation^ 
MOutes of the meetings of the Anti Ragging Committee will w
Monitoring Cell of the University. Monitoring Cell will consists the iollovun,., 

members:-
Rcgistrar
Dean, Academic Affairs
proctor
Dean of Colleges
Dean Students’ Welfare

Directors and Principals of the Departments/lnstitiites and they will provide these 
printed leaflet to every fresh student admitted.
As a regular practice. UGC Toll free Anti -Ragging Help line Number I 800-180-5522 
and E-mail - help line a antiragging.net. and the Telephone numbers ol University 
Anti-Ragging Committee. Anti-Ragging Squads, Monitoring Cell, Nodal Olficers 
and Counsellors are displayed on the University Web-sitc. In addition, official E-mail 
address of the Vice-Chancellor and Registrar are also displayed on the University
Web-site. (Proctor/Director, IT Cell)
All the Chairpersons, Directors and Principals of the Departments/lnstitiKcs will 
arrange Orientation grogramme/lnduction sessions on Anti-Ragging awareness at 
Departmcnt/lnstitiite/College level, within one month of admission {Ref. Clause 
6.2(b). (c)) and will include the list of such programmes in the academic calendar 
(www.uflc.ac.in).
Chief Wardens (Boys & Girls Hostels) will meet the requirements under Clause 
6.1(b), 6.2(e, i, k), 6.4(b, i) or other relevant clauses of the UGC regulations.
(www.ugc.aG.in).
All the Chairpersons, Directors and Principals of the Dcparlments/lnstitutes w ill 
depute teachers one each for a group of 15 to 20 fresh students lor interacting '.wth 
them. These interactions may be held in the tutorial periods or in other classes in the 
first month at the start of the session (Ref. 6.2(1, h, i). (w\y\wuge,acun).
All the Chairpersons, Directors and Principals will meet reciuiremcnts under clause 
6.1 (d. e. f, g, h, n), 6.2(a. b, c, f. g, h. n, & o) & 6.4 (i) (wwv.-.ugc.ac,in.).
Dean of Colleges is Nodal Oflicer for the afliliated Colleges/lnslllutes. He will take 
all measures to ensure that steps taken by the University from time to time are 
implemented at the Affiliated Colleges/lnstitutes. The Prineipals.^Directors ol the 
Colleges/lnsiitutions afliliated to Kurukshetra University shall submit a vseekly report 
on the status of compliance with anti-ragging measures under these regulations and 
monthlv report on such status thereafter to the Nodal Officer ol Kurukshetra 
University All Chairpersons, Directors and Principals of the 
Departnients/Institutes will submit such reports to the office ol Proctor. KUK who is 
Nodal Officer for Anti-Ragging measures on the University Campus.
Anti Ragging Squads will keep vigilance in Boys Hostels. Girls Hostels and other 
vulnerable areas of the University. Anti Ragging Squads, constituted lor Hostels wiR 

case ot ragging, the squad will leport

antiragging.net
http://www.uflc.ac.in
http://www.ugc.aG.in
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A close watch should be kept on all outside anti-social elements and it should be 
ensured that they may not enter the University Campus. For this purpose intensive 
patrolling on the University Campus should be carried out. The students, whose entry 
into University Campus has been banned, should not be allowed to enter the 
University Canipus/Hostels. (CSO)

The CSO (Security) will ensure that the Gates on the Canal Road should be locked 
up-to 31" October, 2020 and no entry should be allowed from these gates except from 
08.30 a.m. to 09.30 a.m. and from 05.00 p.m. to 05.30 p.m. only for the convenience 
of employees. No students will be allowed to use this road upto the month of October. 
2020.

The CSO (Security) will contact the concerned Police Officer and make necessary 
arrangements for patrolling on the campus during the months of July, August and 
September. It was decided that during evening hours a few police personnel may be 
deployed on the road leading to the Girls hostels so that the male students he not 
allowed to stand near the Girls hostels after the visiting hours. The Warden of the 
Girls hostels should take round on the main gates of the hostels.

Special Vigil be kept over on the students of 5-year Integrated/other professional 
courses.

As per clause 6.2 (p), the CSO (Security) shall also instruct mobile patrolling paity to 
bring to the notice of the University authorities any incident of ragging immediaielv. 
No incident of ragging will be hushed up. Even small incident ofragging will have to 
be reported. The patrolling party will not only keep a close watch on the activities of 
the students on the University Campus, but also visit Jyoiisar, Shekh Chilli Tomb. 
Brahamsrover, Jindal Park and other nearby picnic-spots and ensure that the students 
are not indulging in ragging even outside the University Campus. The CSO (Security) 
will also put some security-men on duty on the Rose Garden, University Canteens. 
Open Air Theater etc. who will immediately bring into the notice of 
Procior/DSW/Chicf Wardens/Deputy Proctors/Registrar/ Chairpeiuson/ Director of the 
concerned Deparimeni/lnstitute if any incident of Ragging comes to their notice. 
DSW will arrange the meeting of the Canteen Contractors/owners and they should be 
asked to bring the incident of ragging, if any, to the notice of the University 
authoritie.s.

In ever)' Deparfnieiit/Institute/College a Committee of a few teachers should he 
formed which may watch the activities of the students especially during lunch 
hours/recess and also when they come to the departments/institutes/colleges and go 
back to their I lostels. If any incident ofragging comes to the notice of any member of 
above Committee or any other member of the teaching or Non-teaching staff, it should 
immediately be brought to the notice of the Proctor/DSW/Chief Wardens/Deputy 
Chief Wardens/Rcgistrar/ Deputy Proctors/ CSO (Security). The Non-teaching staff in 
every Departments/lnstitutes/Hostels should also remain alert towards incident of 
ragging. They should report promptly any case which comes to their notice
The Chairperson.s/Direetor.s/Priiicipals shall constitute a Committee under the 
teachers by involving Senior Students and freshers to report any act of ragging. 
Similar committee shall also be constituted by the Wardens of Hostels (Boys & 
Girls) to prevent any act of ragging in the Hostels.
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The Chairpersons of University Teaching Departmenhs/Directors/Priiicipals of 
Institutes shall convene meetings of teachers & non-teaching staff of their 
Departments/Institutes and bring to their notice all anti-ragging measure.s being taken 
by the University. The teachers of their Departments/Institutes shall further inform 
the students about the consequences of ragging and ensure that no incident of ragging 
takes place in their Departmeni/lnstitiite and other vulnerable place.s. As a regular 
practice, the teachers will remain present in the Departmenl/lnstitutc from 9.00 a.m. to 
5.00 p.m. for two months from the stan of classes and the 
Chairpcrsons/Directors/Principals will en.sure compliance.

The Chairpersons/Directors/Principals shall make all el’foris that no class should be 
left unattended by the teachers and will send weekly attendance report of students on 
the prescribed proforma (to be devised by the Chairperson/Director/ Principal 
concerned) for information of the Vice-Chancellor.

It was also decided that the students shall not be allowed to hold any party outside the 
campus, Proctor shall write a letter to the Deputy Commissioner and 
Superintendent of Police, Kiirukshetra requesting that the owners of flotcis in the 
city not to allow the students to hold any parties in their Hotels to avoid any untoward 
incident. In case they suspect any stTch activity at their premises they should inform 
the University authorities or Distt. Administration for further necessary action, A letter 
in this regard be also written to all the Hotel owners in the city (Proctor).
The Chief Warden.? shall convene the meeting of the Deputy Chief Wardens' 
Wardens of all the Hostels and bring to their notice the necessity of their active 
involvement in ‘‘No Ragging’' programme and put them on 24 hours visit to ensure 
that no incident of ragging takes place on the Campus (CW).

To avoid any incident of ragging in the Hostels during night hours, it was decided that 
anti ragging Squads will carry out night patrolling. They would be provided a vehicle 
by the General Branch for this purpose. The Hostel Supervisor shall remain present 
in the hevstei from 9.00 p.m. to 12.00 midnight to cheek the incidents of ragging upto 
3U‘ October, 2020. All the wardens shall also check their hostels from 9.00 p.m. to 
12.00 midnight (A.R, Genenil/AII Wardetis/Proctor)
During the first two months of starting of the classes no guest of the students should 
be allowed to stay in the Hostels. No student should be allowed to enter in the 
University Hostel without 1 lostel identity card, (All Wardens)

If any fresher student is found in the room of the senior student or any senior student 
is found in the room of the fresher student during night hours in the I lostel, the senior 
student will be dealt with penal provisions of UGC regulations, (Ail Wardens).

The Security-men posted at the Hostels should also remain alert and if any incident 
of ragging in the hostels during night hours comes to their notice, they should 
immediately inform about the same to the concerned Warden/Chief Warden/Deputy 
Chief Wardens. They should also keep with them the telephone numbers of all the 
functionaries. (CSO)
Il was also decided that regular mess of Girls Ho.stels should be started from the date 
of start of classes .so that the girl students need not to go out from the hostels. Wardens 
will ensure the proper security of the students. (Chief Wardens (Girls)
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Copy of the minutes of the Anti-Ragging Committee, duly approved by the 
Vice-Chancellor is forwarded to the following for information and taking further necessary 
action on Top Priority:

All members ofthe Committee
Dean Academic Affairs, KUK
Dean Students’ Welfare, KUK

4. All Deans of Faculties & all the Chairpersons/Directors ofUTDs/ Institutes, KUK
5. Principals, ITT&fU U&HS, KUK
6. Proctor/Deputy Proctors (Mate & Female), KUK
7. Dean of Colleges, KUK
8. Controller ofExaminations I & 11, KUK
9. Director, Directorate of Distance Education, KUK
10. All Chief Wardens/Dy, Chief Wardens/Wardens (Boys & Girls Hostels)
11. Director Public Relations, KUK '
12. Director, Youth & Cultural Affairs, KUK
13. Director, IT Cell to upload the minutes on the University website.
14. OSD to the Vice-Chancellor, KUK
15. Chief Security Officer, KUK
16. Assistant Registrar (General), KUK
17. Supdt. o/o the Registrar (for kind perusal ofthe Registrar).
18. P.A. to the Vice-Chancellor (for kind perusal ofthe Vice-Chancellor).

Assisunt Registrar (Academic) 
for Registrar
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KURUKSHETRA UNIVERSITY KURUKSHETRA 
(Established by the State Legislature Act XII of 1956) 

(‘A*’ Grade, NAAC Accredited)

Minutes of the meeting of the committee constituted by the Vice-Chancellor held 
on 13.06.2019 at 12.00 noon in the Committee Room to review and strengthen the 
measures to curb the menace of ragging in the University Teaching Departments/lnstitutes 
and its affiliated Colleges/Institutes for the session 2019-20: -

Members Present
Registrar
Dean Academic Affairs
Dean Students’ Welfare
Deari of Colleges
Chief Warden (Girls Hostels)
Principal, Institute of Integrated and Honors Studies
Director, Institute of Mass Comm. & Media Tech.
Director Public Relations.
Chief Security Officer.
Dy. Proctor (Female)
Deputy Registrar (Academic)
(Proctor & Dy Proctor (Male), Chief Warden (Boys Hostels), Principal, Institute of 
Teacher Training & Research and Director, UIET could not attend the 
meeting)

The Committee was apprised that Ragging is totally prohibited in the University 
Teaching Deptts./Institutes & its affiliated colleges/Institutes of the K.U. Kurukshetra and 
anyone found guilty of ragging and/or abetting ragging, whether actively or being a part of 
a conspiracy to promote ragging, is liable to be punished in accordance with the UGC 
Regulations on curbing and Menace of Ragging in Higher Educational Institutions, 2009 
and “The Haryana Prohibitions of Ragging in Educational Institution Ordinance, 2012” as 
well as under the provisions of any penal law for the time being in force. UGC and State 
Regulations/Ordinance, 2012 aloiigwith measures to be taken for curbing the menace of 
ragging were already circulated to all the UTDs/institutes for strict implementation. 
Instructions in this regard were also issued to all the affiliated Colleges/Institutes by the 
Dean of Colleges.
The Committee reviewed the measures taken during the last year and noted that:
i. For the session 2019-20 directions regarding curbing the menace of ragging, anti­
ragging committee, anti-ragging squads (zone-wise) constituted by the University, toll free 
anti-ragging helpline numbers and e-mail helpline, self-declaration by the student and 
his/her parents to the effect that the student will not indulge in ragging, and if found so, 
will be liable for punishment as per UGC and State regulations, have been included in the 
Prospectuses of vauous courses and also in the Hostel Rules & Regulations.

University: E-mail Vice-Chancellor: vc@kiik.ac.in.
Registrar:reKi.striirkuk@gmail.com, 
Proctor:proctor@kuk.ac.in,

ii. Posters as per Clause 6.1 (a) that “the ragging is totally prohibited in the Institution 
and anyone found guilty of ragging and/or abetting ragging, whether actively or passively, 
or being a part of a conspiracy to promote ragging, is liable to be punished in accordance

mailto:vc@kiik.ac.in
mailto:reKi.striirkuk@gmail.com
mailto:proctor@kuk.ac.in
Arvind_NAAC
Highlight

Arvind_NAAC
Highlight



the University

2.

3.

4.

5.

• 6.-

7.

8.

9.

'■Ugc.ac.in') as well as 
for the time being in force” are being got ] 
Dean Students'
The Committee

1.

, .,^11 under the provisions of any penal la’;'
 printed and will be pasted by the office of the

WelfaJraralfimpon^rplaces in the University Campus.
further made the following recommendations for implementation: -

nsw will arrange to display Flex Boards carrying anti-ragging message along 
i:^“el=phon=%os. a. various prominent places on the Unrversrty

Campus. , ,
DPR will take action for vide publicity of the nteasurest which the Untverstty takes 
to curb the menace of ragging from lime to time {ref 6.4 (e)}

(www.ugc.ac.in.)
All Chairpersons, Directors and Principals on the University Campus will t^e 
self declaration from every enrolled students and their parents on the prescribed 
self declaration fforn Y However, this is not required to be obtained 
C™: have already given it at the time of thcr

admission during the last year.
It will be mandatory for a Chairperson, Director, Principal, to include the 
paragraph as to whether the student has been punished for committing or abet i g 
P nf raooinp as also displaved persistent violent or aggressive behaviour or 
“y^wLahoZ ha™ oihck'durmg his/her course of study in the^^inshtuhon 
{With ref. to Clause 6.4(m)} in the character certificate to be issued from 
Department/lnstitution/College last attended. (www.ugc.M-)
An induction programme may be fixed in the mid July or so in which_the 
Vice-Chancello^r aLgwith Registrar and other senior functionaries/officers of the 
University will address to freshers students in the University Auditorium. Dean 
Students’ Welfare will arrange to download ‘Documentary on Anti Ragging 
Sble on UGC website and display it during this programme and ensure its 
circulation to the University Teaching Departments/Institutes.
All the Chairpersons/Directors/Principals/Wardens of UTDs/Institutes/ 
Hostels on the Campus will anange to show the ‘Documentary on Anti g 
as stated above at Sr. No. 6 to the Junior & Senior Students. Dean of Colleges will 
issue instructions to all the affiliated CoHeges/Institutes in tins regard.
Every institution shall engage or seek the assistance of P-fes^on^ eounsellors 
before the commencement of the academic session, to be available when requ red 
by the institution, for the puiposes of offering counselling to freshers and to other 
students after the commencement of the academic year.
DSW will notify the list of counsellors available for the purpose of counseling at 
the beginning of the academic session in Hostels and in leaching faculties as per 
clause 6.1 (o) of tire UGC Regulations.
A leaflet incorporating Telephone Nos. of Anti Ragging Help Line, Anti Ragging 
Committee ani Anti Ragging Squads will be got printed by DSW ^er getting^the 
same from the office of the Proctor and will be circulated to al Chairpersons 
Directors and Principals of the Departments/Institutes and they will provide these 
printed leaflet to every fresh student admitted.

with UGC Regulations (.ww^

http://www.ugc.ac.in
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1 TT """ of Vice-Chancellor and Registrar are also
displayed on the University Web-site. (Proctor/Director, IT Cell)

w!!/"' ±‘T”’n ■ n‘’P"rtmen,s/Ins.i,uUs
arrange Orientation programme/lnduction sessions on Anti-Raaaina 

XTciaUe °tPf7“y'"“iW=y“llege level, within one month of admisLn 
Sem^^oLh ? “* programmes in the
aCaOcmic C31©nQar (www.ugc.3c.1r).

Chief Wardens (Boys & Girls Hostels) will meet the requirements under Clause 
6.1(b), 6.2(e J k), 6.4(b, i) or other relevant clauses of the UGC regulations 
(WW'W.UgC.aC.in).

Principals of the Departments/Institutes

with them. These interactions may be held in the tutorial periods or in other classes 
in the first month at the start of the ses.sion (Ref. 6.2(f,\ i). (www.ugc.ac.in).

All the Chairpersons, Directors and Principals will meet requirements under 
clause 6.1(d. e, t, g, h, n), 6,2(a, b, c, f, g, h, n, & o) & 6.4 (i) (www.ugc.ac.inb 

Dean of Colleges is Nodal Officer for the affiliated Colleges/Institutes. He will 
take all measures to ensure that steps taken by the University from time to time are 
imp emented at the Affiliated Colleges/Institutes, The Principals/Directors of the 
Colleges/Institutions affiliated to Kurukshetra University shall submit a weekly 
leport on the status of compliance with anti-ragging measures under these 
regulations and monthly report on such status thereafter to the Nodal Officer of 
Kurukshetra University. All Chairpersons, Directors and Principals of the 
Departnients/rnstitutes will submit such reports to the office of Proctor KUK 
who IS Nodal Otficer for Anti-Ragging measures on the University Campus.’

Anti Ragging Squads will keep vigilance in Boys Hostels, Girls Hostels and other 
vu nerable areas of the University. Anti Ragging Squads, constituted for Hostels 
wi also raid the Hostel in the night. On finding any case of ragging, the squad 
will report the matter to the Anti Ragging Committee.
Anti Ragging Committee will periodically review the situation and the 
information supplied by the Anti Ragging Squads and recommend actions as per 
UGC regulations. Minutes of the meetings of the Anti Ragging Committee will be 
placed before the Monitoring Cell of the University. (Proctor/Ciiief 
Wardcns/CSO)

A close watch should be kept on all outside anti-social elements and it should be 
ensured that they may not enter the University Campus. For this purpose intensive 
patrolling on the University Campus should be carried out. The students, whose 
entry into University Campus has been banned, should not be allowed to enter the 
University Campus/Hostels. (CSO)

The CSO (Security) will ensure that the Gates on the Canal Road should be 
locked up-to 30 September, 2019 and no entry should be allowed from these gates 
except from 08.30 a.m. to 09.30 a.m. and from 05.00 p.m. to 05.30 p.m. only for

http://www.ugc.ac.in
http://www.ugc.ac.inb
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the convenience of employees. No students will be allowed to use this road upn'.. 
the month of September, 2019.
The CSO (Security) will contact the concerned Police Officer and make necessary 
arrangements for patrolling on the campus during the months of July, August and 
September. It was decided that during evening hours a few police personnel may 
be deployed on the road leading to the Girls hostels so that the male students be 
not allowed to stand near the Girls hostels after the visiting hours. The Warden of 
the Girls hostels should take round on the main gates of the hostels.

Special Vigil be kept over on the students of 5-year Integrated/other 
professional courses.
As per clause 6.2 (p), the CSO (Security) shall also instruct mobile patrolling party 
to bring to the notice of the University authorities any incident of ragging 
immediately. No incident of ragging will be hushed up. Even small incident of 
ragging will have to be reported. The patrolling party will not only keep a close 
watch on the activities of the students on the University Campus, but also visit 
Jyotisar, Shekh Chilli Tomb, Brahamsrover, Jindal Park and other nearby picnic­
spots and ensure that the students are not indulging in ragging even outside the 
University Campus. The CSO (Security) will also ptit some security-men on duty 
on the Rose Garden, University Canteens, Open Air Theater etc. who will 
immediately bring into tire notice of Proctor/DSW/Chief Wardens/Deputy 
Proctors/Registrar/ Chairperson/ Director of the concerned Department/Institute if 
any incident of Ragging comes to their notice. DSW will arrange the meeting of 
the Canteen Contractors/owners and they should be asked to bring the incident of 
ragging, if any, to the notice of the University authorities.

In every Dcpartm'ent/Institute/College a Committee of a few teachers should be 
formed which may watch the activities of the students especially during lunch 
hours/recess and also when they come to the departments/institutes/colleges and go 
back to their Hostels. If any incident of ragging comes to the notice of any member 
of above Committee or any other member of the teaching or Non-teaching staff, it 
should immediately be brought to the notice of the Proctor/DSW/Chief 
Wardens/Deputy Chief Wardens/Registrar/ Deputy Proctors/ CSO (Security). The 
Non-teaching staff in every Departments/Institutes/I lostels should also remain 
alert towards incident of ragging. They should report promptly any case which 
comes to their notice

The Chairpersons/Directors/Principals shall constitute a Committee under the 
teachers by involving Senior Students and Freshers to report any act of ragging. 
Similar committee shall also be constituted by the Wardens of Hostels (Boys & 
Girls) to prevent any act of ragging in the Hostels.

The Chairpersons of University Teaching Departments/Dircctors/Principals 
of Institutes shall convene meetings of teachers & non-teaching staff of their 
Departments/Institutes and bring to their notice all anti-ragging measures being 
taken by the University. The teachers of their Departments/Institutes shall further 
inform the students about the consequences of ragging and ensure that no incident 
of ragging takes place in their Department/Institute and other vulnerable places. As 
a regular practice, the teachers will remain present in the Department/Institute from 
9.00 a.m. to 5.00 p.m. for two months from the start of classes and the 
Chairpersons/Directors/Principals will ensure compliance.
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The Chairpersons/Direetors/Principals shall make all efforts that no class should 
be left unattended by the teachers and will send weekly attendance report of 
students on the prescribed proforma (to be devised by the Chairperson/Director/ 
Principal concerned) for information of the Vice-Chancellor.

It was also decided that the students shall not be allowed to hold any party outside 
the campus. Proctor shall write a letter to the Deputy Commissioner and 
Superintendent of Police, Kurukshetra requesting that the owners of Hotels in the 
city not to allow the students to hold any parties in their Hotels to avoid any 
untoward incident. In case they suspect any such activity at their premises they 
should inform the University authorities or Disti. Administration for further 
necessary action. A letter in this regard be also written to all the Hotel owners in 
the city (Proctor).
The Chief Wardens shall convene the meeting of the Deputy Chief Wardens/ 
Wardens of all the Hostels and bring to their notice the necessity of their active 
involvement in “No Ragging” programme and put them on 24 hours visit to ensure 
that no incident of ragging takes place on the Campus (CW).
To avoid any incident of ragging in the Hostels during night hours, it was decided 
that anti ragging Squads will cany out night patrolling.'They would be provided a 
vehicle by the General Branch for this purpose. The Hostel Supervisor shall 
remain present in the hostel from 9.00 p.m. to 12.00 midnight to check the 
incidents of ragging upto 30’' September, 2019. All the wardens shall also check 
their hostels from 9.00 p.m. to 12.00 midnight (A.R. GeneraVAll
Wardens/Proctor)
During the first two months of starting of tire classes no guest of the students 
should be allowed to stay in the Hostels. No student should be allowed to enter in 
the University Hostel without Hostel identity card. (All Wardens)
If any fresher student is found in the room of the senior student or any senior 
student is found in the room of the fresher student during night hours in the Hostel, 
the senior student will be dealt with penal provisions of UGC regulations.
(All Wardens).
The Security-men posted at the Hostels should also remain alert and if any 
incident of ragging in the hostels during night hours comes to their notice, they 
should immediately inform about the same to the concerned Warden/Chief 
Warden/Deputy Chief Wardens. They should also keep with them the telephone 
numbers of all the functionaries. (CSO)
It was also decided that regular mess of Girls Hostels should be started from the 
date of start of classes so that the girl students need not to go out from the hostels. 
Wardens will ensure the proper security of the students. (Chief Wardens (Girls) 
It was also decided that Ist year students should be kept separately from senior 
students as far as possible in University Hostels. (Chief Wardens (Girls & Boys)) 
The Chief Wardens and the CSO (Security) will have periodical meetings with 
their staff to review the position from time to time and to put the information in the 
meetings of Anti-Ragging Committee (Chief Wardens & CSO).
It was also decided that anti-ragging measures taken by the University should be 
brought to the notice of Principals/Directors of Affiliated Colleges/lnstitutes to 
take similar actions in respect of their Colleges/lnstitutes. The Dean of Colleges
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will issue instructions to the Principals/Directors of affiliated Colleges/Institet,.’;; 
especially to Technical Institutions to ensure that no untoward incident occurs in 
their College/Institution. The Institution failing to curb ragging or fail to follow the 
UGC regulations & “The Haryana Prohibitions of Ragging in Educational 
Institution Ordinance, 2012” in letter and spirit will be dealt severely and stern 
action, to the extent of disaffiliation of the concerned institution, will be taken.
(Dean of Colleges)
The Chairpersons/Dircctors/Principals of Departments/Institutes will ensure 
the following; -
To issue the temporary ID Cards to fresh admitted students and to submit 
completely filled Students Information Proforma after one week of the last list to 
the General Branch so that their permanent PVC Id Cards can be made.
To collect ID Card Fee as notified by the University along with Students 

Information form.
(iii) To collect self-declaration with regard to not involving in ragging activities signed 

by the Students and his/her Parents.
To inform all the Students, Freshers as well as seniors, to keep their ID Cards 
always with them. It shall be obligatory on the part of Chairpersons/Directors/ 
Principals to issue temporary ID Cards if the permanent PVC ID Card has not 
been issued to a student.
The Director, UIET may be authorized to prepare/update safety and security apps 
without affecting the privacy of individual students with regard to create the 
avenues to spread the idea of ragging free campus (Ref. UGC letter No. 1-15/2009 
(ARC) pt.III dated 28 may 2018).

REGI
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All members of the Committee
Dean Academic Affairs, KUK
Dean Students’Welfare, KUK.  leilK
All Deans of Faculties & all the Chairpersons/Directors ofUTDs/ Institutes, KUK
Principals, ITT&R/ IT&H, KUK
Proctor/Deputy Proctors (Male & Female), KUK
Dean of Colleges, KUK
Controllers of Examinations, KUK
Dircctor,DirectorateofDistanceEducation,KUK
All Chief Wardens/Dy. Chief WardensAVardens (Boys & Girls Hostels)
Director Public Relations, KUK
Director, Youth & Cultural Affairs, KUK
Director, IT Cell to upload the minutes on the University website.
OSD to the Vice-Chancellor, KUK
Chief Security Officer. KUK
Assistant Registrar (General), KUK
A.R. o/o the Registrar (for kind perusal of the Registrai).
P A to the Vice-Chancellor (for kind perusal of the Vice-Chancellor).

egisW (Academic) 
for Registrar

A-CM-I/M 7«/19/.toqMM -l|0'-0 Dated:
' Copy of the minutes of the Anti-Ragging Committee, duly approved by the 

Vice-ChanwUor is fonvarded to the following for information and take further necessary 

action on Top Priority:
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KURUKSHETRA UNIVERSITY KURUKSHETRA 
(Established by the State Legislature Act XII of 1956) 

(‘A*’ Grade, NAAC Accredited)

Minutes of the meeting of the committee constituted by the Vice-Chancellor held on 
18.06.2018 at 12.30 p.m. in the Committee Room to review and strengthen the measures to 
curb the menace of ragging in the University Teaching Departments/ Institutes and its 
affiliated/ maintained Colleges/lnstitutes for the session 2018-19: -

Members Present
Registrar
Dean Academic Affairs
Dean Students' Welfare
Proctor & Dy. Proctor
Chief Warden (Boys Hostels) 
Chief Warden (Girls Hostels) 
Principal. University College 
Director, University Institute of Engg. & Tech. 
Nominee of Director. Institute of Mass Comm. & Media Tech

10. Director, Public Relations.
11. Deputy CSG, Nominee of Chief Security Officer.
12. Assistant Registrar (Colleges) Nominee of the Dean of Colleges

(Principal. University College of Education and Deputy Registrar 
(Academic)cou]d not attend the meeting)
The Committee was apprised that Ragging is totally prohibited in the 
University Teaching Deptts./Institutes & its affiliated/maintaincd 
colleges/lnstitutes of the K.U. Kurukshetra and anyone found guilty of ragging 
and/or abetting ragging, whether actively or being a part of a conspiracy to 
promote ragging, is liable to be punished in accordance with the UGC 
Regulations on curbing and Menace of Ragging in Higher Educational 
Institutions. 2009 and “The Haryana Prohibitions of Ragging in Educational 
Institution Ordinance. 2012” as well as under the provisions of any penal law 
for the time being in force. UGC and Stale Regulations/Ordinance. 2012 
alongwith measures to be taken for curbing the menace of ragging were 
already circulated to all the UTDs/insiituies for strict implementation. 
Instructions in this regard were also issued to all the affiliated/maintaincd 
Colleges/ Institutes by the Dean of Colleges.

The Committee reviewed the measures taken during the last year and noted that:
For the session 2018-19 directions regarding curbing the menace of ragging, anti­
ragging committee, anti-ragging squads (zone-wise) constituted by the University, loll 
free anti-ragging helpline numbers and e-mail helpiine.self-declaration by the student 
and his/her parents to the effect that the student will not indulge in ragging, and if found 
so, will be liable for punishment as per UGC and State regulations, have been included 
in the Prospectuses of various courses and also in the Hostel Rules & Regulations.

University: E-mail Vice-Chancel lor: vc@,kuk.ac. in.
Registrar: reaistrarkuk@gmail.com.
Proctor: proctor@kuk,ac,in.

ii. Posters as per Clause 6.1 (a) that “the ragging is totally prohibited in the Institution and 
anyone found guilty of ragging and/or abetting ragging, whether actively or passively.

mailto:reaistrarkuk@gmail.com
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or being a part of a conspiracy to promote ragging, is liable to be punished in 
accordance with UGC Regulations (www.uac.ac.in) as well as under the provisions of 
any penal law for the time being in force” are being got printed and will be pasted by 
the office of the Dean Students' Welfare at all important places in the University 
Campus.

The Committee further made the following recommendations for implementation: -
DSW will arraitge to display Flex Boards carrying anti-ragging message along 
with important Telephone Nos. at various prominent places on the University 
Campus.
DPR will take action for vide publicity of the measures which the University 
takes to curb the menace of ragging from time to time {rel 6.4 (e)}
Dean of Colleges will make the recommendations to affiliated 
colleges/institutes with reference to Clause 6.1(c), 6.1(f), 6.4(1), 6.4(n), 9.2 ol 
UGC Regulations.( www.ugc.ac.in.)
All Chairpersons, Directors and Principals on the University Campus will 
take self declaration from every enrolled students and their parents on the 
prescribed proforma given in the Prospectus. Flowever. this is not required to be 
obtained from the promotee students as they have already given it at the time ot 
their admission during the last year.
It will be mandatory for a Chairperson, Director, Principal, to include the 
paragraph as to whether the student has been punished for committing or 
abetting an act of ragging as also displayed persistent violent or aggressive 
behaviour or any inclination to harm others, during his/her course of study in the 
institution (with ref. to Clause 6.4(m)} in the character certificate to be issued 
from the Department/lnstitution/College last attended, (www.ugc.ac.in.)

An induction programmemay be fixed in the mid July or so in which theVice- 
Chancellor alongwith Registrar and other senior functionaries/officers of the 
University will address to freshers and senior students in separate sessions in the 
University Auditorium. Dean Students’ Welfare will arrange to download 
‘Documentary on Anti Ragging’ available on UGC website and display it during 
this programmeand ensure its circulation to the University Teaching 
Departments/lnstitutes and Maintained Colleges.
All theChairpcrsons/Direclors/Principals/Wardensof
UTDs/Institutes/Maintained Colleges/Hostcls on the Campus will arrange to 
show the ‘Documentary on Anti Ragging’ as stated above at Sr. No. 6 to the 
Junior & Senior Students. Dean of Colleges will issue instructions to all the 
affiliated Colleges/institutes in this regard.
Every institution shall engage or seek the assistance of professional counsellors 
before the commencement of the academic session, to be available when 
required by the institution, for the purposes of offering counselling to freshers 
and to other students after the commencement of the academic year.
DSW will notify the list of counsellorsavailable for the purpose of counseling at 
the beginning of the academic session in Hostels and in teaching facultiesas per 
clause 6.1 (o) of the UGC Regulations.

http://www.uac.ac.in
http://www.ugc.ac.in
http://www.ugc.ac.in
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A leaflet incorporating Telephone Nos. of Anti Ragging Help Line, Anti 
Ragging Committee and Anti Ragging Squads will be got printed by DSW after 
getting the same from the office of the Proctor and will be circulated to all 
Chairpersons. Directors and Principals of the Departments/lnstitutes/maintaincd 
Colleges and they will provide these printed leaflet to every fresh student 
admitted.

Principalsof 
will

As a regular practice. UGC Toll free Anti -Ragging Help line Number 1800- 
180-5522 and E-mail - help line @ antiragging.net. and the Telephone numbers 
of University Anti-Ragging Committee, Anti-Ragging Squads. Monitoring 
Cell, Nodal Officers and Counsellors are displayed on the University Web-site. 
In addition, official E-mail address of the Vice-Chancellor and Registrar are also 
displayed on the University Web-site. (Proctor/DSW)
Al) theChairpersons, Directors and Principalsof the 
Dcpartments/Institutes/maintained Colleges will arrange
Orienlaliongrogramme/Induction sessionson Anti-Ragging awarencssat 
Depaiiment/lnstitute/Collcge level, within one month of admission {Ref. Clause 
6.2(b). (e)> and will include the list of such programmes in the academic 
calendar (www.ugc.ac.in).
Chief Wardens (Boys & Girls Hostels) will meet the requirements under 
Clause 6,1(b), 6.2(e. j, k). 6.4(b. i) or other relevant clauses of the UGC 
regulations, (www.uuc.ac.in).
All theChairpersons, Directors and Principals of the 
Dcpartmcnts/Institutes/inaintained Colleges will depute teachers one each for 
a group of 15 to 20 fresh students for interacting with them. These interactions 
may be held in the tutorial periods or in other classes in the first month at the 
start of the session {Ref. 6.2(f. h. i ). (www.ugc.ac.in).
All theChairpersons, Directors and Principals will meet requirements under 
clause 6.i(d. e. f. g. h. n). 6.2(a. b. c, f. g. h. n. &o)&6.4 (i) (www.ugc.ac.in).
Dean of Colleges is Nodal Officer for the affiliated Colieges/lnstitutes. He will 
take all measures to ensure that steps taken by the University from time to time 
are implemented at the Affiliated Colieges/lnstitutes. 'fhe Principals/Dircctor.s of 
the Colleges/lnstitution.s affiliated to Kurukshetra University shall submit a 
weekly report on the status of compliance with anti-ragging measures under 
these regulations and monthly report on such status thereafter to the Nodal 
Officer of Kurukshetra University. All Chairpersons. Directors and 
Principals of the Dcpartments/lnstitutes/ maintained Colleges will submit 
such reports to the office of Proctor. KUK who is Nodal Officer for Anti­
Ragging measures on the University Campus.
Anti Ragging Squads will keep vigilance in Boys Hostels, GirLs Hostels and 
other vulnerable areas of the University. Anti Ragging Squads, constituted for 
Hostels will also raid the Hostel in the night. On finding any case of ragging, the 
squad will report the matter to the Anti Ragging Committee.
Anti Ragging Committee will periodically review the situation and the 
information supplied by the Anti Ragging Squads and recommend actions as per 
UGC regulations. Minutes of the meetings of the Anti Ragging Committee will 
be placed before the Monitoring Cell of the University.(Proctor/Chief 
Warden,s/CSO)

antiragging.net
http://www.ugc.ac.in
http://www.uuc.ac.in
http://www.ugc.ac.in
http://www.ugc.ac.in
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The Chairpersons/Directors/Principals shall constitute a Committee under the 
teachers by involving Senior Students and Freshers to report any act of ragging. 
Similar committee shall also be constituted by the Wardens of Hostels (Boys & 
Girls) to prevent any act of ragging in the Hostels.

A close watch should be kept on all outside anti-social elements and it should be 
ensured that they may not enter the University Campus. For this purpose 
intensive patrolling on the University Campus should be carried out. The 
students, whose entry into University Campus has been banned, should not be 
allowed to enter the University Campus/Hostels. (CSO)
The CSO (Security) will ensure that the Gates on the Canal Road should be 
locked up-to 30"’ September, 2018 and no entry should be allowed from these 
gates except from 08.30 a.m. to 09.30 a.m. and from 05.00 p.m. to 05.30 p.m. 
only for the convenience of employees. No students will be allowed to use this 
road upto the month of September. 2018.
The CSO (Securin') will contact the concerned Police Officer and make 
necessary arrangements for patrolling on the campus during the months of July, 
August and September. It was decided that during evening hours a few police 
personnel may be deployed on the road leading to the Girls hostels so that the 
male students be not allowed to stand near the Girls hostels after the visiting 
hours. The Warden of the Girls hostels should take round on the main gates of 
the hostels.
Special Vigil be kept over on the students of 5-year Integrated/other 
professional courses.
As per clause 6.2 (p),the CSO (Security) shall also instruct mobile patrolling 
parly to bring to the notice of the University authorities any incident of ragging 
immediately. No incident of ragging will be hushed up. Even small incident of 
ragging will have to be reported. The patrolling party will not only keep a close 
watch on the activities of the students on the University Campus, but also visit 
Jyotisar, ShekhChilli Tomb, Brahamsrover, Jindal Park and other nearby picnic­
spots and ensure that the students are not indulging in ragging even outside the 
University Campus. The CSO (Security) will also put some securiiy-men on 
duty on the Rose Garden. University Canteens. Open Air Theater etc. who will 
immediately bring into the notice of Proctor/DSW/Chief Wardens/Deputy 
Proctor/Registrar/ Chairperson/ Director of the concerned Department/Instilute 
if any incident of Ragging comes to their notice. DSW will arrange the meeting 
of the Canteen Contractors/owners and they should be asked to bring the 
incident of ragging, if any, to the notice of the University authorities.
In every Departmcnl/Institute/CoHcgc a Committee of a few teachers should 
be formed which may watch the activities of the students especially during 
lunch hours/recess and also when they come to the 
departments/institutes/colleges and go back to their Hostels. If any incident of 
ragging comes to the notice of any member of above Committee or any other 
member of the teaching or Non-teaching staff, it should immediately be brought 
to the notice of the Proctor/DSW/Chief Wardens/Deputy Chief 
Wardens/Regisirar/ Deputy Proctor/ CSO (Security). The Non-teaching staff in 
every Departments/Institutes/Colleges Hostels should also remain alert towards 
incident of ragging. They should report promptly any case which comes to their 
notice
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The Chairpersons of University Teaching Departments/ Directors of 
Institutes/ Principals of Colleges shall convene meetings of teachers &non- 
teaching staff of their Departments/lnstitutes/Colleges and bring to their notice 
all anti-ragging measures being taken by the University. The teachers of their 
Departments/lnstitutes/Colieges shall further inform the students about the 
consequences of ragging and ensure that no incident of ragging takes place in 
their Departmcnt/Institute/Collcgc and other vulnerable places. .As a regular 
practice, the teachers will remain present in the Depanment/Instituie/College 
from 9.00 a.m. to 5.00 p.m. for two months from the start of classes and the 
Chairpersons/Direclors/Principals will ensure compliance.
The Chairpcrsons/Directors/Principals shall make all efforts that no class 
should be left unattended by the teachers and will send weekly attendance report 
of students on the prescribed proforma (.to be devised by the 
Chairperson/Director/ Principal concerned) for information of the Vice- 
Chancellor.
It was also decided that the students shat! not be allowed to hold any party 
outside the campus. Proctor shall write a letter to the Deputy Commissioner 
and Superintendent of Police,Kurukshetra requesting that the owners of 1 lotels 
in the city not to allow the students to hold any parties in their Hotels to avoid 
any untoward incident. In case they suspect any such activity at their premises 
they should inform the University authorities or Distt. Administration for further 
necessary action. A letter in this regard be also written to all the Hotel owners in 
the city (Proctor).
The Chief Wardens shall convene the meeting of the Deputy Chief Wardens/ 
Wardens of ail the Hostels and bring to their notice the necessity of their active 
involvement in "No Ragging” programme and put them on 24 hours visit to 
ensure that no incident of ragging takes place on the Campus (CW).
To avoid any incident of ragging in the Hostels during night hours, it wa.s 
decided that anti ragging Squads will carry out night patrolling. They would be 
provided a vehicle by the General Branch for this purpose. The Hostel 
Supervisor shall remain present in the hostel from 9.00 p.m. to 12.00 midnight 
to check the incidents of ragging upto 30'' September, 2018.All the wardens 
shall also check their hostels from 9.00 p.m. to 12.00 midnight (A.R. 
Gcneral/AII Wardcns/Proctor)
During the first two months of starling of the classes no guest ol the students 
should be allowed to slay in the Hostels. No student should be allowed to enter 
in the University Hostel without Hostel identity card. (All Wardens)
If any fresher student is found in the room of the senior student or any senior 
student is found in the room of the fresher student during night hours in the 
Hostel, the senior student will be dealt with penal provisions of UGC 
regulations. (All Wardens)
The Security-men posted at the Hostels should also remain alert and if any 
incident of ragging in the hostels during night hours comes to their notice, they 
should immediately inform about the same to the concerned Warden/Chief 
Warden/Depuly Chief Wardens. They should also keep with them the telephone 
numbers of all the functionaries.(CSO)
It was also decided that regular mess of Girls Hostels should be started from the 
date of start of classes so that the girl students need not to go out from the
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Sd/-
REGISTRAR

1.
2.
3.
4.

Endst. No.ACM-lAM.28/18/ 1Q637-10737 Dated:04.07.2018
Copy of the minutes of the Anti-Ragging Committee, duly approved by the Vice- 

Chancellor is forwarded to the following for information and take further necessary action 
on Top Priority:

All members of the Committee
Dean Academic Affairs, KUK
Dean Students' Welfare, KUK
All Deans of faculties & all the Chaiipersons/Directors of U.T. Ds/ Institutes, KUK

hostels. Wardenswill ensure the proper security of the students. (Chief
Wardens (Girls)
It was also decided that 1st year students should be kept separately from senior 
students as far as possible in University Hostels, (Chief Wardens (Girls & 
Boys))
The Chief Wardens and the CSO (Security) will have periodical meetings 
with their staff to review the position from time to time and to put the 
information in the meetings of Anti-Ragging Committee (Chief Wardens & 
CSO)
It was also decided that anti-ragging measures taken by the University should be 
brought to the notice of Principals/Directors of Affiliated Collegcs/lnslitutes to 
take similar actions in respect of their Colleges/Institutes. The Dean ol Colleges 
will issue instructions to the Principals/Directors of affiliated Colleges/Institutes 
especially to Technical Institutions to ensure that no untoward incident occurs in 
their College/lnstitution. The Institution failing to curb ragging or fail to follow 
the UGC regulations &‘*The Haryana Prohibitions of Ragging in Educational 
Institution Ordinance. 2012” in letter and spirit will be dealt severely and stern 
action, to the extent of disaffiliation of the concerned institution, will be taken.
(Dean of Colleges)
The Chairpersons/Directors/Principals of
Maintained Colleges will ensure the following: -
To issue the temporary ID Cards to fresh admitted students and to submit 
completely filled Students Information Proforma after one week of the last list 
to the General Branch so that their permanent PVC Id Cards can be made.

To collect ID Card Fee as notified by the Universityalong with Students 
Information form.

(iii) To collect self-declarationwith regard to not involving in ragging activities signed
by the Students and his/her Parents.

(iv) To inform all the Students. Freshers as well as seniors, to keep their ID Cards 
always with them. It shall be obligatory on the part of Chairperson.s/Dircctors/ 
Principals to i,s.suetemporary ID Cards if the permanent PVC ID Card has not 
been issued to a student.
The Director, DIET may be authorized to prepare safety and security apps 
without affecting the privacy of individual students with regard to create the 
avenues to spread the idea of ragging free campus (Ref. UGC letter No. 1- 
15/2009 (ARC) pt.III dated 28 may 2018).
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Principals, UCK/ UCEK, KUK
Proctor/Deputy Proctor, KUK
Dean of Colleges, KUK
Conirollers of Examinadons-l, KUK
Director, Directorate of Distance Education, KUK
All Chief Wardens/Dy. Chief Wardens/Wardens (Boys & Girls Hostels)
Director Public Relations. KUK
Director. Youth & Cultural Affairs, KUK
Director, IT Cell to upload the minutes on the University website.
OSD to the Vice-Chancellor, KUK
Chief Security Officer, KUK
Assistant Registrar (General), KUK
A.R to the Registrar (for kind perusal of the Registrar).
P.A. to the Vice-Chancellor (for kind perusal of the Vice-Chancellor).

Sd/-
Deputy Registrar (Academic) 
for Registrar
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For the session 2017-18 directions regarding curbing the menace of 
ragging, anti-ragging committee, anti-ragging squads (zone-wise) 
constituted by the University, toll free anti-ragging helpline numbers 
and e-mail helpline, self declaration by the student and his/her parents 
to the effect that the student will not indulge in ragging, and if found 
so, will be liable for punishment as per UGC and State regulations 
have been included in the Prospectuses of various courses and also in 
the Hostel Rules & Regulations.

KURUKSHETRA UNIVERSITY KURUKSHETRA
(Established by the State Legislature Act XII of 1956)

Minutes of the meeting of the committee constituted by the 
Vice-Chancellor held on 12.06.2017 at 1.00 p.m. in the Committee Room tojevicw 
and strengthen the measures to curb the menace of ragging in the University 
Teaching Departments/ Institutes and its affiliated/ maintained CoHeges/Institutes 
for the session 2017-18: -

Members Present
Registrar
Dean Students’ Welfare
Dean of Colleges
Principal, University College of Education
Principal, University College
Director, Institute of Mass Comm. & Media Tech
Chief Security Officer
Deputy Proctor Nominee of Proctor
Dr. Baljeet Saharan, Warden, Nominee of Chief Warden (Boys 
Hostels)
Mrs. Savita Jaiswal, Warden, Nominee of Chief Warden (Girls 
Hostels)
Dr. Pawan Diwan, Nominee of Director, University Institute of Engg. 
& Tech.
Deputy Registrar (Academic)
(Dean Academic Affairs & Dwector Public Relations could 
not attend the meeting)
The Committee was apprised that Ragging is totally prohibited in the 

University Teaching Deptts./lnstitutes & its affiliated/maintained colleges/lnstitutes 
of the K.U. Kurukshetra and anyone found guilty of ragging and/or abetting ragging, 
whether actively or being a part of a conspiracy to promote ragging, is liable to be 
punished in accordance with the UGC Regulations on curbing and Menace of 
Ragging in Higher Educational Institutions, 2009 and “The Haryana Prohibitions of 
Ragging in Educational Institution Ordinance, 2012” as well as under the provisions 
of any penal law for the time being in force. UGC and State Regulalions/Ordinance, 
2012 alongwith measures to be taken for curbing the menace of ragging were 
already circulated to all the UTDs/institutes for strict implementation. Instructions in 
this regard were also issued to all the affiliated/maintained Colleges/ Institutes by 
the Dean of Colleges.

The Committee reviewed the measures taken during the last year and noted

Arvind_NAAC
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Posters as per Clause 6(a)-(i) that “the ragging is totally prohibited in 
the Institution and anyone found guilty of ragging and/or abetting 
ragging, whether actively or passively, or being a part of a conspiracy 
to promote ragging, is liable to be punished in accordance with UGC 
Regulations as well as under the provisions of any penal law for the 
time being in force” are being got printed and will be pasted by the 
office of the Dean Students’ Welfare at all important places in the 
University Campus, fwww.ugc.ac.in).

The Committee further made the following recommendations:
DSW will arrange to display Flex Boards carrying anti-ragging message 
along with important Telephone Nos. at various prominent places on the 
University Campus,
DPR will take action for vide publicity of the measures which the 
University takes to curb the menace of ragging from time to time.
Dean of Colleges will make the recommendations to affiliated 
colleges/institutes with reference to Clause 6.1(c), 6.1(f), 6.4(1), 6.4(n), 
9.2 of UGC Regulations.( www.ugc.ac,in.)
All Chairpersons, Directors and Principals on the University 
Campus will take self declaration from every enrolled students and their 
parents on the prescribed proforma given in the Prospectus. However, 
this is not required to be obtained from the promotee students as they 
have already given it al the time of their admission during the last year.
It will be mandatory for a Chairperson, Director, Principal, to include 
the paragraph as to whether the student has been punished for committing 
or abetting an act of ragging as also displayed persistent violent or 
aggressive behaviour or any inclination to harm others, during his/her 
course of study in the institution {with ref. to Clause 6.4(1)) in the 
character certificate to be issued from the institution last attended. 
fwww.ugc.ac.in.)
A meeting may be fixed in the mid July or so in which the 
Vice-Chancellor alongwith Registrar and other senior 
functionaries/ofllcers of the University will address to freshers and senior 
students in separate sessions in the University Auditorium. Dean 
Students’ Welfare will arrange to download ‘Documentary on Anti 
Ragging’ available on UGC website and display it during this meeting; 
and ensure its circulation to the University Teaching 
Departments/Institutes and Maintained Colleges.

All the Chairpcrsons/Directors/Principals/Wardens of UTDs/ 
Instltutes/Maintalned Colleges/Hostels on the Campus will arrange to 
show the ‘Documentary on Anti Ragging’ as stated above at Sr. No. 6 to 
the Junior & Senior Students. Dean of Colleges will issue instructions to 
all the affiliated Colleges/institutes in this regard.
DSW will organize counseling sessions by Professionals at the start of 
academic session {with ref. 6.1(o)} in Hostels and in teaching faculties 
Dean Students Welfare will also take action to meet the requirements

B.-. ■

http://www.ugc.ac.in
http://www.ugc.ac.in
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, e, I, k) oT ilic 1J< it: regiiliiildiuiiiiult'rclniise 6,2(0. p, r). 6.3(1) iiiul fvKd
(WW^V.UgO.MVJn),

k'lilk’l invni'puriiilin.. Teleplmiie iil’Anil Riip,(.',liig Help Line, Anil 
RiiHgiiig Coinnilllec mul Anti Rugging Stpiinbi will be gut priiiled by 
1>S3V iider gelling iIm sinne I'niiii llio nrileo iif (lie Proctor find will be 
eireiihited lo nil Cliiilipei'.stniti. Dlreelorn tnitJ I'rlneiptilK nl' llie 
Dei’nilineiil.s/lnslilines/niiilnliilned t.'nllege.s mid Diey will prnvlile thefie 
printed leiillel lo every I're.sli .siiidenl iidiidlled,

UGC Toll Cree Anil -Rugging I lelp line Niittiber J HOO-1 KO-5522 and L- 
miitl •’ help line (n! iinlinigging.iiel. and die Tele)iln)iie niiitiber.'. oC 
Universily Aiiii- Riigging Cotinnidee. Anil -Ragging Si|inid.H, Moniloring 
Cell, Nodal Ollieeis and Counselor,s will be dl.Mpliiyed on lhe Univer.dly 
Welyslle, In^ addilion oflielal L-inail address of die Viee-Clianeellor and 
Rc^gislriir will also be displayed on die Universily Weli-.sile, (I'roelor

AU Ifie Chairpei-soii.s. Direclors and I'riiieipal.s oC (he 
DepiiHnieiH.s/lii.sliliiles/iiiaiiilaliied C(j|lege.s will arrange 
Introduction Sessions al Ueparlaieni/Iiislilnle/College level, within one 
month ol admission (ReC. Clause 6.2(h)) and will include lhe list of .such 
prograniines in lhe acadeaiie calendar (www.ntie.ac.in).

Chief Will-dens (Boy.s iSi (Jiris Hostels) will mcel die requirements 
under Clause 6.1(b), 6,2(e.,j, k), 6,4(b, I) or other relevant clauses of the 
UGC i-eguliilions, (www.tige.ac.iii).

All (he Cliairpersons, Direclors, rriiielpals of lhe 
Dcpartiiiciits/ltislitiilc.s/niiiiiiliiiiied ColIeKe.s will depute teachers one 
each for a group of 15 lo 20 fresh students for inlcracling with them. 
These interactions may be held in the tutorial periods or in other classes 
in the first month al the start of the session {Ref, 6.2(r, h, i ). 
(www.imc.ac.in).

All the Clisiirpcrsoii.s, Directors ninl Principals will meet requirements 
under clause 6.l(d, e, f, g, h, n), 6,2(ti, b, c, f, g, h, n, o & r) 
(wwtv,imc,ac.in),

Dciiii of Collcge-s is Nodal Officer for the nlTiliatcd collcgcs/institulcs. 
He will take all measures lo ensure that steps taken by the Universily 
from time lo time are implcmciiled nt the Affiliated Collcges/inslitutcs, 
The Principals/Dircclor of (he Colleges/lnstilutlons affiliated to 
Kurukshetra Universily shall submit a weekly report on the status of 
compliance with niili-ragging measures under these regulations and 
monthly report on such status thcreaRcr to the Nodal Officer of 
Kurukshetra University. All Chairpersons, Directors and Principals of 
the Ucpartinciits/lnstitiitcs/ nuiliitaincd Colleges will submit such 
reports lo the office of Proctor, who is Nodal Officer for Anti-Ragging 
measures on lhe Universily Campus,

Anti Ragging Squads will keep vigilance in Boys Hostels, Girls Hostels 
and other vulnerable areas of lhe Universily, Anti Ragging Squads, 
constituted for Hostels will also raid lhe Hostel in the night. On finding

http://www.n
http://www.ti
http://www.imc.ac.in
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uiiy ense i>ri'nngiiiii. Hie Hi[iiiiil will reporl llie iniitler (o Hie Anti Ragging 
ConmilHce,

AiiH Hii)’j'lii(i ('iiiiiiiiHiec will perlotlieiilly review lhe .situation and the 
lulbvmiitloii supiilieH by Hie Anti Ragging .Squads and recommend 
iiclions IIS per IKK' regiilnllniis. Miniite.s of Hie meetings of the Anti 
Riip.p.hip, ('oninilllee will be pliieed beline llie Monitoring Cell of the 
11iuversily,(l‘r(K'(ut7(.’liicl' Wiirdeiis/CSO)
A close wnieli .should be kept on all outside anti-social elements and it 
sbould be ensured Hint they may not enter the University Campus. For 
tliis purpose intensive piilrolliiig on the University Campus should be 
eiirrietl out. The students, whose entry into University Campus has been 
Ininnetl, should not be allowed to enter the University Campus/Hostels. 
(CSO)

The CSO (Seeiirilyl will ensure that the Cates on the Canal Road should 
be locked up-io 30” September, 2017 and no entry should be allowed 
from these gates except from 08.30 a.m. to 09.30 a.m, and from 05.00 
p.111, to 05.30 p.m. only for the convenience of employees. No students 
will be nlliiwed to use this road upto the month ofSeptember, 2016.
The CSO (Security) will contact lhe concerned Police Officer and make 
necessary arriingemenls for patrolling on the campus during the months 
of,tidy. August and September. It was decided that during evening hours 
a few police personnel may be deployed on the road leading to the Girls 
hostels so that the male students be not allowed to stand near the Girls 
hostels iiHer lhe visiting hours. The Warden of the Girls hostels should 
take round on lhe main gates of the hostels.
Speciiil Vigil be kept over on the students ofS-ycar integrafed/other 
professiiiiiiil etjunses.
The CSO (Security) shall also instruct mobile patrolling party to bring to 
the notice of the University authorities any incident of ragging 
iiiiniedialely. No incident of ragging will be hushed up. Even small 
incident of ragging will have to be reported. The patrolling party will not 
only keep a close watch on the activities of the students on lhe University 
Campus, but also visit Jyolisar, Slickii Chilli Tomb, Brahamsrover, Jindal 
I’ark and other nearby picnic-spots and ensure that the students are not 
indulging in ragging even outside the University Campus. The CSO 
(Security) will also pul some security-men on duty on the Rose Garden, 
University Canteens, Open Air Theater etc. who will immediately bring 
into the notice of Procior/DSW/Chief Wardens/Depiiiy Proctor/Registrar/ 
Chairperson/ Director of the concerned Department/lnstitute if any 
incident of Ragging comes to their notice, DSW will arrange the 
meeting of lhe Canteen Conlractors/owners and they should be asked to 
bring lhe incident of ragging, if any, to the notice of the University 
aiillioritics.
In every nepartincnt/liisfiliitc/College a Committee of a few teachers 
sliould be formed which may watch the activities of the students 
especially during lunch hours/recess and also when they come to the 
deparlmcnis/inslitutes/colleges and go back to their Hostels. If any
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incident of ragging comes to the notice of any member of above 
Committee or any other member of the teaching or Non-teaching staff, it 
shouid immediateiy be brought to the notice of the Proctor/DSW/Chief 
Wardens/Deputy Chief Wardcns/Registrar/ Deputy Proctor/ CSO 
(Security). The Non-teaching staff in every 
Departments/Institutes/Colieges Hostels shouid also remain alert towards 
incident of ragging. They should report promptly any case which comes 
to their notice

The Chairpersons/Directors/Principals shall constitute a Committee 
Under the teachers by involving Senior Students and Freshers to report 
any act of ragging. Similar committee shall also be constituted by the 
Wardens of Hostels (Boys & Girls) to prevent any act of ragging in the 
Hostels.

The Chairpersons of University Teaching Departments/Directors of 
Institutes/ Principals of Colleges shall convene meetings of teachers & 
non teaching stafT of their Departments/Institules/Collcges and bring to 
their notice all anti-ragging measures being taken by the University. The 
teachers of their Departments/lnstitutes/Colleges shall further infonn the
students about the consequences of ragging and ensure that no incident of 
ragging takes place in their Department/lnstitute/College and other 
vulnerable places. It was also decided that the teachers will remain 
present in the Department/lnstitute/College from 9.00 a.m. to 5.00 p.m. 
for two months from the start of classes and the 
Chairpersons/Directors/Principals will ensure compliance.
The Chairpersons/Directors/Principals shall make all efforts that no 
class should be left unattended by the teachers and will send weekly 
attendance report of students on the prescribed proforma (to be devised 
by the Chairpcrson/Director/ Principal concerned) for information of the 
Vice-Chancellor.

It was also decided that the students shall not be allowed to hold any 
party outside the campus. Proctor shall write a letter to the Deputy 
Commissioner and Superintendent of Police, Kurukshetra requesting 
that the owners of Hotels in the city not to allow the students to hold any 
parties in their Hotels to avoid any untoward incident. In case they 
suspect any such activity at their premises they should inform the 
University authorities or Distt. Administration for further necessary 
action. A letter in this regard be also written to all the Hotel owners in the 
city (Proctor).

The Chief Wardens shall convene the meeting of the Deputy Chief 
Wardens/ Wardens of all the Hostels and bring to their notice the 
necessity of their active involvement in “No Ragging” programme and 
put them on 24 hours visit to ensure that no incident of ragging lakes 
place on the Campus (CW).

To avoid any incident of ragging in the Hostels during night hours, it was 
decided that anti ragging Squads will carry out night patrolling. They 
would be provided a vehicle by the General Branch for this purpose. 
The Hostel Supervisor shall remain present in the hostel from 9.00 p.m.
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to 12.00 midnight to check the incidents of ragging upto 30” September, 
2015. All (lie wardens shall also check their hostels from 9.00 p.m. to 
12,00 midnight (A.R. Gencral/All Wardens).
During the first two months of starting of the classes no guest of the 
students should be allowed to stay in the Hostels. No student should be 
allowed to enter in the University Hostel without Hostel identity card. 
(All Wardens)
If any fresher student is found in the room of the senior student or any 
senior student is found in the room of the fresher student during night 
hours in the Hostel, the senior student will be dealt with penal provisions 
of UGC regulations. (All Wardens )
The Sccurity-men posted at the Hostels .should also remain alert and if 
any incident of ragging in the hostels during night hours comes to their 
notice, they should immediately inform about the same to the concerned 
Warden/Chief Warden/Deputy Chief Wardens. They should also keep 
with them the telephone numbers of all the functionaries.(CSO)
It was also decided that regular mess of Girls Hostels should be started 
from the date of start of classes so that the girl students need not to go out 
from the hostels. Wardens will ensure the proper security of the students.
(Chief Wardens (Girls)
It was also decided that 1st year students should be kept separately from 
senior students as far as possible in University Hostels. (Chief Wardens 
(Girls & Boys))
The Chief Wardens and the CSO (Security) will have periodical 
meetings with their staff to review the position from time to time and to 
put the information in the meetings of Anti-Ragging Committee 
(Chief Wardens & CSO).
It was also decided that anti-ragging measures taken by the University 
should be brought to the notice of Principals/Directors of Affiliated 
Colleges/Institutes to lake similar actions in respect of their 
Coileges/lnstitutes. The Dean of Colleges will issue instructions to the 
Principals/Directors of affiliated colleges/institutes especially to 
Technical Institutions to ensure that no untoward incident occurs in their 
college/institution. The institution failing to curb ragging or fail to follow 
the UGC regulations & “The Haryana Prohibitions of Ragging in 
Educational Institution Ordinance, 2012” in letter and spirit will be dealt 
severely and stem action, to the extent of disaffiliation of the concerned 
institution, will be taken. (Dean of Colleges)
The Chairpersons/Directors/Principals of 
Maintained Colleges will ensure the following:-

To issue the temporary ID Cards to fresh admitted students and to submit 
completely filled Students Information Proforma after one week of the 
last list to the General Branch so that their permanent PVC Id Cards can 
be made.

(ii) To collect Rs. 20/- ID Card Fee alongwith Students Information Form.
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(iii) To collect self declaration in regard of not involving in ragging activities
signed by the Students and his/her Parents,

(iv) To inform all the Students, Freshers as well as seniors, to keep their id 
Cards always with them. It shall be obligatory on the part of 
Cliairpersons/Direetors/ Principals to issue temporary Id Cards if 
the permanent PVC Id Card has not been issued to a student,

REGISTRAR
Endst, No.ACM-l/M.28/17/ - ‘iMJIpated; ^7- /■ /7

Copy of the minutes, duly approved by the Vice-Chancellor is forwarded to 
the following for information and take further necessary action on Top Priority:

1. All members of the Committee
2. Dean Academic Affairs, KUK
3. Dean Students’Welfare, KUK
4. Ail Deans of Faculties & all the Chairpersons/Directors of U.T.Ds/ 

Institutes, KUK
5. Principals, UCK/ UCEK, KUK
6. Proctor/Deputy Proctor, KUK
7. Dean of Colleges, KUK
8. Controllers of Examinations-1 & 11, KUK
9. Director, Directorate of Distance Education, KUK
10. All Chief Wardens/Dy. Chief Wardens/Wardens (Boys & Girls 

Hostels)
11. Director Public Relations, KUK
12. Directors, Youth &. Cultural Affairs, KUK
13. Director, IT Cel! to upload the minutes on the University website.
14. OSD to the Vice-Chancellor, KUK
15. Chief Security Officer, KUK
16. P.A/P.S. to the Vice-Chanccllor/Registrar
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ANrr- RAGGTN G cOM rq.I-TrpE RqTQBT

Action taken report
Commlttee held on
Proctor, Kurukshotra

of an emergent meeting of the Anti-Raggtng
16.A7.2A20 at 12:OO noon in the office of the
University, Kurukshetra.

(i) Details of Investigation
mcmbers:

done by anti-ragging Committee

Complaint. receivr:d through enrail Ant.i Ragging llclplinc vidc I?r:f No.
ARCC/ I-lR 6401 on 15,07 .2A2O at 04:39 pm reccivcd in Lhc ofl'icc o1'

Itcgistrar, I(UK, and Lhc same rcccived irr l.he Prr:clor clfiice againsl lvls.

Dimpk" Kumaqi, M.Sc. Physics 2ncr Sem., Roll no.63, D*pt of Plrysics, I(Uti.

Thc above sluclefit wa$ directecl to appear beforc Lhc arrtr ragging
committcc on 16,07.2020 at 12:00 noon, She appeared lhrough vicicr:
conferencing and hcard by thc commitlec. Shc also submitled hr:r writtcn
slaLemcnt through rvhatsapp which was pcl:used by the Committcc.

Furlher, after delailed investigation, Mr, 'X.' (victirn) was identiiled hi,'

the cornmittee and he conlirmed to the anti-r,aggir:ig commit.tee thal he had
filecl a complaint through e-mail at the anti-ragging helplinc ol'U(]C/
MI-{RD. Thc victim told the committce that it is a casc r:f verbal alLcrcali()11
by the above mentioned sludent lurther adding lhat victim also pcrccivt rr

as a matter of ragging, Going through tlre stal.ement and assertion oi tlrr"'

victim, the commiiie*'uc.inei-tne conlerlt of cr:mpli.iint-/sLatcmcnt nrirclt: lrr
Mr, 'X'anci treated it as lr ca$o oi ragging againsL thc accrisccl slucj.cnt.

Kecping in vicrv t.hc naLurc oi thc case , lhe lollr:u,ing aclions havc bccn
lakcn b"y thc Ant,i-Ragging Committec, KUIi :

(a) F'irst of All, soon alter rcceiving the email on 15,07.2020 lronr AnLi
Ragging Hetpline, the anti-ragging comrnit.tee made earnest cllorts
to identify the viclim/complainant, 'l'he probable vicl.im was
iclentitied on 1.5,07.2020 by ifte Ctairpersonr l)cpt. of Physrcs ancJ
hc rvas called in emergent meeting of Anti Ragging Committce helcj

' on 16.07.2A2O at 12:00 noon. The matter was discussed in detarl
with the victim/complainant. The victim/complainant. in tht:
presence ol Cha.irperson, Department of Physics, I<Uli \,;js
cclunseled by Dr. Hardeep L,al Joshi, Iimpancllcd lJpir,rs;sis.1:
Counsellor and thc anti-ragging commitlee so lliat the r,,ic{im rvor.llri
fccl good and rcmain oul. of slrcss.

(ii) Conclusions of the tnvestigations:
Coing through thc stat.cment and assertron ol thc vict-im/conrplainanr
as wcll ;rs t.he accused, the cc;mmittcc observr:d that it is rrc:t {"r casc ()l'

ragging against Mr. 'X'ralhcr it is a casc of vcrbal altcrcatiorr 
, 
j
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ListofAntiRagglngCommittoemembers
r)rof Ranrcsir lrumar Llharclwaj' 

"'o:.to:- :::'tt'"'Crici)
Mobrlc-7082 i 13 i24' qmgf'11F-rO-ct'O$lkuk'aQ 

tn

Prof. R..l(. Desr'val' Chiel Warde n *Ut:]'^:Y:

Mobilc- 7A8211 3081 ' email-cwm@kuk'ac'tn

Prol Arril Kumar Vashisth' Dean' *l:t:]':: \\elfarc' KUK (Membcrl

Mobile - 70821 13109' email * dsw@"kuk'ac 1n'

Prof Manjusha *n*"nu' chief 11:t:: ]:l:" 
(Membcr)

Mobile - 9896343?83' emaii-cwf@rkuk ac tn 
..'r--.^r^<

Prof. Sanjeev Agg'aruval' Chairperson' Dcpl' oi Physics' 1(Ul(

Mobile-q+\azzilll,email.chairperstlrr.physic{rikuk"ac.in
Irr.f. R.hrash singh, Dy' Proctor('lv1)' Y'l,lY::tt:'
Mobilc * 94162\4826'e mail: proct'o(r ktlk'ac'tn

tvl

(v)

Regulatory AuthorttY: UGC 
rit(s) :

Detalls of punishrnent for the culp ' -

r<.. p i ., g': n :: jT"ffi [ :: ff f ffi:]i: Ji;"l :;:'T'1 l'j i"fJ'l I I ;'

lhc Anti-Raggrng t

this case 
^na 

**tiJ;';;';;;"lved amicablv'

tvi)ListoftheAntl.RaggingComrnitteemernber*alongwitlrtheir
signaturcs:

t/l'^ ilJ44,#
Prof. RamKh Kt'*"t BhardwaJ'
""" -ii;"tor 

{convener)

n,",!rffl'#histh,
Pau" St"aents' Wclfarc

t*^r' A*-"** tt!\lxw
Prof. Sanjeev Aggarwat

ChaitPerson'
DePt' of PhYslcs

&--
Pror. i#ittsh singh

DePutY Proctor

Endst. No, Prgc/20/'*tg^L'* 
Dated l6'O3'2q?a'

The aborre proccccling:''nf tl: l::l O***"lg Committce arc subrnittcd for ltind
1

pcrr:sa1 a*d approvf';;;;;icc-chancellor' 
pieasc' 

Uy\^ rJ''""ffi*t
Cotrve ncr

(Anti I?a gging Cr:mmitt ccJ

v+ffirD
"tii)lilll;ll ?X'Til^

)ffi}',,



/

I( tj R u KS H E'l'lLA u N I-y r.,.R s I 1" Y K Ll lt tJ KqlI I'J 3A
(Ert,,bll--l*J bv thc Sttrtt Legislntu.rc Ac( Xll ol'1956)

('l1 " Ontrlt' NAA(' i\ccrerlitetl)

ANTI' RAGGI NG -QQMMITTpE &loPo RT

Action taken report of an emergent meeting of the Anti'Ragglng committe c

held on 16.10.202O at 1100 p.m. in the office of the Proctor, Kurukshetra

Unlvers{ty, Kurukshetra.

(i) Detalls of tnvestlgatlon done by anti-ragglng committee members:

Aflcr detailed investigation, Mr.'X',(r'ictim) r'vns idcntiliect by thc contrntllct:

and under the prevailing situation otcoVlD-19' thc Proctor as wcll as lhc I)irct'lor'

Insriturt'ol'l.aw talkccl to him pcrsonally on his tclcphorrc and crtlt nst'lr:d hirn l'lt'
confirmecl that hc had {iled a complarnr t}rror"tgh te;lephonc at t}rc arrt'i -raqgrrru

irclplinc oi UGC/MHRD, The vrctrm rold thaf it is a casc ol vt)rl:al altr:rcntiorr l;r'

sonrc unknorvn students further adding lhat Victim also perceir"e il' as a nlat[cr r)l

ragging.

Goingthroughthelactso[thecaseanclrelyirrguponthedot:unrt:tl|s
provided by the ,lcilm alongw'ith his complaint to thc Anti-Raggrng l-iclplirrc' tht:

commil-tce pnma-facie observed that lt is a case perlaining to Cyber Crimc as s(lrlr|

urrknown studelrls/persons tried fo deiame lhe image olthe victim on soctari tlt'clti'

bypostingsomeunwantedmessag,esagainsthiminaprivatcgror-rp/pagc'

Keeping in view the nature of the case, the following actions havc becn ti"tlir:n

Anti-Ragging Committee, KUK :

Irirst o[ All, soon aftcr rccr:iving thc cmail orr 15..l0 2020 frt:m "\rtr'r

I?agging l'itrlplrrre, tire n:rLi-ragqit'g "o*mittec 
n,r19t, e arncsr cf{'orlt; ttr

iOcniiiy"tho vrctim. l'hc probrrbic r.'ictim rvas idcrrtillcd .. l6 l0 20'10 rtr

l.}rc cmcrgcnl mecting of Anti Ragging Cornmittcc, Thc IT]{}ttCr \VilS

cliscussed rn aetail witrr thc victiin tcicphonically cir-rc to pr$'ttrlirrg

covlD- t9 situation. Thc victim was counselcd b)' tlte iltrtr'r;tgg,irrg

committee $o that the victim would feel good and remarn out oi slress

Secondly, in the light of thc lact Lhat the incident took placc ir1 i1 prrvirr(l

group/page on th; social media by sorre .unkno"vrr studcntsf pcrsons.

uO*i"i.trutor(s) as well as member(s) of rvhich a.re not knorvtr r:itlrrrr tir

lhe Committee or tO the victim, no immediatc action certr bc takcn tti tl:L'

matter.
The Committee concluded that in ceise thc victim fcels defameci rt'ill lLI
*"la*",, rre should file a complaint/FIR wjth the ,aulhoritics of c'"i:':r Llt"l

for identifyrng the accused person(s) and t,hercaflcr*suImit tht oL': !t:rrir''(:

cll the invesil[ation made by Cybcr Ccll to the A.ti-Ragging Cr:mniilit" 'ri

ComPlairrt received through
ARCCIHR-5455 on 15' 10'2020 at 5

in rhe Proctor,

by the

(a)

(b)

cmail Anti Ragging l-lelplinc vtde Rr:i Ntr

i'l pm in the olficq of llegistrar, liUli as r""ell as

thc victim [crls cir:[;inrc(i ilr:::
wiLh tlrc a\lthoritirs ol (r'i:tr i'

(c)

lheUniversitylortakinglurthcrneccs$aJJaC|lonilBalI"lSi
students, if anY.

Conclusions of the Investigatlons:
Thc Oommit.tr:c: concluclcd thi.rl tn casc

irrcick:rrt, he stroulcl lrlc a comi:laint/lflR

(ti )



identiff ing the accused person(s) and
inuestrgation made by Cyber Cell to
Urriversity lor lakirrg lurther necessalv

Regulatory AuthorltY: UOC

Details of punlshment for the culprit{s) :

Llst of the Antt'Raggtng Committee
slgnatures:

thcreafter submit thc oll tcomc 'li tl

thc Anti-Ragging Committce oi thr
action aga.inst accr:sed sludnrts, il

NIL

membe rs along rvlth their

eln J' '

(lii) List of Antl Ragglng Committee members

1. Prof, Ramesh Kumar Bhardwaj, Proctor, I(UK (Convener)

2. Prof. Anil 1(, Vashistli,T"*{, Students'Welfare ' KUK (Member)

Mobiie-7082 1- l3 109, email-dsrv@1kuk'ac'in
3. Prof. R.K. Deswal, Chief Warden (M), KUK (Member)

Mobile'7082 1 - 1 308 l, email-cwm@kuk'ac'in
4. Prof. Manjusha Sharma, Chief Wardel (Giris) (Member)

Mobile - qAgO g-q 9783, email-cw@kuk'ac'in
5, Dr. Ajit Singh, Denuty Proctor, KUK (Memltt) 

,

Mobiie * 94 16 1-48243, email: proctor(r)kuk'ac'in
6. Dr. C.lt. .lilova, Chiei Securitv Ofhcer (Membcr)

Mobile- 94 i 6321600, email' c.sclrek-uk,R.c.jn

7. Prr:f. Rajpal Sharma, I)irector, Institule of L1y 
.

M o b ilc - I 4 67 6 - 4 8AS 6, e m ai I - d i rept-q"r.,.iq.l aWglk*u.k.-49, ln

{iv)

(v)

(vt)

$n-'/I')--'
Prof. RXiriesh Kumar BhardwaJ ,ror.u,rktshisth r,rr#ilNl^T'"

,r,,
' ,l'.\ /''

Dr. AJtt StnghProf, Manjusha Sharma

Prof.'RaJp

Dated 16..10.20?oEndst. No. Proc/2o l-}-54-
The above proceeclings of the Anti Ragging Committee are

perusal and approval of the Vice-Chancellor, please'

1r .t

Dr. C.R, Jllova

submitted lor l<ind

\
\l^A-a,tj Lr"

Con!ener
(Anti ltaggirrg Commillec)

Vipc-Chanqguqr
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Actlon takgn repo-r! of an emergent meeting ofheld on L6,LO,ZO20 at l:00 p,i. tn the offlce

BI

Universlty, Kurukshetra.

{i} Detalls of Invesilgatron done by anti-ragging committee members:

ema:l Anti Ragging l-lelplinc vrclc lli.r- l
1.41 am in the olflcc of Registrar, liLrlt ;rs ii

the Antl-Ragging Commlttce
of the Proctor, Kurukshetra

Complaint received through
ARCC/I-{R-641S on 16.10.2020 ai I
as rn the Proctor.

Aiter detailed investigation, Ms, x'(victim) was id.nrrfir:ri h1.rl:r r,.ancl undcr the prcrrailing situation or coVIlJ- l g, thc: r)roctor tail.rL.ri
;:crsonally on hcr telephone and counselcd hcr, shc confirmccl thar shr: hari fil.c,rcompiainl Lhrough telephonc at the anti-ragging helpiinc or LI()c/\,lltRI). .t.irI
*ictim told that it is a case of verbal altercation'ty'*o*a unkno*,,rr stLlclcnts ir-rr.1hcr.adding [hat vicrim also perceive it as a matter oi ragging.

Gr:ing thr<lugh the facts of the case, r.he committee prima-facit: obscrr,,cc.l rlralit is a case pertaining to cyber cnme as some unltnown students/pcrsons trir:cl rodelame the imagc of the victim on social media by posrlng somc Lrnwrrnrc:clmcs$agcs against her in a private group/page,

I(eeping in vierv the nature oi the case, the following actions havc bcen r.kc,,by the Anti-Ragging Committee, KUK :

(a) First of All, soon a.ftcr receiving tl'rc email on 16.10,2020 from Anri-Ragging Helplinc, rhc anti-ragging .n*;iii-; made earnclsl r:ffcrrrs r,identify the viclrm.'l'he probabic victjm was iclcntificd on 16.10.2020 rrrthe emergenr meeting of Anti Ragging com*ittc,,". Thc maltor \\,itsdiscttssed in dctail witrr rhe victjm" tiitcftionicutt.v r:luc ro ;:rc'aili,.,gcovlD'19 situation. The victim was cnur,se ter. bv rhc an[i-ragq*qcommittee so [hat t]re victim woulci lecl goocl a.ncl ,"c*ain ,,,',, ,iir,r*..(b) Secondly, in the light of"thc fact that thc i,',"io"nt rook placc irr ir 1)r.r'irr,,group/page on the social mcclia by some t",,.L,-,nr"u str.rc-lcnrs,/p(,r-S,r-r sadministrator(s) as well as member:1si ol rvhich Flro not l<no*,n crLlrrrr. rrrthe committec or to t"he viclim, no immeciirt"-*i.tion can be [er].:cn in rl.,:r,mat[er.
icl The commitlee concludcd that in case the vicLim [ec]s rlciamucl rc,ir-h i]r,"incident' she should file a complaint/FII? r.vrth t"]re authoririrs ol c.,.i:,_.:,cell for id-entifying lhe accused person(sl ana rhercafrcr uutrn,,i ,:,..outcome of $9 investigation 

^made 
uy iyler ccll ro rhe Antr-ttasrr*icommittee of the.',university for taking rui$l.r nccessary action ag.!r*slaccused students, if any.

{li} Concluslons of the Investigations:
The committee concludcd ihar in casc thc vit:tim fecls clcfi:r:rrcl w,itlr rlrr,rncident, she should filc a comprairrt/F'rR with the ar-rthoritics.r.cvI:r:r (ierltor identifying thc accused pcrso,ls) and rhcrcali.;,;;;;;;;-;ir; ,.,i,',..,r,,, nrthc invcstigarion marle by iyber ccll to thr: Anti-Ragging commrlcr:.l-rlrr,

t@r
t{' 

,'



(iv)

(v)

(vi)

University for taliing further necessa.ry action against accuscd stu

allv,

List of Anti Ragging Committee members

I'ro[. Ramcsh Kumar Bhardrvaj, Proclor, KUK (Convener)

lvlobilc-7082 1 - 13 1 24, cm-Ail^p{pprcgek-Bli -4Q,in
Proi, Anil K, Vashisth, Dean, Students'Welfare, KUK (Mcmbcr)

M <lbile-7082 I - 1 3 l 09, email'dsw(ir)kuk, ac, in
Proi, R.l{. Deswal, Chief Warden (l!1), I{UK (Member)
Mobile-7082 I - 1 308 i, email-cwm6ikuk.ac,in
Prof. Manjusha Sharna, Chief Warden ((iirls) (Member)

M obile - 98963-43783, email'cw@kuk, ac,in
Dr. Ajil Singh, Deputy Proctor, KUK (Member)
Mobile - 94 t 6 1' 48243, email; proctor(@kuk. ac' in
Dr. C.R. Jilova, Chief $ecrlrity Officer (h'lember)

M r:bile - 94 1 632 1 6 0 0, cmail - cS"o(dkUk,3c-.in

Prof. Ra.1pal Sharma, Direclor, Institute ol Law
M o b i I e - 9 4 6 7 6 - 4 B 0 5 6, e m ai I - d"i r-q-c-rQr.,iql"av&lk"U.k.3p-, itt

Regulatory AuthorltY: UGC

Detalls of punlshment for the culprlt(s) : NIi.

Ltst of the Antl-Ragging Commlttee members along with their
signatures:

$o'-") *"' 
A -4rt

Prof.iRarnesh Kumar Bhardwal pror. Hil. Vashisth

Dr. AJtt Singh

Prof.

Endst. No. Proc/?0 tZkO--.^
The above proceedings of the Anti Ragging Committee arc submittcd lor kincl

pe rusal and approval of the Vice'Chancellor, please.

^$1^o1JJ*'UonvElter
(An ti- Ra ggin g Com rni tlcc)

i

Vice-ChAnce llor

Dr. C.R. Jilova

Dated L6.10.2q24

,l--.Sn rr. ',e ;> !21 d./

(iii)

1

2,

3.

4.

5.

6.

7.

W{UI*A
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I'rocec<!ings ol tlre lrrcctlrrg of tlrc t)roctorial Colrltnittce

1.r00 IrM lri-thc officc of thc Proctor', K.tJ, l(rrntkshctra.

Menrbers Present:
1, l)rof, Rarttr:sll l(ttrnar Iilrardwiij, Pro<:tor

2, I)rof. Anil K Vashisth, I)tran, Stttdents'Wellarc

,l Pro{. I).S. Ran;r, (.hief Waldcrr IRoys)
4. Prol. Neelam llani, ChiclWarden (Cills)

5, Prol, Suntl Dhingra, l)irector, l.'l', Cell

6, Dr. Aiit SinP,h, I)cptrty l)roctor
?. Prol. Darslrarr Singh, Chairrnan, 'Social Work

Irekl on 0B'01.2021

(in the (ihairl

at

(Spccial lnvitce)

'['h0 corrrnrittee penrserJ the orde rs t:l the Vice (jhanccl]oI rlitter'l 07 01 2021 and

;rr:r..rirrlirrgly gorrrt rtr|ough tho cirrrplatnt (latcd 07,01.2(J2l rn;lde by l)r. I3;rlirldcr Srnl;lt'

n\si:itar)t [,rtrlessor" l)epartlltertl ol-social work, l(tJK atldresset] lo tltc ('lllrir'rn'ttt'

IJcFi)ftn10nt ofsocial work, KUK Ieg,aIrling playing of obsctrrrt) viilco by sonlr: unl<trown

persons clrrr'irlg the MSW (P) lrlS(:mcster Class on 07.01.2021 frclrn r):.]0 AM to 10;30

i\1,{ Furthcr, the Conrrrttltle callt:tl Dr. llalinrler Singh antl he allpearctl ar:curdirtgly and

ri.iir.atec tlrc wlrole slol'y as ar)n€lxcll at n llncxl)rc'1. AituI goitrg, thrtruglt itis stalt'ttttrttl'

ii)(: ,-r|lInitlCr' a(ivtsed hrrn to 11ct hi.s c-nrail tcl c|eirtcd oll tlle klrk a( ttl ricltlt;titl

rnnr(,(li.tiiy;trtti to kecp ltis e'tttarl id, thlolltlh which he itas bcctt me(rLinB llrs t;lass till

no\1 , iis acti!ated tril lurther directl<.rlts orl thls issue'

.l'he Comrnlttee irrrther calle<i Sh, Shashi llhushan arrrl Sh. SLtnny Krrrrrar, (.lc'rks,

I)t|p.1l.tilrjr! ol Socral !voIk. sh. Strashi lthrrshan, (lter'k apprisetl tltt-'(lornnrillt0 thilt th0

Vv'ir.rtsaIp g,t crttp, throtrgh wlticlt thtl ltrtk rl{' ottlittc cl'tsses ol Sor:ial Wor'h ar't' btring

sh,rr-cd, lr;rs trftIr crettr:tl lly hinr otr 11.12. lo20 anrl Slt. Stttlny l(rrrtlar, clr-'r-k was arl<letj

,,.,i,,n, rro.',,, orr r1i.12.2020.'l'herealter, the (litatrrrtarr ol t5e rlcpatLltrenl. was atlclt;cl trl

thc gfoull rnrl lateI on all.rhe teacher.s oi th0 (iepartnlollt wtif e adcled' sh Sunrly l(unrat'

inlrrrrncrl tlia! illtcr thf it)cident happtrrecl ott 0't .01 202) !1'itlr I)r' llalrnclt'rr liirrgh' tltil

ol,lrcc as per orrlers 0l the chairtniin itientillt:rl titc sttrdt:nls f |onr Arlrttissiol) lleElst0r/

A<.lnrission For.rtrs arrcl 05 (five) stlclt srudents, wltose ttutttbt'-ts ccttld trol bo vet'tll0tl

initially, wefn rernovecl fi'oln tlre gt'oup. ilowevnr',04 (l-otrr) out ol'0ti (fivc) sLurlt''rrts

w,elr ltlclnrl back aftcr veril'jcalion wltitreas one l'4obile No' B1c)9(l()41143 corrlci ltot

vcr.i{ip11. S}r. Shashi llhuslran arrrl slt. sttnrry l(r.rntat'also srrbtnirtetl llr*ir versiorts in

wl.itln{](Attltcxrrt'e,]l&Annexurrllll).l.hcyalsosrrpplitlrlalistrlistl](loI)tsofMSWlll

Sr..rrrcster llith their llrobile nos, (Anncxrrrtl-lVJ.'l'h('(:onllnittet-' tlitcctr:tl both oi tlrorrr

tlot to carry out itny acrivity ln tlle whirtsapp grollp witlloli( tltt: llcrtnissicttr ilf tlrc

(.lrarrrran o['tlre departrncnt and to keep the backLrp of chats on SrouP till lirrther

ar c:t:011s 0it tltis isstte

On tlrt h;tsts o[ llte ahrrvtl, llre rolnlllittee tlnrls thatl i

I l'i;r r:i.rss rvirs holcl r:nlirri: through (ioo11lu Mect opcrt linl< rrsin;1 !lte lirnrril

:tccrrj:tt oi the teachcr'.

]i.le{-0lll.r()loftheCoogteMcctwasnotextlt.cjse<]tlLrr.ingthcortlirleclass.]
3 ,ilthrrrigh <.rnline systenr oi provicling cdttcation is very tlsr:fLrl itt lhe lrrcst:ttt

scettarirt btrt this systtln lcavcs s{)fi)c scopss for its alltrs<ls al'so t

.t 'llrcr0 is no sul)stilrltial evitlr:trr:u:rnri/c;t"clu0 av;rllitble bt'lorc the 
'orlrttltllt'tt 

;rl

i)rescI]1 
.l.here{ore, irlerrtification of tlte pel.sr;n, wht> 1lla1,t:t} tho ohscerttl vtdetr
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durirrg thc said cluss, (:ar)noI bo asccr.tainec] v,/itlt t[rn rvailairle

resoLrrce/i:xpertise wilh lhe conlnittee.
'l'he Corrtrtrit.tuc trttanitnclusly recortrr:rends [hat appropriale and urgcnt acllotls

tttay [lc lakr:tr irt r.his nlattcr including lodging ol lrlR Llrrough thr: (.lrir:l Ser:urity 0f'lir;er

$/ith lhc help r.lf l)epartrrrerrt olsocial Wor.k lbr.[rrr.the r irrvestigatiorr.

l:Lrr.thr:r, tr.r avoid :;uclr type ol rrrrdcsir.ablc incident. in Iutrrrc, th(] Conrnritte(,

r i:c0nrnrcrrds as uttdelr

')

All the Dircr:tors/(,lrarrpcrsrrrrs/Principals ol the lnstitute:i/lJepartnlcnts o11 ti)e
0anllltrs sltotrld ensttt e that all thc faculty nrcnrbcrs ol-tltoir irl.stilut{:lDepartrltent
nrust usc orrly th0 oft'lcial r:"rnail id created by l.'l'. Ccll on kuk.ac.in rJonrain an<j

rusrrrg (ioo14lc (llassroorl [or t:ljlcral l)ut,l)oses rrrclrrrling teachirrg t.lrrottg;h online
rnode. ln ca.se, alry faculty nrcnrircr is nr:t having thc official r:.rnail id, lrc/shc ntay

BCt iL o'cate(l lhlouglr the Director/Clrair.per.son irrrmcd iately.

l''uIther, all the l)irectorslclrairpersons/l'rincipal.s oi tllc lnsjlir.utts/
I)eparlnrents on the carnptrs should al.so cn.sure tlrat thc stLrdcnts adllrittecl in
Iheir Institute:/Dcpaltrlcnt ale also rrsing the o-nrail ids crcatcrl on kuk.ac.rn
titltttaitt attrl no privalc/polsrrrtirl rr-rrrail id be cntct'taint'cl lbl tlrtr purpose r:l
online lrarning.

Kceping in view the lact that nrany facully rnerrrbers arc not fully awarn oI the
online systenr oI teaching through Coogle Class lleronr, a l,.ainir]g pleglanrnre lor
such facult:y nrcmbers nray he organizeci at the earlie.st.

(Aiit sirrgh)
[)cprrty Proctot'

Q"*-*l*--
fsrrnlll)hingra)
Dircctor', l,'t'. Ccll

l;rtdst, Nrr. lt roc / 2 1 / "!.)__

(Noclam Rani)
Chicl Wardcrr (Girls)

Dcan, Sturlcrrts' !Volfarc

/2
'{*4P<Y)A--'

(D..S, ltilna)
Chief Wardcn {l3oy.s)

ol lircr Virrr:-

$rw^",-,t
l,lrbC't oR

'lh c p roccecl i rrp,s o 1' t. hrt ()orn nr ittec a rc srr h m r il,ccl
(.h;r lrclllor, plr:ase.

I
vlctj"cHANCfU,oB

t^
$
\---

1$, or')')l

frnrr'

rLvr-.uj*r ),'/
( lt ;r rrrllli Kti rllr It lrirrrlrva j )

l)roctor'& (lonventrr

uatca: *&[!. 2,o?)

f'or ltrnd approval

I
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or 1e56)

Proceedlngs 0f the meeting of the Proctorisl Cu.rnmlttec helcl orl 76'Q1'107l. at

I l:00 AM ln the otfice oI th'e Proctor, K,U, Kurukshetra'

Nlembers Presenl:
I . Prot, Ilamesh Kutnar Rhardwaj, Proctor

2, ProL Anil K, Vashisth, Dcon, Sludents' Wcllure

(in rhq Chair)

l. Prof. D.S, Rana, Chicf Warden (BqYs)

4, Dr. Kusum Lata, DcPurY Proclor

5, Dr. l{ardeep Lal Joshi' Deputy Proctor

6, Dr. Mahabir Singh, Dcpu'v lrolE-^- (Spcciul lnvrrce)
1. Dr C'R. Jilova, Chief Securily Olltcer

8 Prol. Suphismita Sharma' Chairpenon' (Spccial lrr\ rlcc,

Depr, ofAlll, Cul & Arch iSpeciiri lrrr ii(cJ

?, il i l:i :*il:Hi::,1?: ix;r Jlffihac ci, c:l 
::t T::,,.\'{''."';: J 

"'' "'
ll. Ms, Prornila, Dv' ChieiWardcn (Cirls) (;;;;;.t ol'ChiclWarden (Crrrs;

l. thc Comrninee perused the complaint drtcd 25 03 20? 
I 'l:'u: -:]

Dr.SukhdevSarnr,DcparlmentolAll'l'Culrurc&Archacology'KLlKitgatn'lu"

Manu Dcv, Ex-sludcnt of M Phil ol his dcportrncnt sruting lhcre irr thitl fvlr' lvlrtttr'

Dev cams in his rogDln z{pi,eQ2 I onr,l thrc,urcngil-u.lt,Llil9r:dirc errtrscqurrtcc' :

-g
he don't withdraw alliii !r*rr,,*t- og91n't Dr' tlhagat sinsh' lnd ttsutl

#
unptr\ilmcn\urrty tanguagc' frt' p'*tlng the conrplaint' thc Cornrnittcc in its unrlict

meetingdarcdl2,04'?'02lsummonecli)r'Sukh<JcvSuinirndMr'Matrirl)u\llothrrl

thcrnappearcdandsubmirredrhcrrrvritlenstalcnrcnts,[)r.sukhi.luvSuirtrlrirtj

ffiffi*;;;;;; ii.,,0,*n.,.n, grvcrr bctrrrc (lrc Lornrn lrcu \!l)crcir\ \1r \'1": t

Dev acJnritled (hat-!.ilfgl1gig-lei0nlnell ol'All"'l' Culrurc & Arcitacololty tttr

24.$,2a21 iust to rhank oilIe 

'bt'ity 

ut wcll as stafl'rnernbcrs rs hc-got his dcgrcc un 
'

"'*''-1:{ -i.-''.-*'-:'-?i-- '1 ^ 'inB lrrm and rlid not l;rv itnythirrli

:nrf,try H[alio u'sirca Dr' Sukhdev Sajni lbr thanx

badtoDr,sukhrjevSarni.Howgver'Btthccndoihisslillcl,l..ll,]nl,honlctttitlnuclllt.tllrt

casc Dr, sukhdcv suini lblr somcthrng o'd'It-t:!::': tu|!Ltl'rr lo l'ttnhcr ri'r'cll

rhe rruth' the Conlnrnee in irs meetrng dateiJ t2 0'1 Z0Zt 9j1cicd to.obtortr-slrtlctttent

9l!!-qlC8rt!it&blD'pun,n*ntol'AlH'Culrurc&Archacologyinthcrir0ltorilr)rj
accordingly Dr' tlhagal Singh was requested to appcar bclbrv thc Prgctorial

Committee' l-le appeored belore thc Comrnittec today i'e' 26'07 ?Qzl ond subrtrrltu'(1

his slatcmenr. As was ulso decidcd in rhe last mccting, (.-clv- ls"o!a&g rll thc roilrn 'rl

-Dr, Sukildev Saini doted 740J'2021 rvas also tttllY*tl!' C'ontmitlurr -cMd rl \\3s

trrnspireathatMr'Manu'Devvisitedhrsroomonthatdaybcl\vucn2:51:l0Pllrirr'l

2:56:42 PM. Dr' Shuchismitu Sharma' Choirperson' Dcpartmcnt ol Alli' Culturr &

Archacology olso confirmed that Mr, Manu Dcv met hcr aroLrnd thc abovc lrrninlt .tlir'r

mccring Dr. Sukhdsv Saini, The commitlee noted tionr the gesturcs ol'!1r. fvlunu ilu\,.

8s spparent in rhe CCTV footoge' that fe wa:ilot tllrc'to thank t)r, Sa in i ratir,,'r s,.'rri,'

un pleusant tal k rn i ght hryIk'.lt]l:e oYer-thcrc

-.-1. Cornrnitlcc noted that earlier also, Dr' Sukhdev Saini rnadr'

dated t?.07.2019 ugainst Mr. Manu Dpv lor misbehaving rvith hirn

I

o contplilrni

rvtt tc h ri rr s

*

!Z!&&rrryry*. -fffiYY''q'-
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considered by the Proctorisl Commirtec, The Comrnittec tjiscusscd thc issuc tn

numbcr ol meetings held on 29,08,2019, 16,10,2019, 20'll'2019' 3l'01'2020'

15.02.2020,06.03.2020 and 0?,08,2020 8nd srorements <rl Dr' 'sukhdev suinil Mr'

Manu Dev; Mr, Jaipal Bindal, Assistant; Mr. Sandcep Kumar, Helpcr (Outsourcing)

and Mr. Ram Phal, STA, DepanmcntoiAlH, Culrure & Archacology werc recordcd

regarding thc complaint during above meetings. Bur duc to enlorccnlent ol'lockdown

on accounl olCovid'I 9, np dccision regarding that complaint could bc ntadc' l-lence'

the said complaint is also requlred to be disposcd'

Keeping in vicw the above explaincd lacts and also rn thc tight crl CC'l'V

lootage dated 24,01 202 l, the Comnritlcc unsnimously resolvcs that:

"PNTRY OIr MR, r{ANU Df,V, EX'STUDENT Of t: .Pllll""
DEPART]\{OXT.OT EIH, CULTiJRE & ARCIIAEOLOCY IVIAY

BE BANNED IX iTTd-UiTTVERSITY FOR A PERIOD OII ONO

YEAR WIT}I TUNiTTNN STIPULATION TIIAT I{E WILL

NEVER l'RY io iolrr,rcr DR' suKflDsv sAlNl'
DEPARl'MENT OF nli, cut,TURE & ARCI'lAEoLocY
PTIY.SICALLY OR TIIROUGH AItY MT]ANS.''

2. J'he Commirtee pcrusccl lhe requests dated l5 07'202 I ol'Mr' Cagan Cabu Sro

Sh,JagtlishCabaandMr,CurdecpSinghS/oSh,surjeetsinghsttlde.ntsandothcr

requesr dared 20,01 ,2021 olMr. Khushal Singh S/o Sh Rajbir Singh ol'8. Plrurrttucy,

Instirute ol Pharrnaccutjcal scicnces, KUK ftrr liliing ol'ban on thcir cnlry rtt tlru

universrty inrposed vide Notification No. ACM.I/sr 6ll9/83tt?'8399 dated 2'1 05 2019

ior rheir involvcrnent in a cosc olquanel thut had taken place oulsidc tltc lnstrlrrlc r)l

Pharmaceutical Scisnces on dated 20.05.20II lUti:]l"l :'y9:n1^no'L*lr 
M1, fnislt

J$ol iU{5!u, ro39me seriglrs.r11]lLl5, Bail papcrs in rcspcct ol trvo out ol thc thruc

applicants namcly Mr. cagan caba snd Mr, S/o Sh Jagdish caha und Mr.0urdccp

Singh S/o Sh, Surjeet Singh havc been provich:d by thc Dircctor, itts(ittrle 9l

Phannaeeutical Sciences rvhich aru a(achcd her*vith as Anncxuru"l & Anncxurc-ll

lor readv relcrence. Whercas no such bail papers have becn provided in rcspcct ol'thc.:
rlrird applicant namcly Mr. Khushal Singh S/o Sh. Rajbir Singh lravc bccn provitit'd

Thc Conrrnrttee perused the wholc case as well as the requcst and btril papcrs rrl'llru

applicanrs, tlut kecpjng in view the seriousness olthc oll(ncs all lhe rrrcrnbcrs ol'thr,

Cornmittee arc ol the unanimous view that no reiiel should bc granted to uny ol'rlrc

rhrce applicants just on lhe basis of the iact lhat lhe Court hus allorvccl rlicrrr hail

[{ence, thc unonintous dccision oithe Commince is as undl'r:

,'TtlE PUNISTIMEN'r IMPOSCD UPON (l) f\,111, CAGAN CAr]A
s/o sil, JACDISH CAIIA, (2) MR. CURDIIEP SINCH SiO sti,
suRJIET STNCH AND (]) [1R, K]{USHAI_ SING}t sro slt.
RAJBIR S|NClt VlDn NO'I'IFICAT|ON NO, ACt\{^t1st,6/t9/8J87-
8399 DATRD 21,0s,2019 SllAtL CON'ftNUE AND NO Rr.:L,tIr.
SHOULD BO CRANI'ED TO THEM.''

$Ar]?
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3 An o1J casc, in which 0J st,dsnls nurncly lv'lr. llilrinricr ('ltitultrrrr' lvlr'

sanjeev..Kum.ar and Mr Mrk;;Jik.;ir ,iu,r*nt' .l lnstitutL' ol' l'arr' KtrK'

alongwilh 0l oursidcr ngllrsJy Mr, Sumit Kltntltr rvcru surlrrlr()llt'J It']"t*:

Iy,slryc .rtd,itglry-outsrjg1$ ggtl s-Llludlsrv-JJ,tt-l''ql'llri'1111' 
KrtK

on the basis ol sccitriry reporl doted 20.01'2020' was pl"cuo hulbrc thc Corttnlittcu

tbr llnal recomntcndations as nO final ciccision could havc hccrt ortiycd 0l irl tht'cast'

dcspitc Consi6erOtiOn Ol'the matfCr in variotrs nlcctr.lSs tll tltr: ('trntntlllr'e {jx(!'(l

11.01.2020. 1.s.02.2020, 06.0120?0' 0? 08'?030' Il'04 ?0ll nrninlr tJttc ro rltt'

rcason that one 
'l'thc 

slrrdcnls nomcly Mr. l'larincJor (lha,han cortld rrot t'olltu rt'li'

hisparenrsdcspiteprovirJingvariousop1xldunitrr:s..I.hi:CtrrllrrrittcrltttlludthirLlt

sludentnanrelyMr.MukulMolils/uSlt'I)arrjcupKrrrtrurl'r.lirlil'.1{trll\.,.']

n.A.l,l, B, l" ycar, lnstitute ol l.'aw' KUK (clrrring thr" scssrort l0lt"'10)' rrl'Lo ir'r'

ulsoanalJegcdculprit.wallatcroncxoncral.'.dhyrhc|)olicoltttlhrrritit'':lil,tt,l.t.

lapseashisinvolvcntctrtcouldnolbcprovccl"lhuothcr\lud0r)tttr:tttt'lvr\lr'Sitrtier"t

KumurappcaredbcloretheCommirrEelvirhhisl.otlrcrinitsnrr..ctinghe'lr'lritt

07.08.2020 and submirtcd rvriltcn stilcnrenls' But' Mr' llarirrcler ('htttrliatr' tlru llrirtl

sturlent could not conlc g'ith his Psr0rlts dcspilc prtrvirlirrgt tilrit'lls ()pn()rL''rrlrlr('\

]..low!.vcr. he rrppr,nrcd hclorc thc contrnr(rcc t\vQ lrll'll's rrith lris trrrcl('s ilnll r0crtrrlt'ti

hissratcnrenthutthcConrmirtecrultrscdtotuk*ltrstlllcl0s.'r|tltr'l)lun(l)trocltrrlttr(

ol l,aw plaadcrl lirr satislhctorl buhaviour ol'lv1r. Srrrrlr.'ur Ktttttitr itrlrl fr'lr" llarinil|'

Chauhan atler this incident a,,ffinn*d tlrat Mr' llrrrinr1cr's pttr0nts c()ul!l rlr)l c(t'rr('

bccausc g[5gvcrc tltscusc'. llr'rtcc lo ct:rtcltldr; lltu isstrc {l]!'( \)i1l)'l'll\'t' lrrr\rrr'|rr'\'tr\'\

resolvcs os undcr:

A,l':N'rRY()FMR.StJMl'tKLjl\,,Alt,0trrsll)lll{lNVol',vl':l)
lN'l'l{ISCASEMAYIII'IBANNF:DlN'flllltiNlVllltsl'l\"

B.Mtt'll^RINDERCtI^U}IANS/()Sll,Ir^Nl}llislN(Jll,
ROLL NO' 17 AND MR, SANJNIV KLIMAIT .S/0 SII.

suRr:NrrER SINCH, R0t"l" N0, l{0, I}01'll s'I't jl)l':N'l's

ot' u,A.t,L,B, 2n'r AND l'r YEAR ltl':sPli(l'rtv!ll'\'
(l)trltlNG Tllr: st:ssloN z0le'20) llti' lsstrt',D r\

wARNINC TO BE CIARr:!'l'll. IN lrti'rlrltli .\Nl) \01"[()
Rlr:PllAl' SUCII MISClllEt' lN I"t:l'Ulit':' llr\C'll Ol;

l'HEM MAY ALSO Br: FINCD rOR lts, 500/'ONl.\ l'Olt
.I'IIE t,APSE.

4, Atrothr,.r trld casq whL're in lv1s, I)ririr sluiicrtt rri l].Su, l't'\l ll,rlr \,, llii:ir

mar1e a complainr duly l'or*orr1crl hy thc Princip;tl. lrriritr-rtt ()l'llrle Brrlud Jr',J 111,1,,,.,

Studies KtJK vide diary no. 148 datcd l2 02.1010 lhtil sltc is rccr*lig sr,ni! ', i,iir'rf

mcssages lrom unknown numbers and desircd to tuku ilctiott ugainsl tlru fir!pritr hr

providing their contact nunthers. \Yas also placcd hclbru thc C'onrmitri:u lirr rir;;i!

disposal.'l'hc C'ornnrittcc notcd that the nl0ller wtts rcl'crrccl to rlr,r ('lrrct Sc,.t[,r,.

Ol'lrccr, KtJK firr taking up the santc rvitlt uppnrpriillu sr)nrnutunt ppli(r,utrL1,r,,r.,i,,.,

AccorrJingly, thc C'ornmittee aski:d ahotrt the stalus ol' thu r:nsr,' iirrrl tlru ('i.rre t,

Security Ol'licer. ln rcsponse. thc Chiel'Securitl' Ollicer inlilrrrred rhu (',rrrrri,,.,u

thai they hud cont0clcd lhc contplainant and th!'conrplirinant had irrlirrpr*rl t.1111,1r1

\dt^"""'''--

Scanired witlr CartrSr:anrter
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that she diri not receive any vulgar messag. 66s1 filing '",,n]^in ]Lf"ItttJ:H::

is having n0 moren*u; ;;"o'nu''' l'lll:ii:;::rle 
rcporl

Security Olficer' the Committec unanimous)y

[. ffiffi-,ffifi'p'#g
f)rr;,'I 4ff
ir ,"'ild.:9(.

,ff
0 :;ll, -l0l
qJ

(Promila)

'I ;l,T,ixl l'li",ii ll'

ArJ/
(Kusurtfl'ata)
DePutY Pr'octor

Chieirvarrlen (tloYs)

vffi*,,
DePutY Proctor

. -.6

,. I l:l'f.: lJl\i'tl l''..

/

,*,,p&dffiil

CLOSED.''

Thc meeting ended with a vots of thanks to the Chair'

,b-
,,,il&iha','DePutY Proctor

ti

r1

I

'lhe oroceedings oI the

Vic.-Lhtnt*llor' Pleasc'

Committee are

uo,.,r' -L{fp:1--

sui:rritted for kin<l approvai ol tlrc 
r
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' onthe recommFnrrarr^-- 
N0TIFICATI0T

oftheProc,",,*,[[i1lil,".];;:,H:?:ffim,l.:1,nuheldon3l.0l'2020intheoffice
orders: .-'-'e*r' n'urukshelra, the vice-ctri..rior-rrul';r;, 

the following

I' THAT out,.T- Igr HAVIN. ANy cRorrND ro REVTE* rHEPLINISHMENI,9T 
I'NE oi'ns-. 1000/- ALoNcwrrH srERN wARNrNcIMP.SED ulgNlR' ;yANi 

lrNcH s/o sH. ,ASBTR srNGH, R.LL No.115; MR' seunan, iiffDil,i sio sH. BALRAM BHADANA, R,LL No. 44AND MR' ngyl Ho6iie'JdsH. 
'HAMSHER 

srNGH, R.LL No. 32, ALLSTUDENTS ol msniuir iri io*, KUK, rHE 
'AME 'HALL 

coNrrNUEAS SUCH AND TVo TuniHEn REQUEST IN THIS REGARD BE
ENTERTAINED.

2, THAT KEEPING IN VIEW THE REPORT OF THE POLICE, PLINISHMENT OF
RUSTICATION AND ENTRY BAN, IMPOSED VIDE NOTIFICATION NO.

ACM-l/sT.6n9tg3r7-9336 DATED li.os.zorg MAy BE LIFTED rRoM MR
NITESH KUMAR s/o sH. BALDEV RAJ, RoLL No. 16, B.PHARMACY 8''
SE\,I,, INSTITUTE OF PHARMACEUTICAI. SCIENCES WITH IMMEDIATE

EFFECT WITH A WARNING TO BE CAREFUL AND NOT TO INDULGE IN

ANY SUCH ACTIVITY IN FUTURE.

3. THAT KEEPING IN VIEW THE COMMENTS RECEIVED FROM THE

OFFICES OF CHIEF WARDEN (M), CHIEF WARDEN (W) AND

CONT'ROLLER OF EXAMINATTONS-iI, lnr OrrtaAND CHARTER DATED

l6.l0.20lgRECEIVEDFRoMun,pnnvISHCHAUDHARY,STATEDToBE
THE L'NIT PRESIDENT on es'p,'[tj[ursnETl4 MAY BE FILED As rHE

REQUIRED ACTION HAS ALREADY BEEN TAKEN'

REGISTRAR

Endst. No, ACM-t/St'61201 l449'1462 ---Dated 24-02'2020

copyol.the above is forwarded to the fbllorving fbr information and necessary actlon:

l.Proctor/Dy'Proctors(Male&Female).KUKwithref.erencetohisofficeEndst.No.
P roc'/20192 Dated I 7'02'2020'

2, Dean Studentsi Welfare, KUK to inform Mr, Parmish Chaudhary' President of ABVP

withreferencetotheirofticeDiaryNo.g85daled22,l0.20l9.
3. Director, Instituie of Law, KUK to inform the concerned students and their parents'

4. Director, rnstitut. oipttutru.eutical sciences, KUK to inform the concerned student

and his Parents'
5, Chief Wardens (BoYs) KUK'

6. Chief Wardens (Girls) KUK'

7, Controllers of Examinations, KUK'

8. D.R. (Registration), KUK'
g. Chief SecuritY Officer, KUK

10. Supdt. o/o the Registrar, (for kind inlormation olthe Registrar)

I l. p,A. to the Vice-Chancellor (fbr kind perusal of the Vice-Chpcellor)

J,trrl,^U^Ar,*-
Assiitfu Registrar (Academic)
. for Registrar

YU''' Y*

Scanned with CamScanner
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KURUKSHETBA rJNryERSrry KURUKST-IEIE+;.
(Estabtished by the State Legislature Act'XII of' l eso)

('A*' Grade, NAAC Accredited)

NOTIFICATIOIii

On the recommendations of the proctorial Comminee, meeting held on 06'02'2020 in the office

of the Proctor, Kurukshetra University, Kurukshetra, ti,. Vi.e-Chairrtio, has passed the following

orders: -

THAT THE PLINISHMENT OF RUSTICATION & ENTRY BAN IMPOSED UPON

MR, VINOD KUMAR S/O SH. SURESH KUMAR, ROLL NO' ?'I'M'A' (MC)'I' IMC&MT

AND MR. JASVINDER S/O SH. RANBIR StNcH, ROLL NO' r:' P'G' DIPLOM1 IN woMEN

STUDIES, WSRC MAY BE REVOKED, SUBJECT TO THE FOL'LOWTNG CONDITIONS:

l.MR'VINoDKUMARANDMR.JASVINDERSHALLFURNISHANAPFIDAVIT
ToTHEEFFECTTHATTHEYSHALLNoTINVoLVEoRTNDULGEINANY
TYPEoFLJNLAWFULACTIVITYDIRECTLYoRINDIRECTLYINTHE
CAMPUS'ANAFFIDAVITToTHISEFFECTSHALLALSOBEFURNISHEDBY

OF THE LNIVERSITY SHALL KEEP A CI'OSE WATCH

OF THESE STUDENTS IN THE CAMPUS FOR NEXT

THEIR PARENTS.

2. THE SECURITY WING

ON THE ACTIVITIES

ACADEMIC SESSION.

HENCE, THE PL,NISHMENT oF RUSTICAI"IoN & ENTRY BAN IMPOSED UPON

MR. VINoD KUMAR S/o SH. SURESH KUMAR, RoLL No' 2I, M,A. (MC).I, IMC&MT

ANDMR.JASVINDERS/oSH.MNBIRSINGH'ROLLNo.l3,P.G.DIPLOMAINwoMEN
STUDIES, WSRC MAY BE REVOKED W,E.F. THE DATE T}"[EY SUBMIT AN AFFIDAVIT
.TO THE EFFECT THAT THEY SHALL NOT INVOLVE OR INDULGE IN ANY TYPE OF

LNLAWFUL ACTIVITY DIRECTLY OR INDIRECTLY IN THE CAMPUS, AN AFFIDAVII'

TO THIS EFFECTSHALt. ALSO BE REQUIRED FROM THEIR PARENTS.

RECISTRAR
Endst. No. ACM-VSI.6/201 J42'95-4_Dated I 1,02,2020

Copy of the above is forwarded to the following for information and necessary action:

l. Proctor/Dy. Proctors (Male & Female), KUK with reference to his office Endst. No.
Proc.64 dated I 0.02.2020

2. Dean Students' We lfare, KtJK
3. Director, Institute of Mass Communication & Media Technology to inform the

concerned student and his parents.

Director, WSRC to inform the concemed student and his parents.
Chief Warden (Boys) KUK
Chief Warden (Girls) KUK,
Controllers of Examinations, KUK,
D,R. (Registration), KUK.
Chief Seourity Officer, KUK
Supdt. o/o the Registrar, (for kind information of the Registrar)

for Registrar
li14^1;1.6

P.A, to the Vice-Chanccllor (for kind perusal of the Vi

Scanned with CamScanner
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KURUI$HUIIA UNJ \IIRSrTY r( r rr LKSII}.T u,,\
(Esrabtiahed b,

('A+' Grade, NAAC Accredited.l

Nprrrr,cdl.rory

On the recommendations of the Proctorial Committee, meeting held on
15.02.2020 at i1:00 AM in the office of the Proctor, Kurukshetra University,
Kurukshetra, the Vice-chancellor has passed the following orders: -

1, THAT:

(i) MR. SANJEEV KUMAR S/O SH. SURENDER SINGH, ROLL NO. 140,
B.A.LL.B. (HONS.) 1ST YEAR AND MR. HARTNDER CHAUHAN S/O
sH. RANBIR SINGH, ROLL NO. 17, B.A.LL.B. (HONS.) 2ND YEAR
BOTH FROM INSTITUTE OF LAW, KUK ALONGWITH THE
OUTSIDER NAMELY MR. SUMIT KUMAR S/O SH. RAM KUMAR R/O
ViLLAGE-RAMANA RAMANI ONCE AGAIN BE CALLED IN THE NEXT
PROCTORIAL COMMIT'IEE MEETING WITH THEIR PARENTS.
TI-IE SECURITY OFFICIAL NAMELY MR. KARAM SINGH (DRIVER) BE
ALSO CALLED IN THE MEETING,

THAT:

(i) MR. AMIT S/O SH. MOHENDER, ROLL NO. 1077. B.A PHILOSOPHY
HONS, IIIRD YEAR, IIHS, MR. RANDEEP S/O SH, MAHENDER R/O
VILL- KHARAL, DTSTT.- JIND, MR, NARENDER S/O SH.
SURAJBHAN R/O VILL- KHAML, DISTT.- JIND AND MR.
AMARDEEP Si O SH. RANDHTR R/O VILL- KI{ARAL, DISTl"._ JIND
BE CALLED IN THE NEXT MEETING OF PROCTORIAL BOARD WITH
THEIR PARENTS.

(ii) PRINCIPAL, IIHS MAY BE REQUESTED TO SEND ATTENDANCE
RECORD IN RESPECT OF MR. AMIT S/O SH. MOHENDER, ROLL
NO, 1077 . B,A PHILOSOPHY HONS, IIIRD YEAR, IIF{S.

(iii) CHIEF WARDEN(M) MAY BE REQUESTED TO SEND T}{tr REPORT
IN RESPECT OF MR. AMIT S/O SH. MOHENDER, ROLL NO. 1077,
B.A PHILOSOPHY HONS, IIIRD YEAR, IIHS REGARDING ALL HIS
HOSTEL DUES IF ANY.

(iv) MR. BALWINDER, SECURITY GUARD AND MR. SATPAL, SECURITY
GUARD BE CALLED IN TFIE NEXT MEETING.

3, MR, SUNIL S/O SH. JAI GOPAL, ROLL NO, 55, LL,B 3RD YEAR, MR.
AJAY DFTAKA S/O SH, BALJBET DHAKA, ROLL NO. 76, LL.B 3RD
YEAR, MR. PARVESH LATHAR S/O SH. KULDEEP LATFiAR, ROLL
NO.60, LL,B 3RD YEAR AND MR, ARVIND KUMAR S/O SH. RAM
KUMAR, ROLL NO,31, LL.B 3RD YEAR MAY BE CALLED IN THE
NEXT MEETING OF PROCTORIAL BOARD ALONG WITI{ I]IS
PARtrNTS.

4. THAT MR. MANU DEV, M.PHIL, SESSION (2017-20t8i} MAy BE
CALLBD ONCE AGAIN IN THE NEXT MEETING OF PROCTORIAL
BOARD POR REVEALING THE FACTUAL POSITION.

Contd...

(ii)

2.
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5. THAT MR. ANSHUL, STUDENT OF B.A FINAL, ROLL NO. 686, IIHS
MAY BE CALLED IN NEXT MEETING OF PROCTORIAL BOARD WITH

i.IIS PARENTS.

REGiSTRAR

Endst.No. ACM-I/St,6/ 20 l2OB2-209J Dated 6.3,2020

Copy of the above is forwarded to the following for information and

necessary action:
1. Proctor/by. Proctors (Male & Female), KUK with reference to his office

Endst. No, Proc. l2Aln3 dated 05.03.2020'
2. Dean Students'Welfare, KUK
3, Chairman, Deptt. of Law, KUK to inform the concerned students and

their parents.
4. Chairman, Deptt,

their parents.
5. Director, Institute

their parents.
A

7,
8.
9,
10.

of AIH, KUK to inform the concerned students and

of Law, KUK to inform the concerned students and

concerned student and his parents,Principal, II&llS KUK to inform the
Chief Wardens (Boys/Girls) KUK
Controllers of Examinations, KUK
D.R. (Registration), KUI(
Chief Security Officer, KUK, to inform the outsiders concerned and staff
members i,e. Mr. Karam Singh, Driver, Mr. Balwinder and Mr. Satpal,
Security Guards.

11. Supdt, O/o the Registrar, (for kind information of the Registrar)
I2. p,A. to the Vice-Chancellor (for kind perusal of the Vice-Chancelior)

n
',A,lnl,*$ha,n-Assistaht Registrar (Acaclemtc)

for Registrar 
6ly v'''"'a



{'&Y* t,
('An' Grade, NAAC Accreditecl)

N.oIIlLqArIqN
Crr thc recornnlendations o1 the Proctorial Comrnittee, meetitig helcl on 06.03'202,0 in the o['ficc

ol'thc ProctoL, I(unrkshetra lJniversity, Kulukshetra, the vice-Chancellor has passed the lbllorvin;l

or.rlcrs:

(A) nrAl

1, MR. SANJEEV KUMAR S/O St-I. SURENDER SlNGFl, ROLL NO. 140, I3.A.l L B

(l-loNs,) 1ST YEAII AND MR, HARINDER CIIAUF1AN S/O Sli' RANBIR SINGI-I,

ROLL NO. 1"7, B.A.l-1.13. (HONS.) 2ND YEAR BQTI1 FROM INSTITU]E OF L-AW,

KLJt( ALONGWI]-H THE OUTSIDER NAMEI.Y MR. SUMIT KUMAR S/O Sl-1. RAM

t(UMAR R/O Vlt-LAcE-RAN/ANA RAIVIANI BE GIVEN ANOTI-IER OPPORTUNI't'i

ANID Oi'.ICE AGAIN BE DIRECTED TO APPEAR IN TI-1E NEXT PROCTORIAI.

COMMITI"EE MEETING WITI.I I I]L IR PARENTS.

2 THE SECURITY OFFICIAL NAMELY MR. IGRAM SINGH (DIIIVER) ONCF, AGAIN BE

CALI r:l) lN THE MEETING.

B) THAI

?_.

MR. AMIT S/O Sl-1. MOHENDER, ROLL NO. 1077, B.A Pl'lll-osoPl-lY HoNS, Bl:"

FINED Wll"H RS. 2000, FURTFIER, HE MAY r\LSO l3E DIRLCTED TO VACATI f ilt:

HOS'I-LI. ROOM AFTER CLEARING ALL HIS DUES AS SOON AS POSSIBLL'

MOREOVER I-IE I-IAS TO SUBMIT AN AFI.IDAVIT S-TATING TI]A'T HE \/VILL NOl BL:

INVOLVED IN ANY LJNLAWFUL ACTIVI]Y IN FUTIJR[.

Tl-lE ENTRY OF MR. RANDEEP S/O SH. MAHENDER SINGI-1, R/O Vll-l-- KI-IARAL,

iJlsTT. JIND; MR. NARENDER S/O SH, SURtuBIIAN, R/O VILL.- l(l-lARAl-, Dls';]'-

JIND AI\D MR. AMARDEEP S/O SI.I. RANDFIIR R/O VILI.. KI-IARAL, DISTT. JIND, BI:

TJANII\IED IN TFII.: UNIVERSIIY CAMPUI"S IMMF"DIAIEI.Y

((.) Ti-lAt MR. MANU DEV, M.pt-il1, sESSION (2017-201,8) tt4r\Y tsi: GIVF:N ANOl'l-lEil

OPPORTUNITY AND CI1LLED ONCE AGAIN IN THE NEX-I ME[I'II\G OF PROCTORIAL BOARL)

FOR REVEAI-ING I-IIE FAC]-UAL POSI]ION.

([)) Tt]At MR. ANSHUL, STUDENT OF l-t.A FtNAt-, RoLt- NO. 686, llHS MAY liE ASKED TO Sl.JBMll

IN WRII"ING TI.]AT I.IE IS WILI.ING TO WITI'IDRAW HIS CC)N4PLAINl WITI]OUT ANY I(II\D O[:

PRESSU IIE.

Ll$:llLl-Dateci til-fl g-*:
R.EGISl'RAIT"

llndst. No. ACM-l lst.6l20l

Clopy of the above is {bli,vardecl to the lollowing fol inibnrlation and necessary actiol'r:

L l)r.octor/Dy, PLocl.ors (Niale & Iremale), I(UK u,ittr ref'et'r:troe to his o1'{tcc l-'nclst' lrio

Proc./20/1 40 Dated 19'03.2020.
2. Dean Students' Welfare, KUK.

1,.



3,
L

5.

6.
"/.

i).

9.
10.

i1
12

Director, lnst,itute of Law, KUi( to inform tlre concern*1.:^::1.".'' alld t]reii l][Ilent:j.

Principal, llHS, I(Uli;";?t; the stuclents anci their parerlts'

chairman, AIH, Kuiit'ilf;; Mr' Nlanu Dev and his palents'

Erri"r w^ioens (BoYs) l(uK
;i i;i Warclens (Cirls) I(UK'

6onu'o[.r.' oI Exanlinations' I(UK'

O.n. in"gittration)' KUI('

Chief Security ullicer' KUf 
:?^ )*.:::,lnt 

outsiclers alongwith their paretrl's trricl ilrt

YJff d:#,;illil;i ilram si.gh ('"'"'L,o 
n or tiie R e gi strar)

i,^1.:j:llll..,;:X:1,$:l;:'ll,;:'',:TIli:i;^:i,';"-iian"ertc,r)

^*J,w,w#'tr:"i,lr"''for l{egistrrrr' ,O | ?rl ;

v
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K!lll-liljl-!*L&++rJlir-tj""[r-1.&r, r$lr-u. r-r \rl..r.rtrli.irr.rl trr rirr,\r,rr..t., , *,llll, ril r i,,,,,,
I \, (rr,t\l!.. \ \ \( \.tr,r,ilrlurlr

On thc recomrn(:.r'ldnticlns ol'
\,'rce-Chancellor has ordcrcd th;:r :

lhcr [:rr.rlr:tor.il,rl Cr-rrnrtrirrct,, rirr

I ,\ir rnc Directors lChairpersons/prrncipals ctl.rhc InsritrrLc,si [)r:Jr;r].li1r(,nt:.,ot ihc Carnpus shc.,uld e.s*r.. th,t all thc l.ilcLrllr ,,,,,r,,U,,,n ol lt.,rirlsttltit<:/Dr:pi]rtm("r'11 rnllsl lrse orrl\ rlrt. ol'llr;ial t..nriirl r(l r:r.r,rrtr,ii lri I Ict:li .tl kt:k'a<;'in clclrnilirt, ltr ('irs(r. i.r\ l'lr.trItr ril('nrlrt.r rs lror r],r\ rr , ri,,.l1lr:ial r:-rniril it.i, it<./si.r(. ,t;r\ lI(,1 rl (.r(,,t(.(i tlrs,1;1,,,i ,i,,
[)r rr:r:t or / C ir ;.r i rprtrsr) n r n ) r rIt,r i iir I rrI r

') Ali tirc: I)ircr:tors/clrirrt'l).r"s.rrs/l)rrr.rJr;rls,l tirc: lrrsrrrrrr(,5/'[)t1r,iriirii.i,,..
nll-lsl r''ls(l (iooglc Cl;tsst'Oottt frtt' ol'[it r;rl i>iirl)os(,s inr.lrrrlirrrl ir,li'i.i:r:1
tltrot't glr tlnltttt' tttorit"l'lrt' liillorr rrrq rirrir rr lirv l.,r, rr:it,(i rrr
It:l,irrring/t rltrtrilll{ ()r.t ( irroqlt L l;rssl.irr,ltr

Link for Google classroom help
U!pd/:sp.Uq r t .s9pe.l_e*-cs_m l q d.H l q 

l -a 
s s r o Q 01-ll!e_ p.t s : lg 2 .g 8 p g i]

Link to start a video meeting for ecJucation

h-L!p-1"/-&Upp!*r!g_e_qglq,.q"om/edur/cla ss roonr/a n r..y(q!-/_9ZZIQ€g lhJ:pl&ii u!
h U:,ei = Q & ip py:Zr,?_C sc t - u p - a -v id c o-rr e e t in g- in"c.lp.5_s,1g-r:-ry1

I All tlrr: I)tt'cr:tors/C)r;rl'y)(,t':iottsll'l ll( rl)iris ol tirr" lrtslliiltt :;1 l)t:l)irI'{trirI)lii
0tt llrc' (jlirnl:trs sl.tottl<l ,rlsl t'rtsllt( 1lr,tt lltr' :tttrlr'tll\ il(lrlirttlrl ttl tl'rt'r'
ItlslrlLr lt'/I)r'l)lll'1r)t(,r'l l trrt, lrlsrr l15itr1i tirr' (' nlril rcl:; \ l(';ll('(i ort l<lll(.r('lrr
(l{)lllititt ;ttt<i ttr) })l'r\itl(,tI)(.r'5,(rtrlrl r' rlr,rrl rrl ll,' i'lll('l l,rrllt tl lrtt Ii'lt lllir'l)iltr(
ol rrnlrt-tr. lt.;tr.rr in1i.
i(r't'llitlll ll) r,ilrv llrr.llrt't lltlrt tttltti'litt'ltltr ll)('llli)('l's,rr'('rlo1
<ll'lltc rlrtlinc syst(:l'tt rll'tlirllritt!{ l}tt'ttttglt (iutlUlr'Lilriss i(rrotrt,

pl'ot1l'illlltt'l (' l3r' srrr'lr l'i i.'rt lly tllr:rtl[lt'I's n1 lt1, bt: rlrgi:rlrzr'<l ;'t I {ltt:
tltt' i:rrt'r:llt l)r'r,r'lo1>rrrr,rrr Ut:r)ll.tr,

l'lrrrisr N, ACN,1 l/ Sr 6l;j I t lQ"3 6 illf

ti l',o is'l'liA ll

l-)rttircl l1 :/-' Q*o)'1

'- il\ rri lltr' liboi't: lS i()t\\'lil'(io(i
i I i'('('ss; r r.f lt <: t i tlft :

l() I ltt.' lrtli0tr tttf" lt'rlr llll(rl'lll'li li)'i 'ill(l

l(Ul( rvilh fc:lr:tt t111' ltt ll'r' t'ir''

I l' i i

' ''' , lr)l 'l)\ , I)r'ot:tors (Matlr: &, l''crnirlil),
' l:l \o l)r or', /)1 103 clritt'cl 08 01.202
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[C] Students’ Grievances Redressal Cell: 

1. Web Link of the Cell : https://new.kuk.ac.in/student-grievances-

redressal/ 

 

 

2. Examination related grievances can be filed online through 

IUMS portal hosted on University Website:  

https://new.kuk.ac.in/grievance/ 

 

 

 

 

https://new.kuk.ac.in/student-grievances-redressal/
https://new.kuk.ac.in/student-grievances-redressal/
https://new.kuk.ac.in/grievance/


L

•1

-*

2.

L

1..
2.
3.

1.
2.
3.
4.
5.

6.
7.
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9.

(In tlie Chair) 
.(Convener)

4.
5.

,The Committee recommends that onei 

! Purifier in each building be provided, i 

I The Executive Engg. may take action in i 
■ -------------------------------------------------------------------------------------------------' —---------------------------------------------------------------------------------------------------------------------------------------------------------------------------- ----------------- ---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Li
■

-SSi—*-----�-----

� rh !^

■|................................................................................................................................................................. ■' " "

Recommendation of the Committee
Non-Availability of seats " in The Librarian, JLN Library infoimed! 

Central Library for Students theyithe committee that there are 1270 seats; 

are sitting on the floor of the available in the University Library �nd  i 

Tibrary. UOO more seats are being increased.!

; . Besides, 300 chairs are being arranged

. to put in the .Library reading room. '

R.O. facility for drinkiiig water in 

all Departments and Hostels.

KURUKSHETRA UNIVERSITY KURUKSHETRA 
•(Established by the State Legislature Act-XII of L956)

Minutes 'of the meeting of the Students Grievances Redressal Committee held on 
25.10.2017 at 2:30 p.m. in the office of the Dean Academic Affairs to discuss the 
grievances of the students admitted at tire University Campus:-

Metnbcrs Present
Dean Academic Affairs
Dean Students’ Welfai'e
Chief Wai'den (Boys)
Chief Wai-’den (Girls)
Principal, University College of Education.
(Librarian & Controller of Exam-II has also attended the meeting as 
special invitee)
(Proctor and Principal, University College could not attend the 
meeting)
Students Nomin�ted  from e�ch F�culty
Tarun Saini, (MSV/-F) Social Work.
Mr, Sahil Kumar, B.A.LL.B 7'^ Sem., Roll No. 30, Inscitttte of Law.
Ms. Shweta, Department of Tourism & Hotel Management, 
MTTM (S"* Sem.)
Mr. Sonu Ram, Research Scholar, Deptt. of San'skrit, Pali & Prakrit.
Mr; Kaushlender Singh S/o Sh. Surinder Singh, M.Sc. Physics 
(Final), Roll No. 72.
Ms. Ipsita Ghosh, M.A. English (F), Roll No. 35.
Ms. Ayushi Jindal, B.Ed. (Spl. Edu.) 3''^ Sem., Deptt. Of Education.
Ms. Jyoti Verma, M.Sc. (Final) Roll No. 60, Deptt. of Zoology.
Mr. Rishab Aggaiwal, Roll No. 2514034, ECE., UIET.
(Ms. Nidhi Aggarwal, B. Pharma. Vllth Sem. Roll No. 49. could nor 

attend tlie meeting)
After detailed deliberations, the Students Grievances Redressal 

* Committee recommended the following:
' Sr. No. i Demand

1.

Arvind_NAAC
Typewritten text
Minutes of the meetings of Students' Grievance 
Cell as per the metric
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3.

4.

5.

6.

7.

8.

I
i
F
I
i
1

i

Entry m 

should 
someone 

Card. '
Lick of Doctdr’s^faeility in Health | The 
r . ICentre. i

.f,_._.±tasaateaMSx-_. ..

The food charges am 

driver and ---------
I respectively during trip by
ID.S-W. buses must be born by charges.
1 University not students (including j instructed not to take

the some toll charge^ 
Late Re-appear result, |The Controller

Process in the Examination The 

Branch should be systematic.

____________ ___ ;------------------ - I ■  

this regard. — I 
S-vUcvt7 Welfare informed (he! ' 

1 ^cohchfcfef'^dmf committee that privers are bemg paid! 

D,A. for the food as well as night halt 

Therefore , Drivers would be 
anv food charges 

' , ' I
- i
._’r________ J

" • of Exams-Il informed I 

the committee that all results are being j 
th,; ■■ ■ declared' in time. More efforts will be!

made for earlier declaration of re-appeai I 
 ITfolE^^nltiortarcil^^ of Exams-ir infomied 

be restricted useless j the committee that entry in the | 

shows His/Her identity iExamihation Branch is bemg made 

■ i ' -t: . I through Gate P^s only. . .___
■'|TLe A.R. (Estt. T.)~informed the'i 

I committee that three regular Doctor’s! 

have been appointed in the University 

Health Centre.  
Controller of Exams-II informed, 

** . , J
'!the committee that, the .Exammauon 

I . •
 j process is already systematic.  

food I Chief Wardens (Boys & Girls) informed 

in the the committee that they will check the j 
in Hostels. j 

' — i 
on All slaident representative vide request 

the dated 25.10.2017 have written to say 
' * . I

' Ithat tltey are not in favour of this , 
demand and desired that no. Student | 
Union Elections should be held ini.

Last but'Not the least, the 

provided by the Mess 
Hostels should be of finest food quality regularly i 

quality.__________
Lifting the ban imposed 

Student's Union Election ip 

State Universities.

RS?’
!



1.

2.
in time.

3.

DEAN ACADEMIC AFFAIRS

• •■i'.'i
i .•'?■ ■

tlie concerned student.

I
i

r

-3-

Imposing 18% Q.S.T. on

Bill in case of Kurukshetra
University Student’s residing in charged 12% instead of 18%

University Hostel. J

«<
4..:

the university I

University property. Proctor may property has already, oeen ..u.d on', 

take disciplinary action against 01.8.2017 vide Endst No.-.
DSW/2017/1186-1285 stating thatl 

disciplinary action will he initiated | 
against the concerned students in case of 

default. Accordingly, Proctor may take 

appropriate action in this regard.

I • *•

• th-.

KUK. The committee recommendes the 

request of students representatives he 

forwarded to the Director Higher j 

Education, Haryana, Panchkula.

Any other dem�nd/item

Mess I The rate of G.S.T. 

services in

on Hostel Mess 

tlie University will be!
• ------ .with offer!--- ---- I 

fropi the date of State_Govt. notification ■ 
sZhdis'hipTsl^paid to student The committee strongly recommends | 

that Scholarship section should pay! 

schol�rship  to studehts in time.
Al! students may be Tnstructed not I Dean Student's Welfare informed that a', 

5 to paste any poster/bills etc. on I notification regarding not to paste any| 

ithe walls of the University of the I poster, bills etc. on
Pmetor mav nroperty has already, been issued 

vide Endst 
stating



• •/

Demand

07?

.........

'\

I 

I

1.
2.
3.
4.
5.

6.
1.
8.
9.

].

2.
3.
4.
5.

(In the Chair) 
.(Convener)

Student Demand Charter of SFI 
(3.11.2017) 
BC 31

I

■' I

Committee held on 
---- J to discuss the

students alongwith the present status 
Head and recommended the following: -

i'Sr.
iNo.
! ' '
I

The Accounts Branch informed that the 

Claim bills for the session 2014-15, 

^2015-16 and 2016-17 have already been 

sent to the Funding Agencies for release of 

funds directly in the bank account of 

students concerned. The Committee 

recommends that the Deputy Registrar 

I (Accounts) may be asked to issue a 

■ reminder letter to the Funding Agencies.

Present Status/Recomendations of the 
Committee

KURUKSHETRA UNIVERSITY KURUKSHETRA 
(Establised by the Slate Legislalurc Act-XII of 1956) 

CAM-' Grade, NAAC Acicdilcd)
Minutes of the meeting of the Students Grievances Redressal C....
07,03.2018 at 3:15 p.m. in the office of the Dean Academic Affairs 
grievances of thectudents admitted at the University Campus: -

Members Present
Dean Academic Affairs
Dean Students’ Welfare
Proctor
Chief Warden (Girls)
Principal, University College of Education.
(Chief Warden (Boys) and Principal, University College could not attend 
the meeting)
Students Nominated from each Faculty
Ms. Nidhi Aggarwal, B. Pharma. Vllth Sem. Roll No. 49
Tarun Saini, (MSW-F) Social Work.
Mr. Sahil Kumar, B.A.LL. B 7"’ Sem., Roll No. 30, Institute of Law.
Mr. Sonu Ram, Research Scholar, Deptt. of Sanskrit, Pali & Prakrit
Mr. Kaushlender Singh S/o Sh. Surinder Singh, M.Sc. Physics 
(Final), .Roll No. 72.
Ms. Ipsita Ghosh, M.A. English (F), Roll No. 35
Ms. Ayushi Jindal, B.Ed. (Spl. Edu.) 3'^ Sem., Deptt. of Education
Ms. Jyoti Verma, M.Sc. (Final) Roll No. 60, Deptt. of Zoology.
Mr. Rishab Aggarwal, Roll No. 2514034, ECE., DIET.
(Ms. Shweta, Department of Tourism & Hotel Management, MTTM
(3^ Sem.) could not attend the meeting)
The Students Grievances Redressal Committee discussed the grievances of 

on each demands/grievances to the concerned Office
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5.

6.

»

(A«=iR,alct‘i

The Director IT Cell 
following online 
provided; -

1. Results of all courses UG/PG-/Regular 
and Correspondence
2. Re-evaluation Results of all courses 
UG/PG-Regular and Correspondence.
3. Date Sheet & Examination 
Notifications.
4. Online Submission-Application for PG 
Courses in University Campus.
5. All otiier updates related to students. 
d.Online Fee Submission-All type of fee 
like late fee, supplementary fee, Transcript 
Fee etc.

7. E-tendering (on

kuk.haryanaeprocurement.gov.in)
8. E-attendance (BAS System)
9. E-purchase (Through GeM Portal) 

University is also going to sign an MoU
with National Academic Depository 
(NAD) by the end of January, 2018. This 
will help students to get all their academic

f
Keeping in view above the facts, a 

complete fully equipped Gym may be 
established at the boy’s hostel campus if 
resources permit.

The Committee recommends that the 
Directors Sports may be asked to make tlie 

 existing GYM better functional.
fell Dean Students Welfare informed that 

facility of Paddeled Riksha is already 
available to the students.

la

ONLINE SERVICES

•Udl'MI ■Sint 1

informed that 
services are being



-Q'

verifications,
*

and

7.

WR 1

8.

■^RTT Wit I

9.

10.

dFqo TRM I

■!

-.11 :

<

i

11.•;

ww I

yiRi5n The Librarian, JLN Library informed that

the Savitri Bai Phiile Block will be opened 

only after purchasing and positioning of 

library furniture.

functioning. This will rather delay the 

declaration of results. The Comniittee 

recommends that status quo be maintained |

cKiplicutc

transcripts

i-
iti

The Librarian, JLN Library informed thai 
there are 35 Departmental Libraries 
functioning at pre.sent on the campits. The

The Librarian, JLN Library informed that 

purchase of furniture is under active

----------------- ----- - I
The Controller of Exams informed that il| 

this practice is ceased, the crowd of 

students will disturb the normal

J

W Ti WJ, T2 Tira

jtq'wvi‘1 <sfqci '5i4’?

Certificates, 

marksheets, degrees 

through this online service.

The Incharge, Sanitation and Horticulture 

Department informed that the Deplt. is 

managing the cleanliness at the University 

Campus on priority basis.

The Committee recommends that l-leatH 

Sweeper and Horticulture Supervisor may 

be advised to make regular checks and 

make sure that proper cleanliness is 

maintained.

process. ;
The committee recommends that the | 

Librarian may arrange chairs as soon as 

possible.

i ■
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{M*r12.

-ain^ i

13.

^dWI I

ii *

Lab in

!

1

i

The Committee observed that already 

sufficient equipments are there in Labs of 

Departments/lnsitutes.

Type Houses.

4. Wi-Fi network has been installed in D-

Fine Arts Deptt.

7, Establishment of a 100 nodes computer 

Lab in Girls Hostel is under progress.

8. Wi-Fi network has been installed in

r?ft
r

Ultra Hostel.

I

Environmental Science Deptt.

2, Wi-Fi network has been installed in 

Distance Education.

3. Wi-Fi network has been installed in H-

WI-FI The Director, IT Cell informed the

initiatives taken to strengthen the Wi-Fi 

through following activities/works:

1. Wi-Fi network has been installed in

Type Houses.

5. Establishing Computer

Ambedkar Studies Centre.

6. Wi-Fi network has been installed in

the

remaining will be. considered as per the 
requirement by the concerned Departments 
from time to time and subject to availability of 

staff. 
The committee recommends that in 
Deptt./Institutes where no library 
established, the concerned
Chairperson/Director may be asked to explore 
the possibility of establishing library in tlieir 
Deptt./Institutes.

1®
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■ft-
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*

progress.

14.

15. gw -5^ IS

ft16.

^=1WIT I

new

17. Dr.
I

18.

V/

.■-

NCC Incharge, NCC informed that
'?ite •□htj: I

The Placement Cell of the University i. 

making efforts in the right direction.

1

an elaborate 
proposal for increasing the seats will have 

to be placed before C.O. 10 Hry. Battalion 

through the office of Dean Students 
Welfare.

The Committee observed that action ha.s 

been taken.

12. Optical Fibre Connectivity in Ariuti 
Hostel.it''

r ■
i

�

leKfqftann i aftt The Administrator, University Health Centre 

informed that best services are being provided 
within the staff and fund constraints. 
University has recently recruited 3 
doctors.

demand is not concerned with 

students. Il is an Administrative matter

ftftFT ■Rftiy qjy 'Pile

3RII4M ft’TfHtt

ftnt -3114 I

PLACEMENT CELL

Rakesh Kumar, the Chairperson, 

Deptt. of Computer Science informed that 

he is taking regular classes after 4 p.m. to 

motivate the students.

MCA ftronr 4ft TRAINING CELL 
4^1 ftrEft ^SITI^ I

■

The committee was satisfied by (he

9. Wi-Fi network has been installed in 

Devyani Hostel.

10. Wi-Fi network has been installed in 
Lakshmi Bai Hostel.

11. Optical Fibre Connectivity in Tagore 
Hostel.
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*

19.

T

20.

A-

®ltl1 «r^ci ■jra’T «h<.ejl'tit '3'5^21.

3^<w 31^ ■anw '3rn^ i

«

1^ii<qRiE(nr.4

ft ft The Chief Warden (W) informed the 
Committee that Sanitaiy Pad Vending 
Machines are already available in some of 
the Girls’ Hostels but the same are not 
being optimally used.

>}

The Principal, UCK informed that there 

was no outsourcing staff in the college and 
there was only regular employee and she 
was not in a position to attend to the large 
number of students. Now outsourcing staff 
has been provided in the last week of 
December 2017. Now two outsourcing 
persons have been deputed to the College 
library and the College library remains 
opeii from 9.00 a.m. to 5.00 p.m. without 
lunch break from Jan, 2018 onwards. So 
this grievance of the students has been 
settled.

The Committee observed that action has 
already been taken.

I

Mie<11 

ftftsft fts whr i

w

The Dean Students’ Welfare informed the 
Committee that they had requested the 
General Manager Haryana Roadways to 
personally look into the matter and direct 
the concerned drivers to ensure the 
compulsory stoppage of the buses at the 
fixed stoppage at gate of tlie University 
so that the students may not face further 
inconvenience. The Gerenal Manager, 
Haryana Roadways, informed vide letter 
No. 9294m dated 24.10.2017 that now all 
buses are being stopped 3"* gate at the

ft
131^ xIWTT
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I. •f -r
•: ■<

has already been taken.

■^,

22.

!.

•'Fte ^^iPra 'E^ w; I
etc., the hostel fees cannot be withdrawn.

J

session 2017-18.

The Controller of Exams. Informed that

■sra ^nq qsun I23.

' I 

d

fixed stoppage.

The committee observed that the action

The Chief Warden (Boys) informed that 

keeping in view the rising prices of almost 

all the commodities and electrical ilenxs

Committee, the Executive Council vide its

Res. No.!6 dated 31.03.2016 increased the

10% fee relating to the Registration w.e.f 

session 2016-17.

. T.
■

■i

-

Thereupon, the Committee observed that 
the demand is unsubstantiated.
All students repersantatives vide request 

dated 07.03.2018 have written to say that 

they are not in favour of this demand and 

unanimously resolved that 

Union Election be conducted in KUK.

.Student Demand Charter of 

Sardar Patel Student Organisation 

(SPSO, 7.11.2017)

ft-3nhn ■'fVh

no Student

no Re-eyaluation & Re-appear fee has 
o Yin vvUkUbuk X-" ■

beetyincreased. f

The D.R. (Regn.) informed that on the

recommendations of the Finance

Moreover, the hostel fees are quite 

nominal in comparison to other State 

Universities in Haryana.

The Chief Warden (Women) informed that 

no increase was made in Hostel Fee in the

1
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(24.

23.

26.

recommends that status

27.

■r

!- .

issue is

Branch/Chief

(contractors lias to charg.

", now the Central

■sjnt I

... ...  _ I 
informed that it] 

for entry in (he(
J 

on the basis of
-- -c on the basis

I

-4^?;

statement of students may be forwarded to 
the C.M. Office.

recommends that 
may make efforts for

�
*•,

*F,e Control,? of 

HI ftrwill not be feasible 

examination building 
identity card. Entry should be 
of gate passes 

J The committee 

quo be maintained

Controller

Both the Chief Wardens infon;.;d^ 
Mess food cannot be made GST free. As 

per Central Govt, instructions all the mess

:e GST@5%. Not 
Govt, has

co-operative messes 
under consideration,

Warden's

Httgu Tiftnipi wi rilfcT
I

only this, 

imposed GST on 
also and this i 

(of Accounts i 

J office.
The Committee observed that (he demand)' 

not m the purview of the UnitX '’' 

Already considered at Point No( ] 0 " '

of Exams informed that at 
present, the results of most of the courses 
are being declared in minimum time eg 
•he results of odd semester exa,r,i„a,i„„, 
held in December, 2017 of about 50, 

courses have been declared.
The Committee

Controller of Exams.

I
I

♦
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28.

It is an Administrative matter.
�9.

30.

t

Fee)

1

>

. A ■

I

I

31.^

I

(Admission

I

in

I
I
I
I

1

• ••!
o:

I
I
I
I
I
I
I
I

I
I
I

«nRr (SC)^
•5^ ^rudi

"H ■3(1^ I

Student Demand Charter of .Dr. 

B.R. Ambedkar Student Welfare 

Association (8.11.2017)

•5

'7

i
■^0

no tuition fee'

SC category

3T2?J^ The Finance Officer informed that as per 
on No. 3113/SC Schotarship

Is i B ■

PI* ‘ 
bi• sf'

Si
If
i

further reducing the number of tiays 

declaration of result.

t University will consider installation ol any j 

new Chair if funds are providetl by the

Government.

vit -gri -qin

ftj -qftHt vfimt

•?«nFnr 1 'ot wj

■Ji vft «n,

3Rct ’ 3^-

■'fer qft yw

4 '-■ft

HUHtq tiiiTqmft

qn X5T t 1

iq?q[etai<nM

ar^^cKT 3WH

-cf^ vt

^^T^^V^M^T'^^Abeady considered at Point No. 1, 

wit tdl5l<^fteT f'lR'^ oM*t ■^qf’^ ■'^

Notificati.
dated 01.08.2016 and Letter No. 3/18- 

2008 Sch. (2) dated 23.12.2016 havej 

already been circulated and 

is being charged from 

stifdents. 
_

IW!
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32.

»Tft I

33.

SIK^ W1 ■=3nR I

34.

Wl Ph.D. ■i} 3iPi^

'5[? MiqMH ^71

■51^ 3FI[

t' I

35.

students ofthe SC

tsl>nqiti
I ■

the girls' hostels.

7^36.

1

(contract and regular) ■4i<+.R41

siKJfP! ROASTER w?lt

aiT'F 4 y|fc4i4«hl

(RGNF) 133 ipPK

(Jjl.F.) t TTg

Ktkn HniW t.

girl 

UTDs/maintained Colleges also provided 

hostel accommodation.

The Chief Warden (Women) informed that 

the admissions to all the SC girl students 

are already being given on priority and no 

S.C. student has been denied admission in

I
}

FF
ft.

■f^ trsftq ntifr The Committee obseraved that the existing

rules of the University be followed.

i

is not concerned to students. However, 

University follows the State Govt. 

Reservation Policy.

fq^qf^aKn^ arr^i siRTOt j&w The Committee obseived that the demand 

does not concern students. However, 

University follows the State Govt. 

Reservation Policy.

? ■

.t
4,

31^^ ^sfiRr wii The Chief Warden (Boys) informed that

'■'rtlfr «i5nqi«l 'A tlHI

i i'

•i'

i

'¥

I

It tIJ

�

Test) 'ftcid

(Entrance The Deputy Registrar (Regn.) informed 

■sr?q P®*’ clause 6.3 of Ph.D. Ordinance

rq«qR<ai<nq Itwt The Committee observed that the demand

Iq^qfqtJicriq fpnr5
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38.

39.

40,
r<r<t<i

3iai fr0^

3^' 3^

r'i'=t>i«^ I
<

3T.

WIpq

■3fr 3in^ Pi*!^

PPro t '

it ft^nr 3^3^ The 

•ffr i- -•
Jq^fqtqanriM

T33

f^i}^ aiP-iqR Mcni'R 'TO I

i

observed that the demand 

is not concerned to students. However, the 

University follows the Slate Govt- 

Reservation Roster Policy.

is

1
I

to

a 
«

it The Committee observed that the demand 

is not concerned to students. However, the

 ______ ________________________ :---------------------■------------------------------------------ I 

3n»tlfe( qnqfttaf^trance test exam is conducted as under:

6.3.1 Paper-1 Subject Specific is already 

Objective type.
6.3.2 Paper-Il Subject Specific 

Descriptive type. D.R. (Rcgn.).
The committee recommends 

maintain status quo.

: Committee observed that the demand [ 
is not concerned to students. However, the | 

University follows the Stale Govt. I 

Reservation Policy. '

I

The Committee observed that the demand 

is not concerned to students. However, ihc 

University follows the Stale Covl. 

Reservation Policy.

^5^ Iq?nfqiJiST4 

1956 '

TjiHnw

^3n t I

W 3^^

Ttnn^ft 3(3an ¥i«inqr

-qq wfit TOf

fet^lfqtt '

■H5«Tn The Committee

■^aron

B
H

I



I 1
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l>Jb^ VlblUU

lbiu»x

t4lbbj> InJklVI^ bhjlte4

•tl’

I Ibl, lUlZi hlb

Kb. Uih. 'Kh. Jitg^ Ifey-J Uh^

>10J jik '^6h| UJIlr bbJT»tK>

■'bikbjIIIL-t’LOC/WL/tt

Kb M-b>k lliilb>ja ■bjkbj Jjk£. I'« •Xoi|Od

•Lt’

I IblzS.

{ibHK 'I K4±K

i IHi jik I yiiife.

-f/-

t.

I.

sqi ‘J3A3M0H sjuspnis oi paujsouoo jou si 
puruiap sqi psAjasqo aspiuiiuo^ aqx g^a ubjbft o>i burabjb^bj bfab^

•Xojioj

JSJSO'y ’lADg 9JB1S 3^3 SAAOnOJ XjlSJSAilin gfe UJIb UbjMl

j3)so>i -uoo aiBJS sip SA\onoj XjisjaAiufi itjtj^a2£iig g

jhlb iPb-iH i>i'*.>k

lO

■ ^1' f i.

ie gb '>kibiK ■bbiak

Ul bb a^

I I 
ltb'&. IS blfeJl^bK tbb^'R tbyi >h fcOSh 
>]^K> yolk yk F»iSbj> Pft lyc liyhy 

ifeii. 111^ iilEk^ 1 I IblbYlk 
j^iMabiu >h aibL^> aS. y -kh. ’.gi giik life. kkhstc yfe. ih^ 

Ibiiy -hk gk gi^Jikgfe £L Ifefe khe 
IkJ^ aik^ y iilEbJ. 1^

I ibQ^ iMxjfe. 1^ itih^ |b-sj ‘llSbaie bibikbjbfct^ k^a^

>ja;>a. iinibya g yb ta^jUi feiyba 

Ihlb. gb IiM kgAKgkgb gauab la&lUb

kliJLagaib, gfe ZLP2/0L/Z2

L.|41i;»K btbliabjbfetj

hS
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(In the Chair) 
.(Convener)

KURUKSHETRA UNIVERSITY KURUKSHETRA 
(Establised by the State Legislature Act-XIl of 1956) 

(‘At’ Grade, NAAC Acredited)

Minutes of the meeting of the Students Grievances Redressa! Committee held on 
08.10.2018 at 2.30 p.m. in the office of the Dean Academic Affairs to discuss the 
grievances of the students admitted at the University Campus: -

Members Present
Dean Academic Affairs
Dean Students’ Welfare
Proctor
Chief Warden (Girls)
Principal, University College of Education.
Deputy Chief Warden (Boys) nominee of Chief Warden (Boys) 
(Principal, University College could not attend the meeting) 
Students Nominated Present from  each Faculty

15.3.2018
Chief Warden (W) informed that 
Wi-Fi has been found running well 
in. all the Girls Hostels (C.W.l 
However, the Committee 
recommended that the Director, IT 
Cell will depute an official to check 
the Wi-Fi in all Girls Hostel.
Chief Warden (Girls) informed to the 
Committee that security

Mr. Kapil, Roll No. 16, M.Sc. Deptt. of Chemistry (Final)
Ms. Sonam, Research Scholar, Deptt. of Tourism & Hotel 
Management, Mob. No. 9873770875
Mr. Jogender Singh S/o Sh. Balwan Singh, Deptt. of Law, L.L.M.S’’^* 
Semester, Roll No. 13.
Mr. Saroj Kumar Das, Senior Research Fellow, Deptt. of Education.
Ms. Vasudha Sharma, Deptt. of Botany M.Sc. (F),
Roll No. 68, Mobile. 9671267413.
Mr. Deepak Kumar S/o Sh. Ashok Kumar, Class M.A. Economic (F), 
Roll No. 09, Mob. No. 8684004499.
(Mr. Bhushan Jindal, UIET, Class B.Tech. (M), Mob. No. 
8684948477, Roll No. 251504014, Mr. Sonu Ram, Deptt. of Indic 
Studies Mr. SarayakNag, Deptt. ofB. Pharmacy Sem. Roll No. 01. 
Ms. Jasmine D/o Sh. Inder Singh, M.A. (P) English, Roll No. 127, (3"* 
Sem.) could not attend the meeting)

The Students Grievances Redressal Committee discussed the grievances of the 
students alongwith the present status on each demand/grievance to the concerned 
Office Head and recommended the following: -

Students Demands 2018
Present Status/recommendationsSr.

No.

trf^rTT
Wifi
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Fee for SFS courses was decided by 
a committee constituted by the 
Vice-Chancellor, on the 
recommendation of the Deans of the 
Faculties / Chairpersons/Directors 
of UTDs/Instituties, keeping in view 
the market trend, financial viability 
and response of the admission 
seekers in the SFS courses (Acad.Br 
The Xen (Elect.) informed that as 
the water is fit for drinking purpose,

"A E-Riksha

TP? I^PTr

■5^

'Jii'O T^i)i 4fTTT I

s'ltdeil 'HtoTftoZto^o 
v)‘|c(iy. 1 4?^ 4
y,<gai jn-JiK I

m-W ^4T4 4t 44
4i^ I fTTf^ 45t 4it
44 3n^r 44 ^v^fye ^^44 
r^qi 4413; I 

Self-finance courses 
411 <yi 4ff 4i4 1^41 444 I

arrangement are made to provide 
sufficient security personnel in all 
the Hostels round the clock. CCTV 
Cameras are being installed in all 
Hostels. Where CCTV Camera are 
found broken some charges be 
imposed on the students (CW).______
The Dy. Registrar (Estt. T.) informed 
to the committee that the Advt. of 
various vacant teaching posts has 
been issued vide Advt. No. 2/2017 
85 1/2018. But the recruitment 
process has been postponed till 
further orders in the light of the 
letter dated 19.07.2018 received 
from the University Grants 
Commission, New Delhi in view of 
the Court Case filed in the Hon’ble 
Supreme Court of India. (Estt.-T) 
The D.S.W. informed to the 
committee that facility of paddle 
Riksha is already available to the 
students. The Chief Security Officer 
may be requested to give/allot 
number on paddle Rikshas 
(�SW/CSO), _________________
Controller of Exams, informed that 
University is completely focusing on 
timely Result declaration process 
and the results of UG & PG exams 
are being declared early in 
comparison to the previous year 
(COE)
The University follows the State 
Govt. Policy in this regard.

Acad.Br
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it does not require installation of 
R.O. System. Xen (Elect.)
The committee recommended that 
there is no need of R.O. system in 
the University Campus._____________
The Director, Sports informed that 
there should be basic facilities in 
the Gymnasium Hall and Swimming 
Pool and their maintenance. In this 
regard, it is submitted that the 
basic facilities are available at both 
the places except multi trainer 
which is out of order and it will be 
repaired, shortly.
The committee recommended 
start the Swimming Pool facility. 
The In-charge Sanitation informed 
that we have provided sufficient 
number of Malies and Sweepers to 
the Hostels. It is the duty of the 
warden’s/hostel workers to look 
after the work of these employees. 
(Incharge Sani.)___________________
The Director, IT. Cell informed that 
the Librarian has apprised the I.T. 
Cell that there is no Wi-Fi related 
issue in the library and internet is 
working smoothly
The committee recommended that 
the Librarian may be requested to 
make arrangement of furniture 
(IT. Cell.)__________________________
Placement Cell is active 
Department-wise and centralized.

The Admn. Officer (Accounts) 
informed that the Post Matric 
Scholarship forms are invited 
through website by the State Govt, 
and the last date for inviting the 
applications is also fixed by the 
Govt, every year. After that the 
application forms of SC/BC 
students are received from the 
various Departments/Institutes as 
hard copy. After scrutinizing the 
forms the claim bills are prepared 
by the office and the same is sent to |



•‘I'

14 I

15

16

i

■

17
examine this demand.
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the State Govt, for award of 
Scholarship. The payment is made 
by the State Govt, to eligible 
students in their Aadhar seeded 
Bank Accounts through RTGS by 
the Govt, funding agencies i.e. 
DGHE, Pkl, Principal G.B.N. 
Nilokheri and the District Welfare 

 Officer, KKR. The Deputy Registrar informed that 
there is no increase/decrease in the 
fees in the Fee Structure for the 
Ph.D. Course for the Academic 
Session 2018-19 and exists the 
same as it was applicable for the 
Academic Session 2017-18.
(�.R.  Regn.) _______

  The Chief Warden (Girls) informed 
to the committee that the quality of 
food is being maintained. In the 
Hostels having Co-operative 
messes, the eatables are managed 
by the mess committees of the 
Hostel concerned. Where the 
Hostels mess is on contract basis, a 
Quality Control Committee is there 
to check the quality of food. 
However, checking and instructions 
by the Chief Warden are regularly 
issued in the matter.

    13.6.2018 _____________

The Principal, UCK informed that 
   the University has not increased the

   Fees for the students admitted in
the University College for the 
session 2018-19. (Principal, UCK)
The Admn. Officer (Accounts-!) 
informed that on the instance of the 
State Govt, a nominal increase in 
fee is made every year in budgetted 
courses, being run by the 
University. Hence, the University 
implements the decision on the 
advice of the State Govt. (Admn. 
Officer (Accounts-I)).  

  
(SF1)/Rdi'^  11.7.2018_______

Combination exams it The Controller of Exams may please 
 ___ X ..... ........ , examine this demand.■pqri gn i

c(|M 4 '
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With regard to demand No. 23, the 
committee has already considered 
under Point No. 15

I
:l

<■

is issued one to two 
before beginning of a 

collect options from 
The subject choice is

SC/ST

1

tJnl 4^ ^Sl’i'^rn

Wl 47 4fT4 I
4>4Mir<4t 4ft s-sai'Tt v^K’i 34
7^ 4iT '^51^

'sfo^ TPTf^lH I

M.B.A. (
Ws7 Subject Choice

I

With regard to demand No. 24, the 
committee has already considered 
under Point No. 1._________________
The Committee recommended that 
regarding restoration of N.C.C. Unit 
in UIET., In-charge of N.C.C. may 
put-up the latest position and also 
discuss®® with the Dean Academic 
Affairs.________________ ____________
The Director, Inst. Mgt. Studies 
informed about subject choice in 9^*’ 
semester of MBA 5 year programme, 
a notice is issued one to 
months before beginning 
semester to 
students.

The A.R. (Estt. T) informed that 
Strike of Non-Teaching Employees 
has been called off on 19.09.2018 
and the office work is running 
smoothly now._____________________
The Admn. Officer (Accounts) 
informed that the case has already 
been submitted to the Competent 
authority for consideration and 
orders.______________
The Controller of Exams 
examine this demand.

B.Sc. 47^
•qra 1^
•^147 4ra 4^ t

4^ 37^
TTfiiTcf 4ra

rft-il ■^147

4177 ■^hrr ■?t7n 4t i

MKdl4 l^^rTKff 6.9.2018
The committee has already 
considered under Point No. 3.______
With regard to demand No. 19, the 
committee has already considered 
under Point No. 13.

Self-finances courses
Improvment Truj, 471 ttt 1 

-^rfw
7^ 471 -CR

tJTH 1^ W______________
* Wifi ’ 4)1

■57^877 4)1 I

WET -4 N.C.C
cigicjl 4)1 I
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C.O.E.28

29

30

31 The Controller of Exams informed 
that date of private annual fee to 
submit has already been extended.

that 
been

:•

INSO/i^^  7.9.2018
Re-appear (Semester
15.09.18) stRr

■^srro;!

Re-Evaluation.^ ■311^
I (cb4-yr<f

w)

c
! 

1

Private Re-appear 
wif Late Fee

Private Annual Fee ftrf^
qOIMI '^niT I

Ph.D mfisivii
1^21 siciMi ■sruj; I

The Deputy Registrar (R-l) informed 
that the date of submission of re­
appear form has already been 
extended up to 30.09.2018. (D.R. 
(R4»_______________________
The C.O.E. informed 
re-evaluation form have 
received late from some candidates 
though they have posted the same 
on or before last date. In view of 
genuineness of the case, the 
Controller of Examinations may be 
requested to allow to entertain such 
forms with/vidthout late fees which 
were posted in this period but were 
received up to 20.09.2018. Besides, 
the forms which were delivered by 
the last date during the strike 
period, they may submit their re- 
evaluation forms as on or before 
24.09.2018. (C.O.E.)_______________
The D.R. (Regn.) informed that this 
demand cannot be acceded to as 
the admission process for Ph.D. 
Courses (UGC/CSIR-NET JRF-with 
validity period) for the Academic 
Session 2018-19 approved by the 
Vice-Chancellor is over
(D.R. (Regn.)_______________________
The date has been extended upto 
30.09.2018

opened as per the importance of the 
subject and request of the students 
provided the request comes to the 
department before starting the 
session. However, this year some 
students made a request to open 
one new optional subject after more 
than one month of the 
commencement of the semester.
(�irector,  Inst. Mgt. Studies)



-7- .

32

I

33

35.

36.

37.

38.

24 hours canteen facility 
in central library_________
A.C. Facility in library for 
24 hours

/

WSUl TEAM  19.9.18

4TT 51^
W

3F^ t I

wu ^r?F  
Pct^cjR'yiQl'M "4 
Pti'rq'iriel 
i(^. T^?I. ait.) 
Chief Warden Girls informed to the 
committee that though the Benches 
have been provided within the 
campus of every Hostel, yet some 
more benches can be provided 
within and outside the area of the 
Hostel.
Chairs cannot be provided in the 

/market_____________________________
VT (30QQ ) I Demand is not clear.

^?T4T I
25.09.2018

Direct student elections

weather
of the

new

Proper Wi-fi facility for 
students in whole campus

_

University Market
5K'ivli 

cn-iqii I

This demand has already been 
considered under Point No.-6.______
At present there is no provisioin of 
Canteen in the Central Library.
The JLN Library is already air 
conditioned. The operation of Air 
Condition depends 
conditions 
students.
building i.e. Savitri Bai Phule Block 
is shortly being made operational 
for 24 hours reading hall, which is 
presently not air conditioned. If 
need arises, this hall can be made 
air conditioned.___________________
This demand has already been 
considered at Point No.-l.

(’Sft
ZIFT FRI STRt |)

rHct-q'iHel •ee.i'-b '^TT^
t 3^ 31^ 4^'1 Rd^l
[ti'T'MiRel ’W-W "t I

3FK
VRI ■^RTT ''1141 ■^STTZT 't tff ZH 

ftylT TTcfT t I 
-Sfr^

on
and demand
However, the
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40. result
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42.

43.

44. should be

45.

46.

..
47.

A mess canteen should be 
provide for day scholars.

the
General

The Administrator, (UHC) informed 
that the Health Centre provides 
equal facilities for Boys & Girls.

Equal facilities should be 
provided in both boys and 
girls hostels i.e. 
ambulance, Gym, -working 
machines and canteen in 
boys hostels._____
Transparency in 
branch.

Junk Food 
banned.

Cleaning facility is not 
Me 

campus departments, 
hostels, parks, 
classrooms, washrooms. 
After conducting exams of 
a semester timing of the 
result of these exams 
should be fixed and as 
early as possible._________
There is major leakage 
problem in top floor roof 
of UCK.

Chief Warden (Girls) informed that 
the quality of food is checked from

The Controller of Exams, informed 
that there is already transparency 
in the Result Branches and all the 
results are uploaded on the 
University website (COE)___________
This demand has already been 

(considered under Point tdo.-ltj. t

Electricity & drinking 
water should be proper in 
whole campus & their 
functioning should be 
checked time by time. Use 
of generator should make 
sure where there is 
possible.______
Quality of food should be 

. checked and maintained

The Principal has already contacted 
on Phone to SDO concerned and 
the needful has been got done. 
(Principal  UCK)_____ ______
The committee recommended that it 
is matter of choice. University does 
not encourage selling and 
consumption of Junk Food, 
Chief warden informed that to 
provide a mess canteen in the 
hostels complex for day scholars is 
not feasible. The interference of day 
scholars in the hostel premises will 
not be in the benefit of hostel 
residents. However, such canteen 
may be provided out-side 
hostels complex by the 
Branch if feasible.________
This demand has already been 
considered under Point No.-8

41.
/

This demand has already been 
considered at Point No.-5.
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48. in

be

timing

49.

50.

51.

52.

53.

Girls hostel gate i.e. 
mass-communication 

should 
college 
proper

The committee desired that this 
matter may be forwarded to the 
General Branch for necessary' 
action.

Provide a physics teacher 
for the classes:
B.Sc. electronics-II & B.Sc 
PCM-final in UCK.________
If the Govt, is unable to 

make direct elections than 
a student council must be 
formed fit immediately as 
possible at university 
level.

in mess Ss canteens as 
well.

department 
open between 
timing with 
security at gate.
24 hours’ availability of a 
reading room in girl’s 
hostel.

Any other Demands_________________________
The committee desired that this 
matter may be forwarded to the 
Director, Institute of Law for 
necessary action.

■ time to time. Moreover, for 
maintenance of quality of food, 
there are Mess Committees in Co­
operative messes and Quality- 
Control Committee in contractual 
messes. Necessary instructions are 
issued to the contractors from time 
to time to maintain the quality of 
food.
Chief Warden (Boys) informed that 
two Committees have been 
constituted for shops/canteens 
which will check the hygiene and 
cleanliness of the area where the 
eatable items are prepared and will 
submit their reports quarterly to the 
Vice-Chancellor._______________ _____
The Chief Security Officer informed 
that it is not possible to open Girls 
hostel gate i.e. in mass­
communication department
between college timing due to 
security reasons.___________________
The Chief Warden Girls informed 
that one hour of reading room in 
girls hostel has already been 
increased.__________________________
The committee recommends that 
this matter may be forwarded to the 
Establishment Teaching/Principal, 
UCK for taking necessary action.

This demand has already been 
considered under Point No.6.

Student representative 
requested that for 
BA.LLB. course, a class 
room/- should be provided 
separately._______________
Student representative 
requested that intercom 
be started in all the 
Departments/Offices 
/Hostels.



,lo.

54.

DEAN ACADEMIC AFFAIRS DEAN STUDENTS’ WELFARE I
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Student 
requested 
cl^:

t 
t

representative 
that subject 

ice in B.A.LLB. (Hons.) 
_____________

The committee desired that the 
matter may be forwarded to the 
Director, Institute of Law for 
necessary action.
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mpKTING Committee consisting of the
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Members
Dean Academic Affairs '
Dean Students’Welfare
Proctor
Chief Warden (Boys)

saSs-s"—
vic Sonam, Research. Scnoiar, Mcp
Mob. No. 9873770875 Mob. No. 8684948477.

Ms Vasudha Sharma, Deptt.

«... - ».“■ “ “
Ms .lasmine D'O =''•

■ Mob. No, 8929006749.
Men,be. are requested kind., to attend the meetin,

deputy registrar (ACADEMIC)

Deputy Registrar (Academic)
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2.
3.
4.

5.

6.

Demands

2. A common room for boys must 
be established.

Marks of Sessionals must be 
considered among best of two.

(In the Chair) 
.(Convener)

1.
2.
3.
4.
5.
6.

Sr.
No,

Present Status/Recemmendation of the 
Committee
The Committee felt that there should be 
no cliitnge in the mid session, therefore 
status quo be maintained, (Dean, Faculty 
of Science).
The Chairperson, Deptt. of Computer Sc. 
be asked to explore the space for common 
room (Computer Sc. & Applications)

The Students Grievances Redressal Committee discussed the grievances of the 
students alongwith the Present Status on each demand/grievance to the concerned Office 
Head and recommended the following: -

Students Demands 2019

KURUKSHETRA UNIVERSITY KURUKSHETRA 
(Establised by the State Legislature Act-Xll of 1956) 

(‘A+’ Grade, NAAC Acredited)

Minutes of tire meeting of the Students Grievances Redressal Committee held on 
12.04.2019 at 3.30 p.m. in the office of the Dean Academic Affairs to discuss the 

' grievances of the students admitted at the University Campus: -
Members Present

Dean Academic Affairs
Dean Students’ Welfare
Proctor
Chief Warden (Girls)
Chief Warden (Boys)
(Principal, Institute of Integrated & Honors Studies and Principal, Institute 
of Teacher Training & Research could not attend the meeting)

Students Nominated Present from each Faculty

Mr. Kapil, Roll No. 16, M.Sc. Deptt. of Chemistry (Final)

Mr. Bhtishan Jindal, UIET, Class B.Tech. (M), Mob. No. 8684948477
Mr. Sonu Ram Deptt. of Indic Studies.
Mr. Jogender Singh S/o Sh. Balwan Singh, Deptt. of Law, L.L.M.3*’‘* 
Semester, Roll No. 13.
Mr. Saroj Kumar Das, Senior Research Fellow, Deptt. of Education.
Mr. Deepak Kumar S/o Sh. Ashok Kumar, Class M.A. Economic (F), Roll 
No. 09, Mob. No. 8684004499.
(Ms. Sonam, Research Scholar, Deptt. of Tourism & Hotel Management, Ms. 
Vasudha Sharma, Deptt. of Botany M.Sc. (F), Roll No. 68, Mr. Samyak Nag, 
Deptt. of B. Pharmacy 7**’ Sein. Roll No.01 and Ms. Jasmine D/o Sh. Inder 
Singh, M.A. (P) English, Roll No, 127 could not attend the meeting) -
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Provisions for Re-Evaluation in 
Open elective exam.

■J

1

i

Options from other faculty also 
be considered as open elective 
subject.
Provision for changing Open 
elective subject as second 
chance.

ori ■5[ff

-qouqi 'snp; ct

AC facility 
library.

XEN, (PH&E) has reported that the 
proposal for the “A.C. facility at 
Department Library” is being put up for 
approval of the University Authorities by 
SDO (Elect.), and action will be taken 
after receipt of approval from the 
Competent Authority.(XEN, (PH&E)  
The Controller of Exams, has informed 
that re-evaluation of answer-books in 
open elective papers is already being 
allowed by the University (COE)
The committee was informed that this 
facility is already being given tlrrough 
MOOCs. _____________
The committee recommends that choice is 
given as per preference. In MOOCs, it is 
allowed on the first come first serve basis.

'RlPF 21.02.2019

Dean Students’ Welfare informed that this 
matter has already been teken up in a 
separate meeting held on 05.03.2019. Bus 
facility has already been provided in the 
University. Chief Warden (Girls) 
informed that a meeting of CSO and 
Riksha Pullers has already been fixed for 
16.04.2019 and Riksha Pullers will be 
asked not to charge extra.
Librarian, JLN Library has reported that 
one Hall in Savitri Bai Phule Block is 
already being used for 24 j^Jrs� reading. 
The JLN Library is already Wi-Fi enabled 
(JLN, Library)

The Chief Warden (W) informed in tire 
committee that the guest charges will be 
reviewed from the next session to the 
effect that accommodation charges may 
not be collected from the mother and 
sister(s) of the resident. As regards 
keeping luggage of the resedents in the 
Hostel at the close of the session it is not 
possible because in new session the 
Hostel of the residents get changed and

ft 5)3 "4^
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I

\11.

12.

13.
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tlie Hostels have to get the work of annual 
maintenance and white washing done 
during tire vacations.
However, students from other State have 
already been provided the facility to keep 
their luggage in hostel at the close of the 
session (C.W. (Girls))
The Director, Youth & Cultural Affairs 
has reported that the work for purchase of 
Digital Cinema Projector f 
screening of films in the Auditor!' 
is under process and will be complete 
an early ground.
Dean Students’ Welfare informed 
education tours are always allowed 
regularly by the office, (DSW)
The Chief Warden (W) informed that 
since Mess workers are not University 
employees hence their wages are being 
paid out of seivent charges colleted from 
the residents.
As regards Quality of food, no complaint 
has so far been received and also a quality 
control committee has already been 
constituted which occasionally checks the 
quality of food being served in the 
Hostels. The report of the committee 
about the quality was satisfactory (C.W.
Girls).________ .
A.R. (Accounts-Scholarship) has reported 
that the rate of Post Matric Scholarship of 
SC/BC students is decided by the State 
Govt, under PMS Scheme and the Post 
Matric Scholarsliip Application forms are 
invited through online on the portal of the 
State Govt.
Controller of Exams, informed that Fees 
in Kurukshetra Universities is lowest as 
compared to other Universities. University 
has already granted Additional Mercy 
Chance to the students of UG/PG and 
otlier professional courses who have

Sx’stem for
Hall

^>leted on

.U.med th^
I I
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3^

SC/BC T¥Rf<rs»iM ' Wt

3^ Wf

3ii^ ’AAtei

3TR



■>

14,

15.

S3

I

J.

f 
IS

iv

’X%

Mi«4’^'! •'jfBi;

5^-Sid ei^Fn'i

«(ci'*>'!. 8 ■^rn^ I

it rfSTT eitecrtl

it 1

availed/exhausted all the permissible 
chances(period)/additional chance and fall 
within 3 years after permissible period to 
pass CoinjipHiiiciit/Re-
appear/Iraprovement years vide 
Notification No. R-I/18/1122-1180 Dated 
16.11.2018. The University is already 
holding special examination for such 
courses where provision exist in the 
ordinance (COE)
He further informed that online form 
filling facility has already being started in 
Exams. Branch which will speed up the 
process.
To further circulate the process for timely 
declaration of Re-evaluation, results, 
Controller of Examination will put up a 
proposal to the University Authority.
The Chief Warden (Girls) informed in the 
committee that there is no prohibition on 
Inter-Hostel entry except to make entry in 
the registers of both the Hostels which is 
necessary to have the location of the 
residents in tire knowledge of the Hostel 
Warden in case of any exigency. The 
entry timings have already been extended 
suitably upto 7.30 p.m. on Saturday & 
Sunday in the week on experiment basis, 
the same timing may be made operative 
for all days in tire week if feasible 
(C.W.(W)____________
Chief Warden (Boys) informed that in 
almost all the boys’ hostels the facility of 
in-door games like Carom Board, Chess, 
Table Tennis etc. and out-door games like 
Volley Ball, Badminton etc. have been 
provided. So far as Gym is concerned, the 
case for constructions of building is under 
process with Construction Branch. 
(C.W.(Boys))
The Director, Sports informed that the 
department is planning to buy new Hi-

fi



16.

17.

18.

19.

20.

21.

Courses in which the ratio of 
practical & tlieoiy examination 
is 20:80 passing marks should be 
counted collectively.

tech. Gym (fitness equipments) from
RUSA-2 Grant._________
The committee recommends that Status 
quo be maintained.

I

Demands from President of KUCSC dated 04.04.2019________________ •
The Controller of Exams, has reported 
that Examination Branch is implementing 
the provisions of tlie University ordinance 
and result is prepared as per concerned 
schemes of the examination. (COE) 
The committee obseiwed that comments of 
the Director, Institute of Law be obtained 
regarding ratio of theory and practical 
papers in B.A.LLB (Hons.) courses.
The Controller of Exams, has informed 
that there is no provision in the University 
rules to show evaluated answer-book after 
the declaration or’results. However, under 
the RTI  Act a student can inspect his/her 
evaluated/re-evaluated answer-book and

J /

' -/■

Examination sheets of all 
colleges in campus should be 
shown to every students after 
declaration of results.

MSW

i', edctil
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The Dean, Faculty of Science has reported 
that in most of the Science Deptts., the 
latest instruments are being used. Further, 
with the availability of the grant under 
RUSA-2, more new latest instruments 
shall be purchased by Science Deptts.
(Dean, Faculty of Science)____________
Xen. (PH&E) has informed that Toilet 
facility in the University New Market and 
in the Institute of Integrated & Honors 
Studies, are already available (Xen� 
(PH&E))________ '
Xen, (PH&E) informed that since the said 
land is of Irrigation Deptt. & also under 
Court case. Status quo be maintained.
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24.

25.

26.

27,

v<

V
V

fellowship 
research

for 
scholars

New wi-fi routers should be 
installed in campus.

In re-evaluation, sheets to be 
evaluated should be sent to 
checkers within 7 days of filling 
re-evaluation and time of 15 
days should be fixed for 
checkers to check it.

A.R. (Accounts-1) informed that an 
amount of Rs. 7,000/- per month is paid to

A cafeteria should be planned 
near Dharohar.
Provision for Re-evaluation 
should be given in open elective 
exams. 
Scholars 
universitj'

A special chance should be 
given to every students for 
attempts all re-appears in last 
year of his/her course.

can also obtain photocopy of the same. 
(COEj___________ ________
The Controller of Exams, has informed 
that to streamline the process and timely 
disposal of re-evaluation cases, the 
University has introduced online system 
for submission for application forms for 
re-evaluation of answer-book(s) which 
will help in reducing the time limit in 
disposing the re-evaluation cases. (COE) 
For timely re-evaluation of Answers 
Books by the re-evalutors, COEp will 
examine & put up his proposal to the 
University Authority.
The Controller of Exams, has reported 
that special chance is being given to the 
students of various courses where there is 
provision in the rules, as per the 
University ordinance, (COE)
The committee recommened that Status 
quo be maintained.
The Director, IT Cell has informed that 
the existing control room of LAN/Wi-Fi 
has been shifted to new location in Central 
Library. New switches and Wi-Fi 
controller has already been installed in 
newly established control room to 
smoothly run Wi-Fi on the campus and 
hostels. Currently, the firm is doing a 
survey for requirements of installation of 
new Wi-Fi access points where-ever it is 
necessary. The firm will be completing 
installation of Wi-Fi access points very 
shortly after completing the above survey.
(Director, IT Cell.)
The committee observed that it is not 
feasible at the moment.
The demand has already been discussed in 
Point No. 4.



7
should be increased.

28.

29.

30.

31.

gate

32.

Traffic Lights should be installed 
at 3^^ gate of KUK

♦

The committee recommends that this 
demand may be forwarded to tire Director, 
Sports.
The committee', recommends tliat Status 
quo be maintained.

Permission 
should be 
professional courses.

Biometric attendance device 
should be installed for to key 
attendance of teachers in every 
college of campus.
All India Hockey Tournament 
should be started which was 
banned by KUSC in this year.
Gymnasium hall at Boy’s Hostel 
complex should be constructed 
as early as possible.

------------------------------------------f----------------------------------------------------------------

Chief Security Officer has reported that a 
letter is being sent to SP, Kurukshetra for 
installation of traffic lights at 3’’^ 
KUK as soon as possible. (CSO)
The committee recommends that Chief 
Security Officer may request SP KUK to 
appoint Traffic Man at 2"^’ & 3^** Gate.

University Research Scholars on the 
recommendation of the Departmental Ph. 
D. Research Committee out of University 
budget. No re-imbursement of this 
expenditure is received from State/Central 
funding agencies. Keeping in view the 
limited resources of the Univrsity, it is not 
feasible to enhance the Scholarship at this 
stage.
(A�R� Accounts-1)
The committee^' recommends that the 
Finance Officer may explore the 
possibilities to increase the Scholars 
fellowship.
The committee recommends that 
Biometric attendance of students be 
started in first phase.

of improvement
tliere in all

The Controller of Exams, has informed 
that the Examination Branches are already 
providing improvement chances as per 
concerned schemes of
examination/ordinances. (COE) The 
committee recommends that concerned 
Chairpersons/Directors/Principals of the 
Departments/Institutes/Schools running 
Professional courses be requested to



33.

be34

35.

The demand may be referred to the XEN.36.

DEAN ACADEMIC AFFAIRS DEAN STUDENTS’ WELFARE

Foging should 
hostels, Reading 
Campus.

There is no Mesh on the doors 
and windows in the 24 hrs. 
Reading Rooms of the Library. 
Mesh may be installed to avoid 
mosquitoes.

This demand may be referred to the 
Inchange, Sanitation for taking necessary 
action.

explore possibilities for the provision of 
improvement alongwitli justification for 
the same.________________________

Any other item_________________________
be at

’"f ■
'a

Latest E-Joumals should 
subscribed in the Library.

be done in
rooms and

It was informed that almost all Forms are 
now being available Online, however, 
Manager, P&P will be asked to put a 
notice at 3*^ Gate about facility of 
submission of Online Forms.  
It was informed that Librarian sends 
regular email about the availability of E- 
Joumals. However, it was recommended 
that email should also be sent to President, 
Kurukshetra University Students’ Council 
for information.

Sale Counter should 
3"* Gate.
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Demands
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1.
2.
3.
4.
5.

... (Chairman) 

...(Convener)

1.
2.
3.
4.

I,
I'

KUiWKSHETRA UNIVERSITY KURUKSHETRA 
(Established by the Slate Legislature Act-XII of 1956) 

(‘A+‘ Grade, NAAC Accredited)

Sr.
No.
1.

After detailed deliberations the Students Grievances Redressal Committee 
recommended the following:-

Minutes of the meeting of the Students Grievances Redressal Committee, 
consisting of the following held on 03.10.2019 at 2:30 p.m. in the office of the 
Dean Academic Affairs to discuss the Grievances of the students admitted on the 
University Campus: -

Members Present
Dean Academic Affairs
Dean S .udents’Welfare
Proctor
Chief Warden (Boys),
Chief Warden (Girls)

Recommendation of the 
Committee_

The Committee informed that 

subjects like Fine Arts, Music, C 

English has already been mentionei 

the list of each departmental coui 
Open Elective Subjects (OESS).

^dsnt; Nominated from each Faculty
Mr. Gurjeet Singh, Ph. D. Scholar, Deptt of Music & Dance.
Ms. Kajal, M.A (F) S’’'’ Semester, Roll No. 03, Deptt of English.
Ms. Akansha, M. Sc (Final), Zoology.
Mr. Saroj Kumar Das, Ph.D Scholar, Dean Faculty of Education.

Students of M.Sc. Statistics want to 
express our views on addition of 
subjects in open elective. As per the 
discussio.i we had in our class, we 
want tha.. some subjects based on 
creativity should be added so that 
students take more interest in 
attending the classes. We request 
you to add subjects like Fine Arts, 
Music, Core English, subjects 
related to Psychology, Health & 
Mediation etc. 
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Dean Academic Affairs informed drar 

M Phil has been suspended to direct i 
e^niversity academic resources towards; 

strengthening of PG education m view , 
of UGC directives to make post 
graduation education research and 

project oriented'. Any further decision 
on M.Phil courses will be taken after 

reformatting of PG co^  
■ ;. a r cumm ■ a n the fee and funds 

stSrai t iJtl of the courses in KUK tor the year 

2019-2020 are same as for the year 
2018-2019. Fee is being charged on 

last year’s pattern & Govt, notification 

regarding this was already issued vide 
letter Regn/19/1783-2182 dated 

10/09/2019.   



-s-
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6.

7,

dean academic affairs

1

■Pv

■ i.’-v. 

�/
ti

r 
I 
It

dean STUDENTS’ WELT ARE

yt , st 15353^ TfE * 

I

committee resolved that stud   
    5 5! t -should have adhered to the hme frame

 provided. It is their negligence for not
being aware regarding this. Despite 
this date has been extended on 

students demanih _
  

ThTc^iw^dtt^rT^^^W^^
were extended many times anc 
students were given ample amount o 

time to fill the form tor admission.
  - V . ui i ' V . ’ •i vv -m-v V .-

 
 � committee that the User IDs &

Passwords have already been given t< 

the students of 
departments/institutions whose case 

were sent to the IT Cell.  
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1"4i" Ct"a", NAAC Accredited)

Minutes of meeting of the University Student Grievances Redressal

Committeeheldonl7.o2.2o22at03:OOpmintheofficeoftheDean
Academic Affairs.

Members Present:

ipat
of M"tt"gement, K'U'K'

The committee discussed the request of Pardaman Singh chahal'

Senior Vice-President ISO (HR) and it was decided that some of the issues in

the Ietter have already been addressed and efforts are being made to resolve

other issues within the budgetary constraints'

Dean Academic Affairs



KURUKSHETBA UNIVERSITY KURUKSHETFA
(Established by the State Legislature Act-XII of 1956)

("A+" Grade, NAAC Accredited)

Minutes of meeting of the University Student Grievances

Redressal Committee constituted by the Hon'ble Vice-6hancellor

consisting of following members held on 25.II.2022 at I2:3Q pm in the

office of the Dean Academic Affairs to consider representation of Students

Federation of India.

Members Present
1. Dean Academic Affairs
2. Dean Students' Welfare
3. Principal, S.D. (PG) College, Panipat

(Priicipal, Hindu Girls College, Jagadhri and Special Invitee

Mr. Nitin, M. Com 2nd yeat, Arya P.G. College, Panipat could not

attend the meeting.)

The Committee perused the representation dated 06.10'2022

received from Students Federation of India, representation dated

II.IO.2O22 of students of KUK and email dated I2.IO.2O22 received from

the Director Higher Education regarding demands/memorandum of

various Students Union of Haryana.

After detailed deliberations, the committee recommended as

under:

Demands of Student Federation of India

1. The Dean Students Welfare
informed that the matter has
already been resolved on another
I1IC.

2. IIHS (qFr+RrE oteq) d q{ Rren

ffid6-eogqqqqq{dilffid
e-d-nc oTfuivn o1 Zftsi o\ gs-w
fuqr flq I

Open combinations are alreadY
being offered by IIHS

3. Recruitment Process
appointment of teachers in
university is going on.

for
the

4. e &T-dt Wm d filq qg {s G
esetr t ffi"qraq 3d fu n5 4s
gfruT of flq t

A request to Haryana RoadwaYs be

sent by O lo the Dean Students
Welfare.



c 5. ffiqreq d qi-{i fi cqr frl SFetT @f

gqrt Fs t ftIEIT qN oilT n 6Rl

ditr d Giq{ ql-d ne dcF \f,rg I

The bus service within the
university is already available for
girls and physically handicapped
students.

6.
r 

--s 
,.\ -,.4-- =; 

- 

: .*ql$ LDIQ cpl Ulqql q?l gql" \eu v
arq fu-ar qN Tq s{rq gq qrsst o1
qK)tcl lcpql \nl\ I

The Director, IT cell ;r'ay be
requested to do the needful.

7. All the fees have not been
increased and fees in some heads
have been increased on need basis
as per the policy.

Ambedkar Yuva Munch Student Wing Haryana

]- q6 fu ..dtu gBdRrd i offi dl
kts qd-i oT *{rdr fuqT t qE r.{E
fu-ql t

A11 the fees have not been
increased and fees in some heads
have been increased on need
basis as per the policy.

2. ilrdq w frfli-d-q s{€-fr TrR n
Rrq' of o-ft oT W @-G qI{ 

|

This matter is beyond the scope
of the Universitv

3. S.C B.C r+i'fl-i fuq qe< t q< fr
qri 

t

i. Td fu' qR Eqler q'fr sq-ii.ff qin

TS Tfr ft1 .rg d) Eq q.rfr Etett
qhdfufu q gRqrqT d 3fqq fi 3lqft
fuffi qfr q-iqt @\ dor Ere fiTdqt
d asq'd s.er

The matter relates to the DGHE
and'beyond the scope of the
university

ersqef t t

2. q6 fr Twdtq q-afilqt-d-q sw{dl
Trf{ ii +oo t eTfuo fr-sTrff t,............,.,......

sot fr i'r

This matter is beyond the scoPe
of the University

Chatra Sangharsh Munch Haryana

rfre representat-ion is about Memo I ffre matter relates to the DGHE
No. DHE -O10OI91612Q2O - l and is beyond the scope of the
Coordination DHE dated lUniversity.

dated Panchkula - 30.07.2022.

26.07.2022 and memo no. DHE - |

0800 | I 161202I - IT Cell DHE 
I



a Akhil Bhartiya Vidyarthi Parishad Kurukshetra

also perused the request of the students of

Dean Students' Welfare has apprised the

the issues of hostels has already been taken on

The committee

University hostels and

Committee that action on

separate file and all issues have been resolved' r '. /\/
\\t'{

Dean Academic Affairs

The matdr is;ot related to the Universityz qEt q q{vr rr(.FT{ gRt

c\ q-ufrsrcq qq, ., ,

Rrer srw d t

The matterG;ot retated to the Universityffi t E-rd-iiq

orqrq qrq 
t

ffit related to the UniversitY
{r-.'q q srflI qt E|Tqld ET qlg

dTfu fr-qraff qrrm {6fr 3[qi
sTtt[{*Kir of qTq-ft sft-< vrd t

Tfte-pt"cement Cell already exists in the

University. However, for establishment of
placementcellinGovernment/Affiliatedcolleges,
ih" D.".t of Colleges may be requested to send a

reminder to the Co

ii Placement Cell {erTfr-d

fttqr cri q qai t csr 1td at
qq{er qqrft 5q t aor$ uN t

ffied to the universitY
qpqrcn d ftrn ffi vtr gtr-rT

o\ gq, * TA?T t gv fo-ct

ffit related to the UniversitY
qRr&T"r €*eflq grge q gqs d
reql qfuiDn frtd Tn t qqg
_--c 

-
(H\l a\1p..

q+flFdf, 61

zoraG qrE -d qrE ffidl Rien qq

The matter ianot related to the University
qd ci-5-fl-q'wtr

qrRq +i a1 qiq o-qor B t



 

 

[D] SC CELL: 

1. Web-link of SC Cell with objectives justifying the 

metric:  https://new.kuk.ac.in/sc-cell/ 

 

 

 

 

https://new.kuk.ac.in/sc-cell/


 

[E] Equal Opportunity Cell (EOC) for Differently Abled persons: 

 

 

1. Web-link of EOC : https://new.kuk.ac.in/eoc/ 

2. Circular on next page  

 

 

https://new.kuk.ac.in/eoc/
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