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[A] Internal Complaints Committee Against Sexual Harassment (ICCASH) of Women at Workplace:

1. Web-link of ICCASH : https://new.kuk.ac.in/internal-complaints-committee-icc/

2. Circular as Poster : Poster of ICCASH is circulated in all the departments/institutes/hostels of
the University.

(‘) KURUKSHETRA UNIVERSITY KURUKSHETRA
BF (Established by the State Legislature Act Xl| of 1956)
Vet (A+ Grade, NAAC Accredited)

INTERNAL COMPLAINTS COMMITTEE

(AGAINST SEXUAL HARASSMENT OF WOMEN AT WORK PLACE)

v

K.U.K. has zero tolerance policy towards sexual
harassment of women. Strict action will be taken against
anyone found guilty of such behavior. Don’t Hesitate
but speak and make our campus free of this menace.
FORMS OF SEXUAL HARASSMENT

— SEXUAL GESTURES — ASKING FOR SEXUAL FAVOUR

— PHYSICAL CONTACT — SHOWING PORNOGRAPHY

— VULGAR COMMENT — SEXUALLY COLOURED REMARKS

NI/,
“NO M@_\\ﬁ\'\‘m&

FOR ANY HELP/QUERY/COMPLAINT

Contact: Chairperson, ICCASH.
Ph. No. 7082113085, E-mail: icc@kuk.ac.in
Privacy and confidentiality of complainat will be maintained

Internal Quality Assurance Ceil
Kuruksheira University, Kuruksheira
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Gmall Circular through e-mail ICC KUK <ico@kuk.ac.in>

Regarding circulation of schedule | of KUK policy against sexual harassment of

women at workplace along with list of ICC members.
2 messages

ICC KUK <icc@kuk.ac.in> Thu, Oct 24, 2019 at 11:21 AM
To: cwf@kuk.ac.in

Cc: iihs@kuk.ac.in, ussms@kuk.ac.in, cwm@kuk.ac.in, director uiet <director.uiet@kuk.ac.in>, director ims
<director.ims@kuk.ac.in>, director imcmt <director.imcmt@kuk.ac.in>, director pharma sc <director.pharmasc@kuk.ac.in>,
Chairperson English <chairperson.english@kuk.ac.in>, chairperson economics <chairperson.economics@kuk.ac.in>,
chairperson psychology <chairperson.psychology@kuk.ac.in>, chairperson social work <chairperson.sw@kuk.ac.in>,
chairperson pol science <chairperson.polsc@kuk.ac.in>, chairperson public ad <chairperson.pubad@kuk.ac.in>, chairperson
sociology <chairperson.sociology@kuk.ac.in>, chairperson woman study <chairperson.wsc@kuk.ac.in>, chairperson bio
chem <chairperson.biochem@kuk.ac.in>, chairperson zoology <chairperson.zoology@kuk.ac.in>, chairperson chemistry
<chairperson.chemistry@kuk.ac.in>, Chairperson Instrumentation <chairperson.instrument@kuk.ac.in>, chairperson math
<chairperson.math@kuk.ac.in>, chairperson dcsa <chairperson.dcsa@kuk.ac.in>, chairperson electronic sc
<chairperson.electronicsc@kuk.ac.in>, chairperson geology <chairperson.geology@kuk.ac.in>, chairperson geophysics
<chairman_geophysics@kuk.ac.in>, chairperson education <chairperson.education@kuk.ac.in>, chairperson physical edu
<chairperson.phyedu@kuk.ac.in>, chairperson sanskrit <chairperson.sanskrit@kuk.ac.in>, chairperson philosophy
<chairperson.philosophy@kuk.ac.in>, chairperson aih <chairperson.aih@kuk.ac.in>, chairperson music
<chairperson.music@kuk.ac.in>

please find herewith as attachment of Reminder of circulation of schedule of | of KUK policy against sexual
harassment dated 19 Sep 2019.

Thanks
':_] circular 19 sep 2019 on sexual harrashent.pdf
= 3696K

Mail Delivery Subsystem <mailer-daemon@googlemail.com> Thu, Oct 24, 2019 at 11:21 AM
To: icc@kuk.ac.in

Address not found

Your message wasn't delivered to iihs@kuk.ac.in because the
address couldn't be found, or is unable to receive mail.

LEARN MORE
(o
The response from the remote server was: % -
Internal Quality Assurance Ceil
Kuruksheira University, Kuruksheira
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G manl ICC KUK <icc@kuk.ac.in>

Reminder of regarding circulation of schdule | of KUK policy against sexual

harassment of women at workplace
2 messages

ICC KUK <icc@kuk.ac.in> Thu, Oct 24, 2019 at 12:35 PM
To: ussms@kuk.ac.in

Cc: cwf@kuk.ac.in, cwm@kuk.ac.in, director uiet <director.uiet@kuk.ac.in>, director ims <director.ims@kuk.ac.in>,
Chairperson Instrumentation <chairperson.instrument@kuk.ac.in>, director pharma sc <director.pharmasc@kuk.ac.in>,
Chairperson English <chairperson.english@kuk.ac.in>, chairperson economics <chairperson.economics@kuk.ac.in>,
chairperson history <chairperson.history@kuk.ac.in>, chairperson psychology <chairperson.psychology@kuk.ac.in>,
chairperson social work <chairperson.sw@kuk.ac.in>, chairperson pol science <chairperson.polsc@kuk.ac.in>, chairperson
public ad <chairperson.pubad@kuk.ac.in>, chairperson sociology <chairperson.sociology@kuk.ac.in>, chairperson woman
study <chairperson.wsc@kuk.ac.in>, chairperson bio chem <chairperson.biochem@kuk.ac.in>, chairperson zoology
<chairperson.zoology@kuk.ac.in>, chairperson chemistry <chairperson.chemistry@kuk.ac.in>, chairperson math
<chairperson.math@kuk.ac.in>, chairperson dcsa <chairperson.dcsa@kuk.ac.in>, chairperson electronic sc
<chairperson.electronicsc@kuk.ac.in>, chairperson geology <chairperson.geology@kuk.ac.in>, chairperson geophysics
<chairman_geophysics@kuk.ac.in>, chairperson Geography <chairperson.geography@kuk.ac.in>, chairperson education
<chairperson.education@kuk.ac.in>, chairperson physical edu <chairperson.phyedu@kuk.ac.in>, chairperson sanskrit
<chairperson.sanskrit@kuk.ac.in>, chairperson philosophy <chairperson.philosophy@kuk.ac.in>, chairperson aih
<chairperson.aih@kuk.ac.in>, chairperson music <chairperson.music@kuk.ac.in>

please find herewith the attachment of circulation of schdule | of KUK policy against sexual harassment of women at
workplace.

thanks

.@ circular 19 sep 2019 on sexual harrashent.pdf
3696K

chairperson woman study <chairperson.wsc@kuk.ac.in> Thu, Oct 24, 2019 at 1:18 PM
To: ICC KUK <icc@kuk.ac.in>

Please find attached file.
On Thu, Oct 24, 2019 at 12:35 PM ICC KUK <icc@kuk.ac.in> wrote:
please find herewith the attachment of circulation of schdule | of KUK policy against sexual harassment of women at

workplace.

thanks

2 attachments
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INTERNAL COMPLAINTS COMMITTEE (ICC)

{Against Sexual Harassment of Women at Work Place)

KURUKSHETERA UNIVERSITY KURUKSHETRA

(Established by the State Legisltature Act XIl of 1956)

(A4 Grade, NACC Accredited)
No.icc/19/376 -395

Dated
- ated 19 (op ol

i Deans, Academic Affairs/ All the Deans.
Z Chairpersons/Directors of University Teaching Depts./Institutes and Head of Non-
Teaching Depts./Offices.
3 Principals of University maintained colleges and Sr. Sec. Model school KUK.
4, Chief Warden and all the wardens of hostels (Men and Women), KUK.
Subject: Regarding circulation of schedule | of KUK policy against Sexual

Harassment of Women at workplace along with list of ICC members.
Sir/Madam,

Please find attached Schedule | of KUK policy against Sexual Harassment of Women at
workplace having outline of policy (Details of policy are availabie at University website at kuk.ac.in) along
with list of members of Internal Complaint Committee (ICCASH) (Page 1-7) for circulation among
Teaching and Non Teaching staff.

It is requested to assign preferably a female faculty to apprise students and research scholars
about the policy and ICCASH and send the compliance report along with signatures of students at
icc@kuk.acin latest by 30" Sep 2019.

Thanking you,
Yours sincerely,

N2

(Prof. Anita Yadav)
Chairperson

) )
-

Internal Quality Assurance Ceil
Kurukshetra University, Kurukshetra



10/11/23, 5:01 PM Kurukshetra University Mail - Schedule -1 and Policy of KUK againstSexual Harassment of Woman

Gma” ICC KUK <icc@kuk.ac.in>

Schedule -1 and Policy of KUK againstSexual Harassment of Woman
2 messages

ICC KUK <icc@kuk.ac.in> Thu, Sep 10, 2020 at 5:02 PM
To: sunilkuklaw@gmail.com, khatkarjitu@gmail.com, coe1@kuk.ac.in, pruthiasha@gmail.com, ashakawatra@gmail.com,
Sushma Batra <sushmabatra18@gmail.com>, singhranjana.09@gmail.com, sarika.01ydv@gmail.com,
sumanphdkuk@gmail.com

Dear Sir/Madam

Please find enclosed herewith of Schedule -1 alongwith list of ICC members and Policy of KUK against
Sexual Harassment of Woman . This is for your information , please

Regards
Chairperson
ICC

2 attachments

%) ICCASH.pdf

— 1716K

.:] Rules_and_Procedures (40 Pages) PDF.pdf
= 373K

SUMAN NAIN <sumanphdkuk@gmail.com> Thu, Sep 10, 2020 at 8:12 PM
To: ICC KUK <icc@kuk.ac.in>

Respected sirfmadam,

Thank you for your mail regarding "Schedule -1 alongwith list of ICC members and Policy of KUK against
Sexual Harassment of Woman ". You are requested to please correct my contact number in this policy.
Best regards
Mrs. Suman Nain
Research Scholar
Department of Mathematics
Contact number: 9813461983

[Quoted text hidden]

Internal Quality Assurance Cell
Kurukshetra University Kuruksheira
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INTERNAL COMPLAINTS COMMITTEE (ICCASH)
(Against Sexual Harassment of Women at Work Place)
KURUKSHETRA UNIVERSITY KURUKSHETRA

(Established by the State Legislature Act X1 of 1956)
AP Grade, NAAC Aceredited)

No.lccnor 139 - 149
PROF. NEELAM DHANDA

CHATRPERSON Dated: 512'_94"5269? O

To

To All Committee Members
Internal Complaint Committee against Sexual Harassment of Women at
Work Place (ICCASH)

Subject: Rggarding circulation of Schedule - I of KUK Against Sexual
Harassment of Women At Workplace along with list of ICC
members.

Sir/Madam

Please find attached schedule 1 of KUK Policy Against Sexual
Harassment of Women at Workplace having outline of policy (Details of policy
arc available at university website at kuk.ac.in) alongwith list of members of
Internal Complaint Committee (ICCASH) pages 1-7 for circulation among ICC

members.
Thanking you,

Yours sincerely,
é‘l””w P
(Prof. Neelam Dhanda)

Chairperson

AQM”/“
Internal Quality Assurance Ceil
Furukshetra University, Kurukshetra
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ICC KUK <icc@kuk.ac.in>

ICC KUK <icc@kuk.ac.in> Thu, Sep 24, 2020 at 1:30 PM
To: gmncollege@gmail.com, gmncollege@sify.com, principal@sdcollegeambala.org, principalsd@sdcollegeambala.org,
davc_naneola@rediffmail.com, smskhalsacollege@gmail.com, sajaincollege@rediffmail.com, mpncambala@gmail.com,
mdsdgirlscollege@gmail.com, gcambalacantt@rediffmail.com, gcwambalacity@gmail.com, gc_naraingarh@yahoo.com,
rggcsaha2006@gmail.com, info@ambalacollege.com, Shivalik.ambala@gmail.com, srmiet@hotmail.com,
Principal.iet@iclhitech.com, info@gni.edu.in, akgaur.registrar@gmail.com, kalpi_campus@hotmail.com, hitm80@gmail.com,
info@emaxinstitute.com, director@emanxinstitutes.com, info@ggitc.org, info@mahabiredu.com, aimtdirector@gmail.com,
Director.mba@iclhitech.com, gulshanvats1982@gmail.com, registrar.srm@gmail.com, Info@gni.edu.in,
sldaveducation@gmail.com, principalpkrcollege@yahoo.com, amichandcoedu@yahoo.com, shivalik.ambala@gmail.com,
sceshivalik@gmail.com, PRINCIPAL TULSI| COLLEGE <tcoe@tulsiambala.com>, tulsicoe@tulsieducation.com,
suryacollege111@gmail.com, lkcoe@rediffmail.com, shantidevicoedu@yahoo.com, dpasija@gmail.com,
mmcollegeofeducation@gmail.com, sdvsgupta@gmail.com, sslcehry@gmail.com, sbrcoe@gmail.com,
emaxcollege@yahoo.com, info@maabalasundricollege.com, gckaithal@gmail.com, rksdcollegekti@yahoo.com,
igmmvkaithal@gmail.com, barjckaul@hotmail.com, davcpundri@yahoo.co.in, ciskmv1@gmail.com,
davcollegecheeka@rediffmail.com, ciskmvdhand@gmail.com, hctm38@rediffmail.com, sbiet2008@rediffmail.com,
sdmcol.mba@gmail.com, Cismsmv2005@rediffmail.com, rksdcollegeofedu@yahoo.co.in, sdmcedukaithal@kuk.ac.in,
Unitedcollegekaul@gmail.com, balajieducationsociety@gmail.com, Jatcollege.kti@gmail.com,
kithanacollegeofeducation@gmail.com, suratsinghcoe@gmail.com, mdn.institute@gmail.com,
bpreollegeofeducationdhand96@gmail.com, principalbarjcoe@gmail.com, info@maharajaaggarsaincollege.com,
ramaclgedu@gmail.com, scedukaithal@kuk.ac.in, dgd_dav_edn@yahoo.co.in, budhacollegeofeducation@gmail.com,
nareshminerva2009@gmail.com, doonvalleytrusttp@gmail.com, dietknl@yahoo.co.in, doonvalleygroup@gmail.com,
brmcoe@rediffmail.com, brmeducationgharaunda@yahoo.in, ricollege2005@gmail.com, gyanbharticollege@gmail.com,
education@karnalinstitution.org, jaatcollege@yahoo.com, jccedukarnal@kuk.ac.in, info@greenwoodinstitutes.com,
shrisrcollege@gmail.com, necskni@gmail.com, info@narainigroup.com, arvindgupta94@rediffmail.com, ghkce@gmail.com,
tagorecollegeofeducation@gmail.com, gurubrahmanand@yahoo.in, arvindgupta786@gmail.com, karnalgck@rediffmail.com,
gckarnal@gmail.com, gc_karnal_women@yahoo.com, principalgcghd@yahoo.com, gcgharaunda1972@yahoo.com,
susgcmm@gmail.com, principalgcassandh@gmail.com, kvadavw@gmail.com, kvadav@rediffmail.com,
dav_college@rediffmail.com, dyal singh <dscollege_knl@rediffmail.com>, principal@gnkckarnal.org, info@doonvalley.org,
gcbherian@gmail.com, bprc1992@gmail.com, dmmkkr2010@rediffmail.com, davcpehowa@gmail.com,
mncshahabad@yahoo.co.in, akmshahabad@yahoo.com, igncollege@gmail.com, ijdc.pehowa@gmail.com,
skietkurukshetra@rediffmail.com, info@skiet.org, kitmkkr@gmail.com, gimtkkr@yahoo.com, REGISTRAR TERII
<registrar@terii.in>, mietkuk@gmail.com, iiet@iiedu.in, sbdcekkr@gmai.com, dimtkkr@hry.nic.in, Sksmet.kkr@gmail.com,
smim9@rediffmail.com, ucedukkr@kuk.ac.in, bharatcollegeofeducation@rediffmail.com, bharatsocietykkr@gmail.com,
contact@ladwacollege.com, stckkrbedcollege@gmail.com, satyasaicollege@gmail.com, sbdcekkr@gmail.com,
brcollegeofeducation07 @gmail.com, geetaadarshcollege@yahoo.in, geetaadarshcollege@yahoo.com, sjrmbed@gmail.com,
collegedata21@gmail.com, collegedata20@gmail.com, ackcoe@gmail.com, kcedukurukshetra@kuk.ac.in,
vijaysh101@gmail.com, Cmrcoe2009@gmail.com, info@lcmceducation.com, ggnedukurukshetra@gmail.com,
poojacollegeofeducation@gmail.com, poojacollegeofeducation@yahoo.com, dipekkr@gmail.com,
scsgmeedukurukshetra@kuk.ac.in, unitededukkr@gmail.com, Unitededucationkkr@gmail.com, sksmet.kkr@gmail.com,
shriguruamardasscollege@gmail.com, info@doonvalleygroup.com, gitmkarnal@rediff.com, info@kitmkarnal.com,
principal@rpiit.com, apexkarnal@gmail.com, director.kims@gmail.com, doonvallygroup@gamail.com,
budhacollege@gmail.com, jkinstitutemba@gmail.com, vimtknl@rediffmail.com, vcpknl@gmail.com,
sharmaaswani785@gmail.com, gcchhachhrauli@gmail.com, principal@mincollegeynr.ac.in, principal. mincynr@gmail.com,
khalsawins@gmail.com, davcollegeynr@rediffmail.com, gngcollegeynr@gmail.com, principalmac.bajpai@gmail.com,
mincradaur@yahoo.co.in, dav_dav2007@rediffmail.com, hgcjagadhri_girls@rediff.com, saniasharma1980@gmail.com,
gkgmdevdhar@gmail.com, principal@hec.edu.in, ganpatibilaspur@gmail.com, directorgitm@gmail.com, principal@jimt.ac.in,
info@jmit.ac.in, aimtynr@gmail.com, istkynr07@gmail.com, yietgadholi@gmai.com, mvinstitutions@gmail.com,
info@grimtradaur.ac.in, registrar08@gmail.com, divinemissionsociety@yahoo.com, hrdjmieti@gmail.com, _
gnkitms@rediffmail.com, maimt@rediffmail.com, maimtconf@gmail.com, vikas.daryal@timt.ac.in, sdimt.mba@gmail.com,
sbsimt@rediffmail.com, jimtindia@gmail.com, "G.B.S. EDUCATION SOCIETY" <mail@gbsedu.com>,
ashwani_singla1@yahoo.com, ggsbs.mba5@gmail.com, santokhsingh73@gmail.com, lacmmcolaw@gmail.com,
snscollegeofeducation@rediffmail.com, info@aectbhagwanpur.com, jimt.india@gmail.com, mail@bhagatsinghcollege.org,
info@vishvabharti.com, vishvabharti1234@gmail.com, rrceducation@rediffmail.com, swamivivekananqeedu@yahoo.In,
ravindersvn@gmail.com, jaigeetanjalicllgs@gmail.com, sghce.com@rediffmail.com, md.gihm01@.gmall.com,.
info@hariomshivom.com, admin@dharamedu.org, sidceynr@gmail.com, krishnakiet@yahoo.in, kiet@yahoo.in,
sneducationtrust@yahoo.in, sncollegeynr@gmail.com, rajeshbalaji53@yahoo.com, prdcollege@gmail.com,
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executivedirector@yamuna.edu.in, sddcoe_panchkula@yahoo.com, srmcoe.bed@gmail.com, ssgdcoe@gmail.com, .
bceviratnagar@yahoo.com, gc1_panchkula@yahoo.co.in, govt.gcbarwala@gmail.com, gcgpanchkula@gmail.com,
sddie_panchkula@yahoo.in, sddiet_panchkula@yahoo.com, pec.pkli@gmail.com, malik21344@gmail.com,
sddims_panchkula@yahoo.com, sddics_panchkula@yahoo.com »

Dear Sir/Madam..

Please find enclosed "Kurukshetra University Kurukshetra Policy Against Sexual Harassment of Women 2015"for
Circulation among your staff and students of the college / institute. Your esteemed office is requested to constitute an
Internal Complaints Committee (ICC) as per University Guidelines for the session 2020-21.

you are also requested to display the policy on the website of your college Institute.

Regards

Prof. Neelam Dhanda
Chairperson

ICCASH

Kurukshetra University
Kurukshetra

a Rules_and_Procedures (40 Pages) PDF (1).pdf
373K

Mail Delivery Subsystem <mailer-daemon@googlemail.com>
To: icc@kuk.ac.in

Thu, Sep 24, 2020 at 1:30 PM

Address not found

Your message wasn't delivered to info@emaxinstitute.com
because the domain emaxinstitute.com couldn't be found. Check
for typos or unnecessary spaces and try again.

The response was:

DNS Error: 2239760 DNS type 'mx' lookup of emaxinstitute.com responded with code NXDOMAIN Domain
name not found: emaxinstitute.com

Final-Recipient: rfc822; info@emaxinstitute.com

Action: failed

Status: 4.0.0

Diagnostic-Code: smtp; DNS Error: 2239760 DNS type 'mx' lookup of emaxinstitute.com responded with code
NXDOMAIN

Domain name not found: emaxinstitute.com -

Last-Attempt-Date: Thu, 24 Sep 2020 01:00:51 -0700 (PDT) W-‘_I

Internal Quality Assurance Ceil

.......... Forwarded message SR Kuruksheira th'rﬂ'iﬂj. Kurukshelra

From: ICC KUK <icc@kuk.ac.in>
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M Gma” ICC KUK <icc@kuk.ac.in>

Kurukshetra University Kurukshetra Policy Against Sexual Harassment of
Women,2015. The Internal Complaint Committee Against Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Rules and Procedures
(ICCASH)

1 message

ICC KUK <icc@kuk.ac.in> Tue, Aug 17, 2021 at 2:18 PM
To: sunilkuklaw@gmail.com, duaskchem@gmail.com, coe2@kuk.ac.in, seemahamb@gmail.com, |_dewan@nitkkr.ac.in,
sunilbalaé3@gmail.com, vdhingra@kuk.ac.in, Aarti.usm@kuk.ac.in, asimran384@gmail.com

Dear Sir/f Madam

Please find enclosed Kurukshetra University Kurukshetra Policy Against Sexual Harassment of Women 2015. This is for
your information.

Regards

Prof. Neelam Dhanda

Chairperson ICCASH

Kurukshetra University Kurukshetra

) Rules_and_Procedures_ICCASH__2015 (1).docx
= 248K

Internal Quality Assurance Cell
Kurukshetra University Kuruishera
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ICCASH Policy.

54 messages

ICC KUK <|cc@kuk.a§.|n> Thu, Sep 2, 2021 at 1:01 PM
To: gmncollege@gmail.com, gmncollege@sify.com, principal@sdcollegeambala.org, principalsd@sdcollegeambala.org,
davc_n_aneola@rediffmail.com, smskhalsacollege@gmail.com, sajaincollege@rediffmail.com, mpncambala@gmail.com,
mdsdgirlscollege@gmail.com, gcambalacantt@rediffmail.com, gcwambalacity@gmail.com, gc_naraingarh@yahoo.com,
rggcsaha2006@gmail.com, info@ambalacollege.com, Shivalik.ambala@gmail.com, srmiet@hotmail.com,
Erincipal.iet@iclhitech.com, info@gni.edu.in, akgaur.registrar@gmail.com, kalpi_campus@hotmail.com, hitm80@gmail.com,
m_fo@emaxinstitute.com, director@emaxinstitutes.com, info@ggitc.org, info@mahabiredu.com, aimtdirector@gmail.com,
Director.mba@iclhitech.com, gulshanvats1982@gmail.com, registrar.srm@gmail.com, Info@gni.edu.in,
sldaveducation@gmail.com, principalpkrcollege@yahoo.com, amichandcoedu@yahoo.com, shivalik.ambala@gmail.com,
sceshivalik@gmail.com, PRINCIPAL TULSI COLLEGE <tcoe@tulsiambala.com>, tulsicoe@tulsieducation.com,
suryacollege 111@gmail.com, lkcoe@rediffmail.com, shantidevicoedu@yahoo.com, dpasija@gmail.com,
mmcollegeofeducation@gmail.com, sdvsgupta@gmail.com, sslcehry@gmail.com, sbrcoe@gmail.com,
emaxcollege@yahoo.com, info@maabalasundricollege.com, gckaithal@gmail.com, rksdcollegekti@yahoo.com,
igmmvkaithal@gmail.com, barjckaul@hotmail.com, ciskmv1@gmail.com, davcollegecheeka@rediffmail.com,
ciskmvdhand@gmail.com, hctm98@rediffmail.com, sbiet2008@rediffmail.com, sdmcol.mba@gmail.com,
Cismsmv2005@rediffmail.com, rksdcollegeofedu@yahoo.co.in, sdmcedukaithal@kuk.ac.in, Unitedcollegekaul@gmail.com,
balajieducationsociety@gmail.com, Jatcollege.kti@gmail.com, kithanacollegeofeducation@gmail.com,
suratsinghcoe@gmail.com, mdn.institute@gmail.com, bprcollegeofeducationdhand96@gmail.com,
principalbarjcoe@gmail.com, inffo@maharajaaggarsaincollege.com, ramaclgedu@gmail.com, scedukaithal@kuk.ac.in,
dgd_dav_edn@yahoo.co.in, budhacollegeofeducation@gmail.com, nareshminerva2009@gmail.com,
doonvalleytrusttp@gmail.com, dietkni@yahoo.co.in, doonvalleygroup@gmail.com, brmcoe@rediffmail.com,
brmeducationgharaunda@yahoo.in, ricollege2005@gmail.com, gyanbharticollege@gmail.com,
education@karnalinstitution.org, jaatcollege@yahoo.com, jccedukarnal@kuk.ac.in, info@greenwoodinstitutes.com,
shrisrcollege@gmail.com, necsknl@gmail.com, info@narainigroup.com, arvindgupta94@rediffmail.com, ghkce@gmail.com,
director.kims@gmail.com, tagorecollegeofeducation@gmail.com, gurubrahmanand@yahoo.in, arvindgupta786@gmail.com,
karnalgck@rediffmail.com, gckarnal@gmail.com, gc_karnal_women@yahoo.com, principalgcghd@yahoo.com,
gcgharaunda1972@yahoo.com, susgcmm@gmail.com, kvadavw@gmail.com, kvadav@rediffmail.com,
dav_college@rediffmail.com, dyal singh <dscollege_knl@rediffmail.com>, principal@gnkckarnal.org, info@doonvalley.org,
gcbherian@gmail.com, bprc1992@gmail.com, dmmkkr2010@rediffmail.com, davepehowa@gmail.com,
mncshahabad@yahoo.co.in, akmshahabad@yahoo.com, igncollege@gmail.com, ijdc.pehowa@gmail.com,
skietkurukshetra@rediffmail.com, info@skiet.org, kitmkkr@gmail.com, gimtkkr@yahoo.com, REGISTRAR TERII
<registrar@terii.in>, mietkuk@gmail.com, iiet@iiedu.in, sbdcekkr@gmai.com, dimtkkr@hry.nic.in, Sksmet.kkr@gmail.com,
smim9@rediffmail.com, ucedukkr@kuk.ac.in, bharatcollegeofeducation@rediffmail.com, bharatsocietykkr@gmail.com,
contact@ladwacollege.com, stckkrbedcollege@gmail.com, satyasaicollege@gmail.com, sbdcekkr@gmail.com,
breollegeofeducation07 @gmail.com, geetaadarshcollege@yahoo.in, geetaadarshcollege@yahoo.com, sjrmbed@gmail.com,
collegedata21@gmail.com, collegedata20@gmail.com, ackcoe@gmail.com, kcedukurukshetra@kuk.ac.in,
vijaysh101@gmail.com, Cmrcoe2009@gmail.com, info@lcmceducation.com, ggnedukurukshetra@gmail.com,
poojacollegeofeducation@gmail.com, poojacollegeofeducation@yahoo.com, dipekkr@gmail.com,
scsgmcedukurukshetra@kuk.ac.in, unitededukkr@gmail.com, Unitededucationkkr@gmail.com, sksmet.kkr@gmail.com,
shriguruamardasscollege@gmail.com, info@doonvalleygroup.com, gitmkarnal@rediff.com, info@kitmkarnal.com,
principal@rpiit.com, apexkarnal@gmail.com, doonvallygroup@gamail.com, budhacollege@gmail.com,
jkinstitutemba@gmail.com, vimtknl@rediffmail.com, vepknl@gmail.com, sharmaaswani785@gmail.com,
gcchhachhrauli@gmail.com, principal.mincynr@gmail.com, khalsawins@gmail.com, davcollegeynr@rediffmail.com,
gngcollegeynr@gmail.com, principalmac.bajpai@gmail.com, mincradaur@yahoo.co.in, dav_dav2007 @rediffmail.com,
hgcjagadhri_girls@rediff.com, saniasharma1980@gmail.com, gkgmdevdhar@gmail.com, principal@hec.edu.in,
ganpatibilaspur@gmail.com, directorgitm@gmail.com, principal@jimt.ac.in, info@jmit.ac.in, aimtynr@gmail.com,
istkynr07@gmail.com, yietgadholi@gmai.com, mvinstitutions@gmail.com, info@grimtradaur.ac.in, registraro8@gmail.com,
divinemissionsociety@yahoo.com, hrdjmieti@gmail.com, gnkitms@rediffmail.com, maimt@rediffmail.com,
maimtconf@gmail.com, vikas.daryal@timt.ac.in, sdimt.mba@gmail.com, sbsimt@rediffmail.com, jimtindia@gmail.com,
"G.B.S. EDUCATION SOCIETY" <mail@gbsedu.com>, ashwani_singla1@yahoo.com, ggsbs.mba5@gmail.com,
santokhsingh73@gmail.com, lacmmcolaw@gmail.com, snscollegeofeducation@rediffmail.com, info@aectbhagwanpur.com,
jimt.india@gmail.com, mail@bhagatsinghcollege.org, info@vishvabharti.com, vishvabhar‘ci1234@gn.1aill.com. '
rrceducation@rediffmail.com, swamivivekanandeedu@yahoo.in, ravindersvn@gmail.com, jaigeetanjalicligb@gmail.com,
sghce.com@rediffmail.com, md.gihm01@gmail.com, info@hariomshivom.com, admin@dharamedu.org, _
sidceynr@gmail.com, krishnakiet@yahoo.in, kiet@yahoo.in, sneducationtrust@yahoo.in, sncollegeynr@gmail.com,
rajeshbalaji53@yahoo.com, prdcollege@gmail.com, executivedirector@yamuna.edu.in, sddcoe_panchkula@yahoo.com,
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Policy Against Sexual Harassment of Women, 2015

The Internal Complaints Committee Against Sexual
Harassment of Women at Workplace
(Prevention, Prohibition and Redressal):
Rules and Procedures

(ICCASH)

2015
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Following the guidelines on the prevention and deterrence of sexual harassment in
the workplace laid down by the Supreme Court of India in its 13 August 1997 Judgment
on the Writ Petition (Criminal) Vishaka v. State of Rajasthan, the Executive Council of
Kurukshetra University, Kurukshetra had approved a Policy against Sexual Harassment
at the Workplace. The Rules and Procedures of the ICC were approved in principle by
Kurukshetra University Executive Council Resolution No. 25 dated 06.06.2005.

In pursuance of the Sexual Harassment of Women At Workplace (Prevention,
Prohibition and Redressal) Act, 2013, the Policy has been now modified in compliance
with the provisions of the said Act!. Further the Policy against Sexual Harassment of

Women shall nhow be called The Internal Complaints Committee Against Sexual

Harassment of Women at Workplace (Prevention, Prohibition and Redressal):

Rules and Procedures.

NOTIFICATION OF THE EXECUTIVE COUNCIL

POLICY AGAINST SEXUAL HARASSMENT AT WORKPLACE

The Executive Council of the University in its meeting held on14.10.2015
vide Res. No. 33 has approved a Policy against Sexual Harassment of Women

called ‘The Internal Complaints Committee Against Sexual Harassment of Women

at Workplace (Prevention, Prohibition and Redressal): Rules and Procedures.

Kurukshetra University is committed to provide to all women a place of work and
study free of sexual harassment, intimidation or exploitation. It is expected that all
students, faculty, staff, karamcharis and officials shall treat one another and visitors to the
University with respect. All members of the University community, including those who
are in temporary or short term positions are subject to this Policy. Anyone violating this

Policy is liable to disciplinary action.

Reports of sexual harassment are taken seriously and shall be dealt with promptly.
The specific action taken in any particular case depends upon the nature and gravity of

the conduct reported. The University recognizes that confidentiality is important. The

! The provisions of this Act shall be in addition to and not in derogation of the provisions of any other law for the time
being in force, The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013,
Section 28.
L
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University shall respect the confidentiality and privacy of individuals reporting or accused
of sexual harassment to the extent reasonably possible. Reprisals against an individual
who in good faith reports, or provides information in an investigation, about behaviour
that may violate this Policy, are against the law and shall not be tolerated. Intentionally

providing false information, however, is ground for disciplinary action.

The University is committed to principles of free inquiry and free expression.
Vigorous discussion and debate are fundamental to the pursuit of knowledge, and this
Policy is not intended to stifle teaching methods or freedom of expression. Sexual
harassment, however, is not the proper exercise of academic freedom, nor can it be
proclaimed as freedom of expression. It compromises the integrity of the University and
its tradition of intellectual freedom, and it also violates the principle of equality and dignity

of all its members.

What is Sexual Harassment?

A. “Sexual Harassment” includes any one or more of the following unwelcome acts or
behaviour (whether directly or by implication) namely?:-
0] physical contact and advances; or
(i) a demand or request for sexual favours; or
(i)  making sexually coloured remarks; or
(iv)  showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

B. The following circumstances, among other circumstances, if it occurs or is present in
relation to or connected with any act or behaviour of sexual harassment may amount
to sexual harassment3:-

0] implied or explicit promise of preferential treatment in her employment; or

(i) implied or explicit threat of detrimental treatment in her employment; or

(i) implied or explicit threat about her present or future employment status; or

(iv)  interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

(V) humiliating treatment likely to affect her health or safety.

2 1bid, Section 2 (n)
% 1bid, Section 3 (2) )
PV
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What to do if you feel you are being sexually harassed

Know your rights- Sexual Harassment is illegal, both the law of the land and

Kurukshetra University, Kurukshetra prohibit sexual harassment.

Speak up- If you can, tell the person to stop. State clearly and firmly that you want

a particular behaviour to cease.

Get information and support- If you feel you cannot speak up, ask your friends
to help you and bring it to the notice of the University. Keep records that might be

useful for pursuing the case.

What not to do

Do not blame yourself-Sexual harassment is not something one brings on
oneself. It is not a consequence of certain ways of dressing or acting. It is a

violation of an individual’s right to work and live with dignity.

Do not ignore-lgnoring sexual harassment does not make it go away. The
harasser may misinterpret a lack of response as approval of the behaviour.
Do not delay- Delay in action increases the probability that unwanted behaviour

shall continue or escalate.

Do not hesitate to ask for help- Speaking up may prevent others from being

harmed as well.

POLICY AGAINST SEXUAL HARSSMENT

. SHORT TITLE

The Internal Complaints Committee Against Sexual Harassment of Women at

Workplace (Prevention, Prohibition and Redressal): Rules and Procedures (ICC).

II. APPLICABILITY

() It shall apply to all students, academic staff and non-teaching staff on active rolls

of Kurukshetra University, Kurukshetra, as also to residents, service providers and
outsiders, on the Kurukshetra University campus, to the extent specified in these

rules and procedures.
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(i) 1t shall also apply to all the Colleges, Regional Centres and Institutions affiliated to

Kurukshetra University.

(i) The affiliated Colleges shall formulate an Internal Complaints Committee as per

Sections VI & VII (B) of the Policy with the Principal of the College as the

Convenor of the Board.

[ll. DEFINITIONS

1. (A) “Sexual Harassment” includes any one or more of the following unwelcome acts or

(B)

behaviour (whether directly or by implication) namely#:-

(1) physical contact and advances; or

(i) a demand or request for sexual favours; or

(i)  making sexually coloured remarks; or

(iv)  showing pornography; or

(V) any other unwelcome physical, verbal or non-verbal conduct of sexual

nature.

The following circumstances, among other circumstances, if it occurs or is present
in relation to or connected with any act or behaviour of sexual harassment may

amount to sexual harassment®:-

() implied or explicit promise of preferential treatment in her employment; or

(i) implied or explicit threat of detrimental treatment in her employment; or

(iif) implied or explicit threat about her present or future employment status; or

(iv)  interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

(V) humiliating treatment likely to affect her health or safety.

‘Aggrieved woman” means in relation to a workplace, a woman, of any age
whether employed or not, who alleges to have been subjected to any act of sexual

harassment by the respondent®.

4 Ibid, Section 2 (n)
5 Ibid, Section 3 (2)

® Ibid, Section 2 (a) )
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3. ‘Respondent” means a person against whom the aggrieved woman has made a

complaint under section XX (B).

4, “Student” includes any person who is enrolled for any course, regular, private or
through distance education with Kurukshetra University, Kurukshetra and includes
a postgraduate, undergraduate student, a Research Scholar, a visitor and a
repeater. It includes a student of University College/College of Education and

School on the Campus.

5. “‘Employee” means a person employed at a workplace for any work on regular,
temporary, ad hoc or daily wage basis, either directly or through an agent,
including a contractor, with or without the knowledge of the principal employer,
whether for remuneration or not, or working on a voluntary basis or otherwise,
whether the terms of employment are express or implied and includes a co-
worker, a contract worker, probationer, trainee, apprentice or called by any other

such name’.

6. “‘Academic staff’ includes any person on the staff of the University who is
appointed to a teaching and/or research post, whether full time, temporary, ad-
hoc, part-time, contract basis, guest faculty, visiting faculty, honorary, or on special
duty or deputation, and shall include employees employed on a casual or project

basis.

7. “‘Non-teaching staff’ includes any person on the staff of the University who is not
appointed to a teaching and/or research post, whether full-time, temporary, ad-
hoc, part-time, daily wager, honorary or on special duty or deputation, and shall
include employees employed on a casual or project basis, as also persons

employed through a contractor.

8. “Outsider” includes any person who is not a student, resident, or member of the

academic or non-teaching staff of Kurukshetra University.

9. “‘Resident” includes any person who is a temporary or permanent resident of any
of the accommodations or premises managed and/or allotted by Kurukshetra
University, irrespective of whether he/she is the person to whom the
accommodation is officially allotted.

" 1bid, Section 2 (f) ) il =

Internal Quality Assurance Cedl
Kurukshetra University, Kurukshedra



10.

11.

12.

13.

14.

15.

16.

17.

“Service provider” includes any person who runs or manages commercial
enterprises on the campus, or provides services to the campus. It includes, but is
not limited to persons working in shops, canteens and restaurants on the campus,
as well as persons working in premises allotted on the campus, such as the

shopping complexes, Police Post, Banks, Department of Posts &Telegraph etc.
“Chairperson” means the Chairperson of the ICC nominated under sub-section X.
“‘Employer means-

() in relation to any department, organization, undertaking, establishment,
enterprise, institution, office, branch or unit of the appropriate Government
or a local authority, the head of that department, organization, undertaking,
establishment, enterprise, institution, office, branch or unit or such other
officer as the appropriate Government or the local authority, as the case

may be, may by an order specify in the behalf.

(i) in any workplace not covered under sub-section (i), any person responsible

for the management, supervision and control of the workplace®.

“Campus” includes all places of work and residence in the Kurukshetra University
campus. It includes all places of instruction, research and administration such as
health centre, library, university press, hostels, guest houses, public places and
places of residence allotted and administered by Kurukshetra University, including

the shopping centre, post office, bank, playground etc.

“Third party” shall include the NGO representative and eminent woman academic

serving on ICC.

“Counseller” includes any woman appointed by the University authorities, who has
proven expertise in social and personal counseling on matters arising out of

incidents of sexual harassment.

“‘Eminent woman academic” includes a senior woman academic who is presently
not a member of either the academic or the non-teaching staff of Kurukshetra

University, and who has experience in working for gender equality.

“Complaints Screening Committee” as defined in Clause XX (C) herein.

8 1bid, Section 2 (g) o
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18.

19.

20.

21.

22.

23.

24,

“Enquiry Committee” as defined in Clause XXI herein.

“ICC” shall refer to the Kurukshetra University Internal Complaints Committee
Against Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal): Rules and Procedures.

‘“NGO” includes any Non-Governmental Organization registered under the
Societies Registration Act or as a public charitable trust. Such a society/charitable
trust must not be affiliated to any political party, and should have been engaged in
work for gender equality, particularly for the amelioration of the status of women
for a minimum of three years. Two-thirds of the registered membership of such a
society or charitable trust shall be outsiders with respect to Kurukshetra University;
i.e. atleast two-thirds of the membership shall not include any person who is a
student, resident, service provider, or a member of the academic staff or non-

teaching staff of Kurukshetra University.

“University authorities” shall refer to the Vice-Chancellor of Kurukshetra University,
by virtue of his/her being the head of the Executive Council of Kurukshetra
University, as well as any such person to whom such powers may be delegated, or
any person who is entrusted with the powers and functions to act on behalf of the
University under the Kurukshetra University Act, 1986, or statutes, ordinances or

rules thereunder.

“University functionaries” includes any person appointed, designated or nominated
by the University authorities to a position of service in Kurukshetra University and
includes, but is not limited to, the following: Dean Academic Affairs, Dean Students
Welfare, Deans of Faculties, Chairpersons/Directors of University Teaching
Departments/Institutes, Proctor, Chief Wardens, Security personnel, health
professionals, as well as persons discharging administrative responsibilities, such
as the Registrar and the Finance Officer.

“Vacations” shall refer to the periods when the University is observing vacations

according to Academic Calendar.

“Vacations Committee” as defined in Clause XVIII herein.
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25. “Warden” shall refer to any person, who is nominated, appointed, or designated as

a Warden of a hostel allotted and/or administered by Kurukshetra University.

26.  “Appeals Committee” as defined in Clause XXVI (C) herein.

IV. SCOPE OF THE POLICY
This Policy shall be applicable to all complaints of sexual harassment made:-

0] By a student, a member of the academic or non-teaching staff, or by a
member of the academic or non-teaching staff against a student or another
member of the academic or non-teaching staff; in either case, irrespective
of whether sexual harassment is alleged to have taken place within or

outside the campus.

(i) By a service provider or an outsider against a student or a member of the
academic or non-teaching staff or made by a student or a member of the
academic or non-teaching staff against an outsider or a service provider, if

the sexual harassment is alleged to have taken place within the campus.

(i) By a resident against a student or a member of the academic or non-
teaching staff or made by a student or a member of the academic or non-
teaching staff against a resident, irrespective of whether sexual harassment
is alleged to have taken place within or outside the campus.

V. DUTIES OF THE EMPLOYER?®

Every employer shall-

(a) Provide a safe working environment to all women at the workplace which shall

include safety from the persons coming into contact at the workplace.

(b) Display at any conspicuous place in the workplace, the penal consequences of

sexual harassment; and the order constituting, the ICC.

(c) Organize workshops and awareness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orientation

programmes for the members of the ICC in the manner as may be prescribed.

9 Ibid, Section 19
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(d) Provide necessary facilities to the ICC for dealing with the complaint and
conducting an inquiry.

(e) Assist in securing the attendance of respondent and witnesses before the ICC.

() Make available such information to the ICC, as it may require having regard to the

complaint.

(g) Provide assistance to the woman if she so chooses to file a complaint in relation to
the offence under the Indian Penal Code or any other law for the time being in
force.

(h) Cause to initiate action, under the Indian Penal Code or any other law for the time
being in force, against the perpetrator, or if the aggrieved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of

sexual harassment took place.

(i) Treat sexual harassment as a misconduct under the service rules and initiate

action for such misconduct.

(1) Monitor the timely submission of reports by the ICC.

VI. CONSTITUTION OF ICC

ICC shall have a membership of eleven persons, of which at least half the
members shall be women. The members shall be nominated by a Board headed by the
Vice-Chancellor (As defined in Clause VIl A) in a meeting convened for the purpose.

0] Two faculty members (at least one woman who shall be the Chairperson of

ICC)

(i) Two Wardens (at least one woman)

(i)  Two students (preferably one day scholar and one hostel resident with at

least one of them being a woman)
(iv)  One officer and one staff member (at least one woman).
(v) One eminent woman academician from outside the University

(vi)  One woman representative of an NGO with special experience in issues of

sexual harassment
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(vi)  One woman counseller.

VIl.  (A) PROCEDURE FOR THE CONSTITUTION OF ICC IN THE UNIVERSITY

The Executive Council will constitute/appoint a Board of members representing
various stakeholders to be chaired by the Vice-Chancellor to approve the members of

ICC. The members of the Board may consist of the following:-
a. Vice-Chancellor (in the chair)
b. Registrar
c. Dean, Academic Affairs
d. Dean, Students Welfare
e. Chief Wardens (Men & Women)
f. Senior Most lady Professor of the University
g. Director, Women’s Studies Research Centre
h. Presidents, KUTA, KUNTEA, Students Union, if in existence

(B) PROCEDURE FOR THE CONSTITUTION OF ICC IN COLLEGES
AFFILIATED TO KURUKSHETRA UNIVERSITY

Board to be approved by the Management/Department of Higher Education
to appoint the members of ICC in the College.

a. Principal (Convenor)

b. Vice-Principal

c. Senior most lady teacher of the College
d. In-charge, Women'’s Cell

e. Convenor, Proctorial Board

f. Convenor, Sports Board

g. Convenor, Cultural Activities

h. Coordinator, NSS

~
VIIl.  FUNCTIONS OF ICC .;1%{,_1
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ICC shall have three functions:
Q) Gender Sensitization and Orientation

0] ICC shall ensure the prominent publicity of the Policy in all University
Teaching Departments/Colleges/School on the campus, Centres, hostels,
offices of administration, as well as in all public places on the campus such
as the library, health centre, residential areas, canteens, shopping centres

etc. The Policy will also be available on the Kurukshetra University website.

(i) ICC shall organize programmes for the gender sensitization of the campus
community through workshops, seminars, posters, film shows, debates,
skits etc. It may also enlist the help of specialized NGOs and any campus

body to carry out these programmes.

(i) ICC shall conduct at least one major activity per semester involving large

sections of the Kurukshetra University community.

(iv)  ICC shall coordinate with the campus security services to devise ways and
means by which a system of crisis management that is both gender-
sensitive as well as prompt and effective is put in place. It shall maintain
regular conduct with the campus security services to ensure that in crisis
arising out of incidents of sexual harassment, ICC members, and/or the

volunteers identified by it, shall be intimated without delay.

(V) ICC shall organize training workshops for members of ICC to equip them to
handle sexual harassment cases (including legal and medical aspects of
aid).

(2). Crisis Management and Conciliation'©

0] The Internal Complaints Committee Against Sexual Harassment may
before initiating an inquiry and at the request of the aggrieved woman take
steps to settle the matter between her and the respondent through
conciliation by the Complaints Screening Committee.

Provided that no monetary settlement shall be made as a basis of conciliation.

10 Ibid, Section 10 .-'é E":Ju.‘?_,{':l;\.'.;_.--";
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(ii)

(iii)

(iv)

(V)

Where a settlement has been arrived at under sub-section 2 (i), Internal
Complaints Committee Against Sexual Harassment shall record the
settlement so arrived and forward the same to the Vice-Chancellor to take

action as specified in the recommendation.

The Internal Complaints Committee Against Sexual Harassment shall
provide the copies of the settlement as recorded to the aggrieved woman

and the respondent.

Where a settlement is arrived at, no further inquiry shall be conducted by

the Internal Complaints Committee Against Sexual Harassment.

ICC can suo moto assist in the conciliation of crisis arising out of sexual

harassment and sexual assault on the campus.

(3). Formal Enquiry and Redressal

0] ICC shall be responsible for the formal redressal of complaints of sexual
harassment. It shall receive complaints, conduct time-bound enquiries and
recommend disciplinary action, if any, in accordance with the rules and
procedures laid down herein.

(i) In all cases of sexual harassment, ICC shall provide its resources to ensure
the complainant’s safety.

TERM OF ICC

The term of the Committee shall be from 15t August to 315t July each year.

The University shall ensure that the ICC is constituted before the expiry of

the existing committee i.e. 15t August every year.

The term of office of each member of ICC, shall be twelve months. One
third of the members may be retained to the maximum period of 3 years for

each member.

)
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X. CHAIRPERSON OF ICC

The Chairperson of ICC shall be a woman faculty member nominated by the

Board at Clause VI.

XI. DISQUALIFICATION OF CHAIRPERSON AND MEMBERS

A person shall be disqualified for being appointed, nominated or designated as, or
for being continued as, a member of ICC if there is any complaint concerning sexual

harassment pending against him or he has been found guilty of sexual harassment.

Xll.  DISQUALIFICATION OF AN NGO

A person shall be disqualified for being appointed, nominated or designhated as, or
for being continued as, an NGO representative on ICC if such appointment, nomination,

designation, election or continuation is inconsistent with the provisions of Clause Il (20).

Xlll.  VACANCY OF A MEMBER OWING TO ABSENCE WITHOUT INTIMATION

If a member nominated or designated to ICC remains absent without written
intimation to ICC for three consecutive meetings or two months, whichever is more,

his/her office shall thereupon become vacant.

XIV. RESIGNATION OF A MEMBER

A member of ICC may resign from his/her office at any time by tendering his/her
resignation in writing to Chairperson ICC. Such a person shall be deemed to have

vacated his/her office as soon as ICC has accepted the resignation.

XV. PROCEDURE FOR FILLING A VACANCY IN ICC

If a vacancy arises in ICC in accordance with the provisions of Clauses XI, XIlI, XIII
and XIV, the Chairperson ICC shall intimate to the Vice-Chancellor within two weeks of
the vacancy. The Vice-Chancellor as Convenor of the Board shall arrange for filling up
the vacancy in accordance with the procedure outlined in Clause VIl (A) for that particular

category within four weeks of the vacancy.

s
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XVI.  ACTING CHAIRPERSON OF ICC

In the event of the Chairperson of ICC being unable to discharge her duties for a

short period (not exceeding three weeks), barring the period when the University is on

vacation, ICC shall designate from amongst its members, a woman member to the post

of Acting Chairperson of ICC for the said period. The Acting Chairperson of ICC shall

have all the powers and duties as of the Chairperson of ICC outlined herein.

XVII. MEETINGS OF ICC

(i)
(ii)

(iii)
(iv)

(v)

(vi)

(Vi)

(vii)

ICC shall meet at least once in a month from August to July.

Members shall be intimated of meetings in writing or by electronic

communication.
Minutes of all meetings shall be confirmed and adopted.

Any member may request the Chairperson to call an Ordinary Meeting. Forty-
eight hour’s notice shall be required for such a meeting to be called. The
quorum for an Ordinary Meeting shall be one-third of the members of ICC.

Motions shall be carried by a simple majority.

Any member may request the Chairperson to call an Emergent Meeting. At
least twenty-four hour’s notice shall be required for such a meeting to be
called. The quorum for an Emergent Meeting shall be one-third of the members
of ICC. Motions shall be carried by a simple majority.

A Special Meeting may be called by the Chairperson of ICC, with atleast
twenty-four hours notice. A special meeting shall have a quorum of two-third of
the members of ICC, and the attendance of at least one of the third party
members shall be mandatory. Motions shall be carried by a two-thirds majority

of the members present and voting.

If the required quorum is not there at any meeting, such a meeting shall be
adjourned for not more than seven working days. But for the adjourned
Ordinary or Special meetings, the required quorum shall be the same as in a

regular meetings.

ICC shall hold atleast two annual public meetings where it shall report to the

campus community about its activities. Of these, atleast one meeting shall be

£} 3
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called specifically for the purpose of the presentation of the Annual Report of
ICC.

XVIIl. VACATIONS COMMITTEE (If the Chairperson, ICC is on vacation for more
than three weeks)
During the period when the University is on vacation, ICC shall strive to ensure the

discharge of its duties and functions, in accordance with the procedure outlined herein:

0] ICC shall designate from within itself a Vacations Committee(s), for the period
when the University is in vacation, of not less than five persons. Half of the
members of the said Committee shall be women.

(i) The Vacations Committee shall elect from within itself a Convenor, who shall
be a woman faculty member, and shall exercise all the powers and functions of

the Chairperson of ICC outlined herein.

(i) At least seven days before every vacation ICC shall intimate the Campus
Community by Public Notice the contact details of the members of the

Vacations Committee.

(iv) The Vacations Committee shall designate from within itself a monthly
Complaints Screening Committee, which shall function in accordance with the

rules and procedures.

(V) In the event of an enquiry proceedings being necessitated, the Vacations
Committee shall call a Special Meeting for the constitution of an Enquiry

Committee, in accordance with the provisions of Clauses XX (D) and XXI.

(vi)  Save for reasons that the Vacations Committee considers urgent, further action
on the complaint shall take place after the end of the vacations, in an Emergent
Meeting, called by the Chief Enquiry Officer within seven working days of the

commencement of the term.

(vii)  In case of a need for urgent disciplinary action, the reasons for which the Chief
Inquiry Officer shall state in writing, the Convenor of the Vacations Committee
shall call a Special Meeting to discuss and adopt the report and
recommendations of the Enquiry Committee, and to initiate further action on

the complaint, in accordance with the procedures outlined in Clause XXI.

e
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XIX.  ANNUAL REPORT OF ICC

ICC shall forward an Annual Report on the discharge of its functions of gender
sensitization and orientation, crisis mediation and formal enquiry and redressal to the
Vice-Chancellor of Kurukshetra University. The Annual Report shall also be presented

and discussed in atleast one public meeting called for the purpose by ICC.

XX.  REGISTRATION OF COMPLAINTS

Where, despite the preventive and conciliatory efforts of ICC, incidents of sexual
harassment do take place, registration of complaints about such incidents shall follow a
two-stage procedure. At the first stage there shall be a preliminary system for filing of
complaints and subsequently there shall be follow-up by a Complaints Screening

Committee. Both these stages are spelt out in the outline given below.
(A)  Procedure for Filing Complaints

0] Any woman student, resident, service provider, outsider, or a member of
the academic or non-teaching staff may lodge a complaint of sexual
harassment against a student, resident, service, provider, outsider, or a
member of the academic or non-teaching staff. Third party'* complaints and

witness complaints shall be entertained.

(i) Complaints can be lodged directly with any member of ICC, or through
existing channels for lodging grievances, such as the University authorities,
wardens, teachers, students, union/association representatives,
administrative superiors etc. If the complaint is made through any such
channel, the person to whom the complaint is made should bring it to the

notice of ICC within two working days of its receipt by her/him.

(i)  Where the aggrieved woman is unable to make a complaint on account of
her physical or mental incapacity or death or otherwise, her legal heir or

such other person as may be prescribed may make a complaint under this

section’2, gﬁ&@{,

Internal Quality Assurance Cel
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1 Third Party here refers to any individual who is not party to the incident. Third party complaints may only be
pursued if there is enough evidence (eye witness/material evidence) to establish a prima facie case of sexual
harassment, and/or the complaint himself/herself agrees to testify.

2 The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, Section 9 (2)




(iv)  Upon receipt of the complaint, the ICC member to whom the complaint is

made shall forward the same to the Chairperson, ICC.

(v)  The ICC may, before initiating an inquiry under section (ii) and at the
request of the aggrieved woman take steps to settle the matter between her

and the respondent through conciliation*3.

(vi)  Provided that no monetary settlement shall be made as a basis of

conciliation4.

(vi)  Where a settlement has been arrived at under section (v), the ICC shall
record the settlement so arrived and forward the same to the Vice-

Chancellor to take action as specified in the recommendation?®.

(vii) The ICC shall provide the copies of the settlement as recorded under

section (vii) to the aggrieved woman and the respondent?6,

(ixX)  Where a settlement is arrived at under section (v), no further inquiry shall
be conducted by ICCY’.

(x) As far as possible an attempt should be to explore whether conciliation can
provide a suitable solution of the case. This would be desirable in so far as
it can spare the trauma of formal procedures for both the complainant and
the accused. In cases where there is a possibility of success of such an
effort, the time span between receipt of first information about an incident
and bringing it formally to the notice of ICC by the faculty or other
concerned person, may be enhanced beyond two days but to a period less
than a week from the date of the initial complaint.

(xi)  The complaint may be oral or in writing. If the complaint is oral, it shall be
reduced in writing by a Complaints Screening Committee or the ICC
member receiving the complaint, on Form |, prescribed for the purpose
(Schedule-Il), and authenticated by the complainant under her dated

signature or thumb impression as the case may be.

A
2 Ibid, Section 10 (1) KA

- Ibid, Section 10 (1) Internal Quality Assurance Ceil
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16 Ibid, Section 10 (3)
17 Ibid, Section 10 (4)



(B) Time Frame for Filing a Complaint!8

() Any aggrieved woman may make, in writing, a complaint of sexual
harassment at workplace to the ICC within a period of three months from
the date of the incident and in case of a series of incidents, within a period

of three months from the date of last incident.

(i) Provided that where such a complaint cannot be made in writing, the
Presiding Officer or any Member of the ICC or the Chairperson shall render

all reasonable assistance to the woman for making the complaint in writing.

(i) Provided further that the ICC may, for the reasons to be recorded in writing,
extend the time limit not exceeding three months, if it is satisfied that the
circumstances were such which prevented the woman from filing a

complaint within the said period.
(C) Complaints Screening Committee
(i) Composition

ICC shall designate by rotation three persons from amongst its members for
a period of one month to receive and screen complaints, henceforth called the
Complaints Screening Committee'®. The names and contact details of these members
shall be given widespread publicity by ICC.

(it) Functions

(@) The Complaints Screening Committee shall receive and record complaints

of sexual harassment on Form Il (Schedule-Il) prescribed for the purpose.

(b) It shall carefully study the complaint, and may hear both the complainant,
the accused and/other involved parties to determine whether an enquiry by
ICC is to be instituted. The process of screening of complaints would be
kept as simple as possible, complainant-friendly and quick in terms of its

decision as to whether the matter needs to be referred to the Enquiry

18 1bid, Section 9
19 The Complaints Screening Committee procedure is essential to the just functioning of ICC, as in a number of
instances, complaints received by ICC may not instantiate a complaint of sexual harassment as defined by law. The
procedure also recognizes that an inquiry can be as traumatic for an accused as the complainant, and the institution of
an enquiry without determining a prima facie case can lead to adverse consequences and a hostile working
environment for the accused. ~
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(€)

(d)

(e)

(f)

(9)

(h)

Committee or should be taken care of by counseling/conciliation. Recourse
to calling of witnesses would therefore be avoided at the complaints

registering stage to the maximum extent possible.

At no time during the complaint receiving and recording procedure shall the
past sexual history of the complainant be probed into, as such information

shall be deemed irrelevant to a complaint of sexual harassment?°,

ICC may issue an order of restraint to the accused in accordance with the
procedure outlined below in Clause XX(D).

The Complaints Screening Committee shall communicate its
recommendations, along with the reasons and documentary evidence, if

any, thereof, in writing to the Chairperson of ICC as soon as possible.

The Complaints Screening Committee shall be responsible for making

counselling services available to a person requesting for it.

The complainant may withdraw her complaint in writing at any time during

the complaints receiving and/or enquiry procedure.

The enquiry procedure shall, on such withdrawal, be terminated, save in
instances in which the Enquiry Committee is informed, knows, or has
reasons to believe, that the reasons for such withdrawal are the
consequences or effect of coercion and intimidation exerted by the
accused, or any person can on his behalf, on the complainant. In such as
instance, the enquiry proceedings shall continue in accordance with the
procedure outlined in Clauses XX (D) and XXI.

(D) Restraint Order

(i)

A Restraint Order in terms of ICC Rules shall provide on Form IV
prescribed for the purpose (Schedule-Il) a summary of the complaint, the
date(s), and location(s) of the alleged incident(s) acting on his behalf, to

contact or influence, or intimidate, or exert pressure on the complainant or

Drchi—
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20 This provision has its basis in the guidelines laid down by the Law Commission on the law, so as to restrict attempts
to impugn the credibility of the complainant on bounds of her alleged ‘bad character’.



any person in the complainant’s confidence which may prove prejudicial to

the case.

(i) The complainant or any other person should intimate in writing to the
Complaints Screening Committee, the Chairperson of ICC and/or the
Enquiry Committee of any violation of the order of restraint by the accused,

or any persons acting on his behalf.

(i) Should the Complaints Screening Committee, the Chairperson of ICC, or
the Enquiry Committee be convinced of the truth of such allegations, the
Chairperson of ICC and/or the Chief Enquiry Officer may summon the
accused in person and issue a verbal and written warning that such
behaviour may lead to an adverse inference being drawn against him. The
Enquiry Committee of ICC shall retain the right to close the enquiry

proceedings, and to give an ex parte decision on the complaint.

(iv)  The Enquiry Committee and ICC shall consider all violations of the restraint
order while determining the nature of offence of an accused found guilty of

sexual harassment.

XXI. FORMAL ENQUIRY?!

Once the Complaints Screening Committee has decided that the complaint merits
further investigation, ICC shall conduct formal enquiry and provide its resources to
ensure the complainant’s safety on the campus during this period. For this purpose, the
Chairperson of ICC shall convene an Emergency meeting to constitute the Enquiry
Committee. ICC shall designate from within the members of such committee the Chief
Enquiry Officer who shall be a woman faculty member of Kurukshetra University,

Kurukshetra.

(A)  Constitution of Enquiry Committee

The constitution of the Enquiry Committee shall conform to the guidelines

indicated below:- o) &z

éﬁ]' P
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(B)

(@)

(b)
(€)

(d)

(€)

(f)

(¢))

(h)

The Enquiry Committee shall consist of not less than three persons

and not more than five persons, including one third party.
It shall have at least 50% women.

It shall include at least one third party, i.e. the NGO representative or an

eminent woman academic.

It shall include the constituency of the complainant and the accused (i.e. if
the complaint is filed by a student against an academic staff member, then
the Enquiry Committee shall include one student and one academic staff

member).

No person who is a complainant, witness or an accused in the complaint at

hand shall be part of an Enquiry Committee into a complaint.

The constitution of an Enquiry Committee shall not be changed or in any
other way modified during its proceedings, save for the provisions in Clause
Xl to XIV.

Members of ICC who are representatives of unions/associations of which
the complainant and/or the accused are also members, shall not be eligible

to serve on an Enquiry Committee.

ICC may, at its own direction co-opt any person(s) with demonstrable
sensitivity to gender issues to be a part of an Enquiry Committee, provided
that the majority of members are the members of ICC. Such a person shall

also not serve as the Chief Enquiry Officer.

Functions of the Enquiry Committee

(@)

The Enquiry Committee shall enquire into the complaints of sexual
harassment using procedures in conformity with the principles of natural
justice to the extent permitted by the need to observe gender sensitivity. In
arriving at a decision, the Committee shall take cognizance of all aspects of
the incident, including the time, place and the context of the alleged incident
of sexual harassment.

Internal Quality Assurance Ceil
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(b)

(€)

(d)

The Enquiry Committee shall act on any violation of the order of restraint
issued to the accused in accordance with the procedure outlined in Clause
XX (D).

The Enquiry Committee shall submit a detailed report to ICC within 90 days

in which it shall communicate its findings based on its investigations.
The ICC in its meeting should pronounce:
) Whether the accused is guilty or not-guilty;

(i) If found guilty, the Committee shall indicate whether it considers the

offence to be:
a major offence;
Or a serious offence;

Or a minor offence.

An intermediate category, i.e. ‘serious offence’, has been introduced since there

may be cases which are more serious than minor ones but not of such a character as to

be called major sexual offences which would include aberrations leading to murder, rape,

physical assault/injury etc.

(C) Procedure to be Followed by the Enquiry Committee

(@)

(b)

(©)

(d)

The Enquiry Committee shall strive to complete the enquiry in the shortest
possible time, not exceeding three months from the date that a complaint is
referred to it, except for reasons that the Enquiry Committee shall provide in
writing.

The Enquiry Committee shall provide reasonable opportunity to the

complainant and the accused for presenting and defending her/his case.

The Enquiry Committee may call any person to appear as a witness if it is

of the opinion that it shall be in the interest of justice.

The Enquiry Committee shall have the power to summon any official papers

or documents pertaining to the complainant as well as to the accused.

)
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(e)  The Enquiry Committee may consider as relevant any earlier complaints
against the accused. However, the past sexual history of the complainant
shall not be probed into, as such information shall be deemed irrelevant to a

complaint of sexual harassment.

0] The Enquiry Committee shall have the right to summon, as many times as
required, the accused, complainant and/or any witnesses for the purpose of

supplementary testimony and/or clarifications.

(9 The Enquiry Committee shall have the right to terminate the enquiry
proceedings and to give an ex parte decision?? on the complaint, should the
accused fail, without valid ground, to present himself for three consecutive

hearings convened by the Chief Enquiry Officer.

(h)  The Chief Enquiry Officer shall be responsible to make the accused and the

victim aware that counseling services can be made available if so desired.

0] Within ten days of the institution of enquiry proceedings by ICC; the Enquiry
Committee shall prepare a chargesheet containing specific charges and
shall hand over the same to the complainant as well as to the accused, on
Form Il prescribed for the purpose (Schedule-ll). It shall also intimate the
accused and the complainant the contact details of all members of the

Enquiry Committee.

()] On receipt of the first intimation of the enquiry, and not more than two days
after such date, the complainant or the accused may make a written
request to ICC to be informed of her/his rights. In such an event, the Chief
Enquiry Officer shall convene a meeting of the Enquiry Committee

specifically for this purpose.

(k)  Within not more than two working days on the receipt of the first intimation
of the enquiry, the complainant and the accused shall submit to the Chief
Enquiry Officer, in writing, a list of witnesses, together with their contact

details, that she/he desires the Enquiry Committee to examine.

! ) "B
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(0

(m)

(n)

(0)

(P)

The Chief Enquiry Officer shall convene the first hearing of the enquiry. The
accused, the complainant, and witnesses shall be intimated at least
seventy-two hours in advance in writing of the date, time and venue of the

enquiry proceedings.

On receipt of the first intimation of the enquiry, and not more than two
working days after such date, the complainant and/or the accused shall
inform the Chief Enquiry Officer whether they shall wish to exercise the
rights accorded in (0) —(q) below.

If the complainant, accused, or witness desires to appear before the
Enquiry Committee accompanied by one person of their choice, they shall
communicate to the Chief Enquiry Officer the name of that person. Such a
person shall have only observer status and her/his presence during the
proceedings shall be restricted to the testimony of the individual she/he is
accompanying. Any such person nominated as observer by the complainant
and/or the accused on her/his behalf shall be (only) either a student, or a
member of the academic or non-teaching staff of Kurukshetra University or
a close family member. No person who has been found guilty of sexual

harassment shall be accepted as a nominee.

The responsibility of ensuring the attendance of the nominee shall rest upon
the complainant/accused and no hearing or proceedings of the Enquiry
Committee shall be adjourned or postponed due to the inability of the
nominee to be present at the said hearing. Should the complainant/accused
wish to be present himself/herself at the aforesaid proceedings (with valid
ground), and at the same time not wish to nominate an observer, the
complainant/accused shall inform the Enquiry Committee of the same at
least twenty-four hours in advance, so that the aforesaid proceedings may

be postponed for a period not exceeding three days.

The complainant and the accused shall retain the right of cross-examination
of all witnesses. The Chief Enquiry Officer shall inform the
accused/complainant of the date, time and venue of such cross

examination. The accused/ complainant shall submit to the Chief Enquiry

e
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Officer, a written list of questions that she/he desires to pose to the witness.
The Enquiry Committee shall retain the right to disallow any questions that
it has reason to believe to be irrelevant, mischievous, or gender-insensitive.
Any behaviour, verbal or otherwise, on the part of the accused or his
nominee, that is designed to intimidate or subject the complainant or her
witness to mental and physical trauma, shall be construed as a violation of

the order of restraint issued by ICC as defined in Clause XX(D)?3.

(@) The complainant and the accused shall be responsible for presenting their
witnesses before the Enquiry Committee. However, if the Enquiry
Committee is convinced that the absence of either of the parties to the
dispute is on valid grounds, the Enquiry Committee shall adjourn that
particular meeting of the Committee for a period not exceeding five days.
The meeting so adjourned shall be conducted thereafter, even if the person
concerned fails to appear for the said adjourned meeting without prior

intimation/valid ground.

n All proceedings of the Enquiry Committee shall be recorded in writing and
the same together with the statement of witnesses shall be endorsed by the

persons concerned in token of authenticity thereof.

(s) All persons heard by the Enquiry Committee, as well as observers, shall
take and observe an oath of secrecy about the proceedings. Any violation
of the oath of secrecy may invite the penalties outlines in Clause XXIV.

(D) Sequential Appearance of the Complainant and the Accused

(1) Face to face encounter of the victim and the accused shall not take place;

2 This provision is solely in the interest of gender-sensitivity. As the Central Vigilance Commission observes in its
manual, a domestic inquiry is not a court of law, and it is the duty of the Inquiry Officer to protect witnesses from
harassment: “The Enquiry Officer may also disallow questions if the cross-examination is of inordinate length or
oppressive or if a question is irrelevant. It is the duty of the Enquiry Officer to see that the witness understands the
question properly before giving an answer and of protecting him against any unfair treatment.”

(Ch. 11, Para 10.4)

In its interpretation of the Act, ICC believes that it is duty bound to ensure that the enquiry procedure itself does not
risk the health and safety of the complainant and/or his/her witnesses. Such risks may well be inflicted on the posting
of a gender-insensitive question, and precisely because a domestic enquiry is not a judicial proceeding, ICC is entitled
to bring into effect procedures that shall serve to minimize the risk. ICC’s provisions in this regard derive from the
spirit of the Supreme Court’s observations in the Apparel Judgment, where it has expressed displeasure at the
harassment the complainant was subjected to during cross-examination by the accused. /_.._

|:'l: 41%___.—-!
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(i) Once the Enquiry Committee has held a meeting to listen to the complaint,
the allegations made by the complainant shall be passed on to the accused
at a separate meeting held to consider the version of the incident which the
accused has to present. The oral deposition of the complainant should be
accompanied by a written version of the incident as perceived by the
complainant. If the accused does not agree with the allegations made by
the complainant or the complainant’s version of the incident communicated
to him by the Enquiry Committee, the accused should be given the
opportunity to refute before the Enquiry Committee the points made by the
complainant. The refutation, in turn, could be passed on to the complainant

for her comments.

(i) In this way, while face-to-face encounter between the complainant and the
accused can be avoided, cross-examination is not eliminated. It is permitted
but through a written exchange of allegations and rebuttals, in the light of
which the Enquiry Committee should form its own opinion based on this

exchange as also other evidence and witnesses statements.

XXIl. INQUIRY INTO COMPLAINT?4

(@ Provided further that where both the parties are employees, the parties
shall, during the course of inquiry, be given an opportunity of being heard
and a copy of the findings shall be made available to both the parties
enabling them to make representation against the findings before the

Committee.

(i) For the purpose of making an inquiry, the ICC shall have the same powers
as are vested in a civil court under the Code of Civil Procedure, 1908 when

trying a suit in respect of the following matters, namely:-

(@ summoning and enforcing the attendance of any person and

examining him on oath;

(b) requiring the discovery and production of documents; and

24 The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, Section 11, 12

and 13
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(iii)

(iv)

(V)

(c) any other matter which may be prescribed.

The inquiry under sub-section XXI C (a) shall be completed within a period

of ninety days.

During the pendency of an inquiry, on a written request made by the

aggrieved woman, the ICC may recommend to the employer to

(@) transfer the aggrieved woman or the respondent to any other

workplace; or

(b)  grant leave to the aggrieved woman up to a period of three months;

or

(c) grant such other relief to the aggrieved woman as may be

prescribed.

The leave granted to the aggrieved woman under this section shall be in

addition to the leave she would be otherwise entitled.

On the completion of an inquiry, the ICC shall provide a report of its findings
to the employer within a period of ten days from the date of completion of

the inquiry.

Where the ICC arrives at the conclusion that the allegation against the

respondent has been proved, it shall recommend to the employer:

(@) to take action for sexual harassment as a misconduct in accordance
with the provisions of the service rules applicable to the respondent
or where no such service rules have been made, in such manner as

may be prescribed.

(b)  to deduct, notwithstanding anything in the service rules applicable to
the respondent, from the salary or wages of the respondent such
sum as it may consider appropriate to be paid to the aggrieved

woman or to her legal heirs.

Provided that in case the employer is unable to make such deduction

from the salary of the respondent due to his being absent from duty
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(vi)

(Vi)

or cessation of employment, it may direct the respondent to pay such

sum to the aggrieved woman.

Notwithstanding anything contained in the Right to Information Act, 2005,
the contents of the complaint made under section XX (B), the identity and
addresses of the aggrieved woman, respondent and witnesses, any
information  relating to conciliation and inquiry  proceedings,
recommendations of the ICC and the action taken by the employer shall not
be published, communicated or made known to the public, press and media

in any manner.

Provided that information may be disseminated regarding the justice
secured to any victim of sexual harassment under this Act without
disclosing the name, address, identity or any other particulars calculated to

lead to the identification of the aggrieved woman and witness.

(@) Any person aggrieved by the recommendations or non-
implementation of such recommendations may prefer an appeal to
the court or tribunal in accordance with the provisions of the service
rules applicable to the said person or where no such service rules
applicable to the said person or where no such service rules exist
then, without prejudice to provisions contained in any other law for
the time being in force, the person aggrieved may prefer an appeal in

such manner as may be prescribed.

(b) The appeal shall be preferred within a period of ninety days of the

recommendations.

REDRESSIVE ACTION

After this stage, ICC shall pass on the findings of the Enquiry Committee to the

Vice-Chancellor not later than 10 days of submission of Inquiry Report to ICC for taking
appropriate redressive action based on the facts submitted by ICC. The nature of
disciplinary action shall be determined by the appropriate authorities. In case of faculty

member and employees whose appointing authority is Executive Council, the appropriate

Do
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authority for final decision regarding disciplinary action shall be the Executive Council,
which shall consider the recommendations of the Vice-Chancellor. In case of students

and other employees the Vice-Chancellor shall be the final decision taking authority.

XXIV. PENALTIES

Any student, service provider, resident, outsider, or a member of the academic or
non-teaching staff found guilty of sexual harassment shall be liable for disciplinary action.
Although the award of penalty in specific cases is outside the scope of ICC, the range
and type of possible penalties from which the University authorities may pick up the one
suitable for individual cases is given below in a hierarchical sequence for all five
categories of persons, namely:

(1) Academic Faculty*

(2) Non-teaching staff*
3) Students

(4) Outsiders

(5) Service Provider

The penalties listed below, although fairly exhaustive, are only an indicative guide
and shall not constrain the University authorities from considering some other penalty to
suit the specific of individual cases. The penalties listed below are in a rising order of

severity.

*The penalties and their classification have been determined by consulting the service conditions, the past
practices in awarding penalties in Kurukshetra University, and the norms of conduct expected from the
constituents of the campus community. Kurukshetra University Calendar Volume-Ill, (Chapter-6,7,8) pg.
291, Appendix-IlI

() Penalties in Case of Faculty:

(@  Warning, reprimand, or censure.
(b)  Withholding of one or more increments for a period not exceeding one yeatr.

(©) Removal from an administrative position at the Centre, School and/or

University level.
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(d) Disbarment from holding an administrative position at the Centre, School

and/or University levels.
(e) Suspension from service for a limited period.
() Compulsory retirement.
(9) Dismissal from service.

Further, the penalty awarded shall be recorded in his Confidential Record.

(2) Penalties in case of Non-teaching Staff:
€) Warning, reprimand, or censure
(b) Transfer
(c) Withholding of one or more increments for a period not exceeding one year.
(d) Suspension from service for a limited period.
(e) Compulsory retirement.
() Dismissal from service.

Further the penalty awarded shall be recorded in his Confidential record.

(3) Penalties in case of Kurukshetra University Students:

@ Warning or reprimand.

(b)  Transfer to another hostel.

(c) Withholding of hostel accommodation for a period up to one semester.

(d) Withdrawal of the right to an official character certificate from Kurukshetra

University.
(e)  Withdrawal of hostel accommodation for the entire period of study.

() Rustication from the University for a period up to two semesters/one academic

year.

(9) Expulsion from the University, and/or a bar on appearing for the entrance
examination/interview to any programme of study offered by Kurukshetra

University. e
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(h)

(4)
(@)
(b)

(€)

(d)
(5)
(@)
(b)
(€)
(d)

(e)

Withholding of a degree awarded by Kurukshetra University.

Further, the penalty awarded shall be recorded in his Personal File.

Penalties in case of Outsider Students:
Warning, reprimand, or censure.

A letter communicating his misconduct to his place of education, employment

or residence.

Declaration of the campus as out of bounds for him, and/or a bar on appearing
for the entrance examination/interview to any programme of study offered by

Kurukshetra University.

Any other action as may be necessary.

Penalties in case of Service Providers

Warning, reprimand, or censure.

A letter communicating his misconduct to his place of employment.
Declaration of the campus as out of bounds for him.

Withdrawal of the right to run/manage/work in any commercial enterprise, or to

provide services, on the campus.

Any other action as may be necessary.

In addition to the penalties specified under (1) to (5) above, the person may be

advised to undergo counseling and gender sensitization, and to give a written and/or

public apology to the victim.

(6)

Penalty in Case of a Second Offence

In case of a person committing a sexual offence for the second time, the penalty

shall normally be stiffer than on the first occasion. But the stiffness of penalty on the

second occasion shall also be in relation to the gravity of the second offence.

)
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XXV. CONFIDENTIALITY AND THE CHANNELS OF COMMUNICATION BETWEEN
THE UNIVERSITY AND ICC

ICC strongly underlines the need for maintaining confidentiality regarding
proceedings involving sexual harassment. It is the duty of all involved in the processes of
ICC to abide by this dictum in all earnestness. The requirement of evolving effective ways

to maintain maximum possible confidentiality needs to be stressed here.

While emphasizing the need for maintaining maximum confidentiality, it needs to
be borne in mind that for the smooth functioning of the mechanisms for restraining sexual
harassment on the campus, there has to be complete rapport between ICC and the Vice-
Chancellor.

In pursuit of the objective of curbing sexual harassment and for undertaking
expeditious redressive action, the Vice-Chancellor should be kept informed at the
important stages in the functioning of ICC whenever a case of sexual harassment should
take place. When required the Chairperson, ICC accompanied by one or two members of
ICC should inform the Vice-Chancellor about serious complaints of Sexual Harassment

on the campus.

The important stages/occasions at which such consultation/communication should

take place are:

(@) When a complaint is lodged and there is prima facie evidence that the
complaint is not a frivolous one, or even if no complaint is lodged but an

event involving sexual harassment comes to the notice of ICC.
(b) When a case is referred to the Enquiry Committee.
(c) When the Enquiry Committee submits its verdict to the ICC.

(d) If a complaint is also filed simultaneously with the notice or lodged in a Civil
Court within the knowledge of ICC, this should be brought to the attention of
the Vice-Chancellor.

(e) If an event involving sexually deviant behaviour takes place in a hostel or
elsewhere on the campus within the knowledge of ICC, the Vice-Chancellor

should be informed about it even if no formal complaint is lodged.

7~ r
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The relevant information at the above mentioned stages should be passed on to
the Vice-Chancellor not simply through oral consultation/ communication process but in
writing as well since documentary evidence can become important if some case
ultimately results in recourse to legal redressal. One, however, hopes that such situations

would normally not arise.

XXVI. OTHERS MATTERS CONCERNING MODUS OPERANDI OF ICC
(A) False Complaint:

0] If the Complaint Screening Committee or the Enquiry Committee finds no merit
in the complaint, it shall write to the Chairperson of ICC giving reasons for its

conclusions.

(i) Within four working days of the receipt of this communication, the Chairperson
of ICC shall call a Special Meeting to discuss the recommendations of the
Complaints Screening Committee or Enquiry Committee, and to decide

whether a show-cause notice shall be issued to the complainant.

(i)  Upon the decision to issue a show-cause notice, the Chairperson of ICC shall
issue it to the complainant. The show-cause notice shall cite the bases of the
Committee’s conclusions and require the complainant to explain, within seven
days in writing and/or in person, as to why disciplinary action shall not be taken

against him.

(iv)  Within four working days of receipt of any explanation from the complainant to
this show-cause notice, or after the expiry of the time specified for such
explanation, the Chairperson of ICC shall convene a Special Meeting to

consider the explanation or any lack thereof.

(V) In event of no, insufficient, or unconvincing explanation, ICC shall pass on the
papers concerning the complaint to the University Authority who shall impose
sufficiently strong penalty in order to exclude the possibility of lodging a

motivated complaint for maligning some person’s character.

./-“' -
KB
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(B) Protection Against Victimization?®

()] If the complainant is a student and the accused is a teacher, during the
pendency of the investigation and enquiry, and even after such an enquiry if
the teacher is found guilty, the accused shall not supervise any academic
activity of the student, including but not limited to, evaluation and examination,

re-examination, and supervision of research.

(i) If a witness named by the complainant is a student and the accused is a
teacher, during the pendency of the investigation and enquiry, and even after
such an enquiry if the teacher is found guilty, the accused shall not supervise
any academic activity of the student, including but not limited to, evaluation and

examination, re-examination, and supervision of research.

(i) If both the complainant and the accused are members of the academic and/or
non-teaching staff of the University, during the pendency of the investigation
and enquiry, and even after such an enquiry if the accused is found guilty, the
accused shall not write the Confidential Reports of the complainant, he is

otherwise so authorized.

(iv)  If witnesses named by the complainant and the accused are members of the
academic and/or non-teaching staff of the University, during the pendency of
the investigation and enquiry, and even after such an enquiry if the accused is
found guilty, the accused shall not write the confidential reports of the

witnesses, if he is otherwise so authorized.

(V) If the accused is an outsider, during the pendency of the investigation and
enquiry, and even after such an enquiry if the accused is found guilty, the
accused shall not be allowed to enter the campus, except for the purpose of

attending the present enquiry.

(vi) If the accused is a resident/service provider, during the pendency of the
investigation and enquiry, and even after such an enquiry if the accused is
found guilty, the order of restraint issue in accordance with the procedures in

Clause XX (D) shall be in force at all times.

% The Vishaka Judgment: “In particular, (the employee) should ensure that victims, or witnesses are not victimized or
discriminated against while dealing with complaint of sexual harassment.” )

Internal Quality Assurance Ceil
Kurukshetra University Kuruishetra



(C) Provisions for Appeal?®

0] In the event of the ICC not taking action on a complaint, or if the complainant or
accused is dissatisfied with the disciplinary action taken by the University
authorities, he shall have the right to appeal to an Appeals Committee.

(i) Appeals may be lodged with the University authorities.
(i)  An Appeals Committee shall consist of the following 3 members:

€)) One person nominated by the Executive Council of Kurukshetra University

from amongst its members.

(b) One former Chairperson of ICC or any former senior woman member of
ICC nominated by the Vice-Chancellor. The nominee shall chair the

Appeals Committee.

(c) One woman faculty member of the Women Studies Centre, Kurukshetra
University, or any other senior woman faculty member nominated by the

Vice-Chancellor.

(d) Further, since the above two categories shall be woman members, the
member to be nominated by the Executive Council must be a male member

of the Executive Council.

(i)  The Appeals Committee shall have all the powers and duties of an Appellate
Body. It shall consider the appeal, with the appellant deposing in person. It
shall have the power to summon any person as witness as well as any official
records. On the basis of all the records before it, including the deposition of the
appellant, if it is satisfied that the matter needs to be further enquired into, it
shall conduct an enquiry in accordance with the guidelines laid down in the

Rules and Procedures.

(iv)  The Appeals Committee shall report to the Executive Council of Kurukshetra
University its findings and recommendations on the nature of the action to be

taken on the appeal.

(D) General Service Rules: v J@{,
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e Kurukshetra University Calendar, Volume-iii, (Chapter-6,7,8), Terms and

Conditions of Service.

e Similarly, in case of students, the Brochure/Handbook provided to them at
the time of admission should contain a reference to the existence of a

framework of rules in Kurukshetra University for curbing sexual harassment.

(E) Special Provision for Physically Challenged Persons:

In case a physically challenged person happens to be a victim of sexual
harassment, the procedure for providing succor to the person concerned would be more
expeditious. In such cases, the victim may directly approach the Vice-Chancellor.
Depending upon gravity of the incident involved, the Vice-Chancellor, in consultation with
Chairperson of ICC, may take necessary action to reduce the steps involved in the

complaints and enquiry procedure as laid down in the Rules and Procedures document.

(F)  Obligations of University Authorities and functionaries:

() The University authorities and functionaries shall accord full cooperation to
ICC in its execution of its functions of gender sensitization and orientation,
crisis management and mediation, and enquiry and formal redressal of

complaints.

(i) The University authorities shall ensure that the aims and objections of the
ICC Policy are included in the Admission Brochure and the complete Policy

document is available on the University website.

(i)  The University authorities shall ensure that recruitment announcement to all
academic and non-teaching positions include the following statement, as
notification of the Policy: Kuruksetra University, Kurukshetra has a Policy
against sexual harassment and is committed to providing an environment

free from gender discrimination and harassment.

(iv)  In order to ensure the permanent placement of the Policy, the University
authorities and functionaries shall arrange for several copies to be placed
before boards for display in prominent places, such as the entrances to the
campus, academic and administration buildings, hostels etc.

Internal Quality Assurance Ceil
Kurukshetra University Kurukshetra



v)

(vi)

(vii)

(viii)

The University authorities and functionaries shall provide legal, medical and
counseling assistance to those victims who have to take recourse to the

law.

The University authorities and functionaries shall forward all complaints of
sexual harassment to ICC, save in cases in which the complainant has

expressly prohibited such forwarding.

The University authorities and functionaries shall provide all necessary
assistance for ensuring full, effective and speedy implementation of these

Rules and Procedures.

As required by the Act, the University authorities shall forward to the
government department concerned, the Annual Report of ICC together with
a written report of the Action Taken by them wupon the

decisions/recommendations of the ICC and the Appeals Committee.

(G) Dissident Views:

If a member of ICC does not agree with a majority decision of ICC, she/he should

have the right to submit a dissenting point of view along with reasons/evidence etc.

XXVII. AMENDMENT TO THE POLICY OF ICC

Amendment to the Policy of ICC shall have effect only if these are in consonance

with the spirit of the Sexual Harassment of Women at Workplace (Prevention, Prohibited,

Redressal) Act, 2013 and is approved by a Committee constituted by the Executive

Council of the University.

XXVII. MISCELLANEOUS

The provisions of these Rules and Procedures shall be duly incorporated within

any other Statute, Circular or Ordinance of the University as may be relevant, in keeping

with the Act.
()

The proceedings under these Rules and Procedures shall not, in any way,
be affected by any other proceedings against the accused preferred by the
complainant under any other provision of civil or criminal law, except to the

extent specifically ordered by a court of law.

)L e
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(i) The provisions of these Rules and Procedures shall not restrict the powers
of the University or the complainant to proceed against the accused for any
other misconduct, or pursue criminal or civil remedies, whether or not

connected with the misconduct within the purview of these rules.

XXIX. Right to Information?’

Notwithstanding anything contained in the Right to Information Act, 2005, the
contents of the complaint made under section XX, the identity and addresses of the
aggrieved woman, respondent and witness, any information relating to conciliation and
inquiry proceedings, recommendations of the ICC and the action taken by the Vice-
Chancellor under the provisions of this Act shall not be published, communicated or

made known to the public, press and media in any manner.

Provided that information may be disseminated regarding the justice secured to
any victim of sexual harassment under this Act without disclosing the name, address,
identity or any other particulars calculated to lead to the identification of the aggrieved

woman and witnesses.

Where any person entrusted with the duty to handle or deal with the complaint,
inquiry or any recommendations or action to be taken under the provisions of this Act,
contravenes the provisions of section XXIX, he shall be liable for penalty in accordance
with the provisions of the service rules applicable to the said person or where no such

service rules exist, in such manner as may be prescribed.
XXX. Budget

o The University shall provide adequate office space including all facilities like
secretarial help, computer/printer, stationery and photocopying facilities etc.

for the functioning of the ICC.

e  The University Budget shall provide a sum of Rs. 5 Lakhs per year to the ICC
for TA/DA, Honorarium, Hospitality, Stationery, organizing awareness and
sensitization programmes and other related activities including posters,
brochures, handbills, display boards etc.

27 The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, Section 16 &

17
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TA/DA for outstation members for attending the meetings shall be provided
as per university rules. An honorarium of Rs. 2000/- per head per day shall
be given as sitting fees to the outstation members for attending the meeting
of ICC, Screening Committee and Inquiry Committee. (If more than one
meeting of ICC is held on one day i.e. ICC meeting and Inquiry Committee
meeting only Rs. 2000/- per day will be paid to the outstation members.)
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APPENDIX- |

SCHEDULE-

KURUKSHETRA UNIVERSITY KURUKSHETRA

POLICY AGAINST SEXUAL HARASSMENT




KURUKSHETRA UNIVERSITY KURUKSHETRA

NOTIFICATION

The Executive Council of the University at its meeting held on _ 14-10-15 had

considered and adopted a Policy against Sexual Harassment of Women.

The Committee to address issues of sexual harassment in Kurukshetra University,
Kuruksetra is called “The Internal Complaints Committee Against Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal): Rules and Procedures
(ICC), 2015.”

Kurukshetra University is committed to providing a place of work and study free of
sexual harassment, intimidation or exploitation. It is expected that all students, faculty,
staff, karamcharis and officials shall treat one another and visitors to the University with
respect. All members of the University community, including those who are in temporary
or short-term positions are subject to this Policy. Anyone violating this Policy is subject to

disciplinary action.

Reports of sexual harassment are taken seriously and shall be dealt with promptly.
The specific action taken in any particular case depends upon the nature and gravity of
the conduct reported. The University recognizes that confidentiality is important. The
University shall respect the confidentiality and privacy of individuals reporting or accused
of sexual harassment to the extent reasonably possible. Reprisals against an individual
who is good faith reports, or provides information in an investigation, about behaviour that
may violate this Policy, are against the law and shall not be tolerated. Intentionally

providing false information, however, is grounds for disciplinary action.

Kurukshetra University is committed to the principles of free inquiry and free
expression. Vigorous discussion and debate are fundamental to the pursuit of knowledge,
and this Policy is not intended to stifle teaching methods or freedom of expression.
Sexual harassment, however, is not the proper exercise of academic freedom, nor can it
be protected as freedom of expression. It comprises the integrity of the University and its
traditions of intellectual freedom and it also violates the principles of the equality and
dignity of all its members.

Internal Quality Assurance Cel
Kurukshetra University, Kurukshetra



What is Sexual Harassment?

A. “Sexual Harassment” includes any one or more of the following unwelcome acts or

behaviour (whether directly or by implication) namely:-

()

(ii)
(iif)
(iv)
(v)

physical contact and advances; or

a demand or request for sexual favours; or
making sexually coloured remarks; or
showing pornography; or

any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

B. The following circumstances, among other circumstances, if it occurs or is present in

relation to or connected with any act or behaviour of sexual harassment may amount

to sexual harassment:-

()

(ii)
(iif)
(iv)

(V)

implied or explicit promise of preferential treatment in her employment; or
implied or explicit threat of detrimental treatment in her employment; or

implied or explicit threat about her present or future employment status; or
interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

humiliating treatment likely to affect her health or safety.

What to do if you feel you are being sexually harassed

Know your rights- Sexual Harassment is illegal, both the law of the land and

Kurukshetra University, Kurukshetra prohibit sexual harassment.

Speak up- If you can, tell the person to stop. State clearly and firmly that you want
a particular behaviour to cease.

Get information and support- If you feel you cannot speak up, ask your friends
to help you and bring it to the notice of the University. Keep records that might be

useful for pursuing the case.

What not to do

Do not blame yourself-Sexual harassment is not something one brings on
oneself. It is not a consequence of certain ways of dressing or acting. It is a

violation of an individual’s right to work and live with dignity.

o

Internal Quality Assurance Ceil
Kurukshetra University, Kuruishetra



e Do not ignore-Ignoring sexual harassment does not make it go away. The

harasser may misinterpret a lack of response as approval of the behaviour.

e Do not delay- Delay in action increases the probability that unwanted behaviour

shall continue or escalate.

e Do not hesitate to ask for help- Speaking up may prevent others from being

harmed as well.

REGISTRAR

Endst. No. ACM-I/ Dated:

Copy of the above is forwarded to the following for information and necessary

action:-
1. All the Heads of Teaching/Non-teaching Departments/Offices,
KUK
Principals of all affiliated Colleges, Institutions & Centres.
3. 0.S.D. to the Vice-Chancellor, KUK

P.Ss. to the Vice-Chancellor/Registrar, KUK

Deputy Registrar (Academic)

for Registrar
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REDRESSAL PROCEDURES




INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT
(ICC)

KURUKSHETRA UNIVERSITY KURUKSHETRA

Form-I

Format for Recording Complaints of Sexual Harassment

COMPLAINANT STUDENT/RESIDENT/ ACADEMIC STAFF/NON-TEACHING STAFF/ OUTSIDER/
SERVICE PROVIDER

Name Age Sex
Address Dept. College/Office
L] email:

ACCUSED (s) STUDENT/ RESIDENT/ACADEMIC STAFF/NON-TEACHING STAFF/ OUTSIDER/
SERVICE PERSON. IF THE CONTACT DETAILS ARE NOT KNOWN, PLEASE GIVE PHYSICAL
DESCRIPTION

Name Age Sex
Address Dept.
a email:
Name Age Sex
Address Dept.
a email:
Name Age Sex
Address Dept.
a email:

THE COMPLAINT

1. Isthe accused known the complainant?
Is this the first incident of this kind? If yes, skip 3 and 4.
Were exactly the same person involved? If no specify further.

Was the first incident reported? To whom? What action, if any was taken?

a > DN

Approximate date(s), time(s) and locations(s) of incidents (starting from the most recent):

Complaint recorded by

Signature: Date:

Name: Place:

Internal Quality Assurance Cell
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INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT
(ICC)

KURUKSHETRA UNIVERSITY KURUKSHETRA

Form-lII

Complaints Screening Committee
To the Complainant

Dear

The ICC Complaints Screening Committee is examining the complaint of sexual

harassment against (name(s) of accused(s) that you lodged with the
ICC on (date). The complaint refers to an incident(s) that allegedly took
place on/in

(locations), where the

accused(s) allegedly . The ICC Complaints Screening Committee

would like to meet you on at a.m./p.m. in the ICC office to decide

further action on the complaint.

In order to ensure the safety and confidentiality of the complainant and the
impartiality of the ICC grievance redressal procedures, the ICC issues an order of

restraint to every accused person(s) (names of accused(s)). This order

has been issued on (date). Any violation of the restraint order must be

reported to the ICC immediately. For any clarification regarding the ICC procedures, or
for a change in the time or date of your appointment with the ICC Complaints Screening
Committee, please contact the undersigned. The Rules & Procedures of the ICC are

available on the University website; www.kuk.ac.in

Yours truly,

& (0) (R)

Complaints Screening Committee
Date:

) -
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INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT
(ICC)

KURUKSHETRA UNIVERSITY KURUKSHETRA

Form-Ill

Complaints Screening Committee
To the Accused

Dear

A complaint of sexual harassment against you has been lodged with the ICC by

(name(s) of complainant(s) on (date). The complaint refers to

an incident(s) that allegedly took place on/in

(locations),

where you allegedly . The ICC Complaints Screening Committee is

at present examining the complaint, and would like to meet you on at

a.m./p.m. in the ICC office to decide further action on the complaint.

In order to ensure the safety and confidentiality of the complainant and the impartiality
of the ICC formal redressal procedures, the ICC issues an order of restraint to every
accused person(s). You are requested to abide by the conditions laid down in this order.
For any clarifications that you may require about the complaint or ICC procedures, please
contact the undersigned. The Rules & Procedures of the ICC are available on the

University website; www.kuk.ac.in

Yours truly,

& (0 (R)

Complaints Screening Committee
Date:

.

Internal Quality Assurance Ceil
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INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT
(ICC)

KURUKSHETRA UNIVERSITY KURUKSHETRA

Form-IVv

Order of Restraint (in duplicate)

Issued on by

During the pendency of the ICC’s investigative and enquiry procedures into the

complaint of Sexual harassment made by against you, you

are enjoined to respect the human rights and the confidentiality of the complaint, her

family, friends and witnesses.

You shall not commit any act (either directly or by implication) that invades the
complainant’s privacy, threatens her security, violates her human rights, or adversely

affects her living, working, and/or educational environment.

You (or any person on your behalf) shall not make any attempt to contact the
complainant, or any person in her confidence, with the purpose of influencing
intimidating, or exerting pressure upon the complainant on any matter, specially those

that pertain to her complaint of sexual harassment against you.

You (or any person on your behalf) shall respect the complainant’s right to full
confidentiality on all matters, specially those pertaining to her complaint of sexual
harassment against you. You (or any person on your behalf) shall not publicise, or cause
to become publicly known, any fact, conjecture, or speculation about the complainant’s
personality, character, or motivations in any of her actions, including those involved in her

lodging a complaint of sexual harassment against you.

A violation of this order of restraint may prove prejudicial to your case and it may
also induce the ICC to recommend immediate disciplinary action against you, in
accordance with the provisions of Clause XX (D) of the ICC Rules & Procedures which

state that:

() The complainant or any other person shall intimate in writing any member

of the complaints screening committee, the Chairperson of ICC and/or the

7 e
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(ii)

(iii)

Enquiry Committee of a violation of the order of restraint by the accused or

any persons acting on his behalf.

Should the Complaints Screening Committee, the Chairperson of ICC, or
the Enquiry Committee be convinced of the truth of such allegations, the
Chairperson of ICC and/or the Chief Enquiry Officer may summon the
accused in person and issue a verbal and written warning that such
behaviour may lead to an adverse inference being drawn against him,
and/or report the offence to the University authorities recommending
appropriate action. The Enquiry Committee or ICC shall retain the right to
close the enquiry proceedings, and to give an ex parte decision on the

complaint.

The Enquiry Committee and ICC shall consider all violations of the
restraining order when determining the penalties to be awarded to an

accused found guilty of sexual harassment.

Please affix your signature in the space provided below to confirm that you have

received the above restraint order and are informed of its provisions.

Signature Date

Name:

Address

Internal Quality Assurance Ceil
Kurukshetra University, Kuruishera



INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT
(ICC)

KURUKSHETRA UNIVERSITY KURUKSHETRA

Form-V

Complaints Screening Committee
Letter to Witnesses Named by the Complainant/Accused

Dear

The complaints of sexual harassment against (name(s) of
accused(s) has been lodged with the ICC by (name(s) of
complainant(s)) on (date). The complaint refers to an incident(s) that
allegedly took place on/in (date/period in which the alleged incident

took place) in

(locations),

where the accused(s) allegedly . The ICC Complaints

Screening Committee is at present examining the complaint

has requested that we solicit your cooperation to corroborate/clarify certain aspects of

his/her testimony. We would, therefore, like to meet you on at

a.m./p.m. in the ICC office. We also request you to bring along any documents, or other

evidence, that you may feel to be relevant to some aspect of the case.

The Rules & Procedures of the ICC are available on the University website;
www.kuk.ac.in

Yours truly,

& (0) (R)

Complaints Screening Committee

Date: . “2@&@{“

Internial Quality Assurance Ceil
Kurukshetra University Kurukshetra
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INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT
(ICC)

KURUKSHETRA UNIVERSITY KURUKSHETRA

Form-VI

Enquiry Committee
Summons to the Complainant

Dear

This is with reference to the complaint of sexual harassment against
(name(s) of accused(s) that you lodged with the ICC on (date). The ICC Complaints
Screening Committee has recommended the institution of a formal enquiry proceeding into your

complaint. The ICC has designated an Enquiry Committee of persons, the

contact details of whom are listed at the end of this communication.
Based on your testimony before the ICC Complaints Screening Committee on

, the ICC has prepared a charge sheet, on the basis of your complaint on

. A copy of this charge sheet has been made available to the accused, and |

enclose a copy for your records.

This is to request you to meet the ICC Enquiry Committee on at

a.m./p.m. in the ICC office. Should you desire to be accompanied during your testimony by a
person known to you, and/or to have any witnesses examined, please inform the Chief Enquiry
Officer (in writing) the names, postal addresses, and telephone numbers of such person(s).
Requests for a change in time or date of your deposition must also be directed to the Chief
Enquiry Officer.

The Rules & Procedures of the ICC are available on the University website; www.kuk.ac.in

Yours truly,
C(®) (R)
Chief Enquiry Officer
Date:
L(®) (R)
& (O) (R)
C(®) (R)
& (O (R)

Internal Quality Assurance Cell
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INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT
(ICC)

KURUKSHETRA UNIVERSITY KURUKSHETRA

Form-VIl

Enquiry Committee
Summons to the Accused

Dear
This is with reference to the complaint of sexual harassment lodged against you by

(name(s) of complainant(s) with the ICC on (date). The ICC Complaints

Screening Committee has recommended the institution of a formal enquiry proceeding into the
complaint. The ICC has designated an Enquiry Committee of persons, the contact

details of whom are listed at the end of this communication.

Based on complainant’s testimony before the ICC Complaints Screening Committee on

, the ICC has prepared a charge sheet, which is enclosed.

This is to request you to meet the ICC Enquiry Committee on at

a.m./p.m. in the ICC office. Should you desire to be accompanied during your testimony by a
person known to you, and/or to have any witnesses examined, please inform the Chief Enquiry
Officer (in writing) the names, postal addresses, and telephone numbers of such person(s).
Requests for a change in time or date of your deposition must also be directed to the Chief
Enquiry Officer.

The Rules & Procedures of the ICC are available on the University website;
www.kuk.ac.in

Yours truly,
C(®) (R)
Chief Enquiry Officer
Date:
L(®) (R)
L(®) (R)
& (O) (R)
C(®) (R)

Internal Quality Assurance Ceil
Furukshetra University, Kurukshetra


http://www.kuk.ac.in/

INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT
(ICC)

KURUKSHETRA UNIVERSITY KURUKSHETRA

Form-Vill

Enquiry Committee
Summons to Witnesses Named by the Complainant/Accused

Dear
This is with reference to a complaint of sexual harassment against (name(s)

of accused(s) lodged by (name of complainant(s) with the ICC on (date)

. The complaint refers to an incident(s) that allegedly took place on/in

(date/period in which the alleged incidents took place) in

(location) where the

accused(s) allegedly

The ICC has instituted a formal enquiry proceeding into the complaint. The contact details
of the members of the ICC Enquiry Committee are listed at the end of this communication.

has requested that the ICC Enquiry Committee solicit your

cooperation to corroborate/clarify certain aspects of his/her testimony. We would, therefore, like

to meet you on at a.m./p.m. in the ICC office. We also request you to

bring along any documents, or other evidence, that you may feel to be relevant to some aspect of
the case.

The Rules & Procedures of the ICC are available on the University website; www.kuk.ac.in

Yours truly,
& (0 (R)
Chief Enquiry Officer
Date:
& (0 (R)
& (O) (R)
& (0 (R)
CI(®)) (R)

Internal Quality Assurance Cell
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INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT
(ICC)

KURUKSHETRA UNIVERSITY KURUKSHETRA

Form-IX

Enquiry Committee
Summons to Witnesses

Dear
This is with reference to a complaint of sexual harassment against (name(s)

of accused(s) lodged by (name of complainant(s) with the ICC on (date)

. The complainant has alleged that the accused

The ICC has instituted a formal enquiry proceeding against the accused. In the course of
its proceedings, the ICC Enquiry Committee has formed the impression that you may be in
possession of information that may prove relevant to the Committee’s deliberations on the
complaint and this is to solicit your cooperation in this regard. In particular, the ICC Enquiry

Committee would like to ascertain your information of the following matter(s):

The ICC Enquiry Committee would be appreciative if you could arrange to meet the

Committee on at a.m./p.m. in the ICC office. We also request

you to bring along any documents, or other evidence, that you may feel to be relevant to some

aspect of the case.

The Rules & Procedures of the ICC are available on the University website; www.kuk.ac.in

Yours truly,
8 (0 (R)
Chief Enquiry Officer
Date:
& (O) (R)
& (0 (R)
CI(®)) (R)
& (0 (R)

INTERNAL COMPLAINTS COMMITTEE AGAINST SEXUAL HARASSMENT

—
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(ICC)
KURUKSHETRA UNIVERSITY KURUKSHETRA

Form-X

Written Apology: Suggested Format
(To be Hand-Written by the Offender)

(Name of the Complainant)

This is to place on record my understanding that my misbehaviour toward you on (date)

in (place) , constitutes on act of sexual harassment, which is a

conduct that violates your right to dignity, equality and security in the campus. Although | am
aware that an apology for my unwelcome and gender insensitive misconduct cannot redress the
physical and emotional insecurity that my actions have visited upon you, | wish nevertheless to
apologies for my action.

l, undertake that henceforth, | shall not commit any act (either directly or

by implication) that invades your privacy, threatens your security, violates your human rights, the
Kurukshetra University Policy against Sexual Harassment, or adversely affects your living,
working and/or educational environment.

I, undertake that henceforth, | (or any person on my behalf) shall not

make any attempt to contact you, or any person known to you, with the purpose of influencing,
intimidating or exerting pressure upon you on all matters, specially those which pertain to your
complaint of sexual harassment against me.

l, undertake that henceforth, I, or any person acting on my behalf,

shall respect your right to full confidentiality on all matters pertaining to your complaint against
sexual harassment against me. |, or any person acting on my behalf, shall not publicise, or cause
to become publicly known, any fact, conjecture, or speculation about your personality; character,
or motivations in any of your actions, including your lodging a complaint of sexual harassment
against me.

I, , undertake that | shall attend the gender sensitization programme

organized by ICC. | shall make every effort to ensure that | shall never again commit an act of

sexual harassment, and shall do everything in my powers to deter sexual harassment by others.

Signature
Name:
0 ot
Address g@&@w )
Place inkernal Quality Assurance Cell

Kurukshetra University Kuruishera
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KURUKSHETRA UNIVERSITY CALENDAR
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TERMS AND CONDITIONS OF SERVICE




KURUKSHETRA UNIVERSITY CALENDAR
VOLUME-III, (CHAPTER-6,7,8)
TERMS AND CONDITIONS OF SERVICE

Chapter-6
Conduct:
26. (1) Every employee shall at all times maintain absolute integrity and devotion of
duty.

(2) Every employee shall abide by and comply with the laws of the University

and all orders and directions of his superior authorities.

(3) Every employee shall extend the utmost courtesy and attention to all

persons with whom he has to deal in the course of his duties.

(4) Every employee shall endeavour to promote the interests of the University

and shall not act in any manner prejudical thereto.

(5) No employee shall be a member of any political organization or take active
part in any political activity. Non-teaching employees in the University may
not be allowed to contest elections to Parliament, State Legislature or a

Local Authority.

(6) No employee shall participate in any demonstration or resolve to any form
of strike in connection with their official duties and conduct.

(7) No employee shall join or continue to be a member of any Service
Association of the University, which had not been constituted in accordance

with the constitution approved for it by the University.

Provided that if the constitution of any Association is approved
subsequently appropriate to his class then such an employee who was not
a member of the Association appropriate to his class shall not continue to

be a member of the earlier Association.
(8) No employee shall, except in accordance with any general or special order
of the University, or in the performance in good faith of the duties assigned

Internal Quality Assurance Ceil
Kurukshetra University, Kuruishera



to him, communicate directly or indirectly to any other person to whom he is

not authorized to communicate such documents or information.

(9) No employee shall, except with previous sanction of the University, engage
directly or indirectly in any trade or business or undertake any other

employment.

There shall, however, be no objection to his undertaking honorary work of
social or charitable nature or occasional work of a literary, artistic or
scientific character, subject to the condition that his official duties do not
thereby suffer. He shall inform the University about his having taken up

such work.

(10) An employee shall so manage his private affairs as to avoid habitual
indebtedness or insolvency. An employee who becomes the subject of a
legal proceeding for insolvency shall forthwith report the full facts of his

case to the University.

(11) No employee shall bring or attempt to bring any political or other outside
influence to bear upon any superior authority to further his interests in

respect of matters pertaining to his service under the University.

(12) No employee of the University shall act as Reporter/Correspondent/Editor/
Stringer/Journalist of newspapers/magazines/periodicals other than literary,
scientific of academic journals/or participate in the management of such
newspapers/magazines/periodicals/other media with or without payment
except with the previous sanction of the Vice-Chancellor.

@) Provided that this rule shall not apply if a contribution which is of
literary, artistic, scientific or general academic character and does

not form a part of the role of the employee specified herein.

(b)  Provided further that the Vice-Chancellor may withdraw at any time

sanction so granted without assigning any reason.

(13) No University employee has a right to make wild allegations amounting to
defamation, baseless criticism and uncalled for observations regarding

functioning of the University or its authorities.

Internal Quality Assurance Cell
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No employee shall involve in any act of sexual harassment against women.

(14) University employees may write for redressal of their grievances connected

with the service conditions to the concerned competent authority/body.

(15) If the grievances of the University employees are not met with according to
the above procedure within the reasonable time then they may make
representations to the higher authorities of the University provided it is

routed through proper channel.

Chapter-7

Penalties:
28. The following penalties may, for good and sufficient reasons, be imposed on
the employee:-

0] Censure.

(i) Withholding of increments or promotion, with or without cumulative effect.

(i)  Recovery from pay of the whole or part of any pecuniary loss caused to the
University by negligence or breach of the rules of the University or orders or
directions of superior authorities.

(iv)  Reduction to a lower grade or post or to a lower stage in a time-scale of
pay.

(V) Compulsory retirement.

(vi)  Dismissal from or termination of service; and

(vii)  Suspension from service for a specified period.
(N.B.:- During this period the employee shall not draw any remuneration of

any kind whatsoever but there shall be no break in service).

Disciplinary Procedure for Non-teaching Employees appointed by the Executive
Council:
29. (1) If the Vice-Chancellor has the opinion that there is a Prima facie case of

misconduct, inefficiency or physical, mental incapacity against an

L e
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employee, he shall appoint an Enquiry Officer to enquire in to the relevant
charges or undertake the enquiry himself.

(2) The charge-sheet shall be served by the Registrar on the employee
concerned.

(3) The Enquiry Officer shall give a reasonable opportunity of being heard to
the employee.

(4) The accused-employee may inspect any document in possession of the
University, if it is proposed to rely on the same. Any other document may be
allowed to be inspected if the Enquiry Officer considers it to be relevant.

(5) The Enquiry Officer, after the hearing is over, shall give his findings on each
of the charges leveled against the accused employee and make
recommendations as to the action to be taken against the employee. He
shall send his report to the Vice-Chancellor when the Enquiry Officer is
other than the Vice-Chancellor himself.

(6) The Vice-Chancellor shall place the report of the Enquiry Officer before the
Executive Council. The Executive Council shall pass such orders as it

deems fit.

For Employees other than those Appointed by the Executive Council:

30. The Registrar may, subject to approval by the Vice-Chancellor suspend an
employee when proceedings against him are contemplated.

1-A. The Registrar under the orders of the Vice-Chancellor shall serve the charge-
sheet on the employee concerned giving him at least 10 days time to submit
his written reply. If additional charges are served, a further period of 10 days
shall be allowed. The Registrar at his discretion may extend the time.

1-B. The employee shall be allowed copies of such documents as he may need for
the purpose of his defence. The Registrar shall be competent to refuse copies
of such documents as he considers to be confidential or irrelevant.

1-C. The Registrar shall appoint an Enquiry Officer, where he considers it
necessary, to enquire into the case and when his report is received, he shall
place the report alongwith the whole proceedings before the Vice-Chancellor.

There shall be no bar for the Registrar to enquire into the case himself.

s
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1-D. The Vice-Chancellor after consideration of the report of the Enquiry Officer may
impose any of the penalties mentioned in Rule-28 or any exonerate the
employee.

1-E. An employee, who is an illiterate person, may, on an application, be permitted
to bring with him another employee of the University to assist him at the time of
the Enquiry but in no case shall any outsider be permitted to be engaged by

him for this purpose.

Provision regarding Employees in Deputation:
31. The manner in which disciplinary proceedings, if any, are to be taken against
employees on deputation shall be such as may be agreed upon between the University

and the authority which has lent the services of the employees to the University.

Special procedure in Certain Cases:

32.  Notwithstanding anything contained in Rules 13, 29, 30 and 30-A to 30-E, the
competent authority may, if the conduct of the University employees is such as would
warrant dismissal, termination, it is not reasonably practicable to hold an inquiry in the
manner provided in the Rules, pass order as it deems fit and proper without holding an

inquiry.

Chapter-8
APPEALS AND REVIEW

Appellate Authorities:
33.  An appeal may lie from any original order passed by the Vice-Chancellor to the
Executive Council, and from any original order passed by the Executive Council to the

Chancellor.

Form, Contents and Submission of Appeals:
34.  Every person preferring an appeal shall do so separately and in his own name.
Every appeal so preferred shall contain all material statements and arguments relied on

by the Appellant and shall contain no disrespectful or improper language or something

'
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defamatory, blasphemous, seditious or obscene. Every appeal shall be complete in all
respects and addressed to the appellate authority. It shall be submitted through the Head
of the office to which the appellant belongs or belonged and through the authority from
whose order, the appeal is preferred.

Withholding of Appeals etc.:
35.  An appeal may be withheld by the authority from whose order the appeal is
preferred, if:-

0] it does not comply with the provision of Rule-34 above, or

(i) it is not submitted within a period of three months from the date on
which the order appealed against is communicated to the person
concerned, and no reasonable cause is shown for the condonation of

the delay.

Provided that in every case in which an appeal is withheld the appellant shall be

informed of the fact and the reasons for it.

Provided further that an appeal withheld only on account of failure to comply with
the provisions of Rule-34 above may be resubmitted at any time within one month
of the date on which the appellant has been informed of the withholding of the
appeal and, if resubmitted in a form which complies with those provisions, shall not
be withheld. No appeal shall lie against an order passed by competent authority

withholding an appeal.

Consideration of Appeal:

36. The appellate authority shall consider every appeal and may allow the appeal
and set aside the punishment, or it may reject the appeal and confirm the punishment or

it may enhance the punishment.

Provided that the punishment shall not be enhanced unless the appellant is
given an opportunity to show cause why such enhanced punishment should not be
awarded and unless the explanation, if any, submitted by the appellant has been duly

considered.

Dechi
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Orders of Reinstatement:
37.  Where an employee who has been dismissed or suspended in reinstated, the
authority reinstating him shall make an order specifying:-
0] whether the employee may draw, for the period of his absence from
duty, any pay and allowances in addition to the pay and allowances
admissible under Rule-19.

(i) whether such period may be treated as duty for all or any particular
purposes.

Internal Quality Assurance Ceil
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e Do not ignore-Ignoring sexual harassment does not make it go away. The

harasser may misinterpret a lack of response as approval of the behaviour.

e Do not delay- Delay in action increases the probability that unwanted behaviour

shall continue or escalate.

e Do not hesitate to ask for help- Speaking up may prevent others from being

harmed as well.

(Details of KUK Policy Against Sexual Harassment are available at kuk.ac.in)
Whom to report /contact
Chairperson or any member of ICCASH

For any further Information/help, the following-
Chairperson, ICCASH
Phone no.-7082113085

icc@kuk.ac.in

—
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Message

[ welcome all the members of the NAAC Peer team for
visiting Kurukshetra University, Kurukshetra. It is my
pleasure to lead the Office of Internal Complaints
Committee as Chairperson which is striving towards
the goal of providing a safe working environment in
the University Campus to all women at the workplace
which shall include safety from the persons coming
into contact at the workplace. This booklet contains the details of all the activities organized by
Internal Complaints Committee from the session 2017to 2022,

Internal Complaints Committee ensures creating a safe and respectful workplace for all
members of our University. Sexual harassment is an issue that affects individuals and
organizations alike. Internal Complaints Committee, Kurukshetra University Kurukshetra,
committed to fostering an environment where every employee feels valued, respected, and free
from any form of harassment. It's important for us to remember that each of us plays a role in
upholding this commitment.

We want to reiterate that any form of sexual harassment is completely unacceptable and will not
be tolerated within Kurukshetra University Kurukshetra. This includes unwelcome advances,
comments, jokes, or any behavior that creates a hostile or uncomfortable environment for our
colleagues/ Students.

If anyone know experiences or witnesses any such behavior, we encourage them to report it
immediately to your Head of Department or through our designated reporting channels. All
reports are treated with the utmost confidentiality and seriousness.

Education and awareness are essential components of Internal Complaints Committee, KUK to
prevent sexual harassment of women at workplace. We Organize Workshops/Lectures/ Nukkad
Natak/ Posters/ Poster Making Competitions/ Poster Exhibitions etc. to create awareness
against sexual harassment of women at workplace and how we can contribute to maintaining a
respectful workplace. Main goal of ICC is to provide a workplace free from any form of
harassment.

Here, | find an opportunity to thank my highly dedicated team members, who are always on their
toes to help the students in the best possible ways. Besides, | express my gratitude to Hon'ble
Vice Chancellor Prof. Somnath Sachdeva, for his moral support, cooperation and guidance.

Prof. Shuchismita
Chairperson, ICC




Objectives of ICC:

The objectives of the Internal Complaint Committee to Prevent Sexual Harassment of Women at the
Workplace are as follows:

I|

» To develop a policy against sexual harassment of women at the Institute.
« To ensure the implementation of the policy in letter and spirit through proper reporting of the
complaints and their follow-up procedures.

» To uphold the commitment of the Institute to provide an environment free of gender based
discrimination.

« To promote a social and psychological environment to raise awareness on sexual harassment in
its various forms.

» To create a secure physical and social environment to deter any act of sexual harassment.

« To evolve a permanent mechanism for the prevention and redressal of sexual harassment cases
and other acts of gender based violence at the Institute.

Jurisdiction:

The policy and the rules & regulations would apply to all students, faculty and non-teaching staff of
Kurukshetra University. The policy and the rules & regulations would also apply to service providers
and outsiders who may be within the territory of the Kurukshetra University at the time of
commission of the act coming under the purview of the policy.

Composition:

ICC has a membership of eleven persons of which at least half the members are women.
Chairperson of the Committee is a woman faculty member.

Chairperson:

» Dr. Shuchismita, Professor, Music & Dance Deptt. KUK,

Members of ICC:

» Dr. Neelam Rani, Professor, Dept. of Commerce, KUK,

» Dr. Anita Dua, Professor, [IHS, KUK.

» Dr. Suresh Dua, Warden, Harsh Bhawan, KUK,

« Dr. Ankeshwar Parkash, Controller of Examination-Il, KUK,

« Dr. Vanita Dhingra, Professor, Dept. of Social Work, KUK.

» Dr. Sushila Chauhan, Warden, Meera Bhawan, KUK.

» Dr. Raj Shree Khare, Principal, Maharana Pratap National College, Mullana (Ambala).
» Mrs. Karuna, Clerk, Directorate of Distance Education, KUK,

« Mr. Ravikant, Research Scholar (Non-Hostler), M.A. Defense (F), Department of Political Science,
KUK,

« Ms. Dixcy, (Hostler), B.A. LLB. (Hon.) 5th sem.,, Institute of Law, KUK.
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Power and Duties of the Committee:

The committee is NOT to act as a moral police; neither will it intrude on anyone's
privacy. The role of the Committee is to create awareness about sexual harassment
and to deal with and recommend punishment for non-consensual acts of sexual
harassment, and not to curtail sexual expression within the campus.

A. Preventive

To create and ensure a safe environment that is free of sexual harassment,
including safety from persons/visitors coming into contact at the workplace.

B. Gender Sensitization

Gender Sensitization involves creating awareness about issues of gender and
sexuality and working towards and creating an enabling environment of gender
justice where all can work together with a sense of personal security and dignity.

C. Remedial

The mechanism for registering complaints should be safe, accessible, and sensitive.

COMPLAINTS REPORT OF INTERNAL COMPLAINTS COMMITTEE (SINCE 2018)

Session Number of Number of Number of Nature of
Complaints of Complaints Cases Pending Action
Sexual Disposed off For More Than

Harassment During the During the
Received in Years 90 Days
the Years

2018 05 05 NIL  NO COMPLAINTS PENDING

NIL -do-

2020 NIL NIL NIL -do-

N[ _do-

2022 03 03 NIL -do-
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Workshops Conducted by ICC since 2018:-

¢ Regular Counseling in Girls Hostel Campus of the University 2018.
« Organized workshop for training of ICC members on 04 Nov 2019.
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Workshop for training of ICC Members on 04 Nov, 2019 Workshop for training of ICC Members on 04 Nov, 2019

« ICC organized One-day offline workshop on Gender Sensitivity and Prevention of
Sexual Harassment on University Campus for Gender Champions and Research
Scholars. Total 110 participants attended the Workshop on March 16, 2021.
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Workshop on Gender sensitivity and prevention of sexual
harassment for gender champions and research
scholars on March 16, 2021.

Organized Workshop on “Gender sensitivity and

prevention of sexual harassment’.
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« A one day Workshop on "Awareness Programme on Gender Sensitivity"
organised by ICC for conveners / Members of ICC working in affiliated
colleges/institutions, teachers and research scholars of the University on
22.03.2022.
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ice- Chancellor addressing the students in the workshop
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+ |CC ORGANISED ONE DAY WORKSHOP ON "GENDER SENSITIZATION THROUGH
EDUCATION" FOR RESEARCH SCHOLARS AND GENDER CHAMPIONS OF
KURKSHETRA UNIVERSITY KURUKSHETRA FEBRUARY 10, 2023.

A ONE DAY WORKSHOP OF ICC ON THE TOPIC "GENDER SENSITIZATION THROUGH EDUCATION"
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A one day Workshop of ICC

Lectures Conducted by ICC since 2018:-
 Internal Complaint Committee Against Sexual Harassment of Women at Workplace
(prevention, Prohibition and redressal) Act, 2013, Invited Talk on 18 February, 2020 at 11.30

AMin lIHS.




« Delivered Lecture on "Gender Sensitization" to the Participants of Refresher Course

organized by University School of Management, Kurukshetra University, Kurukshetra on 14th
Sept. 2020.

« Delivered Lecture on Gender Sensitization to create awareness against "Sexual Harassment
of Women at Workplace (Prevention, prohibition and redressal) Act 2013, in the University
Institute of Engineering and Technology, Kurukshetra University, Kurukshetra for faculty,
students and non-teaching Staff on 2gth Sept. 2022.
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+ Delivered Lecture on Gender Sensitization to create awareness against "Sexual
Harassment of Women at Workplace (Prevention, prohibition and redressal) Act 2013, in
Girl Hostel No. 12, Kurukshetra University, Kurukshetra for faculty, students and non-
teaching Staff on 29th Sept. 2022.
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Lecture on Gender Sensitization to create awareness against Sexual
Harassment of Women at Workplace in Girl Hostel
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ICC organized Nukkad Natak on the topic "Beti Bachao Beti Badhao" to the Participants of
Induction Programme organized by Deptt. of Music and Dance, Kurukshetra University,
Kurukshetra for faculty, students and non-teaching Staff on 7th October, 2022.
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ICC organized Nukkad Natak on the topic "Beti Bachao Beti Badhao" in Music Department



« Delivered Lecture and Nukkad Natak in collaboration with University Senior Secondary
Model School, KUK on Gender Sensitization to create awareness against "Sexual
Harassment of Women at Workplace (Prevention, prohibition and redressal) Act 2013, in
the Institute of Teacher Training & Research, Kurukshetra University, Kurukshetra for
faculty, students and non-teaching Staff on 08th December, 2022.

Kurukshetra, HR India
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Delivered Lecture and Nukkad Natak in collaboration with University Senior Secondary
Model School, KUK in the Institute of Teacher Training & Research
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+ Delivered Lecture on Gender Sensitization to create awareness against "Sexual
Harassment of Women at Workplace (Prevention, prohibition and redressal) Act 2013, in
the Institute of Integrated & Honors Studies, Kurukshetra University, Kurukshetra for
faculty, students and non-teaching Staff on 07th December, 2022.
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Lecture on Gender Sens:tlzat/on to create awareness agamst
‘Sexual Harassment of Women at Workplace in the Institute of Integrated & Honors Studies
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« Delivered Lecture on Gender Sensitization to create awareness against "Sexual
Harassment of Women at WorkJanuary, 2023.place (Prevention, prohibition and redressal)
Act 2013, in University Senior Secondary Model School, Kurukshetra University,
Kurukshetra for faculty, students and non-teaching Staff on 11th January, 2023.
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« ALECTURE ORGANISED BY ICC IN DEPARTMENT OF MUSIC AND DANCE ON "GENDER
SENSITIZATION" TO CREATE AWARENESS AGAINST SEXUAL HARASSMENT OF
WOMEN AT WOEKPLACE 13-04-2023.
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% in the Department of Music and Dance on the topic "Gender Sensitization".
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Lecture in a One Week refresher course for competence building of clerks

21.04.2023 on "Awareness against Sexual Harassment of Women at Workplace."
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Lecture on "Awareness against sexual Harassment of Women at Workplace.

Poster Exhibition of Internal Complaints Committee:-
ICC ALSO ORGANISED A POSTER EXHIBITON DURING THE WOEKSHOP TO CREATE

AWARENESS AGAINST SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (10.02.2023).
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Poster Exhibition of Internal Complaints Committee
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ICC Conducted Inter Hostel Poster Making Competitions:-
« Online Poster making competition on Women Safety in July 2020.

 Inter Hostel Poster Making Competition for Girls and Boys Hostels on Awareness of Youth
regarding Harassment of Women at Workplace was held be on 19th December, 2020.

« ICC organized an Inter Hostel Poster making competition for Boys & Girls of Kurukshetra
University, Kurukshetra on Youth Awareness regarding Harassment of Women at
workplace on 27.11.2022.

Boys and Girls Inter Hostel Poster Making Competition



Webinar on Women Safety:-
« Webinar on Women Safety in Current Scenario, Mr. Depesh, Tank founder of War against
Railway Rowdies and your of People was speaker 15 June, 2020.

Posters Displayed by ICC:-

« Displayed posters for awareness about KUK policy against sexual harassment of women
at workplace, complaint filing procedure and relevant contact numbers at common and
conspicuous places in Kurukshetra University campus such as library, Dean building,
administrative blocks, examination branch, teaching departments, university market,
banks, post office, teachers club, hostels, 2nd and 3rd gate, canteen etc.

Printing and Display of Posters on the Campus on Gender Sensitization in the session 2020.
Displayed the ICC Posters on Gender Sensitization on campus, covering hostels
departments, administration block and other Prominent Places of the University.

Printing and Display of Posters at conspicuous places of the Campus on "Gender
Sensitization" to create awareness against sexual harassment of women at workplace.

Poster displayed in the Girls Hostel Poster displayed in the University Market
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Awareness Programmes Against Sexual Harassment Conducted During the Years 2019:-

Regular Counseling in Girls hostel campus of the University.

Notice to all departments (Teaching and Non-Teaching), Senior secondary model school,
IIHS, college of education at KUK campus regarding circulation of list of members of ICC
2019-20 and KUK policy against sexual harassment of women at workplace and
compliance report has been sought.

Awareness Programmes Against Sexual Harassment Conducted During the Years 2020:-

E-mailed the Kurukshetra University Policy Against Sexual Harassment of Women, 2015 to
the ICC Member on 08-9-2020 and on 24th Sept 2020 to the Principles/Directors of the
College/Institutions Affiliated to Kurukshetra University and also to Constitute the ICC
Committee as per University Guideline and display the ICC Policy of the University at the
Website of the College / Institute to create awareness about the Policy.

Awareness Programmes Against Sexual Harassment Conducted During the Years 2021.:-

Dr. Ranjana Dept. of Psychology and Dr. Jitender Kumar, Dept. of Statistics Members of ICC
attended Three Days Online Course on AIU-MFF Safe Campus Program held in February,
2021.

Dr. Vanita Dhingra, Dept of Social Work and Dr. Suresh Dua Dept. of chemistry members of
ICC Attended Two days course on 5 AlU-MFF Safe Campus Programme on 31.08.2021 &
01.09.2021.

Emailed the Kurukshetra University Policy Against Sexual Harassment of Woman 2015 to
the member of ICC on August 17,2021.

Kurukshetra University Kurukshetra Policy Against Sexual Harassment of Woman 2015 was
E-mailed (September 2,2021) to the Principles/Directors of the College/Institutions
Affiliated to Kurukshetra University with a request to display the Policy on the Website of
the College/Institute to create awareness about the policy. They were also request to
Constitute Internal Complaint Committee for their respective Collages / institute.

E-mail was sent to chairpersons Directors to display the KUK policy on the website and
also to circulate the same among staff and students to create awareness regarding
gender sensitivity.

Awareness Programmes Against Sexual Harassment Conducted During the Years 2022:-

Members of ICC attended webinar on "Sexual Harassment at Higher Education
Institutions” on 22.11.2022.

Policy against Sexual Harassment of Woman 2015 was E-mailed (September 15, 2022) to
the Principles/Directors of the College/Institutions Affiliated to Kurukshetra University
with a request to display the Policy on the Website of the College/Institute to create
awareness about the policy. They were also request to Constitute Internal Complaint
Committee for their respective Collages / institute.



(‘} KURUKSHETRA UNIVERSITY KURUKSHETRA
W (Established by the State Legislature Act XIl of 1956)
A (A+ Grade, NAAC Accredited)

INTERNAL COMPLAINTS COMMITTEE

(AGAINST SEXUAL HARASSMENT OF WOMEN AT WORK PLACE)

v

K.U.K. has zero tolerance policy towards sexual
harassment of women. Strict action will be taken against
anyone found guilty of such behavior. Don’t Hesitate
but speak and make our campus free of this menace.
FORMS OF SEXUAL HARASSMENT

— SEXUAL GESTURES — ASKING FOR SEXUAL FAVOUR

— PHYSICAL CONTACT — SHOWING PORNOGRAPHY

— VULGAR COMMENT — SEXUALLY COLOURED REMARKS

/// ey \

FOR ANY HELP/QUERY/COMPLAINT

Contact: Chairperson, ICCASH.
Ph. No. 7082113085, E-mail: icc@kuk.ac.in
Privacy and confidentiality of complainat will be maintained




[B] Anti-Ragging:

1. Web-link related to Anti Ragging Helpline available on main webpage of
Kurukshetra University website : https://new.kuk.ac.in/

Admission Open for Online Programmes

NAD- ABC Program Awareness Video

University Anti-Ragging Helpline

University Grants Commission Anti Ragging Helpline Toll
Free Number: 1800-180-5522 & E-mail:
helpline@antiragging.in

Say No to Ragging

(Snapshot of the University website displaying the information
regarding Anti-Ragging measures)



https://new.kuk.ac.in/

2. Circular through Poster :

KURUKSHETRA UNIVERSITY, KURUKSHETRA GZ (42

(Established by the State Legislature Act XII of 1956) bz
('A+' Grade, NAAC Accredited) Ioei

WELCOMES

All its students

Ragging is a sin, violation of human rights, illegal and hence punishable.
Let us eradicate this evil and maintain Kurukshetra University a

RAGGING FREE CAMPUS

Ragging is strictly prohibited in the Kurukshetra University and anyone found guilty of ragging and/or abetting ragging, whether actively or
passively, or being a part of a conspiracy to promote ragging, is liable to be punished in accordance with UGC Regulations and as per provisions of
Haryana Prohibition of Ragging in Educational Institutions Act 2012 as well as under the provisions of any penal law for the time being in force.

For help, contact any of the following:

Dean Students' Welfare  (70821-13109) 5.  Supervisor (Security)  (70821-13066)
Proctor (70821-13124) 6. Chief Warden (Girls) (70821-13023)
Dy. Proctor (94167-85665) 7.  Chief Warden (Boys) (70821-13081)
Chief Security Officer (70821-13044) 8. AllWardens, Boys' & Girls' Hostels

Students can submit their complaints related to ragging or any other disciplinary act to any of the following:

1 Vice-Chancellor: vc@kuk.ac.in

2 Registrar. registrar@kuk.ac.in
3. Dean Students' Welfare:  dsw@kuk.ac.in

4 Proctor: proctor@kuk.ac.in

University Security Helpline (24x7) : 70821-13077
IMPORTANT: Students can report about their grievances to the Students' Grievances Redressal Cell, Dean Students'
Welfare Office, Kurukshetra University, Kurukshetra. Ph. No. 01744-238096, E-mail: dsw@kuk.ac.in

UGC anti ragging helpline toll free:-1800-180-5522  helpline@antiragging.in

ZERO TOLERANCE TO RAGGING
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Minutes of Anti-ragging committee justifying the

objective o_f metric in accordance with UGC Regulations
and Circulated to all concerned in the University.

KURUKSHETRA UNIVERSITY KURUISHETRA
(Established by the State Legislature Act XII ol 1956)
(*A"" Grade, NAAC Accredited)

Minutes of the meeting of the committee constituted by the Hon’ble VicetChancellor

held on 25.11.2021 at 12;30 p.m in the Committee room. \dministrative Block to review and
strengthen the measures to curb the menace of ragging in the University and its affiliated
Colleges tor the session 2021-22: -

= MBSO g B 0T

Members Present

Registrar

Dean Students' Welfare

Chief Warden (Boys Hostels)

Chief Warden (Girls Hostels)

Dy. Proctor | & 11

Principal. Institute of Integrated & Honors Studics
Director. UIET

Director. Institute ol Mass Comm. & Media tech.
Chief Security Officer *

Deputy Registrar (Academic)

(Dean Academic Affairs. Dean of Colleges. Principal Institute of Teacher Training &
Research, Director. Public Relations could not attend the meeting)

The Commiltee was apprised that Ragging i totally prahibited in the Universin

[eaching Deptis./institutes & its alliliated colleges histitutes o the KU Kurukshetra and
anvone found guilty of ragging and/or abetting ragging, whether actively oc being a part ol a
conspiracy. . pramute _ragging. is liable to be punished in accordance with the LG
Reutlations on curbing and Menace of Ragging in Higher Educutional Institutions. 2009 and
“The Harvana Prohibitions ol Ragging in Educational Institution Ordinance, 20127 as well as
under the provisions ol any penal faw wr the time being in loree. UGC and State
Regulations/Ordinance. 2012 alongwith measures o be taken for curbing the menace of
vagging were already cireulated to all the UTDs/institutes lor strict implementation.
lnstructions in this regard were also issued to all the alfiliated Colleges/Institutes by the
Dean of Colleges.

The Committee reviewed the measures taken during the lust year and noted that:

For the session 2021-22 divections regurding curbing the menace o ragging.

anti-ragging commitlee, anti-ragging squads (zone-wise, constituied by the Universits. tall
free anti-ragging helpline numbers and e-mail helpline. eli=decliration by the studdent wnd
histher parents to the effect that the student will not indulge in ragping, wnd il found so. will
be liable for punishment as per UGC and State regulations. have been included in the
Prospectuses of various courses and also in the Hostel Rules & Regulations,

University: E-mail Vice-Chancellor: vef@kuk.ac.in.

Registrar: _registrarickuk.ac.in.
Proctor. ___ proctorfikuk.ac.in,

Posters as per Clause 6.1 (a) that “the ragging is totally prohibited in the [nstitution

and anvone found guilty of ragging and/or abetting ragging. whether actively or passively. or

Lok
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being a part ol d conspiracy o promote ragging, is liable 10 be punished in accordance with

UGC Regulations (\Www . uge.ac.in) as well as under the provisions of any penal law for the

time being in foree” dre being got printed and will be pasted by the office of the Dean
Quudents” Welfare at all impartant places in the University Campus.

a

The Commitiee further made the following recommendations for implementation: -

1

~1

'D'L

- DSW will arrange 1o display Flex Boards carrying anti-ragging message along with

important Telephonc Nos. at various prominent places on the University Campus.

DPR will take action for vide publicity of the measures which the University takes to
curb the menace of ragging from time to time [ref 6.4 (e))

Dean of Colleges will make the recommendations to colleges/institutes with reference
to Clause  6.1(c), 6.1(f). 6.4,  0.4(n) 92 of UGC Regulations.
All Chairpersons, Directors and Principals on the U piversity Campus will take
self declaration from ¢ver) enrolled students and their parents on the preseribed
proforma given in the Prospectus. Howeyver. this i+ not required to be obtained from
the promotee students as they have already given i at the time ol their admission
during the last year,

1 will be mandatory for a Chairperson, Direetor. Principal. to include the paragraph

4s 1o whether the student has been punished tor comuiiting ov abetting an uct of

rageing as also displayed persistenty iolent o auuressive behaviour or any inclination
1o harm others. during hisher course of study in the institution fwith rell to Clause
6.4(m)} in the character  certificate ) be issued {from the
Depanmcnu’lnstitution/‘(‘,oHege last attended. (14w, UZC e

An induction programme shall be arranged as and when possible (Due to Covid-121in
which the Vice-Chancellor alongwith Registear an other senior functionariesiofticers
ol the University will address to (reshers students m the L niversity Auditorium, Dean
Students’ Welfare will arrange 10 download Documentary on Anti Ragging’
available on UGC website and display it during this programme and ensure its
circulation to the University Teaching Departments/Institutes.

All the (.'lmirpcrsuns/l)irccmr.\‘/]’rincipuls.r’\\'unlens of UTDs/Institutes/ Hostels
on the Campus will arrange o show the ‘Documentary on Anti Ragging” as stated
above at Sr. No. 6 to the Junior & Senior Students, Dean of Colleges will issue
instructions to all the altiliated ¢ olleges/Institutes in this regard.

Lvery institution shall engage or seck the assistance of professional counsellors belore
the commencement ol the academic session. to be available when required by the
institution. for the purposes of offering counsclling to freshers and to other students
after the commencement ol the academic year.

DSW will notity the list of counsellors available lor the purpose ol counseling at the
heginning of the academic session in Hostels and in teaching faculties as per clause
6.1 (0) of the UGC Regulations.

A leaflet incorporating Telephone Nos. of Anti Ragging Help Line. Anti Ragging
Committee and Anti Ragging Squads will be got printed by DSW alter getting the
same from the office of the Proctor and will be circulated 10 all (hairpersons.
Directors and Principals of the Departments Institutes and they will provide these

printed leaflet to every fresh student admitted.
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10.

12.

13.

16.

As a regular practice, UGC Toll free Anti —Ragging Help line Number 1800-180-5522
and E-mail — hclpline@amiragging.in. and the Telephone numbers of Uiniversity
Anti-Ragging Committee, Anti-Ragging Squads, Monitoring Cell. Nodal Olficers
and Counsellors arc displayed on the University Web-site. In addition, official E-mail
address of the Vice-Chancellor and Registrar gio also displayed on thg Uiniversity
Web-site. (Proctor/Director, IT Cell)

All the Chairpersons, Directors and Principals of the Depa riments/Institutes will
arrange  Orientation pmgramme/lnduction ossions ‘on Anti-Ragging awarencss al
Dcparlmem/lnstitute/Co!Iege level, within one month ol admission {Rel, Clause
6.2(b). (e)} and will include the list of such programmes in the academic calendar
(www.uge.ac.in).

Chief Wardens (Boys & Girls Hostels) will mect the requirements under Clause
6.1(b). 6.2(e. J. k). 6.4(b. i) or other relevant clauses of the UGC regulations,
(www.uge.ac.in),

All the Chairpersons, Directors and Principals of the l)cpartments/lnstitutcs will
depute teachers one each lor a group of 1510 21 fresh students for interacting with
them. These interactions may be held in the tutorisl periods or in other classes in the
first month at the start of the session 1Ref. 6.2( D). (v weuge.ac.ing.

All the Chairpersons, Directors and Principals will meet requirements under ¢clause
6.1(d. e. I, g. h. n). 6.2(a. b.c, fg. hon &o)& 6.4 (1) (VL Uge.acin).

Dean of Colleges is Nodal Officer for the aitilinted Colleges Institutes. He will take
all measures to ensure thal seps laken by the University [Fomt time o time are
implemented at the Aftifiated Colleges Instinates Thy Principals/Directors ol the
Colleges/Institutions affilinted to Kurukshetri Lo srsity shall submit a weekly report
on the status of compliance with anti-ragging Muusures ander these regulations and
monthly report on such  status therealter o the Nodal Ofticer of Kurukshetru
University, Al Chairpersons. Directors  and Principals  of the
Dcpartments/lnstitutcs will submit such reports Lo the olTice of Proctor. KUK who is
Nodal Officer for Anti-R agging measures on the | niversity Campus.

Anti Ragging Squads will keep vigilance in Boys Hostels, Girls Hostels and other
vulnerable areas of the University. Anti Ragging Squads. constituted for Hostels will
also raid the Hostel in the night. On finding any case of ragging, the squad will report
the matter to the Anti Ragging Commitiee.

Anti Ragging Commitiee will pertodically revive the tuation and ihe information
supplied by the Anti Ragging Syuds qindpecommpiend actions aer LG regnlations.
Minutes ol the meetings ol the Anti Ragging aimmitiee witl be placed belore the
Monitoring Cell of the University, Monitoring Cell will consists the following
members:-

(i) Registrar

(i) Dean. Academic Affairs

(iiy  Procior

(iv) Dean ol Colleges

(v} Dedn Students” Wellare

A close watch should be kept on all outside anti-social clements and it should be
ensured that they may not enter the University L ampus. | or this purpose intensive
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patrolling on the University Campus should be carried out, The students, whose cntry
into University Campus has been banned. should not be allowed to enter the
University Campus/Hostels. (CSO)

The CSO (Security) will ensure that the Gates on the Canal Road shnul:‘i be locked
up-to 31% December. 2021 and no entry should be allowed from these gates except
from 08.00 a.m. to 10.00 a.m. and from 04.00 p.m. to 06.00 p.m. only for the
convenience of employees. No students will be allowed to use this road upto the
month of 31 December, 2021

The CSO (Security) will contact the concerned Police OlTicer and make necessary
arrangements for patrolling on the campus till December. 2021 U was decided that
during evening hours a few police personnel may he deployed on the road leading Lo
the Girls hostels so that the male students be nat allowed to stand near the Girls
hostels after the visiting hours, The warden ol the Girls hostels should take round
on the main gates of the hostels.

Special Vigil be kept over on the students of 3-vear Integrated/other professional
courses.

As per clause 6.2 (p) ol LUGC Regulations. the €SO (Sceurity) shall also instruct
maobile patrolling party to bring 1o the notice of the University authorities any incident

ino immediately. No incident of ragging will be hushed up. Even small incident
of ragaing will have 1o be reported. The patrolling party will not only keep a close
wateh on the activities of the stdents on the University Campus. but also visit
Jyotisar. Shekh Chilli Tomb, Brahamsrover. lindal Park and other nearby picnic-spots
and ensure that the students are not indulging in ragging even outside the University
Campus. The CSO (Security) will also put some seeurity-men on duty on the Rose
Garden. University Canteens, Open Air Theater etc. who will immediately bring into
the notice of Proctor/DSW/Chief Wardens Deputy Proctors/Registrar Chairperson
Director of the concerned Department/Institute if any incident of Ragging comes 1o
their notice.  DSW will arrange the meeting of the Caniteen Conractorsiowners and
they should be asked to bring the incident ol ragging, i any. to the notice of the
University authorities.

of raggin

(_2
1
o

In every Dcpartmcm/]nstilulchoIlegc a Committee of a few teachers should be
formed which may watch the activities of the students especially during lunch
hours/recess and also when they come to the departments/institutesicolleges and g0
back to their Hostels. 1f any incident of ragging comes the notice of any member of
above Committee or any other member of the teaching or Non-teaching staft, it should
immediately be brought to the notice of the Proctor/DSW/Chief Wardens/Deputy
Chief Wardens/Registrar/ Deputy Proctors/ CSO (Security). The Non-teaching staft in
every Departments/Institutes/Hostels should also remain alert towards incident of
ragging. They should report promptly any case which comes to their notice

The Chairpersons/Directors/Principals shall constitute a Committee under the
tcachers by involving Senior Students and Lreshers to report any act of ragging.
Similar committee shall also be constituted by the Wardens of Hostels (Boys &
Girls) to prevent any act of ragging in the Hostels.

The Chairpersons of University Teaching Departments/Directors/Principals of
Institutes shall convene meetings of weachers & non-teaching staff of  their
Departments/Institutes and bring to their notice all anti-raguing measures being taken

Lechc—
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by the University. I'he teachers ol their Depurtisents/Tostites shall further inform
the students about the consequences of ragging and ensu @ that no ncident of ragging
takes place in their Department/Institute und other vulierable places. As a regular
practice. the teachers will remain present in the Depastment Institute rom 9.00 am. o
500 pm. for wo months  from  the  start ol clusses  afd  the
Cllzairpcrsnns/l)ircctm's/l’rincipulx will ensure compliance.

24, The ('lmirmrsons/l)ircclm's/l’rincipn\s shall make all ¢ltorts that no class should be
lell unattended by the teachers and will send weekly attendance report of students on
the prescribed proforma (10 be devised by the Chairperson/Director/ Principal
concerned) for information of the Vice-Chancellor.

55 |1 was also decided that the students shall not be aliowed o hold any party outside the
campus, Proctor shall write a leter o 'he Doputy  Commissioner and
Superintendent of Police. Kurukshetri reguvsti that (he osiiers of Howls i the

city not to allow the grudents 1o hold any parties 1o their [lotets o avoid any o ard
incident. In case they suspect any quch activity at their premises they should intorm

the University authorities or Distt. Administration for further necessary action. A\ letter
in this regard be also written to all the Lotel owners in the city (Proctor).

26. The Chief Wardens shall convene the meeting of the Deputy Chief” Wardens/
Wardens of all the Hostels and bring to their notice the necessity of their active
involvement in “No Ragging”™ programmc and put them on 24 hours visil 1o ensure
that no incident of ragging takes place on the Campus (CYY)

{37
-1

['o avoid any incident of ragging in the [ostels during nizht hours, it was decided that
anti ragging Squads will carry out night patralling They would be provided a vehicle
by the General Branch for this purpese. The Hostel Supervisor shall remam present
in the hostel from 9.00 pam. o 12.00 midnight to cheek the incidents ol ragging upto
31 December. 2021 All the wardens shiall alzo vheek thelh hostels Team 900 pa. to
1200 midnight (AR, General/All Wardens/Proctlor)

28. During the first two months of starting of the clisses no ayest of the students should
be allowed to stay in the Hostels, No swident should be allowed toenter in the
University Hostel without Hostel identity card. (A1) Wardens)

29, Il any fresher student is found in the room ol the senior student or any senior student
s found in the raom of the fresher student during night hours in the {ostel, the senior
student witl be dealt with penal provisions of UG regulations.” (All Wardens).

30, The Security-men posted at the Hostels should also remain alert and il any incident
ol rageing in the hostels during night hours comes 19 Meir notice. they should
immediately intorm about the same o the congerned Woarden/Chiel” Warden Deputy
Chiel Wardens. They should also keep with them the solephone numbers ol all the
functionaries. (CSO)

31, It was also decided that regular mess of Girls Hostels should be started from the date

of start of classes so that the girl students necd not to go out [rom the hostels. Wardens

will ensure the proper security of the students. (Chicl Wardens (Girls)

L was also decided that Ist year siudents should be sept separately from sentor

students as far as possible in University Hostets, (Chief Wardens (Girls & Boys))

W
o
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33. The Chief Wardens and the CSO (Security) will have periodical meetings with
their staft to review the position from time to time and to put the information in the
meetings of Anti-Ragging Committee (Chief Wardens & CSO).

34, It was also decided that anti-ragging measufes taken by the University should be
brought to the notice of Principals/Directars of Affiliated Colleges/Institutes to take
similar actions in respect of their Colleges/Institutes. The Dean of Colleges will issue
instructions to the Principals/Directors of affiliated Colleges/Institutes especially to
Technical Institutions to cnsure that no untoward incident occurs in their
College/Institution. The Institution failing to curb ragging or fail to tollow the UGC
regulations & “The Haryana Prohibitions of Ragging in Educational Institution
Ordinance, 20127 in letter and spirit will be dealt severely and stern action. to the
extent of disaftiliation of the concerned institution, will be taken. (Dean of Colleges)

35. The Chairpersons/Directors/Principals of Departments/Institutes will ensure the
following: -

(i) Toissue the temporary 1D Cards to fresh admitted students and to submit completely
filled Students [nformation Proforma after onc week ol the last list to the General
Branch so that their permanent PVC Id Cards can be madc.

(i) To collect 1D Card Fee as notitied by the University along with Students  Information
form.

(iii) To collect self-declaration with regard to not involving in ragging activities signed by
the Students and his/her Parents.

(iv)  To inform all the Students, Freshers as well as seniors, to keep their [D Cards always
with them. [t shall be obligatory on the part of Chairpersons/Directors/ Principals to
issue temporary ID Cards if the permanent PVC ID Card has not been issued to a
student. '

36. Nodal Officer, Proctor office may be authorized to facilitate salety & security apps
without affecting the privacy of individual students with regard to create the avenues
to spread the idea of ragging free campus (Rel. UGC letter No. 1-15/2009 (ARC)
pt.I11 dated 28 may 2018).

37, As per UGC letter No. I.3-2/2021 (ARC) dated 27.10.2021/AICTLE letter No. |-
104/AICTE/PGRC/Anti-ragging/2021 dated 22.11.2021. it is compulsory for each
student and his/her parent/guardian to submit an online undertaking each academic
year at cither of .the two designated websites. namely. www.antiragging.in and
www.amanmovement.org . Therefore, all the Chairpersons/Directors/Principals may
ensure about implementation of UGC letter dated 27.10.2021 (copy enclosed).

WM
"
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Endst. No.ACM-1/M.28/2¥/
Copy of the minutes of the Anti-Ragging Commitice. duly approved by the
Vice-Chancellor is forwarded to the following for information and taking further necessary

K25 R~33)

Dated: ‘:Z }9 : 7?/00‘?/.

action on Top Priority;

. All members of the Committee

. Dean Academic Affairs, KUK

. Dean Students’ Welfare, KUK

. All Deans of FFaculties & all the Chairpersons/Direclors of UTDs/ Institutes, KUK

Principals, ITT&R/ 1T&HS, KUK
Proctor/Deputy Proctors (Male & Female). KUK

. Dean of Colleges, KUK

Controller of Examinations | & It, KUK
Director, Directorate of Distance Education, KUK

. All Chief Wardens/Dy. Chief Wardens/Wardens (Boys & Girls ]lostels)
. Director Public Relations, KUK

. Director, Youth & Cultural Affairs, KUK

. Director, IT Cell to upload the minutes on the University website.

. OSD to the Vice-Chancellor. KUK

. Chief Security Officer, KUK

. Assistant Registrar (General), KUK

. Supdl, ofo the Registrar (for kind perusal of the Registrar),

. P.A. 1o the Vice-Chancellor (for kind perusal of the Vice-Chancellor).

\J/L/q) RN
Deputy Registéfar tAcademic)
for Registrar

,@ggﬁr;ﬁ
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KURUKSHETRA UNIVERSITY KURUKSHETRA
(Established by the State Legislature Act XII of 1956)
("A~" Grade. NAAC Accredited)

Minutes of the virtual meeting of the committee constituted by the Vice-Chancellor
held on 09.07.2020 at 3:00 p.m. through Google Meet to review and strengthen the measures
to curb the menace of ragging in the University and its affiliated Colleges for the session
2020-21: -

Members Present

Registrar

Dean Academic Affairs

Proctor

Dean Students’ Welfare

Chief Warden (Boys Hostels)

Chief Warden (Girls Hostels)

Dy. Proctor

Principal, Institute of Teacher Training & Research
Director, Institute of Mass Comm. & Media tech.
0. Chief Security Officer

1. Assistant Registrar (Academic)

— =00 NO U B W N

(Principal, Institute of Integrated & Honors Studics and Director. UIET could not
attend the meeting)

The Committee was apprised that Ragging is totally prohibited in the University
Teaching Deptts./Institutes & its affiliated colleges/Institutes of the K.U. Kurukshetra and
anyone found guilty of ragging and/or abetting ragging, whether actively or being a part of a
conspiracy to promote ragging. is liable to be punished in accordance with the UGE
Regulations on curbing and Menace of Ragging in Higher Educational Institutions. 2009 and
“The Haryana Prohibitions of Ragging in Educational Institution Ordinance, 20127 us well as
under the provisions of any penal law for the time being in force. UGC and State
Regulations/Ordinance, 2012 alongwith measures to be taken for curbing the menace ol
ragging were already circulated to all the UTDs/institutes for strict implementation.
Instructions in this regard were also issued to all the affiliated Colleges/Institutes by the
Dean of Colleges.

The Committee reviewed the measures taken during the last year and noted that:

I, For the session 2020-21 directions regarding curbing the menace of ragging,
anti-ragging committee, anti-ragging squads (zone-wise) constituted by the University. toll
free anti-ragging helpline numbers and e-mail helpline. self-declaration by the student and
hisfher parents to the effect that the student will not indulge.in ragging. and il found so. will
be liable for punishment as per UGC and State regulations, have been included in the
Prospectuses of various courses and also in the Hostel Rules & Regulations.

University: E-mail Vice-Chancellor: velawkuk.ac.in,

Registrar: registrarkukcgmail.com.
Proctor: proctorakuk.ac.in.
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ii. Posters as per Clause 6.1 (a) that “the ragging is totally prohibited in the Institution
and anyone found guilty of ragging and/or abetting ragging, whether actively or passively, or
being a part of a conspiracy to promote ragging, is liable to be punished in accordance with
LUGC Regulations (www.uge.ac.in) as well as under the provisions of any penal law for the
time being in torce™ are being got printed and will be pasted by the office ol the Dean
Students’ Welfare at all important places in the University Campus.

The Committee further made the following recommendations for implementation: -

1. DSW will arrange to display Flex Boards carrying anti-ragging message along with
important Telephone Nos. at various prominent places on the University Campus.

2. DPR will take action for vide publicity of the measures which the University takes to
curb the menace of ragging from time to time {ref' 6.4 (¢)}

3. Dean of Colleges will make the recommendations to colleges/institutes with reference
to  Clause 6.1(c), 6.1(H). 64(), 64(n), 92 of UGC Regulations.
(www.ugc.ac.in.)

4. All Chairpersons, Directors and Principals on the University Campus will take
self declaration from every enrolled students and their parents on the prescribed
proforma given in the Prospectus, However. this is not required to be obtained from
the promotee students as they have alrcady given it at the time ol their admission
during the last year.

It will be mandatory for a Chairperson, Director, Principal. to include the paragraph
15 to whether the student has been punished for committing or abetting an act of
ragging as also displayed persistent violent or aggressive behaviour or any inclination
to harm others. during histher course of study in the institution {with ref. to Clause
6.4(m)} in the  character  certificate o be issued from  the
Department/Institution/College last attended. (www.ugg.ac.in.)

(&)

6. An induction programme shall be arranged as and when possible (Due to Covid-19) in
which the Vice-Chancellor alongwith Registrar and other senior functionaries/ofticers
of the University will address to freshers students in the University Auditorium. Dean
Students’ Welfare will arrange to download ‘Documentary on Anti Ragging’
available on UGC website and display it during this programme and ensure its
circulation to the University Teaching Departments/Institutes.

All the Chairpersons/Directors/Principals/Wardens of UTDs/Institutes/ Hostels
on the Campus will arrange to show the ‘Documentary on Anti Ragging® as stated
above at Sr. No. 6 to the Junior & Senior Students. Dean of Colleges will issue
instructions to all the affiliated Colleges/Institutes in this regard,

~1

8. Every institution shall engage or seek the assistance of professional counsellors before
the commencement of the academic session. to be available when required by the
institution, for the purposes of offering counselling to freshers and to other students
after the commencement of the academic year.

DSW will notify the list of counsellors available for the purpose ol counseling at the
beginning of the academic session in Hostels and in teaching faculties as per clause
6.1 (0) of the UGC Regulations.

9. A leaflet incorporating Telephone Nos. of Anti Ragging Help Line, Anti Ragging
Committee and Anti Ragging Squads will be got printed by DSW after getting the
same f{rom the office of the Proctor and will be circulated to all Chairpersons,

A%gﬁ’&"v
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14.

16.

17

Directors and Principals of the Departments/Institutes and they will provide these
printed leaflet to every fresh student admitted.

As a regular practice. UGC Toll free Anti ~Ragging Help line Number 1800-180-5522
and E-mail — help line @ antiragging.net. and the Telephone numbers of University
Anti-Ragging Committee. Anti-Ragging Squads, Monitoring Cell, Nodal Officers
and Counsellors are displayed on the University Web-site. In addition, official E-mail
address of the Vice-Chancellor and Registrar are also displayed on the University
Web-site. (Proctor/Director, IT Cell)

All the Chairpersons, Directors and Principals of the Departments/Institutes will
arrange  Orientation programme/Induction sessions on Anti-Ragging awareness at
Department/Institute/College level. within one month of admission {Ref. Clause
6.2(b). ()} and will include the list of such programmes in the academic calendar
(Www,uge.ac.in).

Chief Wardens (Boys & Girls Hostels) will meet the requirements under Clause
6.1(b), 6.2(e, j. k), 6.4(b, 1) or other relevant clauses of the UGC regulations.
(www.uge.ac.in).

All the Chairpersons, Directors and Principals of the Departments/Institutes will
depute teachers one each for a group of 15 to 20 fresh students for interacting with
them. These interactions may be held in the tutorial periods or in other classes in the
first month at the start of the session {Ref. 6.2(f, h, i). (W WL ULC.Ac.in).

All the Chairpersons, Directors and Principals will meet requirements under clavse
6.1(d. e. f, g, h.n), 6.2(a. bc. g, hon & 0) & 6.4 (i) (www.ugc.ac.in).

Dean of Colleges is Nodal Officer for the afliliated Colleges/Institutes. He will take
all measures to ensure that steps taken by the University from time to time are
implemented at the Affiliated Colleges/Institutes. The Principals/Directors of the
Colleges/Institutions altiliated to Kurukshetra University shall submit a weekly report
on the status ol compliance with anti-ragging measures under these regulations and
monthly report on such status thereafter to the Nodal Officer of Kurukshetra
University.  All Chairpersons, Dircctors and  Principals of  the
Departments/Institutes will submit such reports to the office of Proctor. KU K who is
Nodal Officer for Anti-Ragging measures on the University Campus.

Anti Ragging Squads will keep vigilance in Boys Hostels. Girls Hostels and other
vulnerable areas of the University. Anti Ragging Squads. constituted for Flostels will
also raid the Hostel in the night. On finding any case of ragging. the squad will report
the matter to the Anti Ragging Committee.

Anti Ragging Committee will periodically review the situation and the information
supplied by the Anti Ragging Squads and recommend actions as per UGC regulations.
Minutes of the meetings of the Anti Ragging Committee will be placed before the
Monitoring Cell of the University. Manitoring Cell will consists the following
members:-

(1) Registrar

(1) Dean, Academic Atfairs

(i) Proctor

(iv)  Dean of Colleges

(v) Dean Students’ Welfare Wr/—\
Internal Quality Assurance Cell
Kuruksheira University, Kurukshetra


antiragging.net
http://www.uflc.ac.in
http://www.ugc.aG.in

19

]
0o

A close watch should be kept on all outside anti-social elements and it should be
ensured that they may not enter the University Campus. For this purpose intensive
patrolling on the University Campus should be carried out. The students. whose entry
into University Campus has been banned. should not be allowed to enter the
University Campus/Hostels. (CSO)

The CSO (Security) will ensure that the Gates on the Canal Road should be locked
up-to 31" October, 2020 and no entry should be allowed from these gates except from
08.30 a.m. to 09.30 a.m. and from 05.00 p.m. to 05.30 p.m. only for the convenience
of employees. No students will be allowed to use this road upto the month of October.
2020,

The CSO (Security) will contact the concerned Police Officer and make necessary
arrangements for patrolling on the campus during the months of July. August and
September. It was decided that during evening hours a few police personne! may be
deployed on the road leading to the Girls hostels so that the male students be not
allowed to stand near the Girls hostels after the visiting hours. The Warden of the
Girls hostels should take round on the main gates of the hostels.

Special Vigil be kept over on the students of S-year Integrated/other professional
courses. ;

As per clause 6.2 (p), the CSO (Security) shall also instruct mobile patrolling party to
bring to the notice of the University authorities any incident of ragging immediatelv,
No incident of ragging will be hushed up. Even small incident of ragging will have to
be reported. The patrolling party will not only keep a close watch on the activities of
the students on the University Campus. but also visit Jyotisar, Shekh Chilli Tomb.
Brahamsrover, Jindal Park and other nearby picnic-spots and ensure that the students
are not indulging in ragging even outsidc the University Campus. The CSO (Security)
will also put some security-men on duty on the Rose Garden. University Canteens.
Open  Air Theater ete. who will immediately bring into the notice of
Proctor/DSW/Chiefl Wardens/Deputy Proctors/Registrar/ Chairperson/ Director ol the
concerned Department/Institute it any incident of Ragging comes to their notice.
DSW will arrange the meeting of the Canteen Contractors/owners and they should be
asked to bring the incident of ragging, if any, to the notice of the University
authorities.

In every Department/Institute/College a Committee of a few teachers should be
formed which may watch the activities of the students especially during lunch
hours/recess and also when they come to the departments/institutes/colleges and go
back to their Hostels. [f'any incident of ragging comes 1o the notice of any member of
above Committee or any other member of the teaching or Non-teaching staft, it should
immediately be brought to the notice of the Proctor/DSW/Chief Wardens/Deputy
Chief Wardens/Registrar/ Deputy Proctors/ CSO (Security). The Non-teaching staff in
every Dcpartments/Institutes/Hostels should also remain alert towards incident of
ragging. They should report promptly any case which comes to their notice

The Chairpersons/Directors/Principals shall constitute a Committee under the
teachers by involving Senior Students and I'reshers to report any act of ragging.
Similar committee shall also be constituted by the Wardens of Hostels (Boys &
Girls) to prevent any act of ragging in the Hostels.

L
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23.  The Chairpersons of University Teaching Departments/Directors/Principals of
Institutes shall convene meetings of teachers & non-teaching stafl” of their
Departments/Institutes and bring to their notice all anti-ragging measures being taken
by the University. The teachers ol their Departments/Institutes shall further inform
the students about the consequences ot ragging and ensure that no incident of ragging
takes place in their Department/Institute and other vulnerable places. As a regular
practice, the teachers will remain present in the Department/Institute from 9.00 a.m. to
500 p.m. for two months from the start of classes and the
Chairpersons/Directors/Principals will ensure compliance.

24.  The Chairpersons/Directors/Principals shall make all ¢[Torts that no class should be
left unattended by the teachers and will send weekly attendance report of students on
the prescribed proforma (to be devised by the Chairperson/Director/ Principal
concerned) for information of the Vice-Chancellor.

25. It was also decided that the students shall not be allowed to hold any party outside the
campus. Proctor shall write a letter to the Deputy Commissioner and
Superintendent of Police, Kurukshetra requesting that the owners ol Hotels in the
city not to allow the students to hold any parties in their Hotels to avoid any untoward
incident. In case they suspect any sich activity at their premises they should inform
the University authorities or Distt. Administration for further necessary action. A letter
in this regard be also written to all the Hotel owners in the city (Proctor).

26.  The Chief Wardens shall convene the meeting of the Deputy Chiel” Wardens'
Wardens ot all the Hostels and bring to their notice the necessity ol their active
involvement in “No Ragging” programme and put them on 24 hours visit to ensure
that no incident of ragging takes place on the Campus (CW).

27. Toavoid any incident of ragging in the Hostels during night hours. it was decided that
anti ragging Squads will carry out night patrolling. They would be provided a vehicle
by the General Branch for this purpose. The Hostel Supervisor shall remain present
in the hostel from 9.00 p.m. to 12.00 midnight 1o checek the incidents of ragging upto
315 October, 2020, All the wardens shall also check their hostels from 9.00 p.m.
12.00 midnight (A.R. General/All Wardens/Proctor)

28.  During the first two months of starting of the classes no guest of the students should
be allowed to stay in the Hostels. No student should be allowed to enter in the
University Hostel without Hostel identity card. (All Wardens)

29, Ifany fresher student is found in the room of the senior student or any senior student
is tound in the room of the fresher student during night hours in the Hostel, the senior
student will be dealt with penal provisions of UGC regulations. (All Wardens).

30. The Security-men posted at the Hostels should also remain alert and il any incident
of ragging in the hostels during night hours comes to their notice, they should
immediately inform about the same to the concerned Warden/Chicel” Warden/Deputy
Chief Wardens. They should also keep with them the telephone numbers ol all the
functionaries. (CSQ)

31. It was also decided that regular mess of Girls Hostels should be started from the datc

of start of classes so that the girl students need not to go out from the hostels, Wardens
will ensure the proper security of the students. (Chief Wardens (Girls)

W’—‘
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32, It was also decided that lst year students should be kept separately [rom senior \
students as faras possible in University Hostels. (Chicf Wardens (Girls & Boys))

33,  The Chief Wardens and the CSO (Sceurity) will have periodical meetings with
their staff to review the position from time to time and to put the information in the
meetings of Anti-Ragging Committee (Chief Wardens & CSO).

34, It was also decided that anti-ragging measures taken by the University should be
- brought to the notice of Principals/Directors of Affiliated Colleges/institutes 1O take
similar actions in respect of their Colleges/Institutes. The Dean of Colleges will issue
instructions to the Principals/Directors of affiliated Colleges/Institutes especially 10
Technical Institutions 10 ensure that no untoward  incident oceurs in  their
College/Institution. The Institution failing to curb ragging or fail to follow the UGe
regulations & “The Haryana Prohibitions of Ragging in Educational  Institution
Ordinance, 20127 in letter and spirit will be dealt severely and stern action. to the
extent of disaffiliation of the concerned institution. will be taken. (Dean of Colleges)

35. The Chuirpcrsons/l)irectors/Principuls of Dcpartments/lnstitutes will ensure the
following: -

i)y To issue the temporary 1D Cards to fresh admitted students and to submit completely
filled Students {nformation Proforma after one weck of the last list to the General
Branch so that their permanent PVC Id Cards can be made.

(i) Vo collect D Card Fee as notified by the University along with Students  In formation
form.

(i) To collect self-declaration with regard to not involving in ragging activities signed by
the Students and his/her Parents.

(iv) To inform all the Students. Ireshers as well as seniors, to keep their 1D Cards always
with them. It shall be obligatory on the part of Chairpcrsons/Directors/ Principals to
issue temporary 1D Cards if the permanent pPVC 1D Card has not been issued O @

student.

36, The Director, UIET may be authorized to prepare/update satety and security apps
without affecting the privacy of individual students with regard to create the avenucs
to spread the idea of ragging (ree campus (Ref. UGC letter No. 1-15/2009 (ARC)

pt.111 dated 28 may 2018).

REGINSTR
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Endst. No.ACM-1/M.2820/ QI )1 —92.3] Dated: __ 2§—7~ A8

Copy of the minutes of the Anti-Ragging Committee, ‘duly approved by the

Vice-Changellor is forwarded to the following for information and taking further necessary
action on Top Priority:
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14.
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16.
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18.

All members of the Committee

Dean Academic Affairs, KUK

Dean Students”™ Welfare, KUK

All Deans of Faculties & all the Chairpersons/Directors of UTDs/ Institutes, KUK
Principals, ITT&R/ I&HS, KUK

Proctor/Deputy Proctors (Male & Female), KUK

Dean of Colleges, KUK .

Controller of Examinations [ & II, KUK

Director, Directorate of Distance Education, KUK

. All Chief Wardens/Dy. Chiel Wardens/Wardens (Boys & Girls Hostels)
. Director Public Relations, KUK P

. Director, Youth & Cultural Affairs, KUK

. Director, IT Cell to upload the minutes on the University website.

OSD to the Vice-Chancellor, KUK

Chief Security Officer, KUK

Assistant Registrar (General), KUK

Supdt. ofo the Registrar (for kind perusal ol the Registrar).

P.A. to the Vice-Chancellor (for kind perusal of the Vice-Chancellor).

17 ?94/4*’0‘/'

Assistant Registrar (Academic)
for Registrar

M‘)hn’l/b

b

Internal Quality Assurance Ceil
Kurukshetra University, Kuruishera



KURUKSHETRA UNIVERSITY KURUKSHETRA
(Established by the State Legislature Act XII of 1956)
(‘A" Grade, NAAC Accredited)

Minutes of the meeting of the committee constituted by the Vice-Chancellor held
on 13.06.2019 at 12.00 noon in the Committee Room to review and strengthen the
measures to curb the menace of ragging in the University Teaching Departments/Institutes
and its affiliated Colleges/Institutes for the session 2019-20: -

Members Present

Registrar

Dean Academic Affairs

Dean Students” Welfare

Dean of Colleges

Chief Warden (Girls Hostels)

Principal, Institute of Integrated and Honors Studies
Director, Institute of Mass Comm. & Media Tech.
Director Public Relations.

Chief Security Officer. .
Dy. Proctor (Female)

Deputy Registrar (Academic)

(Proctor & Dy Proctor (Male), Chief Warden (Boys Hostels), Principal, Institute of

Teacher Training & Research and Director, UIET could not attend the
meeting)

Toes feioe NGt W)

TS

The Committee was apprised that Ragging is totally prohibited in the University
Teaching Deptts./Institutes & its affiliated colleges/Institutes of the K. U. Kurukshetra and
anyone found guilty of ragging and/or abetting ragging, whether actively or being a part of
a conspiracy to promote ragging, is liable to be punished in accordance with the UGC
Regulations on curbing and Menace of Ragging in Higher Educational Institutions, 2009
and “The Haryana Prohibitions of Ragging in Educational Institution Ordinance, 2012” as
well as under the provisions of any penal law for the time being in force. UGC and State
Regulations/Ordinance, 2012 alongwith measures to be taken for curbing the menace of
ragging were already circulated to all the UTDs/institutes for strict implementation.
[nstructions in this regard were also issued to all the affiliated Colleges/Institutes by the
Dean of Colleges.

The Committee reviewed the measures taken during the last year and noted that;

i For the session 2019-20 directions regarding curbing the menace of ragging, anti-
ragging committee, anti-ragging squads (zone-wise) constituted by the University, toll free
anti-ragging helpline numbers and e-mail helpline, self-declaration by the student and
his/her parents to the effect that the student will not indulge in ragging, and if found so,
will be liable for punishment as per UGC and State regulations, have been included in the
Prospectuses of vaiious courses and also in the Hostel Rules & Regulations.

University: E-mail Vice-Chancellor: ve@skuk.ac.in,

Registrar: registrarkuk/@gemail.com,
Proctor: proctor@kuk.ac.in,
ii. Posters as per Clause 6.1 (a) that “the ragging is totally prohibited in the Institution

and anyone found guilty of ragging and/or abetting ragging, whether actively or passively,
or being a part of a conspiracy to promote ragging, is liable to be punished in accordance

. I.--“"‘*I ’ri -
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with UGC Regulations (www.uge.ac.in) as well as under the provisions of any penal la”
for the time being in force™ are being got printed and will be pasted by the office of the
Dean Students’ Welfare at all important places in the University Campus.

The Committee further made the following recommendations for implementation: -

1. DSW will arrange to display Flex Boards carrying anti-ragging message along
with important Telephone Nos. at various prominent places on the University
Campus.

5. DPR will take action for vide publicity of the measures which the University takes
to curb the menace of ragging from time to time {ref 6.4 ()}

3. Dean of Colleges will make the recommendations to colleges/institutes with
reference to Clause 6.1(c), 6.1(f), 6.4(1), 6.4(n), 9.2 of UGC Regulations.

(www.uge.ac.in.)

4. All Chairpersons, Directors and Principals on the University Campus will take
self declaration from every enrolled students and their parents on the prescribed
proforma given in the Prospectus. However, this is not required to be obtained
from the promotee students as they have already given it at the time of their
admission during the last year. N

5. It will be mandatory for a Chairperson, Director, Principal, to include the
paragraph as to whether the student has been punished for committing or abetting
an act of ragging as also displayed persistent violent or aggressive behaviour or
any inclination to harm others. during his/her course of study in the institution
{with ref. to Clause 6.4(m)} in the character certificate to be issued from the
Dcpartment/lnstitution/Collcge last attended. (www.uge.ac.in.)

6. An induction programme may be fixed in the mid July or so in which the
Vice-Chancellor alongwith Registrar and other senior functionaries/officers of the
University will address to freshers students in the University Auditorium. Dean
Students’ Welfare will arrange (o download ‘Documentary on Anti Ragging’
available on UGC website and display it during this programme and ensure its
circulation to the University Teaching Departments/Institutes.

T All the Chairpersons/l)irectors/Principals/Wardens of UTDs/Institutes/
Hostels on the Campus will arrange o show the ‘Documentary on Anti Ragging’
as stated above at Sr. No. 6 to the Junior & Senior Students. Dean of Colleges will
issue instructions to all the affiliated Colleges/Institutes in this regard.

8.  Every institution shall engage or seck the assistance of professional counsellors
before the commencement of the academic session, to be available when required
by the institution, for the purposes of offering counselling to freshers and to other
students after the commencement of the academic year.

DSW will notify the list of counsellors available for the purpose of counseling at

the beginning of the academic session in Hostels and in teaching faculties as per
clause 6.1 (o) of the UGC Regulations.

9. A leaflet incorporating Telephone Nos. of Anti Ragging Help Line, Anti Ragging
Committee and Anti Ragging Squads will be got printed by DSW after getting the
same from the office of the Proctor and will be circulated to all Chairpersons,
Directors and Principals of the Departments/Institutes and they will provide these
printed leaflet to every fresh student admitted.

. {7 )
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As a regular practice, UGC Toll free Anti —Ragging Help line Number 1800-180-
5522 and E-mail - help line @ antiragging.net, and the Telephone numbers of
University Anti-Ragging Committee, Anti-Ragging Squads, Monitoring Cell,
Nodal Officers and Counsellors are displayed on the University Web-site. In
addition, official E-mail address of the Vice-Chancellor and Registrar are also
displayed on the University Web-site. (Proctor/Director, IT Cell)

All the Chairpersons, Directors and Principals of the Departments/Institutes
will  arrange  Orientation programme/Induction sessions on Anti-Ragging
awareness at - Department/Institute/College level, within one month of admission
{Ref. Clause 6.2(b), (e)} and will include the list of such programmes in the
academic calendar (www.ugc.ac.in).

Chief Wardens (Boys & Girls Hostels) will meet the requirements under Clause
6.1(b), 6.2(e, j, k), 6.4(b, i) or other relevant clauses of the UGC regulations.

(www.uge.ac.in).

All the Chairpersons, Directors and Principals of the Departments/Institutes
will depute teachers one each for a group of 15 to 20 fresh students for interacting
with them. These interactions may be held in the tutorial periods or in other classes
in the first month at the start of the session {Ref. 6.2(f, h, 1). (www.ugc.ac.in).

All the Chairpersons, Directors and Principals will meet requirements under
clause 6.1(d, e, f, g, h,n), 6.2(a, b, c, f, g.hon &o)&64 (1) {www.ugc.ac.in).

Dean of Colleges is Nodal Officer for the affiliated Colleges/Institutes. He will
take all measures to ensure that steps taken by the University from time to time are
implemented at the Affiliated Colleges/Institutes. The Principals/Directors of the
Colleges/Institutions affiliated to Kurukshetra University shall submit a weekly
report on the status of compliance with anti-ragging measures under these
regulations and monthly report on such status thereafter to the Nodal Officer of
Kurukshetra University. All Chairpersons, Directors and Principals of the
Departments/Institutes will submit such reports to the office of Proctor, KUK
who is Nodal Officer for Anti-Ragging measures on the University Campus.

Anti Ragging Squads will keep vigilance in Boys Hostels, Girls Hostels and other
vulnerable areas of the University. Anti Ragging Squads, constituted for Hostels
will also raid the Hostel in the night. On finding any case of ragging, the squad
will report the matter to the Anti Ragging Committee.

Anti Ragging Committeec will periodically review the situation and the
information supplied by the Anti Ragging Squads and recommend actions as per
UGC regulations. Minutes of the meetings of the Anti Ragging Committee will be
placed before the Monitoring Cell of the University. (Proctor/Chief
Wardens/CSO)

A close watch should be kept on all outside anti-social clements and it should be
ensured that they may not enter the University Campus. For this purpose intensive
patrolling on the University Campus should be carried out. The students, whose
entry into University Campus has been banned, should not be allowed to enter the
University Campus/Hostels. (CS0O)

The CSO (Security) will ensure that the Gates on the Canal Road should be
locked up-to 30" September, 2019 and no entry should be allowed from these gates
except from 08.30 a.m. to 09.30 a.m. and from 05.00 p.m. to 05.30 p.m. only for
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the convenience of employees. No students will be allowed to use this road upw
the month of September, 2019.

The CSO (Security) will contact the concerned Police Officer and make necessary
arrangements for patrolling on the campus during the months of July, August and
September. It was decided that during evening hours a few police personnel may
be deployed on the road leading to the Girls hostels so that the male students be
not allowed to stand near the Girls hostels after the visiting hours. The Warden of
the Girls hostels should take round on the main gates of the hostels.

Special Vigil be kept over on the students of 5-year Integrated/other
professional courses.

As per clause 6.2 (p), the CSO (Security) shall also instruct mobile patrolling party
to bring to the notice of the University authorities any incident of ragging
immediately. No incident of ragging will be hushed up. Even small incident of
ragging will have to be reported. The patrolling party will not only keep a close
watch on the activities of the students on the University Campus, but also visit
Jyotisar, Shekh Chilli Tomb, Brahamsrover, Jindal Park and other nearby picnic-
spots and ensure that the students are not indulging in ragging even outside the
University Zampus. The CSO (Security) will also put some security-men on duty
on the Rose Garden, University Canteens, Open Air Theater etc. who will
immediately bring into the notice of Proctor/DSW/Chief Wardens/Deputy
Proctors/Registrar/ Chairperson/ Director of the concerned Department/Institute if
any incident of Ragging comes to their notice. DSW will arrange the meeting of
the Canteen Contractors/owners and they should be asked to bring the incident of
ragging, if any, to the notice of the University authorities.

In every Department/Institute/College a Committee of a few teachers should be
formed which may watch the activities of the students especially during lunch
hours/recess and also when they come to the departments/institutes/colleges and go
back to their Hostels. If any incident of ragging comes to the notice of any member
of above Committee or any other member of the teaching or Non-teaching staff, it
should immediately be brought to the notice of the Proctor/DSW/Chief
Wardens/Deputy Chief Wardens/Registrar/ Deputy Proctors/ CSO (Security). The
Non-teaching staff in every Departments/Institutes/IHostels should also remain
alert towards incident of ragging. They should report promptly any case which
comes to their notice

The Chairpersons/Directors/Principals shall constitute a Committee under the
teachers by involving Senior Students and Freshers to report any act of ragging.
Similar committee shall also be constituted by the Wardens of Hostels (Boys &
Girls) to prevent any act of ragging in the Hostels.

The Chairpersons of University Teaching Departments/Dircctors/Principals
of Institutes shall convene meetings of teachers & non-teaching staff of their
Departments/Institutes and bring to their notice all anti-ragging measures being
taken by the University. The teachers of their Departments/Institutes shall further
inform the students about the consequences of ragging and ensure that no incident
of ragging takes place in their Department/Institute and other vulnerable places. As
a regular practice, the teachers will remain present in the Department/Institute from
9.00 am. to 5.00 p.m. for two months from the start of classes and the
Chairpersons/Directors/Principals will ensure compliance.

L
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The Chairpersons/Directors/Principals shall make all efforts that no class should
be left unattended by the teachers and will send weekly attendance report of
students on the prescribed proforma (to be devised by the Chairperson/Director/
Principal concerned) for information of the Vice-Chancellor.

It was also decided that the students shall not be allowed to hold any party outside
the campus. Proctor shall write a letter to the Deputy Commissioner and
Superintendent of Police, Kurukshetra requesting that the owners of Hotels in the
city not to allow the students to hold any parties in their Hotels to avoid any
untoward incident. In case they suspect any such activity at their premises they
should inform the University authorities or Distt. Administration for further
necessary action. A letter in this regard be also written to all the Hotel owners in
the city (Proctor).

The Chief Wardens shall convene the meeting of the Deputy Chiefl Wardens/
Wardens of all the Hostels and bring to their notice the necessity of their active
involvement in “No Ragging” programme and put them on 24 hours visit to ensure
that no incident of ragging takes place on the Campus (CW).

To avoid any incident of ragging in the Hostels during night hours, it was decided
that anti ragging Squads will carry out night patrolling* They would be provided a
vehicle by the General Branch for this purpose. The Hostel Supervisor shall
remain present in the hostel from 9.00 p.m. to 12.00 midnight to check the
incidents of ragging upto 30 September, 2019. All the wardens shall also check
their hostels from 9.00 pm. to 12.00 midnight (A.R. General/All
Wardens/Proctor)

During the first two months of starting of the classes no guest of the students
should be allowed to stay in the Hostels. No student should be allowed to enter in
the University Hostel without Hostel identity card. (All Wardens)

If any fresher student is found in the room of the senior student or any senior
student js found in the room of the fresher student during night hours in the Hostel,
the senior student will be dealt with penal provisions of UGC regulations.
(All Wardens).

The Security-men posted at the IHostels should also remain alert and if any
incident of ragging in the hostels during night hours comes to their notice, they
should immediately inform about the same to the concerned Warden/Chief
Warden/Deputy Chief Wardens. They should also keep with them the telephone
numbers of all the functionaries. (CSO)

It was also decided that regular mess of Girls Hostels should be started from the
date of start of classes so that the gir! students need not to go out from the hostels.
Wardens will ensure the proper security of the students. (Chief Wardens (Girls)

It was also decided that Ist year students should be kept separately from senior
students as far as possible in University Hostels. (Chief Wardens (Girls & Boys))

The Chief Wardens and the CSO (Security) will have periodical meetings with
their staff to review the position from time to time and to put the information in the
meetings of Anti-Ragging Committee (Chief Wardens & CSO).

It was also decided that anti-ragging measures taken by the University should be
brought to the notice of Principals/Directors of Affiliated Colleges/Institutes to
take similar actions in respect of their Colleges/Institutes. The Dean of Colleges
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will issue instructions to the Principals/Directors of affiliated Colleges/Instituiss;
especially to Technical Institutions to ensure that no untoward incident occurs in
their College/Institution. The Institution failing to curb ragging or fail to follow the
UGC regulations & “The Haryana Prohibitions of Ragging in Educational
Institution Ordinance, 2012 in letter and spirit will be dealt severely and stern
action, to the extent of disaffiliation of the concerned institution, will be taken.
(Dean of Colleges)

35. The Chairpersons/Directors/Principals of Departments/Institutes will ensure
the following: -

(i) To issue the temporary ID Cards to fresh admitted students and to submit
completely filled Students Information Proforma after one week of the last list to
the General Branch so that their permanent PVC Id Cards can be made.

(ii)  To collect ID Card Fee as notified by the University along with Students
Information form. -

(iii) To collect self-declaration with regard to not involving in ragging activities signed
by the Students and his/her Parents.

(iv) To inform all the Students, Freshers as well as settiors, to keep their ID Cards
always with them. It shall be obligatory on the part of Chairpersons/Directors/
Principals to issue temporary ID Cards if the permanent PVC ID Card has not
been issued to a student.

36. The Director, UIET may be authorized to prepare/update safety and security apps
without affecting the privacy of individual students with regard to create the
avenues to spread the idea of ragging free campus (Ref. UGC letter No. 1-15/2009
(ARC) pt.III dated 28 may 2018).
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Endst. No. ACM-1/M.28/19//094Y ~110Y3 Dated: o ~ O 7 - 20\

Copy of the minutes of the Anti-Ragging Committee, duly approved by the
Vice-Chancellor is forwarded to the following for information and take further necessary
action on Top Priority:

1. All members of the Committee

2. Dean Academic Affairs, KUK

3. Dean Students’ Welfare, KUK

4. All Deans of Faculties & all the Chairpersons/Directors of UTDs/ Institutes, KUK
5. Principals, ITT&R/ IT&H, KUK

6. Proctor/Deputy Proctors (Male & Female), KUK

7. Dean of Colleges, KUK

8. Controllers of Examinations, KUK

9. Director, Directorate of Distance Education, KUK
10.  All Chief Wardens/Dy. Chief Wardens/Wardens (Boys & Girls Hostels)
11. Director Public Relations, KUK
12.  Director, Youth & Cultural Affairs, KUK *
13, Director, IT Cell to upload the minutes on the University website.
" 14.- OSD to the Vice-Chancellor, KUK
15, Chief Security Officer, KUK
16. Assistant Registrar (General), KUK
17.  AR. o/o the Registrar (for kind perusal of the Registrar).
18, P.A. to the Vice-Chancellor (for kind perusal of the Vice-Chancellor).

/
/
Assrstant Regis Academic)

for Registrar
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KURUKSHETRA UNIVERSITY KURUKSHETRA
(Established by the State Legislature Act XII of 1956)
(‘A" Grade, NAAC Accredited)

Minutes of the meeting of the committee constituted by the Vice-Chancellor held on
18.06.2018 at 12.30 p.m. in the Committee Room to review and strengthen the measures to
curb the menace of ragging in the University Teaching Departments/ Institutes and its
affiliated/ maintained Colleges/Institutes for the session 2018-19: -

Members Present

Registrar

Dean Academic Affairs

Dean Students” Welfare

Proctor & Dy. Proctor

Chief Warden (Boys Hostels)

Chief Warden (Girls Hostels)

Principal, University College

Director, University Institute of Engg. & Tech.

Nominee of Director. Institute of Mass Comm. & Media Tech
10. Director, Public Relations.

11. Deputy CSO, Nominee of Chief Security Officer.

12. Assistant Registrar (Colleges) Nominee of the Dean of Colleges

W0 N QVIED B B R =

(Principal, University College of Education and Deputy Registrar
(Academic)could not attend the meeting)

The Committee was apprised that Ragging is totally prohibited in the
University  Teaching  Deptts./Institutes & its  affiliated/maintained
colleges/Institutes of the K.U. Kurukshetra and anyone found guilty of ragging
and/or abetting ragging. whether actively or being a part of a conspiracy (o
promote ragging. is liable to be punished in accordance with the UGC
Regulations on curbing and Menace of Ragging in Higher Educational
Institutions. 2009 and “The Haryana Prohibitions of Ragging in Educational
Institution Ordinance, 2012 as well as under the provisions of any penal law
for the time being in force. UGC and State Regulations/Ordinance, 2012
alongwith measures to be taken for curbing the menace of ragging were
alrcady circulated to all the UTDs/institutes for strict implementation.
[nstructions in this regard were also issued to all the affiliated/maintained
Colleges/ Institutes by the Dean of Colleges.

The Committee reviewed the measures taken during the last year and noted that:

i. For the session 2018-19 directions regarding curbing the menace of ragging. anti-
ragging committee, anti-ragging squads (zone-wise) constituted by the University. toll
free anti-ragging helpline numbers and e-mail helpline.self-declaration by the student
and his/her parents to the effect that the student will not indulge in ragging, and if found
so, will be liable for punishment as per UGC and State regulations, have been included
in the Prospectuses of various courses and also in the Hostel Rules & Regulations.

University: Ii-mail Vice-Chancellor:ve/akuk.ac.in. éE ;E;Fg{r —
Registrar: registrarkukgmail.com, Tl
P.c‘ s EaE (}ﬁl\ I: : Internal Quality Assurance Ceil
roctor: procloriekuk.ac.in, Kuruksheira University Kor .

ii. Posters as per Clause 6.1 (a) that “the ragging is totally prohibited in the Institution and
anyone found guilty of ragging and/or abetting ragging, whether actively or passively.
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or being a part of a conspiracy to promote ragging. is liable to be punished in
accordance with UGC Regulations (www.ugc.ac.in) as well as under the provisions of
any penal law for the time being in force™ are being got printed and will be pasted by
the office of the Dean Students’ Welfare at all important places in the University
Campus.

The Committee further made the following recommendations for implementation: -

1.

N

DSW will arrange to display Flex Boards carrying anti-ragging message along
with important Telephone Nos. at various prominent places on the University
Campus.

DPR will take action for vide publicity of the measures which the University
takes to curb the menace of ragging from time to time {ref 6.4 (¢)]

Dean of Colleges will make the recommendations to affiliated

colleges/institutes with reference to Clause 6.1(c), 6.1(f). 6.4(1), 6.4(n), 9.2 of
UGC Regulations.( www.ugc.ac.in. )

All Chairpersons, Dircetors and Principals on the University Campus will
take self declaration from every enrolled students and their parents on the
prescribed proforma given in the Prospectus. However, this is not required to be
obtained from the promotee students as they have already given it at the time of
their admission during the last year.

It will be mandatory for a Chairperson, Director, Principal. to include the
paragraph as to whether the student has been punished for committing or
abetting an act of ragging as also displayed persistent violent or aggressive
behaviour or any inclination to harm others, during his/her course of study in the
institution {with ref. to Clause 6.4(m)} in the character certificate to be issued
from the Department/Institution/College last attended. (www.ugc.ac.in.)

An induction programmemay be fixed in the mid July or so in which theVice-
Chancellor alongwith Registrar and other senior functionaries/officers of the
University will address to freshers and senior students in separate sessions in the
University Auditorium. Dean Students’ Welfare will arrange to download
‘Documentary on Anti Ragging” available on UGC website and display it during
this programmeand ensure its circulation to the University Teaching
Departments/Institutes and Maintained Colleges.

All theChairpersons/Directors/Principals/Wardensof
UTDs/Institutes/Maintained Colleges/Hostels on the Campus will arrange to
show the ‘Documentary on Anti Ragging’ as stated above at Sr. No. 6 to the
Junior & Senior Students. Dean of Colleges will issue instructions to all the
affiliated Colleges/Institutes in this regard.

[ivery institution shall engage or seck the assistance of professional counsellors
before the commencement of the academic session, to be available when
required by the institution, for the purposes of offering counselling to freshers
and to other students after the commencement of the academic year.

DSW will notify the list of counsellorsavailable for the purpose of counseling at
the beginning of the academic session in Hostels and in teaching facultiesas per
clause 6.1 (0) of the UGC Regulations.
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9.

10.

11.

12.

14.

16.

17.

GD

A leaflet incorporating Telephone Nos. of Anti Ragging Help Line, Anti
Ragging Committee and Anti Ragging Squads will be got printed by DSW after
getting the same from the office of the Proctor and will be circulated to all
Chairpersons. Directors and Principals of the Departments/Institutes/maintained
Colleges and they will provide these printed leaflet to every fresh student
admitted.

As a regular practice. UGC Toll free Anti —Ragging Help line Number 1800-
180-5522 and E-mail — help line (@ antiragging.net, and the Telephone numbers
of University Anti—Ragging Committee, Anti-Ragging Squads, Monitoring
Cell. Nodal Officers and Counsellors are displayed on the University Web-site.
[n addition. official E-mail address of the Vice-Chancellor and Registrar are also
displayed on the University Web-site, (Proctor /DSW)

All theChairpersons, Directors and Principalsof the
Departments/Institutes/maintained Colleges will arrange

Orientationprogramme/Induction  sessionson  Anti-Ragging  awarenessat
Department/Institute/College level, within one month of admission {Ref. Clause
6.2(b). (e)} and will include the list of such programmes in the academic
calendar (www.ugc.ac.in).

Chief Wardens (Boys & Girls Hostels) will meet the  requirements under
Clause 6.1(b). 6.2(e, j. k). 6.4(b. i) or other relevant clauses of the UGC
regulations. (Www.ugc.ac.in).

All theChairpersons, Directors and Principals of the
Departments/Institutes/maintained Colleges will depute teachers one cach for
a group of 15 to 20 fresh students for interacting with them. These interactions
may be held in the tutorial periods or in other classes in the [irst month at the
start of the session {Ref. 6.2(f, h. 1 ). (www.ugc.ac.in).

All theChairpersons, Directors and Principals will meet requirements under
clause 6.1(d. e. f. g. h. n), 6.2(a, b. ¢, [, g. h, n. &0)&06.4 (i) (www.uge.ac.in).

Dean of Colleges is Nodal Officer for the affiliated Colleges/Institutes. He will
take all measures to ensure that steps taken by the University from time to time
are implemented at the Affiliated Colleges/Institutes. The Principals/Directors of
the Colleges/Institutions affiliated to Kurukshetra University shall submit a
weekly report on the status of compliance with anti-ragging measures under
these regulations and monthly report on such status thereafier to the Nodal
Officer of Kurukshetra University. All Chairpersons, Directors and
Principals of the Departments/Institutes/ maintained Colleges will submit
such reports to the office of Proctor. KUK who is Nodal Officer for Anti-
Ragging measures on the University Campus.

Anti Ragging Squads will keep vigilance in Boys Hostels. Girls Hostels and
other vulnerable areas of the University. Anti Ragging Squads. constituted for
Hostels will also raid the Hostel in the night. On finding any case of ragging. the
squad will report the matter to the Anti Ragging Committee.

Anti Ragging Committee will periodically review the situation and the
information supplied by the Anti Ragging Squads and recommend actions as per
UGC regulations. Minutes of the meetings of the Anti Ragging Committee will
be placed before the Monitoring Cell of the University.(Proctor/Chicf
Wardens/CSO)

)
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18.

19.

20.

21,

22

A close watch should be kept on all outside anti-social elements and it should be
ensured that they may not enter the University Campus. For this purpose
intensive patrolling on the University Campus should be carried out. The
students. whose entry into University Campus has been banned, should not be
allowed to enter the University Campus/Hostels. (CSO)

The CSO (Security) will ensure that the Gates on the Canal Road should be
locked up-to 30" September, 2018 and no entry should be allowed from these
gates except from 08.30 a.m. to 09.30 a.m. and from 05.00 p.m. to 05.30 p.m.
only for the convenience of employees. No students will be allowed to use this
road upto the month of September. 2018.

The CSO (Security) will contact the concerned Police Officer and make
necessary arrangements for patrolling on the campus during the months of July.
August and September. It was decided that during evening hours a few police
personnel may be deployed on the road leading to the Girls hostels so that the
male students be not allowed to stand near the Girls hostels after the visiting
hours. The Warden of the Girls hostels should take round on the main gates of
the hostels.

Special Vigil be kept over on the students of S-year Integrated/other
professional courses.

As per clause 6.2 (p).the CSO (Security) shall also instruct mobile patrolling
party to bring to the notice of the University authorities any incident of ragging
immediately. No incident of ragging will be hushed up. Even small incident of
ragging will have to be reported. The patrolling party will not only keep a close
watch on the activities of the students on the University Campus. but also visit
Jyotisar, ShekhChilli Tomb, Brahamsrover, Jindal Park and other nearby picnic-
spots and ensure that the students are not indulging in ragging even outside the
University Campus. The CSO (Security) will also put some security-men on
duty on the Rose Garden. University Canteens. Open Air Theater etc. who will
immediately bring into the notice of Proctor/DSW/Chief Wardens/Deputy
Proctor/Registrar/ Chairperson/ Director of the concerned Department/Institute
if any incident of Ragging comes to their notice. DSW will arrange the meeting
of the Canteen Contractors/owners and they should be asked to bring the
incident of ragging, if any. to the notice of the University authorities.

In every Department/Institute/College a Committee of a few teachers should
be formed which may watch the activities of the students especially during
lunch hours/recess  and  also when they come to  the
departments/institutes/colleges and go back to their Hostels. If any incident of
ragging comes to the notice of any member of above Committee or any other
member of the teaching or Non-teaching stafT, it should immediately be brought
to the notice of the Proctor/DSW/Chief Wardens/Deputy  Chief
Wardens/Registrar/ Deputy Proctor/ CSO (Security). The Non-teaching stall in
every Departments/Institutes/Colleges Hostels should also remain alert towards
incident of ragging. They should report promptly any case which comes to their
notice

The Chairpersons/Directors/Principals shall constitute a Committee under the
teachers by involving Senior Students and Freshers to report any act of ragging.
Similar committee shall also be constituted by the Wardens of Hostels (Boys &
Girls) to prevent any act of ragging in the Hostels.
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23. The Chairpersons of University Teaching Departments/ Directors of
Institutes/ Principals of Colleges shall convene meetings of teachers &non-
teaching staff of their Departments/Institutes/Colleges and bring to their notice
all anti-ragging measures being taken by the University. The teachers of their
Departments/Institutes/Colleges shall further inform the students about the
consequences of ragging and cnsure that no incident of ragging takes place in
their Department/Institute/College and other vulnerable places. As a regular
practice, the teachers will remain present in the Department/Institute/College
from 9.00 a.m. to 5.00 p.m. for two months from the start of classes and the
Chairpersons/Directors/Principals will ensure compliance.

24, The Chairpersons/Directors/Principals shall make all efforts that no class
should be left unattended by the teachers and will send weekly attendance report
of students on the prescribed proforma (o be devised by the
Chairperson/Director/ Principal concerned) for information of the Vice-
Chancellor.

25. [t was also decided that the students shall not be allowed to hold any party
outside the campus. Proctor shall write a letter to the Deputy Commissioner
and Superintendent of Police,Kurukshetra requesting that the owners of Hotels
in the city not to allow the students to hold any parties in their Hotels to avoid
any untoward incident. In case they suspect any such activity at their premises
they should inform the University authorities or Distt. Administration for further
necessary action. A letter in this regard be also written to all the Hotel owners in
the city (Proctor).

20. The Chief Wardens shall convence the meeting of the Deputy Chiel Wardens/
Wardens of all the Hostels and bring to their notice the necessity of their active
involvement in “No Ragging” programme and put them on 24 hours visit 10
ensure that no incident of ragging takes place on the Campus (CW).

27 To avoid any incident of ragging in the Hostels during night hours. it was
decided that anti ragging Squads will carry out night patrolling. They would be
provided a vehicle by the General Branch for this purpose. The Hostel
Supervisor shall remain present in the hostel from 9.00 p.m. to 12.00 midnight
to check the incidents of ragging upto 30™ September, 2018.All the wardens
shall also check their hostels from 9.00 p.m. to 12.00 midnight (A.R.
General/All Wardens/Proctor)

28. During the first two months of starting of the classes no guest of the students
should be allowed to stay in the Hostels. No student should be allowed to enter
in the University Hostel without Hostel identity card. (All Wardens)

29. If any fresher student is found in the room of the senior student or any scnior
student is found in the room of the fresher student during night hours in the
Hostel, the senior student will be dealt with penal provisions of UGC
regulations. (All Wardens )

30.  The Security-men posted at the Hostels should also remain alert and il any
incident of ragging in the hostels during night hours comes to their notice. they
should immediately inform about the same to the concerned Warden/Chict
Warden/Deputy Chief Wardens. They should also keep with them the telephone
numbers of all the functionaries.(CSQO)

31. It was also decided that regular mess of Girls Hostels should be started from the
date of start of classes so that the girl students need not to go out from the
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hostels. Wardenswill ensure the proper security of the students. (Chief
Wardens (Girls)

32. It was also decided that Ist year students should be kept separately from senior
students as far as possible in University Hostels. (Chief Wardens (Girls &
Boys))

The Chief Wardens and the CSO (Security) will have periodical meetings
with their staff to review the position from time to time and to put the
information in the meetings of Anti-Ragging Committee (Chief Wardens &
CSO).

(%]
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34. It was also decided that anti-ragging measures taken by the University should be
brought to the notice of Principals/Directors of Affiliated Colleges/Institutes to
take similar actions in respect of their Colleges/Institutes. The Dean of Colleges
will issue instructions to the Principals/Directors of affiliated Colleges/Institutes
especially to Technical Institutions to ensure that no untoward incident occurs in
their College/Institution. The Institution failing to curb ragging or fail to follow
the UGC regulations &"The Haryana Prohibitions of Ragging in Educational
Institution Ordinance, 2012” in letter and spirit will be dealt severely and stern
action, to the extent of disaffiliation of the concerned institution, will be taken.
(Dean of Colleges)

>
n

The  Chairpersons/Directors/Principals of  Departments/Institutes/
Maintained Colleges will ensure the following: -

(i) To issue the temporary ID Cards to fresh admitted students and to submit
completely filled Students Information Proforma after one week of the last list
to the General Branch so that their permanent PVC Id Cards can be made.

(ii)  To collect 1D Card Fee as notified by the Universityalong with Students
Information form.

(iii) To collect self-declarationwith regard to not involving in ragging activities signed
by the Students and his/her Parents.

(iv) To inform all the Students, Freshers as well as seniors. to keep their ID Cards
always with them. It shall be obligatory on the part of Chairpersons/Directors/
Principals to issuetemporary ID Cards if the permanent PVC ID Card has not
been issued to a student.

36. The Director, UIET may be authorized to prepare safety and security apps
without affecting the privacy of individual students with regard to create the
avenues to spread the idea of ragging free campus (Ref. UGC letter No. 1-
15/2009 (ARC) pt.III dated 28 may 2018).

Sd/-
REGISTRAR

Endst. No.ACM-1/M.28/18/_10637-10737 Dated:04.07.2018
Copy of the minutes of the Anti-Ragging Committee. duly approved by the Vice-
Chancellor is forwarded to the following for information and take further necessary action
on Top Priority:
I All members of the Committee

2; Dean Academic Affairs, KUK
3 Dean Students”™ Welfare, KUK
4. All Deans of Faculties & all the Chairpersons/Directors of U.T. Ds/ Institutes, KUK
! e
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Principals, UCK/ UCEK, KUK

Proctor/Deputy Proctor, KUK

Dean of Colleges, KUK

Controllers of Examinations-1, KUK

Director, Directorate of Distance Education, KUK

All Chief Wardens/Dy. Chief Wardens/Wardens (Boys & Girls Hostels)
Director Public Relations, KUK

Director. Youth & Cultural Affairs, KUK

Director, IT Cell to upload the minutes on the University website.
OSD to the Vice-Chancellor, KUK

Chief Security Officer, KUK

Assistant Registrar (General), KUK

A.R to the Registrar (for kind perusal of the Registrar).

P.A. to the Vice-Chancellor (for kind perusal of the Vice-Chancellor).

Sd/-
Deputy Registrar (Academic)
for Registrar
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KURUKSHETRA UNIVERSITY KURUKSHETRA
(Established by the State Legislature Act XII of 1956)

Minutes of the meeting of the committee c:onstituted by 'thc
Vice-Chancellor held on 12.06.2017 at 1.00 p.m. in the Commlttefz Room to'rcvxc‘w
and strengthen the measures to curb the menace of ragging in the Umvc}rsnty
Teaching Departments/ Institutes and its affiliated/ maintained Colleges/Institutes
for the session 2017-18: -

Members Present

Registrar
Dean Students’ Welfare
Dean of Colleges
Principal, University College of Education
Principal, University College
Director, Institute of Mass Comm. & Media Tech
Chief Security Officer
Deputy Proctor Nominee of Proctor
Dr. Baljeet Saharan, Warden, Nominee of Chief Warden (Boys
Hostels)
- 10. Mrs. Savita Jaiswal, Warden, Nominee of Chief Warden (Girls
Hostels)
11. Dr. Pawan Diwan, Nominee of Director, University Institute of Engg.
& Tech.
12, Deputy Registrar (Academic)

oo N AW~

(Dean Academic Affairs & Director Public Relations could
not attend the meeting) '

The Committee was apprised that Ragging is totally prohibited in the
University Teaching Deptts./Institutes & its affiliated/maintained colleges/Institutes
of the K.U. Kurukshetra and anyone found guilty of ragging and/or abetting ragging,
whether actively or being a part of a conspiracy to promote ragging, is liable to be
punished in accordance with the UGC Regulations on curbing and Menace of
Ragging in Higher Educational Institutions, 2009 and “The Haryana Prohibitions of
Ragging in Educational Institution Ordinance, 2012” as well as under the provisions
of any penal law for the time being in force. UGC and State Regulations/Ordinance,
2012 alongwith measures to be taken for curbing the menace of ragging were
already circulated to all the UTDs/institutes for strict implementation. Instructions in
this regard were also issued to all the affiliated/maintained Colleges/ Institutes by
the Dean of Colleges.

The Committee reviewed the measures taken during the last year and noted
that:

i For the session 2017-18 directions regarding curbing the menace of
ragging, anti-ragging committee, anti-ragging squads (zone-wise)
constituted by the University, toll free anti-ragging helpline numbers
and e-mail helpline, self declaration by the student and his/her parents
to the effect that the student will not indulge in ragging, and if found
so, will be liable for punishment as per UGC and State regul

! ! ations
have been included in the Prospectuses of various courses and also ili
the Hostel Rules & Regulations.
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ii. Posters as per Clause 6(a)-(i) that “the ragging is totally prohibited in
the Institution and anyone found guilty of ragging and/or abetting
ragging, whether actively or passively, or being a part of a conspiracy
to promote ragging, is liable to be punished in accordance with UGC
Regulations as well as under the provisions of any penal law for the
time being in force” are being got printed and will be pasted by the
office of the Dean Students’ Welfare at all important places in the

University Campus. (www.ugc.ac.in).
The Committee further made the following recommendations:

Il DSW will arrange to display Flex Boards carrying anti-ragging message
" along with important Telephone Nos. at various prominent places on the
University Campus.

2. DPR will take action for vide publicity of the measures which the
University takes to curb the menace of ragging from time to time.

3. Dean of Colleges will make the recommendations to affiliated
colleges/institutes with reference to Clause 6.1(c), 6.1(f), 6.4(1), 6.4(n),
9.2 of UGC Regulations.( www.ugc.ac.in. )

4, All Chairpersons, Directors and Principals on the University
Campus will take self declaration from every enrolled students and their
parents on the prescribed proforma given in the Prospectus. However,
this is not required to be obtained from the promotee students as they
have already given it at the time of their admission during the last year.

5: It will be mandatory for a Chairperson, Director, Principal, to include
the paragraph as to whether the student has been punished for committing
or abetting an act of ragging as also displayed persistent violent or
aggressive behaviour or any inclination to harm others, during his/her
course of study in the institution {with ref. to Clause 6.4(1)} in the
character certificate to be issued from the institution last attended.

(www.ugc.ac.in.)

6. A meeting may be fixed in the mid July or so in which the
Vice-Chancellor alongwith Registrar and other senior
functionaries/officers of the University will address to freshers and senior
students in separate sessions in the University Auditorium. Dean
Students’ Welfare will arrange to download ‘Documentary on Anti
Ragging’ available on UGC website and display it during this meeting;
and ensure its circulation to the University Teaching
Departments/Institutes and Maintained Colleges.

7 All the Chairpersons/Directors/Principals/Wardens of UTDs/
Institutes/Maintained Colleges/Hostels on the Campus will arrange to
show the ‘Documentary on Anti Ragging’ as stated above at Sr. No. 6 to
the Junior & Senior Students. Dean of Colleges will issue instructions to
all the affiliated Colleges/Institutes in this regard.

8. DSW will organize counseling sessions by Professionals at the start of
academic session {with ref. 6.1(0)} in Hostels and in teaching faculties
Dean Students Welfare will also take action to meet the requirements‘
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under elnuse 6,2(0, p, 1), O30 nnel 6.4(d, e, 1 k) of the UG repulations
WAV, Qg ),

O A leatlet ineoeporating Telephone Nos, of Antl Rupglng Help Line, A

Rugging Commitiee and Anti Ropglng Squnds will be pot printed by
DSW aller getting the sume from the office of the Proctor and will be
circulated 1o all - Chalrpersons,  Directors  and Principuls ol the
Depactments/Institutes/malntalned Colleges und they will provide these
printed leutlet (o every fresh student ndmlited,

1 UGC Toll free Anti =Rugging Help line Number 1800-180-5522 and [i-
mn?l = help line @ antiragping.nel, and (he Telephone numbers of
University Anti-Ragging Committee, An Ragging Squads, Monitoring
Cell, Nodal Ofticers and Counselors will be displuyed on the University
Web-site, In- addition official Eemail address ol the Vice-Chancellor and

Registrar will also be displayed on (e University Web-site, (I'roctor
/DSWY)

L1 All the  Chairpersons,  Directors  and Principals — of  the
Departments/Institutes/muintnined Colleges — wlill arrange
Introduction Sessions at Department/Institute/College level, within one
month of admission {Rel. Clause 6.2(b)} and will include the list of such
programmes in the academic calendar (www.uge.ne.in).

12, Chiet Wardens (Boys & Girls Hostels) will meet the requirements
under Clause 6.1(b), 6.2(c, j, k), 6.4(b, i) or other relevant clauses of the
UGC regulations. (wwav.uge.ag.in).

13, All the  Chairpersons,  Dircetors,  Principals  of  the
Departments/Institutes/maintained Colleges will depute teachers one
cach for a group of 15 to 20 fresh students for interacting with them.
These interactions may be held in the tutorial periods or in other classes
in the first month at the start ol the session {Rel. 6.2([, h, i ).
(awww.uge.ac.in).

14, All the Chairpersons, Directors and Principals will meet requirements
under clause 6.1(d, ¢, [, g, h, n), 6.2(a, b, ¢, f, g h, n, 0o & r)
(waww.uge.ac.in).

15.  Dean of Colleges is Nodal Officer for the alTiliated colleges/institutes.
He will take all measures to ensure that steps taken by the University
from time to time are implemented ot the Affiliated Colleges/Institutes.
The Principals/Dircctor of the Colleges/Institutions affiliated to
Kurukshetra University shall submit a weekly report on the status of
compliance with anti-ragging mcasures under these regulations and
monthly report on such status therealter to the Nodal Officer of
Kurukshetra University. All Chairpersons, Directors and Principals of
the Departments/Institutes/ maintained Collcgcs will sutzmit such
reports to the office of Proctor, who is Nodal Officer for Anti-Ragging
measures on the University Campus.

16.  Anti Ragging Squads will keep vigilance in Boys Hostels, Girls Hostels

and ‘other vulnerable areas of the University. Anti Ragging Squads,
constituted for Hostels will also raid the Hostel in the night. On finding
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any ense of wpging, the squand will report the matter to the Anti Ragging
Commlttee,

Antl Ragping Commitee will periodically review the situation and the
information supplicd by the Anti Ragging Squads and recommend
actions ws per UGC regulutions. Minutes of the meetings of the Anti
Rupping Commitiee will be pluced before the Monitoring Cell of the
University. ('roctor/Chicl Wardens/CS0)

I8 A close wateh should be kept on all outside anti-social clements and it

should be ensured that (hey may not enter the University Campus. For
(his purpose intensive patrolling on the University Campus should be
carried out. The students, whose entry into University Campus has been

bunned, should not be allowed Lo enter the University Campus/Hostels.
(CS0)

19, The CSO (Sccurily? will ensure that the Gates on the Canal Road should
be locked up-to 30" September, 2017 and no entry should be allowed
from (hese gates excepl from 08.30 a.m. to 09.30 a.m. and from 05.00
p.m, to 05.30 pm. only for the convenience of employees. No students
will be allowed to use this road upto the month of September, 2016.

20, The CSO (Seeurity) will contact the concerned Police Officer and make
necessary arrangements for patrolling on the campus during the months
ol July, August and September. It was decided that during evening hours
a [ew police personnel may be deployed on the road leading to the Girls
hostels so that the male students be not allowed to stand near the Girls
hostels aller the visiting hours. The Warden of the Girls hostels should
tuke round on the main gates of the hostels.

Special Vigil be kept over on the students of S-year Integrated/other
professional courses.

21, The CSO (Sccurity) shall also instruct mobile patrolling party to bring to
the notice of the University authorities any incident of ragging
immediately. No incident of ragging will be hushed up. Even small
incident of ragging will have to be reported. The patrolling party will not
only keep a close watch on the activities of the students on the University
Campus, but also visit Jyotisar, Shekh Chilli Tomb, Brahamsrover, Jindal
Park and other ncarby picnic-spots and ensure that the students are not
indulging in ragging cven outside the University Campus. The CSO
(Sccurily) will also put some security-men on duty on the Rose Garden,
Universily Canteens, Open Air Theater cte. who will immediately bring
into the notice of Proctor/DSW/Chief Wardens/Deputy Proctor/Registrar/
Chairperson/ Director of the concerned Department/Institute if any
incident of Ragging comes to their notice, DSW will arrange the
meeting of the Canteen Contractors/owners and they should be asked to

bring the incident of ragging, if any, to the notice of the University
authorities.

2
to

In every Department/Institute/College a Committee of a few teachers
should be formed which may watch the activitics of the students
especially during lunch hours/recess and also when they come to the
departments/institutes/colleges and go back to their Hostels. If any
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incident of ragging comes to the notice of any member of above
Committee or any other member of the teaching or Non-teaching staff, it
should immediately be brought to the notice of the Proctor/DSW/Chief
Wardens/Deputy Chief Wardens/Registrar/ Deputy Proctor/ CSO
(Security). The Non-teaching staff in every
Departments/[nstitutcs/Colleges Hostels should also remain alert towards

incident of ragging. They should report promptly any case which comes
to their notice

The Chairpersons/Directors/Principals shall constitute a Committee
under the teachers by involving Senior Students and Freshers to report
any act of ragging. Similar committee shall also be constituted by the

Wardens of Hostels (Boys & Girls) to prevent any act of ragging in the
Hostels.

23.  The Chairpersons of University Teaching Departments/ Directors of
Institutes/ Principals of Colleges shall convene meetings of teachers &
non teaching staff of their Departments/Institutes/Colleges and bring to
their notice all anti-ragging measures being taken by the University. The
teachers of their Departments/Institutes/Colleges shall further inform the
students about the consequences of ragging and ensure that no incident of
ragging takes place in their Department/Institute/College and other
vulnerable places. It was also decided that the teachers will remain
present in the Department/Institute/College from 9.00 a.m. to 5,00 p.m.
for two months from the start of classes and the
Chairpersons/Directors/Principals will ensure compliance.

24.  The Chairpersons/Directors/Principals shall make all efforts that no
class should be left unattended by the teachers and will send weekly
attendance report of students on the prescribed proforma (to be devised
by the Chairperson/Director/ Principal concerned) for information of the
Vice-Chancellor,

,_ i

25. It was also decided that the students shall not be allowed to hold any
party outside the campus. Proctor shall write a letter to the Deputy
Commissioner and Superintendent of Police, Kurukshetra requesting
that the owners of Hotels in the city not to allow the students to hold any
parties in their Hotels to avoid any untoward incident. In case they
suspect any such activity at their premises they should inform the
University authorities or Distt. Administration for further necessary
action. A letter in this regard be also written to all the Hotel owners in the
city (Proctor).

26.  The Chief Wardens shall convene the meeting of the Deputy Chief
Wardens/ Wardens of all the Hostels and bring to their notice the
necessity of their active involvement in “No Ragging” programme and
put them on 24 hours visit to ensure that no incident of ragging takes
place on the Campus (CW).

27.  To avoid any incident of ragging in the Hostels during night hours, it was
decided that anti ragging Squads will carry out night patrolling. They
would be provided a vehicle by the General Branch for this purpose.
The Hostel Supervisor shall remain present in the hostel from 9.00 p.m.

N .
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to 12.00 midnight to check the incidents of ragging upto 30* September,
2015. All the wardens shall also check their hostels from 9.00 p.m. to
12.00 midnight (A.R. General/All Wardens).

28.  During the first two months of starting of the classes no guest of the
students should be allowed to stay in the Hostels. No student should be
allowed to enter in the University Hostel without Hostel identity card.
(All Wardens)

29, If any fresher student is found in the room of the seaior student or any
senior student is found in the room of the fresher student during night
hours in the Hostel, the senior student will be dealt with penal provisions
of UGC regulations. (All Wardens )

30.  The Security-men posted at the Hostels should also remain alert and if
any incident of ragging in the hostels during night hours comes to their
notice, they should immediately inform about the same to the concerned
Warden/Chief Warden/Deputy Chief Wardens. They should also keep
with them the telephone numbers of all the functionaries.(CSO)

31. It was also decided that regular mess of Girls Hostels should be started
from the date of start of classes so that the gir] students need not to go out
from the hostels. Wardens will ensure the proper security of the students.
(Chief Wardens (Girls)

32. It was also decided that Ist year students should be kept separately from
senior students as far as possible in University Hostels. (Chief Wardens
(Girls & Boys))

33.  The Chief Wardens and the CSO (Security) will have periodical
meetings with their staff to review the position from time to time and to
put the information in the meetings of Anti-Ragging Committee
(Chief Wardens & CSO).

34. It was also decided that anti-ragging measures taken by the University
should be brought to the notice of Principals/Directors of Affiliated
Colleges/Institutes to take similar actions in respect of their
Colleges/Institutes. The Dean of Colleges will issue instructions to the
Principals/Directors of affiliated colleges/institutes especially to
Technical Institutions to ensure that no untoward incident occurs in their
college/institution. The institution failing to curb ragging or fail to follow
the UGC regulations & “The Haryana Prohibitions of Ragging in
Educational Institution Ordinance, 2012” in letter and spirit will be dealt
severely and stern action, to the extent of disaffiliation of the concerned
institution, will be taken. (Dean of Colleges)

35. The Chairpersons/Directors/Principals of TUTDs/ Institutes/
Maintained Colleges will ensure the following:-

(i) To issue the temporary 1D Cards to fresh admitted students and to submit
completely filled Students Information Proforma after one week of the
last list to the General Branch so that their permanent PVC Id Cards can
be made.

(i) To collect Rs. 20/- ID Card Fee alongwith Students Information Form,
( Ik
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(iii) To collect self declaration in regard of not involving in ragging activities
signed by the Students and his/her Parents.

(iv) To inform all the Students, Freshers as well as seniors, to keep their 1d
Cards always with them. It shall be obligatory on the part of
Chairpersons/Directors/ Principals to issue temporary Id Cards if
the permanent PVC Id Card has not been issued to a student.

REGISTRAR
Endst. No.ACM-1/M.28/17/ 9320 - AM3Ipated;  97- £+ | Z
Copy of the minutes, duly approved by the Vice-Chancellor is forwarded to

the following for information and take further necessary action on Top Priority:
All members of the Committee
Dean Academic Affairs, KUK
Dean Students’ Welfare, KUK
All Deans of Faculties & all the Chairpersons/Directors of U.T.Ds/
Institutes, KUK
Principals, UCK/ UCEK, KUK
Proctor/Deputy Proctor, KUK
Dean of Colleges, KUK
Controllers of Examinations-1 & 11, KUK
Director, Directorate of Distance Education, KUK
0. All Chief Wardens/Dy. Chief Wardens/Wardens (Boys & Girls

Hostels) '
11. Director Public Relations, KUK
12. Directors, Youth & Cultural Affairs, KUK
13. Director, IT Cell tc upload the minutes on the University website.
14. OSD to the Vice-Chancellor, KUK
15. Chiet Security Officer, KUK
16. P.A/P.S. to the Vice-Chancellor/Registrar

R M

SweNo;

Deputy Registrar (Academic)
for Registrar

4
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Anti-Ragging Committee Reports

I'h_u.‘] KURUKSHETRA UNIVERSITY KURUKSHETRA
gt [Established by the State Logislature Act X1 of 1956)
['"& Grade NAAC Acorodlted]

Action taken report of an emergent meeting of the Anti-Ragging
Committee held on 16.07.2020 at 12:00 noon In the office of the
Froctor, Kurukshetra University, Kurukshetra,

[i}  Details of Investigation done by anti-ragging Committee
members: ]

Complaint received through email Antl Hagging Helpline vide Rol 'No
ARCC/HR-6401 on 15072020 at 04:39 pm reccived i the office ol
Regislrar, KUK, and: the same rcocived in Lhe Proclor office aguinst Ms
Bimple Kuman, M_Sc. Physics 20 Sem.,, Rall na, 63; Dapt of Physics. KUK

The above stident was direeted (o dppear bBalare the anid rapging
committee on 16,07.2020 at’ 12:00 noon. She appearcd through video
conferencing and heard by the committer, 8he also submitted her writien
atatement through whatsapp whick was perused by the Commitles,

Further, after detailed investigation, Mr. %' [victim) was dentified by
the committes and he confirmed to the anti-ragging comrmittee that he had
filed & complaint through e-mall at the antl-ragging helplime of UGC)
MHRD. The victim (31d the cormmilies that it is a case ol verbal &liercation
by the sbpve mentioned student Turther adding that victim 8lsa percesve
as & matter of ragging Going through the stutement and assertinn of Lhe
victim, the cammittes verified the content af compiaint/slatement mado b
Mre. % and reated it as a cose of tagping apainst the seqused spudony

Kerping in view the nature of thie case, the following actions hive beon
fmken By the AnLi-Ragging Committes, KUK !

{a| . First of &ll, soon alter receiving the email on 15.07.2020 from Ann
Ragging Helpline, the anti-rapgging committee made carncst offlorts
o identify the victimfcomplainany. The probable victim was
identifitd on 15.07.2020 by the Chairperson, Dept. of Physics and
he was called in emergent meeting of Anfi Rageing Committee held
on 16.07.2020 at 12:00 noon. The ‘matter was discussed in detail
with the wvictim/complainant. The victim/complainant in the
presence of Chairperson; Depariment of Physicr, KUK was
conseicd. by D, Hardeep Lal Joshi,  Empanelled  Unwersity
Counesllor-and the antl-ragging committee so that the victim weould
feel good @nd remain out of streas,

[il} ~Conclusions of the Investigations:

Golng through the staement and agsertion of 1he vienm  camalnirnm
pssurance Cel as well as the accused, the committee observed thal il is nol o case of _

TAgging against Mr. X’ rather it is & case of verbal gltercation o
mﬂ-.ﬂ""‘ 7
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(i) Ldst of Antl Ragging Committae members

T prof, Ramesh furnar Ehardﬂl.?mﬁ_mr. KUK [Convenct]
wobile-TOBZ 1L 3424, -;gau-_pm_gtﬂgﬂmyk_.g Tt

2. Prof, RK Deswal, Chiel Warden (Male), KUK
Mobile- TO821 L 30BL, amail-owmifieuk oo

a prof, AnihKumar Vasmisth, Dean, grudenis’ Weilare, KUK (Memiper)
Mobile - 708211 4109, email - dﬁm@k‘l-‘l]-t.aﬂ.in.

4. Prof Manjusha Sharma, Chief warden {Oarls) iMember)

Maobile - area343TE uﬂ{ii'l-cwﬁ&-kuk.u:.in

prol Sanjeny pggarwal, Chairpersan, Dept. of Physics, KUK

Mobile- 24162271 | email- chalrperian phr&ﬁ:&@huk.ac.'in

&. prof, Rohash Singh. BY- proctorMy; KUK {Member)
Mobile - 94162148268, email: prnctur@-',-:uk.ﬁcjn i

jvf  Regulatory Authority:  UGC

%) Details of puﬂl‘hmunt for the n'l.ll:p‘ﬂ-]:_!,l’p ]

Keeping in view the nature of thecase and the Jacis and statoments,
vhe Anti-RAgging Commitice, KUK ohserves that there is no culpnt i1

thig case and matler was cesolved amicably.

it

jwi} List of the a.utiam;glﬂ.-ﬂnmmum members along with their
signatures:

P_]klhl"J/’{ﬁ Y e
prof, Ramesh Humar ﬂ_hn:dw'u_.j. Praf R. praf. Anil 1-2 pshisth,
Proctor Convener] Chief Warden {Malo] Dean Students’ Welfare

1 ok ?ﬁﬁﬁﬁdﬂt mt‘ﬁoﬂﬁ’ﬂ' -Pm!ﬁﬁ;mgh

Prof. Manj ‘Bharma it il Deputy Proctor
Chiel Warden (Gizls] Rl ﬁ;:{“
Endlt.-ﬂﬁm.n'_ﬂﬂ-_, Dated 16,07,2030

The-above ceedinga of the Antl RAgENE Commulioe ArE aubmitied for kind

perusal and approval "1 the Vice-Chanéelior, please. n
Lol =
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KURUKSHETRA UNIVERSITY KURUKSHETRA
(Establshed By the Stote Legislature Act X110 al 1956)
(FAT rade NAAT Aceradliied)

ANTL-RAGGING COMMITTEE REPORT

Action taken report of an emergent meeting of the Anti-Ragging Committee
held on 16.10,2020 at 1:00 p.m. in the office of the Proctor, Rurukshetra
University, Kurukshetra.

1) Detalls of Investigation done by antl-ragging Committes members:

Complaint receved through cmatl Al Ragging Helpline wide Hel No
ARCE /HR-5455 on 15.10.2020 at 511 pm in the alfice of Registrar, KUK as well as
i the Prootor.

After detailed Investigation, Mr. "%’ [victim) was identified by the commite
and under the provailing aithadon of COVID-19, the Proctor ag well as.the Director
Institute of Law talked to him personslly on his wlephone and eounseled him He
confirmed that he had filed p complaml (hrough elephanc wi the anbi-ragRng
nelpline of UOC,/MHRD, The vietim inldd that it is & case of verbal ahereanon by
some dnknown students further adding that vietim also pereeive it as a matier ol

FgEing.

Giamg through the [acts of the caac and relying upon the decuments
provided by the victim alongwith his complaint Lo the Ant-Ragging Helphne the
commitles prma-facie chaerved that 1} @ a case perianing o Cyber Ctime as st
unknown students/parsons tried 1p defame the image of the victim on secel medii
by posting scme Unwanted messages Aguinial him in & privale group /(pages.

Keeping in view the nature of the case, the [ollowing actions have boen (hien
by the Anti-Hagging Commitiee, KUk

fa) Birst of All, soon after recelving the emaill an 15 VL2020 ferom Ani
Ragging Holplme, the wnli-ragging eommittee made carnest cfforis |
wdentify the vietim. The probable victim was identificd on M 10200 i
the emergent meerng of Anti Ragging Commitice, Thi el wis
discussed in detail with the victim telephonically due 1o prevaling
COVID=19 situation. The Viclm was counseled by the anli-raggping
cammitlee g0 thst the victim would feel good and romasn oul of stress

()  Secondly, in the light of the fact that the incident ook place in & privil
group/page on the social media by some unknown students/ porasns
administratoris) 8s well as member(s} of which are nol Krowm Emiher o
the Cammitiee oF 1o the vietim, ne (mmediate action can be taken i th
matter.

iel The Committee concluded that in case the victim [eels defamed wih t
ineident, he should file a complaiat/ FIR with the authonues af Cvher Uell
for identifying the accused persenis| and thereafter gulimit the auicome
of the investipation made by Cyber Cell 1o the Anti- Ragging Cnmmities
the University for taking furthcr necessary action Bgainst abcuscd
students, (f any.

(i) Conclusions of the Investigationst

The Commitice concladed that in case Ihe wieum feeln delgmed w

incident, he should file a complaint /FIR with the autharics ol Cyber O

Y
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dentifying the accused peracnia) and therealter aubm the outoome of t
investigation made by Cyber Cell 1o the Anti-Rapging Cammitice of the
University for taking further necessary aclion Sgainsl aecused students, 10
wny

[liij List of Antl Ragging Committee members

. oeal. Ramesh Kumar Bhardwaj, Progter, KUK [Convencr)
Mobile-70821-13124, 4 g1

) Praf. Anil K. Vashisth, Dean, Studenta’ Welfare, KUK [Mamber)
Maobiie-7082 1- 13109, email-dawillaik.ac. in

a Prof. R.K. Deswal, Chiel Warden (M), KUK [Member)
Mohile-TOB2 1-13081, email-cwmiilicuk-ac.in

4 Prof. Manjusha Sharma, Chiel Warden (Girls) {Member]
Mabile -~ 98963-43783, email-cwiigikuk.acin

5 Dir. Ajit Singh, Deputy Froctor, RURK {Member|
Mobile — 94 161-482483, email: proctoriikule.ac.in

& br. ¢.R Jilova, Chief Security Officer (Member)
Mobile- 9416321600, email- csoukul.ac.

Brof, Rajpal Sharma, Director, In atitute of Law

Mobile- G4676-48056, email- director.iclawddionk se.in

=]

fiv) Regulatory Authority: UGC
| Details of punishment for the culpritis) : ML

jwl] List of the Anti-Ragging Committes membors along with their
signntures:

Prof. esh Kumar Bhardwma| Prof. Anil K. Vashisth Prof. e r

A

Prol, Manjusha Eharma D, Ajit Singh Dr. C.R. Jilava

me.'EI.t]' 8ha

Endst, No, Prae/20/ 257 Dated 16.10,2020
The above procesdings of the Anti Regging Comimiltce are s bmitted for kind
perusul and approval of the VicesChancellor, please
\ T et
Convener
|Antt Ragging Commillee)

; \F"‘Jl“"f:j’ b
¥igg-Chancellor ..Pti;-{nﬁ'*ﬂm

{ A

intesnal Qualty Assurance CEl
y ot £ ) S Kurukshetra University Kuuishelr



= =

KU UNIV ITY K SHETRA
(Established by the Stnte Logislature At XI1 of 1%56)
(AT Grade NAAC Accredited)

ANTI-RAGGING COMMITTEE REPORT

Action taken report of an emorgent meeting of the Antl-Ragging Commitice
held on 16,10.2020 at 1:00 p.m. in the office of the Proctor, Rurukshetra
University, Kurukshetra,

i} Details of Investigation dene by anti-ragglng Committes members:

Lomplaint received through email Anu Regging Helphne vide Bef &
ARCC/HR-6415 on 16,10.2020 at LEal am in the affice af Regiatrar, KUK ax w
usn the Proctér,

After detmiled investigation. M=, % (victim} was idenlified by 1he commin
ang under the prevalling situstion of COVID- 19, the Procior tabhied Lo her
persanally on her (slephone and ceunseled her She confirmed that she had filed 5
complainl through telephone at the anti-ragging helphine of UGC/MURD. T,
vichumn lald thal it 13 & case of verbal alteroation hy some unknown studenis furthe
wdding that victim also pereeive it as & matier of ragging,

Gaoing through the {acts of the case, the committer prima-facie obeserved (ha
18 & case pertaming to Cyber Crime as some unknown students/ persans tried 1o
defatne the image of the wictim on sogial media by posting some unwanied
e SSEEes AgEINST her in o private group/ page

Keeping in view the nature of the case, the following wctions have been tnken
by the Anu-Ragging Committee, KUK

fa) First af All, scon afier reeciving the emall on 16102030 fram Anu
Rapgging Helpline, the anli-ragging committer made carnest efforts o
wlentify the vicum, The probable victim was idenlified an 16,10.2020 i
the emergent meeting af Anti Ragging Committen. The matier was
discussed in detail with the victm telephonically due 1o grevaaling
COVID-19 “sitdation. The wvietim was ecounscled by the anti-rsgong
commiitee &0 that the victim would fecl good and remain aut of siress

(&) secondly, in the light of the fier that the incident wok place in & priva
Eroup/page on the sacial media by some urkoown SLdenisi persan s
administrator{s] as well as member(s) of which are not known siner 1o
ihe Lommitted or to the victio, no immediate wotion enn be taken in th
matier.

[ The Committes coneluded that in case the victim lects defamed wish th
meident, she should fle & complaint, FIR with the authoritics of Cybe:
Cell for identifying the accused peraonis) and thereafter submit 1
outcome of the investignlion made by Cyber Cell tn the Anti-Ragging
Ceommitiee of the “University for talking further NCCESSAry ACtiOn BEnirsl
acclscd s{udents, if any.

itf) Concluslons of the Investigations:
The Committee concluded that in case (he victtm feels defimcd wath (hy
incident, ghe should file o complainl/FIR with the guthorities of Cyber Ll
lor identilying the accused persan|s| and (herdafter sithmit the autcgme o
the investigation made by Cyber Cell 1o the Antl-Ragmng Coammittee ol he

Leh
ance Cell
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University for talfing further necessary action against sceuscd studonts,
.Eﬂ:.'.

Hil] List of Anti Ragging Committce members

| Prel Hamesh Eomer Bhardwa], Proctor; KUK [Convener}
Mokile-7OBZ21- 13124, pmall-procioriakuk. e, o

2, Prof, Anll X Vashkisth, Dean, Studenis’ Welfare, KUK (Member|
Mobile-7082 1- 13100, emall-dewgikuk.ac.in

a, Prof. B, Deswal, Chiel Warden (M), REK [Member)
Mobile-TORZ1-13081, cmall-cwmikuk ac in

4, Prof. Manjusha Sharma. Chiel Warden ((irls) (Member)
Mobile -~ 98563-43783, email-cwli@kuk.ac.in

5 Dr. Ajit Singh. Deputy Proctor, KUK (Member
Mobile - 3416 1-48243, email: proctorBkuk.ac.in

A Dr. C.R. Jilova, Chiel Scourity Officer {(Member)
Mobile- 9416321600, cmail- csa@kulk.ac.in

7 Prof. Rajpal Sharma, Directer, Instivate of Law

Mobtle- 94676-48056, emm!- directorialasiiul.ac.in

W] Regulatory Autherity: UGC
(vi  Details of punishment for the culprit(s]: NIL

jwlj Ldst of the Anti-Ragging Committee members along with thelr
slgnatures:

#

b
Prof. Rameah Kumar Bhardwaj Prof, ARl K. Vashisth  Pro

45 - I

Dr. Ajit Singh Dr. C.R. Jlova

Endst. No, Proe/20/ 240 Dated 16.10,2020

The above procsedings of the Antl Ragging Commiltee are submitted for kind
perusnl and approval of the Vice-Chaneellor, please:
L
Conwviner

[Anti-Ragging Committee)

yiee:Chincellor -iw'f':**
e (T e
' 'L -
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KURUKSHETRA UNIVERSITY, KURUKSHETRA
(Established by the State Legialature Act A1 of 1858)
fie Gradn. MAMG Avcradited)

Procesidings of the meeting of the Procsorial Committes heldl an 08011041 Gt
00 M i Ue sifce of the FPractar, AL Karikehotra. s

Mumbers Prosent
1. Pral famesh Kwmar Bhardwa, Pracar {in the Chair]
o, Al B Vashisth, Uean, fusdenty’ Wellars
P, (L5 Rama, Chiel Wariden [llay)
Pral Meedsis Rl Chiel Warden (Girls)
Pral-Sanl Dhimgen, Directar, ETCe
D AjiL Bingh, Diepaity Procsor
7. Prof. Darshan $ingh, Chasremun, Sacial Wark {5pecial Envitoe}

LS e od Fa

ol

The Committas gardeid the arders of the Vioe- Changallnr dated 07 DE2031 and
goenriblngly pone thinuply the comipbnt dated (O maite By O Balusdes Byl
Aesiatmil Brpfimmme. Department of Socal Wark [IUE adivessed 4o the, Chmrmin,
Bepartment of Spclal Wark, KUK reganiing playing of obscne vicis iy Barin dikiissn
pasiams during e MSW [l T Semesier e an 07 01, 2EEL From W30 AM i §IL3G
&M Further, the Commisme callid O, Balindar Singh whil e appeares) seordingly and
warraterd the wihiole stary as antesed ot Annesere-l. Aftee goang theough s itakmment;
tho Coimnbiier advised bim 15 get bis email id gomfled an the WuREca domiin
immaaliat iy ard v e L el b, tarosigh which be e hovn meeiing s class 1l
e, gis ctiwated Ll urher dizestioe on this fasee

The Cammittes further callod 5, Shashi Hlushan and §h Sanny Kumir, Clerls
[egnriment of Socisl Wark ShoSnashi fivushsen, el agiprisnid i Cammitees A the
wWihitsapp grop, Teoagh wieeh the ok of onbng Flassis ol Beacial Wiarle are balig
whared. has heen ornated by hien on 110 RO20 aod $h. Sunay Wumar, Lleck -wat aelelnd
m*i'hm Hret b 15, 123020, Thessadler, fhe Chabtmail of tie ek v adedng kn
e greigi and bater on ol the weachureal the Gepdanens were axlcled She Bunny Kumnr
fnfarmed that attor the {arident hoppen on 07003021 with Ur. Halinder Simgh. thi
alfice ay per arders of the Chatrmen idenodied e eratents frons Asbmiasian Hegraer/
Admisiin Forms and 05 [fse) mich siudents, whose ninsibeis cold not be werslied
iminally, were rameved from the group. Howiver, 04 [P et ol 95 (fve] sludenis
wore added back afier werilicaon wheszus one Mohiie No EL900E47 conld nog
virified: S Shasht Whisla, amd Sh Sdinay Wwmsar alkg ulsmitig] Luse verkong n
wiktng [ Ammmiare B Anmewere 00} They ao supplive 3 s gl azsndongn af MAW 18
Enmpsier with Uieic moblle nes, [Anngssre V). The Commiiies dirvriod Langth il v
WAL Hi eHrRy Bt any sEtiviEy e whatage graeq withial the jermibaslon. &l th
Chatrrar of the deparimont and to keep the backup al ¢hadn om group Tl furiler
diracrizimg i Thel (8500

(it asis af. the above, Uie comimitios finds i

1. The chess was hold onbine throagh Google: Mort e fish iy Ui gymnil
poauit ol ihi Leachor.

+  Thicontrolof tha Googhe Most wis hot eeerrissd during 1 pnling o |

1 Alibuujgh online spyen of prowiding vdacation iy very upilial o Fhis |:-In.':-r-ul

semari Hait (16 System leaves seme scope for it alwses b
& Thers Is-no sabstankisl evidonce andjor clee avinloble hafpen the qummitloe al

preseny, Thirelons, idnntificaton al the persis, pbi plaped thil shamend wied



/ @ KURUKSHETRA UNIVERSITY, KURUKSHETRA
| "5?:"'-5 (Establizhad by Ihe Siatd Lagislatune Ack X1f af 1855)
= I'A+" Grade, NAAC Accradited)
durng iAo aaid  clasm, cannol b aEceriamdd owith e availuble
resau e foxpariige sith thn commeines
The Committee snanimaualy recommends thit appropriote and argens achony
may ke tihen in (s matter including ladging af FIR thréugh Lhe Chief Seeurity Difficor

with the helpof Department nf Sectal Wik rurﬂh-rhwmwwg:um
Purther, to svald wich type i vindesirable fncidest Gt Giien, the Chmnsiling

retamemeiks 2y unde

LAl the: Dreetors \Chav porsprs/ Poneipale iof the TratitutesDepnrtments on tho
Lty shisibd ensire Uit sll bhe- laeudly mambess al {lis i fDoparment
mredf wse mni Lhe afficial eamall id creaned b.'!' I T Ciell ooy Iginas-in domam and
wsing Lityle Claggrrinm e oflked] puposes iaeloding (eschag Lhrsugh anbise
mnd. 1n case, any facally mensher s nal havang the oMicial ennil id, befshe may
BeL b croated thraugh the Diregiee / Chabrpersan jimmedllely,

& Further. all  the  Mepciom/Chairpersonydibrincipa of e | st
[Feparmments on' U Campus should aiso anyoee than fhe stedents admr =g i
ihiwle |astijuiesDepartment, are ale osing the e-nall b8 crested of Eifar by
ilornain amd no privatey pecsnal el i e enerzined foc the porpos @f
oplime leor nimg,

S WRewping i wes the Gact Wsalomaey lenlby mimbecs gee nag flly awarn af the
antine aystem of traching through Gongle Class Iom, 4 tral ning programima foi
such Tarulty menbers may e organtied ut Lhe earliest,

{AjiL Singh] [Neelam fisil) LI R
Deputy Frocior Chiel Warden {{iirls) Chii! Warden [linys]

g“r-—r‘:"""""ﬁ# #"""’“‘J"’"’-

Sunil Fhkngral 1 Amil K, Vashisih} {Ha 1 Kitimar Mhardwaj]
Mirecinr LT, Goll Thatan, Standewls' Wollare Proctord Convener

Endst No. Proe/21/8% tated: )1 ] 2034

Tlve penceedingy af (ho Commntikben'are galimigted For long sppeoval ol Lhie Viee:
Clubnen e plaise )
e
| FROCTOR
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Procecdingy of the meeting of the Proctorisl Cemmitiee held on 16072021 &

11:00 AM n the olfice of the Froctor, KU, Kurkshetra.

Members Present:
Prol. Rumesh Kimas Bhardiva), Proctor fin gt ed

Prof, Aail K, Vashiith, Dean, Staderis’ Weilare
Prol. D.5, Rang, Chisl Wirden {Boys)
D Kusurn Lata, Deputy Prosios
gr. Hardzep Lal Joshi, Oepaiy Frocior

r. Mahsbir Singh, Depusy Procier :
Dr. CR. Jllu'-'l..nﬂiuriﬂurin Cificer {Specinl owiee]
Pref. Suehismits Sketma, Chairperion, . o
Dopt of AlH, Cul & Arh (Spenin) st
9 Pral Raj Pal, Dirscior, nstive of Law (Spesia II||p|.|.'i'|
|6, Prad m.C, Rana, Diregior, sl pf Prarmageuicnl Seience {Spefial iny ki
1}, Ma, Promile, Dy, Chief Warden (Girla]  (namimes ol Chigf Warden (Girls

e L

el By

I The Comminse peraied  the complaint dited 25032031
Dr, Sukhdey Sani, Degurtmant of AlH, Clalrure & Archieoitgy. KLIR agnimi 41
En-studers gf M. Pril of hia departmen] stiting iheroie (hi M. Slan:
| nid threakgned Rim (o fhoe dire conmuesees
o 5ill£|'l. jndl il

Wena Doy,
Digw sarng in his ¢
he don't withdraw gll the compleinig, ogaint v, Hihagal
ﬁm'lﬁhmuﬂty hnange. Afer perysing the complaint, e Cpminigive A s o
mzgtiieg dated | 2.04.3021 summaned B, Sukhdev Sainyand Me

them wppusred mnd gubmitied TREI WG stapemenia. [ Sukhdoy Sipt hodl
given befiirg the Lpmmiley whngns M B

lir

relteraled hin version i the Swlensnl

AR T ;
Dev admited thot by went 10 pho Depemmen ul ATH, Cubiire & Arghoenidiy o
ey ] B U B e i gl -

34,03,2621 just 1o thank all the
T T _-_._-_._-_“__ Al v Farly
hat duy. He slse vnited D Sukhidey Gxini fof tharking herm and thid nal way snyiiing

pad 1z D Sukhdey Seint Howaver, g thit'gnd o hid dinlemenl, ne Fenspred thin m

case Or, Sukhdey Saini fell scemelhing bed. e fugla sarry For that Husw further nexeul
e ——— pritiar =
202 1 demided 10 abdain Wnlsmen|

the iruh, (be Commitee in its osting diiell 1204,
or ingh, Depuriraent af AlH, Culturs & Arghagaleyly in (ke matjer shd
sccomdingly Dr. Bhugal Singh wes reguetind. la ippesr befons dhe Praciie
Commitee. He appesred befure (ke Commilled sy |2 SR 072021 and ssibmiined
wis gintement Ag was ahio oecaded in the RS meelg, CLTV foaisge al thy toum ol
[ Sukhdey Sz daned 24033020 was gl agen_ by 1he Commitios ud i wis
srunspired that Mr. Many Dev visited his soom un thal ley Mt 393130 TuL i
+.64:42 PM. Dr, Shuchlsmita Sharma, Chairpataan, Dunariment af ATH, Cellure £
Archacalogy alve confirmed that Mr. Mani Pev met her araund the abive terirg altee
meeting Dr Sukhiev Seinl, The Cormmittes noted fram the gestures o7 Mr Mena U
rerit {n the CCTY foctage, chat he was noi shore 10 thank |3, Snin rather siim

an appa
urploasant talk might have Leken plase aver thes
The Cennmliter noled that sarfier nho, Or. Sukhdey Saini made u compluni

dgted 17072019 aguinge- Mr. Mang - Pes fer musbehaving with fim whish wis

N O

__*'I"r
T T T

!

T TTIITR b L L AR

faculty a well an ssall meimbirs BE e gol P Begras n

Lraimed willy CamScunsin
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KURUKSHETRA UNIVERSITY, KURUKSHETRA

{Eslabilahed by tha Biote Legisaturs gt X1 af 1854
(A’ Grade, MAAD Accradited}

sonwtered by the Proscorisl Commitiee The Commities iseugsod the resue |m

number of meetings held on 290R201G, 1810XNS, 20112019, 31013030
15.02.:2020, 06.03 2020 and 07.08.2020 and sistemerts of Dr. Sukhdey Suindy Mf
Marw Das; Mr. Jaipal Bindal, Assisians; M. Sandeep Kumar, Helner (Ouesaursing)
ard Mr. Ram Phal, STA, Dapartment of ATH, Culture - Archaselogy were fecrmles
reposding the compluing during abive meetings. But dug 1o enforeement af lockdawn
ort secount of Covid- 15, ag doclsicn regarding that complemi could Be mynilid, Henes.
the sald complolal 5 also requiced 1o be dispoded

Keeping |m view the aove explained: facis and aiea 10 Ine light @
fotage dated 24 03,2021, the Commisie unanimously resalves that

e

HENTHRY OFF MR. MANU QEY, EX-STUDENT OF M MR
DEPARTMENT OF AlH, CULTURE & ARCHAEOLOGY MAY
BE BANNED IN THE UNIVERSITY FOR A PERIOD QF ONE
YEARR WITH FURTHER ETIPULATION THAT HE WikL
NEVER TRY TO CONTACT DR SUKHDEY  SAINI,
DEPARTMENT OF alH, CULTURE & ARCHAEDLOGY
PHYSICALLY OR THROUGH ANY MEANS

b The Commitiee perusod the requests daved 15.07.2021 of Mr. Gagan Gabm /v
§h, Jagdusk Geba and Me. Curdeap Singh Sra Sk Surjent Singh stwderss and fhor
tegjuesl dated 20.07.2021 of Mr. Khushal Singh S/o §h. Rajbie Singh ol B Mharmicy,
Instittde of Phirmasceulica) Sciences, KUK fin lilting of ban mn [heir chiry i Iny
Wniversity imposed vide Nocifiontian No. ACM-USLE | 9EIRTRIIG daecd P RTER L
for thest invelvement in o e of quarre! thil Bad 10ken place dutsidy the [nsiiae of
Pharmeceutiotl Scienees on dubed 10053009 :u'-'_l'l_ﬂh i student namuly Me Anisii

Harsal died due w2 some serious injuties. Ball papgra in rexpoet of twao out of the fhoas

applicants namely Mr, Gagen Gaba dnd Mr, Sin Sh, Jagdish Cobe and Be Ourdecn
Ringk S Sh, Hurjesi Singh Rave begn provided by the Dhreotor, Inatituse i
Pharmaceudical Scignots which e anachcd herewith & Annexure-l & Annsaure- 10
for ready rafurence. Wherens nosch badl pepers have beoh provided in respeet ol the
third spplicant mamely Mr, Krushal Singh Sa Sh, Rajir Singh have been provided g
The Comitiree peresed the whole case anwell -ll-ll'l-E !Em:I fil :1.'|_[:.-p|._|1| g &

spalicants, Bul keepung n ew the senounem of the offenge all the meminers of ine
Commitice are ol the unanimous view (sl na rehel shauld he grunted 1o amy of ihe
ihren applicants jist on the basly af the fact thin the Coun has allowed ihem fuil
Flenee, the urdalmaus decision af the Comminse is as under

YTHE PUSISHMENT IMPOSED UPMON (1) MA. TN

510, $H. JAGDISH GABA, (2) MK, GURDEEP SINGH S1is o
SURJEET SINGH AND (3) MR, KHUSHAL SINGH 80 S
RAJBIR SINGH VIDE NOTIFICATION NO. ACM.IS16/14riaue,
$359 DATED 15,082019 SHALL CONTINUE AND NO RELIEF
SHOULD DF. GRANTED TO THEM." - sot

= /‘/ ™ %A“‘r‘x

= _J'L.h_”r"' ——

Segnned with CarmEoanrs!
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KURUKSHETRA UNIVERSITY, KURUKSHETRA
[Extabiishsd oy ihe Stala Leglsiatire At X1 af 1958
{A+ Crode, RAAC Sooregied)

3 An ol esse: In which 03 sudenis numely Mr. [larnder ERIGHS

i i

Sanjeey Kismar g.ml Mr. Muful Bnlk, all student

. T—— T —

slongwith 01 outsiddr pgmsly Mr. Sumli Kunsar were sl
imalsange end drinking liquer putside the gate of Chnudhary B | ol IINARAS B
on the basiv of scourity meport doled 20001 2020, was plaged hefore the Lemmitise

g heen arrivad ab an e s

v ol Ingisne o Law KiTh
fiar prukiey!
b

for final recamemcrdations & ra Tinel decisien could kav
deplle cansideration ol (he maher i yarigus meehinge
1101 2600, | $02.2020, 0607 2K, OF0E 30, 111203 Ay din: 1!
reusan Uhal oee of the studens nameiy ptr, Haminger L
his porens despie praviding vancas apparutitive. The Cummie A Thil 1

aluden remeoly Mr Mukul Maik S 3h Pasbeg Kuinar Makih: Nl
B2, e

al’ i Commiiiee il

Lhe

vayfan gauld i Pk S

BALLE 1" year. Instiide o Law, KUK [during the Emmian
dlse an nlleged culpris, wan laer on svoasraied by diie Folicy suhseies G T
lagee a8 his snvikvemant paald nol e proved. The athige sk
Kumar appeared befare ihe Commuwe wilh his fathser in um meeting hld il

07082070 snd submited wrincn soiements Tl tariader Thauha, e il

gt amuly ST Al

sivident sould Pt gome with” his poreald despald prisigiing I npsr
Hiswaver, be appenrod hefane the Commiilic [ws e Wi
s siabenang bt the Cammitioe afused jo lky s umeles st | b, sy
af .ow plesded or mtisfcion benaviour af R, Sanjes Kaitgat il SAr, Elarinidy

Chachen gher this ingidert andlreporsed (hat M. | lurinder's mircats Pt e crs

Iihfy slliail it s

P i Tt amild sennifilad

bepnaie of vevers digeme, [anee o ennsiude e instas 1B L st

a0 v ies &5 unior

&, FNTRY OF MESUMIT KLMAHR, [ TRIDEH MY
INTHIS CASE MAY HE BaN~ED IN THE e ERSITY,

@ ML HARINDER CHAURAN. S 51, EEaNIE SINGH
ROLL NO, iT AND MR, SANJEEY KUMAR S0 S10
SURENDER SINGH, ROLL MO, 140, BOTH STHIENTS
OF BALLE. I ARG 1Y YEAH RESPECTIVELY
[DIFRING . THE  BESSION 19201 BE CISSLED A
WARNING TORBE CAREFDL IN FUTURE ANB 07 TO
REPEAT SUCH MISCIHIEF 1N FUTURE. EACTE OF
THEM MAY ALSO BE FINED FUME HE 30 ONLY FIIH
THE LAPSE.

4 Anpiner ol vase whendin Ma. Priye stodas) ol 1 5y, IS8 Hall Mo TRt
made a complnini duly foewarded by the Prineipal, [msthisie ol iy griied and 1o
Gudies KL e winry pin; (4K daied 12023030 thui abw' §4 reee s ime somy s ko
messages from unkogwn rumbers and desimd W) labe adlnn wgnanst Ui I-'-l||'l-|'_-|-|'1-.
providing (heir contaci numbers, was &lso placed before the Camaties .'.-_:.
alaposal The Commitiee noled thel the motter wis refermesd 10 e Ol S

Gfficar, KUK for igkiny dp the sunss with sppropasie compein milive st

Accordingly, the Commifiee ssked ohad the sbus o U basg (hamr thee £
g

Secuity Officer. In reponu. the Chiel Seeurily Offiver Infarmy ihy L v
thal thry hael eontbeied The complainani and e complifaant il (nfinmed o o HE
L L

s

Semnregd wiah Cornbs e
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r filing gomplaint and therefore ihe

18 having no mare [_-mhltm. acsordingdy. feeping M yipw the hepart i the Chiel

Secutliy Officer, ing Commiline P = TR pegr|wis B3

MESS AGES HAVE AEEN

\ bt ghe did nat Teosive amy vulgar messige AN
Tl

sEINCE MO FURTHER VULGAR

RECEIVED BY THE COMPLAINANT I.E. - PRIYA

\ STUDENT OF n.sc. PCM, roOLL NO. 180551 OF INST ITUTE OF
INTEGRATED AND HONORS sTUDIES KUE AR CONFIRMED

Thia gy HER. THE COMPLAINT VMADE BY HER MAY E

CLOSEDR"

The mieting etided wils & ocig of thanks b ine Chair.

e
1
iPramilal i(Mahylir ghl sraeep Lat Jpsdl |
Dy. Chief wprden (G0 Depuly Proctor pepury Prociar
Naminge of CW G
I,Hulu,‘(ﬁ;‘.-,l; IEE Anmil mnlmmu
Peputy Practor Cihlef Y¥arden [Ty Dean, Studen1s’ wellnry |
o]
Ju'r,,.-"'
{Ramesl Kumaf fhardw el |
Pragior & Canyens |
Ernda, 70 Prou2 1V Eﬂ gl I[!r#_ag 4.

The proceedings ol (he Cemmities AT submied for kind appeaval Bl e

&g haniehiD, pleRse.

;' PROC TOT
umm]m:m %/
il M| .
i |
J ﬁliﬂim' ||

i

\:}'ﬂ’*#:,:r.lfi?“

g . ——-—

Bxarimid wilh Camacanmer
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Grade, Naag 4 :ﬁ':dit&d:;:“ of 1956}

HA
OF FINE of "gg’ﬁ ANY GROUND TO REVIEW THE
115; R JAYANT Svcr s lONGWITH STERN WARNING
i MR, SAURABH BHAD GH 8/0 SH. JASBIR SINGH, ROLL NO.
AND MR, ROHIT HOODA ANA S/0 SH, BALRAM BHADANA, ROLL NO. 44
STUDENTS OF mNetrap s 0, SH: SHAMSHER SINGH, ROLL NO, 32 ALL
ITUTE OF LAW, KUK, THE SAME SHALL CONTINUE

A5 SUCH AND
ENTERTAINED. NO FURTHER REQUEST IN THIS RECARD BE

2. TH :
nu??x?fﬁé‘ﬁ“ IN VIEW THE REPORT OF THE POLICE, PUNISHMENT OF
el AND ENTRY BAN, IMPOSED VIDE NOTIFICATION NO.
’*J[‘J"E. ; :19."911?-9'}% DATED 31.052019 MAY BE LIFTED FROM ME,
! SH KUMAR $/0 SH. BALDEV RAl, ROLL NO. 16, B.PHARMACY 8™
SE..‘h:-'t . INSTITUTE OF PHARMACEUTICAL, SCIENCES WITH IMMEDIATE
EFFECT WITH A WARNING TO BE CAREFUL AND MHOT TO MDULGE IN
ANY SUCH ACTIVITY IN FUTURE.

3. THAT KEEPING IN VIEW THE COMMENTS RECEIVED FROM THE
(W) AND

OFFICES OF CHIEF WARDEN (M), CHIEF WARDEN

CONTROLLER OF EXAMINATIONS-II, THE DEMAND CHARTER DATED
16.10.2019 RECEIVED FROM MR. PARMISH CHAUDHARY, STATED TO BE
THE UNIT PRESIDENT OF ABVP, KURUKSHETEA MAY BE FILED AS THE

REQUIRED ACTION HAS ALREADY BEEN TAKEN,

REGISTRAR
Endst. No. ACM-1/5L6/20¢ [449-]462 Died _24-02.2020

e Is forwarded to the following for information and necessary nction:
(Mule & Female), KUK with reference to his office Endst. Mo,

Copy of the abov
1. Proctor/Dy. Proclors

Proc/20/92 Dated | 7.02.2020.
2 Dean Students' Welfare, KUK to inform Mr. Parmish Chaudhary, President of ABVEP

with reference to their office Diary No. 085 dated 22.10.2019.
Directar, Institute of Law, KUK o inform the congemed students and thelr parents,

Director, [nstitute of Pharmeceutical Sciences, KUK to inform the concerned student

and his parents.

Chief Wardens (Boys) KUK.

Chief Wardens {Girfs) KUK

Controllers of Examinations, KUK.

D.R. (Registration), KUK.

Chiel Security Officer, KUK

Supdt, Ovo the Registrar, (for kind information of the Registrar)

P A, to the Vice-Chancellor {for kind perusal of the Vice-Chgncellor)

mw-{mﬂ

Assistaol Registrar (Academic)
for Registrar

gy Y

i Lk
L

0w~ ok Ly

i

e
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NOTIFICATION
Cn the recommendations of the Proctorial Committee, meeting held on 06.02.

of the Proctor, Kurukshetra University, Kurukshetrs, the Vice-Chancellor has passe
arders; -

2020 in the office
d the following

FON
oN & ENTRY BAN IMPOSED U
THAT THE PUMISHMENT OF RUSTICATI I M.A. (MCH, IMCEMT

. ROLL NO. 11,
MR. VINOD KUMAR $/0 SH. SURESH KUMAR P.G. DIPLOMA [N WOMEN

OWING CONDITIONS:

AND MR. JASVINDER S/0 SH. RANBIR SINGH, ROLL NO, 13,
STUDIES, WSRC MAY BE REVOKED, SUBJECT TO THE FOLI

' AFFIDAVIT
_JASVINDER SHALL FURNISH AN !
e e Y OLVE OR INDULGE TN ANY

TO THE EFFECT THAT THEY SHALL NOT [NV G
TYPE OF UNLAWFUL ACTIVITY DIRECTLY OR JHDIREI:Z"I'J..:[SE'::HTY
CAMPUS. AN AFFIDAVIT TO THIS EFFECT SHALL ALSO BE FUR 2
THEIR PARENTS. )
3 THE SECURITY WING OF THE UNIVERSITY SHALL KEEP A CLOSE Wﬁ..TE!-E]
ON THE ACTIVITIES OF THESE STUDENTS N THE CAMPUS FOR NEX

ACADEMIC SESSION.

HENCE, THE PUNISHMENT OF RUSTICATION & ENTRY BaN [MPOSED L'PﬂT‘uI
MR VINOD KUMAR S0 SH, SURESH KUMAR, ROLL NO. 21, M.A. (MC3-I, IMCEMT
AND MR. JASVINDER /0 SH. RANBIR SINGH, ROLL NO, 13, P.G, DIPLOMA TN WOMEN
STUDIES, WSRC MAY BE REVOKED W.EF. THE DATE THEY SUBMIT AN AFFIDAVIT
TO THE EFFECT THAT THEY SHALL NOT INVOLVE OR INDULGE [N ANY TYPE OF
UNLAWFUL ACTIVITY DIRECTLY OR INDIRECTLY IN THE CAMPUS. AN AFFIDAVIT
TO THIS EFFECT SHALL ALSO BE REQUIRED FROM THEIR PARENTS.

REGISTRAR
Endst. No. ACM-ISL6/20/_$42-954  Dated |1.023000

Copy of the above is forwarded 10 the following for information and necessary action:

|, Procter'Dy. Proctors (Male & Female), KUK with reference to his office Endst. No.
Proc.bd dated |0.02. 2020
Dean Students’ Welfars, KLK

Director, Instibute of Mass Communication & Madia Technology e inform the
concerned student and his parents.

Ladi. (ol

4. Director, WSRC 10 Inform the concerned student and his parents.
§. Chief Warden (Boys) KUK
6. Chief Warden {Girls) KUK,
T, Controllers of Examinations, KUK,
B D.R (Registration), KUK.
% Chief Security Officer, KUK
10 Supdi. Ofo the Registrar, (for kind information of the Registrar)
1, P.A. o the Viee-Chancellor (for kind perusal of the Vie cellor)
Nt ﬁmm Academic)
: " - for Registrar
ance
irternal @ﬂ";ﬁ“mﬂ M ‘1.P?W

Scanned with CamScanner
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NOTIFICATION

On the recommendations of the Proctorial Committee, meeting held on
15.02.2020 at 11:00 AM in the office of the Proctor, Kuruksherra University,
Hurukshetra, the Vice-Chancelior has passed the following orders: -

1. THAT:

g

(ix)

il

i}

MR. SANJERV KUMAR '8/0 SH, SURENDER SINGH, ROLL NO. 140,
BALLL.B, [HONS,) 1ST YEAR AND ME. HARINDER CHAUHAN E,"D
SH. RANEIR SINGH, ROLL NO. 17, BALLB, (HONS.) ZND YEAR
BOTH FROM JINSTITUTE OF LAW, KUK ALONGWITH THE
OUTSIDER NAMELY MR. SUMIT HUM!’LE 5/0 BH. RAM KUMAR R/O
VILLAGE-RAMANA RAMANI ONCE AGAIN BE CALLED IN THE NEXT
PROCTORIAL COMMITTEE MEETING WITH THEIR PARENTS.

THE SECURITY OFFICIAL NAMELY MR. KARAM SINGH {DRIVER) BE
ALS0 CALLED IN THE MEETING.

THAT;

MR. AMIT 5/0 SH. MOHENDER, ROLL NO, 1077. B.A PHILOSOPHY
HONS, I[IRD YEAR, IIHS, MR. RANDEEP S/0 SH. MAHENDER R/O
VILL- KHARAL, DISTT.- JIND, MR, NARENDER S§/f0 SH.
SURAJEBHAN R/O VILL- KHARAL, DISTT.- JIND AND MR
AMARDEEP S/0 SH. RANDHIR R/Q VILL- KHARAL, DISTT.- JIND
BE CALLED IN THE NEXT MEETING OF PROCTORIAL BOARD WITH
THEIR PARENTS, :

PRINCIPAL, TIHS MAY BE REQUESTED TO SEND ATTENDANCE
RECORD IN RESPECT OF MR. AMIT S/C SH. MOHENDER, ROLL
NO. 1077. B.A PHILOSOPHY HONS, IIIRD YEAR, 11HS.

(i} CHIEF WARDEN(M) MAY BE REQUESTED TO SEND THE REPORT

IN RESPECT OF ME. AMIT 8/0 SH, MOHENDER, ROLL NO. 1077,
B.A PHILOSOPHY HONS, HMIRD YEAR, IIHS REGARDING ALL HIS
HOSTEL DUES-TF ANY,

fiv) MR. BALWINDER, SECURITY GUARD AND MR. SATPAL, SECURITY

lnlu nal Quality Assurance Cell
Univessity

Kurukshelra

Fuor ushetra

GUARD BE CALLED IN THE NEXT MEETING

ME. SUNIL S/0 SH..JAI GOPAL, ROLL NO. 55, LL.B 38" YEAR, MR.
AJAY DHAKA 8/0 SH, BALJEET DHAKA, ROLL NO, 76, LLB 3D
YEAR, MR, PARY '-rm‘l’HaR 8/0 SH. KULDEEP LATHAR, ROLL
NO. 60, LL.B 350 YEAR AND MR ARVIND KUMAR S/0 SH. RAM
KUMAR, ROLL NO. 31, LL.B 370 YEAR MAY BE CALLED IN THE

NEAT MEETING OF PROCTORIAL BOARD ALONG WITH HIB
PARENTS.

THAT MR. MANU DEV, M.PHIL, SESSION (2017-2018) MAY BE
CALLED ONCE AGAIN IN THE NEXT MEETING OF PROCTORIAL
BOARD FOR REVEALING THE FACTUAL POSITION.

Cantd..,
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3. THAT MR. ANSHUL, STUDENT OF B.A FINAL, ROLL NO. 686, IIHS
MAY BE CALLED IN NEXT MEETING OF PROCTORIAL BOARD WITH
HIS PARENTS.
REGISTRAR
Endst.No. ACM-1/St,6/20/2082-2097 Dated 5.3.2020
Copy of the above is forwarded to the following for information and
riecessary action:
|. Proctor/Dy. Proctors (Male & Female], KUK with reference to his office
Endst. No. Proc. [20/ 123 dated 05.03.2020.
2. Dean Students’ Wellare, KUK
3. Chairman, Deptt. of Law, KUK to inform the concerned students and
their parents.
4. Chairman, Deptt. of AlH, KUK to inform the concerned students and
their parents.
5. Director, Institute of Law, KUK to inform the concerned students and
their parents.
6. Principel, 1&HS KUK to inform the concerned student and his parents,
7. Chiel Wardens (Boys/Girls) KUK
£, Controllers of Examinations, KUK
9, D.R. (Registration), KUK
10. Chiel Security Officer, KUK, to inform the outsiders concerned and stafl

members i.e. Mr. Karam Singh, Driver, Mr, Balwinder and Mr. Satpal,
Security Guards.

11, Supdt. O/o the Registrar, {for kind information of the Registrar|
12, B.A. to the Vice-Chancellor {for kind perusal of the Vice-Chancelior)

\@‘ﬂ""‘“‘ﬁ- R
Assistahd Régistrar [Academic)

for Registrar
65152
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KURUKSHETRA UNIVERSITY KURUKSHETRA
{Established by the Stats Leglsinture Act-X11 of 1956)
('AY Grade, NAAC Accredited)

NOTIFICATION

On the recommandutions of the Proctorial Committes, meeting held on 06.03.2020 i the offics
of the Proetor, Kurokshews University, Kurukshetra, the Vice-Chaneellor s passed the fallowing

avilers - =

| 'I':l Ik ||'-.-|

1. MR. SANIEEY KUMAR §/0 SH. SURENDER SINGH, ROLL NO. 140, BALLB,
(HOMS.) 15T YEAR AND MR. HARINDER CHAUHAN 5/C SH. RANBIR SINGH,
ROLL NO, 17, BALLB. (HONS.) ZND YEAR BOTH FROM INSTITUTE OF LAW,
KUK ALONGWITH THE DUTSIDER NAMELY MR, SUMIT KUMAR 50 SH. RAM
EUMAR RO VILLAGE-RAMANA RAMANI BE GIVEN ANCTHER QPPORTUNITY
AND ONCE AGAIN BE DIRECTED TQ APPEAR IN THE NEXT PROCTORIAL
COMMITTEE MEETING WTTH THEIR PARENTS.

2. THE SECURITY OFFICIAL NAMELY MR, KARAM SINGH (DRIVER) ONCE AGAIN BE
CALLED IN THE MEETING.

(%) THAT

1 MR AMIT /0 S5H. MOHENDER, ROLL NO. 1077, B.A PHILOSDRHY HONS, B
FIMED WITH RS. 2000. FEURTHER, HE MAY ALSO BE DIRECTED TO VACATE THE
HOSTEL ROOM AFTER CLEARING ALL HIS DUES AS SOON AS POSSIBLE
SORCOVER HE HAS TD SUBMIT AN AFFIDAVIT STATING THAT HE WILL NOT BE
INVOLVED IN ANY UNLAWEUL ACTIVITY IN FUTURE

2 THE ENTRY OF MR, RANDEEP 5/0 SH. MAHENDER SINGH, R/D VILL- KHARAL
BISTT, NG MR MARENDER S0 SH. SURAIBHAN, R/O VILL- KHARAL DISTT-
JINE) AND NI AMARDEER §/0 SH. RANDHIR RO VILL- KHARAL, DISTT. JIND, BE
FANMED IN THE UNNERSITY CAMPUTS IMMEDIATELY

(C] THAT MR, MANU DEY, M.PHIL, SESSION (2017-2018) MaY RE GIVEN ANOTHER
OPRCRTUNITY AND CALLED ONCE AGAIN IN THE NEXT MEETING OF PROCTORIAL BOARD
FOR REVEALING THE FACTUAL POSITION.

(1) THAT ME, ANSHUL, STUDENT OF 8.4 FINAL, ROLL NO. 686, IIHS MAY BE ASKED TO SUAMIT
IN WRITING THAT HE 15 WILLING TO WITHDRAW HIS COMPLAINT WITHGUT ANY KIND OF
PRESSUAE,

REGISTEAR
pdet We Achirste2n 29493983 Duted iir.lrﬂ'lfﬂlﬂ

Copy of the above is forwarded 1o the follewing for inlarmetion wnd necessary action
L Proctorry, Procors (Make & Femule), KUK with reference w bis office Endet. Mo
Proc/20/1 40 Dated 19.03.2020.
7. Dean Stdents’ Welfare, KUK.
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Diicector, Institute of Law, KUK o inform the concerned students anel their parents.
Principal, 1S, KUK to inform the students and thelt parcnts

Chairman, ATH, KUK to inform Mr. Manu Dev and his parents.

Chief Wardens (Boys) KUK,

Chiel Wardens (Girls) KLk

Cantrollers of Examinations, RUK

DR {R,Egist.'rﬁllﬂn'], KLIK.

 Chief Security Gfficer, KUK 10 {nform the outsiders alongwith Their parsnis unel 1he
security official Mr- Karam singh (Driver).

~ Supdt, Qo the Registrar, (for kind formation of the Registrar)

P A, 1o the Viee-Chancell (for kind perusal of the Vice-fhancellor)

o
Ascitiint Registrat [ Academmc]
for Registrar "}‘9.{ 5'_’;.! e}
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[C] Students’ Grievances Redressal Cell:

1. Web Link of the Cell : https://new.kuk.ac.in/student-grievances-
redressal/

2. Examination related grievances can be filed online through
IUMS portal hosted on University Website:
https://new.kuk.ac.in/grievance/

'

2
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ln.ter nial Quality Assurance Cell
Kuruksheira Universitg Hurushela
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* Commitiee recommended the following:

KURUKSHETRA UNIVERSITY KURUKSHETRA

(Estnbhshed by the State Legiskature Act-XIT of LO56)
(R +' Gnade, NOAL ARlinedited)

Minutes ‘of the meeting of the Students Grievances Redressal Committee held an
25.10.2017 at 2:30 p.m. in the office of the Dean Academic AlTairs (o discuss the
grievances of the students admitted at the University Campus:-

Members Present

Dean Academic Affairs L (In the Chair)

Dean Students’ Welfare cerave e {Convener)

Chief Warden (Bovs)

Chicf Warden (Girls)
~ Principal, University College of Education.

{L.ibrartan & Controller of Exam-II has also attended the meeting as

special inviteg)

(Proctor and Principal, University College could not attend the

meeting)

Students Nominated from each Faculty

Tarun Saini, (MSW-F) Social Work.

Mr. Sahil Kumar, B.A.LL.B 7 Sem., Roll Neo. 30. Insatute of Law.

Ms. Shweta, Department of Tourism & Hotel Management.

MTTM (3™ Sem.)

Mr. Sonu Ram, Rescarch Scholar, Dept. of Sanskrit, Pali & Prakrit,

Mr: Kaushiender Singh S/o Sh. Surinder Singh, M.Sc. Physics

{Final), Roll Na. 72.

Ms. Ipsita Ghosh, M.A. English (F), Roll No. 35.

Ms. Ayushi Jindal, B.Ed. (Spl. Edu.) 3™ Sem., Deptt. Of Education.

Ms. Jyoti Verma, M.Sc. (Final) Roll No. 60, Deptt. of Zoology.

Mr. Rishab Aggarwal, Roll No. 2514034, ECE,, UIET.

{Ms, Nidhi Aggarwal, B. Pharma. VIlth Scm. Roll No, 49. could ner

attend  the meeting)

After detailed deliberations, the Students Grievances Redressa

e

O

i

© o 2

Sr. No. | Demand ; Rccommenduuon of e (.,omm'nec

1, lNon -Availability of seats "in| The Librarian, JLN Library mforme;i
; Central Library for Students they the committes that there are 1270 seals!

are sitting on the floor of the|available in the University Library and|
library. %100 mor: seals are being increased. |
IBeside's 300 chnirs are being arranged

to put in the Library reading room,

e ¢ e ——— . —— S b s o —

R_O facﬂtty fof &mhng water in The Committee recommends thas Jm,i
‘all Departments and Hostels. jPurifier in cach building be provided. |
! 'The Exccutive Engg. may take action in

~\

s K e

hssurance Cell
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Minutes of the meetings of Students' Grievance 
Cell as per the metric


) ' this regard. -
3. 'IThe food charges and parking fee Dean Studems’ Welfare infouned the!

driver and condiictor afid of bus’ committce that Drivers are being peid
i '. respectively  during  trip by;D.A for the food as well as night halt:
‘DS.W. buses must be born by%chargcs. Thetefore;, Drivers would bt
‘Univcrsity not students (including' instructed not to take any foed charges/

’ ithe some toll charges). from the stadents. -, ;

—_

4 Late Re-appear result. ,the Controller of E.x;ms-l—l informed|
' | the commyttee that all results are being ’.

| ) . o l.

| ldoclared in time. More efforts will bc'.

| l | made for earlier declaration of re-appear | -
A £ re-appear
s

; [Entry in the Examination Branch}The Controller of Exams-IT inform'ed-!
E ' |i should be restricted uselessthe commitice that entry in the)
' 'someone shows His/Her Identity| Examirmation Btanch is being made': °
|‘_ !Cmd. AP W ilhxough Gate Pass only. | ._____J
6. | Lack of Doctor’s facility in Health The AR. (Bgt T informed the ',
"Cenuve. iicommitwc that three regular Dootor's;
' ‘have heen appointed in the University -
| | 'Health Centre. .
7. [Process in 1o Fxamination The Controller of Examis-ll informed!

lBmm:h should be systematic. ‘|the committce that, the .Examination’
‘ ! |process is lready systematic. - ]
'S |Last but*Not the least. the food|Chief Wardens (Boys & Girls) informed |
’pmvided by the Mess in +he |the committee that they will check the,
'Hostels should be of finest' food quality regularly in Hosiels. |

!quality. ' . '
5. Lifing the ban imposcd on All student representative vide request -
| Srudent's Union Election in the|dated 25.102017 have writien 1o say |

| | e

'State Universities. 'that they are not in favour of this! -
| - |
| ! 'idemand and desired that no Stadent

n IUnion Elections should be held j_xy.




’ KUK The committee recommend& the'
|
l | request of students representatives beI

l forwarded tw the Director nghcr,
 Education, Haryana, Panchkula, ,

L

|

s Any other demand/item ]
‘1mposmg s 18% GST. on MesslThe rate of (JS'I . on Hostl VIes;
Bill in case of Kuru}.shetra‘semces in the University will be‘
University Student's residing m:cha:ged 12% instead of 18% with offer!
iUmvcmty Hostel. lt‘rom the date of State Govt. notification |

TScholmlnp is not paid to student! The committee  strongly recammends
‘mtun& ) !that Scholarship section should pay'
| scholarship 10 students in Gme.

Al stadents may be instructed not| Dean Student's Welfare infored that &
:to paste any poster/bills ete. on'nonﬁcauon regarding not to paste any|
thc walls of the University of the poster, bills etc, on the university
'Umvcmty property. Proctor may propeny has already been issued on
,take disciplinary action against, 01 8.2017 vide Endst No.
|the concerned student. 'DSW/2017/1186-1285  stating that:
’ disciplinary action will be initiated
: 'agamst the concerned students in case of
i : ldefaull.Accordmgly. Proctor may mke.

. _ Iappmpmtc action in this reg_gd_.

o
.u-ﬂﬁ"
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KURUKSHETRA UNIVERSITY KURUKSHETRA

(Fstablised by the Stue Legisinture Act-X11 of 1956)
AL Grade, NAAC Acredited)
Minutes of the meeting of the Students Grievances Redressal Committee held on
07.03.2018 at 3:15 pm. in the office of the Dean Academic Affnies to discuss the
gricvances of the students adnitted at the University Campus: -

Members Present
I. Dean Academic AfTairs vraneeanes (I the Chair)
2, Dean Students® Welfare viensee s CONVERCE)
3. Proctor
4. Chief Warden (Girls)
3. Principal, University College of Education,
(Chief Warden (Boys) and Principal, University College could not attend
the mecting)
Students Nominate each I‘acul
1. Ms. Nidhi Aggarwal, B. Pharma. Viith Sem. Roll No. 40
2 Tarun Saini, (MSW-F) Social Work.
3. Mr. Sahil Kumar, B.A.LL. B 7% Sem., Roll No, 30, Institute of Law,
4. Mr. Sonu Ram, Research Scholar, Deptt. of Sanskrit, Pali & Prakrit.
5. Mr. Kaushlender Singh Sfo Sh. Surinder Singh. M.Sc. Physics
(Final), Roll No. 72,
6. Ms. Ipsita Ghosh, M.A. English (1), Roll N, 35.
7. Ms. Ayushi Jindal, B.Ed. (Spl. Edu.) 3* Sem., Deptt. of Education,
8. Ms. Jyoti Verma, M.Sc. {Final) Roll No. 60, DeplL. of Zoology,
9. Mr. Rishab Aggarwal, Roll No. 2514034, ECE.. UIET.

(Ms. Shweta, Department of Tourism & Hotel Management, MTTM

@3¢ Sem.) could not attend the meeting)

The Students Grievances Redressal Committee discussed the grievances of
students alongwith the present status on each demands/grievances to the cancerned Office
Head and recommended the following: -

!Sr irDcmwiu.i - — ;Pl-;:scnt. Smidﬁ&ocmnmdations af the !
iNo'l‘ ¢ B 1Committee .
: !Student Demand Charter of SFI| |
| {3.11.2017) . -
|l.- BC @i @t 3 e e Bﬁqﬁmfl'rhc Accounts Branch informed that lhc?
} lwes & we Wgler ®oag | !Claim bills for the session ?.IJM-IS.}
1 é2015-|6 and 2016-17 have atrcady been
‘ . fscm 1o the Funding Agencics for release of |
I : I'l‘uuds directly in the bank account of ‘
| Students  concemed. The Commiucc'
: {recommends that the Deputy Registmri
i : i(/\t:count.s) may be asked 1o issuc a
I | :!rcminder lettet to the Funding Apencies. |

W A/ Lpebc Coodah 65

Assurance Cell
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Keeping in view above the facts, @
complete fully equipped Gym may be
cstablished at the boy’s hostel campus if
resources permut,

The Committee recommends that the
Directors Sponts may be asked to make the
existing GYM better functional.

frvafeares wiaw 3 wh oW foe/Dean Students Welfare  informed El

3-figm sem, =nf

facility of Paddeled Riksha is already
avaitable to the students.

favafrarem w1 ONLINE SERVICES
£ m.m F "emE =g |

The Director IT Cell informed that]

following online  services are being

provided: -

L. Results of all courses UG/PG-/Regular

and Correspondence

2, Re-cvaluation Results of all courses

UG/PG-Regular and Correspondence,

3. Date Sheet & Examination

Notifications,

4. Online Submission-Application for PG

Courscs in University Campus.

5. All other updates related to students.

6.0nline Fee Submission-All type of fee

like late fee, supplementary fee, Transcript

Fee etc.

7. E-tendering (on

kuk.haryanaeprocurement.gov.in)

8. E-attendance (BAS System)

9. E-purchase (Through GeM Portal)
University is also going to sign an MoU

with National Academic Depository

(NAD) by the end of January, 2018. This

will help students 1o get all their academic

'~
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Centificates,  verifications, > dplicai |

marksheets, degrees and  transenips)

through this online service, |

The Librarian, JLN Library informed that
purchase of [urniture is under aclive
that  the!

The committec recommends

Librarian may arrange chairs as soon as |

The Librarian, JLN Library informed that |
the Savitri Bai Phule Block will be apened|
only after purchasing and pesitioning of|

library fumiture.

The Controller of Exams informed thit il

'this practice is ceased, the crowd of

will  disturd  the  normal
functioning, This will rather delay the
declaration of results, The Cammitice

recommends that status quo be maintained |

The Incharge, Sanitation and Horticulture
Department informed that the Depit, i)
managing the cleanliness at the University
Campus on priority basis. l
The Committee recommends that Heul
Sweeper and Horticulture Supervisor m:n).-i
be advised to make regular checks ;mdi
make sure that proper cleanliness &

maintained. '

7. I v e
oY |
process.
possible.
b |gsnm @ weed 4 W@ swEE W
e W |
9. |ving wmmr % @ e wm ) ol w0
ﬁﬂzh‘-\lml {
students
10. |favatamem wf‘m_ﬁ.m:' zmi £
a7 TEe fear W |
.
.

The tibrarian, JLN I.ihr.lry.iulbrmul et {
35 Depurtienial

there are Libraries |

functioning ot present on the campes. l’lw!

| — )

-

-
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remaining will be considered as per the
requiremnent by the concemed Depannmts
from time to time and subject to availability of
staff. ¢
The committee recomimends thal in the
Deptt/Institutes  where  no  libowry i
established, the concerned
Chairperson/Director may be asked ta explore
the possibility of establishing library in their
Deptr./Institutes,

EET F 9 |

12. |faami = fafe  waTmenst  ®[The Commilice observed that nln:udy'
frfial ® auA § when s @ | sufficient equipments are there in Labs of!

Departments/lnsitutes,

A wEwn .y |

1. |Frafrerem wfex § WIFl = ges|The Director, IT Cell informed the

initistives tuken to strengthen the Wi-Fi
through following activities/works:

1. Wi-Fi network has been installed in
Environmental Science Deptt.

| N 2. Wi-Fi network has been installed in

Distance Education.
¢ 3. Wi-Fi network has been installed in H-

Typo Houses.

‘ 4. Wi-Fi network has been installed in D-

| Type Houses.

F, 5. FEstablishing Computer TLah in
Ambedkar Studies Centre.
6. Wi-Fi network has been installed in
Fine Arts Deptt.
7. Establishment of a 100 nodes computer

| Lab in Girls Hostel is under progress.

| 8. Wi-Fi nctwork has becn installed in
lUltra Hostel.

St

Yo 2

inteenal hssurance (el
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9. Wi-Fi network I;:Le been m.-;ulrlAlVQd in|
Devyani Hostel, ]
10, Wi-Fi network bas been installed in
Lakshmi Bai Hostel, »

1. Optical Fibre Connectivity in Tigire
Hostel,

12. Optical Fibre Conncetivity in Arjun
Hostel.

The committee was satisticd by 1he

progress,

’41

g T w1 e i
T ge frafaen v w1 b
fem W
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6.

favafraren %t fedhad % sy
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MCA fasm =t TRAINING CELL
s\nﬂ%hmn

The demand is not concemed wilh

students. It is an Administrative matier

The Placement Cell of the University is.
making efforts in the right dircction,

The Adminis(lat;r..-U;;ivoasity Health Cenire |
informed that best services are being provided |
within  the staff and  famd  constenings, |
University has recently recruited 3 new|

doctars.

I
_ - |
Dr. Rakesh Kumar, the Chaimcm,m.f
Deptt. of Computer Science infarmed that |

1
he is taking regular classes afier 4 p, (o)

motivate the students.

Mwmémm#'me—éE
T W w Wy

lnch_argc. NCC ir;f’onlted that an cliborate
proposal for increasing the seats will lave
to be placed before C.O. 10 Hey. Battalion
through the office of Dean Students
Welfare,

The Committee observed that action hus
been taken.

e

G
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9. @t freafrees # dfeen et ¥ The Chief Warden (W) informed the
Wiz %z dfgn Wit e =w ) Committee that Sanitary Pad Vending
Machines are already available in some of
the Girls’ Hostels but the same are not
being optimally used.
20. |favafraw s v ¥ qEEem W

WE FT I GIE I N wenar
s

The Principal, UCK informed that there
was no outsourcing stall in the college and
there was only regular employee and she
was not in a position to attend to the large
number of students, Now outsourcing staff
has been provided in the last week of
December 2017. Now two outsourcing
persons have been deputed to the College
libeary and the College library remains

(open from 9.00 a.m, to 5.00 p.m. without

lunch break from Jan, 2018 onwards. So
this grievance of the students has been
settled,

The Committee observed that action has
already been taken.

21.

sl wal W e wiy FEE o
mﬁm_mﬁmu

The Dean Students’ Welfare informed the
Committee that they had requested the
General Manager Haryana Roadways to
personally look into the matter and direct
the concerned drivers to ensure the
compulsory stoppage of the buses at the
fixed stoppage at 3™ gate of the University
so that the students may not face further
inconvenience, The Gerenal Manager,
Haryana Roadways, informed vide letter
No. 9294/T1 dated 24,10.2017 that now all
buscs are being stopped 3% gate at the

Ir-
= Assurance Cell
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fixed stoppage.
The committee observed that the action
has already been token.

Student

Sardar Patel Student Organisation
(SPSO, 7.11.2017)

22.

W § wn daadwm wW,
fi-@mum w8 o f-aikn W a9
e e §ea w1 = )

Demand Charter of

|

VTilc. CIﬁcf Warden (Boys) informed lhull
keeping in view the risiflg prices of almost |
all the commodities amd electrical itwms
etc., the hostel fees cannot be withdrawn,
Moreover, the hostel fees are  guile!
nominal in comparisun to other Siste|
Universities in Haryana. |
The Chief Warden (Women) informed that |
no increase was made in Hostel Fee in the
session 2017-18.

The Contoller of Exams. Intormed thal
no Re-evaluation & Re-appear fee has
beem?n?reased.

The DR, (Regn.) informed that on the

recommendations

of  the Fimunce
Committee, the Executive Council vide its
Res, No.16 dated 31.03.2016 increased the
10% fee relating to the Registration w.c.l

session 2016-17.

Thereupon, the Committee observed that
the demand s unsubstantinted.

wR v Y e e W )

All students repersantatives vide request
dated 07.03.2018 have writien to say that

they are not in favour of this demund wul

unanimously resolved that no Student
Union Election be conducted in KUK,

-

L

-
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27.
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mmm.qmamm

A e T
| The committee recommends that signed
slatement of students may be forwarded 1o

the C.M. Office.

‘Both _thc—C-l;;:T\FaT(;ns inform?lh:
Mess food cannot be made GST free, Asl
per Central Gow. mstructions all the mess!
contractors has to charge GST@5%. Not
'onl)' this, now the Central  Gaoye.
imposed GST on

alsa and this ssye

has !

co-operative mc.ssas{

is undey cansideration|
|
[of  Accounts Branch/Chief Warden's|

|On‘lCt. |

The Committce observed that the demand |
IS not in the purview of the University, ,
Already considered it Point No, |0 |

f o, =
The Controller of Exams informed that it

Will not be feasible for entry in - (he;

examination building on  the basis ol‘l'

identity card, Entry should be on the basisi;

. _ ‘
Of gate passes .
(The committee recommends that staqus/
l_quo be maintained

at at
the results of most of the courses

ControlleTof Exams informed
present,
are being declared jn minfmum time e.g,
the results of odd semester examination
held in December, 2017 o about 50
tourses have becn declared,

The

Controlter of Exams. may make efforts for

Committes recommends  thay
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Student i)ema;d—éhar(er of— [)r
B.R. Ambedkar Student Welfare
Association (8.11.2017)

29.

stEst AvER wn 6 e I
Rz 7 w fam W ™ N

P S g =
wova  freafrmed @ it arfaa| The Finance Oflicer infoymed that s pur
Pt

wfr (SC/& v = s A e Notification No, 3113/8C Scholarship
dated 01.08.2016 and Letter No. WiN
2008 Sch, (2) dated 23122016 have,

ot w sEqhe fitrag WY AN T

W

+ hmm ofwen R (Admission
Fes) = &l =@ |

l

-fo~

e v of R" R “h‘ W Sl 4 Umvuslw will Lun'.ulu.r installation ol sy |
fr wREr A wEol w7 wie w dEEnew Chair if funds are provided by the|
iy w1 AW 1 [ HEE i :Emfa|00vcrnlnulxt

| further reducing the number of day: .

declaration of result,

WEER fam&ﬂm q vt zﬁm ll is an Administrative malter.

e ot i Aleady considerd at Point N

already been circulated and no wition fee
ic being charged from SC

stuilents,

Y

-

"}

'nlu nal Quality Assurance Cell
Furukstieira Viiiver ity Nuruksheta




s
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sigw Wift @ ROASTER worstt #
ea W 99 |
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(RGNF) w wfer fd  daifony
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wiil

wons fawEfaaen s afiem 9 *]The Commiltee observed that the demand

does not concern students. However,

University  follows the State  Govt. |

Reservation Policy.

‘Thc Committee observed that the demand

is not concerned to students. However,

Him T W wEmE # P q;Univcrsity follows the State Govl.!

Reservation Policy.

The Committee obseraved that the existing |

rules of the University be followed. .
|

gifigen fomr o @w g twow
wn B = ﬁw&mﬁrﬁm
3

PhD. & =fed wv 3

35.

srfoT W ¥ WEbw oW W ®
o #1 wift fvafoes # osEm 9
warnd Wt afemr el s @
IWTH FEE T

The Chief Warden (Boys) informed 'ihﬁl
all the SC oﬂ'
UTDs/maintained Colleges also provided!
hostel accommodation. !
The Chief Warden (Women) informed that

the admissions to all the SC girl students

girl  students

are already being givea on priority and no
S.C. student has been denied admission in
ilhe girls' hostels.

doadl w1 v@w giem

(Entrance

The De—put_v Régis(mr {ﬁcgn.) informed
that as per clause 6.3 of Ph.D. Ordinance

Test) #um a@isdfres o # wot

E
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entrance test exam is conducted as under; |
6.3.1 Paper-1 Subject Specific is aleady
Dbjective 1ype.

632 Paper-ll  Subject Specific )

Pra——————
WMHﬁémﬂmﬁ@v\i
gl & dwwtt W gl DR A
fagie sfaF FAEET T R

Wﬁuhm;f%m&'ﬂﬁm
A 1956 ¥ Fw T W M
mwmwmaauﬂaﬁfat
frafim W Eem ¥ | A§ gl

w%mamwmmtamm
quEt % aEn i faam N T

Descriptive Lype. DR, (Regn. ). '

The committee recommends 10
|
maintain status quoe. !

!

The Committee observed that the demand |
is not concemexd 10 students. Howeyer, the
Univessity  follows  the State  Gowvl

Reservation Policy.

The Committee observed that the demand |
is not concerned 1o students. [Towever, e
University follows  the State Liowt

Reservation Policy

39.

Fman umﬁ@ﬁm"’:égn%
a\immwfﬂﬂ@.rﬁ'i‘muzaﬂ'
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‘The Committes observed that the demand
is not concerned 1o students, Towever, L
University  follows the  State  Govl

Reservation Roster Policy.

|

3

The Committee observed that the denunid )

is not concerned 1o students, However 1w In
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University follo“; xhc Stéic Govt. Rosxcrl

Policy.
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HEA 2271042014111 e
2/0/2017 W TgmEEE ® AR
g wfe wE R Wl & faw
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Foud favafee & fedt faum

The Committee observed that the demand
is not concerned to students. However, the
University follows the State Govt. Roster
Policy.

|
|

|
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KURUKSHETRA UNIVERSITY KURUKSHETRA
{Estabdised by the State Legislature Act-X11 of 1956)
{*A+' Grade, NAAC Acredited)

Minutes of the meeting of the Students Grievances Redressal Committee held on
08.10.2018 at 2.30 p.m. in the office of the Dean Academic Affairs to discuss the
grievances of the students admitted at the University Campus: -

SwvsLe—

- —

N
.

Members Present

Dean Academic Affairs e (In the Chair) :
Dean Students” Welfare cereven e CONvener)
Proctor

Chief Warden (Girls)

Principal, University College of Education.

Deputy Chief Warden (Boys) nominee of Chief Warden (Boys)
(Principal, University College could not attend the meeting)
Students Nominated Present from each Faculty

Mr Kapil. Roll No. 16, M.Sc. Deptt. of Chemistry (Final)

Ms. Sonsm, Research Scholar, Deptt. of Tourism & Hotel
Management, Mob. No. 9873770875

M. Jogender Singh S/o Sh, Balwan Singh, Deptt. of Law, L.L.M.3%
Semester, Roll No, 13.

Mr. Saroj Kumar Das, Senior Research Fellow, Deptt. of Education.
Ms. Vasudha Sharma, Depit. of Botany M, Sc. (F),

Roll No. 68, Mobile. 9671267413,

Mr. Deepak Kumar S/o Sh. Ashok Kumar, Class M.A. Economic (F),
Rall No. 09, Mob, No. 8684004499

(Mr. Bhushan Jindal, UIET, Class B.Tech. (M), Mob. No.
3684948477, Roll No. 251504014, Mr. Sonu Ram, Depti. of Indic
Studies Mr. Samyak Nag, Deptt. of B, Pharmacy 7" Sem. Roll No. 01.
Ms. Jasmine Dfo Sh. Inder Singh, M.A. (P) English, Roll No. 127, (3%
Sem.) could not attend the meeting)

The Students Grievances Redressal Committee discussed the grievances of the
students alongwith the preseat status on each demand/grievance to the concerned
Office Head and recommended the following: -

Students Demands 2018

Sr. | Demand Present Status/recommendations |
No.
wfEer sedta famgl uiws, fead favafaued fAis: 15.3.2018 __|
1. | wfeen wardl A @ AEs ¥ | Chief Warden (W) informed that
: : Wi-Fi has been found running well
e IR Wl fra ST o all the Girls Hostels (C.W.)
| oA § st T However, the Comirittee
U W A 3 T8-TEE | recommended that the Director, IT
g WET T OB | Cell will depute an official to check
. - the Wi-Fi in all Girls Hostel |
5 \wmedl #  wEn w1 e@t| Chief Warden (Girls) informed to thel
! FHAE W AW {1 vy _C:ommxtlee that _sccumy—i
.
I',II & ﬂﬂl m! wm E’d
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arrangement are made to provide
sufficient sccurity personnel in all
the Hostels round the clock. CCTV
Cameras are being installed in all
Hostels. Where CCTV Camera are
found broken some charges he
imposed on the students (CW).

The Dy. Registrar (Estt. T.) informed
to the committec that the Advt. of
varipus vacant teaching posts has
been issued vide Advt. No. 2/2017
& 1/2018. But the recruitment
process has been postponed till
further orders in the light of the
letter dated 19.07.2018 received
from the  University Grants
Commission, New Delhi in view of
the Court Case filed in the Hon’ble
Supreme Court of India. (Estt.-T)

The D.SW. informed to the
committce that facility of paddle
Riksha is already available to the
students. The Chief Security Officer
may be requested to give/allot
number on  paddle Rikshas
(DSW/CS0).

Controiler of Exams. informed that
University is completely focusing on
timely Result declaration process
and the results of UG & PG exams
are¢ being declared early in
comparison to the previous year
(COE)

TE-HE FTE W W W=
| fod = adEEE e
W @M o oAy SEw
T =

The University follows the State
Govt. Palicy in this regard.

Self-finance courses =1
Wi w9 & owm

Fec for SFS courses was decided by
a committee constituted by the
Vice-Chancellor, on the
recommendation of the Deans of the
Facultics/Chairpersons/Directors
of UTDs/Instituties, keeping in view
the market trend, financial viability
and response of the admission
scckers in the SFS courses (Acad.Br

YHafdd q wdft e

The Xen (Elect.) informed that as

the water is fit for drinking purpose,



Acad.Br

=T aN-

it does not require installation of
R.O, System. Xen (Elect.)

The committee recommended that
there is no need of R.O. system in
the University Campus.

The Director, Sports informed that
there should be basic [acilities in
the Gymnasium Hall and Swimming
Pool and their maintenance. In this
regard, it is submitted that the
basic {acilities are available at both
the places except multi trainer
which 1s out of order and it will be
repaired, shortly.

The committee recommended to
start the Swimming Pool facility.

11

10

The In-charge Sanitation informed
that we have provided suflicient
number of Malies and Sweepers to
the Hostels. It is the duty of the
warden’s/hostel workers to look
after the work of these employees.
(Incharge Sani.)

The Director, IT. Cell informed that |
the Librarian has apprised the LT.
Cell that there is no Wi-Fi related
issue in the library and internet is
working smoothly

The committee recommended that
the Librarian may be requested to
make arrangement of furniture

e —— -

(IT. Cell.)

12 |vagde @@ e fear &g, | Placement Cell is aclive
Hee AR R FE Department-wise and centralized.
EE H WY |

13 |ef F @%7w8 W |The Admn. Officer (Accounts) |

THREY WH F S

informed that the Post Matric
Scholarship forms are invited
through website by the State Govt.
and the last date for inviting the
applications is also fixed by the
Govt. every vyear. After that the
application forms of SC/BC
students are received from the
various Departments/Institutes as
hard copy. After scrutinizing the
forms the claim bills are prepared
by the office and the same is sent to |

Lech b o
. Assurance Cell
jaternal Quality o
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the State Govt. for award o—f‘
Scholarship. The payment is made
by the State Govt. to eligible
students in their Aadhar seeded
Bank Accounts through RTGS by
the Covt. funding agencies i.e,

DGHE, Pkl, Principal G.B.N.
Nilokheri and the District Welfare
Officer, KKR.

14

Ph.D. #1 ad & 9/ FH
Bl L]

The Deputy Registrar informed that
there is no increase/decrease in the
fees in the Fee Structure for the
Ph.D. Course for the Academic
Session 2018-19 and exists the
same as it was applicable for the
Academic Session 2017-18.

(D.R. Regn.)

15

wreen d @e # et d
HqUR A 9 |

The Chief Warden ({Girls) informed
to the committee that the quality of
food is being maintained. In the
Hostels having Co-operative
messes, the eatables are managed
by the mess committees of the
Hostel concerned. Where the
Hostels mess is on contract basis, a
Quality Control Committee is there
to check the quality of food.
However, checking and instructions
by the Chief Warden are regularly
issued in the matter.

Ol e 9 wwed Taendi/fedie 13.6.2018

16

fearm ST ®
favgfaaea/sfasi ® B
e W TH
Ay wA B |

The Principal, UCK informed that
the University has not increased the
Fees for the students admitted in
the University College for the
session 2018-19. (Principal, UCK)
The Admn. Officer (Accounts-I
informed that on the instance of the
State Govt. a nominal increase in
fee is made every year in budgetted
courses, being run by the
University. Hence, the University
implements the decision on the
advice of the State Govt. (Admn.
Officer (Accounts-I)).

wRww wetyr #i% ifew (SFI)/feis 11.7.2018

17

Combination exams # =Y
g w1 WE HW@E W |

The Controller of Exams may please
examine this demand.

-

tnternal Quality Assurance (&l
Kurukshetra University, Kurukshel




fgeis 9 ' [
sfms v fasmat wfmz fgais 6.9.2018
18 |z fovgeri #t wdf #1 9w | The  committee has  already
considered under Point No. 3.

19 |fee =1, mgf=a/smgtag | With regard to demand No. 19, the
wg % o # wnEh committee has already considered
N Ty under Point No. 13.

20 |wd=nfar =t gzarm zam an | The A.R. [Estt. T) informed that

Strike of Non-Teaching Employees
has been called off on 19.09.2018
and the office work is running
smoothly now,

21

SC/ST =1 fuyes wfaen
nzfa #1 T 9w fEw S
|

The Admn., Officer (Accounts)
informed that the case has already
been submitted to the Competent
authority for consideration and
orders.

22

Self-finances courses %
Improvment @] & =T |

The Controller of Exams may
examine this demand.

23

W BT W WER AW e
o o3 ®WA @ PEE W
o T s |

With regard to demand No. 23, the
committee has already considered
under Point No. 15

29

EmEt 3 CWifi'! &t e
A wt W |

With regard to demand No. 24, the
committee has already considered
under Point No, 1.

25

UIET #® N.CC 3fre =
£ O 2 B 1

The Committce recommended that
regarding restoration of N.C.C. Unit
in UIET., In-charge of N.C.C. may
put-up the latest position and also
discusse® with the Dean Academic
Affairs.

26

MB.A, ( Taawm) & s
#er # Subject Choice &
T |

The Director, Inst. Mgt. Studies
informed about subject choice in 99
semester of MBA S year programme,
a notice is issued one to two
months before beginning of a
semester to collect options from
students, The subject choice is)

s \V

S .



opened as per the importance of the
subject and request of the students
provided the request comes to the
department before starting the
session. However, this year some
students madc a request to open
one new optional subject after more
than one mmonth of the
commencement of the semester.
(Director, Inst. Mgt. Studies)

INSO/f&ai® 7.9.2018

27

Re-appear (Semester
15.09.18) =1 @fmr fafg =i

AT S

The Deputy Registrar (R-1) informed
that the date of submission of re-
appear form has already been
extended up to 30.09.2018. (D.R.

29

(R-1)) |
28 | Re-Evaluation #1 2ifiw fafg |'The  C.O.E. informed that '
re-evaluation form have been

received late from some candidates
though they have posted the same
on or before last date. In view of
genuineness of the case, the
Controller of Examinations may be
requested to allow to entertain such
forms with/without late fees which
were posted in this period but were
received up to 20.09.2018. Besides, |
the forms which were delivered by
the last date during the strike
period, they may submit their re-
evaluation forms as on or belore
24.09.2018. (C.0.E.)

Ph.D = wifEen sEe 0
w1 fafa = =g g |

The D.R. (Regn.) informed that this
demand cannot be acceded to as
the admission process for Ph.D.
Courses (UGC/CSIR-NET JRF-with
validity period) for the Academic
Session 2018-19 approved by the
Vice-Chancellor is over

(D.R. (Regn.)

30

| Private % Re-appear %

wa F1 Late Fee =1 fafg
&1 AN FgA AW )

The date has been extended upto
30.09.2018

31

Private Annual Fee =1 Tai%
F1 A WA WY |

The Controller of Exams informed
that date of private annual lee to
submit has already been extended.
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favafagaeg & o 9w
ol @1 waw afdfa @ wdfs
wg aedl o fAw 2w UM
4 % fou favefaem =
IO e

(&t ww. &)

University Market % 3=t
9 FEEl h AR Wel &
forg wfdfa e = |

) markel y

Chief Warden Girls informed to the
committee that though the Benches
have been provided within the
campus of every Hostel, yet some
more benches can be provided
within and outside the area of the
Hostel.

Chairs cannot be provided in the

/ :
Tt ar ot =99 (3000 Fo) [

&1 T W |

Demand is not clear. {

25.09.2018

Direct student elections

This demand has already been
considered under Point No.-6.

24 hours canteen facility
in central library

At present there is no provisioin of
Canteen in the Central Library.

37.

A.C, Facility in library for
24 hours

The JLN Library is already air
conditioned. The operation of Air
Condition depends on weather
conditions and demand of the
students. However, the new
building i.e. Savitri Bai Phule Block
is shortly being made operational
for 24 hours reading hall, which is
presently mot air conditioned. If
need arises, this hall can be made
air conditioned.

38.

Proper Wi-hi facility for
students in whole campus

This demand has already been
considered at Point No.-1.

-

o
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The Administrator, (UHC) informed
that the Health Centre provides
equal facilitics for Boys & Girls.

39 | Equal facilities should be
provided in both boys and
girls hostels LC.
ambulance, Gym, working
machines and canteen in

boys hostels, i _
40. | Transparency in result | The Controller of Exams. informed
branch, that there is already transparency

in the Result Branches and all the
results are uploaded on the| ;
University website (COE)

This demand has already been

Kcazzsréz@ma’ unaer foint No.- i /

4]. | Cleaning facility is not
( (Jppmmmw wiae
campus departments,
hostels, parks,
classrooms, washrooms.
42. | After conducting exams of
a semester timing of the
result of these exams
should be fixed and as
early as possible.
43, | There is major leakage
problem in top floor roof
of UCK.

This demand has already been
considered at Point No.-5.

The Principal has already contacted
on Phone to SDO concerned and
the needful has been got done.
(Principal UCK)

The committee recommended that it

44. | Junk Food should be

banned. is matter of choice. University does
not encourage selling and

1 consumption of Junk Food.
45. | A mess canteen should be | Chicf warden informed that to

provide for day scholars. provide a mess canteen in the
hostels complex for day scholars is
not feasible. The interference of day
scholars in the hostel premises will
not be in the benefit of hostel
residents. However, such canteen
may be provided out-side the
hostels complex by the General
Branch if feasible.

This demand has already been
considered under Point No.-8

46. | Electricity & drinking
water should be proper in
whole campus & their
functioning should be
checked time by time. Use
of generator should make
sure wher2 there is
ssible.
47. | Quality of food should be | Chief Warden (Girls) informed that
checked and maintained | the quality of food is checked from

-,

o

-

internal Quality Assurance Cell

Furubsheira
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48.

in mess & canteens as
well.

time to time. Moreover, for|
maintenance of quality of food,
there are Mess Committees in Co-
operative messes and Quality
Control Committee in contractual
messes. Necessary instructions are
1ssued to the contractors from time
to time to maintain the quality of
fuod,

Chief Warden (Boys) informed that
two  Committees have  been
constituted for shops/canteens
which will check the hygiene and
cleanliness of the arca where the
eatable items are prepared and will
submit their reports quarterly to the
Vice-Chancellor.

Girls hostel gate i.e. in
mass-communication
department should be
open  between  college
timing with proper
security at gate.

The Chief Security Officer informed
that it is not possible to open Girls
hostel gate e, in  Inass-
communication department
between college timing due to
security reasons.

49.

24 hours' availability of a
reading room in girl’s
hostel,

The Chief Warden Girls informed
that one hour of reading room in
girls hostel has already been
increased,

50.

Provide a physics teacher
for the classes:
B.S¢. electronies-11 & B.Sc

PCM-final in UCK.

The committee recommends that
this matter may be forwarded to the
Establishment Teaching/Principal,

UCK for taking necessary action.

5).

[f the Govt. is unable to [ This demand has already been

make direct elections than
a student council must be
formed & immediately as
possible at  university

level. |

7

considered under Point No.6.

Any other Demands

W
=4

Student representative
requested  that for
BA.LLB. course, a class
rooms should be provided

separately.

The committee desired that this
matter may be forwarded to the
Director, Institute of Law for

necessary action.

i
o

Student
requested that intercom
be started in all the
Departments/Offices
[Hostels.

representative | The committee desired that this

matter may be forwarded to the |
General Branch for necessary
action.
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54. | Student vepresentative | The committee desired that the
requested that subject | matter may be forwarded to the
choice in B.A.LLB. (Hons.) | Dircctor, Institute of Law for : -
be R necessary action. 1

s e
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KURUKSHETRA UNIVERSITY KURUKSHETRA
(Established by the State Legisiature Ag-xn of 1956)

A meeting of the Students Grievances Redressal Committee, consisting of the
following will be held on 12.04.2019 &t 3:30 pa. in the office of the Dean Academic
Affairs to discuss the Grievances of the students admitted on the University Campus: =

Mcmbers

Dean Academic Affairs ...{Chairman)
Dean Students’ Welfare ...(Convener)
Proctor

Chief Warden (Boys)

Chief Warden (Girls)

Principal, Institute of Integrated & Honors Studies.

Principal, Institute of Teacher Training & Research.

T

Students Nominated from each Faculty

| Mr. Kapil, Roli No. 16, M.Sc. Deptt. of Chemistry (Final

2. Ms, Sonam, Research Scholar, Deptt. of Tourism & Hotel Management,
Mob. No. 9873770873

3. Mr. Bhushan Jindal, UIET, Class B.Tech. (M), Mob. No. 8684948477,
Roli No. 251504014, Email:- wgymdgﬁl@gﬂﬂm

Mr. Sonu Ram, Deptt. ¥ [ndic Studies.

Mr. Jogender Singh Sjo Sh. Balwan Singh, Deptt. of Law, L.L.M.3*

gemester, Roll No- 13.

M. Saroj Kumar Das, Senior Research Fellow, Deptt. of Education.

Ms, Vasudha Sharma, Deptt. of Botany M.Sc. (F), Rell No. 08,
Mobile. 967 12674 13.

Mr. Samyak Nag, Depti- of B, Pharmacy 7% Sern. Roll No. 01. .
Mr. Deepak Kumar Sio Sh. Ashok Kumar, Class M.A., Economic (F),
Roll No. 09, Mob. No. $684004499.

10. Ms. Jasmine D/o Sh. Inder Singh, M.A. (P) English, Roll No. 127,
Mob. No. 8929006749.

o

ol i

e o

Members are requested kindly 10 attend the meeting.

DEPUTY REGISTRAR (ACADEMIC)
Endst. No.ACM-1/5t-0/19/ ggqx— b6[3Dated: 41O

»

Copy of the above is forwarded to the following for information & necessary action:
1. All members of the above Committee.
2. Deputy Registrar (Academic)

Kbégﬁwf

Deputy Regfstrar {Academic)

)

i ernal Quality Assurance Cel
uruhshelra University Kuruishetca



KURUKSHETRA UNIVERSITY KURUKSHETRA
(Establised by the State Legislature Act-X11 of 1936)
(*A+" Grade, NAAT Acredited)

Minutes of the meeting of the Swdents Grievances Redressal Committee held on
12,04.2019 at 3.30 pm. in the office of the Dean Academic Affairs to discuss the
grievances of the students admitted at the University Campus: -

Members Present
1. Dean Academic Affaes 0 L {In the Chair)
2, Dean Students” Welfare {Convener)
3 Proctor
4. Chief Warden (Girls) =
5 Chief Warden (Boys)
6, (Principal, Institute of Integrated & Honors Studies and Principal, Institute
of Teacher Training & Research could not attend the meeting)
Students Nominated Present from each Faculty
| Mr. Kapil, Roll No. 16, M.Sc. Deptt. of Chemistry (Final)
=

Mr, Bhushan Jindal, UIET, Class B.Tech. (M). Mob. No. 8684948477
Mr. Sonu Ram Depit. of Indie Studies,

4. Mr Jogender Singh Sfo Sh. Balwan Singh, Deptt. of Law, L.L.M.3"
Semester, Roll No. 13,

Mr, Sarcj Kumar Das, Senior Research Fellow, Deptt. of Education.

6.  Mr. Deepak Kumar S/o Sh. Ashok Kumar, Class M.A. Economic (F), Roll
Na. (19, Mob, No, 8684014499,

(Ms. Sonam, Rescarch Scholar, Deptt. of Tourism & Hotel Management, Ms.
Vasudha Sharma. Deptt. of Botany M.Sc. (F), Roll No. 68, Mr. Samyak Nag,
Deptt. of B. Pharmacy 7% Sem. Roll No.01 and Ms. Jasmine D/o Sh. Inder
Singh, M.A. (P} English, Roll No. 127 could not attend the meeting) -

(95

The Students Grievances Redressal Committee discussed the grievances of the
students alongwith the Present Status on each demand/gnievance to the concerned Office
Head and recommended the following: -

Students Demands 2019

' Sr. | Demands Present Status/Recommendation of the
| Ne. Commitiee
I. | Marks of Sessionals must be | The Committee feit that there should be |
considered among besi of two, no change in the mid session, therefore
l status quo be maintained, (Dean, Faculty
: of Science).
2. | A common room for hoys must | The Chairperson, Depit. of Computer Se.
- be established. be asked to explore the space for common
room {Computer Se. & Applications)

g: g‘, .

Kuruhsheira University Kurusshetsa
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AC facility
library,

at  department

XEN, (PH&E) has reported that the
proposal for the “A.C. facility at
Department Library™ is being put up for
approval of the University Authorities by
SDO (Elect.). and action will be taken
after receipt of approval from the
Competent Authority (XEN, (PH&I)

4, 1 Provisions for Re-Evaluation in
Open clective exam.

The Controller of LExams. has informed
that re-evaluation of answer-books in
open elective papers is already being
allowed by the University (COE)

5. | Options from other faculty also
be considerad as open elective

The commiltee was informed that this
facility is already being given through

subject. MOOCs.

6. | Provision for changing Open | The committee recommends that choice is
elective subject as second | given as per preference. In MOOCs, it is
chance. allowed on the first come first serve basis.

wed wfnfs wEaa favafeaes @ o wines fEiE 21.02.2019

7. |Tovatammerm § @9 &t @A
F AT O[T A T
farafaaem % s 3-fawm
e o A O

Dean Students’ Welfare informed that this
matter has already been teken up in a
separate meeting held on 05.03.2019, Bus
facility has already been provided in the
University. Chicf Warden  (Gitls)
informed that a meeting of CSO and
Riksha Pullers has already been fixed for
16.042019 and Riksha Pullers will be
asked not to charge extra.

8. |wmifeslt @ wm w=E W
e | § AR § Be
Al & F an-wd W
g @ |

Librarian, JLN Library has reported that
one Iall in Savii Bai Phule Block is
already being used for 24 Rys. reading.
The JLN Library is already Wi-Fi enabled
(JLN, Library)

9. | TEw A W a9 #
B ¥ 250 YU A 9% ® A
T W s W oAmE T
Tw@EH W O w

The Chief Warden (W) informed in the
committee that the guest charges will be
reviewed from the next session to the
cllect that accommodation charges may
not be collected from the mother and
sister(s) of the resident. As regards
keeping luggage of the resedents in the
Hostel at the close of the session il is not
possible because in new session the
Hostel of the residents get changed and




the Hostels have 1o get the work of annual
maintenance and white washing donc
during the vacations.

However, students from other State have
already been provided the facility to keep
their luggage in hostel at the close of the
session (C.W, (Girls))

0.

AteAt™ § W Faw fFeA
¥aE W ¥ st faem
T L b o T e
W |

The Director, Youth & Cultural Affairs
has reported that the work for puschase of
Digital Cinema Projector SyS(em for
sereening of films in the Auditorium Hall
is under process and will be completed on
an early ground. \\

Dean Students' Welfare informed that
education tours are always allowed'

regularly by the office, (DSW)

llu

oe oz W @ w@ g
FOWE B T WA W
TUERT w1 N WY |

The Chief Warden (W) informed that
since Mess workers are not University
employees hence their wages are being
paid out of servent charges colleted from
the residents.

As regards Quality of food, no complaint
has so far been received and also a quality
control committee has already been
constituted which occasionally checks the
quality of food being served in the
Hostels. The report of the commitice
about the quality was satisfactory (C.W.
Girls).

0 X

SC/BC wwmmfss =1 Tfy
F2f Ww #R WHE W W
I Fi

AR, (Accounts-Scholarship) has reported
that the rate of Post Matric Scholarship of
SC/BC students is decided by the State
Govt. under PMS Scheme and the Post
Matric Scholarship Application forms are
invited through online on the portal of the
State Govt,

13.

sifm R 9 MERd =W
fem =m #m fi- El
fiamfm =1 fiooe o W
fGm < q@m WY HE F

Controller of Exams, informed that Fees
in Kurukshetra Universities is lowest as
compared to other Universities. University
has already granted Additional Mercy
Chance 10 the swmdents of UG/PG and
other professional courses who have

W |

-

. Assurance Cel
- Wmmwa




availed/exbausted all the permissible
chances(periodVadditional chance and fall
within 3 yeurs afier permissible period to
pass Compértment/Re-
appear/Improvement years vide
Notification No. R-1/18/1122-1180 Dated
16.11.2018. The University is already
holding special examination for such
courses where provision exist in the
ordinance (COE)

He further informed that online form
filling facility has already being started in
Exams. Branch which will speed up the
process.

To further eiseulate the process for timely
declaration of Re-evalvation, results,
Controller of Examination will put up a
proposél to the University Authority.

14,

:rm‘gfzzavﬁwﬁéa

e YAt @A # W 3
e wfem W i &
Fqpl 8 79 R = |

The Chief Warden (Girls) informed in the
committee that there is no prohibition on
Inter-Hostel entry except to make entry in
the registers of both the Hostels which is
necessary 10 have the location of the
residents in the knowledge of the Hostel
Warden in case of any exigency. The
entry timings have already been extended
suitably upto 730 p.m. on Sawmrday &
Sunday in the weeck on experiment basis,
the same timing may be made operative
for all days in the week if feasible

(C.W.(W)

15.

favafaaem % 2wy 5 &
Ham @ Ta Eed @y
TEE ¥ AT WE T AW

Chief Warden (Boys) informed that in
almost all the boys™ hostels the facility of
in-door games like Carom Board, Chess,
Table Tennis etc. and out-door games like
Volley Ball, Badminton etc. have been
provided. So far as Gym is concerned, the
case for constructions of building is under

process  with  Construction  Branch,
(C.W.(Boys))

The Director, Sports informed that the
department is planning to buy new Hi-

- a2
-

"
.



tech, Gym (fitness equipments} from
RUSA-2 Grant.

16.

MSW @ fawmm = #e%
wifaram  wdw e wiee
% gw %, T T
fovafaaad Fam HL 0

The committee recommends that Status
que be maintained.

17.

forafraea & fagm & o
smm faamt & A & &
7T T SR 7O

The Dean, Faculty of Science has reported
that in most of the Science Deptis., the
latest instruments are being used. Further,
with the availability of the grant under
RUSA-2, more new latest instruments
shall be purchased by Science Deptts,
(Dean, Faculty of Science)

B

fovafaae wEifaed B a9
fovafaumsa Wz WgEd
] qfawn IweEw FIEE WY

Xen., (PH&E) has informed that Toilet
facility in the University New Market and
in the Institute of Integrated & Honors
Studies. are already available (Xen.
(PH&E))

19.

River 92 WiF &1 @rEdeto
Fvar 9Y §q U d
favafgaeam we B @4
fau wfda w1 WEEE A
Y |

Xen, (PH&E) informed that since the said
land is of lrigation Deptt. & also under
Court case, Status quo be maintained.

Demands from President of KUCSC dated 04.04.2019

30. | Courses in which the ratio of | The Controller of Exams. has reported
practical & theory examination | that Examination Branch is implementing
is 20:80 passing marks should be | the provisions of the University ordinance
counted collectively. and result is prepared as per concerned

schemes of the examination. (COE)
The committee observed that comments of
the Director, Institute of Law be obtained
regarding ratio of theory and practical
papers in B.A LLB (Hons.) courses.
31. | Examination sheets of all | The Controller of Exams. has informed

colleges in campus should be
shown to every swudents after
declaration of results,

that there is no provision in the University
rules to show eveluated answer-book after
the declaration o results, However, under
the RTI Act a =udent can inspect histher
evaluated/re-evaluated answer-hook and




can also obtain photocopy of the same.
(COFE)

22. | In recvaluation, sheets to be | The Controller of Exams. has informed
evaluated should be sent to | that to streamline the process and timely
checkers within 7 days of filling | disposal of re-evaluation cases, the
re-evaluation and time of 15| University has introduced online system
days should be fixed for| for submission for application forms for
checkers to check it. re-evaluation of answer-book(s) which

will help in reducing the time limit in
disposing the re-evaluation cases. (COL)

For timely re-evaluation of Answers
Books by the re-evalutors, COEp will
examine & put up his proposal to the
University Authority.

23. A special chance should be | The Controller of Exams. has reported
given to every students for | that special chance is being given to the
attempts all re-appears in last | students of various courses where there is
vear of his'her course. provision in the rules. as per the

University ordinance, (COE)
The committee recommened that Status
quo be maintained.

24, | New wi-fi routers should be | The Director, IT Cell has informed that
mstalled in campus, the existing control room of LAN/Wi-Fi

has been shifted to new location in Central
Library. New switches and Wi-Fi
controller has already been installed in
newly established control room to
smoothly run Wi-Fi on the campus and
hostels, Currently, the firm is doing a
survey for requirements of installation of
new Wi-Fi access points where-ever it is
- necessary, The firm will be completing
installation of Wi-Fi access points very
shortly after completing the above survey.
(Director, IT Cell.)

23. A cafcieria should be planned | The commitiee observed that it is not
near Dharohar, feasible at the moment.

26. | Provision for Re-evaluation | The demand has already been discussed in
should be given in open elective | Point No. 4.
exams.

27. | Scholars fellowship for | AR. (Accounts-1} informed that an
university  research  scholars | amount of Rs. 7,000/~ per month is paid to




should be increased.

University Research Scholars on the
recommendation of the Departmental Ph.
D. Research Committce out of University
budget. No re-imbursement of this
expenditure is received from State/Central
funding agencies. Keeping in view the
limited resources of the Univrsity, it is not
feasible to enhance the Scholarship at this
stage.
(A.R. Accounts-1)
The commineeg recommends that the
r

Finance Offic may explore the
possibilities to increase the Scholars
) fellowship.

28. | Biometric attendance device | The committee  recommends  that
should be installed for to key | Biometric attendance of students be
attendance of teachers in every | started in first phase.
college of campus.

29, | All india Hockey Tournament | The committee recommends that this
should be started which was | demand may be forwarded to the Director,
bunned by KUSC in this year. Sports.

3. | Gymmnasium hall at Boy's Hostel | The committee: recommends that Status
complex should be constructed | quo be maintained.
as carly as possible,

31, | Traffic Lights should be installed | Chief Security Officer has reported that a
at 3" gate of KUK letter is being sent to SP, Kurukshetra for

installation of traffic lights at 3% gate
KUK &s soon as possible. (CSO)

The committee recommends that Chief
Security Officer may request SP KUK to
appoint Traffic Man at 2™ & 3™ Gate,

32, | Permission of improvement | The Controller of Exams. has informed

should be there in all
professional courses,

that the Examination Branches are already
providing improvement chances as per
concemed schemes of
cxamination/ordinances. (COE) The
commitiee recommends that concemed
Chairpersons/Directors/Principals of the
Depariments/Institutes/Schools  running
Professional courses be requested o




explore possibilitics for the provision of
improvement alongwith justification for
the same.

Any other item

Sale Counter should be at
3% Gate.

It was informed that almost all Forms are
pnow being available Online, however,
Manager, P&P will be asked to put a
notice at 3% Gate about facility of
submission of Online Forms.

34

Latest E-Joumals should be
subscribed in the Library.

It was informed that [Librarian sends
regular email about the availability of E-
Joumals. However, it was recommended
that email should also be sent to President,
Kurukshetra University Students’ Council
for information.

33.

Foging should be done in
hostels, Reading rooms and
Campus.

This demand may be refermred to the

Inchange, Sanitation for taking necessary
action.

36.

There is no Mesh on the dooss
and windows in the 24 hs.
Reading Rooms of the Library,
Mesh may be installed to avoid
MOoSquItoes.

The demand may be referred to the XEN.

W/
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KU A IVERSITY KSHETRA
{Established by the State Legislature Act-XII of 1956) .

(* A+ Grade, NAAC Accredited)

Minutes of the meeting of the Students Grievances Redressal Committee,
consisting of the following held on 03.10.2019 at 2:30 p.m. in the office of the

Dean Academic Affairs to discuss the Gricvances of the students admitted on the
University Campus: -

K -0 =

Rl S

Members Present

Dean Academic Affairs
Dean S udents’ Welfare
Proctor

Chicf Warden (Boys).
Chief Warden (Girls)

Student: Nominated from each Faculty

...{Chairman)
...{Convener)

Mr, Gurjeet Singh, Ph. D. Scholar, Deptt of Music & Dance.

Ms. Kajal, M.A {F) 3¢ Scmester, Roll No. 03, Deptt of English.
Ms. Akansha, M. Sc (Final), Zoology.

Mr. Saroj Kumar Das, Ph.D Scholar, Dean Faculty of Education.

After detailec. deliberations the Students Grievances Redressal Committee
recommended the following:-

Sr.
No.

Demands

Recommendation of the
Committee

X

Students of M.Sc. Statistics want to
express our views on addition of
subjects in open clective. As per the
discussio 1 we had in our class, we
want tha some subjects based on
creativity should be added so that
students take more interest
attending the classes. We request
you to add subjects like Fine Arts,
Music, Core English, subjects
related to Psychology, Health &
Mediation etc.

n |

that
subjects like Fine Arts, Music, C

The Committee informed

English has already been mentione
the list of cach departmental cour
Cpen Elective Subjects (OESS).

QA

pssurance (el
jrternal Quality o




2. [ 70 03/31-2018 S.CH
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| |
3. Fﬂ e @ grgama va o s bk
TR FR A G‘i::!‘ﬁ ﬁti T{ﬁ; = W‘Wg’ Dean Academic Affairs informed that
' apgd) T @ g M.Phil has been suspended 1o direct

university academic resources towards |
| | strenglherning of PG education in view |
\ of UGC directives to make post |

graduation education rescarch and
project oricmcd: Any further decision
on M.Phil courses will be taken after

| reformatting of PG cOUrses.

e B T e i
i 4. Wﬂ Ip A | B T Hw | [t was informed that the fec and funds
£ TR A wiewe T fer Bl § 9

of the courses in KUK for the year
2019-2020 are same as for the year
| 2018-2019. Fee is being charged on
last year's patiern & Govl. notification

l regarding this was already issued vide |

‘ ) letter Regn{19/1783-‘2182 dated I'
10/09/2019.
o 10709/ E
W M /
MM;WWH
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> m :?ﬂﬂ T M 2, | The Committec resalved that smdeng
i il TE o ‘

W ns; farene T g & g B TR should have adhered to the ime frame

T 8,

==& s A fam S| provided. It is their negligence for not

being aware regarding this. Despite
this date has been extended on
students demand.

ST e &1 W | The Committee resolved that dates

8 A | A O were extended many times anc
il students were given ample amount 0
time to fill the form for admission.
= TaR—o @ gow a4 d 57w @ | The Director, IT Cell informed the
mgjaﬁ 'm § are S committec that the User IDs &
pPasswords have already been given i<
the students of
departments/ institutions whose cast
| ‘ .‘J were sent to the IT Cell.
b W
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RURUKSHET j
| Establizhed by the State Legislature Act-X11 of 1936)
(A" Grade, MAaal Accrvililed)

Minutes of the meeting of the Students Grievances Redressal Comminee held on

W8 162020 &1 11:30 am. in the Commiree mom {Deans Building} o d

scuss e Grigvances of

the students of the University: -

F o o M

—

A3

tad

Membe ‘ni

Dean Academic Affuirs
Dean Students” Welfare
Chief Warden (Bovs)
Chiel Warden (Girls)

».|Chairman)
...{Convener)

Stuilents Numiﬁglﬂd from cagh Facsly

Anvee Bharsdwaj, Roll Mo, 01, MLA. (English) 3 Semester,

Mr. ¥ir Vikash, Ph.D. Scholar, Dean Inafic Studies. = .
nir. Amit Kashavap, Roll No. 08, MBA (Gen) Section [, University School of

Management. .

epit, of English

The comminee discussed the grievances of students in detail and resolved that large

aumber of complaints related to admission, result, promotion o next class. sanitization

of buildings et due to Covid-19, Acaderic calendar, ransport to sudents & charge
of fiee etc. have alrcady been resolved.

The commitice further noted that complaint with regard to disbursal of fellowships

must be dealt sympathically and Finnnee Officer may look into the r|1[!|l:tl:'r‘& (55
pecessary arders in this negard,

As desired by students, the Chiel Wasden [Bovs & Ciirls) shall sympathicdlly decide
the matter of charging hostel dues during the period of lockdown.

The commitice perused the demand of students reparding admission foe & concession
in fec and rosolved that due 1o financial constraints of the university the already
subsidized fees can nat be reduced further. The demand of students regarding
students’ grievances redressal online poaal is under progress.

The commitiee resolved that exch department/office must reply promptly to the
gricvances ol stedenis reloted and forward the same to the  concerned

deprrimentfoffice under intimation to the complainant.

'\_ L
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Copy of the overleal minutes of Students Gricvances Redressal Commitice mecting held
on 28.10.2020. duly approved by the Vice-Chascellor, is forwarded to thy following fur

Infornmation and taking necessary action.

I All members of the above Committee.
All the Chaipersons/DireclorsPrincipels of the UTDs/Instiuces, KUK

E.I
X Controllers of Examinations- [&11, KUK,
4. Finance Officer, KUK,
5. All the Heads of Non-Teaching Offices/Depts.. KUK
f
M ap Fhinnn
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KURUKSHETRA UNIVERSITY KURUKSHETRA >
(Established by the State Legislature Act-XII of 1956)
(“A+” Grade, NAAC Accredited)

Minutes of meeting of the University Student Grievances Redressal

Committee held on 17.02.2022 at 03:00 pm in the office of the Dean

Academic Affairs.

Members Present:
a) Dean Academic Affairs
b) Dean Students’ Welfare
c) Prineipal, S.D. (PG) College, Panipat
d) Prof. Sudesh, University School of Management, K.U.K.
the request of Pardaman Singh Chahal,

The Committee discussed

Senior Vice-President ISO (HR) and it was decided that some of the issues in

the letter have already been addressed and efforts are being made to resolve

other issues within the budgetary constraints. W

Dean Academic Affairs
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KURUKSHETRA UNIVERSITY KURUKSHETRA
(Established by the State Legislature Act-XII of 1956)
(“A+” Grade, NAAC Accredited)

Minutes of meeting of the University Student Grievances
Redressal Committee constituted by the Hon’ble Vice-Chancellor
consisting of following members held on 25.11.2022 at 12:30 pm in the
office of the Dean Academic Affairs to consider representation of Students
Federation of India.

Members Present
1. Dean Academic Affairs
2. Dean Students’ Welfare
3. Principal, S.D. (PG) College, Panipat

(Priflcipal, Hindu Girls College, Jagadhri and Special Invitee
Mr. Nitin, M. Com 2nd year, Arya P.G. College, Panipat could not
attend the meeting.)

The Committee perused the representation dated 06.10.2022
received from Students Federation of India, representation dated
11.10.2022 of students of KUK and email dated 12.10.2022 received from
the Director Higher Education regarding demands/memorandum of
various Students Union of Haryana.

After detailed deliberations, the committee recommended as
under:

Demands of Student Federation of India

1. | yifee @ 9l g5 oS¢ @I aiu¥ ®H fbar | The Dean  Students  Welfare
e Y # FEPR AR WEAC W ¥ d 91 | informed that the matter has
YgT Fac Wl @I Wad {61 S g WM already been resolved on another |
Y qEATE B YA fayfaEred oY | file. —

2. | IIHS (qﬁ—qﬁra PTeiol) ¥ +g I | Open combinations are already
Ay @ aed §Y Y a¥ @ qifge # | being offered by ITHS

Folge Biftgaee @ Fed B g
far W | B
3. | ITHS (W letal) # aregmae @ | Recruitment process for
R IS Ual Pl olog Oleg ¥ ART WY appointment of teachers in the
e gz @1 geTs gEre vy J o university is going on.

B 9P| T & T @ siex Rl
&l |

4. | S whioR facameral @ fog 7Y 99 s | A request to Haryana Roadways be
Foem O fwfiere 38 T @@ 99 | sent by O/o the Dean Students

e &1 S | Welfare.
| /

.'f,—\J' r’if‘;,.--"‘l W
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5. | fwafdemer & ofex i a9 @1 gfawr @1
w0 ¥ I WY R o §9
BT @ 3G a1t e AP Y |

The bus service within the
university is already available for
girls and physically handicapped
students.

The Director, IT cell may be
requested to do the needful.

All the fees have not been
increased and fees in some heads
have been increased on need basis
as per the policy.

Ambedkar Yuva Munch Student Wing Haryana

1. |78 f& Shfb S Dieloll @
B ge BT DAl ol § 98 ¥§Q
foar |

All the fees have not been
increased and fees in some heads
have been increased on need
basis as per the policy.

2. [T "' foRmem WRweRll RO

This matter is beyond the scope

W6 B FH B R A GR | of the University
3.1 S.C B.C wfer 9 sieg ¥ wieg oF | The matter relates to the DGHE
£ and beyond the scope of the
|

1. g8 & e s it SwWaw 9@
T g @ TS A BH W HoE
gdfafe o sRam & sfew W@ eroe
Eq'\ﬁaﬁwﬁwﬁaﬁéwwwm—rﬁ
P TWE A TSI .,

eﬂwm‘%l

university

2"?175' % STHIT HETAeTerd ARl
TR H 400 ¥ e faemedf 8
TN H B

This matter is beyond the scope
of the University

Chatra Sangharsh Munch Haryana

The representation is about Memo
No. DHE -010019/6/2020 -
Coordination - DHE dated
26.07.2022 and memo no. DHE -
08001/16/2021 - IT Cell - DHE
dated Panchkula — 30.07.2022.

The matter relates to the DGHE
and is beyond the scope of the
University.

0 ol
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Akhil Bhartiya Vidyarthi Parishad Kurukshetra

| [R5 7 a5t § ye¥ @R &R | The matter is not related to the University ]

IV 1S5 1 e B A —
fRrem ur< & | -
5 [<eg ¥ Uw& ©9 9 BeEH | The matter is not related to the University
A T |

3. (<% § 90 W BEa 41 oY | The matter is not related to the University
afy el @ma wa@ WA
TaTaE @ A WY WD |

4 | <% feafeened) @ Aeneenedl | The Placement Cell already  exists in the
# Placement Cell zenfua University. However, for establishment of
a7 SR 9 STEt © 981 A & placement cell in Government/ Affiliated colleges,
R G B9 & s oie | the Dean of Colleges may be requested to send a

reminder to the Colleges.

5. | ofpeed @ oNM 48 & The matter is not related to the University
Aferel @ for fie s gfawn
P g R Owew W ge A
STy |

6. | ¥ 2018 ® dIG forem f9iem Ud | The matter is not related to the University
yfdreror Heers ST SIS @
R IRERa 5 W E =g
GRS EUI L N ——
....................................... gaTiaT BX
el B

7. | g sRaen wEe Rl | The matter is not related to the University

| . arft om Y AT P

The committee also perused the request of the students of

University hostels and Dean Students’ Welfare has apprised the

Committee that action on the issues of hostels has already been taken on

separate file and all issues have been resolved. W

Dean Academic Affairs
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[D] SC CELL:

1. Web-link of SC Cell with objectives justifying the
metric: https://new.kuk.ac.in/sc-cell/
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https://new.kuk.ac.in/sc-cell/

[E] Equal Opportunity Cell (EOC) for Differently Abled persons:

1. Web-link of EOC : https://new.kuk.ac.in/eoc/

2. Circular on next page

)
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https://new.kuk.ac.in/eoc/

KURUKSHETRA UNIVERSITY KURUKSHETRA

(Established by the State Legislature Act XII of 1956)
(‘A" Grade, NAAC Accredited)

NOTIFICATION
The Hon'ble Vice-Chancellor has ordered that the following are hereby nominated as

Coordi.nntor and Deputy Coordinator for Equal Opportunity Cell and members for Internal
Committee, Kurukshetra University, Kurukshetra for differently abled persons in the University

Campus with immediate effect :

Equal Opportunity Cell

1. Coordinator - Prof. Vanita Dhingra, Dept. of Social Work
2. Deputy Coordinator - Dr. Rajvir Singh, Dept. of Education

“.

Members of Internal Committee

Prof. Vanita Dhingra

Chief Warden (Boys)

Chief Warden (Girls)
Director, I.T. Cell

Executive Engineer (PH&E)

Director, IQAC
Prof. Ram Niwas (Differently Abled), Dept. of English

Sh. Sanjeev (Differently Abled), Asstt., Estt. Branch (T)

The Coordinator and Deputy Coordinator will look after the proper functioning of the Cell.
The Cell will provide support services and execute various activities for differently abled persons and
also chalk out its vision, mission, objectives, support services & activities and start functioning
instantly.

The Internal Committee will take care of day to day needs of differently abled persons for the
implementation of various schemes, facilitating programmes and creating barrier free & accessible
environment. The above Internal Committee will work as inherent part of and in coordination with

the Equal Opportunity Cell for execution of various activities.

L RV RS

REGISTRAR

Endst. No. ACM-3Misc.14Gii)22/ $ 3N —F 31T Dated: _ {—7-22
Copy of the above is forwarded to the following for information and necessary action :

1. Dean Academic Affairs
2. Coordinator and Deputy Coordinator of Equal Opportunity Cell and members of

Internal Committee
3. All the Deans/Directors/Chairpersons of the UTDs/Institutes and Heads of the

Non-Teaching Offices, KUK
0.S.D. to the Hon’ble Vice-Chancellor

Supdt. O/o the Registrar
P.A. to the Hon’ble Vice-Chancellor
Director, I.T.Cell, KUK with the request to upload the above notifigation on University

Website. l % ; ' b

Deputy ReRistrar (Academic) .
for Registrar

UGN
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KURUKSHETRA UNIVERSITY KURUKSHETRA

(Established by the State Legislature Act XI1 of 1956)
(*A"" Grade, NAAC Accredited)

NOTIFICATION

The Hon'ble Vice-Chancellor has ordered that Prof. Vanita Dhingra, Dept. of
Social Work, KUK is hereby nominated as Grievance Redressal Officer for redressal of
grievance of PwDs employees of the University as per Section 23(1) of RPwD Act, 2016 with

immediate effect. She will act as per provisions given in RPwD Act, 2016,

REGISTRAR
Endst. No. ACM-3/Misc.14Gii)22/_8{34-8715  Dated: |2.07-2622

Copy of the above is forwarded to the following for information and necessary action :

Dean Academic Affairs

Coordinator, Equal Opportunity Cell

All the Deans/Directors/Chairpersons of the UTDs/Institutes and Heads of the
Non-Teaching Offices, KUK

0.S.D. to the Hon’ble Vice-Chancellor

Supdt. O/o the Registrar

P.A. to the Hon’ble Vice-Chancellor

Director, 1.T.Cell, KUK with the request to upload the above notification on University
Website.

L P

alt o o o
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Deputy Registrar (Academic)
for Registrar
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KURUKSHETRA UNIVERSITY, KURUKSHETRA
(Established by the State Legislature Act XII of 1956)
(*A+’ Grade NAAC Accredited)

Equal Opportunity Cell

Policy
Vision:

To develop an inclusive environment for Persons with Disabilities through equality,
equity and accessibility. 5

Mission:

To empower Persons with Disabilities through effective implementation of Policies and
Programmes to create a socially congenial environment that provides them equal opportunities
and protection of their rights.

Objectives

I. Adopt and implement harmonized guidelines and space standards for barrier free built
environment for Persons with Disabilities.

2. Identify the issues relating Persons with Disabilities on the campus and to provide an
enabling and non-discriminating environment.

Lad

Look into the grievances of the Persons with Disabilities on the campus and ensure

equality and equal opportunities on the campus through proper implementation

Legislative provisions & Policies. '

4. Disseminate the information related to schemes and programs for the welfare of the
Persons with Disabilities.

5 Provide information and act as a counseling cum guidance centre for Persons with
Disabilities.

6. Organize or conduct seminars/workshops/conferences/exhibitions etc. from time to time

on increasing awareness among people for the empowerment of Persons with Disabilities.

Support Services and Activities

1. Ensuring a barrier free access to all buildings on the university campus.
Providing guidance and counseling as psychological support as per requirement of
Persons with Disabilities.

3. Ensuring the implementation of Governments instructions of dealing with fee-
concessions, examination procedures, reservation policies, promotions etc. pertaining to
PwDs.

=2




4. Ensuring that there is no discrimination on grounds of disability with persons with
disabilities.

Allot hostel rooms on the ground floor to Persons with Disabilities

Providing e learning support services for PwDs.

~ oW

Empowering the Persons with Disabilities to participate fully in the academic and social
life.

8. Continuously monitor, evaluate and implement the guidelines for Persons with
Disabilities notified by The State Commissioner for Persons with Disabilities (SCPD)
and Department of Empowerment of Person with Disabilities under the aegis of Ministfy
of Social Justice & Empowerment. Government of India and ratified by University
Grants Commission and Ministry of Education.

9. Organizing training programs, conferences, lectures, seminars, workshops, symposia etc.
for PwDs.
10. Providing aids appliances/assistive devices to Persons with Disabilities.

|1. Free transport services for Persons with Disabilities within University Campus.

A —
Coordinator, EOC Deputy Coordinator, EOC ief Warden (Boys)

N : %*
Chief War Girls) Direcfor 1 /6" Sh. Sanjeev (Differently Abled)
Asstt, Estt. Branch T
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