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Kurukshetra University, Kurukshetra

(Established by the State Legislature Act-XIl of 1956)
(“A++" Grade, NAAC Accredited)

Programme Learning Outcomes(PLOs) for Master of Social Work

as per NEP-2020

Programme Learning Outcomes (PLOs): P1.Os include outcomes specific to disciplinary areas of learning associated with
the chosen ficld (s) of learning as well as generic learning outcomes. These also include transferable skills and competencies that post
graduates of all programmes of study should acquire and be able to demonstrate for the award of the Degree. The programme learning

outcomes would also focus on knowledge and skills that prepare students for further study, employment, research and responsible

citizenship.

I

i PLOs - Master Degree in Social Work (MSW)

After the completion of Master degree in Social Work the student will be able to:

el

| PLO-1: Knowledge and | Demonstrate the fundamental and advanced knowledge of the subjectand understanding ()TT!
' Understanding recent developments and issues, including methods and techniques, related to the Social Work
| | Profession. - S B - o ;
PLO-2: General Skills Acquire thegeneral skills required for performing and accomplishing the tasks as expected to be
_ done by a skilled professional social worker in the fields of social work practice.
PLO-3: Technical/ Demonstrate the learning of advanced cognitive technical/professional skills required for
Professional Skills completing the specialized tasks related to the profession and for conducting and analyzing the |
relevant research tasks indifferent domains of the social work practice. '
Eiz;:;mication Skills Effectively communicate the attained skills of a professional social worker in well-structured
and productive mannerto the society at large.
PLO-5: Application of Apply the acquired knowledge and skills to the problems in the area of social work practice, and
Knowledge and Skills to identify and analyze the issues where the attained knowledge and skills can be applied by

carrying out research investigations to formulate evidence-based solutions to complex and | |:
unpredictable problems associated with the field of Social Work or otherwise.
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PLO-6: Critical
thinking and Research
Aptitude

Attain the capability of critical thinking in intra/inter-disciplinary areas of the Social Work
enabling toformulate, synthesize, and articulate issues for designing of research proposals,
testing hypotheses, and drawing inferences based on the analysis.

PLO-7: Constitutional,

Humanistic, Moral
Values and Ethics

Know constitutional. humanistic. moral and ethical values, and intellectual property rights to
become a scholar/professional with ingrained values in expanding knowledge for the society,

and toavoid unethical practices such as fabrication, falsification or misrepresentation of data or
committing plagiarism.

PLO-8:
Capabilities/qualities
and mindset

To exercise personal responsibility for the outputs of own work as well as of group/team and for
managing complex and challenging work(s)that requires new/strategic approaches.

PLO-9:

Employability and job-
ready skills

Attain the knowledge and skills required for increasing employment potential, adapting to the

future work and responding to the rapidly changing demands of the employers/industry/welfare
sector/society with time.




Kurukshetra University, Kurukshetra

Scheme of Examination for Postgraduate ProgrammeMaster of Social Work (MSW)

as per NEP 2020 Curriculum and Credit Framework for Postgraduate Programmes
(CBCS LOCF) with effect from the session 2024-25 (in phased manner)
Framework-2

B Scheme-Q _ P
| Course | Course Code Nomenclature of Theory . Credits | Contact hours per Internal l End Term | Total Examinat
! Type 1 | course | (Th)/ week Assessme | Examinatio | Marks ion hours ‘
| | | L Lectu.re nt Marks | n Marks ‘
_ | | Practical  P: Practical | | ; !
% | | (P) | T: Tutorial | [ e
| .
£ ' | |Tota |[L |T |P |Total | i |
T S e
CC-] M24-SWK-101 | Society and Current Th |_ 4 4 0 o |4 30 70 100 3 .
i Social Problems ! , | |
e &) : - | L . | b ) _|
cC-2 M24-SWK-102 \ Human Growth and Th | 4 | 4 0O |0 |4 30 70 100 3 |
! ] Development-| | | | .! ‘
. | - | |
iCC-J M24-SWK-103 | Social Work Profession: | Th 4 4 |0 |0 |4 30 [ 70 100 3
| . Philosophy and Concepty ! |
26 |
CC-4 M24-SWK-104 | Social Case Work Th 4 4 10 |10 |4 30 70 100 3
CC-5 M24-SWK-105 | Social Group Work Th 4 4 0O (0 |4 30 [ 70 100 3
|
PC-1 M24-SWK-106 | Field Work P 4 l 0 0 8 8 30 70 100 4
|
SEM M24-SWK-107 | Seminar S 2 0 (0 0 2 0 50 50 1
I | [
e | | S—— - . | J I S - Chi
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|
2 |CC-6 | M24-SWK-201 | Social Justice, Social | Th 426 [a [0 |0 |4 30 [70 0o 3
Legislations and Human ‘ ‘
Righls \
CC-7 M24-SWK-202 | Emerging Areas of Th 4 4 10 | 0 |4 30 70 100 l 3
! | Soctal Work Practice | | |
| | | '
CC-8 | M24-sWKk-203 | Social Policy and Th 4 4 o |0 |4 30 70 100 3
Planning: Current Issues
and Strategies l | | !
i | |
CcC-9 M24-SWK-204 | Community Th 4 4 {0 0 |4 30 ‘ 70 100 3
' | Organization and '
Community l
| Development ‘
‘ CC-10 | M24-SWK-205 | Social Action and Th 4 4 10 10 |4 30 70 100 3
“ Social Movements
L |
PC-2 M24-SWK-206 | Field Work P 4 0 10 % 8 30 | 70 100 4
| -
CHM M24-CHM- Constitutional, Human, | Th 2 2 |0 |0 |2 15 35 50 3
201 Moral Values and IPR
Intern | M24-INT-200 | An internship course of 4 Credits of 4-6 weeks duration during summer 50 50 1100
ship vacation after lind semester is to be completed by every student. Internship
can be either for enhancing the employability or for developing the research
aptitude.
3 [CC-11 | M24-5WK301 | Administration of Th 14 126 [4 |0 [0 |4 30 70 100 3
|

|oo -




Welfare Services

CcC-12

M24-SWK-302

Social WorkResearch
and Statistics

Th

| DEC-1

M24-SWK-303

Human Resource
Management and
Industrial Relations- |

Th

70

100

M24-SWK-304

Family Dynamics:
Issues & Needs-1

Th

70

100

M24-SWK-305

Medical and Psychiatric

| Social Work in India-I

Th

70

100

70

100

M24-SWK-306

Rural Community
Development:
Policiesand
Programmes-I

Th

OR

70

100

Any Similar Course
from SWAYAM or
other approved online
portal

DEC-2

M24-SWK-307

Labour Welfare and

Th

70




.[ Labour legislations- |

M24-SWK-308

Developmental Services
for Women and Children-I

Th

M24-SWK-309 iPsycho-sociaI

Perspectives on Mental
Health-I

Th

30

70

100

M24-SWK-310

Urban Community
Development:
Policiesand
Programmes-|

Th

30

70

100

30

70

100

OR

' Any Similar Course

- from SWAYAM or
other approved online
portal

DEC-3

M24-SWK-311

Organizational
Behaviour and
Development

Th

M24-SWK-312

Legislations Related to
Waomen and Child
Protection

Th

30

70

100

30

70

100

M24-SWK-313

Health Care, Needs &

Th

30

70

100
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Services

M24-SWK-314

Community
Engagement for
Environment Sustainable
Development

Th

OR

30

70

100

Any Similar Course
from SWAYAM or
other approved online
portal

PC-3

M24-SWK-315

Field Work

OEC

[CC-13

M24-OEC- 345

Basics of Social Work

Th

30

70

100

(5]
(§9]

35

50

M24-SWK-401

Dynamics of Social
Development in View
of Globalization

Th

CC-14

M24-SWK-402

Mental Health Care,
Services and
Counselling

Th

30

| 70

100

DEC-4

M24-SWK-403

Human Resource
Management and
Industrial Relations-11

Th

30

70

100

‘130

70

100




M24-SWK-404

!| Family

| Issues & Needs-11

Dynamics:

Th

30

100

M24-SWK-405

| . .
Medical and Psychiatric

Social Work in India-I1

Th

M24-SWK-406

Rural Community
Development: Policies
and Programmes-11

Th
l

30

70

100

30

70

100

OR

Any Similar Course

from SWAYAM or
other approved online
portal

DEC-5

M24-SWK-407

Labour Welfare and
Labour legislations- 11

Th

M24-SWK-408

Developmental Services
for Women and Children-

|11

Th

30

70

100

M24-SWK-409

Psycho-social

Perspectives on Mental
Health-11

Th

30

70

100

30

70

100

'Do,é
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M24-SWK-410 Urban Community Th 4 4 |0 |0 |4 I|30 f
Development:

Policiesand

|I Programmes-11

| |'

OR |

70 100 3

" Any Similar Course '
| from SWAYAM or |
other approved online i
portal

M24-SWK-411 Corporate Governance | Th 4 4 (0 [0 |4 30 70
and Corporate Social
| Responsibility

100 3

M24-SWK-412 | Gender and Social Work | Th 4 4 |0 (0 |4 | 30 l| 70 100 3

M24-SWK-413 |Counsel!ing& Th 4 4 (0 (0 |4 30 70 100 3
Guidance: Theory and

Practice
DEC-6 |

M24-SWK-414 Marginalized Th 4 4 (0 |0 |4 30
Communities: Issues
and Challenges

OR

70 100 3

Any Similar Course
from SWAYAM or
| other approved online

fad T re Ol
LI RE-REN . 4" R
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_.f_ | portal
|
PC-4 M24-SWK-415 | Field Work P 4 ; 0 |0 30 70 100
EEC M24-SWK-416 | Employability and Th+P 2 1 |0 Th 10 20 30
Entrepreneurship ] |
| Training f i
[P 5 15 20
OR
SEMESTER FOUR WITH DISSERTATION/PROJECT WORK
DEC- 4 l, M24-SWK-403 | Human Resource | Th ' 4 | 4 30 70 100 3
Management and
Industrial Relations- [ 26
11
, !
| 4 M24-SWK-404 | Family ~ Dynamics: | Th 4 A 30 70 100 3
Issues & Needs-lI
M24-SWK-405 | Policy and Th 4 il 30 70 100 3
Development of
Health Care-I1
M24-SWK-406 | Rural Community Th 4 4 30 70 100 3
Development: /
Policies and | at
J ‘-wl = ¢ '_f--'.r ial ‘l\;\-'r"-“ K
v i | re| f
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1
| Programmes-11

OR

Any Similar Course
from SWAYAM or
| other approved

| online portal

DEC-5

M24-SWK-407 | Labour Welfare and
| Labour legislations-
: I
|

Th

70

100

M24-SWK-408 | Developmental
Services for Women
and Children-I1

30

70

100

M24-SWK-409 | Psycho-social
| Perspectives on
i Mental Health-11

Th

30

70

100

M24-SWK-410 | Urban Community
Development:
Policiesand
Programmes-11

Th

30

70

100

OR

o9
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Any Similar Course
from SWAYAM or
other approved
online portal

DEC-6 |

M24-SWK-411

| Employee Relations
| in Corporate World

& Corporate Social
Responsibility

Th

M24-SWK-412

Gender and Social
Work

Th

0

70

100

M24-SWK-413

Counselling &
Guidance: Theory
and Practice

Th

M24-SWK-414

Marginalized
Communities: Issues
and Challenges

Th

0

30

70

100

30

70

100

70

100

fd

OR

Any Similar Course

from SWAYAM or
other approved
online portal

EEC

M24-SWK-415

Employability and
Entrepreneurship

Th+P

Th 10

20

30

o 1O
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1

NOTE: The student will choose Dissertation as per the area of S

of the department will decide and declare the number of seats f

0

r Dissertation Work.

\o\)

| Training p 5 20
| 8
Disserta | M24-SWK-416 Dissertation/Project 12 0 0 12 |0 300 300
tion/Pro Work
jeet
Work

pecialization along with three elective papers. The staff council



