
•Rajeev Yadava
Chief Manager(HR)
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OIL AND NATURAL GAS CORPORATION LTD.
Corporate Establishment, Tel Bhawan, Dehradun-248003

D.O.No.DDN/CE/GL/GATE/ 2022
Dear Suv.Jl: j

Dated: 31.07.2023

Please accept our congratulations for successfully completing the selection process of Oil and
Natural Gas Corporation Ltd. It is my pleasure to extend the following offer of employment to you on
behalf of ONGC and welcome you to one of the Nation's biggest and most profitable Maharatna Public
Sector Undertaking.

2. ONGC's vision is to be a global leader in integrated energy business through sustainable growth,
knowledge excellence and exemplary governance practices. We can assure you of a great, challenging
and rewarding experience by being part of this leading E&P Company of the World. As an ONGCian, you
shall have the opportunity to serve as India's Energy Soldier and contribute directly to the Nation's energy
security needs and touch the life of every Indian in a positive way.

3. We are pleased to offer you the position of Geology which carries pay scale of ~ 60,000-
1,80,000/-. In addition, you will be entitled to draw DA and other allowances, as per company rules.

4. The terms and conditions of your appointment are annexed to this letter as Annexure-l and we
trust that the same would be acceptable to you. We request you to communicate in writing your
acceptance of the same to the undersigned within 10 days i.e. 10.08.2023 through return mail, and
thereafter report to Basin Manager, ONGC, A&AA Basin, Jorhat, Assam-785704, for further assignment
of duties.

5. At the time of joining, you will need to submit all your original qualification documents which
include your complete testimonials and necessary Caste Certificate (if applicable), NOC, if employed in
PSU/Government etc. along with photocopies of the same. Submission of necessary documents
confirming that you have acquired 60%marks in the qualifying examination is mandatory.

6. Further, the appointment is subject to the production of certificate of physical fitness from the
Medical Officer of ONGC Clinic/Hospital, as mentioned in the Annexure-I. In this context, a copy of
instructions containing the relevant medical standards of ONGe, laying down the physical requirement,
is being sent by email.

7. It is advisable to have valid PAN card, Aadhaar card and Savings Account at the time of joining,
to facilitate payment of pay and allowances/statutory benefits in ONGC.

8. Please join the position offered to you on or before 21.08.2023, and intimate your travel plan to
joining Mentor Sh. Nitesh Kumar Gupta, Manager(HR), Mobile No.9428008263,e-
mail:gupta_nk@ongc.co.in. so that necessary arrangements can be made for your initial stay and joining
formalities. For any other query or help, please feel free to speak to your Joining Mentor or the
undersigned. You are posted at SST-Jorhat.

9. We eagerly look forward to you becoming part of this great Organisation. I look forward to hearing
from you soon.

~, ·1·~'2.'3.
(Rajeev Yadava)

Sh. Sumit Kumar
S/o Krishan Kumar
Village Bhatol Rangran,
VPO-Bhatol Jattan,
Tehsil-Hansi, Dist.Hissar Hansi,
Haaryana-125033
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ESTABLISHMENT BRANCH (PHQ), sECOND FLOOR (EsTT. BRANCH), DELHI PRISONS NEAR LAJWANTI GARDEN CHOWK, JANAKPURI, NEW DELHI, Pincode - 110064 

No.F F.J8(62)yEst/CI/PHQ/2022/CD-003712327/ _2 10y 26 

GOVERNMENT OF NCT OF DELHI 
Delhi Prisons 

Sub Offer of appointment to the post of COunselor under the Post Code 48/21. 

MEMORANDUM 

MMs/Ms, Sakshi mehla a nominee of the bSSSB is hereby offered a post of Counselor in the pre-revised Pay Band 9300-34800 having 
Grade Pay of 4200/-) (Revised in Pay Matrix Level 6) plus usual alowances as admissible under the Rules 
His/ her appointment is subject to the following terms and conditions: 

I, The appointment will be made on probation for a period of two years subject to verification of candidates' eligibility in all respect ike 

educational qualification, category status and date of birth as furnished in the application. The appointment may be terminated at any tirme 
by one months' notice glven by either side viz. the appointee or the Appointing Authority, without assigning any reason thereof. 

2, The appointment will be subject to medical fitness and verification of character and antecedents and verification of caste certificates. 
3, The candidate shall have to produce the original certificate regarding date of birth, educational qualification etc (including certificate 

belonging to Schedule Caste/Schedule Tribe/OBC/PH/Sports quota/Ex-Service etc. Wherever applicable before the Appointing Authority). 4. The candidate may be required to work in any department of Government of NCT Of Delhi. 
5. Submission of declaration of marital status and in the event of his/her having more than one living wife/husband, his/her appolntment will be subject to being exempted from the enforcement of rule in the behalf. 

Dated: 
29.12.2022 

6. Upper age limit of the candidate is to be reckoned with reference to the crucial date specified in the notice of the exanination as per rules 
and not with reference to the date which he/she joins service. 

This issue with the approval of Competent Authority. 

7. Other condition of the service will be governed by the relevant rules and regulation in force from time to time. 

Mr./Ms. Sakshi mehla 

In case, Sakshi mehla is willing to accept the offer on the above terms and conditions, he/she may please indicate his/her acceptance within 21 days time from the date of issue of the offer of appointment in person before the undersigned at Establishment Branch, Delhi Prison, along with 5 Passport Size photographs to enable this office to issue necessary letter for his her medical examination by the Medical Superintendent/Staff Physician. In case, no reply is received within 21 days from the issue of this original offer of appointment, the offer of 
appointment would lapse automatically. 

R/o house no 1456 sector 23 urban estate sonipat, haryanaPincode-131001 No.F F.18(62)/Estt/CJ/ PHQ/2022/CD-003712327/ 

Copy forwarded for information and necessary. action to the following: 

3. Dossier of the candidate. 

(Vivek kumar Kohli) 
SectöftOCEfESt.), F) 

Central Jail, Tihar(Ph) 
New Delhi-64 Dated: 

29.12.2022 

1. The Section Officer(ESTABLISHMENT BRANCH (PHQ)) with reference to letter No. F F.18(62)/Estt/CJ/PHQ/2022/CD-003712327/ dated 29.12.2022 

2. The Section Officer(P&P), DSSSB, FC-18, Institutional Area, Karkardooma, Delhi-110092 with reference to letter No. 
No.F.1(499)/P&P/DSSSB/2019/1312 dated 17.08.2022 dated 17.08.2022 

(Vivek Kumar Kohli) 
Section officer 



S.No. 

F. No.18(62)/Est/CJ/PHQ/2022/ $ IK2-I 

1 

6 

3. 

5. 

7 

8. 

In pursuance of Dy. Director (Admin), Department of Woman & Child Developinent order no. F.8(65)/WCD/Admn./Prison/Counselor/23/223 1-35 dated I I/05/2023 & F.8(65)/WCD/Admn./Prison/Counselor 
/23/2236-40 dated 11/05/2023, the following officials holding the post of Counselor, (DSSSB Post Code 45/21) in the Pay Matrix Level-6 ( pre-revised Pay Band 9300-34800/- with Grade Pay of Rs 4200/-) are hereby taken on strength of this department with effect from the date of joining in Department of Woman & Child Development and further posted in Prison Department as under: 

Name 

Designation 

4. 

2 

Sakshi Mehla, 
Counselor 
Mamta Bainsla, 
Counselor 

F. No.18(62)/Estt/CJ/PHQ/2022/S182-9) 

OFFICE OF THE DIRECTOR GENERAL OF PRISONS 
PRISON HEADQUARTERS: CENTRAL JAIL: TIHAR 

JANAKPURI:NEW DELHI-110064 

2. SCJ-I (PHQ)/SCJ-II (PHQ). 

& Date 

Birth 

SCJ-01, SCJ-04. 

25.02.1996 

I5.03.1993 

of Category 

Copy forwarded to the following for information & further necessary action: 

OFFICE ORDER 

OIC (Vigilance). PHQ. 

9. Guard file. 

4 

UR 

This issue with the approval of the Competent Authority. 

P/F of the officials concerned. 

OBC 

SO to DG (P)/PA to Addl. IG (P)/PA to DIG (P). 

Date of Joining 
Prison 

Department. 

12.05.2023 

12.05.2023 

Dated: 

Taken on strength 
from the date of 
joining in DWCD 

5 

25.04.2023 

25.04.2023 

Propose 
posing for all 
purpose 

CJ-01 

CJ-04 

Dated: 

Dy. Director (Admn.), Depart1nent of Woman & Child Development, GNCT of Delhi, New Delhi-06. Concerned PAO, Delhi. 

6 

SUPERINTENDENT-II (PHÌ) 

Concerned DDO's with the direction to draw their salaries after taking an undertaking from the candidate that, if hisher candidature is cancelled at later stage due to concealment/ providing false information he/shall refund salary. 

SUPERINTENDENT-II (PHQ) 







ONS 

SONS 

A PRISONs 

DELHI 

B309 
RISONS 

DEL 

ELHIRUSONS 

PR 

DELHI rRiSONS 

LHI 

PRIS 

H PRISONs 

heLHI PRISOP 

PRISC 

PRISO 

ID Cars io, : 1688 

SAKSHI MEHLA 
Counselor 

Signature of Holder 

STAFF 

Valid Upto 18.08.2025 
sONS 

H PRISd 

LH PRISo 

DELPI 

ONS 

DE 

ELHI PRISONS 

DELHI PRI 

ELHI 

Rinbal 
Signature of Issuing Authority 
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pare>:et 

03-0ct-2023 

PXL-MH-MSS-FY23-5142 

Megha Garg 
V.P.O Dadahu, Near Bus Stand, Distt. Sirmaur, Himachal Pradesh - 173022 
meghag0720@gmail.com 

Subject: Offer cum Appointment Letter (the • Appointment Letter") 

Dear Megha Garg, 

Parexel International (lndla) Private Umited 
Sunny View Estates Pvt Lid., 
Co-Developer of Mis. Quarkeity India Pvt. Ltd SEZ, 
3rd Floor, A-40A, Industrial Flocal Point, Phase-VIII 
Extn 
SAS Nagar, Mohali, Punjab, India - 160 059. 
t +91 40 4437 9999 
f +91 4004 8405 I 06 
www.ParexeLcom. 

We are pleased to offer you the position of Drug Safety Associate I. Your date of joining and commencement of employment 
is 16-0ct-2023 and your place of work will be Mohall. 

Your cornpensation is indicated in the Compensation & Benefits worksheet attached as Annexure B. This appointment is 
subject to the Terms and Conditions of Employment and the Employee Confidentiality, Invention & Non-Solicitation 
Agreement, attached as Annexure A and C respectively. 

Please confirm your acceptance of enclosed Terms and Conditions of Employment and the Employee Confidentiality, 
Invention & Non-Solicitation Agreement, by countersigning a copy of this letter below. 

On behalf of the Company, I wish you every success in your position and trust that our relationship will be long and mutually 
rewarding. 

Yours sincerely, 

For 1725 - Parexel International (India) Private Limited 

Ranjit Dadigela 
Senior Director, Talent Acquisition 

Enclosures: 
Annexure A - Terms and Conditions of Employment 
Annexure B - Compensation & Benefits 
Annexure C - Employee Confidentiality, Invention & Non-Solicitation Agreement 
Annexure D - List of essential documents 
CC: Payroll / Personnel File 
I hereby acknowledge the above and confirm: 

Megha Garg 

Date: O 3 /Jo 1~ ,3 



AnnexureA 

TERMS AND CONDITIONS OF EMPLOYMENT 

1. DATE OF APPOINTMENT 

Parexel International (India) Private Umtted 
Sunny View Estates Pvt Ltd., 
Co-Developer of Mis. Quarkcity India Pvt. Ltd SEZ, 
3rd Floor, A-40A , Industrial Flocal Point, Phase-VII I 
Extn 

SAS Nagar, Mohall, Punjab, India - 160 059 
t t 91 40 4437 9999 
f •91 4004 8405 / 06 
www.Parexel.com. 

(a) Your appointment is effective from the date of joining as mentioned in your Offer-cum Appointment Letter. 

(b) This appointment is conditional and subject to satisfactory and positive clearance of specific background check on you. 
You agree that.the Company r~serves the right to withdraw the appointment letter or terminate your employment as the 
case m~y be, without further notice and any liability, if such clear and positive background check is not obtained. The results, 
if negative shall be conveyed to you. However, the decision of the Company in regards to background check shall be final and binding on you. 

(c) Probation 

Yo~ shall be on probation for a period of six (6) months commencing from the date of your joining ("Probation Period"). 
Dunng the probation period you will be eligible for benefits in accordance with relevant Company policies. This Probation 
Period may be reduced or extended at the absolute discretion of the Company. Your appointment will be deemed confirmed 
upon the end of the Probation Period and a separate letter will not be issued, unless otherwise communicated to you in 
writing for reasons not limited to performance and/or discipline. 

2. TERMS AND SCOPE OF EMPLOYMENT 

(a) You will be employed in the position as mentioned in your Offer-cum Appointment Letter. 

(b) As discussed, and agreed with you, the detailed description of your job and the nature of your duties will be given to 
you on the date your employment commences. You acknowledge and agree that your job description and the nature of your 
duties may be changed by the Company in its absolute discretion based on the Company's need, which you agree to accept 

(c) Your place of work will be in the location mentioned in your Offer-cum Appointment letter, or any such other location, 
including the premises of the Company's customers, as the Company may designate from time to time. The Company may 
change your place of work, in its absolute discretion, to another location. In the event your place of work is moved to another 
city, the Company will provide you with relocation assistance in accordance with relevant Company policy. 

(d) While you are in the employment of the Company, you would be governed by the Employee Confidentiality, Invention 
& Non-Solicitation Agreement, which is annexed as Annexure B. 

(e) You will retire from the Colll)any at the age of 60 years. For determination of age, the details in the documents 
furnished by you and verified by the Company at the time of joining, will be deemed to be final and bindng. 

3. DUTIES & RESPONSIBILITIES 

( a) You agree that, during your employment with the Company you must 

(i) perform to the best of your abilities and knowledge the duties assigned to yo~ by the Company from time to time, 
whether during or outside business hours and at such places as the Company requires; 

(ii) serve the Company faithfully and diligently to the best of your ability; 

(iii) use all reasonable efforts to promote the interests of the Company; 

(iv) act in the Company's best interests; 

(v) comply with all lawful directions of the Company from time to time; 

(vi) effectively carry out all duties and responsibilities assigned to you by your manager and others authorized by the 
Company to assign such duties and responsibilities. 

(vii) comply with all laws applicable to your position and the duties assigned to you; and 



Parexel International (India) Private Limited 
Sunny View Estates Pvt Ltd. , 
Co-Developer of Mis. Quarkcity India Pvt. Ltd SEZ, 
3rd Floor, A-40A , Industrial Flocal Point, Phase-VIII 
Extn 
SAS Nagar, Mohali, Punjab, India - 160 059. 
t +91 40 4437 9999 
f +91 4004 8405 / 06 
YNtw Parexel.com. 

(b) During the course of your employment with the Company, you are required to devote your full time and attention during 
working hours to the performance of your duties. You must not, at any time during your employment (either during working 
hours or outside), except with the Company's prior written approval, undertake any work, or be in any way concerned or be 
interested in any business or activity which may, in the Company's opinion, adversely affect the proper performance of your 
duties, the Compa,y's business or its reputation. 

(c)You confirm that you are not currently subject to a non-compete, confidentiality or any other employment agreement that 
would interfere with your ability to work for the Company in the position offered. You agree that this position is full-time 
employment and that you will not provide services for remuneration other than to the Company without the prior written 
consent of the Company or be interested in any outside activity which could cause an actual or potential conflict of interest 
with the Company. AO conflicts or potential conflicts of interest must immediately be disclosed by you to your manager and/ 
or Human Resources team. It is a condition of your employment that you disclose any such conflicts before you join the 
Company and that you disclose any others that arise during your employment 

4. COMPENSATION & BENEFITS 

(a) Your current total compensation per annum (CTC) is attached hereto and incorporated herein as Annexure B, which 
will be payable in accordance with applicable laws, rules and regulation and net of statutory deductions. 

(b) Benefits as applicable are subject to modification, suspension, substitution or discontinuation at the Company's sole 
discretion. 

( c) Statutory Benefits 

You will be eligible to Provident Fund benefits as per applicable statutory laws and Company policy. You will also be eligible 
to Gratuity benefit as per applicable statutory laws and the Company's policy. 

( d) Discretionary Benefits 

The Company may, at its discretion, from time to time provide you with other benefits. The Company may cease providing 
these benefits or change the basis on which it provides them at its discretion, and you do not have an entitlement to continue 
to receive these benefits or to receive any other payment or benefit in lieu. 

Should you be opting for a flexible work arrangement, the necessary provisions will be extended to you in line with the policy. 
Please refer to the employee handbook for additional information. 

Unless you are advised in writing that a benefit or item of compensation is part of your CTC, it will be a discretionary benefit 
to which this clause applies. 

(e) Discretionary Bonus 

You will be entitled to participate in the Company's discretionary bonus plan as applicable to your position from time to time. 
The payment and amount of any bonus is subject to the rules of the bonus plan at the time. Notwithstanding the above, the 
Company may rescind, change or replace the terms of the bonus plan at its sole discretion. 

5. LEAVE, NATIONAL& PUBLIC HOLIDAYS 

(a) . You will be entitled to leaves in accordance with the Company's Leave Policy in place from time to time, subject to 
applicable law. 

(b) You are entitled to public holidays in accordance with the local laws of the state as per the location of working 
mentioned in the Appointment letter. 

(c) Please refer to the employee handbook for detailed provisions of Company Leave Policy. 

(d) Upon termination of your employment for any reason whatsoever, any outstanding accrued vacation shall be paid to 
you as per the pohc1es of the company and applicable law. 



pa,e>:et 
6. HOURS OF WORK 

Parexel International (India) Private Limited 
Sunny View Estates Pvt Ltd., 
Co-Developer of Mis. Quarkcity India Pvt. Ltd SEZ, 
3rd Floor, A-40A, Industrial Flocal Point, Phase-VIII 
Extn. 
SAS Nagar, Mohali, Punjab, India - 160 059. 
t +91 40 4437 9999 
f +91 4004 8405 / 06 
www.Parexel.com . 

You will be required to observe the working hours as prescribed by the Company from time to time. You acknowledge and 
confirm that due to business exigencies you may be required from time to time to work in excess of the normal business 
Hours or ou1side normal working days as necessary to perform your duties and responsibilities. 

7. COMPANY POLICIES 

(a) It is an express condition of your employment that you agree to uphold Parexel commitment to ethical business 
practices as detailed in Parexel's Code of Conduct and any associated documentation as amended over time. You will be 
covered by the Parexel Code of Conduct, a copy of which is available on Parexel's website and is subject to change from 
time to time. You are expected to read the Parexel Code of Conduct carefully and refer to the same at all times. By signing 
this letter you accept, understand and agree that you will complete such other process as determined by the Company, 
constituting your personal commitment to comply with the Parexel code of Conduct and other associated policies. 

(b) You will be required to apply and maintain the highest standard of personal conduct and integrity and comply with 
Parexel's Code of Conduct, the terms of this letter and/or any other Company policies and procedures. Any violation of the 
same can result in disciplinary action being taken against you, which may result in termination of your employment with or 
without notice or compensation. 

8. CONADENllAL INFORMA llON 

(a) You acknowledge that during your employment you will have access to confidential and proprietary information 
regarding the intellectual property, customers, suppliers, agents and employees which is confidential or is commercially 
sensitive to the business of the Company and/or the Parexel Group, and therefore you will be required to sign the Employee 
Confidentiality, Invention & Non-Solicitation Agreement, attached to the Appointment Letter as Annexure C. 

(b) Non-Compete 

As you will have access to confidential and proprietary information regarding the customers and business of the Company 
and/or the Parexel Group, you agree that you will not be concerned, either directly or indirectly in any business lines/divisions 
outside of the Company or the Parexel Group during your employment which compete with or are likely to compete with the 
Company or the relevant business lines/divisions of the Company or a Parexel Group Company. 

(c) The covenan1s in sub-clauses 8(b) above are for the benefit of the Company itself and for each Parexel Group 
Company. In the event of any breach of these covenants the Company and/or Parexel Group Company reserves the right 
to seek specific performance of these covenants including (without limitation) damages and/or injunctive relief 

( d) You acknowledge and agree that the provisions of this clause are reasonable in their application to you and necessary 
but no more than sufficient to protect the interests of the Company and/or the Parexel Group Company. 

9. DATA PROTECTION 

(a) The Company processes personal data relating to its employees for a range of legitimate human resources, business, 
administrative and safety/security purposes. 

(b) You agree that the Company may disclose your name, contact details, gender and such other information as is 
necessary to facilitate your enrolment in, and continuing membership of, any plan provided by or on behalf of the Company 
(including any pension plan). By signing these Terms and Conditions of Employment as part of your appointment you are 
also consenting to the processing of all such 'non sensitive data' and this will be deemed to continue whilst you remain a 
member of the plan(s). From time to time, you may also be asked to provide 'sensitive data' such as medical details and the 
like but you will be asked to specifically consent to the processing of such sensitive data at the time it is provided. 

( c) The Company reserves the right to monitor the use of its resources, including use of email, the internet, the Company's 
intranet, your PCt1aptop, telephone and/or any mobile phone issued to you. 

(d) In accordance with the requirements of ICH GCP E6 (R2) sections 2.8 and 5.0.4, you provide irrevocable consent to 
the company t? provid~ training record~, _transcripts_, ~es of ce~fication, completion scores, lis1s of outstanding trainings 
and any other m~ormation re~ated to trammg_ and training r~ords m response to any internal or external party's reasonable 
request for such information m connection w,th a study, audit related to stucies or other inquiry to which the company deems 
it must respond. 
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On retirement, resignation and/or on termination of your employment (either immediately upon request or before the last 
?ay o'. employment at the latest, whichever is earlier) you are required to return to the Company all Company property 
mcludmg any Company car, Company credit card, mobile phone, tablet (if applicable), your security pass and/or keys, 
computer, la~op plus hard and software (including discs), data in any form and all documents in whatever form (including 
notes_and minutes of meetings}, customer lists, diaries, address books, computer printouts, plans, projections, publicity 
matenal, ~rochure~, price lists together with all copies (irrespective of by whom and in what circumstances such copies were 
made} which were m your possession or under your control. 

11. DEDUCTIONS 

(a} You agree that the Company may deduct from your compensation (including leave encashment, pay in lieu of notice 
etc.} any amounts, which are owed by you to the Company, or any other Parexel Group Company or any amounts in respect 
of damage to Company property caused by you or to replace Company property that you fail to return to the Company or 
which are required under any other Company policy, guideline or procedure or under the terms of this letter. 

(b} You agree to inform the Company as soon as reasonably possible in the event of any overpayment of compensation 
or expenses and refund the same to the Company. 

12. NOTICE &TERMINATION 

(a} During the Probation Period, your employment may be terminated at any time: 

(i} by you giving to the Company 1 month written notice; or 

(ii} by the Company giving you 1 month' written notice or by paying you an amount equal to 1 month Gross Salary, 
less any applicable or required tax or other deduction. 

(b} After the successful completion of the Probationary Period, your employment may be terminated at any time: 

(i) by you giving to the Company 3 months' written notice; or 

(ii) by the Company giving you 3 months' written notice or by paying you an amount equal to 3 months' Gross Salary, less 
any applicable or required tax or other deduction. 

(c) You acknowledge and agree that the period of notice stated in clause 12(b) (or payment in lieu thereof) is reasonable 
notice of termination and no other notice requirements express or implied shall apply. 

(d) Notwithstanding anything herein contained, your employment may be terminated immediately by the Company at any 
time without notice or payment in lieu thereof or any compensation whatsoever, if, among other things: 

(i) false information is provided by you and the same is identified during reference and background verification checks; 

(ii) you disobey a lawful direction of the Company; 

(iii) you are guilty of any other serious misconduct and/or violation of the Parexel Code of Conduct or other Parexel's internal 

policies; 
(iv) you commit any serious or persistent breach or non-observance of the terms, conditions or stipulations contained in 
this agreement, or are guilty of any negligence or misconduct in connection with or affecting the business or affairs of the 
Company; 

(v) you breach your obligations under clauses 3(a) and 3(b) 

(vi) you commit an act or acts in breach of the "Confidentiality, invention and non-solicitation Agreement' that you are 
required to sign in connection with your employment with the Company or the Parexel policies and procedures as they may 
exist from time to time; 

(vii) you engage in conduct that could bring you or the Company into disrepute; or 
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(viii)your valid visa or immigration permission is revoked, cancelled or otherwise withdrawn or any renewal is refused, for 
any reason whatsoever, by the relevant Indian government authorities. 

(e) _ Subject to applicable law, the Company may suspend you with pay while investigating any matter which the Company 
believes could lead to the Company exercising its rights or taking any other disciplinary action. 

(f) U_Pon_ the termination of your employment for any reason by either party, or upon the effective service of notice of 
termination of ~our employ~~nt by either party, the Company shall have the right to relieve you fro!'° the perfor!'°ance of 
any and ~II duties of th_e post~on upon_ the continued payment of your Gross Salary and co~ensation, as then in effect, for 
the duratio_n of ~e notice penod. Dunng such notice period, you may be required to not attend for work, at th~ Company's 
absolute discretion. However, you must not take up any alternate employment until the expiration of such notice penod. 

(g) The termination of your employment howsoever arising shall not affect such of the terms hereof as are expressed !0 

operate or have effect thereafter and shall be without prejudice to any right of action already accrued to the Company in 
respect of any breach or default by you. 

(h) If your employment is terminated for any reason: 

(i) you must return all the Company's property as outlined in clause 9. 

(ii) the Company may, to the maximum extent permissible under law, set-off amounts you owe the Company against any 
amounts the Company owes you at the date of termination. 

(iii) your obligations contained within the "Confidentiality, Invention and Non-Solicitation Agreement" that you are required 
to sign in connection with your employment, continue after the termination of your e~loyment; and 

(iv) you must not record or retain any confidential information of the Company, which is mar~ed as_such ~r which _by i~ 
nature is deemed as confidential whether so informed by the Company at the time you are provided with the information, in 
any form after termination. Upon request of the Company and any member of the Parexel you must return or destroy or 
have destroyed all memoranda, notes, reports, and other works based on or derived from the proprietary information of the 
Company or any member of the Parexel. You must provide a certificate to the Company confirming that such materials have 
been returned or destroyed. 

(v) If you hold any directorships or other offices in the Company or in any Parexel Group Company you agree all such 
offices shall cease on account of the cessation of your employment with the Company for any reason (including but not 
lirrited to resignation, termination, retirement or otherwise), and without prejudice to the above, you agree to take all 
necessary steps and sign all such documents as may be necessary (including resignation letters from such offices) to give 
effect to this intent immediately on such cessation of employment without any compensation. 

13. VARIATIONS OF TERMS AND CONDITIONS 

The Company reserves the right to make reasonable changes to any of the terms and conditions of your employment You 
will be given appropriate written notice of any such changes, which may be given by way of individual notice or a general 
notice to all employees. \/\/here from time to time the Company changes or introduces policies and procedures in relation to 
its employees, these will be deemed to apply to this employment. 

14. APPLICABLE LAW AND DISPUTE RESOLUTION 

( a) These Terms and Conditions of your Employment shall be governed by and construed in accordance with the laws of 
India, 

(b) The employee and 1he Company (individually the "Party" and collectively the "Parties") agree that they shall in good 
fai1h work towards the implementation of these Terms and Conditions of Employment. Arly dispute or difference arising at 
any time between the Parties hereto as to the construction, meaning or effect of these Terms and Conditions of Employment 
or any clause or provision contained herein or the respective rights, duties, liabilities or obligations of either Party hereunder 
or in 1he event of ariy breach or 1hreatened breach of the provisions contained herein, the Parties shall first attempt to resolve 
1he dispute through mediation. 

(c) If the dispute is not settled by mediation wi1hin 1hirty (30) days of the appointment of the mediation or such further 
period as the Parties shall agree in writing, then the same shall be subject to the exclusive jurisdiction ~f 1he Courts of 
Hyderabad. 
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(d) Notwithstriding anything to the contrary co ta· d · th yOJI appoimrnent you agree 1hat any breach 
111 

n ,ne ,n "' T enns and Conditions of Em~oyment 1hal fu<m a part of 
or "1Y agreemeni or poli refeoed in or reatened-. of 1he lemlS of 1hese T em-sand eor,Olioos of Employmem 
"""' ff,e company ...,:.,.al old . 1hese.; ern,; and Condifi'!"' of Employment and/or 1he Appointment ,_ • likely to 
dam'lles· Therefore in 1he ev t r"e,ot; le damage that• difficult to """"" old may not be ,e,neded soteO bY money 

. additi ' en ° any such breach or threatened breach you agree that the 
cripapetoy, '"

1
. .

00
~ to such ottter remedies which may be available, shall 'have tt,e right to obtain an lnj,nction .. m a ""'rt 

0 
~omth end Jun I on restrammg such a breach or threatened breach and the right to specific performance, and you hereby 

waive e a equacy of a remedy at law as a defense to such relief. 

15. ENTIRE AGREEMENT 
The Com~~s~on ~nd Benefits set out in Annexure A, these Terms and Conditions of Employment (including the 
Confidentiality, invention and non-solicitation Agreement set out in Annexure C) all form a part of the Appointment Letter• 

16. GENERAL 
(a) By signing the Appointment Letter and these Terms and Conditions of Employment that form a part of the Appointme~t 
L- '/00 confirm 1hat 1here • no -"""' or o1her raason why you shou~ not be '"'""'' bY '" eo,r,,aoy lo fulfill 1h• 
position or perform this function. · 
(b) For the purposes of this Agreement "Parexel Group" and "Parexel Group Company" means any firm, company, 

business entity or other organization: 

(i) which is directly controlled by the Company; or 

(ii) which directly or indirectly controls the Company; or 
(iii) which is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; 

(iv) of which the Company or any Parexel Group Company referred to above owns or has a beneficial interest (whether 
directly or indirectly) in 20% or more of the issued share capital or 20% or more of the capital asse1s. •control" has the 

meaning set out under applicable Income Tax laws. 
(c) Please confirm your acceptance of these Terms and Conditions of Employment as part of your appointment by signing 
in duplicate, retaining one original for yourself and returning the other original to your HR manager at the time of your joining. 
On behalf of the Company, I wish you every success in your position and trust that our relationship will be long and mutually 

rewarding. 

Your sincerely, 

For 1725 - Parexel International (India) Private Limited 

J) ~ yJ~--4i. 
Ranjit Dadigela 
Senior Director, Talent Acquisition 
I acknowledge receipt of this appointment letter and agree to the terms and conditions of employment set out above. 

Signalure:W~ 

Megha Garg 
Place - Sirmaur 
Date: Qcl,./o iJ 
The contents of this _letter_ are company confidential and privileged. The contents of this letter cannot be shared with 
md1v1dual or companies without the written consent of the Company. any 
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Comoensatton & Benefits Statement 

Drua Safetv Associate 1 
Tiers 

AnnualCTC 
INR 

Basic Salaiv 190 000 

House Rent Allowance 76 000 

PF Emplover's Contribution 22,800 

Special Allowance 91200 

Cost to Comoanv CTC 380 000 
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MonthlvCTC 
INR 

15 833 

6 333 

1,900 

7 600 

31 667 

Flex! Basket 
Employees ?Ould_ choose the Flexi basket components from the amount specified in Special allowance. Any balance amount 
after allocation will be categorized as special allowance. 

Flexi basket is a combination of tax saving components that are part of your CTC. For all the tax saving components in Flexi 
basket, you will be expected to produce bills and vouchers on a yearly basis. Tax saving components are based on Income 
Tax (IT) guidelines and could be amended based on published guidelines from time to time. 

For details of the various components and the applicable limits, please refer to the employee handbook. 

Beneffls: 
(a) Medical Insurance for Self and Family as per policy. 
(b) Life and Personal Accident Insurance as per policy. 
(c) Gra11Jity over and above Compensation as per statutory provisions and policy. 

Yours sincerely, 

For 1725 - Parexel International {India) Private Limited 

Ranjit Dadlgela 
Senior Director, Talent Acquisition 

Megha rg 

Date: t>3 /lo/~ 3 
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EMPLOYEE CONFIDENTIALITY, INVENTION & NON-SOLICITATION AGREEMENT 

Agreement, dated as of l:O /o 3 /.zn J .(month/day/year), by and between 1725 - Parexel International 

(India) Private Limited a company i~corporated under the Companies Act, 1956 and having its registered office 

at 1725 - Parexel International (Inoa) Private Lim~ed, Sunny VifNI Eslales Pvt Ltd, Co-Developer of Mis. Qua-kcity India 

Pvt Ltd SEZ,3rd Floor, A40A, lndusbial Rocal Poin~ Ph~Vlll Extn, SAS Nagar, Mohafi -160059 (including each of i1s 

current and future subsidiaries, affiliates, divisions and assigns) (The "Company"), and the undersigned 

("Employee") a citizen of India residing at: 

V·P·O 
l)ISTRIC I SI 2HA12£, HIHACJ:tAl PRllj)f- SH . . 

For purposes of this Agreement, reference to the Company shall be deemed to include MY corporallon or entity 

that it controls, is controlled by or is in common control with, the Company. 

I, the Employee, understand and acknowledge that: 
A. The Company is undertaking and will be engaged in a continuous program of research, development and 

management respecting its business, present and future. 

B. As part of my employment (including, whenever used herein part-time employment) by the Company, I 

may make new contributions and inventions of value to the Company. 

c. My employment creates a relationship of confidence and trust between me and the Company with respect 

to any information: 
( 1) Disclosed, used, made available to me during the course of my employment with the Company applicable 

to the business of the Company; or 
(2) Applicable to the business of any client or customer of the Company. 

D. The Company possesses and will develop confidential information that has been or will be created, 
discovered or developed by, or has otherwise become known to, the Company (including without 
limitation information created, discovered, developed or made known by me during the period of or 
arising out of my employment by the Company), or in which property rights have been or will be 
assigned or otherwise conveyed to the Company, which information has commercial value in the 
business in which the Company is engaged. All present and future information described in the 
preceding sentence is referred to in this Agreement as the ·confidential Information." Confidential 
Information includes, without limitation, trade secrets, processes, formulae, data and know-how, 
discoveries, developments, designs, improvements, inventions, techniques, marketing plans, 
strategies, forecasts, new products, software, software documentation, unpublished financial 
statements, budgets, projections, licenses, prices, costs, and customer and supplier lists; provided, 
however, that the restrictions set forth in section 1 below shall not be imposed with respect to 
information that otherwise would be treated as Confidential Information if such information was (1) at 
the time of disclosure to the Employee a part of the public domain by publication through no fault of the 
Employee, (2) lawfully received by the Employee from a third party who was under no obligation of 
confidentiality with respect thereto, (3) required by law to be disclosed, but only to the extent of such 
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P oyee pnor to receipt from the Company. The burden of proving 
required disclosure, or (4) known to Em 1 · · 
that of (1_) through (4) apply shall fall solely to me, the Employee, and shall require clear and 

convincing evidence from me. 

In consideration of my employment or continued employment by the Company and the compensation received by me 

trom the Company from time to time, I hereby agree as follows: 

1. Non-Disclosure 
1.1 All Confidential Information and rights relating therelD shall be the sole property of the ecmpany. I .,;11 not <isclose 

ID anyone outside the Co..,.OY or use fur my own benefit or for '1e benefit of others any Confidential Information 
ei\tler Wring or after my employment wi1hout the CoR1>"'1Y's prior written perrnOSion except as may be necessarY 
in U,e ordinay course of penom;ng my oolies as an employee of u,e ecmpany. I atso underst,nd that information 
and materials received in confidence fiom tmrd parties by u,e Company, W ,ny, inekJded wflhin !he meaning ofU,e 

preceding sentence. 
1.2 I hereby coven"" that I .,;11 not de;dos<> to U,e Company or induce u,e eompany to use any confidential information 

or material belonging to others without the express written consent of such person or entity. 

1.3 Upon u,e ,en,;nation of my employment wOh U,e Company for any rea0>n, I .,;11 deliv"' IP !he eompanY "
1 
.•ooumen!S 

or other """"als relating to my worl< wi1h !he company and will not take wdh me ,.,y of the rores•n9, or any 
reproduction thereof, or anything containing any, or relating to any, Confidential Information. 

2. Inventions 
2.1 1 """"' SSS!J' to U,e eompanyworidw;de, my entire righl, tide and inreresl in any in,ention, - (wholh"' in wntten, 

-matic or MY oth"' furn>) o, idea, .-,.,,,e or eo\ mc1u•ng .,;tt,out funitalion any ,oftware and ,-are 
--· made orconceNed or r""'ced to prac,ce or 1e,med by m• ei\tl"' alone" ;;ntty wilh -,s oonng 

the period of my employment 
a. \Nhile working tor, or arising out of my work with, the Company in any capacilY; or 

b. """" .., .... in any manner to, or is useful in, .,, actu• or pl,rmed buS"'5S or producls of lh• Company °' 
rel,,.. in ,ny ,nam,er lo, o, is useful ITT, tts actu• or""""""" re,eotl, and d.,,~opment or is ,uggested by or 
results..,. ,,.y task ,SSgned to ""or°""" 'Y '1• Company or worl< performed by me or -,s for or on beha, 
of the eompaiy or which is discovered or developed using any of the Company's facilities or on Company time. 

2.2 I agree that in connection with any invention, data or idea covered by paragraph 2.1: 

c. I will disclose it promptly to the Company; 
d. I hereby irrevocably grant and assign to the Company absolutely all now known or hereafter existing rights and 

interests of every kind in such inventions and all works deriving therefrom, absolutely all now known or hereafter 
existing rights and interests of every kind throughout the world, in perpetuity and in all languages, forms and 
,.,,;on. I "5o wai,e QI all •moral rigrts" and all pertorm""' rights relating ro my seMoes and produclS of a,e 
services and all works de~~ing therefrom to which I am now or may in the future be entitied in any country 
throughout the world; and (u) any such rights including authors special rights under Section 57 of the Copyright 

Act 1957. 
e. Any and all reports, plans, information, data, _drawings, computer software, renditions, mock-ups, prototypes or 

other works created by me for the Company in connection with this Agreement or any work hereunder shall be 
owned by the Company. The Company may use such work wherever and whenever it chooses This A ree 
shall be deemed a """"' of u,, copyright or any 0.,., iot~lectual property ,g1,1s 0. ct tt g men! 
I shall e,,cute any Md •1 d"""memm,cessary to demooslrale or pe,fect ,uct, .. :.: s ma .,,- cre,ted by me 
of Clause 2.2 d below. I shall not at any time, in any manner, during or after the term of th. uAbJect to the prov1Stons is greement, under any 
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arcums1ances be entitled t . ' o or claim any - h . 
indirect benefit from 1he Comp _ ng i title or interest h . 
· · . any or its subsidi . erein or any commiss· inventions, suggestions creative .d ary or affilrate companies . ion, fee or other direct or Aa.,,.,.... ' 1 eas reports pl - , rn respect of the ap ,- ati 
~~"• computer source or ob·ect ' . '. ans, Information, data dra . . P ic ons, concep!s, 
am e"1)1oyed by the Com i code, renditions, mock-ups proto , wings, bluepnn!s, computer software 
Company's legal . nhts pany. I agree to execute any docume~ts types or other works created by me while I 

n~' and worldwide ownershi ins . necessary or desirable to secure or perfect the =nt, trade~rk and copyright applications a~d I =o~~• tcluding, but not limited to documents relating to 
gnment of title to the Company and do anythin els ' ompany's request, promptly execute a specific 

pat~ for or_ acquire or enforce any rights, inclu~in e ~eason_a~ly ~ecessary to :nable_ the Company to secure 
idea m the United States or in foreign countrie d Without limitation any copynghts, in the invention, data or 
shall reimburse me for any expense . s'. unng or after my employment, provided that the Company 

s rn connection therewith. 

If for any reason, including incapacity the C . . on any document or d ts ' ompany is unable, after reasonable effort, to secure my signature 
the in ti data ~cumen needed to apply for, perfect or otherwise acquire a patent or any other rights in 

ven on, _ or idea, or to enforce such rights, I hereby irrevocably designate the Company as my agent 
and attomey-m-fact, to act for and in my behalf to execute and file such documents with the same legal force 
and effect as if executed by me. 

I own the discoveries, improvements or inventions identified by title and number or date on Schedule A attached 
hereto. Such discoveries, improvements and inventions, made or conceived by me prior to my employment by 
the Company, are expressly reserved and excepted from the provisions of this Agreement. If there are no such 
discoveries, improvements or inventions to be excluded, the undersigned should Initial here: 

Non-Solicitation 

For a period of one year after my employment with the Company terminates for any reason, I will not, without the 
company's prior express written consent, hire, solicit, interfere with or endeavor to entice cN1ay any employee of the 
Company by or for any other business or entity that conducts research, develops, markets or produces products or 

provides services similar to those of the Company. 

Miseellaneous 

I agree that during the period of my employment by the Company I will not, without the Company's prior 
express written consent engage in any employment, consulting or other business other than for the Company. 

I represent that my performance of all the terms of this Agreement and as an employee of the Company does not 
and will not breach any agreement or obligation to keep in confidence proprietary information acquired by me in 
confidence or in trust. I have not entered into, and I agree I will not enter into, any agreement, either written or 

oral, i_n conflict herewith. 

1 agree that any breach of this Agreement by me could cause irreparable damage for which the Company will have 
f.lO adequate remedy of law and that, in the event of such breach, the Company shall have, in addition to any and 
an remedies of law, the right to an injunction, specific performance or other equitable relief to prevent the violation 

of my obligations hereunder. 

I understand that this Agreement does not create an obligation on the part of the Company or any other person 

to continue my employment. 

Any waiver by the Company of a breach of any provision of this Agreement shall not operate or be construed 
as a waiver of any subsequent breach hereof. 

I hereby agree that each provision contained in this Agreement shall be treated as a separate and independent 
clause, and the unenforceability of any one clause shall in no way impair the enforceability of any of the other clauses 
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herein. Moreover, if one or more of the provisions contained in this Agreement shall for any reason be held to be 
excessively broad as to scope, activity or subject so as to be unenforceable at all, such provision or provisions shall 
be construed by the appropriate judicial body by limiting and reducing it or them, so as to be enforceable to the 
extent compatible with the then applicable law. 

4.7 This Agreement shall be governed by the laws of India. 

4.8 My obligations under the Agreement shall survive the termination of my employment regardless of the manner of 
such termination, shall be binding upon my heirs, executors and administrators and shall inure to the benefit of the 
Company's successors and assigns. 

4.9 Upon request by the Company, I will certify in writing my compliance with the terms of this Agreement. 

Employee Signature ___ ~t--,,,,,,,,_:::;._ _____ Date 03 la I (0 ~J 

PrintName-Hu.r;f:...u.' 6,I-Ll-H.11.A - ~1l1/!ARl.lll~------

Accepted and agreed to: 

1725 - Parexel International (India) Private Limited 

Schedule A 
Description of Prior Inventions, Data and Ideas (If Applicable) 
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You must bring the following documents with you on your first day of work with the Company: 

(a) One set of photocopies of your educational certificates 

(b) 5 passport size photographs. 
(c) Proof of date of birth in original along with 1 set of photocopies. 

(d) Personal identification/passport 

(e) copy of PAN ID 
(f) copy of offer letters / appointment letters from all previous employers. 
(g) 2 copies of the relieving letter I experience certificate from all previous employers Relieving Order 

(h) copies of latest salary slips from previous employer 

(i) Form 16 







Monthly Yearly
1 Basic 8,000                            96,000                                  
2 HRA 4,000                            48,000                                  
3 Conveyance Allowance -                                        

4 Special Allowance -                                        
5 Medical Allowance -                                        
6 Education Allowance -                                        
7 Uniform Alw. -                                        
8 Others 197                               2,364                                    

12,197                         1,46,364                               

1 PF Contribution Employee (12% of Basic) 960                               11,520                                  
2 ESIC Contribution Employee (0.75% of Gross) 92                                 1,104                                    
3 Welfare 31                                 372                                       
4 Bonus -                                        

1,083                            12,996                                  

11,114                         1,33,368                              

1 PF Contribution Employer (12% X Basic ) 960                               11,520                                  
2 ESIC Contribution Employer (3.25% X Gross) 396                               4,752                                    
3 Gratuity (4.81%) 385                               4,620                                    
4 Welfare 62                                 744                                       

1,803                            21,636                                  
14,000                         1,68,000                              

           Accepted: …………………………………
   Signature of Employee

Annexure of Salary Package (CTC)  of Employee

Emp. Code

Name of Employee Ayush

Department IPQA

Designation Trainee

Date of Joining 16.10.2023

Particulars Amount

Earnings

Gross  (A)

Deductions

Total Deduction ( C )

Cash in hand (A-C)

Total company Contribution (B)

Cost To Company

The Company Management further reserves its right and discretion to review, restructure the 
allowances at any time in future. Amount of Gratuity will be payble after only completion of five 
years of regular servise. 



 

 

 



 

 

 



 

 

 





 

 







 

 



 

 

 

 

  



 



 

 





 













































































5.2.2 Average percentage of placement of outgoing students during the year 2022-23 
5.2.2.1: Number of placement of outgoing students during the year 2022-23 

 Year  Name of student placed  
and contact details 

Program 
graduated from   

Name of the  employer 
with contact details 

Pay package at 
appointment 

 

 2023  Uday (8816831110) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

ICICI Bank Pvt. Ltd.  Rs. 3,48,000 p.a. 

 2023 Jasbir (8930103276) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

ICICI Bank Pvt. Ltd. Rs. 3,48,000 p.a. 

 2023 Archi (9729838943) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

SBI Life Insurance. Rs. 3,48,000 p.a. 

 2023 Ashish (7056776713) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

ICICI Prudential Rs. 3,12,000 p.a. 

 2023 Yashank (9122133333) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

Federal Bank Rs. 7,80,000 p. a 

 2023 Kajal (8813085836) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

Go Daddy Rs.3,36,000 p. a 

 2023 Shivam (9518169638) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

IBRO Rs. 3,00,000 p. a 

 2023 Gaurav (7082226514) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

ICICI Bank Pvt. Ltd.  Rs. 3,48,000 p.a. 

 



2023 Khushi (9053400072) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

ICICI Bank Pvt. Ltd.  Rs. 3,48,000 p.a. 

 2023 Anmol (7015799485) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

ICICI Bank Pvt. Ltd.  Rs. 3,48,000 p.a. 

 2023 Palak (7206297213) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

ICICI Bank Pvt. Ltd.  Rs. 3,48,000 p.a. 

 2023 Sumit (8795376551) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

Jain Exposition Pvt. Ltd. Rs.3,60,000 p.a. 

 2023 Ankit (9896500528) MBA (Five-year 
Integrated 
Practice-
Oriented 
Programme) 

GATI KWE Rs. 3,25,000 p.a. 

  









































































































































5.2.2 Average percentage of placement of outgoing students during the year 2022-23 
5.2.2.1: Number of placement of outgoing students during the year 2022-23 

Year  Name of student 
placed  and contact 
details 

Program graduated from   Name of the  
employer with 
contact details 

Pay package at 
appointment 

2022-23 Smakisha Fitelo   Rs. 25,000/- 

  

Pragti Ojas Alchemist 
Hospital   Rs. 30,000/- 

  Pallavi Fitelo   Rs. 30,000/- 

  Shivani Fitelo   Rs. 25,000/- 

  

Pooja Aggarwal Hospital KKR 

  Rs. 25,000/- 

  

Muskan Artemis 
Hospital,Gurgaon 

  Rs. 25,000/- 

  

Palak Gupta Indra Gandhi National 

College, Ladwa 

  Rs.30,000/- 

 

Kirti  DAV College for Girls, 

Yamuna Nagar 

 
Rs. 25,000/- 

 

Rupanjali Nutrikalp health 
clinic, Rohini Delhi 

 
Rs. 25,000/- 

 

Sunita Sarvesh Hospital, 
Hisar 

 
Rs.30,000/- 

 

Ekta Alchemist Hospital, 
Panchkula  

 
Rs.30,000/- 

 

Neha Ranga Dept. of Home Sc., 
KUK 

  

 

Anu Jogi Home Science, 
University College 

  

 

Vandana  21 Batch Gurgaon 

school Square Yard 
School 

  

 

Neha 21 Batch Footprint 
School 

  



 

tanya  Graduate Assistant 

USA 

  

 

Durgesh School Karnal  

  

 

sheetal 

Chaudhary 
   

 

Sonia  Kansas state 

University 

  

 

preeti Anthem International 
School Karnal 

   





To, 

Ms. Shailja Garttan 

CIN NO.: U73100UP2013PTC057945; GST NO.:09AALCA7717Q1ZU; PAN NO.: AALCA77170 

Date: 23rd May 2023 

Solutions And Technologies Pvt. Ltd. 
(from suggestions to solutions...) 

VPO. Kheri Matarwa Pundri, Kaithal, Haryana- 136021 

Dear Ms. Shailja, 

APLYNKA 

Mail ID: shailjagarttan 1999 @gmail.com 

Congratulations! We are pleased to inform you that you have been selected to work for "Aplinka 
Solutions and Technologies Pvt. Ltd." We are delighted to make you the following job offer. 

On joining you will be required to furnish: 

Subject: Offer Letter 

The position we are offering is that of "Executive" in Technical Department at a salary of Rs. 2,85,000 
per annum in our organization. 

1. Latest 4 passport size photographs. 
2. Copy of Aadhar card, Pan Card, Passport. 

3. Copy of all educational Qualification Certificates. 
4. Copy of permanent address proof. 

Sincerely, 

Looking forward to working with you. 

www.aplinka.in 

We would like you to start work from 20th June 2023. Please report at 10:00 AM to the HR Department 
for joining, documentation and orientation. If this date is not acceptable, please contact us immediately. 
After joining, you will be required to sign the Contract of Employment that will have the details of 
employment and related term & conditions. 

We are confident that you will be able to make a significant contribution to the success of the 
organization. 

Neite 

Aplinka Solutions and Technologies Pvt Ltd. 
8TEC 

Authorized Signatory 

ASTPL/LH- 2496 

Registered & Corporate Ofice : A-48, Sector- 64, Noida- 201301, U.P. 
Call us at: 0120-4540584; Email: info@aplinka.in 

Website: www.aplinka.in 



Name: 

Designation: 
Department: 

WEF: 

CIN NO.: U73100UP2013PTCOS7945; GST NO.: 09AALCA771 7Q1ZU; PAN NO.: AALCA77170 

Sr. No: 

1 

2 

3 

4 

5 

6 

1 

2 

2 

Sincerely, 

Solutions AndTechnologies Pvt.Ltd. 
from suggestions to solutions...) 

Ms. Shailja Garttan 
Executive 

Technical 

APLY NKA 

20th June 2023 

Basic Salary 
House Rent Allowance 

Particulars 

Conveyance Allowance 
Medical Allowance 

SALARYANNEXURE 

Special Allowance 
City Compensatory Allowance 

Gross Salary per month 
Deductions from CTC 

Company's Contribution to PF 13% 
Company's Contribution to ESIC 

3.25% 

Cost to Company per month (CTC) 
Deductions from Gross 

TECH 

PF Employee Contribution 12% 
ESIC Employee Contribution 0.75% 
Take home 

Authorzed Signatory 

Aplinka Sotutions and Technologies Pvt Ltd. 

ww.aplinka.in 

Website: www.aplmka m 

Monthly 
12,000 

6,000 

800 

3,000 

21,800 

1,950 

23,750 

1,800 

20,000 

Registered & Corporate Office: A-48, Sector- 64, Noida- 201301, U.P. 
Call us at: 0120-4540584; Email: info@aplmka m 

Yearly 
1,44,000 
72,000 

9,600 
36,000 

2,61,600 

23,400 

2,85,000 

21,600 

2,40,000 



Ref No.: GreenBase/HR/KKR/23-24/0015 

To 
Ms. Preeti 

D/o Sh. Minar Singh 

Gali no 2,Ward no 27,Shanti Nagar, 

Thanesar , Kurukshetra ,Haryana 

Dear Ms. Preeti 

Subject: Appointment Letter 

, 
CJ.reen Base 

Date: 19th Jan 2024 

We are pleased to offer you the appointment as a full time employee with Greer:, Base Techrio 

Management, hereafter referred to as the "Organization", which expression shall, unless 

repugnant to the context and meaning hereof, include its' successors, assigns, affiliate and 

associate organizations, subject to the following terms and conditions: 

1. Capacity of Appointment: 

a. Designation: Executive - Projects 

In this function you will be currently reporting to the "Technical Head - Environment" of the 

Organization 

2. Job Title and Commencement of Employment . 
We seek your confirmation to commence employment from "22nd Day of Month January of 

the year 2024" (22/01/2024) 

3. Annual Compensation 

Your annual compensation shall be Rupees One Lac Fifty Thousand (Rs. 150,000) per 

Annum as mutually agreed. Your compensation will be subject to income tax as per the 

provisions of Income Tax Act, 1961 and its amendments till date. 

4. Transferability 

Your initial place of posting will be at "Kurukshetra". However, you may be tr~nsferred from 

your place of posting(s) at the sole discretion of the organization. 

Also, at the sole discretion of the organization, your service may be transferred/ assigned by 

the organization to its affiliate/ ass9ciate organization. 

Green Base Techno Management 
#1594, Ground Floor, Sector 5, Kurukshetra I www.greenbase.in 



5. Tennination 

A. Termination without "Cause" 

After confirmation of services, (i) The Organization can terminate the employment by giving 

two months' notice or salary in lieu thereof, (ii) you may terminate the employment by giving 

two months' notice, which notice period must mandatorily comprise of a non-negotiable 
. I 

working period of at least one month and balance notice period must be served or adjusted 

against payment of salary in lieu thereof. However, the organization may at its sole discretion, 

waive any part or all of the notice period in such case. 

Salary for the aforesaid purpose will include Basic Salary, House Rent Allowance, and 

Conveyance Allowance, Medical Assistance, Applicable Special Allowance and any other pre •• 

agreed and fixed monthly payout. The same will not include Organiz~tion's contribution to 

Provident Fund, Gratuity, and the Variable Pay/ Bonus. 

B. Termination with "Cause" 

Notwithstanding the afore-said, the Organization may terminate your service hereunder at any 

time for "Cause" immediately upon.written notice to you, in which event your employment with 

the organization shall terminate forthwith. In the event of such termination, the .organization 

shall not have any further obligations to you under this contract. 

For purposes of this contract, "Cause" means: 

(i) A material misrepresentation or a material and serious failure or refusal to perform any duties 

or responsibilities consistent' with your position hereunder, or your position with any of the 

affiliate/ associate companies, as may reasonably be assigned pu.rsuant to Clause 4 hereof, 

or a material and serious failure to comply with any of your other material obligations with 

respect to your employment with the organization or any of its' affiliate/ associate 

organizations, and/or 

(ii) A material act of dishonesty in connection with performance of your duties to the organization 

or any of the affiliate/ associate organizations, and/or 

(iii) Your conviction of, or plea of guilty or no contest to, any offence involving fraud, dishonesty 

or misappropriation, and/or 

(iv) A serious and material breach of your obligations under Clause(s) 7,8,9, 10, 11 and/or 12 

below, and/or 



1· 

(v) Being guilty of any misconduct or willful negligence in the discharge of your duties and 
obligations to the orga~ization and/or any of its affiliate/ associate organizations 

(vi) Any act of defaming the Organization either directly or indirectly 

6. Retirement Age 

The retirement age in the organization is 60 (sixty) years unless specifically extended by the 
organization in writing. On joining the organization, it is requested that yo~ submit to the 
organization's Human Resource Department an age proof for the Organization record and the 
nomination form duly completed in all respects. 

7. Code of Conduct 

You will be required to apply and maintain the highest standard of personal conduct in integrity 
and comply with all Organization Policies and procedures. Any violation of these or any other 
organization procedures can result in action being initiated against you including termination 
of your services from the organization 

8. Exclusivity of Engagement 
. 

Whilst employed with the organization, you will not be permitted to• undertake any other 
employment or receive any material benefits from. any third party or engage in any external 
activities of a commercial nature whatsoever. 

. 9. Confidentiality of Information and Data 

You shall observe utmost confidentiality and secrecy of any and all information and/or data in 
whatsoever format received or procured by you during the term of your employment and use 
the same only for the purpose of performing your duties and not for any other purpose. You 
sball at all times, whether during or after termination of employment, act with utmost fidelity 
and not disclose or divulge such information as may have come to your knowle~ge. You shall 
return to the organization all documents or other materials containing information (including 
copies thereof) on completion of purpose or separation from the organization whichever is 
earlier. 



L 

10. Non-compete 

In addition to your obligations as set out in Clause 8, i.e. "Exclusivity of Engagement", during 
t~e term of your employment you will not directly or indirectly (i) engage in a~y business or 
enterprise (whether as owner, partner, officer, director, employee, consultant, inve~tor, lender 
or otherwise), that directly or indirectly competes with the organization's business, and/or, (ii) 
engage in any business or enterprise (whether as owner, partner, officer, director, employee, 
consultant, investor, lender or otherwise) that develops, manufactures, .markets, or sells any 
product or service that competes with any product or service devel,oped, manufactured; • • marketed or sold, or planned to be developed, manufactured, mar~eted or sold, by the 
organization. 

11. Non-solicitation 

You agree that during the term of your employment and for a period of one .year after your 
leaving the services of the organization, you shall not, directly or indirectly, for yourself or on 
behalf of or injunction with, any other person: 

(i) Solicit, or encourage any person to solicit any employee of the organization to leave the 
employment of the organization; 

(ii) Solicit for employment, hire or engage as an independent contractor, or permit any person 
directly or indirectly controlled by you tci solicit for employment, hire or engage as an 
independent contractor, any person who was employed by the organization at any time during 
the term of your employment with the organization; 

(iii) Approach or solicit or service any customer/ client, potential custom,r/ client or maturing· 
business opportunity of the organization in order to attempt to direct any ,such customer/ client, 
potential customer/ client or maturing business opportunity away from the organization 

(iv) Solicit or divert any business away from the organization 

(v) Induce-or persuade any customer/ client, potential customer/ clienti supplier,. agent or other 
person under contract or otherwise associated or doing business with the organizaHon to 
reduce or alter any such association or business with the organization; or 

(vi) Otherwise interfere or attempt to interfere with any of the contractual, business or economic 
relationships of the organization with other parties. 



For the purpose of this clause the definition of customer/ client, pot~ntial customer/client, 
maturing business opportunity, supplier and agent shall include only those parties whom you 
have had dealings by virtue of your employment relationship with the organization 

12. Non-disparagement 

You agree (whether during or after your employment with the organization) not to issue, 
circulate, publish or ·utter any false, defamatory, disparaging or criticizing statements, remarks 
or rumors, about the organization or any of the shareholders, members, partners, affiliates, 
officers, directors, employees or managers of the organization other than 1to the extent 
reasonably necessary in order to (i) assert a bona fide claim against the organization arising 
out of your employment with the organization, or (ii) respond in a truthful and appropriate 
manner to any legal process or give truthful and appropriate testimony in a legal or regulatory 
proceeding. 

13. Breach 

You further acknowledge that any violation of Clause 7, 8, 9, 10, 11: and/or 12 will cause 
irreparable loss and harm to the organization for which money damages would not be 
sufficient remedy, and the organization shall, in addition to damages and all other remedies 
available to it, be entitled, without the posting of any bond or other security, to initiate injunctive 
or other equitable relief to restrain such violation (and you shall not oppose ·the granting of 
any such injunctive or other equitable relief) 

14. Cooperation 

Upon reasonable notice and without the necessity of the organization obtaini119 a subpoena 
or court order, you shall provide reasonable cooperation, in connection with any suit, action 
or proceeding (or any appeal from any suit, action or proceeding), and any investigation and/or 
defense of any claims asserted against the organization, which relates to events occurring 
during your employment with the organization, as to which you may have relevant information 
(including but not limited to furnishing relevant information and materials to the organization. 
or its designee and/or providing testimony at depositions and at triai), provided that with 
respect to such cooperation occurring following termination of you employment, the company 
shall reimburse you for expenses reasonably incurred in connection therewith, and further 
provided that any such cooperation occurring after the termination of your employment shall 

l 



be scheduled to the extent reasonably incurred in connection therewith, and further provided 

that any such cooperation occurring after the termination of your employment shall be 

scheduled to the extent reasonably practicable so as not to unreasonably interfere with your 

business or personal affairs. 

15. Survival 

Termination of your employment shall not affect the coming into force:or the continuance in 

force of any provisions contained herein which are expressly or by implication intended to 

come into force or continue in force on or after termination, including those under Clause 9 

(Confidentiality of Information & Data), Clause 11 (Non-solicitation), Clause 12 (Non­

Disparagement), Clause 13 (Breach), Clause 14 (Co-operation), Clause 16 (Dispute 

Resolution), Clause_ 17 (Governing Law and Jurisdiction) and this Clause 15 (Survival). 

16. Dispute Resolution 

Subject to the rights of the Organization pursuant to clause 13, all disputes or differences shall 

be referred to arbitration of sole arbitrator to be appointed by the Company through a Board 

Resolution for this purpose. The arbitration proceedings shall be held in accordance with the 

Indian Arbitration and Conciliation Act, 1996, or any statutory modification or amendment 

thereof. The venue of arbitration shall be the Kurukshetra, at a location as described by the 

arbitrator. 

1?, Governing Law & Jurisdiction 

This letter of appointment shall be governed and constructed in accordance with the laws of 

India. 

Subject to Clause 16 afore-stated, you agree to submit to the exclusive jurisdiction of the 

courts at Delhi/ New Delhi, India 

18. General 

a. You agree to take up any other suitable activity within the organization as and when directed . I 
by the organization. This is subject to the maintenance of your agreed remuneration, 

commensurate with your educational and professional development and skills 



· b. You will not either directly or indirectly engage yourself, either full time or part time, elsewhere 
in any job, profession or business. of any nature during the tenure of your employment with 

the organization 

c. The rules and regulations as framed or amended by the organization from time to time shall 

be binding on you forthwith and you shall abide by them 

d. All employees are expected to comply with statutes applicable to them or the Organization 

operations. T_he compliance of procedures and payments under Income Tax Act or any other 

acUstatutes is also the responsibility of each of the employees 

e. You agree that if the organization is required to disclose or give information under any statute 
or requested by any statutory/ government agency with regard tq the employee, the. 

• 
organization would do so 

f. This appointment is valid subjected to: 

(i) Your being medically fit; 

(ii) Receipt of satisfactory references on your background by the organization 

(iii) Receipt of Employee Identification Form as stated in Annexure. 

Your other terms and conditions of employment, salary breakup, Confidentiality Agreement, 
Intellectual Property Agreement etc. are as signed by you at the time of joining. 

Please confirm your acceptance of the terms and conditions of employment with trle company by 
signing and returning the duplicate copy of this letter. On your acceptance of this letter it will 

become a binding contract between you and the organization. 

If we do not receive your acceptance within ten days from the date of this letter, this offer of 

appointment will lapse. 

Thanking you 
Authorized signatory 

I have gone through the entire tenns and condition and, I, hereby accept the position and terms 
and conditions of employment offered.Fe 

r Green Bas~ T~ ManaQelnelJt 
Name X .. ·, 

Signature Date - ·"' w -
Shashank Arora 

~be"' \llflll. ~gnat, 
19.01 .2024 

Head - Technical ry 
-7" 

1 



ANNEXURE 1: Office Hours and Leave . 

1. The office timing of the organization is from 09:30 to 18:30 every day from Monday tci-
• 

Friday and 09:30 to 14:30 on every Saturday. 

2. If working on Sunday, you will be entitled to have a compensatory leave that must be 

taken within 3 months 

3. · Extra working hour is expected to be devoted by the employee if additional work load 

evolves. 

4. You are requested to attend the office by 09:30 with flexible time till 09:45. After 09:45, 

the attendance will be recorded as half day. 

5. If you take a leave of half day (first half of the day), the second half Jill be counted 

from 13:30. After 13:30, the attendance will be recorded as full day leave. 

6. The organization declares eight gazette holidays and two restricted holidays which will 

be intimated to you in the first week of January every calendar year. 

7. You can avail any two restricted holidays out of the list of restricted holidays 

8. You will have 12 earned leave, and 6 casual leave in a year 

9. Two half day leave will be counted as one day leave 

10. The earned leave if balance at the end of the year, may be transferred to the next year. 

One can accumulate earned leave up to a maximum of 10 days. 

11. If one accumulates earned· leave more than 1 O days in a year, the surplus leave will 

be counted as additional working days and one will be paid monitory compensation at 

par with ones salary on per day basis. 

12. Casual leave is non transferrable to subsequent years. Balance casuc:tl leave will be 

paid to the employee at par with the salary at the end of the year. 

13. To avail earned leave, one must apply leave in advance specifying date of leave and 

number of days of leave. 

14. To avail casual leave, one must apply leave immediately joining office. However, prior 

information is desired to the office intimating casual leave. 

l 



15. To avail sick.leave, one must intimate the office during the leave and apply immediately 

after joining office with medical report 

16. Salary will be deducted for excess leaves taken in a quater. 

17. Leave application format is available at the organization and must be submitted before 

taking the leave to avoid counting the leave as unpaid leave and resulting in deduction 

in salary 



Ind-Swift Laboratories Limited
(A recognized Export House)

Regd. Office: S.C.O. 850, Shivalik Enclave, NAC, Manimajra, Chandigarh – 160 101
Phones: +91-172-2730503, 2730920, FAX + + 91- 172-2730504,2736294

E-mail: info@indswiftlabs.com Website: www.indswiftlabs.com
CIN No. L24232CH1995PLC015553 

OLC: ISLL/HO/HR/OLC/SN/355

VIJAY KUMAR
KURUKSHETRA HARYANA,
KURUKSHETRA, Haryana

Date: 10/10/2023

Offer of Engagement
Dear VIJAY KUMAR,
This is with reference to your application and subsequent interview you had with us


We are pleased to inform you that you have been selected for the post of NAPS Trainee (Environment) at a
salary mutually agreed between us at the time of your interview.


Your detailed salary structuring & employment terms will be mentioned in the appointment letter that will be
issued to you after Joining or on clearance of your background verification whichever happens later.


Your place of posting will be at our ISLL-DBS


Organization may perform verification of information that you may have provided to us at the time of your
selection process, and if any of the information provided is found to be incorrect/false, organization reserves the
right to void this offer or any subsequent employment arising out of it.


By signing and accepting the offer letter you accept the position offered to you and you give your understanding
about the implying condition of this offer.


Your offer letter is valid until 14/10/2023, following which it will be understood that you have refused the offer.


If acceptable, please intimate your acceptance by sending the signed copy of this letter and join your duties on or
before 19/10/2023, otherwise this offer will stand cancelled.


On the date of your joining, please report at 09:00 at following location-


Village Bhagwanpur, Derabassi-Barwala Road


The details of the documents you need to carry along with you on date of Joining and other necessary details are
mentioned in the Annexure with the Offer Letter.


We welcome you to the Ind-Swift Family and hope it will be the beginning of a long and mutually progressive
association.


With best wishes,
Ind-Swift Laboratories Ltd

Authorized Signatory

Corporate HR



Ind-Swift Laboratories Limited
(A recognized Export House)

Regd. Office: S.C.O. 850, Shivalik Enclave, NAC, Manimajra, Chandigarh – 160 101
Phones: +91-172-2730503, 2730920, FAX + + 91- 172-2730504,2736294

E-mail: info@indswiftlabs.com Website: www.indswiftlabs.com
CIN No. L24232CH1995PLC015553 

Annexure to Offer Letter


This paper contains the details of the documents that you need to bring along on the day of joining and the
basic induction program details that you may experience during your Joining process.
Document Details:

Relieving certificate in original from your present or past employer (if any), and a photocopy thereof for our
record.
Originals of your educational and service certificates for reference and photocopies thereof for our record. If
you are fresher and if last semester mark-sheet/degree is pending, bring along the provisional degree from
college.
Documentary evidence in proof of your date of birth.
Four passport size photographs.
Medical fitness certificate from any MBBS Doctor or from Govt. Hospital
Last drawn salary slip.
Permanent Residential Address Proof.
Photocopy of PAN Card/ Aadhar Card.

Day ONE at Ind-Swift

If Day 1 is all about excitement & enthusiasm, then we wish you to know that in those terms, every day at Ind-
Swift is DAY ONE. We don’t want to ever lose your excitement & enthusiasm; therefore, we have several
organizational programs to take care of your journey right from Day ONE


One the day of joining you are advised to report to the HR department and contact the concerned Site HR
person.
On the first day you shall be given a welcome session by the HR Department.
You will be completing your Joining Documentation and your access will be activated wherever applicable.
Your induction schedule will be imparted based on the module applicable for your category. Your first day
will include premises round and brief interaction with your HOD.
Your safety & wellbeing is of utmost importance for us, therefore on the day of your Joining you will be
enrolled into group insurance policies of the organization to ensure that when you leave for the day, you are
safe & secure.
The following day your integration & placement process will start with your department
Corporate HR representatives will see you on 1st day, 15th day, 60th day and 90th day of your Joining to
facilitate your integration with your role/department.

In case of any assistance or clarity that you may need before Joining you may reach at contacts
provided behind this paper-


That all, someone will reach you and you are required to fill in any online forms before Joining.


Let’s meet soon, we are waiting for you!!


Thank You




Escalation Level I/III
If you are joining at Name Contact Email Id

ISLL Corporate Office Rajesh Kumar 9875924231 hr.ho@indswiftlabs.com

ISLL Derabassi (API) Mohit 8968374200 hr.jobs@indswiftlabs.com

ISLL Samba (API) Shubham Bharti 8825030390 corporate.hr@indswiftlabs.com

R&D Mohali Anupam Sharma 9878829553 anupam.sharma@indswiftlabs.com

Essix (API) Davinder Pal 8146183255 essix.hr@essixbiosciences.com
 

Escalation Level II/III
If you are joining at Name Contact Email Id

Corporate Lead HR Akashdeep Sharma 9915752168 akashdeep.sharma@indswiftlabs.com
 

Escalation Level III/III
If you are joining at Name Contact Email Id

ISLL Corporate Office Atul Kumar Chaubey 9814001246 atul.chaubey@indswiftlabs.com

Official Record
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Candidate Offer Status: ACCEPTED
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To,

Ms. Navkiran Kaur

House No.425, Gali No.3, Hansi Road, Karnal- 132001

Mail ID : navkirankaur3 62 @gmail.com

Date: 23.a May 2023

Sublect: Offer Letter
Dear Ms. Navkiran,

Congratulations! We are pleased to inform you that you have been selected to work for "Aplinka
Solutions and Technologies Pfi. Ltd." We are delighted to make you the following job offer.

The position we are offering is that of "Executive" in Technical Department at a salary of Rs. 2, 85,000
per annum in our organization.

On ioining you will be required to furnish:
1. Latest 4 passport size photographs.

2. Copy ofAadhar card, Pan Card, Passport.

3. Copy ofall educational Qualification Certificates.

4. Copy ofpermanent address proof.

We would like you to start work from 2gu fune 2023. Please report at 10:00 AM to the HR Department
for joining documentation and orientation. If this date is not acceptable, please contact us immediately.

After joining, you will be required to sign the Contract of Employment that will have the details of
employment and related term & conditions.

We are confident that you will be able to make a. significant contribution to the success of the
organization.

Looking forward to working with you.

Sincerely,

Technologies Pvt Ltd.

7r5
i

Registered & Corporate Office : A-48, Sector- 64, Noida- 201301, U.P
. Call us at: 0120-4540584; Email: info@aplinka.in

Website: www.aplinka.in

CIN NO.: U73100UP2013PTC057945; GST NO.:09AALCA7777QLZU; PAN NO.: AALCA7717
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Name: Ms. Navkiran Kaur
Designation: Executive
Department: Technical

WEF:

Basic 12,000 1,44,000

2}th une2023

2 House Rent Allowance 6,000 72,000
3 Con' Allowance
4 Medical Allowance
5 S ecial Allowance 800 9,600
6 AllowanceC 3,000 36,000

1. Company's Contribution to pF 13% 1,950 23,400

2
Company's Contribution to ESIC
3.25o/o

PF Employee Contribution L2o/o 1,800 21.,600
2 ESIC Employee Contribution 0.2 So/o

5
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U'

../
/

Sincerely,

A Technologies Pvt Ltd.
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Appointment Letter 
 

Date: 3rd July, 2023 
Simran Prajapati 
House no.1398, Sector 10, 
Urban Estate ,Jind ,  
Haryana -126102 
 
 
Dear Ms. Simran, 

We are pleased to appoint you for the position of Project Associate: EIA  Band 
“T” in our  organization. 
Your probation period will be effective from 3rd July, 2023 as per the following terms and 
conditions. 

 
1. You will be working from Perfact Group’s Rohini Office. 

 
2. You will be entitled to a CTC of Rs.21,751 /- per month w.e.f. 3rd July , 2023. 

3. You shall be on a training period for 3 months and then on a probationary period for six 
months. 

 
4. You agree to comply with Terms and Conditions of Appointment. 

 
Kindly confirm your acceptance of the appointment by signing and returning to us a duplicate copy of 
the letter. 

We congratulate you and wish you a successful career with us. 

Best Regards, 

 
 
 
For Perfact Enviro Solutions Pvt. Ltd. 

 
 

-------Contd.--------- 
 
 
 
 

Kuf.
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SERVICE TERMS AND CONDITIONS FORMING PART OF APPOINTMENT 
 

1. Place of Posting and Assignment 
 
 

The employee is liable to be transferred to any part of India or any place of business of the 
company whether existing or acquired later in any part of India at any time. The employee is 
also liable to be deputed to work in and/or assigned work of our sister concerns and / or 
subsidiaries or any other company as per the arrangement and/or agreement which the 
company has and/or may have such other companies without any extra payment. 

 
 

2. Transfer 
 
 

The company has the discretion to transfer the employee to any of the subsidiary company is 
or not in the existence at the time of commencement of this employment and whether or not 
such transfer involves a change in working hours. 

 

3. Notice Period After Confirmation 
 

a) After confirmation the employee is required to serve a notice period of 30 working days 
or Basic salary in lieu of the notice period. 

 
b) Any leave adjustment would not be permitted against notice period. 

 

4. Touring 
 

The employee is liable to travel as required by the company from time to time. 
 
 

5. Whole Time Service 
 

During the period of employment, the employee shall not secure any other Post or work part 
time. While in the service of the company, the employee shall devote the whole of his time to 
the business of the company to his best of his ability and shall not directly or indirectly be 
connected with, concern, employed or engaged in any other business or activities whatsoever, 
save with the written permission from the company and shall not accept any emoluments, 
commission or any honoraria of whatsoever from any other party. 

 

6. Supervision 
 

The employee shall work under the supervision and control of such persons as may be decided 
by the company from time to time. The employee shall diligently and faithfully carry out the 
instructions given from time to time either orally or in writing by his superiors and/or persons 
under whom he is placed to the best interests of the company 
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7. Hours of Work 

 
The employee shall work as per the Time Management Policy. 

 

8. Confidentiality 
 

During the course of his employment shall keep confidentially the information of the company 
which may be known to him by any means and shall use at only in a duly authorized manner. 

 
 

9. Maintenance of Equipment 
 

The employee will be liable to maintain all the equipment provided to him in order to execute 
his official responsibilities in proper working condition. The employee is prohibited from using 
this equipment which will either execute or abet unlawful activities specified under Indian penal 
code. 

 
 

10. Retirement 
 

The employee shall retire on his reaching the age of 58 or either if found medically unfit for the 
job assigned to him at the sole discretion of the company. The age or date of birth already given 
by the employee in his application shall be treated as binding and final. The company may at 
its sole discretion extend the term of employment beyond the age of retirement on such terms 
as specifically decided and agreed. 

 
 

11. Service Conditions 
 

In all other service matters the employee will be governed by company’s rules and practices 
relating to other members of the employee’s category in general in so far as they are not 
inconsistent with any provision of this instrument. 

 
 

12. Termination on Misconduct, Breach of any Service Conditions, Refusal etc. 
 

If the employee shall at any time be guilty of misconduct, commit any breach of service 
conditions or refuse wilfully or neglect to perform to the satisfaction of the company any of the 
duties developing upon him or commit any other act of misconduct, the company may at once, 
without any previous notice terminate the service of the employee. 

 
 
 

 

























 



 



Year
Name of Students 

placed and 

contacts details

Program Graduated From Name of the Employer with contact details Pay package at Appointment MOBILE NO.

2022 Guramrit Singh MCA

Waddaya Solutions’s Pvt. Ltd, Kaushambi-Ghazaibad

9557330201, 

info@waddaya.com

4.8 LAKH PER ENUM 7404344750

2022 Amit bathla MCA
Onactuate Gurgaon

8171525333

 Info@onactuate.com

4.55  lac per annum 9138211168

2022 Modita MCA
Onactuate Gurgaon

8171525333 

Info@onactuate.com

4.5  lac per annum 9708977685

2022 Ashish MCA
Meritech software, 

Meritech software Pvt Ltd Plot No I-38 IT City Sector 83-A Mohali

info@meritech.co.in

3.6LPA to 4.2LPA per annum 7056526269

2022 Jagbir MCA

Bebo technologies, 

Rajiv Gandhi Chandigarh Technology Park, Kishangarh, Chandigarh, 

160101

Chandigarh anu@bebotechnologies.com

3.8 Lakh 7056526269

2022 Nishitha MCA Textingxpert, Chandigarh barinder.rana@textingxpert.com 4 lakh 9728226612

2022 Harbir MCA

Bebo technologies, 

Rajiv Gandhi Chandigarh Technology Park, Kishangarh, Chandigarh, 

160101

Chandigarh 

anu@bebotechnologies.com

3.82 Lakh 8053628048

2022 Raman Sharma MCA

Bebo technologies, 

Rajiv Gandhi Chandigarh Technology Park, Kishangarh, Chandigarh, 

160101

Chandigarh 

anu@bebotechnologies.com

3.82 Lakh 8053966497

2022 Aakash MCA Sand Martin, Noida, Info@sandmartin.com 1.44 Lakh 8295484133

2022 Pooja MCA Cloud Analogy, Kurukshetra aanchal.rajput@cloudanalogy.com 3.5 Lakh 9466147329

2022 Sourabh 

Manchanda
MCA Cloud Analogy, Kurukshetra aanchal.rajput@cloudanalogy.com 3.5 Lakh 8607723572

2022 Tanya MCA Fifthnote, mohali 9410236597 5.4 Lakh 8920457488

2022 Kalpna Thakral MCA Cloud Analogy, Kurukshetra aanchal.rajput@cloudanalogy.com 3.5 Lakh 9468201625

2022 Prince MCA Fifthnote, mohali 9410236597 5.4 Lakh 9991648239

2022 Srishti Tanwar MCA Cloud Analogy, Kurukshetra aanchal.rajput@cloudanalogy.com 3.5 Lakh 9729438304

2022 Komal Rani MCA Meritech solutions, Mohali  hr@meritech.co.in 6 Lakh 9996892831

2022 Rahul Dixit MCA Fifthnote, mohali 9410236597 5.4 Lakh 8299283242

2022 Keshav Goyal MCA (2yr) Fifthnote, Mohali,9041071463 5.4 Lakh 9896433398

2022 Vishal MCA(2yr) Fifthnote, Mohali,9041071463 5.4 LPA 8570922013

2022  Dron MCA (2yr) Fifthnote, Mohali,9041071463 5.4 LPA 9991275182

2022 Prerna vinmani MCA(2yr) Tata Consultancy Service 1.9 lakh 8708845762

2022 Jyoti Rani MCA(2yr) Tata Consultancy Service 1.9 lakh 9817296692

2022 Aman kumar MCA(2yr) Fifthnote, Mohali,9041071463 5.4 Lakh 7404397347

2022 Gaurav Kumar MCA(2yr) Pepcoding 9LPA 9643241503

2022 Vishakha MCA(2yr) Adiya Busuness Solutions 4LPA 9306726179

2022 vivek MCA(2yr) Xenonstack,Mohali 4.5 Lakh 9729183346

2022 Abhishekh MCA (2yr) Fifthnote, Mohali,9041071463 5.4 Lakh 8006074555

2022 Shweta goel MCA (2yr) Xenonstack,Mohali 4.5 Lakh 8901772300

2022 Shubham Verma MCA Fifthnote, mohali 9410236597 3.6 LPA 9664037818

2022 Poonam Saini MCA Toxsl technologies Pvt. Ltd, Phase -8 Mohali 3.5 LPA 9671301521

2022 Lovely Saini MCA Toxsl technologies Pvt. Ltd, Phase -8 Mohali 3.5 LPA 9991297884

2022 Arpita MCA Cloud Analogy, Kurukshetra aanchal.rajput@cloudanalogy.com 3.5 LPA 7015392658

2022 Srishti Garg MCA Cloud Analogy, Kurukshetra aanchal.rajput@cloudanalogy.com 3.5 LPA 7015453431

2022 Sumita MCA Cloud Analogy, Kurukshetra aanchal.rajput@cloudanalogy.com 3.5 LPA 8689010195

2022 Chetan Sharma MCA Toxsl technologies Pvt. Ltd, Phase -8 Mohali 3.5 LPA 8708982388

2022 Nitika Raswant MCA Seasia Infotech, Unit No. C-136, Phase-8, Industrial Area

Email- info@seasiainfotech.com
1.2 LPA 9729314612

2022 Anmol MCA Capemini 4 LPA 8813991689

2022 Jaiveer MCA PPN Solutions Private Limited,Zirakpur Punjab, 

8872077790
1.44 LPA 8053337990

2022 Pardeep MCA PPN Solutions Private Limited,Zirakpur Punjab, 

8872077790
1.44 LPA 8901190211

2022 Adarsh MCA PPN Solutions Private Limited,Zirakpur Punjab, 

8872077790
1.44 LPA 9728435793

2022 Hitesh MCA PPN Solutions Private Limited,Zirakpur Punjab, 

8872077790
1.44 LPA 7404499217

2022 Sourabh MCA Mabzone IT Solution, Mohali 1.5 LPA 9821006310

2022 Pankaj MCA Bebo technologies, Chandigarh anu@bebotechnologies.com 4.3 LPA 9871528128

2022 Akash MCA Solitaire Infosys,C-110, Phase 7, Industrial Area, Balongi, Sahibzada 

Ajit Singh Nagar, Punjab,     9915715815
1.5 LPA 8295484133

2022 Ankit Gupta MCA Web Forte Pvt. Ltd. , D- 104 phase 7 Mohali Industrial Area , 

8699903510.
2.58 LPA 8607856682

2022 Kirti Arora MCA
Teams Computers, No.1 Bhikaji Carna place, Rama Krishna Puram, 

New Delhi

Nitika Gurang (9899025741)

3.5 LPA 8168842362

2022 Deepika MCA QBS Learning Pvt. Ltd., D8 2nd Floor, Sector 3, Noida 201301 U.P., 

sonali.bhandari@qbslearning.com
1.44 LPA 9013355018

2022 Shilpa Devi MCA

Tech Prastish Software Solutions Pvt. Ltd. ,  E-237, Ground Floor, 

Green Tower, Industrial Area, Sector 74, Sahibzada Ajit Singh Nagar, 

Punjab 140308

+918847355237

2 LPA 7988814492

2022 Simran MCA Nopaperforms, Gurgaon 

7303393210
2.24 LPA 8708378701

2022 Priya Garg MCA
Bebo technologies Chandigarh, 160101

Email :recruiter@bebotechnologiesin1.mobile-recruit.com

+91 (172) 4948000

3.8 LPA 8221072134

2022 Vidhi MCA 
Bebo technologies Chandigarh, 160101

Email :recruiter@bebotechnologiesin1.mobile-recruit.com

+91 (172) 4948000

3.8 LPA 8168732874

2022 Pallavi Garg MCA
Meritech Software Pvt.Ltd ,Mohali

Info@meritech.co.in

8383878031(Shephali HR)

1.8LPA 9416691087

2021-23 Ashu Devi MCA Federal Bank ld 13.4LPA 7027639213

2021-24 Vandana MCA Hughes Systique 10.6LPA

2021-23 Harshita MCA Antire Solutions 8LPA  

2021-23 Muskan MCA Bebo Technology 5LPA

2021-23 Ridhi Sharma MCA Bebo Technology 5LPA

2021-23 Khushboo MCA Bebo Technology 5LPA

2021-23 Kirti MCA Bebo Technology 5LPA

2021-23 Vijay MCA Code Quotient 3.6LPA  

2021-23 Akashdeep Singh MCA Code Quotient 3.6LPA

2021-23 Kanika MCA Solitaire Infosys 3.6LPA

2021-23 Tanya MCA Solitaire Infosys /Code Quotient 3.6LPA

2021-23 Bharat  bhushan MCA Waisl Limited,GMR new delhi 3.7LPA 8569886420

2021-23 Ayush MCA US tech solution Noida sec59 5LPA 9058816375

2021-23 Mohit MCA CPG college Narela (Ass.Prof.) 3.5LPA 9911742566

2021-23 Kirti verma MCA Piet college Panipat (Ass.Prof.) 3.6LPA 9802844141

Average percentage of placement of outgoing students during the year 2022-2023   



Year Name of student 

placed  and 

contact details

Program 

graduate

d from  

Name of the  employer with 

contact details

Pay package at 

appointment

2022 Guramrit Singh MCA

Waddaya Solutions’s Pvt. Ltd, 

Kaushambi-Ghazaibad

9557330201, 

info@waddaya.com

4.8 LAKH PER 

ENUM

2022 Amit bathla MCA

Onactuate Gurgaon

8171525333

 Info@onactuate.com

4.55  lac per 

annum

2022 Modita MCA

Onactuate Gurgaon

8171525333 

Info@onactuate.com

4.5  lac per annum

2022 Ashish MCA

Meritech software, 

Meritech software Pvt Ltd Plot 

No I-38 IT City Sector 83-A 

Mohali

info@meritech.co.in

3.6LPA to 4.2LPA 

per annum

2022 Jagbir MCA

Bebo technologies, 

Rajiv Gandhi Chandigarh 

Technology Park, Kishangarh, 

Chandigarh, 160101

Chandigarh 

anu@bebotechnologies.com

3.8 Lakh

2022 Nishitha MCA
Textingxpert, Chandigarh 

barinder.rana@textingxpert.com
4 lakh

2022 Harbir MCA

Bebo technologies, 

Rajiv Gandhi Chandigarh 

Technology Park, Kishangarh, 

Chandigarh, 160101

Chandigarh 

anu@bebotechnologies.com

3.82 Lakh

2022 Raman Sharma MCA

Bebo technologies, 

Rajiv Gandhi Chandigarh 

Technology Park, Kishangarh, 

Chandigarh, 160101

Chandigarh 

anu@bebotechnologies.com

3.82 Lakh

2022 Aakash MCA
Sand Martin, Noida, 

Info@sandmartin.com
1.44 Lakh

2022 Pooja MCA

Cloud Analogy, Kurukshetra 

aanchal.rajput@cloudanalogy.co

m 

3.5 Lakh

2022
Sourabh 

Manchanda
MCA

Cloud Analogy, Kurukshetra 

aanchal.rajput@cloudanalogy.co

m 

3.5 Lakh

2022 Tanya MCA Fifthnote, mohali 9410236597 5.4 Lakh

5.2.2 Average percentage of placement of outgoing students during the year 2022-23



2022 Kalpna Thakral MCA

Cloud Analogy, Kurukshetra 

aanchal.rajput@cloudanalogy.co

m 

3.5 Lakh

2022 Prince MCA Fifthnote, mohali 9410236597 5.4 Lakh

2022 Srishti Tanwar MCA

Cloud Analogy, Kurukshetra 

aanchal.rajput@cloudanalogy.co

m 

3.5 Lakh

2022 Komal Rani MCA
Meritech solutions, Mohali  

hr@meritech.co.in
6 Lakh

2022 Rahul Dixit MCA Fifthnote, mohali 9410236597 5.4 Lakh

2022 Keshav Goyal 
MCA 

(2yr)
Fifthnote, Mohali,9041071463 5.4 Lakh

2022 Vishal 
MCA(2y

r) 
Fifthnote, Mohali,9041071463 5.4 LPA

2022  Dron 
MCA 

(2yr)
Fifthnote, Mohali,9041071463 5.4 LPA

2022 Prerna vinmani 
MCA(2y

r) 
Tata Consultancy Service 1.9 lakh

2022 Jyoti Rani
MCA(2y

r) 
Tata Consultancy Service 1.9 lakh

2022 Aman kumar 
MCA(2y

r) 
Fifthnote, Mohali,9041071463 5.4 Lakh

2022 Gaurav Kumar
MCA(2y

r) 
Pepcoding 9LPA

2022 Vishakha
MCA(2y

r) 
Adiya Busuness Solutions 4LPA

2022 vivek 
MCA(2y

r) 
Xenonstack,Mohali 4.5 Lakh

2022 Abhishekh
MCA 

(2yr)
Fifthnote, Mohali,9041071463 5.4 Lakh

2022 Shweta goel 
MCA 

(2yr)
Xenonstack,Mohali 4.5 Lakh

2022 Shubham Verma MCA Fifthnote, mohali 9410236597 3.6 LPA

2022 Poonam Saini MCA
Toxsl technologies Pvt. Ltd, 

Phase -8 Mohali
3.5 LPA

2022 Lovely Saini MCA
Toxsl technologies Pvt. Ltd, 

Phase -8 Mohali
3.5 LPA

2022 Arpita MCA

Cloud Analogy, Kurukshetra 

aanchal.rajput@cloudanalogy.co

m 

3.5 LPA

2022 Srishti Garg MCA

Cloud Analogy, Kurukshetra 

aanchal.rajput@cloudanalogy.co

m 

3.5 LPA

2022 Sumita MCA

Cloud Analogy, Kurukshetra 

aanchal.rajput@cloudanalogy.co

m 

3.5 LPA

2022 Chetan Sharma MCA
Toxsl technologies Pvt. Ltd, 

Phase -8 Mohali
3.5 LPA

2022 Nitika Raswant MCA

Seasia Infotech, Unit No. C-136, 

Phase-8, Industrial Area

Email- info@seasiainfotech.com

1.2 LPA

2022 Anmol MCA Capemini 4 LPA

2022 Jaiveer MCA

PPN Solutions Private 

Limited,Zirakpur Punjab, 

8872077790

1.44 LPA

2022 Pardeep MCA

PPN Solutions Private 

Limited,Zirakpur Punjab, 

8872077790

1.44 LPA

2022 Adarsh MCA

PPN Solutions Private 

Limited,Zirakpur Punjab, 

8872077790

1.44 LPA



2022 Hitesh MCA

PPN Solutions Private 

Limited,Zirakpur Punjab, 

8872077790

1.44 LPA

2022 Sourabh MCA Mabzone IT Solution, Mohali 1.5 LPA

2022 Pankaj MCA
Bebo technologies, Chandigarh 

anu@bebotechnologies.com
4.3 LPA

2022 Akash MCA

Solitaire Infosys,C-110, Phase 7, 

Industrial Area, Balongi, 

Sahibzada Ajit Singh Nagar, 

Punjab,     9915715815

1.5 LPA

2022 Ankit Gupta MCA

Web Forte Pvt. Ltd. , D- 104 

phase 7 Mohali Industrial Area , 

8699903510.

2.58 LPA

2022 Kirti Arora MCA

Teams Computers, No.1 Bhikaji 

Carna place, Rama Krishna 

Puram, New Delhi

Nitika Gurang (9899025741)

3.5 LPA

2022 Deepika MCA

QBS Learning Pvt. Ltd., D8 2nd 

Floor, Sector 3, Noida 201301 

U.P., 

sonali.bhandari@qbslearning.co

m

1.44 LPA

2022 Shilpa Devi MCA

Tech Prastish Software 

Solutions Pvt. Ltd. ,  E-237, 

Ground Floor, Green Tower, 

Industrial Area, Sector 74, 

Sahibzada Ajit Singh Nagar, 

Punjab 140308

+918847355237

2 LPA

2022 Simran MCA
Nopaperforms, Gurgaon 

7303393210
2.24 LPA

2022 Priya Garg MCA

Bebo technologies Chandigarh, 

160101

Email 

:recruiter@bebotechnologiesin1.

mobile-recruit.com

+91 (172) 4948000

3.8 LPA

2022 Vidhi MCA 

Bebo technologies Chandigarh, 

160101

Email 

:recruiter@bebotechnologiesin1.

mobile-recruit.com

+91 (172) 4948000

3.8 LPA

2022 Pallavi Garg MCA

Meritech Software Pvt.Ltd 

,Mohali

Info@meritech.co.in

8383878031(Shephali HR)

1.8LPA

2021-

23
Ashu Devi MCA Federal Bank ld 13.4LPA

2021-

24
Vandana MCA Hughes Systique 10.6LPA

2021-

23
Harshita MCA Antire Solutions 8LPA  



2021-

23
Muskan MCA Bebo Technology 5LPA

2021-

23
Ridhi Sharma MCA Bebo Technology 5LPA

2021-

23
Khushboo MCA Bebo Technology 5LPA

2021-

23
Kirti MCA Bebo Technology 5LPA

2021-

23
Vijay MCA Code Quotient 3.6LPA  

2021-

23
Akashdeep Singh MCA Code Quotient 3.6LPA

2021-

23
Kanika MCA Solitaire Infosys 3.6LPA

2021-

23
Tanya MCA

Solitaire Infosys /Code Quotient
3.6LPA

2021-

23
Bharat  bhushan MCA Waisl Limited,GMR new delhi 3.7LPA

2021-

23
Ayush MCA US tech solution Noida sec59 5LPA

2021-

23
Mohit MCA CPG college Narela (Ass.Prof.) 3.5LPA

2021-

23
Kirti verma MCA Piet college Panipat (Ass.Prof.) 3.6LPA



5.2.2 Average percentage of placement of outgoing students during the year 2022-23 
5.2.2.1: Number of placement of outgoing students during the year 2022-23 
 

Year  Name of student 
placed  and 
contact details 

Program 
graduated 
from   

Name of the  
employer with 
contact details 

Pay package at appointment 

2019-23 Ishant Khurana CSE infosys 3.6 https://www.infosys.com/ 

2019-23 Shivam Varshney CSE infosys 3.6 https://www.infosys.com/ 

2019-23 Abhishek Kumar CSE infosys 3.6 https://www.infosys.com/ 

2019-23 Amit Kumar ECE infosys 3.6 https://www.infosys.com/ 

2019-23 Lakshay Yadav CSE infosys 3.6 https://www.infosys.com/ 

2019-23 Lovish Aggarwal CSE infosys 3.6 https://www.infosys.com/ 

2019-23 Riya Johar CSE infosys 3.6 https://www.infosys.com/ 

2019-23 Shivani DHIMAN ECE infosys 3.6 https://www.infosys.com/ 

2019-23 Aakash Tiwari CSE infosys 3.6 https://www.infosys.com/ 

2019-23 Manish CSE infosys 3.6 https://www.infosys.com/ 

2019-23 Jitesh Bansal ECE Hexaware 6 https://hexaware.com/ 

2019-23 Kartik Dhar CSE Hexaware 4 https://hexaware.com/ 

2019-23 Aryan Singh CSE Hexaware 4 https://hexaware.com/ 

2019-23 Rakshita Singh 

Khokhar 

CSE Hexaware 4 https://hexaware.com/ 

2019-23 Lokesh ECE Hexaware 4 https://hexaware.com/ 

2019-23 Akshay Thappar CSE Hexaware 4 https://hexaware.com/ 

2019-23 Riya johar CSE Hexaware 4 https://hexaware.com/ 

2019-23 gaurav kumar CSE Hexaware 4 https://hexaware.com/ 

2019-23 Kusumanjli CSE Hexaware 4 https://hexaware.com/ 

2019-23 Isha ECE Hexaware 6 https://hexaware.com/ 

2019-23 Yashika Atreja CSE Hughes Systique 10.6 https://www.hsc.com/ 

2019-23 Jitesh Bansal ECE ADP India 6 https://in.adp.com/ 

2019-23 PRAKRITI CSE ADP India 6 https://in.adp.com/ 

2019-23 Ajay Monga ECE ADP India 6 https://in.adp.com/ 

2019-23 NISHKARSH 

SHARMA 

CSE ADP India 6 https://in.adp.com/ 



2019-23 RAJAT 

NAGRATH 

ECE ADP India 6 https://in.adp.com/ 

2019-23 Vaibhav Shukla CSE ADP India 6 https://in.adp.com/ 

2019-23 Pallavi CSE ADP India 6 https://in.adp.com/ 

2019-23 subham singh 

rawat 

CSE ADP India 6 https://in.adp.com/ 

2019-23 Aakash Tiwari CSE Embitel 

Technologies 

8 https://www.embitel.com/ 

2019-23 Akhil Bhatnagar CSE Embitel 

Technologies 

8 https://www.embitel.com/ 

2019-23 Amit kumar ECE Embitel 

Technologies 

8 https://www.embitel.com/ 

2019-23 Hritik Khurana CSE Embitel 

Technologies 

8 https://www.embitel.com/ 

2019-23 ISHANT 

KHURANA 

CSE Embitel 

Technologies 

8 https://www.embitel.com/ 

2019-23 Lovish Aggarwal CSE Embitel 

Technologies 

8 https://www.embitel.com/ 

2019-23 Lakshay CSE Embitel 

Technologies 

8 https://www.embitel.com/ 

2019-23 Manish Malik CSE Embitel 

Technologies 

8 https://www.embitel.com/ 



2019-23 Rahul Verma CSE Embitel 

Technologies 

8 https://www.embitel.com/ 

2019-23 RITIK SHARMA ECE Embitel 

Technologies 

8 https://www.embitel.com/ 

2019-23 Shivam gupta CSE Embitel 

Technologies 

8 https://www.embitel.com/ 

2019-23 Shristi Dhiman CSE Embitel 

Technologies 

8 https://www.embitel.com/ 

2019-23 Hritik Khurana CSE Byteridge Software 5.33 https://www.byteridge.co
m/ 

2019-23 MAYANK 

BAMANIA 

CSE Byteridge Software 5.33 https://www.byteridge.co
m/ 

2019-23 Aakash Tiwari CSE indus Valley 8.52 https://www.ivp.in/ 

2019-23 Lovish Aggarwal CSE indus Valley 8.52 https://www.ivp.in/ 

2019-23 Mayank Garg ECE indus Valley 8.52 https://www.ivp.in/ 

2019-23 Abhinandan 

Kumar 
CSE Yamaha Motors 6 https://www.yamaha-

motor-india.com/ 



2019-23 Aman Sharma CSE Yamaha Motors 8.6 https://www.yamaha-
motor-india.com/ 

2019-23 Aryan Singh CSE Yamaha Motors 6 https://www.yamaha-
motor-india.com/ 

2019-23 Harsh Sharma CSE Yamaha Motors 8.6 https://www.yamaha-
motor-india.com/ 

2019-23 Himanshu Yadav CSE Yamaha Motors 6 https://www.yamaha-
motor-india.com/ 

2019-23 Nikita Yadav CSE Yamaha Motors 8.6 https://www.yamaha-
motor-india.com/ 

2019-23 Revat Saharan CSE Yamaha Motors 8.6 https://www.yamaha-
motor-india.com/ 

2019-23 Sahil Bharal CSE Yamaha Motors 8.6 https://www.yamaha-
motor-india.com/ 



2019-23 Shubham Singh 

Rawat 
CSE Yamaha Motors 6 https://www.yamaha-

motor-india.com/ 

2019-23 Suman CSE Yamaha Motors 6 https://www.yamaha-
motor-india.com/ 

2019-23 Lokesh Gupta ECE SOTI Inc 7.5 https://soti.net/ 

2019-23 Nayandeep Sahu ECE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Vipul Goutam ECE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Keshav  CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Riya Angira CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Parshant Balwaria CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Anshika Goel CSE Bebo  5 https://www.bebotechnol
ogies.com/ 



2019-23 Paramjeet Singh 

Malik 

CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Akshit tyagi CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Nandini Sood ECE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Tushar Arya ECE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Bhupender 

Chandila 

CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Mohit Kumar CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Anisha Anisha CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 vishav pratap 

singh rana 

CSE Bebo  5 https://www.bebotechnol
ogies.com/ 



2019-23 Anchal Chauhan ECE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Akash Sheoran CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Aviraj Battan CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Tanishk Batheja CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Vishal Ray CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Nitish ahuja CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Rohit  ECE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Khushboo Razdan CSE Bebo  5 https://www.bebotechnol
ogies.com/ 



2019-23 Akshay Thappar CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 PRABHDEEP 

KAUR KAUR 

CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Priya Gill ECE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Mehak Kathana CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Priyal Gupta ECE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Nishant Chandel ECE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Pankaj asiwal ECE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Riya Johar CSE Bebo  5 https://www.bebotechnol
ogies.com/ 



2019-23 Aarushi . CSE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Robin Dudeja ECE Bebo  5 https://www.bebotechnol
ogies.com/ 

2019-23 Harsh ME ISGEC 4.25 https://www.isgec.com/ 

2019-23 Bhavyam Kapoor ME ISGEC 4.25 https://www.isgec.com/ 

2019-23 Muskaan Mahala CSE HashedIn Deloitte 8.1 https://hashedin.com/care
ers/ 

2019-23 Anshika 

Choudhary 

CSE HashedIn Deloitte 8.1 https://hashedin.com/care
ers/ 

2019-23 VAIBHAV 

SHUKLA 

CSE HashedIn Deloitte 8.1 https://hashedin.com/care
ers/ 

2019-23 Samridhi CSE HashedIn Deloitte 8.1 https://hashedin.com/care
ers/ 

2019-23 Shivam Varshney CSE HashedIn Deloitte 8.1 https://hashedin.com/care
ers/ 

2019-23 subham singh 

rawat 

CSE HashedIn Deloitte 8.1 https://hashedin.com/care
ers/ 

2019-23 Abhinandan 

Kumar 

CSE Input Zero 7 https://www.inputzero.co
m/ 



2019-23 Akshay Thappar CSE Input Zero 7 https://www.inputzero.co
m/ 

2019-23 Aviraj Battan CSE Input Zero 7 https://www.inputzero.co
m/ 

2019-23 Gautam Dhamija CSE Input Zero 7 https://www.inputzero.co
m/ 

2019-23 Hardik Khanna ECE Input Zero 7 https://www.inputzero.co
m/ 

2019-23 Madhav Gupta ECE Input Zero 7 https://www.inputzero.co
m/ 

2019-23 Mushkan ECE Input Zero 7 https://www.inputzero.co
m/ 

2019-23 Shrey K Gautam ECE Input Zero 7 https://www.inputzero.co
m/ 

2019-23 Suman Mondal ECE Input Zero 7 https://www.inputzero.co
m/ 

2019-23 Vishav Rana CSE Input Zero 7 https://www.inputzero.co
m/ 

2019-23 Shubham Singla CSE Solitaire Infosys 4.2 https://www.solitaireinfos
ystems.com/ 



2019-23 Snigdha Bali CSE Solitaire Infosys 4.2 https://www.solitaireinfos
ystems.com/ 

2019-23 Akshay Thappar CSE TCS 3.6 https://www.tcs.com/ 

2019-23 Alok Gupta ECE TCS 3.6 https://www.tcs.com/ 

2019-23 Anisha Anisha CSE TCS 3.6 https://www.tcs.com/ 

2019-23 Dakshina Saroy CSE TCS 3.6 https://www.tcs.com/ 

2019-23 Isha Paliwal ECE TCS 3.6 https://www.tcs.com/ 

2019-23 Mayank Garg ECE TCS 3.6 https://www.tcs.com/ 

2019-23 Nandini Sood ECE TCS 3.6 https://www.tcs.com/ 

2019-23 Navya Mahajan CSE TCS 3.6 https://www.tcs.com/ 

2019-23 Pankaj Asiwal ECE TCS 3.6 https://www.tcs.com/ 

2019-23 Priya Gill ECE TCS 3.6 https://www.tcs.com/ 

2019-23 Rahul Saini ECE TCS 3.6 https://www.tcs.com/ 

2019-23 Rajat Nagrath ECE TCS 3.6 https://www.tcs.com/ 

2019-23 Shrey Kumar 

Gautam 

ECE TCS 3.6 https://www.tcs.com/ 



2019-23 Tamanna Rajput CSE TCS 3.6 https://www.tcs.com/ 

2019-23 Utkarsh Bhardwaj ECE TCS 3.6 https://www.tcs.com/ 

2019-23 Vipul Garg CSE TCS 3.6 https://www.tcs.com/ 

2019-23 Yogesh Berwal CSE TCS 3.6 https://www.tcs.com/ 

2019-23 Aakash Tiwari CSE TCS 7 https://www.tcs.com/ 

2019-23 Jitesh Bansal ECE TCS 7 https://www.tcs.com/ 

2019-23 Abhineet ME JSW 6.5 https://www.jsw.in/ 

2019-23 Ghandeep 

gondwal 

ME JSW 6.5 https://www.jsw.in/ 

2019-23 Kunal ME JSW 6.5 https://www.jsw.in/ 

2019-23 Pankaj ME JSW 6.5 https://www.jsw.in/ 

2019-23 Anshul Aggarwal ECE JSW 6.5 https://www.jsw.in/ 

2019-23 Harsh ME JSW 6.5 https://www.jsw.in/ 

2019-23 Lokesh ECE JSW 6.5 https://www.jsw.in/ 

2019-23 Shivani ECE JSW 6.5 https://www.jsw.in/ 



2019-23 Yash Saini ECE JSW 6.5 https://www.jsw.in/ 

2019-23  Suman Mondal ECE JSW 6.5 https://www.jsw.in/ 

2019-23 Tanuj  Sharma ME Maruti Suzuki 10.34 https://www.marutisuzuki.
com/ 

2019-23 JITESH  YADAV ME Maruti Suzuki 10.34 https://www.marutisuzuki.
com/ 

2019-23 Bhavyam  Kapoor ME Maruti Suzuki 10.34 https://www.marutisuzuki.
com/ 

2019-23  Ajay Monga  ECE Antier Solutions 
Pvt. Ltd. 

8 https://www.antiersolutio
ns.com/ 

2019-23 Hardik Khanna  ECE Antier Solutions 
Pvt. Ltd. 

8 https://www.antiersolutio
ns.com/ 

2019-23 Revat CSE Antier Solutions 
Pvt. Ltd. 

8 https://www.antiersolutio
ns.com/ 

2019-23 Shivam CSE Antier Solutions 
Pvt. Ltd. 

8 https://www.antiersolutio
ns.com/ 

2019-23 Vishakha ECE Antier Solutions 
Pvt. Ltd. 

8 https://www.antiersolutio
ns.com/ 



2019-23 Shivam Dixit ME Ceasefire Industries 

Private Limited 

5.16 https://www.ceasefire.in/ 

2019-23 Dishant Kamboj  ME Ceasefire Industries 

Private Limited 

5.16 https://www.ceasefire.in/ 

2019-23 Arti Defence Federal Bank 13 https://www.federalbank.
co.in/ 

2019-23 Himanshi  CSE Federal Bank 5.76 https://www.federalbank.
co.in/ 

2019-23 Vanshika Khanna CSE Federal Bank 5.76 https://www.federalbank.
co.in/ 

2019-23 Shivam Dixit ME Federal Bank 5.76 https://www.federalbank.
co.in/ 

2019-23 Nandini Mittal ECE Federal Bank 5.76 https://www.federalbank.
co.in/ 

2019-23 Jatin CSE Federal Bank 5.76 https://www.federalbank.
co.in/ 

2019-23 Lakshay ECE Federal Bank 5.76 https://www.federalbank.
co.in/ 

2019-23 Chahat Sharma ECE Federal Bank 5.76 https://www.federalbank.
co.in/ 

2019-23 Shivam ME AVON Cycle 3.5 https://avoncycles.com/ 



2019-23 Shubham Sharma CSE Learning Routes 5.7 https://www.learningrout
es.in/ 

2019-23 Himanshi  CSE Learning Routes 5.7 https://www.learningrout
es.in/ 

2019-23 Bhavik ECE Learning Routes 5.7 https://www.learningrout
es.in/ 

2019-23 Vanshika Khanna CSE Learning Routes 5.7 https://www.learningrout
es.in/ 

2019-23 Annu ECE Atomberg 2.5 https://atomberg.com/ 

2019-23 Lakshay Kumar ME Indosaw 3.35 https://www.indosaw.com
/ 

2019-23 Abhishek ECE Indosaw 3.35 https://www.indosaw.com
/ 

2019-23 Dishant Kamboj  ME Daikin AC 5.5 https://www.daikinindia.c
om/ 

2019-23 Rajat Yadav ME Daikin AC 5.5 https://www.daikinindia.c
om/ 

2019-23 Sandeep Yadav ME Daikin AC 5.5 https://www.daikinindia.c
om/ 

2019-23 Megha Mahendru ME Daikin AC 5.5 https://www.daikinindia.c
om/ 



2019-23 Khuswant ME Daikin AC 5.5 https://www.daikinindia.c
om/ 

2019-23 Sakshi Kakkar ME Daikin AC 5.5 https://www.daikinindia.c
om/ 

2019-23 Parveen Jangra ME Daikin AC 5.5 https://www.daikinindia.c
om/ 

2019-23 Manish Kumar CSE OATI 4 https://www.oati.com/ 

2019-23 Sanskriti CSE OATI 4 https://www.oati.com/ 

2019-23 Rohan Bhugra ECE OATI 4 https://www.oati.com/ 

2019-23 Vishakha ECE OATI 4 https://www.oati.com/ 

2019-23 Shivam Dixit ME Frick India Ltd. 3.5 https://www.frickweb.com
/ 

2019-23 Om Singla ME Frick India Ltd. 3.5 https://www.frickweb.com
/ 

2019-23 Chetan Tyagi ME Frick India Ltd. 3.5 https://www.frickweb.com
/ 

2019-23 RAVINDER DAHIYA ME Frick India Ltd. 3.5 https://www.frickweb.com
/ 

2019-23 Rohit  ME Frick India Ltd. 3.5 https://www.frickweb.com
/ 



2019-23 Lokesh saini ME Frick India Ltd. 3.5 https://www.frickweb.com
/ 

2019-23 Aarzoo Rana BT Planet Spark 4.1 https://www.planetspark.i
n/ 

2019-23 LAKSHAY KAUSHIK BT NUPORE 
FILTRATION 

2.5 https://nupore.com/ 

2019-23 SRISHTY RAJ BT NUPORE 
FILTRATION 

2.5 https://nupore.com/ 

2019-23 PRASHANT DUBEY BT NUPORE 
FILTRATION 

2.5 https://nupore.com/ 

2019-23 Jatin Grewal CSE Repozitory 4.5 https://www.repozitory.co
m/ 

2019-23 Megha Mahendru ME Tega Industry 4.5 https://www.tegaindustrie
s.com/ 

2019-23 Sakshi Kakkar ME Tega Industry 4.5 https://www.tegaindustrie
s.com/ 

2019-23 Megha Mahendru ME Cheema Boiler 3.5 https://www.cheemaboile
rs.com/ 

2019-23 Anmol Jangra ME Beri Udyog 3.2 https://www.cheemaboile
rs.com/ 



2019-23 Kamal Verma ME Beri Udyog 3.2 https://www.cheemaboile
rs.com/ 

2019-23 Suman Bishnoi CSE Tata 1 mg 20 https://www.1mg.com/ 

2019-23 Amisha CSE World Complaince 
technology 

4 https://wct-inc.com/ 

2019-23 Harshit Rawat ME CMR Green 
Technologies 

3.6 https://cmr.co.in/ 

2019-23 Akshit Atray ME CMR Green 
Technologies 

3.6 https://cmr.co.in/ 

2019-23 Krishan Kumar ME CMR Green 
Technologies 

3.6 https://cmr.co.in/ 

2019-23 Harshit  ME HERO MOTOCORP 
COORPORATION, 

GURUGRAM 

10.5 https://www.heromotocor
p.com/ 

2019-23 NISHCHAYA 
SINGH 

ME HERO MOTOCORP 
COORPORATION, 

GURUGRAM 

10.5 https://www.heromotocor
p.com/ 

2019-23 Megha Mahendru ME Rotaract Club of 
Young India 

3  

2019-23 DHANANJAY 
NAGPAL 

CSE Austere Systems 
Pvt Ltd 

4.5 https://austeresystems.co
m/ 

2019-23 Ujjawal Kumar ECE ARCS Infostech 5 https://arcsinfotech.com/ 

2019-23 RAJAT BANSAL ECE I Assist Innovations 
Labs 

11 https://www.iail.in/ 



2019-23 Bhavishya Kumar ME JBM 3.5 https://www.jbmgroup.co
m/ 

2019-23 Sachin ME JBM 3.5 https://www.jbmgroup.co
m/ 

2019-23 Vivek Saini ME JBM 3.5 https://www.jbmgroup.co
m/ 

2019-23 Nikhil ME JBM 3.5 https://www.jbmgroup.co
m/ 

2019-23 Bhupender ME JBM 3.5 https://www.jbmgroup.co
m/ 

2019-23 Kamal Verma ME JBM 3.5 https://www.jbmgroup.co
m/ 

 Hemraj ME (I&P) Telbros automotive 
components 

3.6 https://www.talbros.com/ 

2019-23 Ravinder  ECE Lumax Industries 3.25 https://www.lumaxworld.i
n/ 

2019-23 Kartik yadav ECE Lumax Industries 3.25 https://www.lumaxworld.i
n/ 

 



Hi,

Dear Ayushi Gupta,

Re: Offer Letter UGC NET Educator,

We are pleased to offer you the position of UGC NET Educator at OTSAdda Pvt. Ltd.
effective from 18-11-2022. You will be reporting directly to HR at OTSAdda Pvt. Ltd.

We believe your skills and experience are suitable to work in our organization. Your monthly
salary will be Rs. 20,000/- per month. Salary is fixed, but growth depends upon
performance.

Your employment with OTSAdda Pvt. Ltd. will be on an at-will basis, which means you or the
company will terminate the job for any reason. This letter is not a contract or guarantee of
employment for a specific period of time.

You are requested to carry the following documents at the time of joining

● Relieving letters from the last employer Last 3 months
● Payslips
● Photocopies of all the educational certificates
● Four copies of passport-size photographs
● Photocopies of PAN Card and Passport

Please confirm your acceptance of this offer by signing and returning a copy of this offer
letter. We are pleased to have you join our team and contribute your skills and experience
towards the growth of our organization.

We are looking forward to your association with OTSAdda Pvt. Ltd.

Deeksha Yadav
HR Manager
+91 7851024438

OTSAdda Pvt. Ltd. Jaipur
Crown Plaza, G.9,10, Vaishali Nagar, Jaipur, Rajasthan 302021
https://class24.study/ | |+91 9829151320







 



Year  Nmae of the 

students

Program 

graduated 

from  

Name of the 

Organisation

Pay Packege 

2022--23 Ajay Kumar MBA ICICI Prudential 4.41

2022-23 Tanisha MBA ICICI Prudential 4.41

2022-23 Raghav MBA iCICI Prudential 4.41

2022-23 Neha yadav MBA iCICI Prudential 4.41

2022-23 Ashutosh MBA iCICI Prudential 4.41

2022-23 Gaurav MBA iCICI Prudential 4.41

2022-23 Riya MBA iCICI Prudential 4.41

2022-23 Aashish MBA iCICI Prudential 4.41

2022-23 Mukesh gulati MBA iCICI Prudential 4.41

2022-23 Dimple MBA iCICI Prudential 4.41

2022-23 Yuruesh MBA iCICI Prudential 4.41

2022-23 Ankit sahija MBA Gati logistics 4

2022-23 Kajal vverma MBA Gati logistics 4

2022-23 Rita MBA Gati logistics 4

2022-23 Nikita MBA Srva education 6

2022-23 Yashan Sachdeva MBA Vardhman 3.5

2022-23 Neha Rani MBA Vardhman 3.5

2022-23 Randhir MBA Vardhman 3.5

2022-23 Nikita MBA Vardhman 3.5

2022-23 Sahil MBA Vardhman 3.5

2022-23 Divya MBA Vardhman 3.5

2022-23 Deepak MBA Vardhman 3.5

2022-23 Ritesh Malhan MBA Vardhman 3.5

2022-23 Karambir MBA Vardhman 3.5

2022-23 Deshraj MBA Vardhman 3.5

2022-23 Vaishali MBA ICICI Bank 4.41

2022-23 Jaspreet Kaur MBA ICICI Bank 4.41

2022-23 Mahak Yadav MBA ICICI Bank 4.41

2022-23 Vasundhra MBA ICICI Bank 4.41

2022-23 sakshi MBA ICICI Bank 4.41

2022-23 Aakash MBA ICICI Bank 4.41

2022-23 Depender MBA ICICI Bank 4.41

2022-23 Taniya MBA ICICI Bank 4.41

2022-23 Gautam MBA ICICI Bank 4.41

2022-23 Urvashi Sharma MBA ICICI Bank 4.41

2022-23 Tanya Makhija MBA ICICI Bank 4.41

2022-23 Anuja MBA ICICI Bank 4.41

2022-23 Bhoomika MBA ICICI Bank 4.41

2022-23 Tamanna MBA ICICI Bank 4.41

2022-23 Harshit Goyal MBA ICICI Bank 4.41

2022-23 Aarzoo MBA ICICI Bank 4.41

2022-23 Akshi MBA ICICI Bank 4.41



2022-23 Shivam Rohila MBA ICICI Bank 4.41

2022-23 Uday Bhawan MBA ICICI Bank 4.41

2022-23 Ashish MBA ICICI Bank 4.41

2022-23 Janvi MBA ICICI Bank 4.41

2022-23 Palak MBA ICICI Bank 4.41

2022-23 Paras MBA ICICI Bank 4.41

2022-23 Nikita Joyal MBA ICICI Bank 4.41

2022-23 Chirag MBA ICICI Bank 4.41

2022-23 Randhir MBA ICICI Bank 4.41

2022-23 Sachin MBA ICICI Bank 4.41

2022-23 Nikunj Garg MBA ICICI Bank 4.41

2022-23 Khushi Devi MBA ICICI Bank 4.41

2022-23 Rekha Saini MBA ICICI Bank 4.41

2022-23 Rahul Gill MBA ICICI Bank 4.41

2022-23 Hemlata MBA ICICI Bank 4.41

2022-23 Pardeep Kumar MBA ICICI Bank 4.41

2022-23 Anupama Yadav MBA ICICI Bank 4.41

2022-23 Yashank Sachdeva MBA ICICI Bank 4.41

2022-23 Jasbir Singh MBA ICICI Bank 4.41

2022-23 Nandini Taver MBA ICICI Bank 4.41

2022-23 Ritika Sharma MBA ICICI Bank 4.41

2022-23 Abhishek Attri MBA ICICI Bank 4.41

2022-23 Mahak Rana MBA ICICI Bank 4.41

2022-23 Shivnath MBA ICICI Bank 4.41

2022-23 Akshit MBA ICICI Bank 4.41

2022-23 Vikrant Rana MBA ICICI Bank 4.41

2022-23 Nitiksh Rani MBA ICICI Bank 4.41

2022-23 Aditya MBA ICICI Bank 4.41

2022-23 Priyal jain MBA ICICI Bank 4.41

2022-23 Pooja MBA ICICI Bank 4.41

2022-23 Komal Rani MBA ICICI Bank 4.41

2022-23

Vishakha 

bhardwaj MBA ICICI Bank 4.41

2022-23 Ankush Kumar MBA ICICI Bank 4.41

2022-23 Sahil MBA ICICI Bank 4.41

2022-23 Priya Garg MBA ICICI Bank 4.41

2022-23 Bhawna MBA ICICI Bank 4.41

2022-23 Anirudh MBA ICICI Bank 4.41

2022-23 Kajal Verma MBA ICICI Bank 4.41

2022-23 Anmol Bhardwaj MBA ICICI Bank 4.41

2022-23 Rahul Solanki MBA ICICI Bank 4.41

2022-23 Diksha Kaushik MBA ICICI Bank 4.41

2022-23 Priyanka MBA ICICI Bank 4.41

2022-23 Chhaya MBA ICICI Bank 4.41

2022-23 Jaismeen MBA ICICI Bank 4.41



2022-23 Deepanshu MBA ICICI Bank 4.41

2022-23 Savita MBA ICICI Bank 4.41

2022-23 Pooja Rani MBA ICICI Bank 4.41

2022-23 Nitin MBA Fedral Bank 14

2022-23 Yashank Sachdeva MBA Fedral Bank 14

2022-23 Sweety MBA SBI Life 3.75

2022-23 Ruhi MBA SBI Life 3.75

2022-23 Gagandeep Kaur MBA SBI Life 3.75

2022-23 Mamta MBA SBI Life 3.75

2022-23 Sudhanshu MBA SBI Life 3.75

2022-23 Sheetal MBA SBI Life 3.75

2022-23 Archi MBA SBI Life 3.75

2022-23 Kapil Dev Sharma MBA ICICI Bank 4.41

2022-23 Anshu MBA ICICI Bank 4.41

2022-23 Gurpreet Kaur MBA ICICI Bank 4.41

2022-23 Aniket MBA ICICI Securities 4

2022-23 Himani MBA ICICI Securities 4

2022-23 Shweta MBA ICICI Securities 4

2022-23 Shweta MBA ICICI Securities 4

2022-23 Arun MBA ICICI Securities 4

2022-23 Palak Tangra MBA ICICI Securities 4

2022-23 Sapna MBA ICICI Securities 4

2022-23 Tushar Arora MBA ICICI Securities 4

2022-23 Shiwani Sihan MBA ICICI Securities 4

2022-23 Anjali MBA ICICI Securities 4

2022-23 Pawandeep kaur MBA ICICI Securities 4

2022-23 Shivnath MBA ICICI Securities 4

2022-23 Mansi MBA ICICI Securities 4

2022-23 Tarun Kumar MBA ICICI Securities 4

2022-23 Poonam MBA ICICI Securities 4

2022-23 Suraj MBA Vrinda Global 3

2022-23 Sonam MBA Vrinda Global 3

2022-23 Kajal MBA Vrinda Global 3

2022-23 Gautam Gaba MBA Vrinda Global 3

2022-23 Vaishali MBA Vrinda Global 3

2022-23 Aayushi Mittal MBA Vrinda Global 3

2022-23 Anshil Singla MBA Vrinda Global 3

2022-23 Archana Panwar MBA Vrinda Global 3

2022-23 Pooja Rani MBA Vrinda Global 3

2022-23 Nisha MBA Vrinda Global 3

2022-23 Babita Devi MBA Vrinda Global 3

2022-23 Kirti Singla MBA Vrinda Global 3

2022-23 Somia MBA Vrinda Global 3

2022-23 shivani Gulati MBA Vrinda Global 3



2022-23 Suman singh MBA Vrinda Global 3

2022-23 Rahul Kumar MBA Vrinda Global 3

2022-23 Kushum Battu MBA Vrinda Global 3

2022-23 Shubham Sharma MBA Vrinda Global 3

2022-23 Minansha MBA Vrinda Global 3

2022-23 Tanisha MBA Vrinda Global 3

2022-23 Mamta MBA Vrinda Global 3

2022-23 Kashish MBA Beri Udyog 3

2022-23 Nandini Mittal B.Tech Federal Bank 5.76

2022-23 Himanshi B.Tech Federal Bank 5.76

2022-23 Shivam Dixit B.Tech Federal Bank 5.76

2022-23 Lakshay B.Tech Federal Bank 5.76

2022-23 Chahat Sharma B.Tech Federal Bank 5.76

2022-23 Jatin B.Tech Federal Bank 5.76

2022-23 Vanshika Khana B.Tech Federal Bank 5.76

2022-23 Anju MSc Stat Fedral Bank 14

2022-23 Sanyam Goyal MSc Stat Fedral Bank 14

2022-23 Jyotsana

MA 

Economics Fedral Bank 14

2022-23 Ashu Devi MCA Fedral Bank 14

2022-23 Aarti M.Tech Fedral Bank 14

2022-23 Ishant Khurana B.Tech Infosys 3.6

2022-23 Shivam Varshney B.Tech Infosys 3.6

2022-23 Abhishek Kumar B.Tech Infosys 3.6

2022-23 Amit Kumar B.Tech Infosys 3.6

2022-23 Lakshay Yadav B.Tech Infosys 3.6

2022-23 Lovish Aggarwal B.Tech Infosys 3.6

2022-23 Riya Johar B.Tech Infosys 3.6

2022-23 Shivani DHIMAN B.Tech Infosys 3.6

2022-23 Aakash Tiwari B.Tech Infosys 3.6

2022-23 Manish B.Tech Infosys 3.6

2022-23 Jitesh Bansal B.Tech Hexaware 6

2022-23 Kartik Dhar B.Tech Hexaware 4

2022-23 Aryan Singh B.Tech Hexaware 4

2022-23

Rakshita Singh 

Khokhar B.Tech Hexaware 4

2022-23 Lokesh B.Tech Hexaware 4

2022-23 Akshay Thappar B.Tech Hexaware 4

2022-23 Riya johar B.Tech Hexaware 4

2022-23 gaurav kumar B.Tech Hexaware 4

2022-23 Kusumanjli B.Tech Hexaware 4

2022-23 Isha B.Tech Hexaware 6

2022-23 Yashika Atreja B.Tech Hughes Systique 10.6

2022-23 Vandana B.Tech Hughes Systique 10.6

2022-23 Jitesh Bansal B.Tech ADP India 6



2022-23 PRAKRITI B.Tech ADP India 6

2022-23 Ajay Monga B.Tech ADP India 6

2022-23

NISHKARSH 

SHARMA B.Tech ADP India 6

2022-23 RAJAT NAGRATH B.Tech ADP India 6

2022-23 Vaibhav Shukla B.Tech ADP India 6

2022-23 Pallavi B.Tech ADP India 6

2022-23

subham singh 

rawat B.Tech ADP India 6

2022-23 Aakash Tiwari B.Tech Embitel 8

2022-23 Akhil Bhatnagar B.Tech Embitel 8

2022-23 Amit kumar B.Tech Embitel 8

2022-23 Hritik Khurana B.Tech Embitel 8

2022-23 ISHANT KHURANA B.Tech

Embitel 

Technologies 8

2022-23 Lovish Aggarwal B.Tech Embitel 8

2022-23 Lakshay B.Tech Embitel 8

2022-23 Manish Malik B.Tech Embitel 8

2022-23 Rahul Verma B.Tech Embitel 8

2022-23 RITIK SHARMA B.Tech Embitel 8

2022-23 Shivam gupta B.Tech Embitel 8

2022-23 Shristi Dhiman B.Tech Embitel 8

2022-23 Hritik Khurana B.Tech Byteridge Software 5.33

2022-23

MAYANK 

BAMANIA B.Tech Byteridge Software 5.33

2022-23 Aakash Tiwari B.Tech Indus Valley 8.52

2022-23 Lovish Aggarwal B.Tech Indus Valley 8.52

2022-23 Mayank Garg B.Tech Indus Valley 8.52

2022-23

Abhinandan 

Kumar B.Tech Yamaha Motors 6

2022-23 Aman Sharma B.Tech Yamaha Motors 8.6

2022-23 Aryan Singh B.Tech Yamaha Motors 6

2022-23 Harsh Sharma B.Tech Yamaha Motors 8.6

2022-23 Himanshu Yadav B.Tech Yamaha Motors 6

2022-23 Nikita Yadav B.Tech Yamaha Motors 8.6

2022-23 Revat Saharan B.Tech Yamaha Motors 8.6

2022-23 Sahil Bharal B.Tech Yamaha Motors 8.6

2022-23

Shubham Singh 

Rawat B.Tech Yamaha Motors 6

2022-23 Suman B.Tech Yamaha Motors 6

2022-23 Lokesh Gupta B.Tech SOTI Inc 7.5

2022-23 Kirti Dhawan B.Tech Bebo 5

2022-23 Ridhi Sharma B.Tech Bebo 5

2022-23 Muskan beniwal B.Tech Bebo 5

2022-23 khushboo maurya B.Tech Bebo 5



2022-23 Nayandeep Sahu B.Tech Bebo 5

2022-23 Vipul Goutam B.Tech Bebo 5

2022-23 Keshav B.Tech Bebo 5

2022-23 Riya Angira B.Tech Bebo 5

2022-23 Parshant Balwaria B.Tech Bebo 5

2022-23 Anshika Goel B.Tech Bebo 5

2022-23

Paramjeet Singh 

Malik B.Tech Bebo 5

2022-23 Akshit tyagi B.Tech Bebo 5

2022-23 Nandini Sood B.Tech Bebo 5

2022-23 Tushar Arya B.Tech Bebo 5

2022-23

Bhupender 

Chandila B.Tech Bebo 5

2022-23 Mohit Kumar B.Tech Bebo 5

2022-23 Anisha Anisha B.Tech Bebo 5

2022-23

vishav pratap 

singh rana B.Tech Bebo 5

2022-23 Anchal Chauhan B.Tech Bebo 5

2022-23 Akash Sheoran B.Tech Bebo 5

2022-23 Aviraj Battan B.Tech Bebo 5

2022-23 Tanishk Batheja B.Tech Bebo 5

2022-23 Vishal Ray B.Tech Bebo 5

2022-23 Nitish ahuja B.Tech Bebo 5

2022-23 Rohit B.Tech Bebo 5

2022-23 Khushboo Razdan B.Tech Bebo 5

2022-23 Akshay Thappar B.Tech Bebo 5

2022-23

PRABHDEEP KAUR 

KAUR B.Tech Bebo 5

2022-23 Priya Gill B.Tech Bebo 5

2022-23 Mehak Kathana B.Tech Bebo 5

2022-23 Priyal Gupta B.Tech Bebo 5

2022-23 Nishant Chandel B.Tech Bebo 5

2022-23 Pankaj asiwal B.Tech Bebo 5

2022-23 Riya Johar B.Tech Bebo 5

2022-23 Aarushi . B.Tech Bebo 5

2022-23 Robin Dudeja B.Tech Bebo 5

2022-23 Harsh B.Tech

ISGEC Heavy 

Engineering Ltd. 4.25

2022-23 Bhavyam Kapoor B.Tech

ISGEC Heavy 

Engineering Ltd. 4.25

2022-23 Muskaan Mahala B.Tech HashedIn Deloitte 8.1



2022-23

Anshika 

Choudhary B.Tech HashedIn Deloitte 8.1

2022-23 VAIBHAV SHUKLA B.Tech HashedIn Deloitte 8.1

2022-23 Samridhi B.Tech HashedIn Deloitte 8.1

2022-23 Shivam Varshney B.Tech HashedIn Deloitte 8.1

2022-23

subham singh 

rawat B.Tech HashedIn Deloitte 8.1

2022-23

Abhinandan 

Kumar B.Tech Input Zero 7

2022-23 Akshay Thappar B.Tech Input Zero 7

2022-23 Aviraj Battan B.Tech Input Zero 7

2022-23 Gautam Dhamija B.Tech Input Zero 7

2022-23 Hardik Khanna B.Tech Input Zero 7

2022-23 Madhav Gupta B.Tech Input Zero 7

2022-23 Mushkan B.Tech Input Zero 7

2022-23 Shrey K Gautam B.Tech Input Zero 7

2022-23 Suman Mondal B.Tech Input Zero 7

2022-23 Vishav Rana B.Tech Input Zero 7

2022-23 Shubham Singla B.Tech Solitaire Infosys 4.2

2022-23 Kanika Kamboj B.Tech Solitaire Infosys 4.2

2022-23 Taniya Sharma B.Tech Solitaire Infosys 4.2

2022-23 Snigdha Bali B.Tech Solitaire Infosys 4.2

2022-23 Akshay Thappar B.Tech TCS 3.6

2022-23 Alok Gupta B.Tech TCS 3.6

2022-23 Anisha Anisha B.Tech TCS 3.6

2022-23 Dakshina Saroy B.Tech TCS 3.6

2022-23 Isha Paliwal B.Tech TCS 3.6

2022-23 Mayank Garg B.Tech TCS 3.6

2022-23 Nandini Sood B.Tech TCS 3.6

2022-23 Navya Mahajan B.Tech TCS 3.6

2022-23 Pankaj Asiwal B.Tech TCS 3.6

2022-23 Priya Gill B.Tech TCS 3.6

2022-23 Rahul Saini B.Tech TCS 3.6

2022-23 Rajat Nagrath B.Tech TCS 3.6

2022-23

Shrey Kumar 

Gautam B.Tech TCS 3.6

2022-23 Tamanna Rajput B.Tech TCS 3.6

2022-23 Utkarsh Bhardwaj B.Tech TCS 3.6

2022-23 Vipul Garg B.Tech TCS 3.6

2022-23 Yogesh Berwal B.Tech TCS 3.6

2022-23 Aakash Tiwari B.Tech TCS 7

2022-23 Jitesh Bansal B.Tech TCS 7

2022-23 Abhineet B.Tech JSW TalenTech 6.5



2022-23

Ghandeep 

gondwal B.Tech JSW TalenTech 6.5

2022-23 Kunal B.Tech JSW TalenTech 6.5

2022-23 Pankaj B.Tech JSW TalenTech 6.5

2022-23 Anshul Aggarwal B.Tech JSW TalenTech 6.5

2022-23 Harsh B.Tech JSW TalenTech 6.5

2022-23 Lokesh B.Tech JSW TalenTech 6.5

2022-23 Shivani B.Tech JSW TalenTech 6.5

2022-23 Yash Saini B.Tech JSW TalenTech 6.5

2022-23  Suman Mondal B.Tech JSW TalenTech 6.5

2022-23 Tanuj  Sharma B.Tech Maruti Suzuki 10.34

2022-23 JITESH  YADAV B.Tech Maruti Suzuki 10.34

2022-23 Bhavyam  Kapoor B.Tech Maruti Suzuki 10.34

2022-23  Ajay Monga B.Tech Antier Solutions Pvt. 8

2022-23 Hardik Khanna B.Tech Antier Solutions Pvt. 8

2022-23 Revat B.Tech Antier Solutions Pvt. 8

2022-23 Shivam B.Tech Antier Solutions Pvt. 8

2022-23 Vishakha B.Tech Antier Solutions Pvt. 8

2022-23 Shivam Dixit B.Tech

Ceasefire Industries 

Private Limited 5.16

2022-23 Dishant Kamboj B.Tech

Ceasefire Industries 

Private Limited 5.16

2022-23 Shivam B.Tech AVON Cycle 3.5

2022-23 Shubham Sharma B.Tech Learning Routes 5.7

2022-23 Himanshi B.Tech Learning Routes 5.7

2022-23 Bhavik B.Tech Learning Routes 5.7

2022-23 Vanshika Khanna B.Tech Learning Routes 5.7

2022-23 Annu B.Tech Atomberg 2.5

2022-23 Lakshay Kumar B.Tech Indosaw 3.35

2022-23 Abhishek B.Tech Indosaw 5.5

2022-23 Dishant Kamboj B.Tech Daikin AC 5.5

2022-23 Rajat Yadav B.Tech Daikin AC 5.5

2022-23 Sandeep Yadav B.Tech Daikin AC 5.5

2022-23 Megha Mahendru B.Tech Daikin AC 5.5

2022-23 Khuswant B.Tech Daikin AC 5.5

2022-23 Sakshi Kakkar B.Tech Daikin AC 5.5

2022-23 Parveen Jangra B.Tech Daikin AC 5.5

2022-23 Manish Kumar B.Tech

OATI (Open Access 

Technology India) 4

2022-23 Sanskriti B.Tech

OATI (Open Access 

Technology India) 4



2022-23 Rohan Bhugra B.Tech

OATI (Open Access 

Technology India) 4

2022-23 Vishakha B.Tech

OATI (Open Access 

Technology India) 4

2022-23 Shivam Dixit B.Tech Frick India Ltd. 3.5

2022-23 Om Singla B.Tech Frick India Ltd. 3.5

2022-23 Chetan Tyagi B.Tech Frick India Ltd. 3.5

2022-23 RAVINDER DAHIYA B.Tech Frick India Ltd. 3.5

2022-23 Rohit B.Tech Frick India Ltd. 3.5

2022-23 Lokesh saini B.Tech Frick India Ltd. 3.5

2022-23 Aarzoo Rana B.Tech Planet Spark 4.1

2022-23 LAKSHAY KAUSHIK B.Tech

NUPORE 

FILTRATION 2.5

2022-23 SRISHTY RAJ B.Tech NUPORE 2.5

2022-23 PRASHANT DUBEY B.Tech

NUPORE 

FILTRATION 2.5

2022-23 Jatin Grewal B.Tech Repozitory 4.5

2022-23 Ishant Mahawal B.Tech Pentagon Space

2022-23 Deepali Verma B.Tech Pentagon Space

2022-23 MOHIT SAINI B.Tech Pentagon Space

2022-23

Nitish Kumar 

Yadav B.Tech Pentagon Space

2022-23 Alok Gupta B.Tech Qspider

2022-23 Robin Dudeja B.Tech Qspider

2022-23 Yashpal B.Tech Qspider

2022-23 Badal Singh B.Tech Qspider

2022-23 Yash sharma B.Tech Qspider

2022-23 Abhishek Singh B.Tech Qspider

2022-23 Himani Nainwal B.Tech Qspider

2022-23 Gaurav Singh B.Tech Qspider

2022-23 NANDINI MITTAL B.Tech Qspider

2022-23 Isha B.Tech Qspider

2022-23 SNIGDHA BALI B.Tech Qspider

2022-23 Megha Mahendru B.Tech Tega Industry 4.5

2022-23 Sakshi Kakkar B.Tech Tega Industry 4.5

2022-23 Megha Mahendru B.Tech Cheema Boiler 4

2022-23 Anmol Jangra B.Tech Beri Udyog 3.2

2022-23 Kamal Verma B.Tech Beri Udyog 3.2

2022-23 Suman Bishnoi B.Tech Tata Img 20

2022-23 Amisha B.Tech

World Complaince 

technology 4

2022-23 Harshit Rawat B.Tech CMR Green 3.6

2022-23 Akshit Atray B.Tech CMR Green 3.6



2022-23 Krishan Kumar B.Tech CMR Green 3.6

2022-23 Harshit B.Tech Hero Motocop 10.5

2022-23 NISHCHAYA SINGH B.Tech Hero Motocop 10.5

2022-23 Harsh Kaushik B.Tech

M/s Vikram Power 

Technologies 3.5

2022-23 Megha Mahendru B.Tech

Rotaract Club of 

Young India 3

2022-23

DHANANJAY 

NAGPAL B.Tech

Austere Systems Pvt 

Ltd 4.5

2022-23 Ujjawal Kumar B.Tech ARCS Infostech 5

2022-23 RAJAT BANSAL B.Tech I Assist Innovations 11

2022-23 Bhavishya Kumar B.Tech JBM 3.5

2022-23 Sachin B.Tech JBM 3.5

2022-23 Vivek Saini B.Tech JBM 3.5

2022-23 Nikhil B.Tech JBM 3.5

2022-23 Bhupender B.Tech JBM 3.5

2022-23 Kamal Verma B.Tech JBM 3.5

2022-23 Hemraj B.Tech

Telbros automotive 

components 3.6

2022-23 Ravinder B.Tech Lumax Industries 3.25

2022-23 Kartik yadav B.Tech Lumax Industries 3.25
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