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OIL AND NATURAL GAS CORPORATION LTD.
Corporate Establishment, Tel Bhawan, Dehradun-248003

OoNGC

Rajeev Yadava
Chief Manager(HR)

D.0.No.DDN/CE/GL/GATE/2022 Dated: 31.07.2023

Dear S Lkt ,

Please accept our congratulations for successfully completing the selection process of Qil and
Natural Gas Corporation Ltd. It is my pleasure to extend the following offer of employment to you on
behalf of ONGC and welcome you to one of the Nation’s biggest and most profitable Maharatna Public
Sector Undertaking. .

2. ONGC'’s vision is to be a global leader in integrated energy business through sustainable growth,
knowledge excellence and exemplary governance practices. We can assure you of a great, challenging
and rewarding experience by being part of this leading E&P Company of the World. As an ONGCian, you
shall have the opportunity to serve as India’s Energy Soldier and contribute directly to the Nation's energy
security needs and touch the life of every Indian in a positive way.

3. We are pleased to offer you the position of Geology which carries pay scale of ¥ 60,000-
1,80,000/-. In addition, you will be entitled to draw DA and other allowances, as per company rules.

4. The terms and conditions of your appointment are annexed to this letter as Annexure-l and we
trust that the same would be acceptable to you, We request you to communicate in writing your
acceptance of the same to the undersigned within 10 days i.e. 10.08.2023 through return mail, and
thereafter report to Basin Manager, ONGC, A&AA Basin, Jorhat, Assam-785704, for further assignment
of duties.

5. At the time of joining, you will need to submit all your original qualification documents which
include your complete testimonials and necessary Caste Certificate (if applicable), NOC, if employed in
PSU/Government etc. along with photocopies of the same. Submission of necessary documents
confirming that you have acquired 60% marks in the qualifying examination is mandatory.

6. Further, the appointment is subject to the production of certificate of physical fitness from the
Medical Officer of ONGC Clinic/Hospital, as mentioned in the Annexure-l. In this context, a copy of
instructions containing the relevant medical standards of ONGC, laying down the physical requirement,
is being sent by email.

Z It is advisable to have valid PAN card, Aadhaar card and Savings Account at the time of joining,
to facilitate payment of pay and allowances/statutory benefits in ONGC.

8. Please join the position offered to you on or before 21.08.2023, and intimate your travel plan to
joining  Mentor Sh. Nitesh Kumar Gupta, Manager(HR), Mobile No0.9428008263,e-
mail:gupta_nk@ongc.co.in, so that necessary arrangements can be made for your initial stay and joining
formalities. For any other query or help, please feel free to speak to your Joining Mentor or the
undersigned. You are posted at SST-Jorhat.

9, We eagerly look forward to you becoming part of this great Organisation. | look forward to hearing
from you soon.
Yours sinCerely,
2\ .y.a.oa.?-

(Rajeev Yadava)
Sh. Sumit Kumar

S/o Krishan Kumar

Village Bhatol Rangran,
VPO-Bhatol Jattan,
Tehsil-Hansi, Dist.Hissar Hansi,
Haaryana-125033

Goltga Brafer : degare ol @, 5-Sedel e HI, aFA Fol, A feeell - 110070 (am_a;
Registered Office : Deendayal Urja Bhawan 5, Nelson Mandela Marg, Vasant Kunj, New Delhi - 110070 (India
Web Site : www.ongcindia.com CIN No.: L74899DL1993G01054155
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GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELH]I
DEPARTMENT OF WOMEN AND CHILD DEVELOPMENT
. (ADMINISTRATION BRANCH)
2™ FLOOR, ISBT BUILDING KASHMERE GATE, DELHI — 110006

No.F. 8(92)/admn/wcd/counsclor/part-file-11/2023/ 0.2 3} -/ -
APPOINTMENT ORDER (PROVISIONAL) ¢ 0 p 207

Consequent upon the recommendation of the Delhi Subordinate Service Selection Board, Govt. of
NCT of Delhi vide letter No.-F.1(499)/P&P/DSSSB/2019/1312 dated 17.08.2022 and acceptance of ofﬁ.:r
of appointment, Mr. Rahul Singh (D.O.B. 01.08.1996), Roll No.- 121204500896 Category EW"S.ls
hereby provisionally appointed to the post of Counsclor in the Prison Department/Women and Child
Development, in the Revised in Pay Matrix Level - 6 (Rs. 9300-34800} plus usual all()wanf:cs as
admissible under the rules from time to time. His/her candidature is purely provisionfxl and subject to
fulfilling all the conditions of eligibility for the post and on the following terms and conditions:-

1. The appointment is fully governed by the terms and conditions already conveyed to the candidate in
the offer of appointment dated duly accepted by him/her.

2. The appointment is provisional and subject to the receipt of medical examination report declaring
him/her Medically “Fit” by the Medical Board of Concerned hospital.

3. The appointment is provisional and subject to verification of her character and antecedents by the
concemned Police Authorities,

4. The appointment is provisional and is subject to the caste/tribe/community certificate being verified
through proper channels and if the verification reveals that the claim to belong to Scheduled
Caste/Scheduled Tribe/Other Backward Class, as the case may be, is false, the service will be
terminated forthwith without assigning any further reasons and without prejudice to such further action
as may be taken under the provisions of the Indian Penal Code for production of false certificate.

5. The appointment is provisional subject to relaxation under clause FR 10 (4) — the drawal of pay and
allowances for a period not exceeding two months in respect of fresh recruits to Government service
without a medical certificate of health, subject to the condition that if the person concerned is
subsequently found medically unfit, from the date of communication to him of the findings of the
medical officer/board if no appeal for a second medical examination is made by him during this period
or after the case for second medical examination is finally decided if such an appeal is made and

accepted,
The candidate is directed to furnish an undertaking to this effect at the time of joining of duties,
failing which the candidate shall not be allowed to join duties. "
W G
‘/bﬁ\l
Deputy Director (Admn)

To
Mr. Rahul Singh, 97/5A, BHAGWAN NAGAR COLONY, PIPLI, KURUKSH ETRA, PINCODE-

136131.



GOVERNMENT OF NCT OF DELHI
Dalhi Prisons
ESTABLISHMENT BRANCH (PHQ), SECOND FLOOR (ESTT. BRANCH), DELHI PRISONS
NEAR LAJWANTI GARDEN CHOWN, JANAKPURI, NEW DELHI, Pincode - 110064

(62 ESCPHO 2022/ D00 i 9 ) df- Oatag:
pe e : 3 , )6 29.12.2022
MEMORANDUM
Sub Ofer of appaintvient Lo the post of Counmelor under the Post Code - 48721
M Mis Me Bakehl mehin a nominee of the DSSSN I hereby offered a post of Counselor in the pra-ravisad Pay Band 9300-34800 ha sing

Grade fay of 4200/+) (Revised in Pay Matrix Level - 6) plus usunl allowances as admissible under the Rules,

Hix her appointment 18 subject to the following Lerms and conditions: -

1. The appointment will be made on probation for a period of two years subject to verification of candidates’ eligibility in all respect like
educational qualification, category status and date of birth as furnished in the application. The appointment may be terminated at any time
by one months’ notice glven by elther side viz, the appointee or the Appointing Authority, without assigning any reason thereof.

2. The appointment will be subject to medical fitness and verification of character and antecedents and verification of caste certificates,

3. The candidate shall have to produce the original certificate regarding date of birth, educational qualification etc (including certificate
belonging to Schedule Caste/Schedule Tribe/OBC/PH/Sports quota/Ex-Service etc. Wherever applicable before the Appointing Authority).

4. The candidate may be required to work in any department of Government of NCT of Delhi.
5. Submission of declaration of marital status and in the event of his/her havl# than on W,Wbﬂnd. his/her appointment will
\ %

Ay
¥

be subject to being exempted from the enforcement of rule in the behalf. - o
B L
6. Upper age limit of the candidate is to be reckoned with reference to the crucial date specified in the notice of the axamination as per rules
and not with reference to the date which he/she joins service.

7. Other condition of the service will be governed by the relevant rules and regulation in force from time to time.
In case, Sakshi mehla is willing to accept the offer on the above terms and conditions, he/she may please Indicate his/her acceptance within 21
days time from the date of Issue of the offer of appointment in person before the undersigned at Establishment Branch, Delhi Prison, along
with 5 Passport Size photographs to enable this office to issue necessary letter for his her medical examination by the Medical
Superintendent/Staff Physician. In case, no reply is received within 21 days from the issue of this original offer of appointment, the offer of
appointment would lapse automatically.

This issue with the approval of Competent Authority.

i Idu.l%ohli)

Sectfoft O REIRRSt), F )

Mr./Ms. Sakshi mehla il, Tihar{Ph:

R/o house no 1456 sector 23 urban estate sonipat, haryanaPincode-131001 Central 4 l' T'.ha : }

No.F F.18(62)/Estt/C)/PHQ/2022/CD-003712327/ Dateq:  New Delhi-64
29.12.2022

Copy forwarded for information and necessary action to the foltnwing:-'

1. The Section Officer(ESTABLISHMENT BRANCH (PHQ)) with reference to letter No, F F.18(62 J/EsI.'UCJ!PHQ/ZOZZICD-OD3?1232?! dated
25,12,2022

2. The Section Officer(P&P), DSSSB, FC-18, Institutional Area, Karkardooma, Delhi-110092 with reference to letter NMo.
No.F.1(499)/P&P/DSS5B/2019/1312 dated 17.08,2022 dated 17,08.2022

3. Dossler of the candidate,

(Vivek Kumar Kohli)
Section Officer



h OFFICE OF THE DIRECTOR GENERAL OF PRISONS
PRISON HEADQUARTERS: CENTRAL JAIL: TIHAR
JANAKPURI:NEW DELHI-110064

- l.' . -+ ’.\ _-_‘_-_-_
F. No.18(62)/Estt/CJ/PHQ/2022/ K |5 7] Dated: -~ A% P

OFFICE ORDER

In pursuance of Dy. Director (Admin), Department of Woman & Child Development order no.
F.8(65)/WCD/Admn./Prison/Counselor/23/223 1-35 dated 11/05/2023 & F.8{65)/WCDJAdanPrisonfCounselor
/2312236-40 dated 11/05/2023, the following officials holding the post of Counselor, (DSSSB Post Code 45/21) in
the Pay Matrix Level-6 ( pre-revised Pay Band 9300-34800/- with Grade Pay of Rs 4200/-) are hereby taken on
strength of this department with effect from the date of joining in Department of Woman & Child Development
and further posted in Prison Department as under:-

| S.No. | Name & | Date of | Category | Date of Joining | Taken on strength | Propose
| Designation Birth in Prison | from the date of | posing for all
Department. joining in DWCD | purpose
2 3 | | 5 6
Sakshi Mehla, 25.02.1996 [ UR 12.05.2023 25.04.2023 Ci-01
Counselor |
2. | Mamta Bainsla, 15.03.1993 OBC 12.05.2023 25.04.2023 | CJ-04
Counselor |
This issue with the approval of the Competent Authority. . 3 _

—

SUPERINTENDENT-II (PHQ)
. No.18(62)/Estt/CJ/PHQ/2022/ 7|80 -9 Dated: 2’3 lfﬁ'} 2%

Copy forwarded to the following for information & further necessary action:

1. SCI-01, SCJ-04.

2. SCJ-I1 (PHQ)/SCI-11 (PHQ).

3. SOto DG (P)/PA to Addl. IG (P)YPA to DIG (P).

4. Dy. Director (Admn.). Department of Woman & Child Development, GNCT of Delhi, New Delhi-06.

5. Concerned PAQ, Delhi.

6. OIC (Vigilance). PHQ.

7. Concerned DDO's with the direction to draw their salaries after taking an undertaking from the candidate
that, if his her candidature is cancelled at later stage due to concealment/ providing false information
he/shall refund salary.

8. P/F of the officials concerned. - , 4

Guard file, | SR TS AR |
~ )y b\.r» -

. L R

SUPERINTENDENT-IT (PHQ)



RAHUL SINGH

Counselor
Valid Upto 27.04.2025

T2 \,)\g VA 2\ 1
Signature of Holder Signature of Issuing Authority |

'
4%
"



D.O.B. : 01.08.1996

D.O.I. : 28.04.2023
Blood Group : O+

Resi. Address

97/5a, Bhagwan Nagar Colony.
Pipli, Kurukshetra Haryana

Phone - 9729059852

m'— . e — T

INSTRUCTIONS

1. The person to whom the card is issued will be
responsible for the safe custody.

2. The Card should be displayed prominently by
the holder while on duty.

3. In case of loss, this fact should be reported
Immediately to police and issuing authority.
Penalty for issue of new card is ¥ 100/-.

4. The card must be surrendered in the event of
transfer/discharge/retirement.

<
i
O
!

If found please return this card at the following address :-
Superintendent, Prison Head Quarter,

Central Jail, Tihar, New Delhi -110064




DELH: i . ,,@ONS

ID Carf- Em,; 1688

_STAFF

SAKSHI MEHLA
Counselor
Valid Upto 18.08.2025

folr P

Signature of Holder Signature of Issuing Authonty




Dept. of Health Research, Min. of Health & Fami
0507

*

INDIAN COUNCIL OF
MEDICAL RESEARCH

e L

NATIONAL INST
OF NUTRITION

ICMR - National Institute of Nutrition

ugdE O3 #/EA
ID Card No.
ATAH / Name
Udeli A / Designation

A BIA B
Date of issue

/ Valid up to

ly Welfare, Govt. of India

MS. POOJA

TECHNICAL ASSISTANT

12-02-20

X

28-01-20
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EMPLOYEE CODE :SSPL0056 ‘
D.0.J 19-MAY-23

DEPARTMENT :Quality Assurance
BLOOD GROUP

,,,,f No..575, Sector-37, Pace City-I
rugram, (HR)122002, Ph.(0124-4307753/5¢
- www.symbioticsclences.com
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5.2.2 Average per ent of outgoing students during the year 2022-23
5.2.2.1: Number of placement of outgoing students during the year 2022-23 77.77%
Year lc\l:::: ‘:2 set::l!':nt placed and :r::‘ram graduated Name of the Pay package at ;
employer with appointment
contact details
;ggzz; 2?1:';;:'“8’ Male MBA ICICI Prudential 4.41
202225 JRaghay Female MBA ICICI Prudential 4.41
Male MBA iCICI Prudential 4.41
2022-23 |Neha yadav Female MBA iCICI Prudential 4.41
2022-23 |Ashutosh Male MBA iCICl Prudential 4.41
2022-23 G.aurav Male MBA iCICI Prudential 4.41
2022-23 |Riya Female MBA iCICI Prudential 4.41
2022-23 |Aashish Male MBA iCICI Prudential 441
2022-23  |Mukesh gulati Male MBA iCICI Prudential 4.41
2022-23 |Dimple Female MBA iCIC| Prudential 4.41
2022-23 |Yuruesh Male MBA iCICI Prudential 441
2022-23  |Ankit sahija Male MBA Gati logistics 4
2022-23 |Kajal vverma Female MBA Gati logistics 4
2022-23 |Rita Female MBA Gati logistics 4
2022-23 |Nikita Female MBA Srva education 6
2022-23 |Yashan Sachdeva Male MBA Vardhman 3.5
2022-23 |Neha Rani Female MBA Vardhman 2.5
2022-23 |Randhir Male MBA Vardhman 3.5
2022-23 |[Nikita Female MBA Vardhman 35
2022-23 |Sahil Male MBA Vardhman 3.5
2022-23 |Divya Female MBA Vardhman 3.5
2022-23 |Deepak Male MBA Vardhman 3.5
2022-23 [Ritesh Malhan Male MBA Vardhman 3.5
2022-23 |Karambir Male MBA Vardhman 3.5
2022-23 |Deshraj Male MBA Vardhman 3.5
2022-23 |Vaishali Female MBA ICICI Bank 441
2022-23 |Jaspreet Kaur Female MBA ICICI Bank 4.41
2022-23 |Mahak Yadav Female MBA ICICI Bank 4.41
2022-23 |Vasundhra Female MBA ICICI Bank 4.41
2022-23 [Sakshi Female MBA ICICI Bank 4.41
2022-23 |Aakash Male MBA ICICI Bank 4.41
2022-23 |Depender Male MBA ICICI Bank 4.41
2022-23 |Taniya Female MBA ICICI Bank 4.41
202223 _|Gautam Male MBA ICICI Bank 4.41
2022-23 [Urvashi Sharma Female MBA ICICI Bank 4.41
2022-23 Tanya Makhija Female MBA ICICI Bank 441
2022-23 |Anuja Female MBA ICICI Bank 4.41
2022-23_|Bhoomika Female MBA ICI6] Bank g4t
2022-23 |Tamanna Female MBA ICICI Bank 441
2022-23 |Harshit Goyal Male MBA ICICI Bank 4.41
2022-23 |Aarzoo Female MBA ICICI Bank 4.41
2022-23  |Akshi Female MBA ICICI Bank 4.41
: . Male MBA ICICI Bank 4.41
2022-23 |Shivam Rohila
Male MBA ICICI Bank 4.41
2022-23 |Uday Bhawan 241
2022-23 |Ashish Male MBA ICICI Bank ;
2022-23|Janvi Female e e e
2022-23 |Palak Female MBA ICICI Bank 4.41
2022-23 |Paras Male MBA ICICI Bank 4.41
o Female MBA ICICI Bank 4.41
2022-23 [Nikita Joyal MEBA 1CICI Bank 241
2022-23 |Chirag Male 3
Male MBA ICICI Bagk 4.

2022-23 |Randhir
Chaiée‘%sonV

University School of Management
Kurukshetra University,
K1 IRIKSHETRA-136412




University School of Management

2022-23 |Sachin Male MBA ICICI Bank 4.41
2022-23 |Nikunj Garg Male MBA ICICI Bank 4.41
2022-23 |Khushi Devi Female MBA ICICI Bank 441
2022-23 |Rekha Saini Female MBA ICICI Bank 441
2022-23 |Rahul Gill Male MBA ICICI Bank 4.41
2022-23 |Hemlata Female MBA ICICI Bank 4.41
2022-23 |Pardeep Kumar Male MBA ICICI Bank 4.41
2022-23 |Anupama Yadav Female MBA ICICI Bank 4.41
2022-23 |Yashank Sachdeva Male MBA ICICI Bank 4.41
2022-23 _|Jasbir Singh Male MBA ICICI Bank 4.41
2022-23 |Nandini Taver Female MBA ICICI Bank 441
2022-23 |Ritika Sharma Female MBA ICICI Bank 4.41
2022-23 |Abhishek Attri Male MBA ICICI Bank 4.41
2022-23 |Mahak Rana Female MBA ICICI Bank 4.41
2022-23 |Shivnath Male MBA ICICI Bank 4.41
2022-23 |Akshit Male MBA ICICI Bank 4.41
2022-23 |Vikrant Rana Male MBA ICICI Bank 4.41
2022-23  |Nitiksh Rani Female MBA ICICI Bank 441
2022-23 |Aditya Male MBA ICICI Bank 441
2022-23 |Priyal jain Female MBA ICICI Bank 4.41
2022-23 |Pooja Female MBA ICICI Bank 441
2022-23 |Komal Rani Female MBA ICICI Bank 441
2022-23 |Vishakha bhardwaj Female MBA ICICI Bank 4.41
2022-23  |Ankush Kumar Male MBA ICICI Bank 4.41
2022-23 |Sahil Male MBA ICICI Bank 4.41
2022-23 |Priya Garg Female MBA ICICI Bank 4.41
2022-23 |Bhawna Female MBA ICICI Bank 4.41
2022-23 |Anirudh Male MBA ICICI Bank 441
2022-23 |Kajal Verma Female MBA ICICI Bank 4.41
2022-23 |Anmol Bhardwaj Male MBA ICICI Bank 4.41
2022-23 |Rahul Solanki Male MBA ICICI Bank 441
2022-23 |Diksha Kaushik Female MBA ICICI Bank 4.41
2022-23 |Priyanka Female MBA ICICI Bank 441
2022-23 |Chhaya Female MBA ICICI Bank 441
2022-23 |laismeen Female MBA ICICI Bank 4.41
2022-23 |Deepanshu Male MBA ICICI Bank 4.41
2022-23 |Savita Female MBA ICICI Bank 4.41
2022-23 |Pooja Rani Female MBA ICICI Bank 4.41
2022-23 [Nitin Male MBA Fedral Bank 14
2022-23 |Yashank Sachdeva Male MBA Fedral Bank 14
2022-23 [Sweety Female MBA sB| Life 3.75
2022-23 |Ruhi Female MBA SBI Life 3.75
2022-23 |Gagandeep Kaur Female MBA SBI Life 3.75
2022-23 |Mamta Female MBA SBI Life 3.75
2022-23 |Sudhanshu Male MBA SBI Life 3.75
2022-23 |Sheetal Female MBA SBI Life 3.75
2022-23  |Archi Female MBA SBI Life 3.75
2022-23 |Kapil Dev Sharma Male MBA ICICI Bank 4.41
2022-23 |Anshu Female MBA ICICI Bank 4.41
2022-23 |Gurpreet Kaur Female MBA ICICI Bank 441
2022-23 |Aniket Male MBA ICICI Securities 4
2022-23 |Himani Female MBA ICICI Securities 4
2022-23 |Shweta Female MBA ICICI Securities 4
2022-23 |Shweta Female MBA ICICI Securities <
2022-23 |Arun Male MBA ICICI Securities 4
2022-23 |Palak Tangra Female MBA ICICI Seguritjes 4
Chairpefson

Kurukshetra University,
KURUKSHFTRA-13A11Q




2022-23 |Sapna Female MBA ICICI Securities 4
2022-23 |Tushar Arora Male MBA ICICI Securities 4
2022-23 |Shiwani Sihan Female MBA ICICI Securities 4
2022-23 |Anjali Female MBA ICICI Securities 4
2022-23 |Pawandeep kaur Female MBA ICICI Securities 4
2022-23 |Shivnath Male MBA ICICI Securities 4
2022-23 |Mansi Female MBA ICICI Securities 4
2022-23 |Tarun Kumar Male MBA ICICI Securities 4
2022-23 |Poonam Female MBA ICICI Securities 4
2022-23 |Suraj Male MBA Vrinda Global 3
2022-23 |Sonam Female MBA Vrinda Global 3
2022-23 |Kajal Female MBA Vrinda Global 3
2022-23 |Gautam Gaba Male MBA Vrinda Global 3
2022-23 |Vaishali Female MBA Vrinda Global 3
2022-23 |Aayushi Mittal Female MBA Vrinda Global 3
2022-23 |Anshil Singla Female MBA Vrinda Global 3
2022-23 |Archana Panwar Female MBA Vrinda Global 3
2022-23 |Pooja Rani Female MBA Vrinda Global 3
2022-23 |Nisha Female MBA Vrinda Global 3
2022-23 |Babita Devi Female MBA Vrinda Global 3
2022-23  |Kirti Singla Female MBA Vrinda Global 3
2022-23 |Somia Female MBA Vrinda Global 3
2022-23 |shivani Gulati Female MBA Vrinda Global 3
2022-23 |Suman singh Female MBA Vrinda Global 3
2022-23 |Rahul Kumar Male MBA Vrinda Global 3
2022-23 |Kushum Battu Female MBA Vrinda Global 3
2022-23 |Shubham Sharma Male MBA Vrinda Global 3
2022-23 |Minansha Female MBA Vrinda Global 3
2022-23 |Tanisha Female MBA Vrinda Global 3
2022-23 |Mamta Female MBA Vrinda Global 3
2022-23 |Kashish Female MBA Beri Udyog 3
2022-23 |Abhishek Male MBA Norex 45
2022-23 |[Savita Female MBA S&P Global 5.5

Document Required:
1. Attessted copies of placement of students showing package ﬁ‘:l

Placen'eni: Data
for the session

Ch n

University School of Management
Kurukshetra University,
KURUKSHETRA-136119.



Qualifying Certificates of the students taking the examination under each category state/ national/
international level examinations during the year 2022-23

< Sey AFCAT 02/2023

0223AA0057062

Date of Exam :
26 Aug 2023

Candidate's Name :

Yash Saini
Shift of Exam :
Afternoon
Exam AFCAT
Marks scored 187
Normalised 188.52
Marks
cut off
Normalised 151
Marks

congratulations!!!
You have successfully
\ cleared first stage of AFCAT

Chairpafson

University School of Management
Kurukshetra University,
KURUKSHETRA-136119.




AFCAT 01/2023

Registration Number: Date of
0123AA0010535 Appearing in
Exam: 25
Feb 2023
Candidate Name: Yash Saini Shift:
Morning
Marks Scored 152
Normalised Marks 164.07
cut Off Normalised 155
Marks

Congratulations! You are qualified for

next stage of testing

COPYRIGHT © 2021 | Best viewed in Google
INDIAN AIR FORCE| Chrome Version
DESIG ; 52.0,2743.82 / Firefox

DEVELOPED BY: C-DAC 52.0.1 and above

€
University School of Management
Kurukshetra University,
KURUKSHETRA-136119.




Placement Data for the session 2022-23

Sr. Nmae of the Male / Program Name of the Salary

No | Year students Female graduated from Organisation packege
1 | 2022--23 | Ajay Kumar Male MBA ICICI Prudential 441
2 | 2022-23 | Tanisha Female MBA |cicl Prudential 441
3 | 2022-23 | Raghav Male MBA icicI Prudential 4.41
4 | 2022-23 | Nehayadav Female MBA icicl Prudential 4.41
s | 2022-23 | Ashutosh Male MBA icicl Prudential 4.41
6 2022-23 | Gaurav Male MBA icICI Prudential 4.41
7 2022-23 | Riya Female MBA iCICI prudential 4.41
8 2022-23 | Aashish Male MBA icici Prudential 4,41
9 2022-23 | Mukesh gulati Male MBA iCICI Prudential 441 |
10 | 2022-23 | Dimple Female MBA iCICI Prudential 4.41
11 | 2022-23 | Yuruesh Male MBA iciCI Prudential 4.41
12 | 2022-23 | Ankit sahija Male MBA Gati logistics 4
13 | 2022-23 | Kajal vverma Female MBA Gati logistics 4
14 | 2022-23 | Rita Female MBA Gati logistics 4
15 | 2022-23 | Nikita Female MBA Srva education 6
16 | 2022-23 | Yashan Sachdeva Male MBA Vardhman 3.5
17 | 2022-23 | Neha Rani Female MBA Vardhman 3.5
18 | 2022-23 | Randhir Male MBA vardhman 3.5
19 | 2022-23 | Nikita Female MBA Vardhman 3.5
20 | 2022-23 | Sahil Male MBA Vardhman 3.5
21 | 2022-23 | Divya Female MBA Vardhman 35
22 | 2022-23 Deepak Male MBA Vardhman 3.5
23 | 2022-23 | Ritesh Malhan Male MBA Vardhman 3.5
24 | 2022-23 Karambir Male MBA Vardhman 3.5
25 | 2022-23 | Deshraj Male MBA Vardhman 3.5
26 | 2022-23 | Vaishali Female MBA ICICI Bank 4.41
27 | 2022-23 | Jaspreet Kaur Female MBA ICICI Bank 4.41
28 | 2022-23 | Mahak Yadav Female MBA ICICI Bank 4.41
29 | 2022-23 | Vasundhra Female MBA ICICI Bank 4.41
30 |2022-23 | Sakshi Female MBA ICICI Bank 4.41
31 | 2022-23 Aakash Male MBA ICICI Bank 441
372 | 2022-23 | Depender Male MBA ICICI Bank 4.41
33 | 2022-23 | Taniya Female MBA ICICI Bank 4.41
34 | 2022-23 | Gautam Male MBA ICICI Bank 441
35 | 2022-23 | UrvashiSharma Female MBA |CICI Bank 4.41
36 | 2022-23 | Tanya Makhija Female MBA ICICI Bank 441
37 | 2022-23 | Anuja Female MBA ICICI Bank 441
38 | 2022-23 | Bhoomika Female MBA ICICI Bank 441
39 | 2022-23 | Tamanna Female MBA ICICI Bank 441
40 | 2022-23 | Harshit Goyal Male MBA ICICI Bank 4.41
41 | 2022-23 | Aarzoo Female MBA ICICI Bank 441
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ICICI Bank 4.41
: Female MBA
42 | 2022-23 | Akshi MBA ICICI Bank 4.41
43 | 2022-23 | Shivam Rohila Male i oE \CIC Bank 4.41
44 | 2022-23 | Uday Bhawan Male MBA ICICI Bank 4.41
45 |2022-23 | Ashish Male e E— 4.41
46 | 2022-23 | Janvi Female MBA ICICI Bank %:41
47 | 2022-23 | Palak Female 4.41
le MBA ICICI Bank
48 |2022-23 | Paras Ma i Bank 4.41
49 |2022-23 | Nikita Joyal Female MBA ' i
50 |2022-23 | Chirag Male MBA e T
51 | 2022-23 | Randhir Male MBA IEIEI Bank 3
52 | 2022-23 | Sachin Male MBA ICICI Bank 4.41
53 | 2022-23 | Nikunj Garg Male MBA ICICI Bank 4.41
54 | 2022-23 | Khushi Devi Female MBA ICICI Bank 4.41
55 |2022-23 | Rekha Saini Female MBA ICICI Bank 4.41
56 | 2022-23 | Rahul Gill Male MBA ICICI Bank 4.41
57 |2022-23 | Hemlata Female MBA ICICI Bank 4.41
58 |2022-23 | Pardeep Kumar Male MBA ICICI Bank 4.41
59 [2022-23 | Anupama Yadav Female MBA ICICI Bank 441
60 | 2022-23 | Yashank Sachdeva Male MBA ICICI Bank 4.41
61 | 2022-23 | Jashir Singh Male MBA ICICI Bank 4.41
62 | 2022-23 | Nandini Taver Female MBA ICICI Bank 4,41
63 | 2022-23 | Ritika Sharma Female MBA ICICI Bank 441
64 | 2022-23 | Abhishek Attri Male MBA ICICI Bank 4.41
65 | 2022-23 | Mahak Rana Female MBA ICICI Bank 4.41
66 | 2022-23 | Shivnath Male MBA ICICI Bank 4.41
67 | 2022-23 | Akshit Male MBA ICICI Bank 441
68 | 2022-23 | Vikrant Rana Male MBA ICICI Bank 441
69 | 2022-23 | Nitiksh Rani Female MBA ICICI Bank 4.41
70 | 2022-23 | Aditya Male MBA ICICI Bank 4.41
71 | 2022-23 | Priyal jain Female MBA ICICI Bank 4.41
72 | 2022-23 | Pooja Female MBA ICICI Bank 4.41
73 | 2022-23 | Komal Rani Female MBA ICICI Bank 4.41
74 | 2022-23 | Vishakha bhardwaj Female MBA ICICI Bank 4.41
75 | 2022-23 | Ankush Kumar Male MBA ICICI Bank 4.41
76 | 2022-23 | Sahil Male MBA ICICI Bank 4.41
77 | 2022-23 | Priya Garg Female MBA ICICI Bank 4.41
78 | 2022-23 | Bhawna Female MBA ICICI Bank 4.41
79 | 2022-23 | Anirudh Male MBA ICICI Bank 4.41
80 | 2022-23 | Kajal Verma Female MBA ICICI Bank 441
81 |2022-23 | Anmol Bhardwaj Male MBA ICICI Bank 4.41
82 | 2022-23 | Rahul Solanki Male MBA ICICI Bank 4.41
83 |2022-23 | Diksha Kaushik Female MBA ICICI Bank 4.41
84 | 2022-23 | Privanka Female MBA ICICI Bank 4.41
85 |2022-23 | Chhaya Female MBA ICICI Bank 4.41
86 | 2022-23 | Jaismeen Female MBA ICICI Bank 4.41
Chairp
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2022-
2,73 2022 ?3 gee.pamhu Male MBA iCiciBank | 44l
% avita Female MBA ICICI Bank 4.41
R an s
89 | 2022-23 | Pooja Rani Female MBA Icic 4.41
90 |2022-23 | Nitin Nl LBn: =0
91 | 2022-23 | Yashank Sachdev Mae — Fedral Bant 2
& \2022-23 - a ale MBA Fedral Bank 14
r = \2022-23 o Y Female MBA SBI Life 3.75
BA \2022_23 % Female MBA SBI Life 3.75
agandeep Kaur Female MBA SBI Life 3.75
| 95 [202223 | Mamta Female MBA s8I Life 3.75
| 96 [2022-23 | sudhanshu Male - SB Life 375
\ 97 \2022-23 Sheetal Female MBA SBl Life 3.75
| 98 [2022-23 | Archi Female MBA 5Bl Life 375
BQ \2022-23 Kapil Dev Sharma Male MBA ICICI Bank 4.41
r100 \2022-23 Anshu Female MBA ICICI Bank 4.41
| 101 | 202223 | Gurpreet Kaur Female MBA ICICI Bank 4.41
F 102 \ 2022-23 | Aniket Male MBA ICICI Securities 4
\T03 \2022-23 Himani Female MBA ICICI Securities 4
mli \2022-23 Shweta Female MBA ICICI Securities 4 |
105 | 2022-23 | Shweta Female MBA ICICI Securities 4
106 \2022—23 Arun Male MBA ICICI Securities 4
107 | 2022-23 Palak Tangra Female MBA |CICI Securities 4
108 | 2022-23 | Sapna Female MBA ICICI Securities 4
109 | 2022-23 Tushar Arora Male MBA ICICI Securities 4
110 | 2022-23 Shiwani Sihan Female MBA ICICI Securities 4
111 | 2022-23 Anjali Female MBA ICICI Securities 4
112 | 2022-23 pawandeep kaur Female MBA ICICI Securities 4
113 | 2022-23 Shivnath Male MBA ICICI Securities 4
114 | 2022-23 Mansi Female MBA |CICI Securities 4
115 | 2022-23 | Tarun Kumar Male MBA ICICI Securities 4
116 | 2022-23 | Poonam Female MBA ICICI Securities 4
117 | 2022-23 | Suraj Male MBA Vrinda Global 3
118 | 2022-23 | Sonam Female MBA Vrinda Global 3
119 | 2022-23 Kajal Female MBA Vrinda Global 3
120 | 2022-23 | Gautam Gaba Male MBA Vrinda Global 3
121 | 2022-23 Vaishali Female MBA Vrinda Global 3
122 | 2022-23 Aayushi Mittal Female MBA Vrinda Global 3
123 | 2022-23 Anshil Singla Female MBA Vrinda Global 3
124 | 2022-23 Archana Panwar Female MBA Vrinda Global 3
125 | 2022-23 | Pooja Rani Female MBA Vrinda Global 3
126 | 2022-23 | Nisha Female MBA Vrinda Global 3
127 | 2022-23 | Babita Devi Female MBA Vrinda Global 3
128 | 2022-23 | Kirti Singla Female MBA Vrinda Global 3
129 |2022-23 | Somia Female MBA Vrinda Global 3
130 | 2022-23 | shivani Gulati Female MBA Vrinda Global 3
131 | 2022-23 | Suman singh Female MBA Vrinda Global 3
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132 | 2022-23 | Rahul Kumar Male MBA Vrinda Global 3
133 | 2022-23 | Kushum Battu Female MBA Vrinda Global 3
134 | 2022-23 | Shubham Sharma Male MBA Vrinda Global 3
135 | 2022-23 | Minansha Female MBA Vrinda Global 3
136 | 2022-23 | Tanisha Female MBA Vrinda Global 3
137 | 2022-23 | Mamta Female MBA Vrinda Global 3
138 | 2022-23 | Kashish Female MBA Beri Udyog 3
139 | 2022-23 | Abhishek Male MBA Norex 4.5
140 | 2022-23 | Savita Female MBA S&P Global 55
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GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELH]I
DEPARTMENT OF WOMEN AND CHILD DEVELOPMENT
. (ADMINISTRATION BRANCH)
2™ FLOOR, ISBT BUILDING KASHMERE GATE, DELHI — 110006

No.F. 8(92)/admn/wcd/counsclor/part-file-11/2023/ 0.2 3} -/ -
APPOINTMENT ORDER (PROVISIONAL) ¢ 0 p 207

Consequent upon the recommendation of the Delhi Subordinate Service Selection Board, Govt. of
NCT of Delhi vide letter No.-F.1(499)/P&P/DSSSB/2019/1312 dated 17.08.2022 and acceptance of ofﬁ.:r
of appointment, Mr. Rahul Singh (D.O.B. 01.08.1996), Roll No.- 121204500896 Category EW"S.ls
hereby provisionally appointed to the post of Counsclor in the Prison Department/Women and Child
Development, in the Revised in Pay Matrix Level - 6 (Rs. 9300-34800} plus usual all()wanf:cs as
admissible under the rules from time to time. His/her candidature is purely provisionfxl and subject to
fulfilling all the conditions of eligibility for the post and on the following terms and conditions:-

1. The appointment is fully governed by the terms and conditions already conveyed to the candidate in
the offer of appointment dated duly accepted by him/her.

2. The appointment is provisional and subject to the receipt of medical examination report declaring
him/her Medically “Fit” by the Medical Board of Concerned hospital.

3. The appointment is provisional and subject to verification of her character and antecedents by the
concemned Police Authorities,

4. The appointment is provisional and is subject to the caste/tribe/community certificate being verified
through proper channels and if the verification reveals that the claim to belong to Scheduled
Caste/Scheduled Tribe/Other Backward Class, as the case may be, is false, the service will be
terminated forthwith without assigning any further reasons and without prejudice to such further action
as may be taken under the provisions of the Indian Penal Code for production of false certificate.

5. The appointment is provisional subject to relaxation under clause FR 10 (4) — the drawal of pay and
allowances for a period not exceeding two months in respect of fresh recruits to Government service
without a medical certificate of health, subject to the condition that if the person concerned is
subsequently found medically unfit, from the date of communication to him of the findings of the
medical officer/board if no appeal for a second medical examination is made by him during this period
or after the case for second medical examination is finally decided if such an appeal is made and

accepted,
The candidate is directed to furnish an undertaking to this effect at the time of joining of duties,
failing which the candidate shall not be allowed to join duties. "
W G
‘/bﬁ\l
Deputy Director (Admn)

To
Mr. Rahul Singh, 97/5A, BHAGWAN NAGAR COLONY, PIPLI, KURUKSH ETRA, PINCODE-

136131.



GOVERNMENT OF NCT OF DELHI
Dalhi Prisons
ESTABLISHMENT BRANCH (PHQ), SECOND FLOOR (ESTT. BRANCH), DELHI PRISONS
NEAR LAJWANTI GARDEN CHOWN, JANAKPURI, NEW DELHI, Pincode - 110064

(62 ESCPHO 2022/ D00 i 9 ) df- Oatag:
pe e : 3 , )6 29.12.2022
MEMORANDUM
Sub Ofer of appaintvient Lo the post of Counmelor under the Post Code - 48721
M Mis Me Bakehl mehin a nominee of the DSSSN I hereby offered a post of Counselor in the pra-ravisad Pay Band 9300-34800 ha sing

Grade fay of 4200/+) (Revised in Pay Matrix Level - 6) plus usunl allowances as admissible under the Rules,

Hix her appointment 18 subject to the following Lerms and conditions: -

1. The appointment will be made on probation for a period of two years subject to verification of candidates’ eligibility in all respect like
educational qualification, category status and date of birth as furnished in the application. The appointment may be terminated at any time
by one months’ notice glven by elther side viz, the appointee or the Appointing Authority, without assigning any reason thereof.

2. The appointment will be subject to medical fitness and verification of character and antecedents and verification of caste certificates,

3. The candidate shall have to produce the original certificate regarding date of birth, educational qualification etc (including certificate
belonging to Schedule Caste/Schedule Tribe/OBC/PH/Sports quota/Ex-Service etc. Wherever applicable before the Appointing Authority).

4. The candidate may be required to work in any department of Government of NCT of Delhi.
5. Submission of declaration of marital status and in the event of his/her havl# than on W,Wbﬂnd. his/her appointment will
\ %

Ay
¥

be subject to being exempted from the enforcement of rule in the behalf. - o
B L
6. Upper age limit of the candidate is to be reckoned with reference to the crucial date specified in the notice of the axamination as per rules
and not with reference to the date which he/she joins service.

7. Other condition of the service will be governed by the relevant rules and regulation in force from time to time.
In case, Sakshi mehla is willing to accept the offer on the above terms and conditions, he/she may please Indicate his/her acceptance within 21
days time from the date of Issue of the offer of appointment in person before the undersigned at Establishment Branch, Delhi Prison, along
with 5 Passport Size photographs to enable this office to issue necessary letter for his her medical examination by the Medical
Superintendent/Staff Physician. In case, no reply is received within 21 days from the issue of this original offer of appointment, the offer of
appointment would lapse automatically.

This issue with the approval of Competent Authority.

i Idu.l%ohli)

Sectfoft O REIRRSt), F )

Mr./Ms. Sakshi mehla il, Tihar{Ph:

R/o house no 1456 sector 23 urban estate sonipat, haryanaPincode-131001 Central 4 l' T'.ha : }

No.F F.18(62)/Estt/C)/PHQ/2022/CD-003712327/ Dateq:  New Delhi-64
29.12.2022

Copy forwarded for information and necessary action to the foltnwing:-'

1. The Section Officer(ESTABLISHMENT BRANCH (PHQ)) with reference to letter No, F F.18(62 J/EsI.'UCJ!PHQ/ZOZZICD-OD3?1232?! dated
25,12,2022

2. The Section Officer(P&P), DSSSB, FC-18, Institutional Area, Karkardooma, Delhi-110092 with reference to letter NMo.
No.F.1(499)/P&P/DSS5B/2019/1312 dated 17.08,2022 dated 17,08.2022

3. Dossler of the candidate,

(Vivek Kumar Kohli)
Section Officer



h OFFICE OF THE DIRECTOR GENERAL OF PRISONS
PRISON HEADQUARTERS: CENTRAL JAIL: TIHAR
JANAKPURI:NEW DELHI-110064

- l.' . -+ ’.\ _-_‘_-_-_
F. No.18(62)/Estt/CJ/PHQ/2022/ K |5 7] Dated: -~ A% P

OFFICE ORDER

In pursuance of Dy. Director (Admin), Department of Woman & Child Development order no.
F.8(65)/WCD/Admn./Prison/Counselor/23/223 1-35 dated 11/05/2023 & F.8{65)/WCDJAdanPrisonfCounselor
/2312236-40 dated 11/05/2023, the following officials holding the post of Counselor, (DSSSB Post Code 45/21) in
the Pay Matrix Level-6 ( pre-revised Pay Band 9300-34800/- with Grade Pay of Rs 4200/-) are hereby taken on
strength of this department with effect from the date of joining in Department of Woman & Child Development
and further posted in Prison Department as under:-

| S.No. | Name & | Date of | Category | Date of Joining | Taken on strength | Propose
| Designation Birth in Prison | from the date of | posing for all
Department. joining in DWCD | purpose
2 3 | | 5 6
Sakshi Mehla, 25.02.1996 [ UR 12.05.2023 25.04.2023 Ci-01
Counselor |
2. | Mamta Bainsla, 15.03.1993 OBC 12.05.2023 25.04.2023 | CJ-04
Counselor |
This issue with the approval of the Competent Authority. . 3 _

—

SUPERINTENDENT-II (PHQ)
. No.18(62)/Estt/CJ/PHQ/2022/ 7|80 -9 Dated: 2’3 lfﬁ'} 2%

Copy forwarded to the following for information & further necessary action:

1. SCI-01, SCJ-04.

2. SCJ-I1 (PHQ)/SCI-11 (PHQ).

3. SOto DG (P)/PA to Addl. IG (P)YPA to DIG (P).

4. Dy. Director (Admn.). Department of Woman & Child Development, GNCT of Delhi, New Delhi-06.

5. Concerned PAQ, Delhi.

6. OIC (Vigilance). PHQ.

7. Concerned DDO's with the direction to draw their salaries after taking an undertaking from the candidate
that, if his her candidature is cancelled at later stage due to concealment/ providing false information
he/shall refund salary.

8. P/F of the officials concerned. - , 4

Guard file, | SR TS AR |
~ )y b\.r» -

. L R

SUPERINTENDENT-IT (PHQ)



RAHUL SINGH

Counselor
Valid Upto 27.04.2025

T2 \,)\g VA 2\ 1
Signature of Holder Signature of Issuing Authority |

'
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D.O.B. : 01.08.1996

D.O.I. : 28.04.2023
Blood Group : O+

Resi. Address

97/5a, Bhagwan Nagar Colony.
Pipli, Kurukshetra Haryana

Phone - 9729059852

m'— . e — T

INSTRUCTIONS

1. The person to whom the card is issued will be
responsible for the safe custody.

2. The Card should be displayed prominently by
the holder while on duty.

3. In case of loss, this fact should be reported
Immediately to police and issuing authority.
Penalty for issue of new card is ¥ 100/-.

4. The card must be surrendered in the event of
transfer/discharge/retirement.

<
i
O
!

If found please return this card at the following address :-
Superintendent, Prison Head Quarter,

Central Jail, Tihar, New Delhi -110064




DELH: i . ,,@ONS

ID Carf- Em,; 1688

_STAFF

SAKSHI MEHLA
Counselor
Valid Upto 18.08.2025

folr P

Signature of Holder Signature of Issuing Authonty




Dept. of Health Research, Min. of Health & Fami
0507

*

INDIAN COUNCIL OF
MEDICAL RESEARCH

e L

NATIONAL INST
OF NUTRITION

ICMR - National Institute of Nutrition

ugdE O3 #/EA
ID Card No.
ATAH / Name
Udeli A / Designation

A BIA B
Date of issue

/ Valid up to

ly Welfare, Govt. of India

MS. POOJA

TECHNICAL ASSISTANT

12-02-20

X

28-01-20
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5.2.2 Average per ent of outgoing students during the year 2022-23
5.2.2.1: Number of placement of outgoing students during the year 2022-23 77.77%
Year lc\l:::: ‘:2 set::l!':nt placed and :r::‘ram graduated Name of the Pay package at ;
employer with appointment
contact details
;ggzz; 2?1:';;:'“8’ Male MBA ICICI Prudential 4.41
202225 JRaghay Female MBA ICICI Prudential 4.41
Male MBA iCICI Prudential 4.41
2022-23 |Neha yadav Female MBA iCICI Prudential 4.41
2022-23 |Ashutosh Male MBA iCICl Prudential 4.41
2022-23 G.aurav Male MBA iCICI Prudential 4.41
2022-23 |Riya Female MBA iCICI Prudential 4.41
2022-23 |Aashish Male MBA iCICI Prudential 441
2022-23  |Mukesh gulati Male MBA iCICI Prudential 4.41
2022-23 |Dimple Female MBA iCIC| Prudential 4.41
2022-23 |Yuruesh Male MBA iCICI Prudential 441
2022-23  |Ankit sahija Male MBA Gati logistics 4
2022-23 |Kajal vverma Female MBA Gati logistics 4
2022-23 |Rita Female MBA Gati logistics 4
2022-23 |Nikita Female MBA Srva education 6
2022-23 |Yashan Sachdeva Male MBA Vardhman 3.5
2022-23 |Neha Rani Female MBA Vardhman 2.5
2022-23 |Randhir Male MBA Vardhman 3.5
2022-23 |[Nikita Female MBA Vardhman 35
2022-23 |Sahil Male MBA Vardhman 3.5
2022-23 |Divya Female MBA Vardhman 3.5
2022-23 |Deepak Male MBA Vardhman 3.5
2022-23 [Ritesh Malhan Male MBA Vardhman 3.5
2022-23 |Karambir Male MBA Vardhman 3.5
2022-23 |Deshraj Male MBA Vardhman 3.5
2022-23 |Vaishali Female MBA ICICI Bank 441
2022-23 |Jaspreet Kaur Female MBA ICICI Bank 4.41
2022-23 |Mahak Yadav Female MBA ICICI Bank 4.41
2022-23 |Vasundhra Female MBA ICICI Bank 4.41
2022-23 [Sakshi Female MBA ICICI Bank 4.41
2022-23 |Aakash Male MBA ICICI Bank 4.41
2022-23 |Depender Male MBA ICICI Bank 4.41
2022-23 |Taniya Female MBA ICICI Bank 4.41
202223 _|Gautam Male MBA ICICI Bank 4.41
2022-23 [Urvashi Sharma Female MBA ICICI Bank 4.41
2022-23 Tanya Makhija Female MBA ICICI Bank 441
2022-23 |Anuja Female MBA ICICI Bank 4.41
2022-23_|Bhoomika Female MBA ICI6] Bank g4t
2022-23 |Tamanna Female MBA ICICI Bank 441
2022-23 |Harshit Goyal Male MBA ICICI Bank 4.41
2022-23 |Aarzoo Female MBA ICICI Bank 4.41
2022-23  |Akshi Female MBA ICICI Bank 4.41
: . Male MBA ICICI Bank 4.41
2022-23 |Shivam Rohila
Male MBA ICICI Bank 4.41
2022-23 |Uday Bhawan 241
2022-23 |Ashish Male MBA ICICI Bank ;
2022-23|Janvi Female e e e
2022-23 |Palak Female MBA ICICI Bank 4.41
2022-23 |Paras Male MBA ICICI Bank 4.41
o Female MBA ICICI Bank 4.41
2022-23 [Nikita Joyal MEBA 1CICI Bank 241
2022-23 |Chirag Male 3
Male MBA ICICI Bagk 4.

2022-23 |Randhir
Chaiée‘%sonV
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2022-23 |Sachin Male MBA ICICI Bank 4.41
2022-23 |Nikunj Garg Male MBA ICICI Bank 4.41
2022-23 |Khushi Devi Female MBA ICICI Bank 441
2022-23 |Rekha Saini Female MBA ICICI Bank 441
2022-23 |Rahul Gill Male MBA ICICI Bank 4.41
2022-23 |Hemlata Female MBA ICICI Bank 4.41
2022-23 |Pardeep Kumar Male MBA ICICI Bank 4.41
2022-23 |Anupama Yadav Female MBA ICICI Bank 4.41
2022-23 |Yashank Sachdeva Male MBA ICICI Bank 4.41
2022-23 _|Jasbir Singh Male MBA ICICI Bank 4.41
2022-23 |Nandini Taver Female MBA ICICI Bank 441
2022-23 |Ritika Sharma Female MBA ICICI Bank 4.41
2022-23 |Abhishek Attri Male MBA ICICI Bank 4.41
2022-23 |Mahak Rana Female MBA ICICI Bank 4.41
2022-23 |Shivnath Male MBA ICICI Bank 4.41
2022-23 |Akshit Male MBA ICICI Bank 4.41
2022-23 |Vikrant Rana Male MBA ICICI Bank 4.41
2022-23  |Nitiksh Rani Female MBA ICICI Bank 441
2022-23 |Aditya Male MBA ICICI Bank 441
2022-23 |Priyal jain Female MBA ICICI Bank 4.41
2022-23 |Pooja Female MBA ICICI Bank 441
2022-23 |Komal Rani Female MBA ICICI Bank 441
2022-23 |Vishakha bhardwaj Female MBA ICICI Bank 4.41
2022-23  |Ankush Kumar Male MBA ICICI Bank 4.41
2022-23 |Sahil Male MBA ICICI Bank 4.41
2022-23 |Priya Garg Female MBA ICICI Bank 4.41
2022-23 |Bhawna Female MBA ICICI Bank 4.41
2022-23 |Anirudh Male MBA ICICI Bank 441
2022-23 |Kajal Verma Female MBA ICICI Bank 4.41
2022-23 |Anmol Bhardwaj Male MBA ICICI Bank 4.41
2022-23 |Rahul Solanki Male MBA ICICI Bank 441
2022-23 |Diksha Kaushik Female MBA ICICI Bank 4.41
2022-23 |Priyanka Female MBA ICICI Bank 441
2022-23 |Chhaya Female MBA ICICI Bank 441
2022-23 |laismeen Female MBA ICICI Bank 4.41
2022-23 |Deepanshu Male MBA ICICI Bank 4.41
2022-23 |Savita Female MBA ICICI Bank 4.41
2022-23 |Pooja Rani Female MBA ICICI Bank 4.41
2022-23 [Nitin Male MBA Fedral Bank 14
2022-23 |Yashank Sachdeva Male MBA Fedral Bank 14
2022-23 [Sweety Female MBA sB| Life 3.75
2022-23 |Ruhi Female MBA SBI Life 3.75
2022-23 |Gagandeep Kaur Female MBA SBI Life 3.75
2022-23 |Mamta Female MBA SBI Life 3.75
2022-23 |Sudhanshu Male MBA SBI Life 3.75
2022-23 |Sheetal Female MBA SBI Life 3.75
2022-23  |Archi Female MBA SBI Life 3.75
2022-23 |Kapil Dev Sharma Male MBA ICICI Bank 4.41
2022-23 |Anshu Female MBA ICICI Bank 4.41
2022-23 |Gurpreet Kaur Female MBA ICICI Bank 441
2022-23 |Aniket Male MBA ICICI Securities 4
2022-23 |Himani Female MBA ICICI Securities 4
2022-23 |Shweta Female MBA ICICI Securities 4
2022-23 |Shweta Female MBA ICICI Securities <
2022-23 |Arun Male MBA ICICI Securities 4
2022-23 |Palak Tangra Female MBA ICICI Seguritjes 4
Chairpefson
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2022-23 |Sapna Female MBA ICICI Securities 4
2022-23 |Tushar Arora Male MBA ICICI Securities 4
2022-23 |Shiwani Sihan Female MBA ICICI Securities 4
2022-23 |Anjali Female MBA ICICI Securities 4
2022-23 |Pawandeep kaur Female MBA ICICI Securities 4
2022-23 |Shivnath Male MBA ICICI Securities 4
2022-23 |Mansi Female MBA ICICI Securities 4
2022-23 |Tarun Kumar Male MBA ICICI Securities 4
2022-23 |Poonam Female MBA ICICI Securities 4
2022-23 |Suraj Male MBA Vrinda Global 3
2022-23 |Sonam Female MBA Vrinda Global 3
2022-23 |Kajal Female MBA Vrinda Global 3
2022-23 |Gautam Gaba Male MBA Vrinda Global 3
2022-23 |Vaishali Female MBA Vrinda Global 3
2022-23 |Aayushi Mittal Female MBA Vrinda Global 3
2022-23 |Anshil Singla Female MBA Vrinda Global 3
2022-23 |Archana Panwar Female MBA Vrinda Global 3
2022-23 |Pooja Rani Female MBA Vrinda Global 3
2022-23 |Nisha Female MBA Vrinda Global 3
2022-23 |Babita Devi Female MBA Vrinda Global 3
2022-23  |Kirti Singla Female MBA Vrinda Global 3
2022-23 |Somia Female MBA Vrinda Global 3
2022-23 |shivani Gulati Female MBA Vrinda Global 3
2022-23 |Suman singh Female MBA Vrinda Global 3
2022-23 |Rahul Kumar Male MBA Vrinda Global 3
2022-23 |Kushum Battu Female MBA Vrinda Global 3
2022-23 |Shubham Sharma Male MBA Vrinda Global 3
2022-23 |Minansha Female MBA Vrinda Global 3
2022-23 |Tanisha Female MBA Vrinda Global 3
2022-23 |Mamta Female MBA Vrinda Global 3
2022-23 |Kashish Female MBA Beri Udyog 3
2022-23 |Abhishek Male MBA Norex 45
2022-23 |[Savita Female MBA S&P Global 5.5
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Qualifying Certificates of the students taking the examination under each category state/ national/
international level examinations during the year 2022-23
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Placement Data for the session 2022-23

Sr. Nmae of the Male / Program Name of the Salary

No | Year students Female graduated from Organisation packege
1 | 2022--23 | Ajay Kumar Male MBA ICICI Prudential 441
2 | 2022-23 | Tanisha Female MBA |cicl Prudential 441
3 | 2022-23 | Raghav Male MBA icicI Prudential 4.41
4 | 2022-23 | Nehayadav Female MBA icicl Prudential 4.41
s | 2022-23 | Ashutosh Male MBA icicl Prudential 4.41
6 2022-23 | Gaurav Male MBA icICI Prudential 4.41
7 2022-23 | Riya Female MBA iCICI prudential 4.41
8 2022-23 | Aashish Male MBA icici Prudential 4,41
9 2022-23 | Mukesh gulati Male MBA iCICI Prudential 441 |
10 | 2022-23 | Dimple Female MBA iCICI Prudential 4.41
11 | 2022-23 | Yuruesh Male MBA iciCI Prudential 4.41
12 | 2022-23 | Ankit sahija Male MBA Gati logistics 4
13 | 2022-23 | Kajal vverma Female MBA Gati logistics 4
14 | 2022-23 | Rita Female MBA Gati logistics 4
15 | 2022-23 | Nikita Female MBA Srva education 6
16 | 2022-23 | Yashan Sachdeva Male MBA Vardhman 3.5
17 | 2022-23 | Neha Rani Female MBA Vardhman 3.5
18 | 2022-23 | Randhir Male MBA vardhman 3.5
19 | 2022-23 | Nikita Female MBA Vardhman 3.5
20 | 2022-23 | Sahil Male MBA Vardhman 3.5
21 | 2022-23 | Divya Female MBA Vardhman 35
22 | 2022-23 Deepak Male MBA Vardhman 3.5
23 | 2022-23 | Ritesh Malhan Male MBA Vardhman 3.5
24 | 2022-23 Karambir Male MBA Vardhman 3.5
25 | 2022-23 | Deshraj Male MBA Vardhman 3.5
26 | 2022-23 | Vaishali Female MBA ICICI Bank 4.41
27 | 2022-23 | Jaspreet Kaur Female MBA ICICI Bank 4.41
28 | 2022-23 | Mahak Yadav Female MBA ICICI Bank 4.41
29 | 2022-23 | Vasundhra Female MBA ICICI Bank 4.41
30 |2022-23 | Sakshi Female MBA ICICI Bank 4.41
31 | 2022-23 Aakash Male MBA ICICI Bank 441
372 | 2022-23 | Depender Male MBA ICICI Bank 4.41
33 | 2022-23 | Taniya Female MBA ICICI Bank 4.41
34 | 2022-23 | Gautam Male MBA ICICI Bank 441
35 | 2022-23 | UrvashiSharma Female MBA |CICI Bank 4.41
36 | 2022-23 | Tanya Makhija Female MBA ICICI Bank 441
37 | 2022-23 | Anuja Female MBA ICICI Bank 441
38 | 2022-23 | Bhoomika Female MBA ICICI Bank 441
39 | 2022-23 | Tamanna Female MBA ICICI Bank 441
40 | 2022-23 | Harshit Goyal Male MBA ICICI Bank 4.41
41 | 2022-23 | Aarzoo Female MBA ICICI Bank 441

Chﬂ%\

Universify School of Management
Kurukgnetra University,
KURUKSHETRA-136119.



ICICI Bank 4.41
: Female MBA
42 | 2022-23 | Akshi MBA ICICI Bank 4.41
43 | 2022-23 | Shivam Rohila Male i oE \CIC Bank 4.41
44 | 2022-23 | Uday Bhawan Male MBA ICICI Bank 4.41
45 |2022-23 | Ashish Male e E— 4.41
46 | 2022-23 | Janvi Female MBA ICICI Bank %:41
47 | 2022-23 | Palak Female 4.41
le MBA ICICI Bank
48 |2022-23 | Paras Ma i Bank 4.41
49 |2022-23 | Nikita Joyal Female MBA ' i
50 |2022-23 | Chirag Male MBA e T
51 | 2022-23 | Randhir Male MBA IEIEI Bank 3
52 | 2022-23 | Sachin Male MBA ICICI Bank 4.41
53 | 2022-23 | Nikunj Garg Male MBA ICICI Bank 4.41
54 | 2022-23 | Khushi Devi Female MBA ICICI Bank 4.41
55 |2022-23 | Rekha Saini Female MBA ICICI Bank 4.41
56 | 2022-23 | Rahul Gill Male MBA ICICI Bank 4.41
57 |2022-23 | Hemlata Female MBA ICICI Bank 4.41
58 |2022-23 | Pardeep Kumar Male MBA ICICI Bank 4.41
59 [2022-23 | Anupama Yadav Female MBA ICICI Bank 441
60 | 2022-23 | Yashank Sachdeva Male MBA ICICI Bank 4.41
61 | 2022-23 | Jashir Singh Male MBA ICICI Bank 4.41
62 | 2022-23 | Nandini Taver Female MBA ICICI Bank 4,41
63 | 2022-23 | Ritika Sharma Female MBA ICICI Bank 441
64 | 2022-23 | Abhishek Attri Male MBA ICICI Bank 4.41
65 | 2022-23 | Mahak Rana Female MBA ICICI Bank 4.41
66 | 2022-23 | Shivnath Male MBA ICICI Bank 4.41
67 | 2022-23 | Akshit Male MBA ICICI Bank 441
68 | 2022-23 | Vikrant Rana Male MBA ICICI Bank 441
69 | 2022-23 | Nitiksh Rani Female MBA ICICI Bank 4.41
70 | 2022-23 | Aditya Male MBA ICICI Bank 4.41
71 | 2022-23 | Priyal jain Female MBA ICICI Bank 4.41
72 | 2022-23 | Pooja Female MBA ICICI Bank 4.41
73 | 2022-23 | Komal Rani Female MBA ICICI Bank 4.41
74 | 2022-23 | Vishakha bhardwaj Female MBA ICICI Bank 4.41
75 | 2022-23 | Ankush Kumar Male MBA ICICI Bank 4.41
76 | 2022-23 | Sahil Male MBA ICICI Bank 4.41
77 | 2022-23 | Priya Garg Female MBA ICICI Bank 4.41
78 | 2022-23 | Bhawna Female MBA ICICI Bank 4.41
79 | 2022-23 | Anirudh Male MBA ICICI Bank 4.41
80 | 2022-23 | Kajal Verma Female MBA ICICI Bank 441
81 |2022-23 | Anmol Bhardwaj Male MBA ICICI Bank 4.41
82 | 2022-23 | Rahul Solanki Male MBA ICICI Bank 4.41
83 |2022-23 | Diksha Kaushik Female MBA ICICI Bank 4.41
84 | 2022-23 | Privanka Female MBA ICICI Bank 4.41
85 |2022-23 | Chhaya Female MBA ICICI Bank 4.41
86 | 2022-23 | Jaismeen Female MBA ICICI Bank 4.41
Chairp
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2022-
2,73 2022 ?3 gee.pamhu Male MBA iCiciBank | 44l
% avita Female MBA ICICI Bank 4.41
R an s
89 | 2022-23 | Pooja Rani Female MBA Icic 4.41
90 |2022-23 | Nitin Nl LBn: =0
91 | 2022-23 | Yashank Sachdev Mae — Fedral Bant 2
& \2022-23 - a ale MBA Fedral Bank 14
r = \2022-23 o Y Female MBA SBI Life 3.75
BA \2022_23 % Female MBA SBI Life 3.75
agandeep Kaur Female MBA SBI Life 3.75
| 95 [202223 | Mamta Female MBA s8I Life 3.75
| 96 [2022-23 | sudhanshu Male - SB Life 375
\ 97 \2022-23 Sheetal Female MBA SBl Life 3.75
| 98 [2022-23 | Archi Female MBA 5Bl Life 375
BQ \2022-23 Kapil Dev Sharma Male MBA ICICI Bank 4.41
r100 \2022-23 Anshu Female MBA ICICI Bank 4.41
| 101 | 202223 | Gurpreet Kaur Female MBA ICICI Bank 4.41
F 102 \ 2022-23 | Aniket Male MBA ICICI Securities 4
\T03 \2022-23 Himani Female MBA ICICI Securities 4
mli \2022-23 Shweta Female MBA ICICI Securities 4 |
105 | 2022-23 | Shweta Female MBA ICICI Securities 4
106 \2022—23 Arun Male MBA ICICI Securities 4
107 | 2022-23 Palak Tangra Female MBA |CICI Securities 4
108 | 2022-23 | Sapna Female MBA ICICI Securities 4
109 | 2022-23 Tushar Arora Male MBA ICICI Securities 4
110 | 2022-23 Shiwani Sihan Female MBA ICICI Securities 4
111 | 2022-23 Anjali Female MBA ICICI Securities 4
112 | 2022-23 pawandeep kaur Female MBA ICICI Securities 4
113 | 2022-23 Shivnath Male MBA ICICI Securities 4
114 | 2022-23 Mansi Female MBA |CICI Securities 4
115 | 2022-23 | Tarun Kumar Male MBA ICICI Securities 4
116 | 2022-23 | Poonam Female MBA ICICI Securities 4
117 | 2022-23 | Suraj Male MBA Vrinda Global 3
118 | 2022-23 | Sonam Female MBA Vrinda Global 3
119 | 2022-23 Kajal Female MBA Vrinda Global 3
120 | 2022-23 | Gautam Gaba Male MBA Vrinda Global 3
121 | 2022-23 Vaishali Female MBA Vrinda Global 3
122 | 2022-23 Aayushi Mittal Female MBA Vrinda Global 3
123 | 2022-23 Anshil Singla Female MBA Vrinda Global 3
124 | 2022-23 Archana Panwar Female MBA Vrinda Global 3
125 | 2022-23 | Pooja Rani Female MBA Vrinda Global 3
126 | 2022-23 | Nisha Female MBA Vrinda Global 3
127 | 2022-23 | Babita Devi Female MBA Vrinda Global 3
128 | 2022-23 | Kirti Singla Female MBA Vrinda Global 3
129 |2022-23 | Somia Female MBA Vrinda Global 3
130 | 2022-23 | shivani Gulati Female MBA Vrinda Global 3
131 | 2022-23 | Suman singh Female MBA Vrinda Global 3
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132 | 2022-23 | Rahul Kumar Male MBA Vrinda Global 3
133 | 2022-23 | Kushum Battu Female MBA Vrinda Global 3
134 | 2022-23 | Shubham Sharma Male MBA Vrinda Global 3
135 | 2022-23 | Minansha Female MBA Vrinda Global 3
136 | 2022-23 | Tanisha Female MBA Vrinda Global 3
137 | 2022-23 | Mamta Female MBA Vrinda Global 3
138 | 2022-23 | Kashish Female MBA Beri Udyog 3
139 | 2022-23 | Abhishek Male MBA Norex 4.5
140 | 2022-23 | Savita Female MBA S&P Global 55
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Parexel International (India) Private Limited

Sunny View Estates Pvt Ltd.,
r of M/s. Quarkeity Indi2 Pvt. Ltd SEZ,

Co-Develope
31d Floor, A-40A, Industrial Flocal Point, Phase-VIl
Extn
SAS Nagar, Mohali, Punjab, India - 160 059
t+91 40 4437 9999
f+91 4004 8405 /06
¢ www Parexel.com
parexel.

03-Oct-2023

PXL-MH-MSS-FY23-5142

Megha Gar

V.P??) Dadaghu, Near Bus Stand, Distt. Sirmaur, Himachal Pradesh - 173022

meghag0720@gmail.com

Subject: Offer cum Appointment Letter (the “Appointment Letter”)

Dear Megha Garg,

ment of employment

We are pleased to offer you the position of Drug Safety Associate |. Your date of joining and commence!
is 16-Oct-2023 and your place of work will be Mohall.

mpensation & Benefits worksheet attached as Annexure B. This appointment is

Your compensation is indicated in the Co b
iy dentiality, Invention & Non-Solicitation

subject to the Terms and Conditions of Employment and the Employee Confi
Agreement, attached as Annexure A and C respectively.

Please confirm your acceptance of enclosed Terms and Conditions of Employment and the Employee Confidentiality,
Invention & Non-Solicitation Agreement, by countersigning a copy of this letter below.

On behalf of the Company, | wish you every success in your position and trust that our relationship will be long and mutually

rewarding.

Yours sincerely,

For 1725 - Parexel International (India) Private Limited

Dodiyeledingr

——

Ranijit Dadigela
Senior Director, Talent Acquisition

Enclosures:

Annexure A - Terms and Conditions of Employment

Annexure B - Compensation & Benefits

Annexure C - Employee Confidentiality, Invention & Non-Solicitation Agreement
Annexure D — List of essential documents

CC: Payroll / Personnel File

| hereby acknowledge the above and confirm:

7N\
Megha Garg

Date: 03/,02_3
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Annexure A

TERMS AND CONDITIONS OF EMPLOYMENT
1. DATE OF APPOINTMENT

(@) Your appointment is effective from the date of joining as mentioned in your Offer-cum Appointment Letter.

(b)  This appointment is conditional and subject to satisfactory and positive clearance of specific background check on you,

} : e right to withdraw the appointment letter or terminate your employment as the
case may be, without further notice and any liability, if such clear and positive background check is not obtained. The results,
if negative shall be conveyed to you. However, the decision of the Company in regards to background check shall be final
and binding on you.

(¢) Probation

) ) period of six (6) months commencing from the date of your joining (“Probation Period").
During the probation period you will be eligible for benefits

! in accordance with relevant Company policies. This Probation
Period may be reduced or extended atthe absolute discretion of the Company. Your appointment will be deemed confirmed
upon the end of the Probation Period and a separate lett

0l ¢ er will not be issued, unless otherwise communicated to you in
writing for reasons not limited to performance and/or discipline.

2. TERMS AND SCOPE OF EMPLOYMENT

(a) Youwill be employed in the position as mentioned in your Offer-cum Appointment Letter.

(b) As discussed, and agreed with you, the detailed description of your job and the nature of your duties will be given to
you on the date your employment commences. You acknowledge and agree that your job description and the nature of your
duties may be changed by the Company in its absolute discretion based on the Company’s need, which you agree to accept.
(¢) Your place of work will be in the location mentioned in your Offer-cum Appointment letter, or any such other location,
including the premises of the Company’s customers, as the Company may designate from time to time. The Company may
change your place of work, in its absolute discretion, to another location. In the event your place of work is moved to another
city, the Company will provide you with relocation assistance in accordance with relevant Company policy.

(d) While you are in the employment of the Company, you would be govemed by the Employee Confidentiality, Invention
& Non-Solicitation Agreement, which is annexed as Annexure B.

(e) You will retire from the Company at the a

ge of 60 years. For determination of age, the details in the documents
furnished by you and verified by the Company at

the time of joining, will be deemed to be final and binding.
3. DUTIES & RESPONSIBILITIES

(a) You agree that, during your employment with the Company you must

(i) perform to the best of your abilities and knowledge the duties

assigned to you by the Company from time to time,
whether during or outside business hours and at such

places as the Company requires;
(i) serve the Company faithfully and diligently to the best of your ability;

(i) use all reasonable efforts to promote the interests of the Company,
(iv) actin the Company’s best interests;
(v) comply with all lawful directions of the Company from time to time;

(vi) effectively carry out all duties and responsibilities assigned to you by your manager and others authorized by the
Company to assign such duties and responsibilities.

(vii) comply with all laws applicable to your position and the duties assigned to you; and
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(b) During the course of your employment with the Company, you are required to devote your full time and atterﬁion duqng
working hours to the performance of your duties. You must not, at any time during your employment (either during working
hours or outside), except with the Company’s prior written approval, undertake any work, or be in any way concemed or be
interested in any business or activity which may, in the Company'’s opinion, adversely affect the proper performance of your
duties, the Company's business or its reputation.

(c)You confirm that you are not currently subject to a non-compete, confidentiality or any other employment agreement that
would interfere with your ability to work for the Company in the position offered. You agree that this position is full-time
employment and that you will not provide services for remuneration other than to the Company without the prior written
consent of the Company or be interested in any outside activity which could cause an actual or potential conflict of interest
with the Company. All conflicts or potential conflicts of interest must immediately be disclosed by you to your manager and/
or Human Resources team. It is a condition of your employment that you disclose any such conflicts before you join the
Company and that you disclose any others that arise during your employment.

4. COMPENSATION & BENEFITS

(a) Your current total compensation per annum (CTC) is attached hereto and incorporated herein as Annexure B, which
will be payable in accordance with applicable laws, rules and regulation and net of statutory deductions.

(b) Benefits as applicable are subject to modification, suspension, substitution or discontinuation at the Company’s sole
discretion.

(c) Statutory Benefits

You will be eligible to Provident Fund benefits as per applicable statutory laws and Company policy. You will also be eligible
to Gratuity benefit as per applicable statutory laws and the Company’s policy.

(d) Discretionary Benefits
The Company may, at its discretion, from time to time provide you with other benefits. The Company may cease providing

these benefits or change the basis on which it provides them atits discretion, and you do not have an entittement to continue
1o receive these benefits or to receive any other payment or benefitin lieu.

Should you be opting for a flexible work arangement, the necessary provisions will be extended to you in line with the policy.
Please refer to the employee handbook for additional information.

Unless you are advised in writing that a benefit or item of compensation is part of your CTC, it will be a discretionary benefit
to which this clause applies.

(e) Discretionary Bonus

You will be entitled to participate in the Company’s discretionary bonus plan as applicable to your position from time to time.
The payment and amount of any bonus is subject to the rules of the bonus plan at the time. Notwithstanding the above, the
Company may rescind, change or replace the terms of the bonus plan at its sole discretion.

5. LEAVE, NATIONAL & PUBLIC HOLIDAYS

(a) _ You will be entitied to leaves in accordance with the Company’s Leave Policy in place from time to time, subject to
applicable law.

(b) 'You are entitied to public holidays in accordance with the local laws of the state as per the location of working
mentioned in the Appointment letter.

(c) Please refer to the employee handbook for detailed provisions of Company Leave Policy.

(d) Upon termin.aﬁon of your employment for any reason whatsoever, any outstanding accrued vacation shall be paid to
you as per the policies of the company and applicable law.
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6. HOURS OF WORK

You will be required to observe the working hours as prescribed by the Company from time to time. You acknowledge and
confirm that dye to business gxigencies you may be required from time to time to work in excess of the normal business
Hours or outside normal working days as necessary to perform your duties and responsibilities.

7. COMPANY POLICIES

(a) It is an express condition of your employment that you agree to uphold Parexel commitment to ethical business
practices as detailed in Parexel's Code of Conduct and any associated documentation as amended over time. You will be
covered by the Parexel Code of Conduct, a copy of which is available on Parexel's website and is subject to change from
time to time. You are expected to read the Parexel Code of Conduct carefully and refer to the same at all times. By signing
this letter you accept, understand and agree that you will complete such other process as determined by the Company,
constituting your personal commitment to comply with the Parexel code of Conduct and other associated policies.

(b) You will be required to apply and maintain the highest standard of personal conduct and integrity and comply with
Parexel's Code of Conduct, the terms of this letter and/or any other Company policies and procedures. Any violation of the
same can result in disciplinary action being taken against you, which may result in termination of your employment with or
without notice or compensation.

8. CONFIDENTIAL INFORMATION

(a) You acknowledge that during your employment you will have access to confidential and proprietary information
regarding the intellectual property, customers, suppliers, agents and employees which is confidential or is commercially
sensitive to the business of the Company and/or the Parexel Group, and therefore you will be required to sign the Employee
Confidentiality, Invention & Non-Solicitation Agreement, attached to the Appointment Letter as Annexure C.

(b) Non-Compete

As you will have access to confidential and proprietary information regarding the customers and business of the Company
and/or the Parexe! Group, you agree that you will not be concerned, either directly or indirectly in any business lines/divisions
outside of the Company or the Parexel Group during your employment which compete with or are likely to compete with the
Company or the relevant business lines/divisions of the Company or a Parexel Group Company.

(c) The covenants in sub-clauses 8(b) above are for the benefit of the Company itself and for each Parexel Group
Company. In the event of any breach of these covenants the Company and/or Parexel Group Company reserves the right
to seek specific performance of these covenants including (without limitation) damages and/or injunctive relief

(d) You acknowledge and agree that the provisions of this clause are reasonable in their application to you and necessary
but no more than sufficient to protect the interests of the Company and/or the Parexel Group Company.

9. DATA PROTECTION

(a) The Company processes personal data relating to its employees for a range of legitimate human resources, business,
administrative and safety/security purposes.

(b) You agree that the Company may disclose your name, contact details, gender and such other information as is
necessary to facilitate your enrolment in, and continuing membership of, any plan provided by or on behalf of the Company
{including any pension plan). By signing these Terms and Conditions of Employment as part of your appointment you are
also consenting to the processing of all such ‘non sensitive data’ and this will be deemed to continue whilst you remain a
member of the plan(s). From time to time, you may also be asked to provide ‘sensitive data’ such as medical details and the
like but you will be asked to specifically consent to the processing of such sensitive data at the time it is provided.

(c) The Company reserves the right to monitor the use of its resources, including use of email, the internet, the Company's
intranet, your PC/laptop, telephone and/or any mobile phone issued to you.

(d) In accordance with the requirements of ICH GCP E6 (R2) sections 2.8 and 5.0.4, you provide irevocable consent to
the company to provide training records, transcripts, dates of certification, completion scores, lists of outstanding trainings
and any other information related to training and training records in response to any intemal or external party’s reasonable
request for such information in connection with a study, audit related to studies or other inquiry to which the company deems
it must respond.
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10. COMPANY PROPERTY

On retirement, resignation and/or on termination of your employment (either immediately upon request or before the last
_day of employment at the latest, whichever is earlier) you are required to return to the Company all Company property
including any Company car, Company credit card, mobile phone, tablet (if applicable), your security pass and/or keys,
computer, Iaptop plus hard and software (including discs), data in any form and all documents in whatever form (including
notes and minutes of meetings), customer lists, diaries, address books, computer printouts, plans, projections, publicity
material, pmchures, price lists together with all copies (irrespective of by whom and in what circumstances such copies were
made) which were in your possession or under your control.

11. DEDUCTIONS

(@) You agree that the Company may deduct from your compensation (including leave encashment, pay in lieu of notice
etc.) any amounts, which are owed by you to the Company, or any other Parexel Group Company or any amounts in respect
of Qamage to Company property caused by you or to replace Company property that you fail to retum to the Company or
which are required under any other Company policy, guideline or procedure or under the terms of this letter.

(b) You agree to inform the Company as soon as reasonably possible in the event of any overpayment of compensation
or expenses and refund the same to the Company.

12. NOTICE &TERMINATION
(a) During the Probation Period, your employment may be terminated at any time:

(i) by you giving to the Company 1month written notice; or

(ii) by the Company giving you 1 month’ written notice or by paying you an amount equal to 1 month Gross Salary,
less any applicable or required tax or other deduction.

(b) After the successful completion of the Probationary Period, your employment may be terminated at any time:

(i) by you giving to the Company 3 months’ written notice; or
(i) by the Company giving you 3 months’ written notice or by paying you an amount equal to 3 months’ Gross Salary, less
any applicable or required tax or other deduction.

(c) You acknowledge and agree that the period of notice stated in clause 12(b) (or payment in lieu thereof) is reasonable

notice of termination and no other notice requirements express or implied shall apply.

(d) Notwithstanding anything herein contained, your employment may be terminated immediately by the Company at any
time without notice or payment in lieu thereof or any compensation whatsoever, if, among other things:

(i) false information is provided by you and the same is identified during reference and background verification checks;

(i) you disobey a lawful direction of the Company;

(iii) you are guilty of any other serious misconduct and/or violation of the Parexel Code of Conduct or other Parexel’s internal
policies;

(iv) you commit any serious or persistent breach or non-observance of the terms, conditions or stipulations contained in
this agreement, or are guilty of any negligence or misconduct in connection with or affecting the business or affairs of the

Company;
(v) you breach your obligations under clauses 3(a) and 3(b)

“Confidentiality, invention and non-solicitation Agreement” that you are

(vi) you commit an act or acts in breach of the
the Parexel policies and procedures as they may

required to sign in connection with your employment with the Company or
exist from time to time;

(vii) you engage in conduct that could bring you or the Company into disrepute; or
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(viil) your valid visa or immigration permission is revoked, cancelled or otherwise withdrawn or any renewal is refused, for
any reason whatsoever, by the relevant Indian govemment authorities. ’

(e) Subject to applicable law, the Company may suspend you with pay while investigating any matter which the Company
believes could lead to the Company exercising its rights or taking any other disciplinary action.

(f) Upon the termination of your employment for any reason by either party, or upon the effective service of nofice of
termination of your employment by either party, the Company shall have the right to relieve you from the performance of

any and all duties of the position upon the continued payment of your Gross Salary and compensation, as then in effect, for
the duration of the notice period. During such notice period, you may be required to not attend for work, at the Company’s
absolute discretion. However, you must not take up any alternate employment until the expiration of such notice period.

() The termination of your employment howsoever arising shall not affect such of the terms hereof as are expressed to
operate or have effect thereafter and shall be without prejudice to any right of action already accrued to the Company in
respect of any breach or default by you.

(h) If your employment is terminated for any reason:
(i) you must retumn all the Company’s property as outlined in clause 9.

(i) the Company may, to the maximum extent permissible under law, set-off amounts you owe the Company against any
amounts the Company owes you at the date of termination.

(iii) your obligations contained within the “Confidentiality, Invention and Non-Solicitation Agreement” that you are required
to sign in connection with your employment, continue after the termination of your employment; and

(iv) you must not record or retain any confidential information of the Company, which is marked as such or which .by lts
nature is deemed as confidential whether so informed by the Company at the time you are provided with the information, in
any form after termination. Upon request of the Company and any member of the Parexel you must retum or destroy or
have destroyed all memoranda, notes, reports, and other works based on or derived from the proprietary information of the

Company or any member of the Parexel. You must provide a certificate to the Company confirming that such materials have
been retumed or destroyed.

(v) If you hold any directorships or other offices in the Company or in any Parexel Group Company you agree all such
offices shall cease on account of the cessation of your employment with the Company for any reason (including but not
limited to resignation, termination, retirement or otherwise), and without prejudice to the above, you agree to take all

necessary steps and sign all such documents as may be necessary (including resignation letters from such offices) to give
effect to this intent immediately on such cessation of employment without any compensation.

13. VARIATIONS OF TERMS AND CONDITIONS

The Company reserves the right to make reasonable changes to any of the terms and conditions of your employment. You
will be given appropriate written notice of any such changes, which may be given by way of individual notice or a general
notice to all employees. Where from time to time the Company changes or introduces policies and procedures in relation to
its employees, these will be deemed to apply to this employment.

14. APPLICABLE LAW AND DISPUTE RESOLUTION

(a) These Terms and Conditions of your Employment shall be governed by and construed in accordance with the laws of
Indig

(b) The employee and the Company (individually the “Party” and collectively the “Parties") agree that they shall in good
faith work towards the implementation of these Terms and Conditions of Employment. Any dispute or difference arising at
any time between thq Rarﬁes hereto as to the construction, meaning or effect of these Terms and Conditions of Employment
or any clause or provision contained herein or the respective rights, duties, liabilities or obligations of either Party hereunder
or in the event of any breach or threatened breach of the provisions contained herein, the Parties shall first attempt to resolve
the dispute through mediation.

(c) If the dispute is not settled by mediation within thirty (30) days of the appointment of the mediation, or such further
;:{eréod ';s; ;he Parties shall agree in writing, then the same shall be subject to the exclusive jurisdiction of the Courts of
yderabad.
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) NotV{Iﬁmdng anything to the contrary contained in these Terms and Conditions of Em loyment that form a part of
your appointment, you agree thatany breach or threatened breach of the terms of these Terms an% gondﬁons of Emplor;'ment
* any agreement or policy referred in these Terms and Conditions of Employment andlor the Appointment Letter is likely to
cause the Company substantial and irevocable damage that is difficult to measure and may not be remedied solely by money
damages. ThemeE. in the event of any such breach or threatened breach, you agree that the

Company, in addition to such other remedies which may be available, shall have the right o obtain an injunction from a court
of competent jurisdiction restraining sich a breach or threatened breach and the right to specific performance, and you hereby

waive the adequacy of a remedy at law as a defense to such relief.
15. ENTIRE AGREEMENT

The Compensation and Benefits set out in Annexure A, these Terms and Conditions of Employment (including the
Confidentiality, invention and non-solicitation Agreement set out in Annexure C) all form a part of the Appointment Letter.

16. GENERAL

(a) Bysigningthe Appointment Letter and these Terms and Conditions of Employment thatform @ part of the APP°i’|‘ﬁtI’I"‘§,'f‘t
Letter you confirm that there is no contractual or other reason why you should not be recruited by the Company 0 fulfill this
position or perform this function.

(b) For the purposes of this Agreement "Parexel Group" and "Parexel Group Company" means any firm, company,
business entity or other organization:

(i) whichis directly controlled by the Company; or
(i) which directly or indirectly controls the Company; or
(iii) which is directly or indirectly controlled by a third party who also directly of indirectly controls the Company,

arexel Group Company referred to above owns or has a beneficial interest (whether

i ich the C or any P
(- whih B it ’ 0% or more of the capital assets. *Control” has the

directly or indirectly) in 20% or more of the issued share capital or 2
meaning set out under applicable Income Tax laws.

(c) Please confirm your acceptance of these Terms and Conditions of E_mployment as part of your appointment by signing

in duplicate, retaining oné original for yourself and returning the other original to your HR manager att'he time of your joining.
On behalf of the Company, | wish you every success in your position and trust that our relationship will be long and mutually

rewarding.

Your sincerely,

For 1725 - Parexel International (India) Private Limited
P o

Dodsyeldon

e

Ranjit Dadigela

Senior Director, Talent Acquisition

| acknowledge receipt of this appointment letter and agree to the terms and conditions of employment set out above.

Signature:

Megha Garg

Place - Sirmaur

Date: 3 Od,., 123

The pontents of this letter are company confidential and privileged. The contents of this letter cannot be shared with any
individual or companies without the written consent of the Company.
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Annexure B
Compensation & Benefits Statement
Drug Safety Associate |
Tier 5

Annual CTC MonthlyCTC

INR INR
Basic Salary 190,000 15,833
House Rent Allowance 76,000 6,333
PF Employer’s Contribution 22,800 11900
Special Allowance 91,200 7,600

EosttoCompany cTC 380,000 | 31667  ——
Flexi Basket

s g ; t
Employees could choose the Flexi basket components from the amount specified in Special allowance. Any balance amoun
after allocation will be categorized as special allowance.

: . ¢ 7 . ing components in Flexi
Flexi basket is a combination of tax saving components that are part of your CTC. For all the tax saving

basket, you will be expected to produce bills and vouchers on a yearly basis. Tax saving components are based on Income
Tax (IT) guidelines and could be amended based on published guidelines from time to time.

For details of the various components and the applicable limits, please refer to the employee handbook.

Benefits:

(@) Medical Insurance for Self and Family as per policy.

(b) Lifeand Personal Accident Insurance as per policy. N _
(c) Gratuity over and above Compensation as per statutory provisions and policy.

Yours sincerely,

For 1725 - Parexel International (India) Private Limited

e —
Ranjit Dadigela
Senior Director, Talent Acquisition

| hereby acknowlegide the above and confirm

Megha G&rg"
Date: 63 / lo/2 3
12")

W\



Parexel _Intemational (India) Private Limited

Sunny View Estates Pvt Ltd,,

Co-Developer of M/s. Quarkcity India Pvt Ltd SEZ,

ér,: Floor, A-40A, Industrial Flocal Point, Phase-VIIl
n

SAS Nagar, Mohali, Punjab, India - 160 059
t+91 40 4437 9999
f+91 4004 8405 /06

{ pa(e :el\ v Parexel com.

Annexure C

EMPLOYEE CONFIDENTIALITY, INVENTION & NON-SOLICITATION AGREEMENT

Agreement, dated as °fJ_D_ZQ_3.,L€D_§i.(m0anay/year), by and between 1725 - Parexel Intenational

(India) Private Limited a company incorporated under the Companies Act, 1956 and having its registered office
at 1725 - Parexel Intemational (india) Private Limited, Sunny View Estates Pyt Ltd, Co-Developer of Mis. Quarkcity India
Pyt Ltd SEZ,3rd Floor, A40A, Industrial Flocal Point, Phase-VIll Extn, SAS Nagar, Mohaii - 160059 (including each of its
current and future subsidiaries, affiliates, divisions and assigns) (The “Company’), and the undersigned

(“Employee”) a citizen of India residing at:

vP.p  DADAWD MEAR S STAMDy

7

DISTRICT — SIRMADR HIMACHAL PRADESH ———
For purposes of this Agreement, reference to the Company shall be deemed to include any corporation or entity

that it controls, is controlled by or is in common control with, the Company.

|, the Employee, understand and acknowledge that:

g and will be engagedina continuous program
business, present and future.

of research, development and

A, TheCompanyis undertakin

management respecting its
B. As part of my employment (including, whenever used herein part-ime employment) by the Company, |
may make new contributions and inventions of value to the Company.

nce and trust between me and the Company with respect

c. My employment creates a relationship of confide

to any information:
uring the course of my employment with the Company applicable

1) Disclosed, used, made available to me d
to the business of the Company, or
) Applicable to the business of any client or customer of the Company.

D. The Company possesses and will develop confidential information that has been or will be created,
discovered or developed by, or has otherwise become known to, the Company (including without

limitation information created, discovered, developed or made known by me during the period of or

), or in which property rights have been or will be
assigned or otherwise conveyed to the Company, which information has commercial value in the
business in which the Company is engaged. All present and future information described in the
preceding sentence is referred to in this Agreement as the “Confidential Information.” Confidential
Information includes, without limitation, trade secrets, processes, formulae, data and know-how,
discoveries, developments, designs, improvements, inventions, techniques, marketing plans,
strategies, forecasts, new products, software, software documentation, unpublished financial
statements, budgets, projections, licenses, prices, costs, and customer and supplier lists; provided,
however, that the restrictions set forth in section 1 below shall not be imposed with respect to
information that otherwise would be treated as Confidential Information if such information was (1) at
the time of disclosure to the Employee a part of the public domain by publication through no fault of the
Employee, (2) lawfully received by the Employee from a third party who was under no obligation of
confidentiality with respect thereto, (3) required by law to be disclosed, but only to the extent of such

%)u
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required disclosure, of (4) known to Employee prior to receipt from the Company. The burden of proving
that any of (1) through (4) apply shall fall solely to me, the Employee, and shall require clear and

convincing evidence from me.
n consideration of my erpploymgnt or continued employment by the Company and the compensation received by me
from the Company from time to time, | hereby agree as follows:

1. Non-Disclosure
will not disclose

11 Al Confidential Information and rights relating thereto shall be the
to anyone outside the Company or use for my own benefit or for the benefit of others any Confidential Information
either during or after my employment without the Company’s prior written permission except as May be necessary
in the ordinary course of performing my duties as an employee of the Company. | also understand that informatmn
and materials received in confidence from third parties by the Company, if any, is included within the meaning of the

preceding sentence.

sole property of the Company. |

e Company to usé any confidential information

covenant that | will not disclose to the Company or induce th
ers without the express written consent of such person or entity.

inat i ill deli the Company all documents

1.3 Uponthe termination of my employment with the Company for any reason, | will deliver to !

orp%?her materials relating to my work with the Company and will not take with me any of the foregoing, o any
ting to any, Confidential Information.

reproduction thereof, or anything containing any, or rela

2. Inventions

12 |hereby
or material belonging to oth

ndinterestin any invention, data (whether in written,
ding without limitation any software and software

the COmpanyworldwide, my entire right, title a
either alone or jointly with others during

other form) or idea, patentable or not, inclu
nceived or reduced to practice or Jearned by me

21 |hereby assignto
schematic or any
documentation, made or O
the period of my employment

arising out of my work with, the Company in any capacity; or

2. While working for, or
b. Which relates in any manner to, or is useful in, the actual or planned business or products of
relates in any manner to, or is useful in, its actual or anticipated research and development, or is suggested by or

rmed by me or others for or on behalf

results from any task assigned to me or others by the Company or work perfol
or developed using any of the Company’s facilities or on Company time.

of the Company or which is discovered
red by paragraph 2.1

22 |agree thatin connection with any invention, data or idea covel

¢. | will disclose it promptly to the Company;
now known or hereafter existing rights and

d. | hereby irrevocably grant and assign to the Company absolutely all

interests of every kind in such inventions and all works deriving therefrom, absolutely all now known or hereafter

existing rights and interests of every kind throughout the world, in perpetuity and in all languages, forms and
version. | also waive () all *moral rights” and all performers’ rights relating to my services and products of the
services and all works deriving therefrom to which | am now or may in the future be entitied in any country
:‘;to:gg;ut the world; and (ii) any such rights including authors special rights under Section 57 of the Copyright

e. Any and all reports, plans, information, data, drawings, computer software, renditions, mock-ups, prototypes or

other works created by me for the Company in connection with this Agreement or any work hereunder shall be

owned by the Company. The Company may use such work wherever and whenever it chooses. This Agreement
shall be deemed a transfer of the copyright or any other intellectual property rights subject matter created by me
| shall execute any and all documents necessary to demonstrate or perfect such transfer subject to the oviii ;
of Clause 2.2 d below. | shall not at any time, in any manner, during or after the term of this Agreement z:\der ;‘ﬂ:
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, including without limitation any copyrights, in the invention, data or

. during or after my em i
shall reimburse me for any expenses in connection therewith y employment, provided that the Company

;Lf:;::g:‘s:n:,;?ﬂ::::: ln;apaczty, the Company is unable, after reasonable effort, to secure my signature
el Ao - ents needed to apply for, perfect or otherwise acquire a patent or any other rights in

on,. ata or idea, or to enforce such rights, | hereby irrevocably designate the Company as my agent
and attorney-in-fact, to act for and in my behalf to execute and file such documents with the same legal force
and effect as if executed by me.

| own the discoveries, improvements or inventions identified by title and number or date on Schedule A attached
hereto. Such discoveries, improvements and inventions, made or conceived by me prior to my employment by
the Company, are expressly reserved and excepted from the provisions of this Agreement. If there are no such
discoveries, improvements or inventions to be excluded, the undersigned should initial here:

Non-Solicitation

For a period of one year after my employment with the Company terminates for any reason, | will not, without the
Company’s prior express written consent, hire, solicit, interfere with or endeavor to entice away any employee of the
Company by or for any other business or entity that conducts research, develops, markets or produces products or

provides services similar to those of the Company.

Miscellaneous
riod of my employment by the Company | will not, without the Company’s prior

| agree that during the pe . \
express written consent engage in any employment, consulting or other business other than for the Company.

| represent that my performance of all the terms of this Agreement and as an employee of the Company does not
and will not breach any agreement or obligation to keep in confidence proprietary information acquired by me in
confidence or in trust. | have not entered into, and | agree | will not enter into, any agreement, either written or

oral, in conflict herewith.

| agree that any breach of this Agreement by me could cause imeparable damage for which the Company will have
no adequate remedy of law and that, in the event of such breach, the Company shall have, in addition to any and
all remedies of law, the right to an injunction, specific performance or other equitable relief to prevent the violation

of my obligations hereunder.

| understand that this Agreement does not create an obligation on the part of the Company or any other person
to continue my employment.

Any waiver by the Company of a breach of any provision of this Agreement shall not operate or be construed
as a waiver of any subsequent breach hereof.

| hereby agree that each provision contained in this Agreement shall be treated as a separate and independent
clause, and the unenforceability of any one clause shall in no way impair the enforceability of any of the other clauses
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herein..Moreover. if one or more of the provisions contained in this Agreement shall for any reason be held to be
excessively broad s to scope, activity or subject so as to be unenforceable at all, such provision or provisions shall
be construed by the appropriate judicial body by limiting and reducing it or them, so as to be enforceable to the
extent compatible with the then applicable law.

47 This Agreement shall be govemed by the laws of India.
4.8 My obligations under the Agreement shall survive the termination of my employment regardless of the manner of
such termination, shall be binding upon my heirs, executors and administrators and shall inure to the benefit of the

Company'’s successors and assigns.

4.9 Upon request by the Company, | will certify in writing my compliance with the terms of this Agreement.

Employee Signature W Date 0.3 /_}_D___/__'ZD_Q_J

N\

Print Name ME G}HA (:';IAR/;I:

Accepted and agreed to:

1725 - Parexel Interational (India) Private Limited

- gy

by: _ NEGHA é,;AlMlv pate__ 03 /I 1 <0A7

Schedule A
Description of Prior Inventions, Data and Ideas (If Applicable)
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Annexure D

You must bring the following documents with you on your first day of work with the Company:

(a) One set of photocopies of your educational certificates

(b) 5 passport size photographs.

(c) Proof of date of birth in original along with 1 set of photocopies.

(d) Personal identification/passport

(e) copy of PAN ID

(f) copy of offer letters / appointment letters from all previous employers.

(g) 2 copies of the relieving letter / experience certificate from all previous employers Relieving Order
(h) copies of latest salary slips from previous employer

(iy Form 16
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03-Oct-2023

PXL-MH-MSS-FY23-5137

Arshi Khanam

1551, Cloth Market, Sambhar Lake, Jaipur, Rajasthan - 303604
khanamarshi2000 @ gmail.com

Subject: Offer cum Appointment Letter (the "Appointment Letter")
Dear Arshi Khanam,

We are pleased to offer you the position of Drug Safety Associate |. Your date of Joining and commencement of employment
is 16-Oct-2023 and your place of work will be Mohali.

Your compensation is indicated in the Compensation & Benefits worksheet attached as Annexure B. This appointment is
subject to the Terms and Conditions of Employment and the Employee Conlfidentiality, Invention & Non-Solicitation
Agreement, attached as Annexure A and C respectively.

Piease confirm your acceptance of enclosed Te

s and Conditions of Employment and the Employee Confidentiality,
Invention & Non-Solicitation Agreement, by coun

tersigning a copy of this letter below.

On behalf of the Company, | wish you every success in your position and trust that our relationship will be long and mutually
rewarding. :

Yours sincerely,

For 1725 - Parexel International (India) Private Limited

Do biyeledugr

Ranjit Dadigela
Senior Director, Talent Acquisition

Enclosures:

Annexure A - Terms and Oorfﬁmol Employment
Annexure B - Compensation & Benefits
Annexure C - Employee Confidentiality, Invention & Non-Solicitation Agreement

e

s ' Date: 4 6t 202.3
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Annexure of Salary Package (CTC) of Employee

Emp. Code
Name of Employee Ayush
Department IPQA
Designation Trainee
Date of Joining 16.10.2023
Particulars Amount
Earnings Monthly Yearly
1 |Basic 8,000 96,000
2 |HRA 4,000 48,000
3 |Conveyance Allowance -
4 |Special Allowance -
5 [Medical Allowance -
6 |Education Allowance -
7 |Uniform Alw. -
8 |Others 197 2,364
Gross (A) 12,197 1,46,364
Deductions
1 |PF Contribution Employee (12% of Basic) 960 11,520
2 |ESIC Contribution Employee (0.75% of Gross) 92 1,104
3 |Welfare 31 372
4 |Bonus -
Total Deduction (C) 1,083 12,996
Cash in hand (A-C) 11,114 1,33,368
1 |PF Contribution Employer (12% X Basic ) 960 11,520
2 |ESIC Contribution Employer (3.25% X Gross) 396 4,752
3 |Gratuity (4.81%) 385 4,620
4  |Welfare 62 744
Total company Contribution (B) 1,803 21,636
Cost To Company 14,000 1,68,000

Accepted: ..o,

Signature of Employee

The Company Management further reserves its right and discretion to review, restructure the
allowances at any time in future. Amount of Gratuity will be payble after only completion of five
years of regular servise.
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03-Oct-2023

PRL-MH-M55-F¥23-5138

Deapanshu

D0 Birender Singh, Khanzar chonk, Safidon, Haryana - 126112
deepanshuemalik 153@gmail.com

Subject: Offer cum Appointment Leiter (the “Appointment Letter™)
Dear Deepanshu,

e are pleased to offer you the position of Drug Safety Associate |. Your date of joining and commencement of employment
is 16-Oct-2023 and your place of work will ba Maohali.

Your compensation is indicated in the Compensation & Benefits workshest attached as Annexure B. This appointment is
subject 1o the Terms and Conditions of Employment and the Employee Confidentiality, Invention & Non-Solicitation
Agreement, altached as Annexure A and C respectively.

Please confirm your acceptance of enclosed Terms and Conditions of Employment and the Employes Confidentiadity,
Imvention & Mon-Solicitation Agreement, by countersigning 8 copy of this letier below.

On behall of the Company. | wish you every success in your position 2nd trust that cur relationship will be long and mutually
reswvarding.
Yours sincersly,

For 1725 - Parexel International (india) Private Limited

Dadspelcdmr(

Ranjit Dadigela
Senior Director, Talent Acguisition

Enclosures:

Annexira A - Tarms and Condifions of Employment

Annexure B - Compensation & Benefits

Annesxure C - Employese Confidentiality, Invention & Mon-Soliciiation Agreement
Annexure D - List of essential documents

CC: Payroll | Personnal File

| hereby acknowledge the abowe and confirm: -

owe (NSNS
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Annexire A
TERME AND CONDITIONS OF EMPLOYMENT
1. DATE OF AFPOINTMEMNT
{a) Your appoanbment s effeclive from the date of joinng &8s mentioned in your Ofer-cum Agponimen Letlsr.
{Bb) This appoinimant ks condilional and subject bo saBslsclony and posiive desrance of specific background chask on you.
You agres Hai the Comgany eserves he righl o wilhdraw e appoiniment letier or fsrminabe youw smployment as he
Cae may be, withoul Burther nolice snd any liability, ¥ sech caar and positive background chech i nol oblained. The resulls,

il negatve shall be comeyed 1o youl. Howewar, he decision of 1he Comgany in regards o background check shall be fnal
and binding on you.

{c) Erobabon

You shall be on probation Tor & pericd of =ix (5] monthe commencing Fom Me date af your joining ("Probation Pemod )
During e probation period you will be sligibe for bensfls b sccoidance with relevant Company pelicies. This Probatien
Periad may be reduced of axbended 3l Ihe absolute discretion of the Company. Your appointment will be deamed conlirmed

upoan the and ol the Probabon Period and 8 separsis etier will nol be Esped, unisss olferaise. communicabed 1o you in
wiriting for ressons not Brmited o performance andion discipline.

2. TERMS AMD SCOPE OF ENMPLOYMENT

{8} You will be emploved in e position a3 menbionsed i yous Ofer-cum Appatrment Leber.

{B)  As discussed, and agresd wilh you, the detailed dedcrplion of your job and the nsture of your dubes will be given 1o
you on the dale your employment commences. You acknawledge and agres thal your job descrpBan and ihe nalune af your
duilies may be changed by the Company in s abssiule discrslion based an e Company’s need, which you agres o scceal.
{&i  Your place of work will be in he kealion menboned in your Offer-cum Appainbment lefier, or any such athes eaton,
nciuding te premises of the Company s cuslomens, & the Company may dealgnate om Gme 1o time. The Comgany may
change your plece of wark, in il2 absclils dscretion, bo andther lncalion. In il evenl your place of wiek B moved fo anolbes
cily. the Comgarry will provide you wilh relocalion sssilancs in sccondancs wilh relevant Company policy.

{d} Wiilla woii ane in the employmeant of the Company, you would be governed by the Employes ConfidenliaBly. Inventan
& Mon-Saolicitation Agreemeant, which is annexed as Annaxone B

(&) ¥ou will retire fram fhe Company al the age af 60 years. For determination of age, the details in the docurnents
furmishisd by you and verifed by the Company at e time al joining, will be deamed 1o b final and bindng.

3. DUTIES & REEPOMNSIBILITIES
{8} You agres fhal dusing your smployrenl with he Compsny you sl

{ij perfomm lo e best of youwr abifibes and knowledps e dules assagned o you by The Comparry froen ime 1o Gre,
whethear during of oulside business hours and at such places as the Company Iequies;

{§] sere the Campany Tahiuly snd digentty Lo the best of yeur abity,
{#} use all reascnable effors 1o promote the inerests of e Company.
{iv) @elin the Company's best inlarests;

{v) comply with all kwiul drectons of e Company fredn lime bo lme:

vi) eMestivaly carry eul ol dules and recponsibfiies sssigned o you by your manapsr and offers sathotized By he
Company b assagn such dules and responsibililies.

(i) comply with all laws appicable 1o your posilion and fe dutes sssigned 1o you; and
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{B) Durireg the course af your empioyrman with ihe Company, you are required (o devols your full lime and atbention during
winkiEng howrs 1o the performance of your dulies. Fou most mol, atamy lme duiring your employment {ether dudng working
Mol of oubsds), axcapl with e Company's priof weillen appeoval, underlaks any work, or & i any way concamad of be
sterasted in any business o activity whech may, in thes Company’s opinkon, stverssly alfect the proper pefodmancs of your
dulies_ he Company's business or 13 repulstion.

(&)Y ou confern Thal you are ol cerently subiect b a ron-compete confidentishty of any el efmployment sgresmeant sl
weuld inderfers wilh youwr abity b work for the Comgpary in the position offered. You agres that this pesition is fl-fms
smployment and that you will nol provide senvices fof remunarabon olber Ban o Bw Company withoul the piar wiithen
congent of the Company or be inedasbad in any outside activily wheth could cawsss &sn acisal or polenikal oonfllic of inbanest
wilh the Company. All canflicls or potental conflicts of inlerest musl immedabely be declosed by pou b Pour mars e andl
ad Human Resoisross team. 1 s a condilion of your ampboyment thal you discose any such conficts belors you join the
Cormgany and thal you disciose any others that sriss dusing your smploymsnl

4. COMFPEMNSATHION & BENEFITS

{a} Your eurrent lolal tompensation per aanum (CTC] s atlached hesslo and incorporated hersin as Annexure B, which
will be payable in accondancs with agplicable laws, ies and regulation and net of slalulony deductions.

{b) Banefils & applicable are subject o modification, suspemsion, substiliton or disconinualion & the Companm’s o
digcnalion.
{=) Slahdony Benelis

Yiou will e ekgibbe te Provident Fund beneflils as per appheable stalulory laws and Company poliey. You will 8lss be aligile
1o Grabuily benefil az per applicable staluorny laws and he Company's policy.

{d} Discretionary Bensfils
The Company may, i is discretion, ram tme bo lime provide you sith ollsr benafils. The Company may casss providing
these benafits or change the basis on which |t provides them at s dscrelion, and you do not kave an antilement o conlinus
1o recens lhess benafits of 1o recelie any other payrment or benedil in leu

Should you be opling for a flexdble work armangemend, e necassany provisions will be extendad 1o you In Bne with the palicy.
Plagss rafar b e employes handbsok fof addlons informalion.

Uniass you are advised inanbng that & benalil or ilem of compensaion = part of yous TTE, it wil ba & descrebonany Darnefil
o which this clause appbea.

{2] Discreticnary Bonus
Wou will e anBtled o panicipals in the Company’s discrationary bonus plan as applicabla o youw poaition e e 1o Tme.
Thee payment and amount of any bonus is subject o the ndes of the bonus plan al the Bre. Molwithatanding the sbove, The
Company may rescind, changs or repiace e lerms of the bonws plan al is sole decrebon.

5. LEAVE, NATIHOMAL & PUBLIC HOLIDAY'S

(8] You will be enlited 1o Eaves in sccordancs wilh e Company's Leave Palicy in place om lme 1o ime. subjecl ta
apphcable law.

(&) You are enliled o public halidays in accordance wilh the local laws of the stale as per e locabion of working
mentioned in he Appoentrmenl |elter.

{g] Pl=ase reler io the employes handbook for detailed provisions of Company Leave Paboy.

{d] Upon iesminaticn of your amployment for any reasan whaisoever, any ousianding accrued vacaion shall be pasd 1o
you a5 per e poficies of the company and applicable Baw
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B HOURS OF WOR

You will be reguired to observe the working hours as presoiibed by the Company rom time 1o time. Yo acknosd edge and
canfirm haf dus b business exipencdes you may be reguired fom bme 1o e bo work inescess ol the normal business
Houirs or oulside normal working days as necessary o perform your dufies and mesponsibilites

7. COMPAMY POLICIES

(al I = an express condilion of yoor employmend thatl you agres o dphold Pasexsl commiimeant o sthical business
praclices as defailed in Pamesl's Code of Conduct and any sssociated documentafon as amernded over e Youw will be
covered by e Parexel Code of Condoct!, a capy of which is awvailable on Parexe|'s websie and = subjec] 1o change from
e o fimes, You are sxpeched o read e Paresel Code of Conduct carfully and refer 1o the same ot all imes. By signing
this l=ar you asccepd, understand and sgres that pou will complets such other process as determined by e Comgany,
constituling your personal commiEmen| i comply with e Parexe| code of Conduct and offer associated policies.

(B} You will b= regueed 1o apaly and mmmh@ﬂﬂmﬁdm;mwlmwmmrﬂym

B. CONFIDENTIAL INFORMATION

fal You acknowledge that during your employment you will have access o conlidentssl @nd propeietany information
regarding the intellechual propesty. customers, Suppliers, agenls and employees which is confidenliaf or B oommercially
se=nsitive o the business of fhe Company andior the Parexos] Goup, ﬂl‘lu‘z‘u‘eymdlhel‘eqdredm:@ the Employes
Confidentiaily. Imvention & Non-Solicilaon Agresmend, allached 1o he Appointment Léetler as Annexune G

(b}  Mon-Compels

A youd will harve acoess o confidential ard proprietary imformation fregarding the cusiomes and business of #e Company
andipg lhe Parexe| Group, you agres that you will ol be concarmed, sither di reclly o indirectly inany business nes/divissons:

out=ide of the Company or the Parexed Group dusing your smploymen! which compste with or ame Bkely fo compeebe with bhe:
Compary o the refevan] business nesidivi=ions of the Compamy o a Parexsl Group Company-

fc] The covenant=s in sub.ciauses EB/b) above ane for the becefit of the Company B=ail and for sach Parexs| Group
Compary. bn e evenl of any breach of hese covenants (b= Company andiar Pasess] Group Company reserses e right
b seek specific perfomancs of these cowenanis mchaiing (sathoul iméalicn | damages and'or injunctive rekBel

(d} You acknowledge and agrees that the prowisiors of this clauses are reasonabis in their appication o you and necessary
bul no mone han suifickent o protec] the: merests of the Company andion the Parexsel Groep Company.

8. DATA PROTECTIOMN

fa} The Company processes personal daia refaling o s employees for a range of |egitimale heman resounces, business;
adminisiratve and saletyisecunty purposes.

(b} You agree Tald the Company may disdose yow name, contact delpsis, gender and swoch other informartion o= is
necassary 1o facdilale your ennalment in, and conlinueyg mesnbership aof. any plan provided by or on behall of the Company
fincluding &y pension plan]. By sgning hedes Tems and Condiions of Employment as part of your appoiniment youl ans
alsd corrsening lo he processing of all Such non sensilive data’ and this will be deemed o cortinies wiilst yosi resmain a
member of the plan(a) From lime o lime, you may also be asked ba provide ‘s ensithve data” such as medical details and the
like bufl you will be asked o speciflically commend o lhe processing of such sensilive daka 2l the Eme it s provided

(el The Company ressrees e aght oomonitor e use of s resowces, noluding vss of emai, the inlerne=l, the Company's
imtransl, your PCAaplap, lelephans andior sy mobile phone issued o you

fd} Inaccordancs with the regusements of ICH GCP EG (B2) secions 28 and 5.004, you provide irmevccable consent bo
e comnpany 1o proside training reconds, tanscripts, dales of cerbilcaton, complelion scores, li=ts of outstarding ranings
and =7y other infoomaBon related o aining and Faining recceds in response o any nlemal or extemal party's ressonabis
requeest for such information in commeclion with a study, audit related o studies or other inguiny bo which the company dessmes

it must respond.
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10k COMPAMNY PROPERTY
O relirement, resigraiion and/or on Emminabon of your emplayimend (sther mmedialely apon reques or bafors the st

nurr":u.tr lzgplop plus hard and softeans {incliuding ﬂﬁpm-}.-l:u.-m-rlr!mm and all documents in whalever farm [rciuiding

and mirndes of mes=lings), cestomer lists, dores, address books, compubsr prinfdouts, plans, projeciions, puscity
mﬂ-u-rhl.bl'l:ldﬂ.mplﬂhuhgu'll‘-rwﬂ'lmmmlmemmdhywhﬂnﬂln“!mmmem
made | which seere in pour possassion of oder your contmol.

(a) You agree thal the Compary may dedec! frovm your compensalion {indisding leave encasbment, pay in Eeo of nolice
=lc ) any amounts, which ane owed by you o he Company, or any ofier Paresce! Gooup Company o oy amounts in respect
of damage 1o Company properly caused by you ar o replacs Company propesty’ that you Bl o retum o thee Comparny or
wihich are reguired under any other Company policy., guidefine or proceduse or under the teems of this keiber

(b} You agres o infomm the Company a8 =ocn as reasomably possbles in e event of army o yrnenl of comig tian
of expernses and refumd the same o the Compandy.

12 MNOTICE ETERMPMATION
(a} During the Probaion Penod, your employment may be lerminabed ol any times
fi) by you gwing o the Company Imonth weilten nofSics; or

(i} by the Comparmy geving woud 1 manth” wrillen notice or by paying you @an amourd equal o1 month Gross Salang,
les= oy applicabls or required lax or other dedoction.

(b}  Adter the successTul completion of the Probatonasy Period, yous employment may be l=sminated at army time:
fi} by you giving bo the Company 3 montihs' wrilten notios; ar

(i} by lhe Compamy giving you 3 monlbs’ wrillen nolice o by paying you an amaoutl equal o 3 months’ Gress Salary, e
any applcable or reguired tax or cther deduction.

(] You scEnowledge =nd agrees thal e peiod ol nof$cs staled in clause 12(B) (or paymenl i 2o thereof) =oreasonable
nobice of ierminaon and ro other notics reguirements exspress or mpiied shall apply.

id} Mobaithsianding anything berein conlsined, youw employment may be termirsled mmediaiely’ by e Compamy ab any
tame withowl ralice or paymenl in fied thereof or any compensation whssoeser, i, among otfier Bhings:

{i] Malse nformation is provided by you and the same 5 ddenlified during refsrence and badcground verification checks;
fil} youdisobey a lawhd direclion of the Company:

{ii} youare guilly al any otfer s=rious: misconduct andics violaticon of the Parexe! Code of Condud or alber Paresesls inbemal
policias;

{iv)] you commmil any safous or persstent breach o non-chearvanos of e barms, condiions or slipulabicns cantsined in
iz agres=ment, or ams guilly of any negligence of mEcondoct in connection with or affecling the bisiness or affeirs of the

Compary:
(v] you breach your obligabons under clauses 3(a) and 3{H)

(wij you coenmil an act or acis 0 breach of the “Confidentiality, invenlion and nor-scficilation Agres=ment” hat  you are
required o sgn N conmection with your emoloyment with the Company or e Pamesl polices and procedures as ey may
exisi from ime o Bme:

(v} you sngage i condiuct thal could bring youl o e Company inko derepuls; ar
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(viijyour walid wsa or immigraion pemissan is revaked, cancelied or othersise withdosan or sony renewal (s refused, Tor
any reason whatsoeves, by he relsvant indian gavermesment autforities.

(e} Subject 1o applicable |law, the Compamy may suspend you with pay while mvestgaling any matier which the Company
believes could lead 1o the Company exercisng is righls of aking any ather disciplinary aclion.

(Ml Upon e iermnabon al yous employmenl for any reason by sither party, or opon the sfeclive serdics of nobice of
termeration of your employmenl by sther party. The Company shall have the righd 1o rebeve you from the performancs of
any and afl duties al he position won e contineesd payment of your Sross Safary ard compersaton, &% then in sfect, for
the duralion of the notice perfod. During such nolice pericd, you may be resquired 1o nol atlend for work, al e Comparny's:
absokile discrelion. Howeves, yvou marst not alce up any aflernaie employment unill the axpiralion of such nolice pefod.

(g} The lemmenation of your empioyment howsoever arising shall not affect such of the Erms hereof as are erpressed 1o
operaie or bave effec Hoeafer and shall be withoud prejudice o any righl of action aready acoried o he Company in
respect of amy breach or defaul? by youw.

thi I your employmeent = le=mnated for any resason:
fij wou miost refum all e Company’s properlty as oullined i clauss 9.

fiij e Company may, o the macemam exbent pemissible undes Baw, seb-off amounts you ose the Company agasnst any
amounis e Company oees you sl the date of lesmmination.

fii} ywour obligations conlained within e “*Confidenlialily, vemion and NMon-Sobcilaion Agreemenl” thal you &e reguired
b sign in cormecion with your employmenl. conmues afler bhe lermenation ol your empliopment; and

{h) ywour must ot recond or fetein any conlidental nformation of he Compamd, which is marked as such of which by =
nature js desmed as confidential wheiher =0 nformed by the Company al the me you are provided wigh Lhe information, in
any foem aftar terminalion. Upon requesl of the Company and any member of the Pareas you must reben or desinoy or
have destroyed all mernmoranda, notes, repodts, ard other wordks based on or derved from the proprietary information of the
Compary of arny member of e Parex=t. You musl provide a cedificals o e Company confirmicong that soch materials have
bBeen retirned or destroped.

vl M you hold any dfecioeships or atber offices ;m the Company or in any Pareaxsf Group Company you sgrees all sach
office= =hall cesss ocn accournt al the ceszalion of your employment wilh #he Company for any reason (inchiding bul not
limited o resignation, terminalicn, reliremen] or othersise], ard withoul prejudice 1o e above, you agree o take all
necessary steps and sign all such documents as: may be necessany ([ckiding resgnation kelbers Trom swch offices) o give
effecd 1o this nlent mmediaiely on such cessaton ol employment withoul amy compensation.

13 VARIATIONS OF TERMS AND CONDITIONS

The Comparry resecies he right 1o make reasonable changes I ary of the =rms and condilions of your employment. Yo
will be given apperopiate wilten molice of any such changes, which may be given by way of individual notice or a general
nobice (o all employecs. Where Fom lime 1o lime the Company changes of introducss policies and procedures in rela®ion fa
its employees, these will be desmed 1o apply o this employmenl

4. APFPLICABLE LAW ANMD DISPUTE RESOLUTION

fa} Them= Temys and Condilions of your Empioyment shall be govemed by and consirueed in accondanoe with the laws of
el

(b} The empioyes and he Company (individiealy the Party” and colectvely the “Portes"}) agress thal they shall n good
faith work owards= the mplementation of hese Terms and Condiicns of Employmenl Any dispule or differenocs ansing at
any me beween the Parbies berelo as 1o the constructon, meaning or affec of theses Terms and Condifans of Employmenl
or any dauss of provision cordained herein or the respective rights, dulies, Eabiltes or chigaons of edfer Parrty hemeuindes
or in Te evenl af any breach or threabenesd breach of the provisions contained hesein, the Partes =hall first atlempl o resolve
the dispule through mediation.

fc] ik dispuls s nol seftled by medialion within thiety {33) days of the appointment of the mediaion, or such further
pericd as he Parties shall agree in wriling, then the =ame shall be subject 0 the exdusiee jurisdiclion of the Courls of
Hiyderabad.
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(d} MNotwithslanding anything 1o e contrany contained in these Tesms and Conditions of Employrment that form a part af
your appoinimend, you agres hat any bresch ar Sireatensd breach of e (sme ol these Terms and Conditions of Empoyrme=nt
or ary agresment of policy referred n these Terms: and Conditions of Emplayment arsdior $he Appointment Lebisr is Boely o
cause the Company' substantial and revocatle damage Sal s diffcult o measoee and may nol be remedied solety by money
damages. Therslore, in e eventd of amy =och breach or threabened breach, you agres hal e

Company, in addiion o such ofer remedies which may be awvaiable, shall have the right fo oblaen an njuncion fom: a court
ol compeler urisdiclion such a breach or thresiened breach and the fghl 1o specific performeanoes, and yoln bereby

warve the adequacy’ ol a remedy al law o a deferce o sach redied

18 ENTIRE AGREEMEMT

The Compensation ond Benefils sel oul in Annexunre A, fhess Tesms and Condifions of Employment {inciuding e
Confidenfably, inventon snd non-soficilaton Agresrent set ol in Anexure T all foerm a par of e Apposntmeend Lebes.
18 GENERAL

fa} By sigrmg the Appointment Letles and e Termes and Conditiors ol Emplioyment &2t form a part af the Sppomniment
Lefier you comdfinm thal lhene is no conbraciusll ar oifhes reason sy you showlid ol be recruibed by the Company' o Tuilil this

posilion o pesfomm this functicn.
(b} Far the purposss of b= Agreemenl “Parexel Group™ amd “Pamexel Group Comgpany”™ means any fim, company,
business enlity or cther orgaresalion:

(i)  which is directy controlied by the Comparny: o

(iih  which direcsy ar indeecty comrats Lhe Company; o

(i} which is directy or indirecty controlied by a third party who also dinectly o indirectly conlrals the Comparny:

{iv) of which the Company or any Parese=l Group Comgpany referred to abowe owns or has a beneficial et {whelther

divectly ar mdErectly] in 2% o more of the Bsued shamre capital or 20% of mose of e coapilall assets. “Conirol™ has the
mesani g sel out under appiicable Inocome Tax |aras.

ic] PleEase confitm your acceplance ol thess Temms: and Condifons of Employment &s pat al your appointment by Signsmg

in duplcale, reftaineng one ormgenal for yourself and refiming the obher originsl to your HR manager at e lime of your joineg
Oin behall of the Compay, | dwish pon seery sicosss 0 your possfon and trasl thal ows relafonship will be lorg and mcitoeasiby

resaasrdimg.

Your sEnoerehy,

For 1725 - Pasexes!] Ifernational (india) Private Limded
Dby ludangr{

Ranjit

Daadigela
Sanior Director. Talent Achguisition
I acknowi=dge receipl of this appointment eiter and sgree io the i=mms and condiions of employment s=1 oul abowve.

Signature:

Pisce - Haryara

Dlate:

The comtenis of his eltes s oo confidential arnd privifieged. The contents ol this letler cannod be shared with sy
irdividual or companies without the wrillsn consen! of the Compamy.
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Annexure B
Compensation & Benefils Statement

Dirug Safety Assockate |
Tier 5

Annual CTC Monthly CTC

INR INR
Basic Satary 180,000 15,833
House Rent Allowance Ta,000 6,333
FF Empéoyer's Contribiuthon Z2 BOO 1,900
5 Allowance 91200 7600
Cost to Company CTC 380,000 31.667

Flexl Baskat

Employees could choose the Flex besket components from the amount specified m Special allowance. Any balance amount
after allccation will be categorized as specdal allowance.

Flecdi basket i3 a combenation of tax saving components that are pert of youwr CTC. For all the tax aaving components in Flaxd
basket, you will be expected o produce bills and wouchess on a8 yesly basis. Tax saving components are based on Incoms
Tax {IT) guedelines snd cowld be amendad basad on publishead guidelines from tirme to Bima.

For getails of the vanous components and the apphcable Bmits, please refer o the employea handboo k.

Benafits:

{&) Meadical Insurance for Self and Family as per policy.

{b) Life and Personal Accident Insurance &3 par polhcy_
{c] Gratuty over and sbove Compensation as per stalutory provisions and policy.

Wowars sinceraly,

For 1725 - Parexel Intesmational {India} Private Limited

Do diye b dam{

";r"'-

Ranjit Dadigeia
Senbor Director, Talent Acguisiton

| herey scknowledge the sbove and confirm:

Dieepanahu
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Anmexune
EMPLOYEE CONFIDENTIALITY, INVENTION & MON-SOLICITATION AGREEMEMNT

Agresmant, daled == of _ [maonshidayiyear), by and betwesn 1725 - Paress Imernaboral
{Imdia) Prvste Limfted a company incomporated under the Companies Acl, 1956 and having its regisiensd olfics
at 1725 - Parexs Intemnational (india) Private Limiled, Sunny View Estales P Lid, Co-Developer of Més. Cusdocity India
Pyl Lid SEZ Sed Floor, A=804, Incusiial Flocal Point, Phase-Al Exin, SAS Nagar, Mol - 180058 (ncuding «ach of ks
cumenl and fulee subsidesies, affiliabes, dvisions and assigns) (The “Company”™), and the undessigned
(TEmployes=") a ciliten of india residing at

For purpases of this Agresment, reference (o the Company shall be desmed o include any corporalion or entity
B il controls, s conbrolied by or is in common condnol with, the Company.

I, the Employes, ondersiand and acknowiedge thal
A The Company = unidenaking ard will be engaged in @ continuoas program ol ressanch, development and
managemeant respeciing s business, present ard fulure.

B. As parl of my empioymen {indudfing, whenever used berein parl-Bme smployment) by the Company, |
may make nesw cantribulions and iméenlions of value bo the Compary.

. My amploymeni creaies a relafaonship of confidence and brust babwesn me and the Company with respect
o any mfosmalion:

i1}  Disciosad, used, made avalable o me during the course of my employment with the Company applicable

o the business of the Company: or
2y Applicable i the busine=s of any chem or customer af the Company.

0. The Compary poss=sses and wil develop confidential informalion that has been or will be created,
discovered or developed by, or has otherwise become known o, he Company (including withaout
lenitation emformatan created, dscovered, developed or made known by me during the peried of or
arising oul of my employment by the Company), or in which propery mghis have besn or will be
assigned or ofhersise conveyed 1o the Company. which information has commercial value in the
business n which the Company is engaged. Al pressnl and fobure snformabon described n the
preceding Ss#rlence = refesred o B0 this Agreemenl as the Confidential Informalicn ™ ConfidenitEl
Informaticn ncludes, withouw! Bmitalion, ade secels. processes, fomulas, dala and Enow -how,
discoverias, developments, designs, improvemends, inventions,  lechoigues, maskeling plans,
sirafegiea, forecasts. rew prodocts, software, software documentaon, unpublished firancal
siaiements, budgeis, projections, licenses, prices, oosts, and customer and supplier lisls. provided,
however, thal the reslricions sel forth n secton 1 below shall mot be imposed wsth respect bo
mnfatmation thal othersise would be realed as Confidential informabon il such irformation was (1] al
the e of declosure 1o the Employe=e a pan of e public domain by publicalion through no Faull of the
Empioyes=, {2] lawfully recsived by the Emploves from a third party wha was under no abligation of
confidenliabty with respect theredo, {3) required by kaw 10 be disclosed, bat only o the extent of such
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regulired disciasune, or (4] known bo Employes prios to recs=ipd from the Company. The barden of praving
thal any of (1) theough (4] apply shall fall solely o me, ke Employes, and shall reguire clear and
convincng evidence from me.

In corsiderafion of my emiployment or comtinued emplioyment by e Company and e compensadion recesved by me
from the Company from time o limse, | hersby agress o foll oas:

1. Mon:-Cisclosure

1.1 Al Confidendial Informafon ard rigivls relafing thersto shall be the sale propey of the Company. | will nod disclos=
i arpone oulsde the Company' or use for my own benefil or for the banefit of others any Confidential informatan
either during or afler my employment wilhowt the Company’s prics wrillen permission saxcept as may be necessary
in the ordinary courss of perorming my dutes = an smplioyes of the Company. | also undersiand that infomation
and matsnials received in confidence fom &ird paries. by e Company, if any, is inclided wilhin the meaning of e
preceding senlenoes.

1.2 | hermby covermnd that | will not disclese o the Company or induce the Company o use any confidential informaton
ar maberal belomnging ta olthers withoul the sxpress whitien consent of such persaon or snify,

1.3 Upon the i=mination of my employment with the Comparny for any reason, | will delbeer 1o the Company &l documenis
ar ather matetialx relafing 1o my work with e Company and wdl ol lake with me any al the foregoing, or any
reproduction thereaf, or mnyibing containing @ny. or relating o any, Confdertial infosmation

- Inwentions

2.1 | heveby assign o lbe Company waridside, my ertiee right, ite and infterest in any imeention, data fawhether in writben,
schemalic or any olber form) ar idea, peterdabls or nol, incliding withoadl limitafon any softears and =oftweres
documeniafon, made or concenved or reduced o praciice ar kearned by me either alares o joinlly with olhers during

the pariod of my employment
& While warking for, or arsing out af my work with, the Comgpany in any capacity; ar

b Which refales in any manner bo, or is useful ine Se achesl or plarmed business or products of e Company ar
et les B any mannes fo. or s useful 0, ils aciusl or anlicipeded reseanch and deveiopment, of is suggesied by o
resulls from amy sk assigned o me or offers by the Company ar work performed by me or ofhens for or on betall
al the Company o whech is desoowered or desslioped using amy of the Company’s facililes o on Company tire.

2.2 | sgree that in conneclion with any invention, data or idea covenrsd by parsgraph 2 1

. 1wl descioee (L prompily 0 e Company;

4 | herely irevocably grant ard assign o the Company absohibely &l now known of herdaller axisling righis and
iMerests of ewery kKind in such invenbons and aff works derving Theselrom, absolulefy all now known or benealler
exisiing fghits and inferests of every Kind froughoul the world, 0 perpeiuity and in all langusges, forms and
warson | alss wasee (1) all Smoral righls® and &l pedocmes” righls relaling 1o oy Services and products of the
servicas and & works denving Sherefrom o which | am now of may in 18 fuluee be snlited 0 any couniry
Fhroughow Bwe world, and (8} any such dghts inclisding suthors =pecial rights under Seclion 57 of the Copyright
At 18957

= Any and al reporis, plans, rdformabion, dals, drawsngs, compuier soffvare, rerdilions, mock-ups, prololypes or
ather works created by me lor |12 Company in conneclion with this Agreement or any work hersunders shall be
awned by the Company. The Company may use such work whedever and wheneve' il chogsss, This Agreermenl
shall be deesmed a ransfer of the copynght or any other intelleciual property righils subject malber crestsd by me.
I shall eecile any and all documents necessary o demonsiraie or pesfect such ransler subfecl bo the provisians:
al Clauss 2 2 d bedow_ | shall nol al any §me, in any mamer, during or afler the iesm of this Agresment. under anmy
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groumslances, be enliled o or claim aay fght. e or imMerest berein or any commission, fee or other direct or
indirect benefit from the Company or s subsiciary or affliste companies, 0 respeclof the applicaions. comsspts,
imeertions, suggestions, crealive ideas, reports, plans, information, daia, deersings, bluepinis, compuler softwans
design, compiiies sounce of abgecl code, rendilions, modk-ups, prolotypes or other vworks crested by me while |
am employed by the Company. | agree o sxeocule any doouments necessary or desirable 0 secure or parec the
Comparys legal righls and wordwide oamership m such works, including, bul nal limited o docwments rel ating o
paterd, Irademark and copyrighl applications and | will, al he Compamy’s regues], promplly edscule a spechic
assigrement of fiie 1o ihe Company and do anything else reascnably neceassary bo enable the Company bo secure
a paterd for or acquire or enforce any mghis, induding aitbowd limitalion any copymghis, in e meention, data or
idea in the United States or in foreign couniries, duting or after my amploymeanl. pravided thatl the Company
shall mimburse me or any axpenses in conrection therewith.

M for @y reason, incdudng mcapacily, the Company is wanahle, afler reasonable eforl, o secure my Signslures
o any document or documents needed bo apply for, periect oe otherwise acquire a paient or any other nghis n
[he invention. daka ar idea, o o enforcs =wech nghts, | hereby mevocably designale the Company as my ag=r
and allorneysin-fact, bo aci for and in my bebalf o execule s1d ke such docments with he same kegal Torce
and effecl as { execited by me.

| o'wan the discovenes, mprovemenls or invenions idenlified by Gfe and number of dabs on Schedule A altached
herreta. Soch discoveries, mprovements and irvenlions, made or conceived by me prior boomy employment by
he Company, are expressly reserved and excepled from the provisions of this Agreement. I there are no such
discoveries, mprovements or inventions ta be exchuded, the undersigned should initial hora:

Hon-Salicitation

Far a period of ane year after my employment with the Company Erminales for any resson, | will ool without the
Company's prior express wrillen consenl. hine, solicll, interfers with ar endeavos 10 &nficos away any emoloyes of the
Company by or far any ofer business or enfity thal conducis research, develops, markels or produces producis oo
provides services similar b those of the Company.

Mizcellanoous

| agres= that during the period of my employment by e Company | will nol, withoul the Company’s prioe
express whilien consent engage in amy employment, consulting or other business olher than for the Company.

| represent tkat my performance of all the lefmes of #is Agreement and as an employee of the Company doss nol

and will nol bresch any agresmend or obligation o kesp in confidence proprietary informason acguired by me n
confidence or in trust | have no! enfared indo, and | agres | will not enler into, any agresmenl sther wrilben or
oral. i conflict herewithe

| agre= hat any breadh al this Agresment by me could cause imeparabie damages for witich the Comgpany will hawve
no adequale remedy of aw and thal, in the seerm of =uch beeach, the Company shall have, N addison o ary and
all resnedies. of law, the righd o.an inpuncion, specific perfomance of other equitable reliel o present the violation
of my abligalions hereunder.

| undersiznd that this Agreement does nol creale an obligadan on the part of e Company or any ofher person
I comtinues my emplayrmend

Army ‘wasves by the Company of a breach of any provision of this Agreement shall nol operale or be consirued
a5 a wannes af any subssqguent breach heseof

| harebry agres thal sach provision comained n this Agreemenl shall be ealed as a separate and independent
clauss, @nd the unenforceability ol amy one clausse shall in no way mpair the enforceability of amy ol the other dauses
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herain. Moreover, if one or more of the provisions contained in this Agreement shall for any reason be held to be
excessively broad as to scope, activity or subject so as to be unenforceable at all, such provision or provisions shall
be construed by the appropriate judicial body by limiting and reducing it or them, so as to be enforceable to the
extent compatible with the then applicable law.

4.7 This Agreement shall be governed by the laws of India,

4.8 My obligations under the Agreement shall survive the termination of my employment regardless of the manner of
such termination, shall be binding upon my helrs, execulors and administrators and shall inure o the banefit of the
Company’s successorns and assigns.

4.9 Upon request by the Company, | will certify in writing my compliance with the terms of this Agreament.

Employes Signature - Date _
o—

Accepted and agreed (o:

1725 - Parexel International (India) Private Limited

Schedule A
Description of Prior Inventions, Data and Ideas (If Applicable)
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Annexure D
Y¥ou must bring the following documents with you on your first day of work with the Company:

(a) One set of photocopies of your educational certificates

(b) 5 passport size photographs.

(c) Proof of date of birth in original along with 1 set of pholocopies.

(d) Personal identification/passport

(e) copyof PANID

(f) copy of offer letters / appointment letters from all previous employers.

{g) 2 copies of the relieving letter / experience certificate from all previous employers Relieving Order
(h) copies of latest salary slips from previous employer

(i) Form 16
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Deepanshu
D/O Birendear Singh, Khansat chonk, Safidon. Haryana - 126112

deepanshumalik 153grmail com
Subjeet: Offer cum Appomiment Letler (the "Appolntment Letier)

Deriwr Desmpainhiu

We are pieased o offer you the position of Drug Salety Assocale | Your date of joining and COMMEencRMant of employment
is 18-Dx2-2023 and your place of work will ba Mohali

Your companaaton & indicaied in the Compensation & Berefis
siubject 1o the Terms and Condilions of Emplaymant and the
Agreament, attached as Annexure A and G respectivily

Pleane confirm your acceptance of enclosed Terma and Condmons of Employment and the Employes Confidentality
Invention & Non-Solicitation Agreement, by countersagring a copy of this letier below

Dnblhﬂuﬂﬂﬂm-mr.lmhpnumwimm:mmrpnmmdwﬂhnmmiulmmﬂm iong and mutusly
rewarding

worksheel aflached as Annesure B Thes appoirtment is
Employee Conhdentality, Inventon & Mo -Sobointon

Yours sinoenely,
For 1725 - Pamxel International (India) Private Limded

Ddsyeldanr

Ranjit Dadigela _
Senior Director, Talent Acquisition

Enclosures:

Annexure A - Terms and Conditions of Employment
Annaxure B - Compensation & Benefits
Annexure C - Employee Confidentiality, Invention & Non-Sobcitaton Agresment
Annexure D ~ List of essential documents

CC: Payroll / Personnel File

I herety acknowledge the above and confirm
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Annexure B
Compensation & Benefits Statement
| == Drug Safety Assoclate |
| — Tier 5
Annual CTC Monthly CTC
INR INR
Basic Salary 190,000 15,833
| House Rent Allowance 76,000 6,333
PF Employer’s Contribution 22,800 (1900
Special Allowance 91,200 (7600
Cost to Company CTC 380,000 31667

Flexi Basket

T ; nce t
Employees could choose the Flexi basket components from the amount specified in Special allowance. Any balance amoun
after allocation will be categorized as special allowance.

Flexi basket is a combination of tax saving components that are part of your CTC. For all the tax savingarf::rnpone?: ::c?ﬁxt;
basket, you will be expected to produce bills and vouchers on a yearly basis. Tax smg:lg ;zmpoﬂeﬂs based

Tax (IT) guidelines and could be amended based on published guidelines from time ;

For details of the various components and the applicable limits, please refer to the employee handbook.

Benefits:

(a) Medical Insurance for Self and Family as per policy.

b) Life and Personal Accident Insurance as per policy. N )
ici Gratuity over and above Compensation as per statutory provisions and policy.

Yours sincerely,

For 1725 - Parexel Intemational (India) Private Limited

Dk syelodim(

R
Ranjit Dadigela
Senior Director, Talent Acquisition

| hereby acknowlegide $he above and confirm:

Megha Ge’rg“
Date: 6.3 / l0/23
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03-Oct-2023

PXL-MH-MSS-FY23-5139

Sashi
H No. 1855/12, Gali No. 7, Kalyan Nagar, Thanesar, Kurukshetra, Haryana - 136118
Mauryasashi720@gmail.com

Subject: Offer cum Appointment Letter (the "Appointment Letter”)
Dear Sashi,

We are pleased to offer you the position of Drug Safety Associate |. Your date of joining and commencement of employment
is 16-Oct-2023 and your place of work will be Mohali.

Your compensation is indicated in the Compensation & Benefits worksheet attached as Annexure B. This appointment is
subject to the Terms and Conditions of Employment and the Employee Confidentiality, Invention & Non-Solicitation
Agreement, attached as Annexure A and C respectively.

Please confirm your acceptance of enclosed Terms and Conditions of Employment and the Employee Confidentiality,
Invention & Non-Solicitation Agreement, by countersigning a copy of this letter below.

On behalf of the Company, | wish you every success in your position and trust that our relationship will be long and mutually
rewarding.

Yours sincerely,

For 1725 - Parexel International (India) Private Limited

. f M, She—1
_,j;) A ‘_l: ] 1( LA 'I@J's‘ i
A U

Ranijit Dadigela
Senior Director, Talent Acquisition

Enclosures:

Annexure A - Terms and Conditions of Employment

Annexure B - Compensation & Benefits

Annexure C - Employee Confidentiality, Invention & Non-Solicitation Agreement

Annexure D — List of essential documents

CC: Payroll / Personnel File

1 hereby acknowledge the above and confirm: N \,ﬁ,
D et

Sashi
Date: 63 ock 2022
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Annexure A
TERMS AND CONDITIONS OF EMPLOYMENT
1. DATE OF APPOINTMENT
(a) Your appointment is effective from the date of joining as mentioned in your Offer-cum Appointment Letter.
(b) This appointment is conditional and subject to satisfactory and positive clearance of specific background check on you.
You agree that the Company reserves the right to withdraw the appointment letter or terminate your employment as the
case may be, without further notice and any liability, if such clear and positive background check is not obtained. The resulits,
if negative shall be conveyed to you. However, the decision of the Company in regards to background check shall be final
and binding on you.
(c) Probation
You shall be on probation for a period of six (6) months commencing from the date of your joining ("Probation Period”).
During the probation period you will be eligible for benefits in accordance with relevant Company policies. This Probation
Period may be reduced or extended at the absolute discretion of the Company. Your appointment will be deemed confirmed
upon the end of the Probation Period and a separate letter will not be issued, unless otherwise communicated to you in
writing for reasons not limited to performance and/or discipline.
2. TERMS AND SCOPE OF EMPLOYMENT
(a) You will be employed in the position as mentioned in your Offer-cum Appointment Letter.
(b) As discussed, and agreed with you, the detailed description of your job and the nature of your duties will be given to
you on the date your employment commences. You acknowledge and agree that your job description and the nature of your
duties may be changed by the Company in its absolute discretion based on the Company’s need, which you agree to accept.
(c) Your place of work will be in the location mentioned in your Offer-cum Appointment letter, or any such other location,
including the premises of the Company’s customers, as the Company may designate from time to time. The Company may
change your place of work, in its absolute discretion, to another location. In the event your place of work is moved to another
city, the Company will provide you with relocation assistance in accordance with relevant Company policy.

. (d) While you are in the employment of the Company, you would be governed by the Employee Confidentiality, Invention
& Non-Solicitation Agreement, which is annexed as Annexure B.

(e) You will retire from the Company at the age of 60 years. For determination of age, the details in the documents
furnished by you and verified by the Company at the time of joining, will be deemed to be final and binding.

3. DUTIES & RESPONSIBILITIES
(a) You agree that, during your employment with the Company you must:

(i) perform to the best of your abilities and knowledge the duties assigned to you by the Company from time to time,
whether during or outside business hours and at such places as the Company requires;

(i) serve the Company faithfully and diligently to the best of your ability;
(iii) use all reasonable efforts to promote the interests of the Company:
(iv) actin the Company'’s best interests;

(v) comply with all lawful directions of the Company from time to time,

(vi} effectively carry out all duties and responsibilities assigned to you by your manager and others authorized by the
Company to assign such duties and responsibilities.

(vii) comply with all laws applicable to your position and the duties assigned to you; and
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(b) During the course of your employment with the Company, you are required to devote your full time and attention during
working hours to the performance of your duties. You must not, at any time during your employment (either during working
hours or outside), except with the Company’s prior written approval, undertake any work, or be in any way concerned or be
interested in any business or activity which may, in the Company’s opinion, adversely affect the proper performance of your
duties, the Company’s business or its reputation.

(c)You confirm that you are not currently subject to a non-compete, confidentiality or any other employment agreement that
would interfere with your ability to work for the Company in the position offered. You agree that this position is full-time
employment and that you will not provide services for remuneration other than to the Company without the prior written
consent of the Company or be interested in any outside activity which could cause an actual or potential conflict of interest
with the Company. All conflicts or potential conflicts of interest must immediately be disclosed by you to your manager and/
or Human Resources team. It is a condition of your employment that you disclose any such conflicts before you join the
Company and that you disclose any others that arise during your employment.

4, COMPENSATION & BENEFITS

(a) Your current total compensation per annum (CTC) is attached hereto and incorporated herein as Annexure B, which
will be payable in accordance with applicable laws, rules and regulation and net of statutory deductions.

(b) Benefits as applicable are subject to modification, suspension, substitution or discontinuation at the Company’s sole
discretion.

(c) Statutory Benefits

You will be eligible to Provident Fund benefits as per applicable statutory laws and Company policy. You will also be eligible
to Gratuity benefit as per applicable statutory laws and the Company’s palicy.

(d) Discretionary Benefits

The Company may, at its discretion, from time to time provide you with other benefits. The Company may cease providing
these benefits or change the basis on which it provides them at its discretion, and you do not have an entitiement to continue
to receive these benefits or to receive any other payment or benefit in lieu.

Should you be opting for a flexible work arrangement, the necessary provisions will be extended to you in line with the policy.
Please refer to the employee handbock for additional information.

Unless you are advised in writing that a benefit or item of compensation is part of your CTC, it will be a discretionary benefit
to which this clause applies.

(e) Discretionary Bonus

You will be entitled to participate in the Company’s discretionary bonus plan as applicable to your position from time to time.
The payment and amount of any bonus is subject to the rules of the bonus plan at the time. Notwithstanding the above, the
Company may rescind, change or replace the terms of the bonus plan at its sole discretion.

5. LEAVE, NATIONAL & PUBLIC HOLIDAYS

(a) You will be entitled to leaves in accordance with the Company's Leave Policy in place from time to time, subject to
applicable law.

(b) You are entitled to public holidays in accordance with the local laws of the state as per the location of working
mentioned in the Appointment letter.

(c) Please refer to the employee handbook for detailed provisions of Company Leave Policy.

(d) Upon termination of your employment for any reason whatsoever, any outstanding accrued vacation shall be paid to
you as per the policies of the company and applicable law.
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6. HOURS OF WORK

You will be required to observe the working hours as prescribed by the Company from time to time. You acknowledge and
confirm that due to business exigencies you may be required from time to time to work in excess of the normal business
Hours or outside normal working days as necessary to perform your duties and responsibilities.

7. COMPANY POLICIES

(a) It is an express condition of your employment that you agree to uphold Parexel commitment to ethical business
practices as detailed in Parexel's Code of Conduct and any associated documentation as amended over time. You will be
covered by the Parexel Code of Conduct, a copy of which is available on Parexel's website and is subject to change from
time to time. You are expected to read the Parexel Code of Conduct carefully and refer to the same at all times. By signing
this letter you accept, understand and agree that you will complete such other process as determined by the Company,
constituting your personal commitment to comply with the Parexel code of Conduct and other associated policies.

(b) You will be required to apply and maintain the highest standard of personal conduct and integrity and comply with
Parexel's Code of Conduct, the terms of this letter and/or any other Company policies and procedures. Any violation of the
same can result in disciplinary action being taken against you, which may result in termination of your employment with or
without notice or compensation.

8. CONFIDENTIAL INFORMATION

(@) You acknowledge that during your employment you will have access to confidential and proprietary information
regarding the intellectual property, customers, suppliers, agents and employees which is confidential or is commercially
sensitive to the business of the Company and/or the Parexel Group, and therefore you will be required to sign the Employee
Confidentiality, Invention & Non-Solicitation Agreement, attached to the Appointment Letter as Annexure C.

(b) Non-Compete

As you will have access to confidential and proprietary information regarding the customers and business of the Company
and/or the Parexel Group, you agree that you will not be concerned, either directly or indirectly in any business lines/divisions
outside of the Company or the Parexel Group during your employment which compete with or are likely to compete with the
Company or the relevant business lines/divisions of the Company or a Parexel Group Company.

(c) The covenants in sub-clauses 8(b) above are for the benefit of the Company itself and for each Parexel Group
Company. In the event of any breach of these covenants the Company and/or Parexel Group Company reserves the right
to seek specific performance of these covenants including (without limitation) damages and/or injunctive relief

(d) You acknowledge and agree that the provisions of this clause are reasonable in their application to you and necessary
but no more than sufficient to protect the interests of the Company and/or the Parexel Group Company.

9. DATA PROTECTION

(@) The Company processes personal data relating to its employees for a range of legitimate human resources, business,
administrative and safety/security purposes.

(b) You agree that the Company may disclose your name, contact details, gender and such other information as is
necessary to facilitate your enrolment in, and continuing membership of, any plan provided by or on behalf of the Company
(including any pension plan). By signing these Terms and Conditions of Employment as part of your appointment you are
also consenting to the processing of all such 'non sensitive data’ and this will be deemed to continue whilst you remain a
member of the plan(s). From time to time, you may also be asked to provide 'sensitive data' such as medical details and the
like but you will be asked to specifically consent to the processing of such sensitive data at the time it is provided.

(c) The Company reserves the right to monitor the use of its resources, including use of email, the internet, the Company’s
intranet, your PC/laptop, telephone and/or any mobile phone issued to you.

(d) In accordance with the requirements of ICH GCP E6 (R2) sections 2.8 and 5.0.4, you provide irrevocable consent to
the company to provide training records, transcripts, dates of certification, completion scores, lists of outstanding trainings
and any other information related to training and training records in response to any internal or external party's reasonable
request for such information in connection with a study, audit related to studies or other inquiry to which the company deems
it must respond.
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10. COMPANY PROPERTY
On retirement, resignation and/or on termination of your employment (either immediately upon request or before the last
day of employment at the latest, whichever is earlier) you are required to return to the Company all Company property
including any Company car, Company credit card, mobile phone, tablet (if applicable), your security pass and/or keys,
computer, laptop plus hard and software (including discs), data in any form and all documents in whatever form (including
notes and minutes of meetings), customer lists, diaries, address books, computer printouts, plans, projections, publicity
material, brochures, price lists together with all copies (irrespective of by whom and in what circumstances such copies were
made) which were in your possession or under your control,

11. DEDUCTIONS
(a) You agree that the Company may deduct from your compensation (including leave encashment, pay in lieu of notice
etc.) any amounts, which are owed by you to the Company, or any other Parexel Group Company or any amounts in respect
of damage to Company property caused by you or to replace Company property that you fail to return to the Company or
which are required under any other Company policy, guideline or procedure or under the terms of this letter.

(b) You agree to inform the Company as soon as reasonably possible in the event of any overpayment of compensation
or expenses and refund the same to the Company.

12. NOTICE &TERMINATION
(a) During the Probation Period, your employment may be terminated at any time:
(i) by you giving to the Company 1month written notice; or

(ii) by the Company giving you 1 month’ written notice or by paying you an amount equal to 1 month Gross Salary,
less any applicable or required tax or other deduction.

(b) After the successful completion of the Probationary Period, your employment may be terminated at any time:
(i) by you giving to the Company 3 months’ written notice; or

(i) by the Company giving you 3 months' written notice or by paying you an amount equal to 3 months’ Gross Salary, less
any applicable or required tax or other deduction.

(c) You acknowledge and agree that the period of notice stated in clause 12(b) (or payment in lieu thereof) is reasonable
notice of termination and no other notice requirements express or implied shall apply.

(d) Notwithstanding anything herein contained, your employment may be terminated immediately by the Company at any
time without notice or payment in lieu thereof or any compensation whatsoever, if, among other things:

(i) false information is provided by you and the same is identified during reference and background verification checks;
(i) you disobey a lawful direction of the Company;

(iii) you are guilty of any other serious misconduct and/or violation of the Parexel Code of Conduct or other Parexel's internal
policies;

(iv) you commit any serious or persistent breach or non-observance of the terms, conditions or stipulations contained in
this agreement, or are guilty of any negligence or misconduct in connecticn with or affecting the business or affairs of the
Company;

(v) you breach your obligations under clauses 3(a) and 3(b)

(vi) you commit an act or acts in breach of the “Confidentiality, invention and non-solicitation Agreement” that you are
required to sign in connection with your employment with the Company or the Parexel policies and procedures as they may
exist from time to time;

(vii) you engage in conduct that could bring you or the Company into disrepute; or
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(viii) your valid visa or immigration permission is revoked, cancelled or otherwise withdrawn or any renewal is refused, for
any reason whatsoever, by the relevant Indian government authorities.

(e) Subject to applicable law, the Company may suspend you with pay while investigating any matter which the Company
believes could lead to the Company exercising its rights or taking any other disciplinary action.

(f) Upon the termination of your employment for any reason by either party, or upon the effective service of notice of
termination of your employment by either party, the Company shail have the right to relieve you from the performance of
any and all duties of the position upon the continued payment of your Gross Salary and compensation, as then in effect, for
the duration of the notice period. During such notice period, you may be required to not attend for work, at the Company’s
absolute discretion. However, you must not take up any alternate employment until the expiration of such notice period.

(g) The termination of your employment howsoever arising shall not affect such of the terms hereof as are expressed to
operate or have effect thereafter and shall be without prejudice to any right of action already accrued to the Company in
respect of any breach or default by you.

(h) If your employment is terminated for any reason:
(i) youmust return all the Company's property as outlined in clause 9.

(i) the Company may, to the maximum extent permissible under law, set-off amounts you owe the Company against any
amounts the Company owes you at the date of termination.

(iii) your obligations contained within the “Confidentiality, Invention and Non-Solicitation Agreement” that you are required
to sign in connection with your employment, continue after the termination of your employment; and

(iv) you must not record or retain any confidential information of the Company, which is marked as such or which by its
nature is deemed as confidential whether so informed by the Company at the time you are provided with the information, in
any form after termination. Upon request of the Company and any member of the Parexel you must return or destroy or
have destroyed all memoranda, notes, reports, and other works based on or derived from the proprietary information of the
Company or any member of the Parexel. You must provide a certificate to the Company confirming that such materials have
been returned or destroyed.

(v) If you hold any directorships or other offices in the Company or in any Parexel Group Company you agree all such
offices shall cease on account of the cessation of your employment with the Company for any reason (including but not
limited to resignation, termination, retirement or otherwise), and without prejudice to the above, you agree to take all
necessary steps and sign all such documents as may be necessary (including resignation letters from such offices) to give
effect to this intent immediately on such cessation of employment without any compensation.

13. VARIATIONS OF TERMS AND CONDITIONS

The Company reserves the right to make reasonable changes to any of the terms and conditions of your employment. You
will be given appropriate written notice of any such changes, which may be given by way of individual notice or a general
notice to all employees. Where from time to time the Company changes or introduces policies and procedures in relation to
its employees, these will be deemed to apply to this employment.

14. APPLICABLE LAW AND DISPUTE RESOLUTION

(a) These Terms and Conditions of your Employment shall be governed by and construed in accordance with the laws of
India.

(b) The employee and the Company (individually the “Party” and collectively the “Parties”) agree that they shall in good
faith work towards the implementation of these Terms and Conditions of Employment. Any dispute or difference arising at
any time between the Parties hereto as to the construction, meaning or effect of these Terms and Conditions of Employment
or any clause or provision contained herein or the respective rights, duties, liabilities or obligations of either Party hereunder
orin the event of any breach or threatened breach of the provisions contained herein, the Parties shall first attempt to resolve
the dispute through mediation.

(c) If the dispute is not settled by mediation within thirty (30) days of the appointment of the mediation, or such further
period as the Parties shall agree in writing, then the same shall be subject to the exclusive jurisdiction of the Courts of
Hyderabad.
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(d) Notwithstanding anything to the contrary contained in these Terms and Conditions of Employment that form a part of
your appointment, you agree that any breach or threatened breach of the terms of these Terms and Conditions of Employment
or any agreement or policy referred in these Terms and Conditions of Employment and/or the Appointment Letter is likely to
cause the Company substantial and irrevocable damage that is difficult to measure and may not be remedied solely by money
damages. Therefore, in the event of any such breach or threatened breach, you agree that the

Company, in addition to such other remedies which may be available, shall have the right to obtain an injunction from a court
of competent jurisdiction restraining such a breach or threatened breach and the right to specific performance, and you hereby
waive the adequacy of a remedy at law as a defense to such relief.

15. ENTIRE AGREEMENT

The Compensation and Benefits set out in Annexure A, these Terms and Conditions of Employment (including the
Confidentiality, invention and non-solicitation Agreement set out in Annexure C) all form a part of the Appointment Letter.

16. GENERAL

(a) By signing the Appointment Letter and these Terms and Conditions of Employment that form a part of the Appointment
Letter you confirm that there is no contractual or other reason why you should not be recruited by the Company to fulfill this
position or perform this function.

(b) For the purposes of this Agreement "Parexel Group” and "Parexel Group Company" means any firm, company,
business entity or other organization:

(i) which is directly controlled by the Company; or
(i) which directly or indirectly controls the Company: or
(iii) which is directly or indirectly controlled by a third party who aiso directly or indirectly controls the Company;

(iv) of which the Company or any Parexel Group Company referred to above owns or has a beneficial interest (whether
directly or indirectly) in 20% or more of the issued share capital or 20% or more of the capital assets. "Control” has the
meaning set out under applicable Income Tax laws.

(c) Please confirm your acceptance of these Terms and Conditions of Employment as part of your appointment by signing
in duplicate, retaining one original for yourself and returning the other original to your HR manager at the time of your joining.
On behalf of the Company. | wish you every success in your position and trust that our relationship will be long and mutually
rewarding.

Your sincerely,

For 1725 - Parexel International (India) Private Limited
7

J .

\ < r,'F \
/D = -LE‘ ' e r.r,f-. {va
L,I'I

Ranijit Dadigela
Senior Director, Talent Acquisition

| acknowledge receipt of this appointment letter and agree to the terms and conditions of employment set out above.

Signature: gog\}"

Sashi
Place - Haryana

Date: p2 et 2023

The contents of this letter are company confidential and privileged. The contents of this letter cannot be shared with any
individual or companies without the written consent of the Company.
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Annexure B
Compensation & Benefits Statement
Drug Safety Associate |
Tier 5

Annual CTC Monthly CTC

INR INR
Basic Salary 190,000 15,833
House Rent Allowance 76,000 6,333
PF Employer's Contribution 22,800 1,900
Special Allowance 91,200 7,600
Cost to Company CTC 380,000 31,667

Flexi Basket

Employees could choose the Flexi basket components from the amount specified in Special allowance. Any balance amount
after allocation will be categorized as special allowance.

Flexi basket is a combination of tax saving components that are part of your CTC. For all the tax saving components in Flexi
basket, you will be expected to produce bills and vouchers on a yearly basis. Tax saving components are based on Income
Tax (IT) guidelines and could be amended based on published guidelines from time to time.

For details of the various components and the applicable limits, please refer to the employee handbook.

Benefits:

(a) Medical Insurance for Self and Family as per policy.

(b) Life and Personal Accident Insurance as per policy.
(c) Gratuity over and above Compensation as per statutory provisions and policy.

Yours sincerely,

For 1725 - Parexel International (India) Private Limited

La"

\ S
,Dk-i \!_({/(\/MJ :g

oy L’I'

Ranjit Dadigela
Senior Director, Talent Acquisition

| hereby acknowledge the above and confirm:

Sa-

Sashi
Date: 03 pck 202-2
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Annexure C

EMPLOYEE CONFIDENTIALITY, INVENTION & NON-SOLICITATION AGREEMENT

Agreement, dated as of _1p ‘n 3 I?_.Q 2 3 .(month/day/year), by and between 1725 - Parexel International
(India) Private Limited a company incorporated under the Companies Act, 1956 and having its registered office
at 1725 - Parexel International (India) Private Limited, Sunny View Estates Pvt Ltd, Co-Developer of M/s. Quarkcity India
Pvt. Ltd SEZ,3rd Floor, A-40A, Industrial Flocal Point, Phase-Vill Extn, SAS Nagar, Mohali - 160059 (including each of its
current and future subsidiaries, affiliates, divisions and assigns) (The "Company”), and the undersigned
("Employee”) a citizen of India residing at:

M -185‘5’3?:1 ( Y8 O 35 \) “'"”: k khelva,

Honuara =134611&
For pur;gses of this Agreement, reference to the Company shall be deemed to include any corporation or entity

that it controls, is controlled by or is in common control with, the Company.

|, the Employee, understand and acknowledge that:

A.  The Company is undertaking and will be engaged in a continuous program of research, development and
management respecting its business, present and future.

B.  As part of my employment (including, whenever used herein part-time employment) by the Company, |
may make new contributions and inventions of value to the Company.

C. My employment creates a relationship of confidence and trust between me and the Company with respect
to any information:

(1) Disclosed, used, made available to me during the course of my empioyment with the Company applicable
to the business of the Company; or
(2)  Applicable to the business of any client or customer of the Company.

D. The Company possesses and will develop confidential information that has been or will be created,
discovered or developed by, or has otherwise become known to, the Company (including without
limitation information created, discovered, developed or made known by me during the period of or
arising out of my employment by the Company), or in which property rights have been or will be
assigned or otherwise conveyed to the Company, which information has commercial value in the
business in which the Company is engaged. All present and future information described in the
preceding sentence is referred to in this Agreement as the “Confidential Information.” Confidential
Information includes, without limitation, trade secrets, processes, formulae, data and know-how,
discoveries, developments, designs, improvements, inventions, techniques, marketing plans,
strategies, forecasts, new products, software, software documentation, unpublished financial
statements, budgets, projections, licenses, prices, costs, and customer and supplier lists; provided,
however, that the restrictions set forth in section 1 below shall not be imposed with respect to
information that otherwise would be treated as Confidential Information if such information was (1) at
the time of disclosure to the Employee a part of the public domain by publication through no fault of the
Employee, (2) lawfully received by the Employee from a third party who was under no obligation of
confidentiality with respect thereto, (3) required by law to be disclosed, but only to the extent of such
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required disclosure, or (4) known to Employee prior to receipt from the Company. The burden of proving
that any of (1) through (4) apply shall fall solely to me, the Employee, and shall require clear and
convincing evidence from me.

In consideration of my employment or continued employment by the Company and the compensation received by me
from the Company from time to time, | hereby agree as follows:

1. Non-Disclosure

1.1 All Confidential Information and rights relating thereto shall be the sole property of the Company. | will not disclose
to anyone outside the Company or use for my own benefit or for the benefit of others any Confidential Information
either during or after my employment without the Company’s prior written permission except as may be necessary
in the ordinary course of performing my duties as an employee of the Company. | also understand that information
and materials received in confidence from third parties by the Company, if any, is included within the meaning of the

or material belonging to others without the express written consent of such person or entity.

1.3 Upon the termination of my employment with the Company for any reason, | will deliver to the Company all documents
or other materials relating to my work with the Company and will not take with me any of the foregoing, or any
reproduction thereof, or anything containing any, or relating to any, Confidential Information.

2. Inventions

2.1 | hereby assign to the Company worldwide, my entire right, title and interest in any invention, data (whether in written,
schematic or any other form) or idea, patentable or not, including without limitation any software and software
documentation, made or conceived or reduced to practice or learned by me either alone or jointly with others during
the period of my employment:

a. While working for, or arising out of my work with, the Company in any capacity; or

b. Which relates in any manner to, or is useful in, the actual or planned business or products of the Company or
relates in any manner to, or is useful in, its actual or anticipated research and development, or is suggested by or
results from any task assigned to me or others by the Company or work performed by me or others for or on behalf
of the Company or which is discovered or developed using any of the Company’s facilities or on Company time.

2.2 | agree that in connection with any invention, data or idea covered by paragraph 2.1:
c. | will disclose it promptly to the Company;

d. | hereby irrevocably grant and assign to the Company absolutely all now known or hereafter existing rights and
interests of every kind in such inventions and all works deriving therefrom, absolutely all now known or hereafter
existing rights and interests of every kind throughout the world, in perpetuity and in all languages, forms and
version. | also waive (i) all “moral rights” and all performers’ rights relating to my services and products of the
services and all works deriving therefrom to which | am now or may in the future be entitled in any country
throughout the world; and (i) any such rights including authors special rights under Section 57 of the Copyright
Act 1957,

e. Any and all reports, plans, information, data, drawings, computer software, renditions, mock-ups, prototypes or
other works created by me for the Company in connection with this Agreement or any work hereunder shall be
owned by the Company. The Company may use such work wherever and whenever it chooses. This Agreement
shall be deemed a transfer of the copyright or any other intellectual property rights subject matter created by me.
| shall execute any and all documents necessary to demonstrate or perfect such transter subject to the provisions

|
|
preceding sentence.
1.2 | hereby covenant that | will not disclose to the Company or induce the Company to use any confidential information
of Clause 2.2 d below. | shall not at any time, in any manner, during or after the term of this Agreement, under any
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circumstances, be entitied to or claim any right, title or interest herein or any commission, fee or other direct or
indirect benefit from the Company or its subsidiary or affiliate companies, in respect of the applications, concepts,
inventions, suggestions, creative ideas, reports, plans, information, data, drawings, blueprints, computer software
design, computer source or object code, renditions, mock-ups, prototypes or other works created by me while |
am employed by the Company. | agree to execute any documents necessary or desirable to secure or perfect the
Company’s legal rights and worldwide ownership in such works, including, but not limited to documents relating to
patent, trademark and copyright applications and | will, at the Company’s request, promptly execute a specific
assignment of title to the Company and do anything else reasonably necessary to enable the Company to secure
a patent for or acquire or enforce any rights, including without limitation any copyrights, in the invention, data or
idea in the United States or in foreign countries, during or after my employment, provided that the Company
shall reimburse me for any expenses in connection therewith.

If for any reason, including incapacity, the Company is unable, after reasonable effort, to secure my signature
on any document or documents needed to apply for, perfect or otherwise acquire a patent or any other rights in
the invention, data or idea, or to enforce such rights, | hereby irrevocably designate the Company as my agent
and attorney-in-fact, to act for and in my behalf to execute and file such documents with the same legal force
and effect as if executed by me.

1 own the discoveries, improvements or inventions identified by title and number or date on Schedule A attached
hereto. Such discoveries, improvements and inventions, made or conceived by me prior to my employment by
the Company, are expressly reserved and excepted from the provisions of this Agreement. If there are no such
discoveries, improvements or inventions to be excluded, the undersigned should initial here:

Non-Solicitation

For a period of one year after my employment with the Company terminates for any reason, | will not, without the
Company's prior express written consent, hire, solicit, interfere with or endeavor to entice away any employee of the
Company by or for any other business or entity that conducts research, develops, markets or produces products or
provides services similar to those of the Company.

Miscellaneous

| agree that during the period of my employment by the Company | will not, without the Company's prior
express written consent engage in any employment, consulting or cther business other than for the Company.

| represent that my performance of all the terms of this Agreement and as an employee of the Company does not
and will not breach any agreement or obligation to keep in confidence proprietary information acquired by me in
confidence or in trust. 1 have not entered into, and | agree | will not enter into, any agreement, either written or
oral, in conflict herewith.

| agree that any breach of this Agreement by me could cause irreparable damage for which the Company will have
no adequate remedy of law and that, in the event of such breach, the Company shall have, in addition to any and
all remedies of law, the right to an injunction, specific performance or other equitable relief to prevent the violation
of my obligations hereunder.

| understand that this Agreement does not create an obligation on the part of the Company or any other person
to continue my employment.

Any waiver by the Company of a breach of any provision of this Agreement shall not operate or be construed
as a waiver of any subsequent breach hereof.

| hereby agree that each provision contained in this Agreement shall be treated as a separate and independent
clause, and the unenforceability of any one clause shall in no way impair the enforceability of any of the other clauses
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herein. Moreover, if one or more of the provisions contained in this Agreement shall for any reason be held to be
excessively broad as to scope, activity or subject so as to be unenforceable at all, such provision or provisions shall
be construed by the appropriate judicial body by limiting and reducing it or them, so as to be enforceable to the
extent compatible with the then applicable law.

4.7 This Agreement shall be governed by the laws of India.

4.8 My obligations under the Agreement shall survive the termination of my employment regardless of the manner of
such termination, shall be binding upon my heirs, executors and administrators and shall inure to the benefit of the
Company'’s successors and assigns.

4.9 Upon request by the Company, | will certify in writing my compliance with the terms of this Agreement.

A
Employee Signature gb&/ Date 63 ; \o  , 223

Print Name S P\S HT.

Accepted and agreed to:

1725 - Parexel International (India) Private Limited

by: SRASHL Date 63 /\o 120223

Schedule A
Description of Prior Inventions, Data and ldeas (If Applicable)
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You must bring the following documents with you on your first day of work with the Company:

(a) One set of photocopies of your educational certificates

(b) 5 passport size photographs.

(c) Proof of date of birth in original along with 1 set of photocopies.
(d) Personal identification/passport

(e) copy of PANID

(f) copy of offer letters / appointment letters from all previous employers.
(g) 2 copies of the relieving letter / experience certificate from all previous employers Relieving Order

(h) copies of latest salary slips from previous employer

(i) Form 16
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Shivani Samdhyan

Viliaga Rbaini Khird, Riock Nilokhar, Kamal Haryana - 1321168
samdhyanshivani@gmail.com

Subject: Offer cum Letter (the Letter)
Uear Srivani Samdnyan,

Wa are piaasad to otfer you the position of Drug Safety Associate . Your dats of joining and commencement of smpioyment
Is 16-0ct-2023 and your place of work will be Mohali.

Your compensation s inicated in the C & Benefits altached as 8. This ment s
subject to the Terms and C of and the C i Invention & N
attached as A Aand C
Piease confirm your acceptance of enclosed Tenns and C and the Emp G
Invention & Non. by auoayowulsn-rbclow

On behalf of the Company, | wish you evary success in your posiion and trust that cur relationship will be long and mutually
rewsrding.

Yours sincerely,
For 1725 - Parexel International (India) Private Limited

Dy L.%\"(

Ranjit Dadigeta
Senior Director, Talent Acquisition

Enclosures:
Annexure A - Terms and Conditions of Employment
Annexure B - Compensation & Benefits

c Ce Inventon & N

Annexure D ~ List of essential documents
CC: Payroll / Personnel File
| hereby acknowledge the

above and confirm: <
ﬁ\,‘.aoﬂ\

Shivani Samdhyan

Date: 3\\0\23
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Annexure A
TERMS AND CONDITIONS OF EMPLOYMENT
1. DATE OF APPOINTMENT

{8)  Your appointment is effective from the date of joining as mentioned in your Oifer-cum Appointinent Lettsr.

subject to of sp 3
anmmnwmnmmewmnmmmhuuumawurwm—n—m
case may be, without further notice and any liability, if such clear and positive background check is not obtained. The results,
lwmummmmwmmdmmnyhm-bw chack shall be final
and binding on you.

{c) Probation

Ywﬂmlbemptmrw-wioddﬁ(e)mmhmlmmdmdwwnlwmmw.
mﬁqmmmpnmdywmbeeihlbﬂemmmwwdnmmw pany policies. This Probation
Wmmmmdumamabwlmmmdnc«npany unppdnmwllbeaomndcmm_d
upon the end of the Probation Period and a separate letter will not be issued, unless otherwise communicated to you in
writing for reasons not limited 1o performance and/or discipline.

2. TERMS AND SCOPE OF EMPLOYMENT
(a) meumdlnmmnMwwnwmmMmLm.
(b) um,wwmym,umwummwnmmmmumwb

you on the date your mmmmrmumwmmum
duties may be changed by the C: miumu ion b the Ci ‘s need, which you agree to accept.

(c) vmmdmwunmmmmmoumwmmmmmwmm
mmmmduwsmmuwwmymmmmm.m may
mwmummnmm.wmm In the event your place of work is moved to another
ummc«mqupcmnwmmmmmmmmmcmmwm

(d) moywnmmuwmdmmmny you would be g by the « Invention
& Non-Solicitation Agreement. which is annexed as Annexure B.

(-) YmﬂWMNWﬂyammdmeumdeuMhmm
fumished by you and verified by the Company at the time of joining, will be deemed to be final and binding.

3. DUTIES & RESPONSIBILITIES
(a) You agree that. during your employment with the Company you must:

(i) perform to the best of your abilities and knowledge the mmmmwmwﬁmmh time,
mwmwmmm-mnmmnmwm

(i) serve the Company faithfuly and diligently to the best of your abiity;
(iii) use all reasonable efforts 1o promote the Interests of the Company;
(iv) act in the Company’s best interasts;

(v) comply with all lawful directions of the Company from time to time;

(vi) effectively camy out ad duties and responsibilties assigned to you by your manager and others authorized by the
bmlgnmmwm

(vil) comply with all laws applicable to your position and the duties assigned to you; and
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Interested in any business
duties, e Company’s busliness o ils reputation.
{(c)You confirm that you are not currently subject to a non-compete, or any other
intorfere to work for the Company In the position offered. You agree that this position is full-time

immediately
or Humnan Resources team, i is # condiion of your empioyment ihal you disciose any such confiicts beiore you join the
Company and that you disclose any others that arise during your employment.

4. COMPENSATION & BENEFITS

(a) wawmmp«mm(mcmmmmmwhmuanl.m
will be payabie in accordance with applicable laws, rules and regulation and net of statutory deductions.

(b) Benefits as are subject o i or at the C 's sole
discretion.

(c) Statutory Benefits

YouvoﬂlbeaiglhbhPrwiMFmdbennﬁnupuappiablsmmlyluwsmcampanypollcy.Vmwmahobodldu.
to Gratuity benefit as per applicable statutory laws and the Company's policy.

(d) Discretionary Benefits

The Company may, at its discretion, from time to time provide you with other benefits. The Company may cease providing
these benefits or change the basis on which it provides them at its discretion, and you do not have an entitienent to continue
to receive these benefits or to recelve any other payment or benefit in lieu.

Should you be opting for a flexible work the isions will be 10 you In fine with the policy.
Please refer to the for 3 i

Uniess you are advised in writing that a benefit or item of compensation is part of your CTC, it will be a discretionary benefit
to which this clause applies.

(e) Discretionary Bonus

You will be entitied to participate in the Company's discretionary bonus plan as applicable to your position from time to time.
The payment and amount of any bonus is subject to the rules of the bonus plan at the time. Notwithstanding the above, the
Company may rescind, change or replace the terms of the bonus plan at its sole discretion,

5. LEAVE. NATIONAL & PUBLIC HOLIDAYS

(a) %uvg:fnmmmhamﬂmmmwummkynmmmmm.mwn
(b) You are entitled to public hol in accordance with the local laws of the 3

3 Imh:dm state as per the location of working
(c) Please refer to the y for detailed of Company Leave Policy.

(d) Upon termination of your employment for any reason whatsoaver,
M-WNMMMMmq’&hm, any outstanding accrued vacation shall be paid to
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6. HOURS OF WORK
You will be required to cbserve the hours as prescribed by the from time 1o tme. You acknowledge and

working Company
confirm that due to business exigencies you may be required from time to time to work in excess of the normal business
Hours or outskde nommal working days as necessary 1o perform your duties and responsibilties.
7. COMPANY POLICICS
2] numwwﬁmd employment that you agree to uphold Parexel commitment to ethical business
o hw-c&"«c«mu.mm documentation as amended aver time. You will be
wwummam-mdmunuumhw;anhmeammm
time to time. You are expected to read the Parexel Code of Conduct carefully and refer to the same at all times. By signing

mmmmwmmmmnmnmmmumm by the Company,
your personai {0 compily with the Parexel code of Conduct and olher assoviated poiices.

{b) You will be required to apply and maintain the highest standard of personal conduct and integrity and comply with
Parexel's Code of Conduct, the terms of this letter and/or any other Company policies and procedures. Any violation of the
same can result in disciplinary action being taken against you, which may result in termination of your employment with o
without notice or compensation,

8. CONFIDENTIAL INFORMATION

(@) ledummmymlmwynmyouwihanmm and

regarding the inteltectual property, customers, suppliers, agents and which is or is

mmmwmunc«m-ymmpumcm mdmmmwuwmwummmm
Invention attached to the Appaintment Letter a5 Annexure C.

() Non-Compete

As you will have access to and ﬂmdhw'wvx
mhmm&mmmmmuﬂnmhm elﬁtudlmwyoflmwylnmybmkw

outside of the Company or the Parexel Group during your employment which compete with or are likely fo compete with the
Company or the relevant wmﬂmﬂ'mmywleﬂGmeny

(c) The covenants in sub-clauses 8(b) above are for the benefit of the Company Rself and for each Parexel Group
hhmdmyhmdmammmwymﬂw?mxdGmpcompavylenewumem
1o seek specific performance of these covenants including (without andlor refief

(d) You and agree that the of this clause to you and
mmmmmmmmwdmwmwmmmsmncm

9. DATA PROTECTION
(a) mwwymmmmwus for a range of human busi

(b) wammmwmmm contact details, gender and such other information as is
necessary to facilitate vour in, and ofanyolannrwmdbynvmbehwdhm-ny

like but you will be to ly o ummmammnnmm
(c) mmwymmmmnmhmdhm of
gl s lndudlnguu email, the intemet, the Company’s

(d) mmmmwmmw&s(mmwmuwsu provide imevocable consent

:mmmmm dates of &muwmu;
mmmuhmrbwmmmmnmwwwmuoanum

IMM ‘hiemmbn connection -mmmmmdauammuywwmmmm
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10. COMPANY PROPERTY
On of your (oither mmmuwnmlul
muwuaammb-mc)mmmhmmwmc«muny-uc‘mpmy
Incksging any Company car, Company crad credit card, mobile phone, tablet (f applicable), your m:mypnumd)umn
eompuwWummmM(aﬂuﬂlmammemmm-mmnmmmm
notumdmhm-ulm).wmlm.mm , computar prntouts, plans, projections,
material, brochures, price lists logether with all m(mdeMnmmmmm
m)mmnwwwwmrm

11. DEDUCTIONS
(a) You agree that the Company may deduct from your leave
m)mmmwmwmwﬂwwmw.uwyWuv Pam-thwo
dmbwmwbyywmhnplwecampanywnpanymalywlﬂhmnhm(hnma
which are required under any other Company policy, qguideline of procedure or under the the terms of this letter,

{b) wawmmmmasmumwhmmmd-wwmdw
or oxpenses and refund the same 1o the Company.

pay in fieu of notice
Company or any amounts in respect

12. NOTICE &TERMINATION
(a) During the Probation Period, your employment may be terminated at any fime:
(i) by you giving to the Company 1month written notice; or

(H)byﬂ-companymyw1nummmwmemmliﬂlmmm&lw
less any applicable or required tax or other deduction.
(b) Aferthe of the Probationary Period, your may be ated at any time:

(i) by you giving to the Company 3 months” written notice; or
(i) by the Company giving you 3 months’ written notice or by paying you an amount equal to 3 months® Gross Salary, less
any applicable or required tax or other deduction.

(c) Youmwwmmmdmmmndnnﬂ(h)(upammmimnmmd)Bm
notice of termination and no other notice requirements exprass of implied shall apply.

(d)NuMNIuﬂhnmylhkmMn you the Company at
menmwuwmmmmllmmm& ok
(i) false information is provided by you and the same is ified during and checks;

(li) you disobey a lawful direction of the Company;
(i) yoqnmdwwmmnimnmm/umumwmmmwwmmwuw

() you commit any serious or breach or of the terms,
mmunmdmy or in mummmwmuMnum

(v) you breach your obligations under clauses 3(a) and 3(b)

M)vouw:"nnmtawmhhud\dmﬁ‘ I and A that vou are
fequired to
e o onin oo with your mmwammmmmmummy

M)mmhmmmmmumMMWu
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Mmmmwmwmum cancellod or otherwise withdrawn or any renewal is refused. for
-, by the relevant Indian government autharites,

(c)suuumwmw,m-ww ay suspend you with pay while investigating any matter which the Company
bn%mmdﬁulumuﬂimwmdhdumm

{f) Upon the termination of your employment for any reason by either ither party, or upon the effective servica of notice of
termination of your employment by either party, the Company shall have the right to relieve you from the performance of
mymd‘mcofmpodﬂonwm continued payment of your Gross Salary and compensation, as then in effect, for

the duration of the notice period. During such notice period, you may be required to not attend for work, at the Company's
absolute discretion. mmmmmwwummlumnmdmmm
(@) The Mlmmmummn-ununw
muMwmmthmmwwdeMymhnmh
respect of any breach or default by you.

.(h) It your employment is terminated for any reason:

(i) you must relumn all the Company's property as outlined in clause 9.

{) the Company may, to the maximum extent permissible under law, sel-off amounts you owe the Company against any
amounts the Company owes you at the date of termination.

(il your within the “C: Invention and N that you are required
mmhmwmrmmawmmmmmnm

(V) you must not record or retain any confidential information of the Company, whlﬁihnwkoduluchammbyhs
nature is deemed as confidential whether so informed by the Company at the time you are provided with the information, in

hcvgdewvyeda"memormda notes, reports, and other works based on or derived from the proprietary information of the
Company of any member of the Parexel. You must provide a certificate to the Company confirming that such malerials have
been retumed or destroyed.

v) nmmwmummthpﬂywthmlerwpmmmmﬂm

mmmdwmdmrml the Company for any reason (including but
mm mmmlmbmammmhmd
necessary steps and sign all such usmlybe letters from such offices) to give
effect to this intent on such tion of without any

13. VARIATIONS OF TERMS AND CONDITIONS
cammmnwhmmmwmwdmmmmd employment. You

any
notice to all employees, Where from time to time the Company changes or introduces policies and procedures in relation to
its employees, these will be deemed 1o apply to this employment.

14, APPLICABLE LAW AND DISPUTE RESOLUTION
g‘)’hTmeMP of your shall be g by and in with the laws of

(u) mmmncurwy(mvmm‘m and collectively the *Parties”) agree that they shall in
faith work towards the implementation MTmnmedEanmmdhmummﬁﬁ

any time between the Parties hereto as to the construction, meaning or effect of these Terms and Conditions of

umdmumﬂg«uh-dhuuhammmﬂmum liabilities or obligations of either

o in the event of any herein, the Parties shall first attempt to resolve

(c) umm-mmwmmmm)mummdum‘ 2 further
period as the Parties shall agree in writing, then the same shall wwmmwmuuwmud



Co-Devedapoe of Mix. Ouariciy Indka . L1d SE2,
3ed Fiocr, A-40A. Indusiral Focal Poiet, Prase-Vilf
e

BAS Nopar, Mohsk. Punjids, InSa - 160 050
1991 40 4437 00wy

141 4004 1435 ) 05

parexel. (o e

(d)  Notwithstanding anylhing io e contrary contaed in ihese Tems and Condilions of Ermplayrment thal luvm-y-:uf
your you agree that braach of the terms of these Terms and Conditions of t
&wmamﬂwm’o«edhhmnTmandcmr-dhmmantm“mwm-nuc:n- fo Bl t0
Cause the Company substantal and nage that is difficult & and may not be remedied solely by maney
Thorofoce. In the event of any such breach or Bweatened breach, you agree that the
Whmhmwmmmwbemm shall have the right to obtain an ingunction from a court
iction restraining such a breach or threatened breach and the nght to specific performance, and you hereby
mmwdammhwu.wmmmw

15 ENTIRE AGREEMENT

Yh..uwwm:!mhhw&ﬂmemexwm_d&ﬁﬁcﬂncm(nasdng"w
invention and setout in A C) alt form a part of the Appointment

186, GENERAL

(#) By signing the Appointment Letter and these Terms and Conditions of that form a part of the
mewﬂmthmmwammmelﬂmmm me()omplﬂyﬁowum
position or perform this function.

{b) For he purposss of this Jc-satrm *Parexel Group® and *Narexsl Croup Company” maans any fim, Company.
business entity or other organization

(i) which is directly controlled by the Company; or
(i) which directly or indirectly controls the Company; or
() which is directly or indirectly by i thrd party ly Or incirectly controls the Gompany;

™ olwh&.hmaCampmyumy?mel&mﬁmawmmmﬁﬁumarmamm:lmma(ﬁhw
MulnMy)hMamMMaMMWuMamdﬂunpﬁdm *Control® has the
meaning set out under applicable Income Tax laws,

(¢) Please confirm your acceptance of these Terms and Conditions of E: as part of your by signing

Uldutah,mmwmhmwmwmmmmmrmwuhmdmﬂm

OanhCompuny.Imhywmywhmpwﬁmmdmhdmrmwmmmnubm-\dmm
rewarding.

Vourr sincaraly,
For 1725 - Parexel Intemational (India) Private Limited

Dad :)‘L%‘f(

Ranjit Dadigela

Senior Director, Talent Acquisition

I receipt of this i wwmmmmmwnMdmwmmmA
Signature;

Shivani Samdhyan
Place - Haryana

mamdmmmmm and privileged. The contents of this letter shared
Wumwmhmmdmw e S sy
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Annexure B
c & Bunwiiis
— = Drug Safety Assoclate | -
TierS
Annuai GIC | Monthiy €T |
INR ['NR |
Basic Salary 190,000 | 1533 |
House Rent Allowance 78,000 ‘ 6,333 ‘
PE Employer's Contrivstion 22,800 1,000 |
Special Allowance 91,200 | 7600 |
Costto C crc 380,000 31,867 |
Floxi Basket
sidl chy the Flexi basket from the amount speciiied in Special allowance, Any baiance amount
after will be as special
Flexi basket is a ination of tax saving that are part of your CTC. For ail the tax saving companents in Flexi

hasket, you will be axpectad to produce bils and vouchers on a yearly basie Tax saving eompanents are based on Incoma

Tax (IT) guidelines and could be based on

from time to time.

For details of the various components and the applicable limits, please refer to the employes handbock.

Benefits:

{s) Madica! Insurance for Self and Family 8s per policy.
(b) Life and Personal Accident Insurance as per policy,

{c) Gratuity over and above Compensation as per statulory provisions and policy.

Yours sincerely,
For 1725 - Parexel Intemational (India) Private Limited

Dad e L %\_(

Ranjit Dadigeia
Senior Director, Talent Acquisition

lmbyquemelmwm"nz

@mufn

Shivanl hyan
pate: @3|10|2023
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Annexure C
EMPLOYEE CONF Iy, & NON-SOL PR

Agremant, datad as of |°[Q§12925 (menthidaylyear) by and batwaan 1725 - Baraval Intarnational
(m)ﬁmww.mwlmdmwwmﬂsﬁmdhavi\glsuqimmdm
il 1725 - Parexel Intlematonal (india) Privabe Liniled, Suniy View Eslaliss PV LId, Co-Deveioper of s, Quaraly India
Pvt. Lid SEZ,3rd Floor, A40A, Industrial Flocal Poirg, Phase-Vill Extn, SAS Nagar, Mohal - 180058 (including each of its
current and future subsidiaries, sffiliates. ivisions and assigns) (The “Company”), and the undersigned
("Employee”) a citizen of India residing at:

BHA KHorp, KARNAL, HARY ANA

For of this Ags LoﬂuCanpsnyshuNbedem»dlomhdemywwMumﬁly
that it controts, is controlied by or is in common control with, the Company.

I, the and that:
A mwuwwnmwmmmmmm,wm
its business, present and future.

B. Aspanofmymvbymem(ndudlng.mmmdhmpcﬂ-m employment) by the Company, |
mymmwmmmmdlmmﬂmofvamwmmmm.

C. My ceates a ip of and trust between me and the Company with respect
to any information:
m W.m,m:mwmammmdmmmmmmwm-w

to the business of the Campany, or
(2) Applicable to the business of any client o customer of the Company.

D. The Company possesses and will develop confidential information that has been or will be created,
i or by, or has become known to, the Company (including without

i created, d, d or made known by me during the period of or
nﬂshamofmysmploymﬂbyhe(:mpany),ofinwﬁehpropuwmhlshmbeen«wmbo
Wmumwsceonwyedlowmptny,wlmhlonnuﬂmmswmmmwwlnma

mmhmwcomwyuww.mmn\mammwmmwmwwmm

o * O

preceding sentence s referred to in this as the *C

information includes. without limitation, trade secrets, data and ki how,
i designs, Impi ti i plans,

strotegies, forecasts, new products, soft software ished financial

statamants hudgats, projactions, licansas, pricas costs and customar and supoliar lists; provided,
hmw.mmmmmmmhm&mmmmlmmdmwm
information that otherwise would be treated as C if such was (1) at
mumovanwuumumanmn-mdmwbﬁcmmwmmmmmmmm
Emphyoo.(Z)MmmdbyimﬁmpbynMIMpwmmmmoﬂMd
conﬁdonﬁlhtywimmudmm.@)muludbywwudi!doﬂd.bulmlylomen\omdm
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nquhddhdowrmu(‘)mbwwwmﬂmuw.mmmﬂwm
that any of (1) through (4) apply shall fall solely to me, the Employes, and shall require claar and
convincing evidance from me.

by the Company and the compensation received by me

In of my or
from the Company from time to tima, ! hereby agree oo folows:

1.

1.1

21

22

Non-Disclosure
Mwwmmmmmmmmmmwdww.tmmm
nmmmwwmmmymmwmmmdwmmwmlmm
mmuﬂbrmmﬂvmmmnmncmwmmwﬂmmthnwummm
hWodnorymmdmlngmyﬂuﬂunmmmdhw.Immmﬂmmnm
mamuhmlnmmnmmmwumm,ﬁaw.ummmmmmm
preceding sentence.

lwmmmhllﬂmmmm-mmymlmmmcammybmm confidential information
amwmmmwm:wimwwummcmmmmmm.
umwanwmamy-wmmquwwm.lwmwmw-nmm
or other materials reating to my work with the and wil not take with me any of the foregoing, or any
reproduction thereof, or anything containing any, o relating to any, Confidential Information.

Inventions
lhuwyawmmm-cwywm.mmhwhl.mmwinmmum.dw(mmm.
Mmmmm)um.wummmhnamwmwm
dowmeﬂtﬂim,mdeoromedvcaofrw\mdbmdeeorlaameabymeeiﬂmubmorw-«hmeudﬂg
the period of my empioyment:
mmemﬁnghr.wmmdmymm.mcwmhmymdiﬁm

b.Whimnmuhlﬂymanmlw.ovismhlln.mmdapﬁmmmumdm%wwu
refates in any manner to, of is useful in, its actual or research and oris d by or
mmmwmwmwmwwmwummwmwmhmmw
olmcanplnywmmhmodudmbwdudngmydmcompmy‘ufuiﬁosuonmuwm.

1 agree that in connection with any invention, dats orides covered by paragraph 2.1:

c. | will disclose it promptly to the Company;

d. | hereby imevocably grant and assign to the Company absolutely all now known or hereafter existing rights and
hwamo'myldndhmhvemimunddlmdemmn.mmlydmwmwnumw
existing rights and interests of every kind the world, in ity and in all forms and
vnnion‘Iakowaiw(i)aﬂMn@m’mnlpeﬂm’mmm:ﬁngbmymﬂmmdme
mmummwwmlmmwmylnhalumbeem\hdhlnyeomuy
mwmmwoﬂd;md(ll)mmﬂmumdmnmwlnwmmﬂoWn:Copydgm

Act 1857,

data, ofty i mock-ups, or

Any and all reports, pians, Y
liier wurks Gresled by e fur e Compeny in conoeion with liis Agresment ur any work Teteunder shal e

mwnw.mmemmmmmmmum.mm\
Mmdmm-mdmwummmmmmmmﬁmmmmm
| shall execute any and all y to or perfect such transfer subject to the provisions
of Clause 2.2 d below. | shall not at any time, in any manner, during or after the term of this Agreement, under any
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23

24

4.1

4.2

43

44

45

circumstances, be entitied to or claim any right, tille of interest herein or any commission, fee or other direct or

indirect benafit from ths Company o its subsidiary or allillate companies, in respact of the applications, concepts,

inventions, suggestions, creative ideas, ropotts, plans, information, data, drawings, biueprints, computer software

design, computer source or object code, renditions, Mock-ups, prototypes or other works created by me while |
am employed by the Company., | agree to execute any documents necessary or desirable 1o secure or perfect the.
Company’s legal rights and worddwide ovnership in such works, including, bt not fimited 1o documents relating o
patent, and copyright and | will, at the Company’s request, promptly execute 8 specific
mdwumwmmmmemmmmmwnmmum
lp-hmlo'mmuhwmhuwm.immwmmmyw.hmwm,wu
ldelmmgunltedsumorhbtelanwum,dumulmrmymmml‘wmmlmcoawy
shall rei me for any in therawith.

If for any reason, including incapacity, the Company is unable, after reasonable effort, to secure my signature
ontnydowmordemdadloapply!u.mmm-wwaamawmmn
the invention, data or idea, or to enforce such rights, | hereby irrevocably designate the Company as my agant
and attorney-in-fact, to act for and Inmybd'unmmuwm:uchwmmmawtm
and effect as if executed by me.

WbyuﬂewmmerdmmsamAsmnd

1 own the 1P or

hereto. Such P and made or ‘bymwmrwunwmby
the C are reserved and d from the of this Ags If there are no such

ol or 1o be the d should initial here:
Non-Solicitation

Fuupeﬁdolmewrmmyemmwmocunpummhrwm.Iﬂm.m\h
W.m.wmmm.wmmmu to entice away any employea of the
companybyorfotnnymbuumammltmmmm.dwm.mumammmm

Mmmmmdummy.

Miscellaneous
lagreemduingmemwdwmwmwmcmwlwﬂmmlmecanw;m
exprass written consent engage in any employment, consulting or other business other than for the Company.

anmmwaummdmwwamwammmmm
and will not breach any agr or 10 keep in P Y acquired by me in
wﬁdomwhmimwndmmdlm‘md!wlwimmm.ww elither written or

oral, in conflict herewith.
IwmmemAwNMnbymmmmlmma

magobfmbhncanpmywﬂhuvo

MMMMWU\GMMNMUWM.\MOunmylhﬂhm.huddﬁmbmyw
ail remecies of law, the nght to an inj Speailic P or otner rehet to prevent the violabon
of my obligations hereunder.

lmmmwwmmwmmmmdhwmwmm
to continue my employment.

wmwwwd-mawmdmwmwmumm
namumwmw.

Mwmuumww
of any of the other clauses

| hereby agree that cach provisk d in this Agr !
m.wmmmuwmmwhmmmnumm
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herein, Moreover, if one or mare of the in this shall for any reason be heid 1o be
excessively broad as to scope, activity or subject 5o as to be unentorceatie at i, such provision or provisions shall
be construed by the appropriate judicial body by limiting and raducing it or them, 50 as to be enforceabls to the
oxtent compatible with the then applicable law.

47 This Agrnamant shall b govamnd hy the ks of India

4.8 My obigations under the Agreement shall survive the of the mannet of
such termination, shall be binding upon my heirs, -mulunmdodnhlmmwmmhhbunmdm

Company's successors and assigns.

Linan raquest by tha Company, | will cartify In writing my compliance with the tarms of this Agreemant.

Lt Dete_0Z | 10 | Q0032

Print Name Shivani

Accepted and agreed to:

1725 - Parevel Infernational (India) Private Limited

by Qhinamt D O3/ \Q | 9093

Schedule A

D ption of Prior i Data and Ideas (If Applicable)
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03-0ct-2023

PEL-MH-M55-FY23-5143

Shiubham Gautam
Village Sanyar, P.O. Navgaon, Tehsil Arki, DistL Solan, Himachal Pradesh - 171102
Shubhamvaidyahp@igmail com

Subject: Offer cum Appoiniment Letter (the “Appointment Letter”)
Daar Shubham Gautam,

We are pleased to offer you the position of Drug Safety Associate |. Your data of joining and commeancamant of emplaymernd
i% 18-0ct-2023 and your place of work will ba Mohali.

Your compensation |2 indicated in the Compeansation & Benalits workshest attached as Annexure B, This appaintment 13
subject to the Terms and Conditions of Employment and the Employee Conlidentiality, Invention & Non-Salicitation
Agreement, attached as Annexura A and C respectively.

Please confirm your acceptance of enclosed Terms and Conditions of Employment and the Employee Confidentiality,
Invention & Non-Salicitation Agreement, by countersigning a copy al this latier balow.

On behall of the Company, | wish you every success in your position and trust that our relabonship will be long and mutwally
fewarding.

Yoaurs sincarely,

For 1725 - Parexel International {India) Private Limited

Dadipelidomr(

Ranjit Dadigela

Senior Director, Talent Acquisition

Enclosures;

Annexura A - Terms and Conditions of Employment

Annexure B - Compensation & Banelits

Annexure G - Employes Confidentiality, Inventicn & Mon-Solicitation Agreement
Annexure D — List of essenilal documents

CC: Payrall [ Parsannel File

| hereby ackrowledge the above and confirm:

Shubham Gautam

Diate:



Parews| inkermational jindia) Private Limited
Sunmy View Exlores Pyl Lid
vainpar of M Guarripy In
W Fioar. &-10M. Indusitial Focal Poinl. Prese-Yill
Eami

SAT Magar, Mohali, Purvab, . inda - 16 043

parexel.

Annexure B
Compensation & Banefits Statemant
Drug Safety Associata |
Tier 5

Annual CTC Monthly CTC

INR INR:
Basic Salary 150,000 16,833
Hausa Rant Allowance TE,000 6,333
PF Employar's Cantribution 22,80 1,800
Spacial Allowanoe 81,200 TE00D
Cost to Company CTC 380000 31 667

Flaxi Basket

Employess could choosa the Flexl basket companents from the amount spacifisd in Spacial allowance, Any balance amourit
alter allocation will be categorized as special allowance.

Flexi basket is a combinatlon of tax saving components that are par of your CTC. Faor all the tax saving companants in Flexi
basket, you will be expected o produce bills and voucherns on a yeary basis. Tax saving companants are based on Incoma
Tax {IT) guidelines and could be amended based on published guldeliras fram time to time.

For detalls al tha varous componenis and the applicable limits, please reler 1o fhe employes handbook.

Banefits:

(a) Medical Insurance for Sall and Family as per palicy.

b} Lfeand Parsonal Accident Insurance as per policy.
(o] Gratuity over and above Compensation as per statutory provisions and policy.

Yours sincarely,

Fof 1725 - Parasal |ntemational {ndia) Privale Limited

,D d '7__5-c IE»L_‘EMU\T' f_

Ranjit Dadigela
Senior Director, Talent Acquisition

| hereby acknowledge the above and canfirm:

Shubham Gautam

Diate:






5.2.2 Average percentage of placement of outgoing students during the year 2022-23

5.2.2.1: Number of placement of outgoing students during the year 2022-23

Year

Name of student placed
and contact details

Program
graduated from

Name of the employer

with contact details

Pay package at
appointment

2023

Uday (8816831110)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

ICICI Bank Pvt. Ltd.

Rs. 3,48,000 p.a.

2023

Jasbir (8930103276)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

ICICI Bank Pvt. Ltd.

Rs. 3,48,000 p.a.

2023

Archi (9729838943)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

SBI Life Insurance.

Rs. 3,48,000 p.a.

2023

Ashish (7056776713)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

ICICI Prudential

Rs. 3,12,000 p.a.

2023

Yashank (9122133333)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

Federal Bank

Rs. 7,80,000 p. a

2023

Kajal (8813085836)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

Go Daddy

Rs.3,36,000 p. a

2023

Shivam (9518169638)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

IBRO

Rs. 3,00,000 p. a

2023

Gaurav (7082226514)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

ICICI Bank Pvt. Ltd.

Rs. 3,48,000 p.a.




2023

Khushi (9053400072)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

ICICI Bank Pvt. Ltd.

Rs. 3,48,000 p.a.

2023

Anmol (7015799485)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

ICICI Bank Pvt. Ltd.

Rs. 3,48,000 p.a.

2023

Palak (7206297213)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

ICICI Bank Pvt. Ltd.

Rs. 3,48,000 p.a.

2023

Sumit (8795376551)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

Jain Exposition Pvt. Ltd.

Rs.3,60,000 p.a.

2023

Ankit (9896500528)

MBA (Five-year
Integrated
Practice-
Oriented
Programme)

GATI KWE

Rs. 3,25,000 p.a.
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“HR TALENT ACQUISITION & DEPLOYMENT

HR TAD/B/PR-42799/0F P-903/2023-24

Hearty Welcome!

Dear Sanyam Goyal ,

\FEDERAL BANK

YOWR PERFECT BANKING PARTNER

21 Oclober 2023

Great
Place
To

Work.

Certified

DIC 1072-DIC 03

We are truly delighted to welcome you on board to our prestigious institution, that has been a trusted brand in
Indian Banking. We believe that our vision to build the Most Admired Bank will provide you with exciting
opporiunities and challenges to explore new frontiers in your career. While we have been growing over the years
and aspire to scale greater heights with you, we do believe that your journey with us will be a fruitful and enriching

one with more purpose, continuous learning and growth,

To ensure a smooth transition, we have taken care of all arrangements. For any additional assistance, please feel

free to reach us at postings@federalbank.co.in.

The particulars of your offer of appointment are enclosed with this letter, We eagerly await the start of this shared

journey and extend our best wishes on your new role.

Yours Sincerely,

Sabeena Shaji A
Vice President (HR)

To
Mr. Sanyam Goyal
Moh.Kanoon Goyan, Khalsa
Town Gangoh
Saharanpu
Saharanpur, Uttar Pradesh-247341

The Federal Bank Ltd, HR Talent Acquisition & Deployment, Federal Towers, P O Box No.103, Aluva, Kerala, India 683101

W T

E-mall: postings@federalbank.co.in; Phone: 0484-2634123
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©tter of appointment to . Sanyam Goval as Probationary Officer in Scale e
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You have begn sg| ; i i AN
Selected for appointment in the Bank as Probationary Officer in Junior Management Grade i, Y

2

Scale | on the basis of your performance in the Campus selection process. i

Place of Posﬂng! Date of Joining

Your initial place of Posting will be at Branch/Office: New Delhi/ Zonal Office and job location wi
You will have to join the job location at the office situated at New Delhi /Patel Nagar, 2/2, 3rd
Nagar, Opp. Metro Pillar No.170, Delhi-1 10008 on 14/11/2023 after completion of the orientation

TSP.Bcific work place/ Branch/ Office, if any, detailed instructions regarding your duties and res
Intimated to you by Branch/Offie: Retail Assets & Cards / Zonal Office.

Il be New Delhi,
Floor, East Pate|
programme. The
ponsibilities will be

Please note that the Initial posting is intended for giving you the required ex
You are likely to be transferred to other Branches/ Offices/ Verticals as
In the assignment will be Officer- Relationship (Retail Sales)

posure in the functions of the Bank and
part of on the job training. Your designation

Pre Induction e-Learning & Orlentation programme

As part of continuous learning approach, Bank will be conducting a pre-induction self-

will help you to understand basic banking functions and concepts. Completing
requisite for joining the Induction/Orientation programme, details of which will b
Federal Academy of Career Excellence (FACE).

learning programme which
this e-learning programme is a pre-
e intimated to you in due course by

Please report at Federal Academy of Career Excellence (FACE),
101, Kerala on 06/11/2023 before 09.00 a.m.,
10/11/2023, The appointment will be effective from

Federal Heights, Bye Pass Junction, Aluva - 683
for a five-day orientation programme from 06/11/2023 to
the date of commencement of the orientation programme. On
11/2023 at 05.00 p.m, you will have to report for duty on
osted. Accommodation will be provided at Federal Academy of

s. The offer of appointment will be valid only up to 06/11/2023.

14/11/2023 at the Branch/Office to which you are p
Career Excellence (FACE) from 05/11/2023 onward

Remuneration

You will be on a pay scale of ¥ 36000-1490 /7-46430-174
Scale | of the Bank, The total monthly emoluments eli
36000/- at Aluva would be as follows:

0 /2-49910-1990 /7-63840 as applicable to Officers in
gible 1o be received by an Officer in Scale | with Basic Pay ¥

Particulars Amount (Rs.)
Basic Pay 36000.00
Special Allowance 5904.00
Dearness Allowance 18803.77
HRA (Leased Accammodalion) 15150.00
Learning Allowance 600.00
Clty Compensatory Allowance/Locallon Allowance 1400,00
Tolal 7785777

» Amount of leased accommodation will vary according to the place of posting. Those who are not availing the
leased accommodation/quarters facility are eligible for HRA at the rate of 7% to 9% of Basic Pay depending
upon the place of posting.

« City Compensatory Allowance (CCA)/Location allowance would be payable at spaciﬁe@ centres and would
change depending upon the place of posting. Detailed monthly emoluments /allowances is annexed.

During the period of probation/on confirmation in service, you will also be eligible for the facility of ﬁfced
nveyance allowance or cost of fuel on declaration, reimbursement of hospitalisation expenses, medical
0 ; i - i

c.d eimbursement of entertainment expenses, reimbursement of cost of cleansing materials, closing allowance,

aid, rei



3 .
; :;0; llhl fF'lr-lt.imolian allowance, reimbursement of cost of brief case / office bag (on confirmation), reimbursement of
of newspapers (afer completion of one year of probation), reimbursement of cost of visiting cards (on
confirmation), club allowance (on confirmation), reimbursement of mobile phone bills (after completion of one year
of probation), leave travel concession, transfer compensation, privilege leave, sick leave, casual leave, sabbatical
leave, benefits under Maternity Benefit Act, 1961 etc., subject to the rules in force and as amended, altered or
added from time to time. On confirmation and on completion of stipulated period of service, you would also be
eligible for various staff loans prevailing in the Bank, including housing loan, vehicle loan, Interest free furniture
loan, computer loan, overdraft, demand loan, Interest free festival advance, elc., subject to the rules in force and

as amended, altered or added from lime to lime.

Learning Plan for Probationers

During the probation period, you will be enrolled for an Internal Certification program consisting of E-
learning modules, Webinar training and Periodic Assessment  Tests (PATs). The detailed
learning schedule, passing scores, and associated timelines will be intimated in due course by HR-Talent
Development & Training Division. Your confirmation in the service of the Bank will be subject to timely and
successful completion of the Internal Certification program, besides your performance ratings. Delays/failure to
complete the learning schedule within specified timelines, will result in your probation getting
extended. Probationers who complete the Internal Certification program within timelines, secure high performance
ratings, and those who are able to secure approved external certifications during the probation period, as specified
by the Bank/REI, will be confirmed in the services of the Bank ahead of the normal probation period.

Probation/ Confirmation

The period of probation will be counted for

Your appointment will be on probation for a period of two years.
anting increments. The period of probation is

calculating the period of permanent service and for the purpose of gr
liable to be extended, if the Officer has not satisfactorily completed the initial period of probation.

th, conduct or efficiency is found not satisfactory, your service is
ng one month’s pay and allowances in
ve directly or indirectly in the activities

During the period of probation, if your work, heal
liable to be terminated at any time giving you one month notice or by payi
lieu of notice. During the period of probation, you are not expected to invo
of any trade union of Officer/non- Officer Staff of the Bank or of any other Bank or of other organization.

Joining formalities

At the time of joining the Branch/Office, you will have to submit the following papers/ certificates/ documents:

a. Originals of SSC/SSLC/Matriculation Book/Certificate, final certificates of Graduation, final certificate and
semesters / yearly marklists of Post Graduation (Qualifying Examination). The candidate should also submit
the document substantiating the conversion of credit based (CGPA) system into equivalent percentage for
their Post Graduate and Graduate course (if applicable) at the time of joining the Bank. These certificates
(Secondary Marklist, Secondary Passing Certificate, Graduation and Post Graduation Certificate) will be kept
under the custody of the Bank and will be released to the candidate on completion of 2 years of service in

the Bank.

b. Originals of all the documents, certificates and marklists of all semester examinations/ yearly examinations
evidencing date of birth (Secondary Certificate) and academic/ professional qualification should be uploaded
in the Fed Recruit mobile application.mmﬁmjmjummﬁjmmmmﬂnm

had ed all the semester examinations i f o

College/University at the time of joining the Bank (also should be uploaded in Fed Recruit mobile

application).

ed [he Co £ ay and &
iversi he ti joini



- Statement about your medical history and a certificate of fitness for employment in the Bank, from 3 Doctoy
not below the rank of Givil Surgeon/ Chief Medical Officer of a Government Hospital, in the Bank's formay
(Click here to download the format:htips- it ly 3dUGJdE). Medical certificate from Private Hospitals iy Not

be accepted. You are required to produce all the medical reports, lab reports, ECG efc along with megjc
fitness certificate,

- Satisfactory discharge certficate and experience certificate from the previous employer/s, if any.

- A certificate about your character/conduct recently issued (within 6 months) by the Principal of the

College/Institute |ast attended by you. Alternatively, two character certificates recently issued by Gazetteq
Officers/ respected persons.

- A declaration of fidelity & secrecy, a declaration of place of domicile and a statement of assets and liabilities,
as per the format (Click here to download the format [iips. tilly 2 2125%) Hard copy of the documents
should be submitted on the joining day.

g. One copy of your latest passport size photograph.

h. Self attested copies of any two of (i) PAN Card (i) Voter's ID (jii) Aadhar Card (iv) Passport and (v) Driving
License(Originals needs to be produced for verification).

- Certificate of completion of pre-induction training programme.

- As part of on-boarding pracess, you should submit all the necessary documents through Fed Recruit mobile
application as and when you are instructed to do so.

It shall be distinctly understood that this offer of appointment is subject to your medical fitness for emplayment in the
Bank, satisfactory background check and submission of the certificates/documents as stipulated above, to the
satisfaction of the Bank. The medical reportsffilness certificate submitted by you are liable to be re-
examined/scrutinized by Bank's Doctor and your appointment in the Bank will be subject to your medical fitness for
employment in the Bank as assessed by the Bank's Doctor. You are required to undergo physical medical
examination by Bank's Doctor, in case the Doctor insists for a detailed medical examination, after analyzing the
medical reports submitted by you. At any stage, if you are found not satisfying the eligibility norms, your candidature
is liable to be cancelled without notice. Also be understood that any misrepresentation/hiding of facts in the

application/personal data/any other documents/certificates is sufficient cause for termination of your service, without
notice and compensation.

The offer of appointment is subject to your fulfillment of eligibility criteria stipulated by the Bank for being appointed in
the Bank as Probationary Officer under campus recruitment. You are required fo submit originals & copies of the
marklists/certificates of all the previous years/semesters examinations at the time of joining the Bank proving that
you had passed all the previous year/semester examinations at the time of campus interview and all the papers
perfaining to the subsequent semester(s) should be cleared along with the result of the final year/semester
examination (final year/semester examination should be cleared in the first chance itself). In case the result of any of
the semester examinations/final examination is published after the campus interview, but prior to joining the Bank,

you are required to submit all the semester marklists, certificates, provisional certificate efc of such examinations at
the time of joining the Bank in proof of having passed the examinations with required percentage of marks along with

the result of the final year/semester examination failing which, you will not be permitted to join the Bank. In case the

result of any of the previous semesters/years or final semester/year examination is not published at the time of

joining the Bank, a certificate to the effect that you had completed the course study and attended all the semester

examinations is to be produced from the College/University at the time of joining the Bank

In your case, the minimum eligibility criteria in respect of educational qualification for being appointed in the Bank as
Probationary Officer through campus recruitment is a Post-Graduation with minimum 60% marks. The minimum
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; he
UG & PG courses) will be sssessed based on the P alling practice _'°“°f"' d t:iru;on
u have 1o submit the percentage equivalence | artificate N case your Ur':wersatyms ot
Also you should have passed SSC or equivaint ex.1m, plus 2o0r equwalent ?xam

It of final year/semester examination s ot published, YOU will have 10

final yean’semesmr examination, attempted in the
eriod of 5 months from the date of joining the

Uigiviity of 60% (for
xjniversityr‘lnslilution. Yo
follows grading system.
graduation with 60% marks. In case the resu
submit the certificates and marklists in proof of having passed the

first chance, With required percentage of marks within a maximum P Ao . g
gank in conformity with the minimum eligibility criteria in respect of educational qualification S stipulated DY

Bank, failing which you are iable to be removed from the services of the Bank without any ntln.ice or comm:.lmcay?.
treating the appoinlment as cancelled. However, in caseé of willful default in submission of cemflcatesaf maﬁfhsts wit :
the above stipulated period, even after publication of result of the qualifying examination, Your service Is liable to b€

terminated and you are liable to remit the compensation amount/ notice pay-

Other Benefits
Fund from the

ers’ Medical Welfare
s per the rules

ember of The Federal Bank Offic

You will be required t0 enroll yourself as @ m
Jble rate will be made from your salary, @

date of joining the Bank and deduction to the Fund at applic
prevailing in the Bank at present and as amended, altered or added from timé to time.

You shall contribute 1o the Welfare gcheme (Diya) 10 support the tamily of deceased employees of the Bank, from

the date of joining the Bank and contributions to the Scheme at applicable rate will be made from your salary, as per
rules prevailing in the Bank at present and as duly amended, altered of added from time o

time.

you will be covered under the “Defined Contributory” pension Scheme as applicable for the Bank employees in line

with the National pension System.

he date of next annual renewal of the
conditions, exceptions
or added from time to

You will be enrolled as @ member of the Group Term Assurance Plan from t
Policy by the Bank. The eligiility for enroliment in the Scheme will be subject 10 the terms,
efc; as applicable under Group Term Assurance Plan at that time and as amended, altered

time.

On confirmation in Bank's service, you will be entitied 10 all other privileges enjoyed by other permanent members of

Officers’ cadre. You will be bound by all the conditions of service as applicable 10 Officers of the Bank as amended,
altered or added from time to time. You will be subject to all the liabilities cast upon other permanem members of

Officers’ cadre.

Resignation

If you are desirous of resigning from the service during the period of probation, you should give three months' notice
in writing to the Bank o you would be liable to pay to the Bank three months' pay and allowances in lieu of notice, at
the sole discretion of the Bank. In addition to this, you should pay an amount of 50,000/- as compensation, if s;;ch
resignation is within 2 years of service in the Bank. If you are desirous of resigning from the service after conf%rmaiion
in the service of the Bank, you should give three month’s notice in writing to the Bank or you would be liable to pay 10
the Bank three month's pay and allowances in lieu of notice, at the sole discretion of the Bank. i

You are also required to pay an amount of X 50,000/- as compensation amount and applicable notice pa

above tlo the Bank, if you ceased to be in the service of the Bank consequent to termination of service :'t::'as g
of serwtl;e. You are required to execute an agreement in stamp paper (which will be made available b Ih B
appropriate value at the time of joining the Bank agreeing to the above terms and conditi i Pj o 91
respect of compensation amount /notice pay etc. RIS

Y .JI' tl | 1 f i i f I! IHb i m ha W be ncu ed



General
< found expedient by the Bany 4

i fter, @
bation and also thereafter,
0 to the new Branches/Office

You are liable to be transferred during the period of pr -
S ubsidiaries or
any time to any of the existing Branches/Offices I India of abroad or

Subsidiaries of the Bank to be opened in fulure.
ou from time to time and your designation wil|

As per the administrative requirements, Bank may allot any duties to y . i 5 acceptable levels of
accordingly be changed depending Upon the nature of work. You aré advised to @ r vy syt

decorum at workplace even during the lnduclicn!Orientalion pragramm? by we'ay e prejﬁ;e itation of the Ba e: :
casual, smart casual, business attire] and professional etiquettes representing the mge &1 g "

expenses (subject 103 maximum of 02nd AC Train fare) from your place of

You will be eligible for actual travelling
ace of posting.

domicile to FACE and also from FACE to the p!

Sabeena Shaji A
Vice President (HR)

|, Sanyam Goyal , accept and confirm the above terms and conditions.

Place:

Date: 21 October 2023
(Signature of the Candidate) 3
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Compensntian Particular

Baslc Pay

Spacial Allowance
Deamness Allowance

HRA (Leased Accommodation)

Learning Aliowance

City Compensalory Allowance/Location Allowance
Gross Salary (Monthly)

Allowances (Monthly)

Cleansing Allowance

Fuel Relmbursement(Four Wheeler)
Entertainment Expenses

Gross Allowances (Monthly)

Allowances (Annual)

Medical Aid

Vehicle Maintenance Allowance

Digital Promeotion

Closing Allowance

Leave Encashment (Annual)

Gross Allowances (Annual)

Total Fixed Pay

Others

Leave Encashment (30 days, once in 4 years)
LFGC (Onca In 4 years)

Employers Gontribulion to NPS (Monthly)
Exgratia®

Annual CTC

“Will vary according to the profit position of the Bank.

@ Leased accommodation amount will be credited to Lessor's account only
from %8750/- to X 26450/- depending upon the place of postin

# You will be eligible for monthly Conveyance (Fuel Reimbursement) allowance as f
a) 90 litres of petrol/diesel for four-wheeler vehicle registered in your name and use

OR

b) 55 litres of petrol for two- wheeler vehicle registered in your name and used by you at your workplace

CR
c) Fixed conveyance of X 3500/

Other Allowances

Cost of brief case / office bag (on confirmation)- X 5250/- (once in 3 years)

Monthly

36000.00
5504.00
18803.77
15150.00
£00.00
1400.00
77857.77

1200.00
9450.00

2600.00
13250.00

93702.04

711446

106571.59

ollows;
d by you at your workplace

Reimbursement of cost of newspapers - X 600/- p.m (after completion of one year of probation)
Eligibility for reimbursement of mobile phone bills ranges from % 1250/- to X 2500/- p.m depending upon the job role

and place of posting (after completion of one year of probation).

Annual

432000.00
70848.00
225645.24
181800.00
7200.00
16800.00
934293.24

14400.00
113400.00
31200.00
159000.00

10300.00
4300.00
2600.00
3000.00

10931.29

31131.29

112442453

16396.94
B664.00
85373.57
44000.00
12768859.04

(leased accommodation eligibility ranges
g. AtAluvaitis 15150/-)
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HR TAD.'BIPR-42805.'OFP-699!2023-24 21 Oclober 2023
Hearty Welcome!
Great
Place
To
| Work
.! Certified
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[ Dear Anju ,
a \rusted prand In

at has been
will provide you with exciting

an growing over the years
be a fruitiul and enriching

We are lruly delighted to welcome you on board lo our presligious Institution, th
I indian Banking. We believe that our vision 1o build the Most Admired Bank
| opportunilies and challenges 1o explore new fronliers in your career. While we have be
i and aspire 1o scale greater helghts with you, we do believe that your journey with us will
f one with more purpose, continuous learning and growth.

re a smooth transition, we have taken care of all arrangements, For any additional assistance, please feel

To ensu
gs@lederalhank.co.ln.

free lo reach us at postin

er. We eagerly await the start of this shared

appointment are enclosed with this let

The particulars of your offer of
shes on your new role.

journey and gxtend our best wi

' Yours Sincerely,

Sabeena Shaji A
Vice President (HR)

To
Ms. Anju
m
V.P.0.-Dhundwa, Tehsil-Kalayat
Dist-Kaithal
Kalthal, Haryana-136117

-

The Federal Bank De
e
Ltd, HR TaImlﬁcEqult.u!nn & Deployment, Federal Towers, P 0 Box No.103, Aluva, Keralu, Indla 683107
-mall; postings@federalbank.co.in; Phone: 0484-2634123 '




You
are ;.
Ane. o € liable fo be trn

Bank as Probationary Officer in Junior Management Grade In

ntment In the
cess.

You have been selected for appol |
Scala | on the basis of your performance in the Campus selection pro

Place of Posting/ Date of Joining .
Your Initial place of posting will be at Branch/Office: Chandigarh situated at Sco 139-140, Sector 8 C.. Madhya
to join Branch/Office: Chandigarh on 14/11/2023 after completion of the

Marg, Chandigarh-160 009. You will have
orientation programme.

programme
Bank will be conducting a pre-induction gelf-learning programme which
learning programme is a pre-

s and concepls. Completing this e-
| be intimated to you in due course by

Pre Induction e-Learning & Orlentation
As part of continuous learning approach,
will help you to understand basic banking function
requisite for joining the Induction/Orientation programme, details of which wil
Federal Academy of Gareer Excellence (FACE).
Please report at Federal Academy of Career Excellence (FACE), Federal Heights, Bye Pass Junction, Aluva - 683
101, Kerala on 06/11/2023 before 09.00 am., for a five-day orientation programme from 06/11/2023 o
10/11/2023. The appointment will be effective from the date of commencement of the orientation programme. On
completion of the orientation programme 0N 10/11/2023 at 06.00 p.m, you will have to report for duty on

rovided at Federal Academy of

14/11/2023 at the Branch/Office to which you are posted. Accommodation will be p
Career Excellence (FACE) from 05/11 /2023 onwards. The offer of appointment will be valid only up to 06/11/2023.

Remuneration
You will be on a pay scale of X 36000-1490 /7-46430-1740 /2-49910-1990 /7-63840 as applicable to Officers in
Scale | of the Bank. The total monthly emoluments eligible to be received by an Officer in Scale | with Basic Pay X

36000/~ at Aluva would be as follows:

' S

| Partic

ié r:c_:'_m_ S Amount (Rs.)
as ; )

[Basic Ay e ey i T = 36000.00

| Special Allowance

} ROVt S Uoe 5904.00

|Deamess Allowance 5 et TR = =

oot ey e g i { 18803.77

HRA (Leased Accommodation)

e e P : i o 15150.00

|Learning Allowance T = - f ;

Ll K e SR A R e ) §00.00

|City Gompensatory Allowance/Location Allowance

[___. b ziceltatceddichocindbbbooivsh ipicinmanime b S " 1400.00

Total

i - H T77857.77

» Amount of leased a:.tcommodatiun will vary according to the place of posting. Those who are not availing the
leased accommodation/quarters facility are eligible for HRA at the rate of 7% to 9% of Basic Pay depending
upon the place of posting.

« City Compensa.lary Allowance (CCA)/Location allowance would be payable at specified centres and would
change depending upon the place of posting. Detailed monthly emoluments /allowances is annexed.

During the period of probation/on confirmation in service, you will also be eligible for the facility of fixed
conveyance allowance or cost of fuel on declaration, reimbursement of hospitalisation expenses, medical
aid, reimbursement of entertainment expenses, reimbursement of cost of cleansing materials closin ;I W =
Digital Promotion allowance, reimbursement of cost of brief case / office bag (on conﬁrmalioni naiml:'g it
cost of newspapers (after completion of one year of probation), reimbursement of cost of‘visit'n Umefze”l :
confirmation), club allowance (on confirmation), reimbursement of mobile phone bills (after compl ti e fcar e
of probation), leave travel concession, transfer compensation, privilege leave, sick leave casuaj:]e b ylear
leave, benefits under Maternity Benelit Act, 1961 elc., subject to the rules in force anc; as ame:::cei. sTbb:gcal
added from time to time. On confirmation and on completion of stipulated period of service, you WG;.'|: I:irsc: b‘:



eligible for varlous staff loans prevailing in the Bank, including housing loan, vehicle loan, Interest free furniture

loan, computer loan, overdraft, demand loan, Interest free festival advance, etc., subject to the rules in force and
as amended, altered or added from lime to time.

Learning Plan for Probationers

During the probation period, you will be enrolled for an Internal Certification program consisting of E-
learning modules, Webinar training and Periodic Assessment Tests (PATs). The detailed
learning schedule, passing scores, and associated timelines will be inimated in due course by HR-Talent
Development & Training Division. Your confirmation in the service of the Bank will be subject to timely and
successful completion of the Internal Certification program, besides your performance ratings. Delays/failure to
complete the learning schedule within specified timelines, will result in your probation getting
extended. Probationers who complete the Internal Certification program within timelines, secure high performance
ratings, and those who are able to secure approved external certifications during the probation period, as specified
by the Bank/RBI, will be confirmed In the services of the Bank ahead of the normal probation period.

Probation/ Confirmation

Your appointment will be on probation for a period of two years. The period of probation will be counted for
calculating the period of permanent service and for the purpose of granting increments. The period of prabation is
liable to be extended, if the Officer has not satistactorily completed the initial period of probation.

During the period of probation, if your work, health, conduct or efficiency is found not salisfactory, your service is
liable to be terminated at any time giving you one month notice or by paying one month’s pay and allowances in
lieu of notice. During the period of probation, you are not expected to involve directly or indirectly in the activities
of any trade union of Officer/non- Officer Staff of the Bank or of any other Bank or of other organization.

Jolning formalities

At the time of joining the Orientation Programme, you will have to submit the following papers/ certificates/
documents:

a. Originals of $SC/SSLC/Matriculation Book/Certificate, final certificates of Graduation, final cerlificate and
semesters / yearly marklists of Post Graduation (Qualifying Examination).The candidate should also submit
the document substantiating the conversion of credit based (CGPA) system into equivalent percentage for
their Post Graduate and Graduate course (if applicable) at the time of joining the Bank. These certificates
(Secondary Marklist, Secondary Passing Certificate, Graduation and Post Graduation Certificate) will be kept

under the custody of the Bank and will be released to the candidate on completion of 2 years of service in
the Bank.

b. Originals of all the documents, cerlificates and marklists of all semester examinations/ yearly examinations
evidencing date of birth (Secondary Certificate) and academic/ professional qualification should be uploaded
in the Fed Recruit mobile application. In_case the result of any of the previ emesters/years or final

ame ar examination is not p blished at the lime of joining the Ba % e 10 5

QUS S

application).

¢. Statement about your medical histary and a certificate of fitness for employment in the Bank, from a Doctor
not below the rank of Civil Surgeon/ Chief Medical Officer of a Government Hospital, in the Bank's formal
(Click here to download the format:nttps:/bit.ly/3dUGJd6). Medical certificate from Private Hospitals will not

be accepted. You are required to produce all the medical reports, lab reports, ECG etc along with medical
fitness certificate.



mployer/s, if any.
d. Sallsfactory discharge certificate and experlence certficate from the previous empioy
ths) by the Principal of the
ly issued (within 6 mon
t your character/conduct recen s by Caontin
r go;::;?:':;u?: ?:si Zﬂsnded by you. Alternativaly, two character cerfificates recently ¥

Officers/ respected persons.

liabili
A declaratlon of fidelity & secrecy, a declaration of place of domicile and a statement of assTlTha;njofumf:z
as per the format (Click here to download the format hilps.//billy/2C21z57) Hard copy o

should be submitted on the Joining day.

—_

. One copy of your latest passport size pholograph.

.+ Self attested coples of any two of (i) PAN Card (ii) Voter's ID (iif) Aadhar Card (iv) Passport and (v) Driving
License(Originals needs to be produced for verification).

=

. Cerlificate of completion of pre-induction training programme.

+ As part of on-boarding process, you should submit all the necessary documents through Fed Recruit mobils
application as and when you are instructed to do so.

It shall be distinctly understood that this offer of appointment is subject to your medical fitness for employment in the
Bank, satisfactory background check and submission of the certificates/documents as stipulated above, to the
satisfaction of the Bank. The medical reportsflitness certificate submitted by you are liable to be re-
examined/scrutinized by Bank's Doctor and your appointment in the Bank will be subject to your medical fitness for
employment in the Bank as assessed by the Bank's Doctor. You are required to undergo physical medical
examination by Bank's Doctor, in case the Doctor insists for a detailed medical examination, after analyzing the
medical reports submitted by you. At any stage, if you are found not satisfying the eligibility norms, your candidature
Is liable to be cancelled without nolice. Also be understood that any misrepresentationfhiding of facts in the
application/personal data/any other documents/certificates Is sufficient cause for termination of your service, without
notice and compensation,

The offer of appointment is subject to your fulfillment of eligibility criteria stipulated by the Bank for being appointed in
the Bank as Probationary Officer under campus recruitment, You are required to submit originals & copies of the

you had passed all the previous year/semester examinations a| the time of campus interview and all the papers
pertaining to the subsequent semester(s) should be cleared along with the result of the final year/semester
rst chance itself). In case the result of any of
the semester examinations/final examination is published after the tampus interview, but prior to joining the Bank,
you are required to submit all the semester marklists, cerificates, provisional certificate etc of such examinations at
the time of joining the Bank In proof of having passed the examinations with required percentage of marks along with
the result of the final year/semester examination falling which, you will not be permitted 1o join the Bark. In case the
result of any of the previoys Semeslersiyears or final Semester/year examination is not published at the time of
Joining the Bank, a certificate to the effact that you had completed the course study and attended aji the semester
examinations Is to be produced from the Coitege«‘Univarthy at the time of [olning the Bank
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frst chance, with required percentage of marks within @ maximum period of 5 months from the date of joining the
eligibliity criteria in respect of educational qualification as stipulated by the
Bank, failing which you are liable to be removed from the services of the Bank without any notice or communication,
treating the appointment as cancelled. However, in case of willful defaultin submission of certificates/ marklists within
the above stipulated period, even after publication of result of the qualifying examination, your service is liable 10 be

terminaled and you are liable to remit the compensation amount / notice pay.

Other Benefits

Officers’ Medical Welfare Fund from the

You will be required 1o enroll yourself as @ member of The Federal Bank
er the rules

date of joining the Bank and deduction to the Fund at applicable rate will be made from your salary, as p
prevailing in the Bank at present and as amended, altered or added from time to time.
the family of deceased employees of the Bank, from

will be made from your salary, as per
added from time to

e Welfare Scheme (Diya) to support
k and contributions t0 the Scheme at applicable rate
nk at present and as duly amended, altered Of

You shall contribute o th
the date of joining the Banl
rules prevailing in the Ba
time.

You will be covered under the “Defined Contributory” Pension Scheme as applicable for the Bank employees in line
with the National Pension System.

of the Group Term Assurance Plan from the date of next annual renewal of the
eme will be subject to the terms, conditions, exceptions
d, altered or added from time to

you will be enrolled as @ member
Policy by the Bank. The eligibility for enroliment in the Sch
efc; as applicable under Group Term Assurance Plan at {hat time and as amende

time.

d by other permanent members of
Officers of the Bank as amended,
anent members of

tion in Bank's service, you will be entitled to all other privileges enjoye
y all the conditions of service as applicable 10
e liabilities cast upon other perm

On confirma
Officers’ cadre. You will be bound b
altered or added from time to time. You will be subject to all th

Officers' cadre.

Resignation

of resigning from the service during the period of probation, you should give three months' notice
y and allowances in lieu of notice, at

in writing to the Bank or you would be liable to pay to the Bank three months' pa;
0,000/- as compensation, if such

the sole discretion of the Bank. In addition to this, you should pay an amount of ¥ 5
resignation is within 2 years of service in the Bank. If you are desirous of resigning from the service after confirmation
in the service of the Bank, you should give three month's notice in writing to the Bank or you would be liable to pay to

the Bank three month's pay and allowances in lieu of notice, at the sole discretion of the Bank.

If you are desirous

You are also required to pay an amount of 50,000/- as compensation amount and applicable notice pay as stated
above 1o the Bank, if you ceased to be in the service of the Bank consequent to termination of service within 2 years

of service. You are required to execute an agreement in stamp paper (which will be made available by the Bank) of

appropriate value at the time of joining the Bank agreeing 10 the above terms and conditions of the appointment in

respect of compensation amount /notice pay elc.
The compensation amount of % 50,000/- mentioned above is the fair value of the minimum cost that will be incurred
by the Bank if an employee quits the Bank before the stipulated minimum period of service.

General

You z‘are liable to be transferred during the period of probation and also thereafter, as found expedient by the Bank at
any time to any of the existing Branches/Offices in India o abroad or Subsidiaries or fo the new Branches/Offices/

Subsidiaries of the Bank to be opened in future.



As per the administrative requirements, Bank may allot any duties to you from time to time and your designation v

accordingly be changed depending upon the nature of work. You are advised to adhere to th:a :,cca:;;:fe[ ble-.-?.'s of
decorum at workplace even during the Induction/Orlentation programme by way of presen E:* o Usiness
casual, smart casual, business attire] and professional etiquettes representing the image and reputation of the Bank,

You will be eligible for actual travelling expenses (subject to a maximum of 02nd AC Train fare) from your place of
domicile to FACE and also from FACE to the place of posting.

Sabeena Shajl A
Vice President (HR)

|, Anju , accept and confirm the above terms and conditions.
Place:
Date: 21 October 2023

(Signature of the Candidate)
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HRAA (Leased Accommodalion)
Loarning Allowanca
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Y Aliov

Clty Compens /Localion f
Gross Salary (Manthly)

: R e

Inowdnéab{ienibin
Cleansing Allowance
Fuel ﬁﬁ'&h-tl‘ﬂr;é;lgli{fgw
Enlortainment Expenses
Gross Allowances (Monthly) _
Allowances {Annual) <L
Medical Ald
Vehicle Malnlenance Allowance
Digital Promotion
Closing Allowance
Leava Encashmenl (Annual)
Gross Allowances (Annual)
Total Fixed Far _ )
onvers T B e AT
Laave Encashment (30 days, once in 4 years)
LFG (Onceln 4 years)
Employers Contribution 1o NPS (Monihly)
Exgratia®
P —
*Will vary according to the profit

Wneelen)

position of the Bank.

@ Leased accommodation amount will be
from T6750/- to X 26450/- depending upon

# You will be eligible for monthly Conveyance (Fuel Rei
a) 90 litres of petrol/diesel for four-wheeler vehicle regist

OR
b) 55 litres of petrol for two- wheeler vehicle registered in your n

OR
¢) Fixed conveyance of ¥ 3500/

credited to Lessor's account only (leased accommodation
the place of posting. At Aluva itis X 15150/-)

o |

s00000 43200000
590400 70848.00
18803.77 22564524
15150.00 181800.00
| 600.00 ? 7200.00
| 1400.00 16800.00
) 7785777 93429324
1200.00 14400.00
9450.00 113400.00
2600.00 3120000
13250.00 15000.00
emeen (TS 243
1 10300.00
] 4300.00
2600.00
| : 3000.00
. 3 10931.29
I E 31131.29
e “gar0204 " 112442453

7114.46 85373.57
] 44000.00
10657159 1278859.04

eligibility ranges

mbursement) allowance as follows:
ered in your name and used by you at your workplace

ame and used by you at your workplace

Gost of brief case / office bag (on confirmation)- ¥ 5250/- (once In 3 years)
Relmbursement of cost of newspapers -  600/- p.m (alter completion of one year of probation)

Eligibllity for reimbursement of mobile phone bills ranges from ¥ 1250/-
and place of posting (after completion of one year of probation).

1o X 2500/~ p.m depending upon the job role



Offer: Computer Consultancy
Ref: TCSUDT20223722001fPune
Date: 16/02/2023

Ms. Shiwani

V.P.O - Thamber, Tehsil.
Near Vijay Bank ( Thamber),
Barara-133205,

Haryana.

Tel# -

- Barara, District. - Ambala,

Dear Shiwani,

Sub: Letter of Offer
ancy Services Limited (TCSL).

eer opportunities with TATA Consult
d we are pleased 0 make you

Thank you for exploring car
leted our initial selection process an

You have successfully comp
an offer.

e and performance in the selection process. You have been
Trainee in Grade Y. You will be a

This offer is based on your profil
s across any of the business units of

selected for the position of Assistant System Engineer
part of the application development and maintenance project

TCSL.

Your gross salary including all benefits will be Z5,40,800/- per annum, as per the terms and
conditions set out herein.

h the option 'Accept Offer letter'. If not

offer online throug
his employment and

Kindly confirm your acceptance of this
trued that you are not interested in t

accepted within 7 Days, it will be cons
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive

background check.

TCS Confidential
TC
SL/DT20223722001 TATA CONSULTANCY SERVICES
. Tata Consultancy Services Limited
NI)‘Jliﬂﬂf“i'Gll‘lL{Hd Floor S.No 103/A71/129, CTS 1995, Nagar Road, Yerwada, Pune 411 006 India
Tel: 91 20 6608 7777 Fax: 91 20 6608 2107 Website wwwlcs\.n:om I
Registered (_)iﬁu: N|Inu.:i Building, 9th Floos, Nanman Point, Mumbal 400 021
TCS Careers Serviceline: 1800 209 3111 Emalk: careersgatcs.com }
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COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of ¥15,000/- per month,

BOUQUET OF BENEFITS (BoB)

Botquuet of Benefits offer; you the flexibility to design this part of your compensation within the

gefmed framework, twice in a financial year. All the components will be disbursed on a monthly
asis.

; you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be Z6,000/- per month, W
various components, it is mandato
towards HRA.

hile restructuring your BoB amount to
ry that at least 5% of monthly basic pay be allocated

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents,

3. Personal Allowance

You will be eligible for a monthly personal allowance of INR 13,516/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

TCS Confidential 2

TCSL/DT20223722001 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited _
Niyati Tiara, Ground Floor, S.No 103/A/1/129, CTS 1995, Nagar Road, Yerwada, Pune 411 006 India
Tel: 91 20 6608 7777 Fax: 91 20 6608 7107 Website: www.tcs.com
Registered Office Nirmal Building, 9th Floor, Nariman Point. Mumbal 400 021
TCS Careers Serviceline: 1800 209 3111 Emalk: careersites.com
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4. Food Card
You will be eligible for a
VISA enabled restauran
Pre-Defined structure you W
being credited to this card per mont
amount between the components as per your t

Food Card. It can be used to purchase food items at all domestic
ts and fast food restaurants including TCS cafeterias.As per the
ill be eligible for a Food Card with an amount of ¥500/-
h. However you may want to re-distribute the BoB
ax plan, once you join TCSL.

EE_RFORMANCE PAY

| be reviewed on

The same wil
our own

Monthly Performance Pay
| undergo a change basis ¥

You will receive @ monthly performance pay of 22,600/-.
completion of your first Anniversary with the company and wil

ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be Z1,800/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

nniversary and may undergo a
r business unit and your own
n the company

is subject to review on your first a
change based on the actual performance of the Company, you
ongoing individual performance. The payment is subject to your being active 0
rolls on the date of announcement of Quarterly Variable Allowance.

Quarterly Variable Allowance

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.
on successful completion of the TCS Xplore / Xperience

performance Pay will be effective up
Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of Z1,100/- per month. This is specific to India and

is linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This

allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the

company's Health Insurance Scheme(HIS).

TCS Confidential
TCSL/DT20223722001 TATA CONSULTANCY SERVICES
. Tata Consultancy Services Limited
Niyati Tiara, Ground Floor, S.Na 103/A/1/129, TS 1995, Nagar Road, Yerwada, Pune 411 006 India
Tel: 91 20 6608 /777 Fax 91 20 6608 7107 Website: wwiw.LCs.coM
Registered Office Mirmal Bullding, 9th Floor, Nariman Point. Mumbal 400 021
[CS Carvers Serviceline: 1800 209 3111 Emall: careersiles.com
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to 6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00;000/- per insured person per
annum.
use and three children is entirely borne by
licitly enrolled by you under the scheme.
rents-in-law or remaining children,

ii. Premium - Basic premium for self, spo
TCSL, provided these members are exp
Additionally, if you wish to cover dependent parents/pa
the applicable premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme', you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i Entitlement - You and your enrolled dependants will be entitled for ¥12,00,000/- as
a family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

i. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be
recovered from you for the same. The Trust provides financial assistance by way of grants/ loans
in accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund ' ] :
You will be a member of the Provident Fund as per the provisions of "The Employees Providen

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act. |

Gratuity

You will be entit t, 1972.

led to gratuity as per the provisions of the Gratuity Ac

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be

considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential
5
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportupihes to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours '
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary orremunerative, without the prior
written permission of TCSL.

TCS Confidential
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Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set outin
Annexure 3.

10. Service Agreement

1.

TCS Confidential '
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As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/- towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay

(LWP) and/or unauthorized absence, if any.

Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL asper the Notice Period clause mentioned below.

Tata Consultancy Services Limited
Niyali Tiara, Ground Flaor, S.No 103/A/1/129, CTS 1995, Nagar Road. Yerwada, Pune 411 006 India
Tel: 91 20 6608 7777 Fax 91 20 6608 7107 Website: www.tcs.com
Registered Office Nirmal Building, 9th Floor, Nariman Point. Mumbal 400 021
TCS Careers Serviceline: 1800 209 3111 Emaik careersgtcs.com
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This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of

training.

13. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period

16.

This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. 1t
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

ii. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

TCS Confidential 8
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18. Employment of Non Indian Citizens

19.

20.

W
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In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government

of India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If

the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initi
the nextstep portal as soon as the offer letter is accepted

documents)

ate and complete the upload of mandatory documents on
(subject to availability of the

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters

Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate nat in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gapl/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

of your Post Graduation(if you are a

Criminal Affidavit, should be made on the format

TCS Confidential
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- If you were employed, a formal Relieving letter & Experience letter from your previous employer
The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport ;

*NSR E-Card

21. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

| The said training forms a critical part of your employment with TCSL and is an ongoing

process. TCSL continues to make investment on training and continuing education of its
. professionals. This will be of immense value to you as a professional and a large part of
fn the ownership and commitment has to come from you.

| & As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
1 criteria which will be very transparent will be used as a basis for allocating people to
; projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

22. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24.Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

TCS Confidential
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25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your P| may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

4
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Withdrawal of Offer
If you fail to accept th
interested in this emp

e offer from TCSL within 7 days, it will be construed that you are not
loyment and this offer will be automatically withdrawn.

o join on the date provided in the TCSL Joining

SL Offer letter if you fail t
d at the discretion of TCSL.

Post acceptance of TC
d automatically terminate

letter, the offer will stan

We look forward to having you in our global team

Yours Sincerely,
For TATA Consultancy Services Limited ]
(Vd ( ELUY
/ RS
Girish V. Nan dimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to vaiidate the offer letter
Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3; Confidentiality and IP Terms
TCS Confidential
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GROSS SALARY SHEET

Annexure 1

Name
A -1 e ———

| Designation

Institute Name

Shiwani

| Assistant System Engineer-Trainee
Kurukshetra University, Kurukshetra

_1 lead Compansatlon ) 3

Basic Salary R 15000 | 1,80,000
Bouquet Of Benefits # 21,266 255192 |
2) Performance Pay i - )
Monthly Performance Pay 2,600 31,200
‘Quarterly Variable Allowance® 1,800 21,600

3) Annual Components/Retirals B e
Hesthinguranee™ |  NA 935 |
Provident Fund 1,800 B 21,600
| Gratuity - 2 8,658

Total of Annual Components & Retirals 2,522 39,608

4) City Alwanca - 10

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Eor HIS - Note that Rs. 7900 If the employee Is Single. If the employee Is married or married with Children

than Rs 3 QUDI- per baneﬁdary needs to be added to the above menﬂoned amount.

e

TCS Confidential
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House Rent Allowance 6,000
Leave Travel Assistance _ - s 1,250
| Food Card B L 500 ~ 6,000
Persona! Allow_anoe 13,516 ] 1,62,192
|GROSS BOUQUET OF BENEFITS 21,065 | MBS0
TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited

Niyati Tiara, Ground Floor, S.No 103/A/1/129, CTS 1995, Nagar Road, Yerwada, Pune 411 006 India
Tel: 91 20 6608 7777 Fax: 91 20 6608 7107 Website: www.tcs.com
Registered Office Ninnal Building, 9th Floor, Nariman Point, Mumbai 400 021
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,|T/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase |I,
Bangalore - 560100, Karnataka

| BUBANESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-1I) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO,
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennal

TCS XP HR Lead

Tata Cansultancy.Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI = Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to Sth Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahat!

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsl|
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords .

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-5SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase |Il, Pune - 411057, Maharashtra

Trivandrum
TCS XP HR Lead
Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581, India

TCS Confidential
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Annexure 3

Confidentiality and IP Terms and Conditions

1.

Confidential Information
"Confidential Information" shall mean all Inventions and Know=-how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the

following:

software, properties, items, information,

(a) Any and all information processing programs,
parts thereof, additions thereto and

data, material or any nature whatsoever or any

materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident

and on whatever media and all related documentation and software,

of TCS relating to design, method of construction,
ns, use and services of the TCS equipment and
engineering and laboratory notebooks, reports,
nventions, trade secrets, systems, software,
atters, methods, drawings, computations,
flow charts and all documentation therefore
h material belonging to the

(b) All other information and material
manufacture, operation, specificatio
components, including, but not limited to,
process data, test data, performance data, i
object codes, source codes, copyrighted m
calculations, computer programs, narrations,
and all copies thereaf (including for avoidance of doubt any suc

Clients of TCS).

(c) Corporate strategies and other confidential and propri‘etary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.

15
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2. Associate's Obligations _
Associate agrees to treat the Confidential Information as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential

£ Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any “artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 16
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Prior knowledge
Assoclate acknowledges that prior to his or her appolntment by TCS, he or she had no

knowledgo of the Confldential Information of TCS and that such Confidential Information
s of a confidential and socrot character and Is vital to the continued success of TCS's
business, Assoclate further acknowledges that he or she |8 associated with TCS in @
capacity In which he or ghe wiil become acqualnted with all or part of such Confidential
Intormation. In order to safeguard the legitimate Interests of TCS in such Confidential
Information, It |8 necossary for TCS to protect such Confidential Information by holding it

gocrot and confidential.

Uso of third party materlal - ‘
Assoclato oxprossly agrees that it shall not in the course of his or her association with

1CS and while working on the premises or facllities of TCS or its Clients or in connection
with the dovelopment of any intellectual property rights or work for or on behalf of TCS,
uso any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property

rights.

Socurlity policles and Gulidelines.
Assoclate agrees to abide by and be bound by any and all policies, documents,
guldelines and processes including IP, Security and Confidentiality of TCS in force from

timo to lime whether expressly endorsed or not.

Rostriction on Assoclate's Rights

Assoclato agrees that he or she shall not make, have made, replicate, reproduce, use,
soll. Incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come Into his or her possession or knowledge unless specifically authorized to do so

In writing by TCS.

No License

TCS and Assoclate agree that no license under any patent or copyright now existing or
hereafter obtalned by TCS Is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure (o Associate of the Confidential Information.

TCS Confidentlal 17
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9, Equitable Rights

Associate acknowledges that any Confidential Informatlon-that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.

Itis further acknowledged by Associate that the disclosure, distribution, disseminatio
ntial Information without the prior written consent

cause TCS to suffer severe,
breach or any threat thereof,
ther remedies available to it, be entitled to
luding the relief of specific performance and injunctive

I or release by Associate of the Confide
of TCS or any breach of this Agreement by Associate will
immediate and irreparable damage and that upon any such
TCS shall without prejudice to any 0

appropriate equitable relief inc
relief, in addition to whatever remedies it might have at law.

n and

10. General
d, determined and enforced in accordance

(a) The provisions hereof shall be interprete
with the laws of India.

(b) In the event of any dispute or disagreement ove
herein contained or may claim or liability of any party in
shall be referred to a person to be nominated by TCS, W
binding upon the parties hereto. Subject to the above, the arbi
the Arbitration and Conciliation Act, 1999 or any modifications or I
Associate confirms that the fact that the arbitrator shall be @
a ground for objecting to such arbitration or challengin
venue of arbitration shall be Mumbai. Subject to the @
agreed to the binding jurisdiction of the Courts at Mum

(c) If any provision hereof shall be found by a judicial tribuna
law, it shall be deemed null and void without annulling or ren

of the Agreement and if the invalid portion is such that the rem
without it, the Parties herein shall find a suitable replacement to the invalid

shall be legally valid.

(d) This Confidentiality clause along with othe
referenced in any such documents constitutes the entire
parties and supersedes all prior agreements and understandings perta

matter thereof. No delay of omission of either Party
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential
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cluding that of surety, the same
hose decision shall be final and
tration shall be governed by
e-enactment thereof.
nominee of TCS shall not be
g the decision of the arbitrator. The
bove arbitration clause, the Parties
bai under the laws of India.

| to be contrary to governing
dering invalid the remainder
ainder cannot be sustained
portion that

r documents executed by Associate or
understanding between the
ining to the subject

in exercising or enforcing any of their

18
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(¢) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

this Confidentiality clause shall continue during

(f) The obligations of Associate in terms of
yment of the Associate with TCS and shall

the term of or in the course of the emplo
continue thereafter in perpetuity.

TCS Confidential

TCSL/DT20223722001 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
Miyati Tiara, Ground Floor, 5.Ne 103/A/1/129, CTS 1995, Nagar Road, Yerwada, Pune 411 006 India
Tel: 91 20 6608 7777 Fax: 91 20 6608 7107 Website: wwwtcs.com
Registered Office Nirmal Building, 9th Floor, Nariman Point, Mumbal 400 021
TCS Careers Serviceline: 1800 209 3111 Emall: careersiplcs.com
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M.D.D. OF INDIA

(Access to Justice)

hee a:aE

F/H. Narne 'D/o Sh. Pawan Kumar
Designation : - Community Social Worker

D.O.B. 30.03.2000
Blood G. : a4 gh%
Phone NO - 702 7236988 K ::Fuiigﬂjt)ru l{';n Jl

Valid Upto  :37.93. 2024
Address - Village Tarion, Taprian (21),
HanoriKarnal, Ha 132001

M.D.D. OF INDIA, Kamnal

" e i
R R s -
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With Support From _

Ragd Mo 201174359

ML VO R0 l

M.D.D. OF INDIA |
(M.D.D. BAL BHAWAN) |

Vill. Khera Chapra, Phoosgarh Road, |
KARNAL-132001 (Haryana) {

Contact No. 9416030683, 9034281919

Website : www.mddindla.org ' W
email. : mddaccesstojustice@gmail.comrpirson

Deptt. of Soci ! Work
Kurukshetra L - vorel!
Kurukshetra-1.0119




= M.D.D., OF INDIA

A & _(Mission to the Desperate and Destitute of India)
i;‘ ?" Charftable Society Regd Under Sncisty Regn Act XX1-1860 and HRSS Act 2072
\“;;.. A (All donation are exempied ws 50-G (5] of Incomne tas 8<t-1961)
et s (W 3034281913 g, ) Wewr Chaprs Khera Opp Bamk of inin mddofmiatiyahon tam
L 9416030683 Phoosgart Roed. Kernat-132001 (Herysna) India werw mddindia org
Wmwnem  Projectoffice : Ambala, Kurukehetra, Panipat, Sonipat, Rohtsk, Jhajjar, Nuh, Rewarl. Patwal
Rel No MDDV ‘135 Dm]lf_,o?b_g
To.
Ms Sheetal

Village Tapnon.

Tapnon (21) Hanon,

Dist Kamal, Haryana, 132041
Mobile 7027235988

Email sainisheetal327@gmail com

Subject: Appointment for the position of Community Social Worker {CSW)-
Kurukshetra, Haryana- for the project titled- “Access to Justice -Phase-I”

We are pleased to inform you that the Mission to the Desperate & Desttute cf (n¢i2
Beard has recommended you for the post of Commmemity Social Worker (CSW),

Kurukshetra , Haryana for the project utied “Access to Justice-Phased!I” with efect
from 15% July’ 2023.

Your work profile includes the following roles and responsibilities

1. Ta monitor the reporting of cases of child mamages in the distrct

2 To conduct advocacy with the educaton department and ihe sc~ool
administration to monitor the schoo! drop-out rates of chid:ien

3. To reach cut to the child protection authoates law enforcement authontes
vilage leaders community members chidren and other stakenhciders n the
child protection department to develop partnership and !o stengthan the
prevention initiatives to end chidd mamages m the distnct

4 To ensure tmeiy reporting and execution of the project related actvites 1o the

Distnct Program Cfficer
To strengthen the community responses towards reporung of child mamage
/ cases by developing innovalive strategies o create publc awarenass for chia
Chaurpei<ta

marnage free vilages

Depil. ef 9o .5. To reach out lo rehgious leaders communiy members panchays! and vl age
Kuruksneus ) '!eacligrs. chvidren, child protection authonties and law anforcement agencies to
Kurukshelra-i“gaome together to take plecge to prevent and end chia mamages « ha
distnct s

"—:;'_.5‘\,

I\

L

Projects

M.D.D. Bal Bhawan (A Home for Children in Need of Care & Protection) * M.D.D. Bal Bhawan-! (A Home for

Differentty Abled Children) * Enauring Access ta Justice and Rehabilitatian for Yictima (Children) - KSCR-US
‘MD.D. Music School "M.DD. Vocational T s :

raining Cantre (Camputar, Talori
*M.D.D. Charitable Dispensary " ng. Bsauty Parlour et




Perlod of contract:

- pased
. ic exlerdanie LASEC
The period of your contract would be il 31" March 2024r .ﬁ?%em
on the performance and the successful implementation o ination commtee
Your performance will penodically be reviewed by the coo

Terminatlon of Contract: | h rotice period
This contract can be terminated by either party by giving one-mon
Salary:

on Cos! to tne
Your remuneration will be Rs 12000/ (Twelve Thnusanrd g;lv) pm
Company (CTC) basis, Including EPF & ES!I (Employer sha

Leavas:

be claimed
11 Casual Leave and 11 Medical Leave in One Year. Casual Leave can
only once in each month,

Reporting requirement

or as
You will be primanly reporting 1o the District Coordinator, Kurukshetra Heryana or as
per the process decided and informed

Other Requirements-

You will have to sign the Child Protection Policy, Non-Disciosure agreement anc
Conflict of Interest document of MDD of India

Jolning:

If you are in agreement with these terms and conditions, giease sign on this letier in
duplicate and return to us within 7 days on the receipt of this lefter

You are also requested to send your educational certificates/ PAN /AADHAR/ Eank
Details in PDF format as soon as possible for the organization records

Signature of the concerned authoniy

Cha‘ir,.'!-“. S

Deplt. of Cosuat Work §)La:di1 : 'I i
Kuruke e s Vi sty |

Sunmter Singn Maan
Chief Execulive Qificer MDD of india
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Emergency 8894723455

Contact No. MV
Chairpérson \
Deptt. of Sccial Work

Kurukshetra University
Kurukshetra-136119

Issuing Authority
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18 August 2023

Mr. Deshraj
VPO- Gurawara
Rewar Haryana
Letter of Intent
Dear Mr, Deshraj ,

With reference to the campus selection precess that you had with us, we are pleased to select you as Labour Welfare Trainee at Level - O1,
in our organization on following terms & conditions:

A. Compensation & Benefits:

» Basic salary of Rs. 12,500.00 per month.
» Other Perks, Allowances & Statutory benefits as applicable to the employees of your category/level are as per attached Annexure-|.

You shall be posted at Auro Textiles (Processing 1) and your training shall be of one year duration starting from the date of your joining.

A detailed appointment letter containing the terms and conditions of your appointment mutually agreed upon at the time of interview shall be
issued to you on your joining.

You are requested to bring along the following documents on the day of your joining:

® All original certificates & transcripts of the qualification. (Mandatory)
® Four passport size photographs. (Mandatory)

® PAN & Aadhar number. (Mandatory)
» Permanent address proof (Mandatory)

You are requested to join by 21 August 2023 at your place of posting and report to the Human Resource Department of the aforesaid unit for
joining formalities.

Please sign and return the duplicate copy of this letter as a token of acceptance of the terms and conditions of your appointment. Looking
forward to your long and fruitful association with Vardhman Group.

Please note that your joining in the organization as Officer shall be provisional subject to clearance of your final semester exam and attaining
55% marks throughout your academics, failing which company is liable to terminate your services with an immediate effect.

Thanking You,
Yours Faithfully,
For Vardhman Textiles Limited.
Human Resource Department Chai
N1AINAn e
Deptt of 3me 4

Note - This is a computer-generated document and hence no signature Is required. Kury!

Kuru l

a uaverls |
v
J\W.IL:;J‘?SS‘!-’I‘-I
=

Page 1 of 2



|Compensalion Package of Vardhman Textiles Limited
[Name [Mr. Deshra)

[Unit B [Auro Textlles E@;@i@i
Level [or

fDesignallon o _If?_fﬂc_ir_ _ —
.JS.No IComponents _ _ f hﬂonthly_

jr ] ISaIary Components

1 [Basic [12,500.00

2 [House Rent Allowance 4,375.00
]3_— !Conveyanoe Allowance 1,600.00
4 [Special Allowance 2,500.00
5 [Salary Adjustment Allowange " [2,016.00 |
|6 |Medical Allowance |292.00
[Sub-Total (A) [23,283.00
B [Retirals & Annual Components

[1 [Provident Fund - Employer Contribution |1,800.00
2 [Gratuity Contribution ] [[601.00

13 [Annual Bonus [1.400.00
Sub-Total (B) ~ [3,801.00
Total CTC (Monthly) [27,083.00
[Total CTC (Annually) ) _[325,000.00

Less: Insurance, Club, TDS, Professional Tax / Punjab State Development Tax (If Applicable), Labour Welfare Fund & Other Deductions
if applicable.

B.2 - Benefits under Gratuity are payable at the time of leaving the organization subject to completion of minimum of 5 years of continuous
service with the organization.

B.3 - Payable annually on Financial Year Basls in the month of Diwali. In case your basic salary, during the course of your employment,
exceeds RS. 21000/ then payable exgratia will be subject to your being on the rolls of the company at the time of distribution of ex-gratia.

Human Resource Department

Note - This is a computer-generated document and hence no signature is required.

Page 2 of 2
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FINANCIAL .
H D SERVICES Componsation Brankup

Salutatlon Mr.

Name Ritesh Malhan|

Role Management Tralnee {

Grade T [
Efatlon Nolda Sector 62

city Nolda|
Reporting to Manager - Employee Relations

Date of Offer 08-Aug-2023 ;
Annual Compensation Break up. ) il ok N hqc?nat;?v
Basic

1,20,000| 10,000
60,000/ 5,000
1,76,800| 14,733

HRA

Other Allowance

Conveyance Allowance 19,200 1,600

Education Allowance 2,400 "'200"

Provident Fund (Employer's contribution) 21,600 1,800

Gross Salary (AL L W | I 4700,000] 33,5331

Gratulty-=---===-== (B) | 5,769/ 1 481

Total Fixed Compensation (C=A+B) I O ..~ 4,05,769| -33,814
Note:

This Offer is subject to positive reference checks & Credit Bureau check. Your
consent for candidature of the Company will be considered as consent for
accessing your Credit report,

Gratuity is as per “The Payment of Gratuity Act”,

Special Note:

PAN & AADHAAR are mandatory and have to be provided at the time of joining
the Organization for payment of salary. Please apply IMMEDIATELY for a PAN
number if you do not have one.

Depit. ol rial \Mark
Kuin ! TrailY

}'\Ill | wid | 3
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Dear Mr. Manoj,

We are pleased to inform you that you have been
selecte:d for the position of “Junior Executive HR"and
you will be employed with Chelsea Mills LLP, Plot No:

360, Udyog Vihar, Phase-1V, Gurugram, Haryana
122016.

You are also required to produce the following

documents through email within 3 days after
receiving the Offer Letter.

1. Photo ID (Aadhar Card/ PAN Card).

2. Address Proof (like - Electricity Bill /
Telephone Bill / Bank Statement / Passport etc.)

3. Qualification Certificates all as per Profile.

4.  Bank statement showing last 6 months
salary transaction.

8 Previous employer Offer Letter,

Appointment Letter, Salary Certificate / Slip and
any appraisals letter.

Chairpérsonj —
Deptt. of Social Work
Kurukshetra Unive 7ty

i {urukshe tra-13511¢
6. Bank Account Details. a
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Sameep 20/12/2023 @
to me, KAVITEN... v

T
i

Dear Ms. Ravina,
Greetings from Trident !!!
Thank you for evincing interest in our organization.

We are pleased to inform you that your candidature has been found suitable
lor the role of Sr. Karamyogi as People Officer in the IR Department

of Trident Limited - Bath Linen. We are delighted to extend an offer

for employment to you on the following terms and conditions:

You shall be joining duty on 15 January 2024 at 9:00 AM at the

Registered Office of the Company at Trident Group, Sanghera, Punjab -
148101, India at a monthly CTC of INR 36000/-. The bifurcation of the CTC is
given hereunder for your perusal.

o1 Amount (in_
Particulars - : INR).
lasic Pay o 26000 J
IIRA ) 6450
Uniform 500
ER PF Contribution 1800 )
Gratuity ) 1250
I'r Labour Welfare Fund |0
crc o (EHEE ¢ M ETaE36000 <4

The mentioned Role offered to you is subject to change as per company’s
requirements. However, your location of work shall be Budhni, Madhya
Pradesh or any other location as per the requirement of the Company.

You are requested to provide acceptance to this offer along with

proof of document showing your initiation of exit formalities with your
present employer on or before 22" December 2023. In case you fail to
provide the supporting proof/document of your initiation of exit formalities
and your acceptance to the offer on or before 22" December

2023, this offer shall automatically stand revoked without any further act,
deed. or notice. I'urther, after acceptance of this offer, if you fail to join the
Company within the stipulated time, the Company reserves the right to
recover the recruitment cost equivalent to your 2 months offered CTC.

We are very excited about having you as a valued member of the Trident

Family and sincerely hope you reciprocate the same level of enthusiasm
commitment,

i 50N
. o s s Cha'-f.P';‘_,.:’.:‘O:;qu Work
Requisites for joining : Deptl. 6% 29 i arsity
136119

KU{UIP _-{."‘"rd'

wahelra-
Please share the below mentioned documents in PDF form only Kuruns!

from your side for further processing.




E. Code 12464
IR~ 2F

Blood Group:A +ve
Emergency No. 9416156985

Ry bt
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iz Motorcycle B ‘Scooter India Pvt. Ltd.

o, S 2(10),2(1),2(F),2(G), Tapukara
bchotrial Acea, Alwar -301707(Rai)

e 016493 678200, 678500
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Honda Motoreyclo & Scooter Indla Pyt Lid,
Plot No 1 Sector-3 IMT Manesar,

Distl Gurig am (Haryana) 122060

TEL 0124 200001 AT 1ee,

Fay O12467 17009

Retr HAMS1T/7APP/00012464 19 March , 2024

Ms Divya .,

f Cross Road 12 6071A/
By ala Cant h
Anbala
Haivana 133001 Ch:
o Deptt. of Sozial Work
Dear Ms Divya, Kurukshetra Universit
urukshetra-136119
OFFER OF APPOTNTMENT
With reference to your application and subsequent interview, we have
pleasure in offering you an appointment on the following terms and

comditions.

You will be designited as Executive Trainee - D_S IR 2F.

<. You will be paid the basic salary of Rs. 28210.00 (Rupees Twenty-Eight

Thousand Two Hundred Ten Only) and perks/benefits as per annexure.

In all matters, in:luding those specifically not covered by this offer,
such as Providen:. Fund, Gratuity, Leave Facilities, Education Subsidy
eLtc. you will b: geverned by such rules as may be applicable to
personnel of you: category in the Company, as modified from time to
tine

3. You will be on probation for a period of 1 year from the date of your

joining duty. The probation pericd may be extended or curtailed at
Management discrecion. Probation period will be closed by a written
conmunication based upon the performance during probation period.

4. During the period of probation your services can be terminated without
giving any notice or basic salary in lieu of notice by either party. On
cenfirmation your services can be terminated by giving one month notice
or basic salary in 1lieu of notice by either party if the period of
confirmation 1is less than one vyear, 2 months if the period of
confirmation is more than one year but less than two years and 3 months
in case of period of confirmation is more than two years.

w

four place of poisting will be at Tapukara Plant 2F. However, the
Maragement, at its discretion, may transfer you to any of the offices,

d.v-slons, depart.e-nts, sections etc, of HMSI (in India or abroad),
wilel, Ls  1n exis wnce as on date and which may come into existence in
future. In case of such assignment you will be entitled to the

salary/perquisites 31s are applicable in the company to your category of
personnel at the place of your assignment/posting.

€. You will have t:e responsibility for

: efficient, satisfactory and
eccrnomical operatiuns in the areas of

responsibility that may be

Registered O« Plol o 1, Secior 3, IMT Mane sar, Dislt Gi

o ) urugram, (Haryana) 122050
It Lea- 2790011, 6712800 USR8 www hond.a 2w heelarsingi : i

acom  CIN - U35912HR2001PTC034649



HEIOMNIDA

aMotor lo & Scoolor Indla Pvl, Lid,
Pl 1. o s NI Mo Ref: HMSI/APP/00012464

Plot No 1, Sector-3 IMT Manesar,

Dislt Gurngram (Haryann) 122060 & DLOE .

TEL 01242700011 6712600, M 1Y%

Fax (240712000
a ned to you fron time to time,

7. Yeu o will oact wi hin  the framework of the organizational stru;ture,
poiicies  and divections as  laid down by the Management from time to

8. Company, personnel are whole time employees and may not undertake any

business, work or public office on payment or otherwise except with the
Pior written permission of the Management.

9, You will not divulge to any unauthorized person, nor use for any
purpose, other than the Company's, during the period of your
afpointment with us, or thereafter, any confidential information that
youd  may come to have, as an employee of the Company concerning the
Company's (or its Associates) operations, plans, know how, that may be
detrimental to the  organization or against organization's

lntention/instruction.

Ycu  shall not reproduce in any form, any physical or written material
relating to confidential information without the written consent of the
Oraanication  and the same should be returned to the organization after
your lien of employment with the organization is discontinued.

10. You will conform to the Company's expected standards of discipline
regarding which specific rules/orders may be laid down from time to
time or understood by convention as Company norms. Commission of any
misconduct, listed as illustration (and not being exhaustive in
themselves) in the Shops and Establishments Act/Rules and/or misconduct
listed in the Model Standing Orders of the Industrial Employment
(ftanding Orders) Act 1946 and/or as per similar act/rules applicable
to industrial/commercial establishments/factories covered by such act
at  your place ol posting, will be breach of discipline.The Company
reserves 1its right to take suitable disciplinary action for breach of
the afcresaid terms in accordance with its policy,

11. Ycu acgree that during the employment, the compensation payable is
subject  to forfel.ture,cancellation, recoupment or clawback if during

tki course  of the omployment it is Found against you with substantial
ard/cr supporting evidence that ¥You are directly and/or indirectly
involved in untair self-enrichment (which includes cash/in kind
/leneflits) [or any unethical activity, HMSI reserves its right to
furfeit such unfair self-enrichment and adjust from overall
compensation payable to you at the time of Full & Final settlement
(Fnl) . JFurther, rhis right of recovery, if any, shall not limit any

©tuer  rights available with HMSI under law.You further agree that
de "wrmination of conpensation forfeiture shall be diligently and fairly
conducted  solely juy HM5I, and its decision shall be final. You further
Grpressly give your (ree consent that acceptance of this declaration is
legally binding and constitutes a valid and enforceable agree
inclusive of my employment contract. Chair; g
Deptt. i Soal Work
12. You expressly acknowledge and agree that your acceptance of thiﬁ<ﬁ SSetra Univers 'y
Kurukshetra-13611¢

I tured Off frel Sectar < 3, IMT ML s, Distt Gurugram, (Haryana) 122050
2290011, 6712800 1 712999, www honaseheelersindia com  CIN - U35912HR2001PTC034649



Fer O IWEA

1 Motoreycle & Scooter Indla Pvi. Ltd,

Hond
Frot No 1. Sector-3 1M1 Mauesar,
Qs Gurugan Haryana) 122050 Ref: HMSI/APP/00012464
TEL 0124-2200011. 6712600 Ms Divya .
Fax 01245712999
lsaally bindiia and constitutes a valid and enforceable agreement

petween you and HM

13. Unauthcrised abseice without prior sanction of leave, or overstaying
leave p 1iod, for a period of eight days or more will result
in automatic striking off of your name from the rolls of the Company,
without any reference to you, amounting to loss of lien on employment,
expiry/termina ion of the contract of appointment.

sanct ioned

aliG

14. Yeu will automat cally retire firem the services of the Company, on
attaining the age L superannuation 1.e. 58 years, unless, an extension
by a written order, at the sole discretion of the

s 111 owed

Maragement.

be governed by the company service conditions as applicable

c I g |
15. You shalil
=

o vour grade from time to time.

appointment will take effect from the date you join duty at the

le., This
acdcress given below.
Flezse sicn the attached copy of this offer of Appointment along with
Zrrexure and return for our records, as token of your acceptance of this
ctfexrs
Yours fzithfully,
Eor & € cehalf of
Honda Motorcycle & Scoster India Pvt. Ltd.

Signature ot Verified

Digitally signed by BAIBAL MAITR/
Date 2024.04.11 8:39.15 IST

Saipal Mai+*fa
; 2 = F ],/V i
Cperat:ng Officer — HR & Admin Netr L YOrk
f\j‘,lru a Uﬂn-:\rs..
Setia. Versity
"13G11g
1 jistered O QLT Sector - 3 IMT Mo san Dislt Guragramn, (Haryana) 122050

76 2290011 GT12800 Te B712909 www hond v neelersindia.com CIN - U35912HR2001PTC034649



Annexure 1

ia Pv
Honda Motorcycle & Scooter India
REMUNERATION DETAILS

t. Ltd.

Op<ration

Name Divea I :\
Division General Affairs Tapukara )

Desianati Exe utive Trainee
— 00012464 Department IR 2F
COMPONENTS NOTES| AMOUNT (Rs. /Month) , AMOUNT (Rs.
TFI
Basic Sala:, 28,210.00 33_8"2-(1-'-2?._
HBA (S50% of fas:io) 14,105.00 16_9'—2"@-'—@..
Conveyance #_lowance 12, 988.00 155—’&5—:-0.2.
LTA (12% of Fasio) 3,385.00 40,620.09 |
Attire Allow.re 1,000.00 48’0%—09_
TOTAL TFI[A) 62,688.00 752,256.00 |
VARIABLE PAY[B] . 0.00
TOTAL TFI + VARIABLE PAY[A+B] 752,256.00
RETIRALS (C)
Co's Cont:iluti-n to EBF 3,385.00 40,620,00
Gratuity o 1,357.00 16,284.00
TOTAL RETIRALS [C] 36,904.00
Total Salary[A+B+C] 809,160.00
Notes:
1. All entitlements are as per company policies currently in force and may vary from
time to tima.
2. Payment of zl) entitlements are subject to the taxes as per the Tax Laws applicable
in India.
* The amcunt of variable shown is payable into two equal installments in a financial
year. The variable payout may wvary depending upon company & your Individual performance
**  Gratuity is rayable under the Payment of Gratuity Act, 1972 on seperation from the
[Company after completion of 5 years or more of continuous service or on retirement from
the company services.




Annexure 2

Honda Motorcycle & Scooter India Pvt. Ltd.
PERK DETAILS

1 Cp=ration Tapukara Plant
itive Trainee Divigion General Affairs Tapukara
Drpartment IR 2F
[ COMPONENTS | NorEs | AMOUNT (Rs. /Month) | AMOUNT (Rs. /Annum)
pERQUISITES{D)
| PEEM TS
MedlCés L fslECE el 33;913.00
Transpert . b1y 36,588.00
Canteen L.L:.ay 21,145.00
TOTAL PERQUISITES [D] 91,711.00

Notes:
1. All entitlements are as per company policies currently in force and may vary from

time to Lime.
2. Payment <f all entitlements are subject to the taxes as per the Tax Laws applicable

in India.

«+% You will 2137 be covered under Company's Group personal Accident Insurance Policy.

CRABr= Y bvork
.Gl Du-.-.....- =3

E?iffﬁ<r*\h;ra University
S I'J-f“ "‘l'-

Kuruksh alra-1301¢ 9




Vardhman

Delivering Excellence. Since 1965,

VARDHMAN TEXTILES LIMITED

CHANDIGARH ROAD
LUDHIANA-141010, PUNJAB
T: +9|-161-2228943-48

F: +91-161-2601 048

E: careers@vardhman.com

Rel: VTxL/CorpHR/Campus/LO1/2023 /104 6'h February, 2023

Mr. Deepalk
H.No. 30 Vill. Uninda, tehsil Ateli

AMahendragarh, Haryana - 123021

Dear Mr. Deepak,

With reference to the campus selection process that you had with us, we are pleased to select
you as Labour Welfare Trainee - Labour Welfare at Level - O1 in our organization on
following terms & conditions:

A .PAY & PERKS :
You shall be entitled with the CTC of Rs. 3250 o0o0/-

‘ive Thousand Only) per annum.
Detailed compensation structure including perks, allowance & statutory benefits as
applicable to the employees of your category/level are as per attached Annexure-1.

vtiles - I, Sai Road, Baddi Distt. Solan, Himachal
hall be of one year duration from the date of your

(Rupees Three Lakh Twenty

v

At

You shall be posted at Auro Te
Pradesh (PIN-173205) and your training s
joining.

A detailed appointment letter containing the terms and conditions of your engagement
mutually agreed upon at the time of interview shall be issued to you on your joining duty.

You are requested to join on -th August, 2023 atyour place of posting and report
to Human Resource Department of the aforesaid unit along with the following

documents for joining formalities:

> All original certificates & transcripts of the qualification
% Four passport size photographs
> PAN & Aadhar Card

-ganization as shall be provisional subject to clearance of

Please note that your joining in the or
your final semester exam and attaining 55% marks in your qualifying examination, failing

which company is liable to terminate your services with an immediate effect.

Yours sincerely,

I'or Vardhman Textiles Limited

/\

A {@W ' Cha’

Den'

Neeraj Tripathi

Vice President Kuripx
Corporate Human Resources Kurus.si L3y
fURSHra-136119

YARNS | FABRICS | THREADS | GARMENTS | FIBRES | STEELS

PAN NO.: AABCM4692E CIN: LI711IPBI973PLCO03345
WWW.VYARDHHAN,COM
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n Textiles l_;_ln,].I’c.ed.

compensation package- vardhma

Labour Welfare Tralnee - 2023

Deepak

Name -

— Auro Textiles -

Unit

D

Level o

R e

Designation Officer

EaE S

Date of Joining 7th August, 2023 ———

S No Component WL S Monthly TR eE| e T
A |salary Components
1 |Basic 12500 150000
> |House Rent Allowance 4375 52500
3 |conveyance Allowance 1600 19200
4 |Special Allowance 2500 30000
5 |Salary Adjustment Allowance 2016 24192
6 |medical Allowance 292 3504

3 R R z T :f:‘"v-u-'fg‘ "'f:..:
e T R Sub Total (M . 1279396 il Bl

B |Retirals

, |provident Fund -Employer Contribution

2 |Gratuity Contribution

3 |statutory Bonus (Fixed)
Caeealisubirotali(s)| A HIE
iTotal (A+B)| ¥

"
;.::v-o'

325000 S

Deductions: Insurance, Club, TDS, State Development Tax, Labour Welfare Fund & Other Deductions if applicable.

B.2- Benefits under Gratuity are payable after completion of 5 years of continuous service.

B.3- Payable annually on Financial Year Basis in the month of Diwali. In case your basic salary exceeds Rs. 21000/

then exgratia will be payable subject to your being on the rolls of the company at the time of distribution of
exgratia.

Joining Date: Place: Date: 0602~ 2,0'7.?

rl

Neeraj Tripathl
Vice President
Corporate Human Resources

wd*“'
Sant o ol o

i\\.\ . 111'..._-.5‘ty
K .,;:.-.'-'.-:.:1-13'6119

Signature of the Candidate

Ch..l
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Vardhman VARDHMAN TEXTILES LIMITED

Delivering Excellence, Since 1965 CHANDIGARH ROAD
LUDHIAMA- 141010, PUNJAR
T: +91-161-2228943.42
Ft +91-161-2601 048
E1 careers@vardhman.com

Ref: VIxL/CorpHR/Campus/1.01/2023/112 10t June, 2023

Mr. Karmbir
11.No. a5, VIO Gurawara
Rewari, Haryana - 123035

Dear Mr. Karmbir,

With reference to the campus seleetion process that you had with us, we are pleased to select
you as Labour Welfare Trainee - Labour Welfare at Level - O1 in our organization on
following terms & conditions:

A PAY & PERKS :

% You shall be entitled with the CTC of Rs. 325000/~ (Rupees Three Lakh Twenty
Five Thousand Only) per annum.

> Detailed compensation structure including perks, allowance & statutory benefits as
applicable to the employees of your category/level are as per attached Annexure-1.

You shall be posted at Auro Textiles - Processing I, Sai Road, Baddi Distt. Solan,
Himachal Pradesh (PIN-173205) and your training shall be of one year duration from the
date of your joining.

A delailed appointment letter conlaining the terms and conditions of your engagement
mutually agreed upon at the time of interview shall be issued to you on your joining duty.

You are requested to join on 7% August, 2023 at your place of posting and report
lo Human Resource Department of the aforesaid unit along with the following
documents for joining formalities:

All crigi'nal certificates & Lranscripts of the qualification

.
» lour passport size photographs
» PAN & Aadhar Card

Please note that your joining in the organization as shall be pr'ovisionai subject to clearance of
your final semester exam and attaining 55% marks in your qualifying examination, failing
which company is liable to terminate your services with an immediate effect.

Yours sincerely, '
Chairpersen

For Vardhman Textiles Limited i ” \Norl'(
\ Kuruksheira Univers!ty
pr} C Kurukshetra-1 36119

Neeraj Tripathi

Vice President - Corporate Human Resources

YARNS | FABRICS MMIREADS | GARMENTS | FIBRES | STEELS

PAN NO.. AABCM4692E  CIN: LI7I1IPBI973PLCO03345
WWW.VARDHMAN.COM



- Toxtllas Limited
!c-anqmlwnllon Packagd: Vardhman Toxtl ad s -

e —————
| s

[abour Welfare Trilnee « 2023

Suleme Nanw

| cr—n —

[carmbh

' ¥ At
ol 10t

- subTotal ()| |

§ - dsans il

'”".1‘-‘-‘-'-—- Ao Texliln -1'!:“1!'1‘.”!”'
lﬂ"'"" ——— O S
w*‘;‘;‘ Oltleer
Yoshnatl .
B i I TR TRl
;Fr_#_ Component e Mb_lllﬁl_llyy !f_'!_-.’,?;'; b 4 {f}r&ﬁml i B
A n:.fl.m companents
T AR 12500 150000
2 'T.nm‘ Bt Allossvance 1374 L2500
3 [conveyance Allowance 1600 19200
4 speaal Allswance 2500 30000
g [alory Adustment Allowance 2016 24192
6 [Vaedics) Allowance 202 3504

R e e St

Wi
1] !!{-'i raly
v [rovidsat Tuad  Employer Contribution 1800 21600
2ot comrbutlon GO 7212
3 [Statutony Bonus (Fixed) 1400 16800
N ) T T o ) [ o w1
R i} e "..'E’.“.h TOtli(AS)| BN B! Fe7ona I IR | R oo i Rl

Deductions: Insurance, Club, 105, State Development Tax, Labour Welfare Fund & Other Deductjons If

applicable,

B.2- Bunelits under G:-étuity are payable after cornpletion of 5 years of continuous service.

B.3- Fayable annually on Financlal Year Basls In the month of Diwall. In case your basic salary exceeds Rs. 21000/
then exgratia will be payable subject to your belng on the rolls of the company at the time of distribution of

exgratio.

Joining Date:

Signature of the Candidate

Place:

Date: | o =By

{

Neeraj Tripgthi

Vice Presiderit - Corporate Human Resources

w\(\r:

Chairperson
Deptt. of Social Work
Kurukshatra University
Kurukshetra-136119



M.D.D. OF INDIA

(Access to Justice)

‘ ndhya Sai

F/H. Name . D/o Sh. Surinder Saini
DeSlgnatlon : Community Social Worker

‘D.OB. 115.10.1997 Wy
Eic o+ Eﬁ"‘fhf?u‘w i
‘ Phone NO : 97 2 943 6437 Kuruksh;'{ra-‘isa‘l ;

Valid Upto  :31-03-2024

‘ Address . 103/24, near n.i.t bastichanarthal,
salarpur (380), Kunuks

Haryana-136119

St Authonty
M.D.D. OF INDIA_ Karnal '




O PR s A

; AT e R S R 2 ¥ T
SAILASH S VT AT CHILDREN'S FOLNDATION
01003
M.D.D. OF INDIA
(M.D.D. BAL BHAWAN)

oy ram——— — —
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Vill. Khera Chapra, Phoosgarh Road,
KARNAL-132001 (Haryana)
Contact No. 9416030683, 9034281919 Chairperson

Dertt of Sockal Warr |

. .y

}:\Lh_} sheirxlniversg '/

- Website : www.mddindia.org Kutuhshe 84156115
‘ email, : mddaccesstojustice@gmail.com




M.D.D. OF INDIA

. (Mission to the Dosporate and Dostituto of Indla)
harltablo Socloly Rogd. Undaor Socloty Regn, Act XX1-1060 nnd HRSS Act 2012

(All donatlon aro oxomplod w/a 00-G (5) of Incom
. . : 0 lax pet-1061)
? ““‘%‘ . W 9034281015 N
' b ksu K., Near Chapra Khera, Opp. Bank of Indis
{ bl 9416030683 m Phoosgarh Road, Karnal-132001 (Maryana) Indis @ mmddﬂ;zl,:%'-::;o.cam

Sere e TRIVRA RN P <
e rolect offico : Ambala, Kurukshotra, Panlpat, Sonlpat, Rohtak, Jhajjar, Nuh, Rowar], Palwal

Rel. No. mcm...ﬂ‘.l,‘&'..... Daqed..'..'.'i} 07}2-3

To,

g Ms. Sanghya Saini
103/24, near N.I.T basli
Chanarthal, salarpur(380),
Kurukshetra, Haryana, 136119
Mobile, 9729436437
Email: sandhyasaini732@gmail.com

Subject: Appointment for the position of Community Soelal Worker (Csw).
Kurukshotra, Haryana- for the project titled- “Access to Justice -Phase-l|"

We are pleased to inform you that the Mission to the Desperate & Deslitute of India
Board has recommended you for the post of Community Social Worker (CSW),
Kurukshetra , Haryana for the project titled “Access to Justice-Phase-lI" with effect
from 15™ July® 2023,

Your work profile includes the following roles and responsibilities:

1. To monitor the reporling of cases of child mamages in the district. Kuruksh

2. To conduct advocacy with the education depariment and the ischool!
administration to monitor the school drop-out rates of children.

3. To reach out to the child protection authorities, law enforcement authorities,
village leaders, community members, children and other stakeholders in the
child protection department to develop parlnersl'lip _and to strengthen the
prevention initiatives to end child marriages in the district. . L

4. To ensure timely reporting and execution of the project related activilies to the
District Program Officer. . . )

5. To slrengthen the community responses towards reporting of child mamage
cases by developing innovative strategies to create public awareness for child
marriage free villages. .

6. To reach out lo religious leaders, community members, panchayat and village
leaders, children, child protection authorities and law enforcement agencies to
come together to take pledge to prevent and end child marriages in the

district.

a9
=t 4

& Protoction] * § for]|
M.D.D. Bal Bhawan (A Homo for Children In Nood of Care & Protoction) * M.D,D, Bal Bhawan.ll {A Home for, i
Differently Ablod Chlldren) * Ensuring Accoss to Justlco and Rohabllitation for Victims (Children) - KSCF-UE&-‘
M.D.D. Music School *M.D.D. Vocational Tralning Contro (Computer, Talloring, Beauty Parlour o .".TH

"M.D.D. Charitable DIspensary

jects



ANNEXURE &

Performance Management
The peromance manageme

nl of |h 1A vAl ondudled
annually (o be followed byen C ossoclalos al MDD OF INDIA vAll ba condu

annual oppralsal system na por tho organlsalion’s palicy.
Probatlon Periog

The asscciale has 1o serye @ proballon perod of (vo (2) months. During this Lme (he
g;iscoecrl;ilneesmpaenr;c;?;r;se?n: Work will be monltorod and obsarved by Ihe dictrict p'oi,ec,'
remain 10 be gy g o1 nd once the work foungd salisfactory/ pleasing the assouate vAl

Additional Leaves
———_0onalLeaves
Compensatory leave

€ associale can claim compensalory leave In clreumstances, when hefshe vias expecled
10 perform duties on Su

nday oron a hollday. The leave can be claimed viithin 30 days from
such day of work and shall not be camied forward 1o the next linanclal year,

Leave without pay

The assodate upon exhausling the available leave credit can apply for leave vithout pay to
be only granted upon the discretion of the organisation.

Travel and Phone Reimbursement

Local conveyance and travel claims will be granted as per the Organisations policy. Phone
allowance of Rs. 279 wil| be given on monthly basis.

Professional Conduct

Dress Code

The Associates are encouraged to dress appropriately in ethnic Indian formals/ business
formals/ casuals on duty and especially during filed visits so as to maintain office dzcorum.

Misconduct & Disciplinary Action o N
Any behaviour on par of the Associate that Is nol In line with organisalional policies or

.

on the Organisalion’s mission and reputalion, or on the reputalion of an associate shali be
viewed stricily and disciplinary action will be taken thereof against such associate as per
Organisation’s policy.

Non-Disclosure Pollcy

The associate upon joining shall sign a Non-Disclosure Policy as per which_ they are
restricted to share any case-relaled/confidential information related to the ‘working of the
organisalion during the term of employment and shall maintain the confidentiality even afler
termination of such employment.

HR Polic .
The asso}tr:lale shall be Provided Human-Resource Guidelines of the organigation\upon
joining the employment.




‘period of contract:
/ eriod
The period of your contract would be till 31 March' 2024 which Is exlendable based

on the performance and the succ
8ssful Implomentation of the projoc
Your performance will periodically be reviewed by the coordinglloL c‘dmml ttee.

Te.rmlnation of Contract:
This contract can be terminated by elther party by giving one-month notice period.

Salary:

Your remuneration will be Rs, 12000/- (Twelve Thousand Onl
/ ' - .m. on Cost to lhe
Company (CTC) basis, Including EPF & ESI (Employer share).w P

Leaves:

11 Casual_Leave and 11 Medical Leave In One Year. Casual Leave can be claimed
only once in each month.

Reporting requirement
You will be primarily reporting to the District Coordinator, Kurukshetra, Haryana or as
per the process decided and informed

Other Requirements-
You will have to sign the Child Protection Policy, Non-Disclosure agreement and
Conflict of Interest document of MDD of Indla.

Joining: ‘ . - .
If you are in agreement with these terms and conditions, grease sign on this letter in
duplicate and return to us within 7 days on the receipt of this letter.

You are also requested to send your educaﬂonai certifbtcat'esf PAN /AADHAR/ Bank
Details in PDF format as soon as possible for the organization records.

cha@g@%o rle

peptt. 01 7 " Unwersm’

Signature of thexco Ge‘r_r;egf-jéulhorily

\\-’.::'l'_,'.’-‘
o "
gaﬂ\o\ﬂﬁ o Cavns (»yf
Suffader Singh Maan
Chief Executive Officer, MDD of India



END POVERTY

05-04-2024

TO WHOMSOEVER IT MAY CONCERN

Relieving Letter

This is to certify that Amit Kashyap has worked in our organization “End Poverty” as @ “\fillage level
Coordinator” in Crop Residue Management Project from 04-09-2023 t0 29-02-2024.
He has been relieved from our organization duties w.e.f., 29-02-2024.

We thank him for his offorts and contribution during his tenure with us and wish him allthe  best
for his future endeavors. :

Chairperso

Deptt. of gocial Work
Kurukshetra University
Kurukshetra-1 36119

Plot No. 64, Institutional Area, Sec

Ph.: tor - 18, Sarhau
0124-4101239, 0124-4101200, E mail: hr@endpovertl;fi?\gir:.%:‘?,n’ L R

www.endpoverty.org.in
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5.2.2 Average percentage of placement of outgoing students during the year 2022-23
5.2.2.1: Number of placement of outgoing students during the year 2022-23

Year Name of student Program graduated from Name of the Pay package at
placed and contact employer with | appointment
details contact details

2022-23 | Smakisha Fitelo Rs. 25,000/-
Pragti Ojas Alchemist

Hospital Rs. 30,000/-
Pallavi Fitelo Rs. 30,000/ -
Shivani Fitelo Rs. 25,000/-
Pooja Aggarwal Hospital KKR
Rs. 25,000/ -
Muskan Artemis
Hospital,Gurgaon
Rs. 25,000/ -
Palak Gupta Indra Gandhi National
College, Ladwa
Rs.30,000/-
Kirti DAYV College for Girls,
Yamuna Nagar
Rs. 25,000/~
Rupanjali Nutrikalp health
clinic, Rohini Delhi
Rs. 25,000/~
Sunita Sarvesh Hospital,
Hisar Rs.30,000/-
Ekta Alchemist Hospital,
Panchkula
Rs.30,000/ -
Neha Ranga Dept. of Home Sc.,
KUK
Anu Jogi Home Science,
University College
Vandana 21 Batch Gurgaon
school Square Yard
School
Neha 21 Batch Footprint

School




tanya Graduate Assistant
USA

Durgesh School Karnal

sheetal

Chaudhary

Sonia Kansas state
University

preeti Anthem International

School Karnal




North-Eastern Regional Centre
Guwahati

Tel: (+91 361) 350 0766

E-mail: terine@teri.res.in

Southemn Regional Centre
Bengaluru

Tel: (+91 80) 2535 6590-94 (4 lines)
E-mail: terisic@teri.res.in

Westem Regional Centre

Goa

Tel: (+91 832) 245 9306, 245 9328
E-mail: teriwrc{@teri.res.in

Western Regional Centre

Mumbai

Tel: (+91 22) 2758 0021, 4024 1615
E-mail: terimumbai@teri.res.in

Himalayan Centre

Mukteshwar

Tel: +91 94100 96074, 99901 28101
E-mail; praveen.sharma(@teri.res.in

TERI Japan

Kanagawa

Tel: (+81 46) 855 3700
E-mail: yonetani@iges.orjp

Darbari Seth Block, Core 6C, India Habitat Centre
Lodhi Road, New Delhi - 110 003

Tel: 2468 2100 & 7110 2100

E-mail: mailbox@teri.res.in

Web: www.teriin.org

THE ENERGY AND
RESOURCES INSTITUTE

Ref: AP/2024/032 12 March 2024
Ms Apurva Chaudhary

H.No.160, Village — Dhindhali

District — Shamli

Uttar Pradesh - 247773

Dear Ms Chaudhary,

We are pleased to offer you a position of Project Associate TERI - The
Energy and Resources Institute. Your employment would be valid for a
period of one year from the date of joining. During this period, you would
be paid the following monthly emoluments for your fulltime association:

a) Salary : Rs  8500.00
b) House Rent Allowance @ 45% : Rs  3825.00
¢) Conveyance Allowance : Rs  3500.00
d) Fixed Allowance : Rs 15000.00
e) Variable Allowance . Rs  6730.00
f) Institute’s contribution to PF @ 17% : Rs  1445.00

Your annual CTC will be INR 4,80,000/- (Four Lakhs and Eighty
Thousand only).

You would be entitled to Health Insurance coverage as per TERI rules.

Your employment can be terminated by either party serving a notice of
one month or paying salary in lieu thereof.

Your place of posting is New Delhi, and can be changed to anywhere in

India as may be necessitated in future in the interest of TERI’s work. You
are required to join us on 01 April 2024.

You are requested to revert to this email as a token of your acceptance along
with duly signed copy of this letter.

We look forward to your decision to join us because we believe your
background and interests will make your association with us mutually
rewarding,

Welcome to TERI!

Regards,

b{
Gatri Mathuy 7~

Head — Human Resources

An 150 9001:2015, 150 14001:2015, IS0 45001:2018 certified orgenlzation



www.aplinka.in

Solutions And Technologies Pvt. Ltd.

(from suggestions to solutions... ) ASTPL/LH- 2} 9¢

CIN NO.: U73100UP2013PTC057945; GST NO.:09AALCA7717Q1ZU; PAN NO.: AALCA7717Q

Date: 23rd May 2023

To,

Ms. Shailja Garttan

VPO. Kheri Matarwa Pundri, Kaithal, Haryana- 136021
Mail ID: shailjagarttan1999@gmail.com

Subject; Offer Letter

Dear Ms. Shailja,

Congratulations! We are pleased to inform you that you have been selected to work for “Aplinka
Solutions and Technologies Pvt. Ltd.” We are delighted to make you the following job offer.

The position we are offering is that of “Executive” in Technical Department at a salary of Rs. 2,85,000
per annum in our organization.

On joining you will be required to furnish:
1. Latest 4 passport size photographs.
2. Copy of Aadhar card, Pan Card, Passport.
3. Copy of all educational Qualification Certificates.
4. Copy of permanent address proof.

We would like you to start work from 20t June 2023. Please report at 10:00 AM to the HR Department
for joining, documentation and orientation. If this date is not acceptable, please contact us immediately. !

After joining, you will be required to sign the Contract of Employment that will have the details of
employment and related term & conditions.

We are confident that you will be able to make a significant contribution to the success of the
organization. .
Looking forward to working with you.

. 64, Noida- 201301, U.P.
aplinka.in




APL NKA

Solutions And Te w-lnu_alnﬂirm Pvt. Ltl.

( from suggestions to solutions...)

('lN_NO.: U73100UP2013PTC057945: GST NO.: 09AALCA7717Q1ZU; PAN NO.: AALCAT7717Q

. SALARY ANNEXURE
Name: Ms. Shailja Garttan
Designation: | Executive
Department: | Technical
WEF: 20t June 2023
Sr.No: Particulars Monthly Yearly
1 Basic Salary 12,000 1,44,000
2 House Rent Allowance 6,000 72,000
3 Conveyance Allowance
4 Medical Allowance - i
5 Special Allowance 800 9,600
6 City Compensatory Allowance 3,000 36,000
Gross Salary per month 21,800 2,61,600
¥ Deductions from CTC
1 Company's Contribution to PF 13% 1,950 23,400
2 Company's Contribution to ESIC ] -
3.25%
Cost to Company per month (CTC) 23,750 2,85,000
Deductions from Gross
1 PF Employee Contribution 12% 1,800 21,600
2 ESIC Employee Contribution 0.75% - _
[ = e ' Take home 20,000 2,40,000

Registered & Corporate Office: A-48, Sector- 64, Noida- 201301, UP.
Call us at: 0120-4540584; Email mfo@aplmkam
Website: www aplmkam
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7

Green'Base
Ref No.: GreenBase/HR/KKR/23-24/0015 Date: 19" Jan 2024

Ms. Preeti

D/o Sh. Minar Singh

Gali no 2,Ward no 27,Shanti Nagar,
Thanesar , Kurukshetra ,Haryana

Déar Ms. Preeti

Subject: Appointment Letter

We are pleased to offer you the appointment as a full time employee with Green Base Techno

Management, hereafter referred to as the “Organization”, which expression shall, unless

repugnant to the context and meaning hereof, include its’ successors, assigns, affiliate and

associate organizations, subject to the following terms and conditions:

. Cépacity of Appointment: |

Designation: Executive - Projects
In this function you will be currently reporting to the “Technical Head — Environment” of the
Organization

Job Title and Commencement of Employment

We seek your confirmation to commence employment from “22" Day 6f Month January of

- the year 2024” (22/01/2024)

Annual Compensation

Your annual compensation shall be Rupees One Lac Fifty Thousand (Rs. 150,000) per
Annum as mutually agreed. Your compensation will be subject to income tax as per the
provisions of Income Tax Act, 1961 and its amendments till date.

Transferability

Your initial place of posting will be at “Kurukshetra”. However, you may be trAnsferred from
your place of posting(s) at the sole discretion of the organization.

Also, at the sole discretion of the organization, your service may be transferred/ assigned by
the organization to its affiliate/ associate organization.

Green Base Techno Management
#1594, Ground Floor, Sector 5, Kurukshetra | www.greenpase.in



. 5.

A.

Termination
Termination without “Cause”

After confirmation of services, (i) The Organization can terminate the employment by giving
two months’ notice or salary in lieu thereof, (i) you may terminate the employment by giving
two months' notice, which notice period must mandatorily comprise of a r:on-negotiable
working period of at least one month and balance notice period must be served or adjusted
against payment of salary in lieu thereof. However, the organization may at its sole discretion,
waive any part or all of the notice period in such case.

Salary for the aforesaid purpose'will include Basic Salary, House Rent Allowance, and
Conveyance Allowance, Medical Assistance, Applicable Special Allowance and any other pre-
agreed and fixed monthly payout. The same will not include Organizétion’s contribution to

. Provident Fund, Gratuity, and the Variable Pay/ Bonus.

Termination with “Cause”

Notwithstanding the afore-said, the Organization may terminate your service hereunder at any
time for “Cause” immediately upon written notice to you, in which event your employment with
the organization shall terminate forthwith. In the event of such termination, the organization

shall not have any further obligations to you under this contract.

For purposes of this contract, “Cause” means:
' |

A material misrepresentation or a material and serious failure or refusal to perform any duties
or responsibilities consistent with your position hereunder, or your position with any of the
affiliate/ associate companies, as may reasonably be assigned pursuant to Clause 4 hereof,
or a material and serious failure to comply with any of your other material obligations with
respect to your employment with the organization or any of its' affiliate/ associate

1
]

organizations, and/or

(i) A material act of dishonesty in connection with performance of your duties to the organization

or any of the affiliate/ associate organizations, and/or

~ (iii) Your conviction of, or plea of guilty or no contest to, any offence involving fraud, dishonesty

or misappropriation, and/or

(iv) A serious and material breach of your obligations under Clause(s) 7,8,9,10,11 and/or 12

below, and/or




(v) Being guilty of any misconduct or willful negligence in the discharge of your duties and

(vi) Any act of defaming the Organization either directly or indirectly

6.

obligations to the organization and/or any of its affiliate/ associate organizations

Retirement Age

The retirement age in the organization is 60 (sixty) years unless specifically extended by the
organization in writing. On joining the organization, it is requested that you submit to the
organization's Human Resource Department an age proof for the Organization record and the

nomination form duly completed in all respects.

Code of Conduct

Y.ou will be required to apply and maintain the highest standard of personal conduct in integrity
and comply with all Organization Policies and procedures. Any violation of these or any other
organization procedures can result in action being initiated against you including termin_ation
of your services from the organization

Exclusivity of Engagement

Whilst employed with the organization, you will not be permitted to 'undertake any other

+ employment or receive any material benefits from any third party or eﬁgage in any external

activities of a commercial nature whatsoever.

Confidentiality of Information and Data

You shall observe utmost confidentiality and secrecy of any and all information and/or data in
whatsoever format received or procured by you during the term of your employment and use
the same only for the purpose of performing your duties and not for any other purpose. You
shall at all times, whether during or after termination of employment, act with utmost fidelity
and not disclose or divulge such information as may have come to your knowle'dge. You shall
return to the organization all documents or other materials containing information (including

copies thereof) on completion of purpose or separation from the organization whichever is
earlier.

-
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10. Non-compete

In addition to your obligations as set out in Clause 8, i.e. "Exclusivity of Engagement”, during
th'e term of your employment you will not directly or indirectly (i) engage in ar\y business or
enterprise (whether as owner, partner, officer, director, employee, consultant, invegtor, lender
or otherwise), that directly or indirectly competes with the organization's business, and/or, (ii)
engage in any business or enterprise (whether as owner, partner, officer, director, employee,
consultant, investor, lender or otherwise) that develops, manufactures, markets, or sells any
product or service that competes with any product or service devei;oped, manufactured.
marketed or sold, or planned to be developed, manufactured, marifeted or sold, by the

" organization.

1.

Non-solicitation

You agree that during the term of your employment and for a period of one year after your
leaving the services of the organization, you shall not, directly or indirectly, for yourself or on
behalf of or injunction with, any other person:

Solicit, or encourage any person to solicit any employee of the organization to leave the

employment of the organization: \

Solicit for employment, hire or éngage as an independent contractor, or permit any person
directly or indirectly controlled by you to solicit for employment, hire or engage as an

independent contractor, any person who was employed by the organization at any time during
the term of your employment with the organization;

Approach or solicit or service any customer/ client, potential customer/ client or maturing’

business opportunity of the organization in order to attempt to direct any such customer/ client,

potential customer/ client or maturing business opportunity away from fhe organization -

Solicit or divert any business away from the organization

Induce or persuade any customer/ client, potential customer/ client, supplier, agent or other
person under contract or otherwise associated or doing business with the organization to
reduce or alter any such association or business with the organization; or

Otherwise interfere or attem pt to interfere with any of the contractual, business or economic

rélationships of the organization with other parties. \




For the purpose of this clause the definition of customer/ client, potential customer/client,
* maturing business opportunity, supplier and agent shall include only those parties whom you

have had dealings by virtue of your employment relationship with the organization

" 12. Non-disparagement

You agree (whether during or after your employment with the organization) not to issue,
circulate, publish or utter any false, defamatory, disparaging or criticizing statements, remarks
or rumors, about the organization or any of the shareholders, members, partners, affiliates,
officers, directors, employees or managers of the organization other than Ito the extent
reasonably necessary in order to (i) assert a bona fide claim against the organization arising
out of your employment with the organization, or (ii) respond in a truthful and appropriate
manner to any legal process or give truthful and appropriate testimony in a legal or regulatory

proceeding.

13. Breach ;
_ You further acknowledge that any violation of Clause 7, 8, 9, 10, 11.and/or 12 will cause
ireparable loss and harm to the organization for which money damages would not be
sufficient remedy, and the organization shall, in addition to damages and all other remedies
available to it, be entitied, without the posting of any bond or other security, to initiate injunctive
or other equitable relief to restrain such violation (and you shall not oppose the granting of

any such injunctive or other equitable relief)

14. Cooperation

Upon reasonable notice and without the necessity of the organization obtaining a subpoena
or court order, you shall provide reasonable cooperation, in connection with any suit, action
or proceeding (or any appeal from any suit, action or proceeding), and any investigation and/or
defense of any claims asserted against the organization, which relates to events occurring
during your employment with the ofganization. as to which you may have relevant information
(including but not limited to furnishing relevant information and materialls to the organization
or its designee and/or providing testimony at depositions and at triai), provided that with‘
- respect to such cooperation occurring following termination of you employment, the company
shall reimburse you for expenses reasonably incurred in connection therewith, and further
provided that any such cooperation occurring after the termination of your employment shall



15.

: l
be scheduled to the extent reasonably incurred in connection therewith, and further provided

that any such cooperation occurring after the termination of your employment shall be
scheduled to the extent reasonably practicable so as not to unreasonably interfere with your

business or personal affairs.

Survival ;

. Termination of your employment shall not affect the coming into force:or the continuant_}e in

16.

17.

18.

a.

force of any provisions contained herein which are expressly or by implication intended to
come into force or continue in force on or after termination, including those under Clause 9
(Confidentiality of Information & Data), Clause 11 (Non-solicitation), Clause 12 (Non-
Disparagement), Clause 13 (Breach), Clause 14 (Co-operation), Clause 16 (Dispute
Resolution), Clause 17 (Governing Law and Jurisdiction) and this Clause 15 (Survival).

Dispute Resolution

S;ijecl to the rights of the Organization pursuant to clause 13, all disputes or differences shall
be referred to arbitration of sole arbitrator to be appointed by the Company through a Board
Resolution for this purpose. The arbitration proceedings shall be held in accordance with the
Indian Arbitration and Conciliaiion Act, 1996, or any statutory modification or amendment
thereof. The venue of arbitration shall be the Kurukshetra, at a location as described by the
arbitrator.

Governing Law & Jurisdiction

This letter of appointment shall be governed and constructed in accordance with the laws of
India.

Subject to Clause 16 afore-stated, you agree to submit to the exclusive jurisdiction of the
courts at Delhi/ New Delhi, India
General

You agree to take up any other suitable activity within the organization as and lwhen directed
by the organization. This is subject to the maintenance of your agreed remuneration,
commensurate with your educational and professional development and skills



* b. You will not either directly or indirectly engage yourself, either full time or part time, elsewhere
in any job, profession or business. of any nature during the tenure of your employment with
the organization

c. The rules and regulations as framed or amended by the organization from time to time shall

be binding on you forthwith and you shall abide by them |

d. All employees are expected to comply with statutes applicable to them or the Organization
operations. The compliance of prooedures' and payments under Income Tax Act or any other
act/statutes is also the responsibility of each of the employees

e. You agree that if the organization is required to disclose or give information under any statute
or requested by any statutory/ government agency with regard tqQ the employee, the.

organization would do so
f.. This appointment is valid subjected to:
(i) Your being medically fit;
(i) Receipt of satisfactory references on your background by the organiiation

(iii) Receipt of Employee Identification Form as stated in Annexure.
Your other terms and conditions of employment, salary breakup, Confidentiality Agreement,
Intellectual Property Agreement etc. are as signed by you at the time of joining.

Please confirm your acceptance of the terms and conditions of employment with tHe company by
signing and returning the duplicate copy of this letter. On your acceptance of this letter it will
become a binding contract between you and the organization.

If we do not receive your acceptance within ten days from the date of this letter, this offer of
appointment will lapse.

Thanking you
Authorized signatory

I have gone through the entire terms and condition and, I, hereby accept the position and terms
and conditions of employment offered. Bor
orGreen Base Techng Manageman

MName.: . ... ] Signature Date

Shashank Arora o o | 19.01.2024
Head - Technical %Wﬁ‘ﬂ; s
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13.

ANNEXURE 1: Office Hours and Leave

The office timing of the organization is from 09:30 to 18:30 every day from Monday to-
Friday and 09:30 to 14:30 on every Saturday.

If working on Sunday, you will be entitled to have a compensatory leave that must be
taken within 3 months

Extra working hour is expected to be devoted by the employee if additional work load

evolves,

You are reqﬁested to attend the office by 09:30 with flexible time till 09:45. After 09:45,
the attendance will be recorded as half day.

If you take a leave of half day (first half of the day), the second half Will be counted
from 13:30. After 13:30, the attendance will be recorded as full day leave.

The organization declares eight gazette holidays and two restricted holidays which will
be intimated to you in the first week of January every calendar year.

You can avail any two restricted holidays out of the list of restricted holidays

You will have 12 earned leave, and 6 casual leave in a year
Two half day leave will be counted as one day leave

The earned leave if balance at the end of the year, may be transferred to the next year.
One can accumulate earned leave up to a maximum of 10 days.

If one accumulates earned leave more than 10 days in a year, the surplus leave will
be counted as additional working days and one will be paid monitory compensation at
par with ones salary on per day basis.

Casual leave is non transferrable to subsequent years. Balance casug leave will be
paid to the employee at par with the salary at the end of the year.

To avail earned leave, one must apply leave in advance specifying date of leave and
number of days of leave.

14. To avail casual leave, one must apply leave immediately joining office. However, prior

information is desired to the office intimating casual leave.



15. To avail sick leave, one must intimate the office during the leave and apply immediately
after joining office with medical report

16. Salary will be deducted for excess leaves taken in a quater. [

17. Leave application format is available at the organization and must be submitted before
taking the leave to avoid counting the leave as unpaid leave and resulting in deduction
in salary

-



Ind-Swift Laboratories Limited

(A recognized Export House)

Regd. Office: S.C.O. 850, Shivalik Enclave, NAC, Manimajra, Chandigarh — 160 101 ‘,i‘ =
i Phones: +91-172-2730503, 2730920, FAX + + 91- 172-2730504,2736294 o Q\Q’
INd"'SWIFT E-mail: info@indswiftlabs.com Website: www.indswiftlabs.com ‘P]'Em
CIN No. L24232CH1995PLC015553
OLC: ISLL/HO/HR/OLC/SN/355 Date: 10/10/2023

VIJAY KUMAR
KURUKSHETRA HARYANA,
KURUKSHETRA, Haryana

Offer of Engagement

Dear VIJAY KUMAR,
This is with reference to your application and subsequent interview you had with us

We are pleased to inform you that you have been selected for the post of NAPS Trainee (Environment) at a
salary mutually agreed between us at the time of your interview.

Your detailed salary structuring & employment terms will be mentioned in the appointment letter that will be
issued to you after Joining or on clearance of your background verification whichever happens later.

Your place of posting will be at our ISLL-DBS

Organization may perform verification of information that you may have provided to us at the time of your
selection process, and if any of the information provided is found to be incorrect/false, organization reserves the
right to void this offer or any subsequent employment arising out of it.

By signing and accepting the offer letter you accept the position offered to you and you give your understanding
about the implying condition of this offer.

Your offer letter is valid until 14/10/2023, following which it will be understood that you have refused the offer.

If acceptable, please intimate your acceptance by sending the signed copy of this letter and join your duties on or
before 19/10/2023, otherwise this offer will stand cancelled.

On the date of your joining, please report at 09:00 at following location-
Village Bhagwanpur, Derabassi-Barwala Road

The details of the documents you need to carry along with you on date of Joining and other necessary details are
mentioned in the Annexure with the Offer Letter.

We welcome you to the Ind-Swift Family and hope it will be the beginning of a long and mutually progressive
association.

With best wishes,
Ind-Swift Laboratories Ltd
7z
AKAS -lqt?gll{fg eSEPliAR MA
Authorized Signatory
Corporate HR



Ind-Swift Laboratories Limited

(A recognized Export House)

Regd. Office: S.C.0. 850, Shivalik Enclave, NAC, Manimajra, Chandigarh — 160 101 = s
Phones: +91-172-2730503, 2730920, FAX + + 91- 172-2730504,2736294 ‘2, ,s-
Ind-Swikr E-mail: info@indswiftlabs.com Website: www.indswiftlabs.com {i"m‘(
CIN No. L24232CH1995PLC015553

Annexure to Offer Letter

This paper contains the details of the documents that you need to bring along on the day of joining and the
basic induction program details that you may experience during your Joining process.

Document Details:

» Relieving certificate in original from your present or past employer (if any), and a photocopy thereof for our

record.

» Originals of your educational and service certificates for reference and photocopies thereof for our record. If
you are fresher and if last semester mark-sheet/degree is pending, bring along the provisional degree from
college.

Documentary evidence in proof of your date of birth.

Four passport size photographs.

Medical fitness certificate from any MBBS Doctor or from Govt. Hospital
Last drawn salary slip.

Permanent Residential Address Proof.

Photocopy of PAN Card/ Aadhar Card.

Day ONE at Ind-Swift

If Day 1 is all about excitement & enthusiasm, then we wish you to know that in those terms, every day at Ind-
Swift is DAY ONE. We don’t want to ever lose your excitement & enthusiasm; therefore, we have several
organizational programs to take care of your journey right from Day ONE

+ One the day of joining you are advised to report to the HR department and contact the concerned Site HR
person.

» On the first day you shall be given a welcome session by the HR Department.

» You will be completing your Joining Documentation and your access will be activated wherever applicable.
Your induction schedule will be imparted based on the module applicable for your category. Your first day
will include premises round and brief interaction with your HOD.

¢ Your safety & wellbeing is of utmost importance for us, therefore on the day of your Joining you will be
enrolled into group insurance policies of the organization to ensure that when you leave for the day, you are
safe & secure.

» The following day your integration & placement process will start with your department

+ Corporate HR representatives will see you on 1st day, 15th day, 60th day and 90th day of your Joining to
facilitate your integration with your role/department.

In case of any assistance or clarity that you may need before Joining you may reach at contacts
provided behind this paper-

That all, someone will reach you and you are required to fill in any online forms before Joining.
Let’'s meet soon, we are waiting for you!!

Thank You



Escalation Level I/l

If you are joining at Name Contact Email Id

ISLL Corporate Office Rajesh Kumar 9875924231 | hr.ho@indswiftlabs.com

ISLL Derabassi (API) Mohit 8968374200 | hr.jobs@indswiftlabs.com

ISLL Samba (API) Shubham Bharti 8825030390 | corporate.hr@indswiftlabs.com

R&D Mohali Anupam Sharma 9878829553 | anupam.sharma@indswiftlabs.com

Essix (API) Davinder Pal 8146183255 | essix.hr@essixbiosciences.com
Escalation Level 11/111

If you are joining at Name Contact Email Id

Corporate Lead HR Akashdeep Sharma 9915752168 | akashdeep.sharma@indswiftlabs.com

Escalation Level IlI/1

If you are joining at

Name

Contact

Email Id

ISLL Corporate Office

Atul Kumar Chaubey

9814001246

atul.chaubey@indswiftlabs.com

Official Record

Reviewed by: VIJAY KUMAR
Reviewed status: APPROVED

Timestamp: 11/10/2023

Candidate Record

Candidate Name: VIJAY KUMAR
Candidate Offer Status: ACCEPTED
Timestamp: 11/10/2023
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| APL Y NKA

Solutions And Technologies Pvt. Ltd.

(from suggestions to solutions...) ASTPL/LH- 2F35
CIN NO.: U73100UP2013PTC_9§?945;‘_GST NO.:09AALCA7717QIZU; PAN NO.: AALCA7717Q e

To, Date: 23rd May 2023
Ms. Navkiran Kaur

House No. 425, Gali No.3, Hansi Road, Karnal- 132001

Mail ID: navkirankaur362@gmail.com

bject: Offer L. r

Dear Ms. Navkiran,

Congratulations! We are pleased to inform you that you have been selected to work for “Aplinka '
Solutions and Technologies Pvt. Ltd.” We are delighted to make you the following job offer.

The position we are offering is that of “Executive” in Technical Department at a salary of Rs. 2, 85,000
per annum in our organization.

On joining you will be required to furnish:
1. Latest 4 passport size photographs.
2. Copy of Aadhar card, Pan Card, Passport.
3. Copy of all educational Qualification Certificates.
4. Copy of permanent address proof.

We would like you to start work from 20% June 2023. Please report at 10:00 AM to the HR Department
for joining, documentation and orientation. If this date is not acceptable, please contact us immediately.

After joining, you will be required to sign the Contract of Employment that will have the details of
employment and related term & conditions. )

We are confident that you will be able to make a. significant contribution to the success of the
organization.

Looking forward to working with you.

Sincerely,

Aplinka-Soliti \“ nd Technologies Pvt Ltd.

Registered & Corporate Office : A-48, Sector- 64, Noida- 201301, U.P.
- Call us at: 0120-4540584; Email: info@aplinka.in

Website: www.aplinka.in



Solutions And Tec }11101&31@&.1 vt Licl.

(ﬁ o m;qr}e_sr:ons to .-_»olur‘:on-, )

Name:

Ms. Navkiran Kaur

Designation: | Executive
Department: | Technical
WEF: 20t June 2023
1 Basic Salary 12,000 1,44,000
2 House Rent Allowance 6,000 72,000
3 Conveyance Allowance = =
4 Medical Allowance 3
5 Special Allowance 800
6

Clty Compensatory Allowance

Company's Contrlbutlon to PF 13%
Company s Contribution to ESIC

PF Employee Contrlbutmn 12%
2 ESIC Employee Contnbutlon on 0.75% | - B
L | Take home | { :

Sincerely,
Aplin

Authok] 27

Registered & Corporate Office: A-48, Sector- 64, Noida- 201301, UP.
Call us at: 0120-4540584: Email: info Qaplmka in

Website: www aplmka m
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Perfacy,

PERFACT ENVIROSOLUTIONS PVTLTD

Date: 3" July, 2023
Simran Prajapati
House no.1398, Sector 10,
Urban Estate ,Jind
Haryana -126102

Dear Ms. Simran,

We are pleased to appoint you for the position of Project Associate: EIA Band

“T” in our organization.

Your probation period will be effective from 3" July, 2023 as per the following terms and
conditions.

1. You will be working from Perfact Group’s Rohini Office.
2. You will be entitled to a CTC of Rs.21,751 /- per month w.e.f. 3" July , 2023.

3. You shall be on a training period for 3 months and then on a probationary period for six
months.

4. You agree to comply with Terms and Conditions of Appointment.

Kindly confirm your acceptance of the appointment by signing and returning to us a duplicate copy of
the letter.

We congratulate you and wish you a successful career with us.

Best Regards,

o Solutions Pvt. Ltd.

Contd.

502, %h Flo IN Mali, Secter 3 WWw.pertacigroup. com
502. %h Floor, NN Mali, Secior 3 | CIN: U741200L2007PTC163139 W.pertacigro oo

; 2 A +81 11 45281360
Hohinl, New Delhl - 110085 | InfO Y perfacigroup.In




PERFACT ENVIROSOLUTIONS PVT LTD

Perfac,

Place of Posting and Assignment

The employee is liable to be transferred to any part of India or any place of business of the
company whether existing or acquired later in any part of India at any time. The employee is
also liable to be deputed to work in and/or assigned work of our sister concerns and / or
subsidiaries or any other company as per the arrangement and/or agreement which the
company has and/or may have such other companies without any extra payment.

Transfer

The company has the discretion to transfer the employee to any of the subsidiary company is
or not in the existence at the time of commencement of this employment and whether or not
such transfer involves a change in working hours.

Notice Period After Confirmation

a) After confirmation the employee is required to serve a notice period of 30 working days
or Basic salary in lieu of the notice period.

b) Any leave adjustment would not be permitted against notice period.

Touring

The employee is liable to travel as required by the company from time to time.

Whole Time Service

During the period of employment, the employee shall not secure any other Post or work part
time. While in the service of the company, the employee shall devote the whole of his time to
the business of the company to his best of his ability and shall not directly or indirectly be
connected with, concern, employed or engaged in any other business or activities whatsoever,
save with the written permission from the company and shall not accept any emoluments,
commission or any honoraria of whatsoever from any other party.

Supervision

The employee shall work under the supervision and control of such persons as may be decided
by the company from time to time. The employee shall diligently and faithfully carry out the
instructions given from time to time either orally or in writing by his superiors and/or persons
under whom he is placed to the best interests of the company

502, 3h Floor, NN Mali, Secior 3
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PERFACT ENVIROSOLUTIONS PVT LTD

Hours of Work

The employee shall work as per the Time Management Policy.

Confidentiality

During the course of his employment shall keep confidentially the information of the company
which may be known to him by any means and shall use at only in a duly authorized manner.

Maintenance of Equipment

The employee will be liable to maintain all the equipment provided to him in order to execute
his official responsibilities in proper working condition. The employee is prohibited from using
this equipment which will either execute or abet unlawful activities specified under Indian penal
code.

Retirement

The employee shall retire on his reaching the age of 58 or either if found medically unfit for the
job assigned to him at the sole discretion of the company. The age or date of birth already given
by the employee in his application shall be treated as binding and final. The company may at
its sole discretion extend the term of employment beyond the age of retirement on such terms
as specifically decided and agreed.

Service Conditions
In all other service matters the employee will be governed by company’s rules and practices

relating to other members of the employee’s category in general in so far as they are not
inconsistent with any provision of this instrument.

Termination on Misconduct, Breach of any Service Conditions, Refusal etc.
If the employee shall at any time be guilty of misconduct, commit any breach of service
conditions or refuse wilfully or neglect to perform to the satisfaction of the company any of the

duties developing upon him or commit any other act of misconduct, the company may at once,
without any previous notice terminate the service of the employee.

e

502, %h Floor, NN Mali, Secier 3 | WWW.pertacigroup. com

CIN: U741200L2007PTC 163139 i +81 11 48281360



M eeror MEERUT INSTITUTE OF TECHNOLOGY

(A Unit of Vishnu Education Foundation)
Approved by AICTE, New Delhi & Affiliated o Dr. A. P. J. Abdul Kalam Technical University, Uttar Pradesh, Lucknow
NH-58, Baral Parlapur, Bypass Road, Meerut - 250 103, UP,, INDIA
Tol.: +81-121-2441700, 9105000580, Fax : +91-121-2441700
Wabsite : www.mitmeerut.ac.in E-mall : registrar@mitmeerut.ac.in

) NSTITUTE OF
T ECHNOLOGY

Ref. No. : MIT/EST/PF/2311138 |
Dated : 29" August, 2023 |

Ms. Nishtha Tanwar
H.N. - 358,
Sector-10,

Gurugram

Sub. : LETTER OF INTENT

You are appointed as Assistant Professor in the department of Applied
Science on the basis of recommendation of Selection Committee as per
terms and conditions mutually agreed upon. Appointment letter will be

issued to you subsequently.

You may join your duties w.e.f. 4" September, 2023.

REGISTRAR

(¥ Scanned with OKEN Scanner
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¥
" Date: 23 May 2023
Ms. Mahak Rani

House No. 308, Shakti Puram, Karnal, Haryana- 132001
Mail ID: kambojmahak270@gmail.com

Subject: Offer Letter
Dear Ms. Mahak,

Congratulations! We are pleased to inform you that you have been selected to work for “Aplinka
Solutions and Technologies Pvt. Ltd." We are delighted to make you the following job offer.

The position we are offering is that of “Executive” in Technical Department at a salary of Rs. 2,85,000
per annum in our organization.

On joining you will be required to furnish:
1. Latest 4 passport size photographs.
2. Copy of Aadhar card, Pan Card, Passport.
3. Copy of all educational Qualification Certificates.
4. Copy of permanent address proof.

We would like you to start work from 20t June 2023. Please report at 10:00 AM to the KR Department
for joining, documentation and orientation. If this date is not acceptable, please contact us immediately.

After joining, you will be required to sign the Contract of Employment that will have the details of
employment and related term & conditions.

We are confident that you will be able to make a significant contribution to the success of the
organization.

Looking forward to working with you.

Sincerely,

Registered & Corporate Office : A-48, Sector- 64, Noida- 201301, U.P.
. Call us at; 0120-4540584; Email: info@aplinka.in
Website: wwiv.aplinkain
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Offer of Appointment No.1706...

Central University of Punjab
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Tanu Chaudhary

12 CC 3IRD

JIANTA BHAWAN ROAD

SIRSA, Maryana

125055, Incia

Email tanukambo)? Sacogmail.carm

Contact 7495050668

Sub: Offer of appointment as Assistant Professor-Music [Vocal]l (On Contract Basis)
the Department of Performing and Fine Arts, School of Languages, Literature and Cultu

on purcly tomporary basis for one semostor,

Oeanr Tamr Chawucdiary:

This has reference ta your application for the post mentioned above under OBC categ o
against University advertisemant No, CUPB/23-24/7005 dated 04.07 2023 and interview held ¢
12-1u1-23. The Competent Authority on the recommendations of the Selecton Committons,
pleased to offar you an engagement s Assistant Profossor-Music [Vocal) (On Contract Basis) ¢
purely temporary basis in the Depoartment of Performing and Fine Arts, School of Language
Literature and Culture. This engagement shall be governed by the fallowing terms & conditior

1. This contract is for one semester (Lo upto 22/712/72023) or tll the poasition is filled up ©
regular basis, whichever s earlier. This contract is subject to satisfactory performance, J)

Joining would be considered we l date as accepted by the Competent Authority.

3. Your engagement will stand terminated on 22/12/72023 (AN) until unless it is extendecd
separately and you will be required 1o submit “No Dues Cortificate” from all concermeod
Offices & Departments. No separate Relleving/Occer will be issued In this regard

You will draw a consalidated amount of Rs. 64,500/- (Rupeces Sixty Four Thousand Five

Hundred only) per manth

5. The timings of your lectures will be as decided by the concerned HabD/Dean of School

and you may also be asked 1o teach in any other Department/School as per reguirement

of the University. Further, you will also be required to prepare guestion banks

(MCQs)/Guestion papers/assignments/evaluation wark as desired by the Controller of

Examinations/Hol. You have to pedform such duties as assigned to you by the Campotent

Autharity

This appaintment does not entitle you to any other service benefits other than the

cansolidated amount mentioned above R

Poage Y of 3
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»,‘ 7 The appointmaent will also not establish any right/ cloim for regulanization/aDsor s tion
L AGAINNT any vacant post of the University

.  You are entitled one lpave per completod month on pro-rata basls. The other holidays
will be as per rules of Central University of Punjaly as applicabile ta similarly plac e
contractual employees
9. Thera would be no medical reimbursement by the University. However, the in hooise
medicnl facility (OPD) availabzle in the Univarsity will be extended to you,

fit, uirect 1o

You shall be re

our boing found medicall

()

10, The appointrment s sulbyect 1o
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5.2.2 Average percentage of placement of outgoing students during the year 2022-23

Year

Name of student
placed and
contact details

Program
graduate
d from

Name of the employer with
contact details

Pay package at
appointment

2022

Guramrit Singh

MCA

Waddaya Solutions’s Pvt. Ltd,
Kaushambi-Ghazaibad
9557330201,
info@waddaya.com

4.8 LAKH PER
ENUM

2022

Amit bathla

MCA

Onactuate Gurgaon
8171525333
Info@onactuate.com

4.55 lac per
annum

2022

Modita

MCA

Onactuate Gurgaon
8171525333
Info@onactuate.com

4.5 lac per annum

2022

Ashish

MCA

IVIETTLECTT SUTLVWAIE,
Meritech software Pvt Ltd Plot
No I-38 IT City Sector 83-A
Mohali

infaMmaritach oo in

3.6LPA to 4.2LPA
per annum

2022

Jagbir

MCA

Bebo technologies,
Rajiv Gandhi Chandigarh
Technology Park, Kishangarh,
Chandigarh, 160101
Chandigarh
anu@bebotechnologies.com

3.8 Lakh

2022

Nishitha

MCA

Textingxpert, Chandigarh
barinder.rana@textingxpert.com

4 lakh

2022

Harbir

MCA

Bebo technologies,
Rajiv Gandhi Chandigarh
Technology Park, Kishangarh,
Chandigarh, 160101
Chandigarh
anu@bebotechnologies.com

3.82 Lakh

2022

Raman Sharma

MCA

Bebo technologies,
Rajiv Gandhi Chandigarh
Technology Park, Kishangarh,
Chandigarh, 160101
Chandigarh
anu@bebotechnologies.com

3.82 Lakh

2022

Aakash

MCA

Sand Martin, Noida,
Info@sandmartin.com

1.44 Lakh

2022

Pooja

MCA

CIUUU ATalUgy, NUTURSTicira

aanchal.rajput@cloudanalogy.co

3.5 Lakh

2022

Sourabh
Manchanda

MCA

CIUuu Al |alug"f/‘, NUTURJSIITL A

aanchal.rajput@cloudanalogy.co

3.5 Lakh

2022

Tanya

MCA

Fifthnote, mohali 9410236597

5.4 Lakh




CIUUU ATaluygy, NUTuRaticira

2022 | Kalpna Thakral MCA Jaanchal.rajput@cloudanalogy.co 3.5 Lakh
2022 Prince MCA | Fifthnote, mohvgli 9410236597 5.4 Lakh
CIUUU Al IClIUUy, N\UTURJIICLIA
2022 | Srishti Tanwar MCA Jaanchal.rajput@cloudanalogy.co 3.5 Lakh
2022 | KomalRani | MCA Me”ﬁfg‘;::ﬁgggio'\f:ha" 6 Lakh
2022 Rahul Dixit MCA | Fifthnote, mohali 9410236597 5.4 Lakh
2022 | Keshav Goyal | .77 | Fifthnote, Mohali,9041071463 5.4 Lakh
2022 Vishal M YT Fifthnote, Mohali, 9041071463 5.4 LPA
2022 Dron .. | Fifthnote, Mohali, 9041071463 5.4 LPA
2022 | Prernavinmani |7 .\"7| Tata Consultancy Service 1.9 lakh
2022 Jyoti Rani P I Tata Consultancy Service 1.9 lakh
2022 |  Amankumar |7 )| Fifthnote, Mohali, 9041071463 5.4 Lakh
2022 | Gaurav Kumar |7 Pepcoding 9LPA
2022 Vishakha I Adiya Busuness Solutions 4LPA
2022 vivek MR Xenonstack,Mohali 4.5 Lakh
2022 Abhishekh 7| Fifthnote, Mohali, 9041071463 5.4 Lakh
2022 |  Shweta goel A Xenonstack,Mohali 4.5 Lakh
2022 | Shubham Verma | MCA | Fifthnote, mohali 9410236597 3.6 LPA
2022 | Poonam saini | mca | TS technologies Pvt. Ltd, 3.5LPA
Phase -8 Mohali
.. Toxsl technologies Pvt. Ltd,
2022 Lovely Saini MCA Phase -8 Mohali 3.5 LPA
CIUUU ATdiUygy, NWUTURSTicira
2022 Arpita MCA Jaanchal.rajput@cloudanalogy.co 3.5 LPA
CIuuu Al IO.IUU“)?, I\UTURSIICU A
2022 Srishti Garg MCA Jaanchal.rajput@cloudanalogy.co 3.5 LPA
CIuuu Al IO.IUU“)?, I\UTURSIICU A
2022 Sumita MCA Jaanchal.rajput@cloudanalogy.co 3.5 LPA
2022 | Chetan sharma | mca | TOxS! technologies Pvt. Ltd, 3.5 LPA
Phase -8 Mohali
Seasia Infotech, Unit No. C-136,
2022 | Nitika Raswant MCA Phase-8, Industrial Area 1.2 LPA
Email- info@seasiainfotech.com
2022 Anmol MCA Capemini 4 LPA
PPN Solutions Private
2022 Jaiveer MCA Limited,Zirakpur Punjab, 1.44 LPA
8872077790
PPN Solutions Private
2022 Pardeep MCA Limited,Zirakpur Punjab, 1.44 LPA
8872077790
PPN Solutions Private
2022 Adarsh MCA Limited,Zirakpur Punjab, 1.44 LPA

8872077790




2022

Hitesh

MCA

PPN Solutions Private
Limited,Zirakpur Punjab,
8872077790

1.44 LPA

2022

Sourabh

MCA

Mabzone IT Solution, Mohali

1.5 LPA

2022

Pankaj

MCA

Bebo technologies, Chandigarh
anu@bebotechnologies.com

4.3 LPA

2022

Akash

MCA

Solitaire Infosys,C-110, Phase 7,
Industrial Area, Balongi,
Sahibzada Ajit Singh Nagar,
Punjab, 9915715815

1.5LPA

2022

Ankit Gupta

MCA

Web Forte Pvt. Ltd. , D- 104
phase 7 Mohali Industrial Area ,
8699903510.

2.58 LPA

2022

Kirti Arora

MCA

Teams Computers, No.1 Bhikaji
Carna place, Rama Krishna
Puram, New Delhi
Nitika Gurang (9899025741)

3.5 LPA

2022

Deepika

MCA

Ubo LEdlTy FvL LW., DO Z11U
Floor, Sector 3, Noida 201301
u.p,
sonali.bhandari@qbslearning.co

1.44 LPA

2022

Shilpa Devi

MCA

TECTT PTaSTS T SOTWare
Solutions Pvt. Ltd. , E-237,
Ground Floor, Green Tower,

Industrial Area, Sector 74,
Sahibzada Ajit Singh Nagar,
Punjab 140308
+019947208227

2 LPA

2022

Simran

MCA

Nopaperforms, Gurgaon
7303393210

2.24 LPA

2022

Priya Garg

MCA

Bebo technologies Chandigarh,
160101
Email
:recruiter@bebotechnologiesinl.
mobile-recruit.com
+91 (172) 4948000

3.8 LPA

2022

Vidhi

MCA

Bebo technologies Chandigarh,
160101
Email
‘recruiter@bebotechnologiesinl.
mobile-recruit.com
+91 (172) 4948000

3.8 LPA

2022

Pallavi Garg

MCA

IVIETTIELUTT OUTIWAIT FVL LU

,Mohali

Info@meritech.co.in
Q202070N21/(Chanhali LID\

1.8LPA

cULL™

Ashu Devi

MCA

Federal Bank Id

13.4LPA

N9
cULL™

Vandana

MCA

Hughes Systique

10.6LPA

DA
cULL™
N9

Harshita

MCA

Antire Solutions

8LPA




cULL™

s Muskan MCA Bebo Technology SLPA
"] RidhiSharma | MCA Bebo Technology 5LPA
e Khushboo MCA Bebo Technology 5LPA
e Kirti MCA Bebo Technology 5LPA
e Vijay MCA Code Quotient 3.6LPA
=77~ | Akashdeep Singh | MCA Code Quotient 3.6LPA
e Kanika MCA Solitaire Infosys 3.6LPA
202231- Tanya MCA Solitaire Infosys /Code Quotient 3.6LPA
“7~~"| Bharat bhushan | MCA | Waisl Limited, GMR new delhi 3.7LPA
e Ayush MCA | US tech solution Noida sec59 5LPA
e Mohit MCA | CPG college Narela (Ass.Prof.) 3.5LPA
7l Kirti verma MCA | Piet college Panipat (Ass.Prof.) 3.6LPA

LaLs]




5.2.2 Average percentage of placement of outgoing students during the year 2022-23
5.2.2.1: Number of placement of outgoing students during the year 2022-23

Year Name of student |[Program [Name of the Pay package at appointment
placed and graduated |employer with
contact details from contact details
2019-23 Ishant Khurana CSE infosys 3.6 |https://www.infosys.com/
2019-23 Shivam Varshney CSE infosys 3.6 |https://www.infosys.com/
2019-23 Abhishek Kumar CSE infosys 3.6 |https://www.infosys.com/
2019-23 Amit Kumar ECE infosys 3.6 |https://www.infosys.com/
2019-23 Lakshay Yadav CSE infosys 3.6 |https://www.infosys.com/
2019-23 Lovish Aggarwal CSE infosys 3.6 |https://www.infosys.com/
2019-23 Riya Johar CSE infosys 3.6 |https://www.infosys.com/
2019-23 Shivani DHIMAN ECE infosys 3.6 |https://www.infosys.com/
2019-23 Aakash Tiwari CSE infosys 3.6 |https://www.infosys.com/
2019-23 Manish CSE infosys 3.6 |https://www.infosys.com/
2019-23 Jitesh Bansal ECE Hexaware 6 |https://hexaware.com/
2019-23 Kartik Dhar CSE Hexaware 4 |https://hexaware.com/
2019-23 Aryan Singh CSE Hexaware 4 |https://hexaware.com/
2019-23 Rakshita Singh CSE Hexaware 4  |https://hexaware.com/
Khokhar

2019-23 Lokesh ECE Hexaware 4 |https://hexaware.com/
2019-23 Akshay Thappar CSE Hexaware 4 |https://hexaware.com/
2019-23 Riya johar CSE Hexaware 4  |https://hexaware.com/
2019-23 gaurav kumar CSE Hexaware 4  |https://hexaware.com/
2019-23 Kusumanijli CSE Hexaware 4  |https://hexaware.com/
2019-23 Isha ECE Hexaware 6 |https://hexaware.com/
2019-23 Yashika Atreja CSE Hughes Systique | 10.6 |https://www.hsc.com/
2019-23 Jitesh Bansal ECE ADP India 6 |https://in.adp.com/
2019-23 PRAKRITI CSE ADP India 6 |https://in.adp.com/
2019-23 Ajay Monga ECE ADP India 6 |https://in.adp.com/
2019-23 NISHKARSH CSE ADP India 6 |https://in.adp.com/

SHARMA




2019-23 RAJAT ECE ADP India https://in.adp.com/
NAGRATH
2019-23 Vaibhav Shukla CSE ADP India https://in.adp.com/
2019-23 Pallavi CSE ADP India https://in.adp.com/
2019-23 subham singh CSE ADP India https://in.adp.com/
rawat
2019-23 Aakash Tiwari CSE Embitel https://www.embitel.com/
Technologies
2019-23 Akhil Bhatnagar CSE Embitel https://www.embitel.com/
Technologies
2019-23 Amit kumar ECE Embitel https://www.embitel.com/
Technologies
2019-23 Hritik Khurana CSE Embitel https://www.embitel.com/
Technologies
2019-23 ISHANT CSE Embitel https://www.embitel.com/
KHURANA Technologies
2019-23 Lovish Aggarwal CSE Embitel https://www.embitel.com/
Technologies
2019-23 Lakshay CSE Embitel https://www.embitel.com/
Technologies
2019-23 Manish Malik CSE Embitel https://www.embitel.com/

Technologies




2019-23 Rahul VVerma CSE Embitel 8 |https://www.embitel.com/
Technologies
2019-23 RITIK SHARMA ECE Embitel 8 |https://www.embitel.com/
Technologies
2019-23 Shivam gupta CSE Embitel 8 |https://www.embitel.com/
Technologies
2019-23 Shristi Dhiman CSE Embitel 8 |https://www.embitel.com/
Technologies
2019-23 Hritik Khurana CSE Byteridge Software | 5.33 |https://www.byteridge.co
m/
2019-23 MAYANK CSE Byteridge Software | 5.33 |https://www.byteridge.co
BAMANIA m/
2019-23 Aakash Tiwari CSE indus Valley 8.52 |https://www.ivp.in/
2019-23 Lovish Aggarwal CSE indus Valley 8.52 |https://www.ivp.in/
2019-23 Mayank Garg ECE indus Valley 8.52 |https://www.ivp.in/
2019-23 Abhinandan CSE Yamaha Motors 6 |https://www.yamaha-
Kumar motor-india.com/




2019-23 Aman Sharma CSE Yamaha Motors | 8.6 |https://www.yamaha-
motor-india.com/
2019-23 Aryan Singh CSE Yamaha Motors 6 |https://www.yamaha-
motor-india.com/
2019-23 Harsh Sharma CSE Yamaha Motors | 8.6 |https://www.yamaha-
motor-india.com/
2019-23 Himanshu Yadav CSE Yamaha Motors 6 |https://www.yamaha-
motor-india.com/
2019-23 Nikita Yadav CSE Yamaha Motors | 8.6 |https://www.yamaha-
motor-india.com/
2019-23 Revat Saharan CSE Yamaha Motors | 8.6 |https://www.yamaha-
motor-india.com/
2019-23 Sahil Bharal CSE Yamaha Motors | 8.6 |https://www.yamaha-

motor-india.com/




2019-23 Shubham Singh CSE Yamaha Motors 6 |https://www.yamaha-
Rawat motor-india.com/

2019-23 Suman CSE Yamaha Motors 6 |https://www.yamaha-
motor-india.com/

2019-23 Lokesh Gupta ECE SOTI Inc 7.5 |https://soti.net/

2019-23 Nayandeep Sahu ECE Bebo 5 |https://www.bebotechnol
ogies.com/

2019-23 Vipul Goutam ECE Bebo 5 |https://www.bebotechnol
ogies.com/

2019-23 Keshav CSE Bebo 5 |https://www.bebotechnol
ogies.com/

2019-23 Riya Angira CSE Bebo 5 |https://www.bebotechnol
ogies.com/

2019-23 Parshant Balwaria CSE Bebo 5 |https://www.bebotechnol
ogies.com/

2019-23 Anshika Goel CSE Bebo 5 |https://www.bebotechnol

ogies.com/




2019-23 Paramjeet Singh CSE Bebo https://www.bebotechnol
Malik ogies.com/

2019-23 Akshit tyagi CSE Bebo https://www.bebotechnol
ogies.com/

2019-23 Nandini Sood ECE Bebo https://www.bebotechnol
ogies.com/

2019-23 Tushar Arya ECE Bebo https://www.bebotechnol
ogies.com/

2019-23 Bhupender CSE Bebo https://www.bebotechnol
Chandila ogies.com/

2019-23 Mohit Kumar CSE Bebo https://www.bebotechnol
ogies.com/

2019-23 Anisha Anisha CSE Bebo https://www.bebotechnol
ogies.com/

2019-23 vishav pratap CSE Bebo https://www.bebotechnol

singh rana

ogies.com/




2019-23 Anchal Chauhan ECE Bebo https://www.bebotechnol
ogies.com/

2019-23 Akash Sheoran CSE Bebo https://www.bebotechnol
ogies.com/

2019-23 Aviraj Battan CSE Bebo https://www.bebotechnol
ogies.com/

2019-23 Tanishk Batheja CSE Bebo https://www.bebotechnol
ogies.com/

2019-23 Vishal Ray CSE Bebo https://www.bebotechnol
ogies.com/

2019-23 Nitish ahuja CSE Bebo https://www.bebotechnol
ogies.com/

2019-23 Rohit ECE Bebo https://www.bebotechnol
ogies.com/

2019-23 Khushboo Razdan CSE Bebo https://www.bebotechnol

ogies.com/




2019-23 Akshay Thappar CSE Bebo https://www.bebotechnol
ogies.com/

2019-23 PRABHDEEP CSE Bebo https://www.bebotechnol
KAUR KAUR ogies.com/

2019-23 Priya Gill ECE Bebo https://www.bebotechnol
ogies.com/

2019-23 Mehak Kathana CSE Bebo https://www.bebotechnol
ogies.com/

2019-23 Priyal Gupta ECE Bebo https://www.bebotechnol
ogies.com/

2019-23 Nishant Chandel ECE Bebo https://www.bebotechnol
ogies.com/

2019-23 Pankaj asiwal ECE Bebo https://www.bebotechnol
ogies.com/

2019-23 Riya Johar CSE Bebo https://www.bebotechnol

ogies.com/




2019-23 Aarushi . CSE Bebo 5 |https://www.bebotechnol
ogies.com/
2019-23 Robin Dudeja ECE Bebo 5 |https://www.bebotechnol
ogies.com/
2019-23 Harsh ME ISGEC 4.25 |https://www.isgec.com/
2019-23 Bhavyam Kapoor ME ISGEC 4.25 |https://www.isgec.com/
2019-23 Muskaan Mahala CSE HashedIn Deloitte | 8.1 |https://hashedin.com/care
ers/
2019-23 Anshika CSE HashedIn Deloitte | 8.1 |https://hashedin.com/care
Choudhary ers/
2019-23 VAIBHAV CSE HashedIn Deloitte | 8.1 |https://hashedin.com/care
SHUKLA ers/
2019-23 Samridhi CSE HashedIn Deloitte | 8.1 |https://hashedin.com/care
ers/
2019-23 Shivam Varshney CSE HashedIn Deloitte | 8.1 |https://hashedin.com/care
ers/
2019-23 subham singh CSE HashedIn Deloitte | 8.1 |https://hashedin.com/care
rawat ers/
2019-23 Abhinandan CSE Input Zero 7 |https://www.inputzero.co
Kumar m/




2019-23 Akshay Thappar CSE Input Zero 7 |https://www.inputzero.co
m/

2019-23 Aviraj Battan CSE Input Zero 7 |https://www.inputzero.co
m/

2019-23 Gautam Dhamija CSE Input Zero 7 |https://www.inputzero.co
m/

2019-23 Hardik Khanna ECE Input Zero 7 |https://www.inputzero.co
m/

2019-23 Madhav Gupta ECE Input Zero 7 |https://www.inputzero.co
m/

2019-23 Mushkan ECE Input Zero 7 |https://www.inputzero.co
m/

2019-23 Shrey K Gautam ECE Input Zero 7 |https://www.inputzero.co
m/

2019-23 Suman Mondal ECE Input Zero 7 |https://www.inputzero.co
m/

2019-23 Vishav Rana CSE Input Zero 7 |https://www.inputzero.co
m/

2019-23 Shubham Singla CSE Solitaire Infosys | 4.2 |https://www.solitaireinfos

ystems.com/




2019-23 Snigdha Bali CSE Solitaire Infosys | 4.2 |https://www.solitaireinfos
ystems.com/
2019-23 Akshay Thappar CSE TCS 3.6 |https://www.tcs.com/
2019-23 Alok Gupta ECE TCS 3.6 |https://www.tcs.com/
2019-23 Anisha Anisha CSE TCS 3.6 |https://www.tcs.com/
2019-23 Dakshina Saroy CSE TCS 3.6 |https://www.tcs.com/
2019-23 Isha Paliwal ECE TCS 3.6 |https://www.tcs.com/
2019-23 Mayank Garg ECE TCS 3.6 |https://www.tcs.com/
2019-23 Nandini Sood ECE TCS 3.6 |https://www.tcs.com/
2019-23 Navya Mahajan CSE TCS 3.6 |https://www.tcs.com/
2019-23 Pankaj Asiwal ECE TCS 3.6 |https://www.tcs.com/
2019-23 Priya Gill ECE TCS 3.6 |https://www.tcs.com/
2019-23 Rahul Saini ECE TCS 3.6 |https://www.tcs.com/
2019-23 Rajat Nagrath ECE TCS 3.6 |https://www.tcs.com/
2019-23 Shrey Kumar ECE TCS 3.6 |https://www.tcs.com/

Gautam




2019-23 Tamanna Rajput CSE TCS 3.6 |https://www.tcs.com/
2019-23 Utkarsh Bhardwaj ECE TCS 3.6 |https://www.tcs.com/
2019-23 Vipul Garg CSE TCS 3.6 |https://www.tcs.com/
2019-23 Yogesh Berwal CSE TCS 3.6 |https://www.tcs.com/
2019-23 Aakash Tiwari CSE TCS 7 |https://www.tcs.com/
2019-23 Jitesh Bansal ECE TCS 7 |https://www.tcs.com/
2019-23 Abhineet ME JSW 6.5 |https://www.jsw.in/
2019-23 Ghandeep ME JSW 6.5 |https://www.jsw.in/
gondwal
2019-23 Kunal ME JSW 6.5 |https://www.jsw.in/
2019-23 Pankaj ME JSW 6.5 |https://www.jsw.in/
2019-23 Anshul Aggarwal ECE JSW 6.5 |https://www.jsw.in/
2019-23 Harsh ME JSW 6.5 |https://www.jsw.in/
2019-23 Lokesh ECE JSW 6.5 |https://www.jsw.in/
2019-23 Shivani ECE JSW 6.5 |https://www.jsw.in/




2019-23 Yash Saini ECE JSW 6.5 |https://www.jsw.in/
2019-23 Suman Mondal ECE JSW 6.5 |https://www.jsw.in/
2019-23 Tanuj Sharma ME Maruti Suzuki  |10.34|https://www.marutisuzuki.
com/
2019-23 JITESH YADAV ME Maruti Suzuki  |10.34|https://www.marutisuzuki.
com/
2019-23 Bhavyam Kapoor ME Maruti Suzuki  |10.34|https://www.marutisuzuki.
com/
2019-23 Ajay Monga ECE Antier Solutions 8 |https://www.antiersolutio
Pvt. Ltd. ns.com/
2019-23 Hardik Khanna ECE Antier Solutions 8 |https://www.antiersolutio
Pvt. Ltd. ns.com/
2019-23 Revat CSE Antier Solutions 8 |https://www.antiersolutio
Pvt. Ltd. ns.com/
2019-23 Shivam CSE Antier Solutions 8 |https://www.antiersolutio
Pvt. Ltd. ns.com/
2019-23 Vishakha ECE Antier Solutions 8 |https://www.antiersolutio

Pvt. Ltd.

ns.com/




2019-23 Shivam Dixit ME Ceasefire Industries | 5.16 |https://www.ceasefire.in/
Private Limited
2019-23 Dishant Kamboj ME Ceasefire Industries | 5.16 |https://www.ceasefire.in/
Private Limited

2019-23 Arti Defence Federal Bank 13 |https://www.federalbank.
co.in/

2019-23 Himanshi CSE Federal Bank 5.76 |https://www.federalbank.
co.in/

2019-23 Vanshika Khanna CSE Federal Bank 5.76 |https://www.federalbank.
co.in/

2019-23 Shivam Dixit ME Federal Bank 5.76 |https://www.federalbank.
co.in/

2019-23 Nandini Mittal ECE Federal Bank 5.76 |https://www.federalbank.
co.in/

2019-23 Jatin CSE Federal Bank 5.76 |https://www.federalbank.
co.in/

2019-23 Lakshay ECE Federal Bank 5.76 |https://www.federalbank.
co.in/

2019-23 Chahat Sharma ECE Federal Bank 5.76 |https://www.federalbank.
co.in/

2019-23 Shivam ME AVON Cycle 3.5 |https://avoncycles.com/




2019-23 Shubham Sharma CSE Learning Routes 5.7 |https://www.learningrout
es.in/

2019-23 Himanshi CSE Learning Routes | 5.7 |https://www.learningrout
es.in/

2019-23 Bhavik ECE Learning Routes | 5.7 |https://www.learningrout
es.in/

2019-23 Vanshika Khanna CSE Learning Routes | 5.7 |https://www.learningrout
es.in/

2019-23 Annu ECE Atomberg 2.5 |https://atomberg.com/

2019-23 Lakshay Kumar ME Indosaw 3.35 |https://www.indosaw.com
/

2019-23 Abhishek ECE Indosaw 3.35 |https://www.indosaw.com
/

2019-23 Dishant Kamboj ME Daikin AC 5.5 |https://www.daikinindia.c
om/

2019-23 Rajat Yadav ME Daikin AC 5.5 |https://www.daikinindia.c
om/

2019-23 Sandeep Yadav ME Daikin AC 5.5 |https://www.daikinindia.c
om/

2019-23 Megha Mahendru ME Daikin AC 5.5 |https://www.daikinindia.c

om/




2019-23 Khuswant ME Daikin AC 5.5 |https://www.daikinindia.c
om/

2019-23 Sakshi Kakkar ME Daikin AC 5.5 |https://www.daikinindia.c
om/

2019-23 Parveen Jangra ME Daikin AC 5.5 |https://www.daikinindia.c
om/

2019-23 Manish Kumar CSE OATI 4 |https://www.oati.com/

2019-23 Sanskriti CSE OATI 4 |https://www.oati.com/

2019-23 Rohan Bhugra ECE OATI 4 |https://www.oati.com/

2019-23 Vishakha ECE OATI 4 |https://www.oati.com/

2019-23 Shivam Dixit ME Frick India Ltd. 3.5 |https://www.frickweb.com
/

2019-23 Om Singla ME Frick India Ltd. 3.5 |https://www.frickweb.com
/

2019-23 Chetan Tyagi ME Frick India Ltd. 3.5 |https://www.frickweb.com
/

2019-23 RAVINDER DAHIYA ME Frick India Ltd. 3.5 |https://www.frickweb.com
/

2019-23 Rohit ME Frick India Ltd. 3.5 |https://www.frickweb.com

/




2019-23 Lokesh saini ME Frick India Ltd. 3.5 |https://www.frickweb.com
/
2019-23 Aarzoo Rana BT Planet Spark 4.1 |https://www.planetspark.i
n/
2019-23 LAKSHAY KAUSHIK BT NUPORE 2.5 |https://nupore.com/
FILTRATION
2019-23 SRISHTY RAJ BT NUPORE 2.5 |https://nupore.com/
FILTRATION
2019-23 PRASHANT DUBEY BT NUPORE 2.5 |https://nupore.com/
FILTRATION
2019-23 Jatin Grewal CSE Repozitory 4.5 |https://www.repozitory.co
m/
2019-23 Megha Mahendru ME Tega Industry 4.5 |https://www.tegaindustrie
s.com/
2019-23 Sakshi Kakkar ME Tega Industry 4.5 |https://www.tegaindustrie
s.com/
2019-23 Megha Mahendru ME Cheema Boiler 3.5 |https://www.cheemaboile
rs.com/
2019-23 Anmol Jangra ME Beri Udyog 3.2 |https://www.cheemaboile

rs.com/




2019-23 Kamal Verma ME Beri Udyog 3.2 |https://www.cheemaboile
rs.com/
2019-23 Suman Bishnoi CSE Tatalmg 20 |https://www.1lmg.com/
2019-23 Amisha CSE World Complaince | 4 |https://wct-inc.com/
technology
2019-23 Harshit Rawat ME CMR Green 3.6 |https://cmr.co.in/
Technologies
2019-23 Akshit Atray ME CMR Green 3.6 |https://cmr.co.in/
Technologies
2019-23 Krishan Kumar ME CMR Green 3.6 |https://cmr.co.in/
Technologies
2019-23 Harshit ME HERO MOTOCORP| 10.5 |https://www.heromotocor
COORPORATION, p.com/
GURUGRAM
2019-23 NISHCHAYA ME HERO MOTOCORP| 10.5 |https://www.heromotocor
SINGH COORPORATION, p.com/
GURUGRAM
2019-23 Megha Mahendru ME Rotaract Club of 3
Young India
2019-23 DHANANJAY CSE Austere Systems | 4.5 |https://austeresystems.co
NAGPAL Pvt Ltd m/
2019-23 Ujjawal Kumar ECE ARCS Infostech 5 |https://arcsinfotech.com/
2019-23 RAJAT BANSAL ECE | Assist Innovations | 11 |https://www.iail.in/

Labs




2019-23 Bhavishya Kumar ME JBM 3.5 |https://www.jbmgroup.co
m/

2019-23 Sachin ME JBM 3.5 |https://www.jbmgroup.co
m/

2019-23 Vivek Saini ME JBM 3.5 |https://www.jbmgroup.co
m/

2019-23 Nikhil ME JBM 3.5 |https://www.jbmgroup.co
m/

2019-23 Bhupender ME JBM 3.5 |https://www.jbmgroup.co
m/

2019-23 Kamal Verma ME JBM 3.5 |https://www.jbmgroup.co
m/

Hemraj ME (I&P) |Telbros automotive | 3.6 |https://www.talbros.com/

components

2019-23 Ravinder ECE Lumax Industries | 3.25 |https://www.lumaxworld.i
n/

2019-23 Kartik yadav ECE Lumax Industries | 3.25 |https://www.lumaxworld.i

n/




Hi,
Dear Ayushi Gupta,
Re: Offer Letter UGC NET Educator,

We are pleased to offer you the position of UGC NET Educator at OTSAdda Pvt. Ltd.
effective from 18-11-2022. You will be reporting directly to HR at OTSAdda Pvt. Ltd.

We believe your skills and experience are suitable to work in our organization. Your monthly
salary will be Rs. 20,000/- per month. Salary is fixed, but growth depends upon
performance.

Your employment with OTSAdda Pvt. Ltd. will be on an at-will basis, which means you or the
company will terminate the job for any reason. This letter is not a contract or guarantee of
employment for a specific period of time.

You are requested to carry the following documents at the time of joining

e Relieving letters from the last employer Last 3 months
e Payslips

e Photocopies of all the educational certificates

e Four copies of passport-size photographs

e Photocopies of PAN Card and Passport

Please confirm your acceptance of this offer by signing and returning a copy of this offer
letter. We are pleased to have you join our team and contribute your skills and experience

towards the growth of our organization.

We are looking forward to your association with OTSAdda Pvt. Ltd.

0TS Adda Pt
Deeksha Yadav 1a°
HR Manager qq - / [
+91 7851024438 bty

OTSAdda Pvt. Ltd. Jaipur
Crown Plaza, G.9,10, Vaishali Nagar, Jaipur, Rajasthan 302021
https://class24.study/ | |[+91 9829151320
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Uniyersity of Delhi
Benito Juarez Road, New Delhi-110021 (India)

E.PF/2023/ t & SZF-  17.032023 : e

D Ms. Anubha
H.No. 1680, Johripura
Near Police Chowki :
Jagadhri, -
Haryana-135003.

Dear Madam,

With reference to your application no ADR5620254 for the post of Assistant Professor vide
advertisement No.ET-01/2022/01 dated 06.09.2022, I am glad to inform you _that, on the
recommendation of a duly constituted Selection Committee it has been decided to offer you an
appointment as Assistant Professor in Management Studies (BMS) in this college under
OBC category, on the following terms and conditions, subject to the approval of the Governing _
Body and University of Delhi. ¢ - : & e

1. You will be on probation for a period of one year with effect from the date of your joining the
appointment and this probationary period may be further extended as per rules by the

Governing Body. ! ' ’ =il ¥ SR A

F £
2. Your initial pay will be fixed as per rules of the University of Delhi in the Academic
Level 10 with rationalized entry pay of Rs. 57700/~ as pe‘r_7"‘ CPC. In addition to pay, y:
will veceive allowances at the rates according to the Rules in f. ree in Delhi University fr
' is subject to the approval of the U /




Year

2022--23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

Nmae of the
students

Ajay Kumar
Tanisha
Raghav
Neha yadav
Ashutosh
Gaurav

Riya

Aashish
Mukesh gulati
Dimple
Yuruesh
Ankit sahija
Kajal vverma
Rita

Nikita

Yashan Sachdeva
Neha Rani
Randhir

Nikita

Sahil

Divya

Deepak

Ritesh Malhan
Karambir
Deshraj
Vaishali
Jaspreet Kaur
Mahak Yadav
Vasundhra
sakshi

Aakash
Depender
Taniya
Gautam
Urvashi Sharma
Tanya Makhija
Anuja
Bhoomika
Tamanna
Harshit Goyal
Aarzoo

Akshi

Program
graduated
from
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA

MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA

Name of the
Organisation

ICICI Prudential
ICICI Prudential
iCICI Prudential
iCICI Prudential
iCICI Prudential
iCICI Prudential
iCICI Prudential
iCICI Prudential
iCICI Prudential
iCICI Prudential
iCICI Prudential
Gati logistics

Gati logistics

Gati logistics

Srva education

Vardhman
Vardhman
Vardhman
Vardhman
Vardhman
Vardhman
Vardhman
Vardhman
Vardhman
Vardhman
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank

Pay Packege

4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41

[ I S Y

3.5
35
3.5
35
3.5
35
3.5
35
3.5
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
441
4.41



2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

Shivam Rohila
Uday Bhawan
Ashish

Janvi

Palak

Paras

Nikita Joyal
Chirag

Randhir

Sachin

Nikunj Garg
Khushi Devi
Rekha Saini
Rahul Gill
Hemlata
Pardeep Kumar
Anupama Yadav

Yashank Sachdeva
Jasbir Singh
Nandini Taver
Ritika Sharma
Abhishek Attri
Mahak Rana
Shivnath
Akshit
Vikrant Rana
Nitiksh Rani
Aditya

Priyal jain
Pooja

Komal Rani
Vishakha
bhardwaj
Ankush Kumar
Sahil

Priya Garg
Bhawna
Anirudh

Kajal Verma

Anmol Bhardwaj
Rahul Solanki
Diksha Kaushik
Priyanka
Chhaya
Jaismeen

MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA

MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA

MBA
MBA
MBA
MBA
MBA
MBA
MBA

MBA
MBA
MBA
MBA
MBA
MBA

ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank

ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank

ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank

ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank
ICICI Bank

4.41
441
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41

4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41
4.41

4.41
4.41
4.41
4.41
4.41
4.41
4.41

4.41
4.41
4.41
4.41
4.41
4.41



2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

Deepanshu
Savita
Pooja Rani
Nitin

Yashank Sachdeva
Sweety

Ruhi

Gagandeep Kaur
Mamta
Sudhanshu
Sheetal

Archi

Kapil Dev Sharma
Anshu
Gurpreet Kaur
Aniket

Himani
Shweta
Shweta

Arun

Palak Tangra
Sapna

Tushar Arora
Shiwani Sihan
Anjali

Pawandeep kaur
Shivnath

Mansi

Tarun Kumar
Poonam

Suraj

Sonam

Kajal

Gautam Gaba
Vaishali

Aayushi Mittal
Anshil Singla
Archana Panwar
Pooja Rani
Nisha

Babita Devi

Kirti Singla
Somia

shivani Gulati

MBA
MBA
MBA
MBA

MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA

MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA

MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA
MBA

ICICI Bank
ICICI Bank
ICICI Bank
Fedral Bank

Fedral Bank
SBI Life
SBI Life
SBI Life
SBI Life
SBI Life
SBI Life
SBI Life

ICICI Bank

ICICI Bank

ICICI Bank

ICICI Securities
ICICI Securities
ICICI Securities
ICICI Securities
ICICI Securities
ICICI Securities
ICICI Securities
ICICI Securities
ICICI Securities
ICICI Securities

ICICI Securities
ICICI Securities
ICICI Securities
ICICI Securities
ICICI Securities
Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global

4.41
441
4.41

14

14
3.75
3.75
3.75
3.75
3.75
3.75
3.75

4.41
4.41
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2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

Suman singh
Rahul Kumar
Kushum Battu

Shubham Sharma
Minansha
Tanisha

Mamta

Kashish
Nandini Mittal
Himanshi
Shivam Dixit
Lakshay
Chahat Sharma
Jatin

Vanshika Khana
Anju

Sanyam Goyal

Jyotsana

Ashu Devi
Aarti

Ishant Khurana

Shivam Varshney
Abhishek Kumar
Amit Kumar
Lakshay Yadav
Lovish Aggarwal
Riya Johar
Shivani DHIMAN
Aakash Tiwari
Manish

Jitesh Bansal
Kartik Dhar
Aryan Singh
Rakshita Singh
Khokhar

Lokesh

Akshay Thappar
Riya johar
gaurav kumar
Kusumanili

Isha

Yashika Atreja
Vandana

Jitesh Bansal

MBA
MBA
MBA

MBA
MBA
MBA
MBA
MBA
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
MSc Stat
MSc Stat
MA
Economics
MCA
M.Tech
B.Tech

B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech

B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech
B.Tech

Vrinda Global
Vrinda Global
Vrinda Global

Vrinda Global
Vrinda Global
Vrinda Global
Vrinda Global
Beri Udyog

Federal Bank
Federal Bank
Federal Bank
Federal Bank
Federal Bank
Federal Bank
Federal Bank
Fedral Bank

Fedral Bank

Fedral Bank
Fedral Bank
Fedral Bank
Infosys

Infosys
Infosys
Infosys
Infosys
Infosys
Infosys
Infosys
Infosys
Infosys
Hexaware
Hexaware
Hexaware

Hexaware
Hexaware
Hexaware
Hexaware
Hexaware
Hexaware
Hexaware

Hughes Systique
Hughes Systique

ADP India

w

w w w w w

5.76
5.76
5.76
5.76
5.76
5.76
5.76

14

14

14
14
14
3.6

3.6
3.6
3.6
3.6
3.6
3.6
3.6
3.6
3.6

Eo T S R L )

10.6
10.6



2022-23
2022-23

2022-23

2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

2022-23

PRAKRITI
Ajay Monga
NISHKARSH
SHARMA

RAJAT NAGRATH
Vaibhav Shukla
Pallavi

subham singh
rawat

Aakash Tiwari
Akhil Bhatnagar
Amit kumar
Hritik Khurana

ISHANT KHURANA
Lovish Aggarwal
Lakshay

Manish Malik
Rahul Verma
RITIK SHARMA
Shivam gupta
Shristi Dhiman
Hritik Khurana
MAYANK
BAMANIA
Aakash Tiwari
Lovish Aggarwal
Mayank Garg
Abhinandan
Kumar

Aman Sharma
Aryan Singh
Harsh Sharma
Himanshu Yadav
Nikita Yadav
Revat Saharan
Sahil Bharal
Shubham Singh
Rawat

Suman

Lokesh Gupta
Kirti Dhawan
Ridhi Sharma
Muskan beniwal

khushboo maurya

B.Tech
B.Tech
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