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LMDQ/D-23 6634
HUMAN RESOURCE MANAGEMENT AND
INDUSTRIAL RELATIONS-I
MSW (E)-305

Time : Three Hours] [Maximum Marks : 80

Note : Attempt Five questions in all, selecting one question
from each Unit. Q. No. 1 is compulsory.
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Compulsory Question ( &R WvT)

1. Write short answer of the following :
frefafed & dfam SRS
(a) Scope of Human Resource Management
U GHIEE WEEA T &
(b) Levels of Human Resource Planning
A GHIEE ASAT % W)
(¢) Interview
RULIESEIRS
(d) Executive Development
FRERR fahr
(e) Job-evaluation 5x4=20
FeA-TeH
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Unit I (SeRiE 1)

What do you mean by Human Resource Management ?
Differentiate it with Human Resource development. 15
qHa HHeE g & o ¥ ey g wHed 2 HEd
GHIYE Fa-HA 1 AME HEIEH oo & Y =R I |

What challenges will be faced by the Human Resource
managers in the near future ? What role will they have to
perform ? 15
A oot wigsr § e GEeE geuw w R gt w6
AT HAT AN 2 F HF-shiAH e faE 2

Unit IT (SoRTE 11)

Define human resource planning. Give an overview of
Human Resource planning in an industrial enterprise. 15
e o fEee s oRefia w1 TR sief
3UHY H UHd ggiEd EeH % Tw 99 9iEd
HiE

What do you mean by selection ? Explain the process of

selection in detail. 15
o W ST A WHEA € 2 9 ! Wikl w1 ferqa aui
HITAT |
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Unit ITI (S&TE 111 )

Define training. Explain the various on-the-Job and off-
the-Job methods of training in an organization. 15
TiTeToT i YR SIS | Tk G7ed H RHAR e
m HESEHE W w@ 9 ey fafay fatied =t

T HifT |

Discuss the importance of Industrial health and safety
programmes industrial organisation . 15
AiEifier WTed (ERuM) W ofEifie Towew Wd g
Al ! ITAINEA &1 F0H HIFIT |

Unit IV (3&T3 IV)

Define Job analysis. Explain its importance in an
organization. Also explain the techniques used for
analysing the Job. 15
wmrE-favayor i 9Rwfad SifsT | T 97 | 39 T8
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What is performance Appraisal ? Discuss its objectives
and limitations. Also suggest measures to overcome these
limitations. 15
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