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REF: PBLlHRD/C001/0FFER/20241 
Dated: 14.08.2024 

Mr. SHASHANK 
VILLAGE- PARTAL, P.O.- OHANA, 
THE.- MANINA, OISTT.- MAHENOERGARH, HARYANA 

~nacea Biotec 
/hhOVt::...i/Oh Ih sVl.pport of t/fe 

SUB: Offer for the position of Trainee Scientific Officer (TSO) 

Dear Mr. SHASHANK, 

Further to our interactions on the subject cited above, we are pleased to offer you the 
position of Trainee Scientific Officer in Band: 5, in Grade: E8 based at Vaccine Drug 
Substance Plant, Lalru as headquarter on the terms and conditions as follows: 

1. Your remuneration package, including prerequisites attached to your position 
would be as per Annexure. 

2. This offer is valid from the date of your joining, which should not be later than 
02nd September'2024. You will be issued a formal appointment letter upon joining 
the company. 

3. Kindly handover below mentioned mandatory documents at the time of joining or 
forward the same to enable us to issue you the appointment letter: 

3.1 Colored passport sized latest formal photographs - four copies for 
Personnel records. 

3.2 Attested Photostat copy of Birth certificate / proof of age for arriving at the 
date of retirement. 

3.3 Attested Photostat copy of the all-academic qualifications. 

3.4 Copy of your PAN Card (Self Attested) for income tax purpose / proof of 
copy of PAN Card application duly submitted to Income tax authority. 

3.5 Medical Fitness certificate from a registered Medical Practitioner. 

3.6 Copy of your AAOHAR Card (Self Attested) 

4. It is mandatory to bring Original Certificates for verification at the time of joining. 

Contd ..... 2 

CIN:L33117PB1984PLC022350 
Registered Office: Ambala-Chandigarh Highway, Lalru - 140501, Punjab, India. Ph.: +91-1762-505900, Fax: +91-1762-505906. 

e-mail: corporate@panaceabiotec.com website: www.panaceabiotec.com 



~macea Biotec 
!hhOVA.it'Oh Ih stApport of {ffe 

5. This offer of employment is subject to your fulfilling the following condition: 

Qualifying Post Graduate Degree I Graduate Degree on the day of joining or 
clearing PG Degree I Graduate Degree in first attempt if the results are awaited . 
You will have to submit final Degree mark sheets within 7 days of declaration of 
the results at University I Institute concerned, failing which this offer automatically 
stands withdrawn. 

6. Any omission, inaccuracy or failure to disclose all the relevant particulars and 
information with respect to Personnel Records tendered by you, may be deemed 
sufficient reason to withhold or suspend this offer. 

Kindly sign the duplicate copy of this letter as a token of your acceptance of this offer and 
send back to undersigned for record. 

Yours faithfully, 
For Panacea Biotec Ltd. 

I confirm having read and understood the above terms & conditions and promise to abide 

by all the terms & conditions as specified above. 

Signature of the candidate. 

Panacea Biotec Ltd. 
CIN:L33117PB1984PLC022350 

Registered Office: Ambala-Chandigarh Highway, Lalru - 140501, Punjab, India. Ph.: +91-1762-505900, Fax: +91-1762-505906. 
e-mail: corporate@pa naceabiotec.com website: www.panaceabiotec.com 



~macea Biotec 

Cost To The Company (CTC) 

Name Shashank 

Designation Trainee Scientific Officer 

Band 5 

Grade E8 

Location Vaccine Drug Substance Plant, Lalru 

Salary Components 
Amount Amount 

(Rs. I Month) (Rs. I Annum) 

Basic Salary 18603 223236 

House Rent Allowance 6172 74064 

Company's PF Contribution* 1800 21600 

Gross Salary 26575 318900 

Leave Encashment 1191 14292 

Bonus: As per The Payment of Bonus Act, 1965 1339 16068 

Gratuity: As per The Payment of Gratuity Act, 1972 895 10740 

Cost To The Company 30000 360000 

* Equivalent amount shall be deducted from Gross Salary towards your PF contribution. 

Benefits: 
A. Medical Policy: As per the Company Policy 
B. Group Personal Accident Policy: As per the Company Policy 

Registered Office: Ambala-Chandigarh Highway, Lalru - 140 501, Punjab, India. Ph.: +91-1762-505900, Fax: +91-1762-505906. 
e-mail: corporate@panaceabiotec.com website: www.panaceabiotec.com 









REF: PBLlHRD/C001/0FFER/20241 
Dated: 14.08.2024 

Ms. POOJA 
NEW BASANT NAGAR, 
KACHA CAMP, PANIPAT, HARYANA 

~macea Biotec 
/nnOVt:..:t,On Ih sVlpport of {''Ie 

SUB: Offer for the position of Trainee Scientific Officer (TSO) 

Dear Ms. POOJA, 

Further to our interactions on the subject cited above, we are pleased to offer you the 
position of Trainee Scientific Officer in Band: 5, in Grade: E8 based at Vaccine Drug 
Substance Plant, Lalru as headquarter on the terms and conditions as follows: 

1. Your remuneration package, including prerequisites attached to your position 
would be as per Annexure . 

2. This offer is valid from the date of your joining , which should not be later than 
02nd September'2024. You will be issued a formal appointment letter upon joining 
the company. 

3. Kindly handover below mentioned mandatory documents at the time of joining or 
forward the same to enable us to issue you the appointment letter: 

3.1 Colored passport sized latest formal photographs - four copies for 
Personnel records . 

3.2 Attested Photostat copy of Birth certificate / proof of age for arriving at the 
date of retirement. 

3.3 Attested Photostat copy of the all-academic qualifications. 

3.4 Copy of your PAN Card (Self Attested) for income tax purpose / proof of 
copy of PAN Card application duly submitted to Income tax authority. 

3.5 Medical Fitness certificate from a registered Medical Practitioner. 

3.6 Copy of your AADHAR Card (Self Attested) 

4. It is mandatory to bring Original Certificates for verification at the time of joining. 

Contd ..... 2 

CIN: L33117PB1984PLC .00 
Registered Office: Ambala-Chandigarh Highway, Lalru - 140 501, Punjab, India. Ph.: +91-1762-505900, Fax: +91-1762-505906. 

e-mail: corporate@panaceabiotec.com website: www.panaceabiotec.com 
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5. This offer of employment is subject to your fulfilling the following condition : 

Qualifying Post Graduate Degree / Graduate Degree on the day of joining or 
clearing PG Degree / Graduate Degree in first attempt if the results are awaited. 
You will have to submit final Degree mark sheets within 7 days of declaration of 
the results at University / Institute concerned , failing which this offer automatically 
stands withdrawn. 

6. Any omission, inaccuracy or failure to disclose all the relevant particulars and 
information with respect to Personnel Records tendered by you , may be deemed 
sufficient reason to withhold or suspend this offer. 

Kindly sign the duplicate copy of this letter as a token of your acceptance of this offer and 
send back to undersigned for record . 

Yours faithfully, 
For Panacea Biotec Ltd. 

I confirm having read and understood the above terms & conditions and promise to abide 
by all the terms & conditions as specified above. 

Signature of the candidate. 

Panacea Biotec Ltd. 
CIN:L33117PB1984PLC022350 

Registered Office: Ambala-Chandigarh Highway, Lalru - 140 501, Punjab, India. Ph.: +91-1762-505900, Fax: +91-1762-505906. 
e-mail: corporate@panaceabiotec.com website: www.panaceabiotec.com 



~nacea Biotec 
/hhOVA.iiOh Ii, SV1pport of {"fe 

Cost To The Company (CTC) 

Name Pooja 

Designation Trainee Scientific Officer 

Band 5 

Grade E8 

Location Vaccine Drug Substance Plant, Lalru 

Salary Components 
Amount Amount 

(Rs. I Month) (Rs. I Annum) 

Basic Salary 18603 223236 

House Rent Allowance 6172 74064 

Company's PF Contribution* 1800 21600 

Gross Salary 26575 318900 

Leave Encashment 1191 14292 

Bonus: As per The Payment of Bonus Act, 1965 1339 16068 

Gratuity: As per The Payment of Gratuity Act , 1972 895 10740 

Cost To The Company 30000 360000 

* Equivalent amount shall be deducted from Gross Salary towards your PF contribution. 

Benefits: 
A. Medical Policy: As per the Company Policy 
B. Group Personal Accident Policy: As per the Company Policy 

Registered Office: Ambala-Chandigarh Highway, Lalru - 140501, Punjab, India. Ph.: +91-1762-505900, Fax: +91-1762-505906. 
e-mail: corporate@panaceabiotec.com website: www.panaceabiotec.com 



Shivani Garg <shivanigarg2015@kuk.ac.in>

Fwd: Regarding Invitation for Campus Placement.
director env <director.environment@kuk.ac.in> Fri, Oct 25, 2024 at 10:20 AM
To: shivanigarg2015@kuk.ac.in

---------- Forwarded message ---------
From: Gaurang: HR <hr@gauranggroup.com>
Date: Wed, Jul 17, 2024 at 12:38 PM
Subject: Re: Regarding Invitation for Campus Placement.
To: director env <director.environment@kuk.ac.in>

Dear Sir,

Greetings!

We are pleased to apprise you that we have shortlisted four candidates from our recent campus visit at the department of Environmental Studies, Kurukshetra
University. Below are the names of the shortlisted candidates:

1. Shivam Aggarwal
2. Sahiba
3. Chanchal 
4. Sapna Devi

We were impressed with the caliber of students and the quality of education at your esteemed institution. These candidates have demonstrated potential and will align
well with the values and requirements of Gaurang Environmental Solutions Pvt. Ltd.

We will be reaching out to the shortlisted candidates directly for further discussions and next steps.

Thank you once again for your warm hospitality and for facilitating such a seamless and productive placement process.

Best regards,
Mayuri Rawat
HR Manager
Gaurang Environmental Solutions Pvt. Ltd.
102, SNG Shree Ratna Apartment, Near Peetal Factory,
Jhotwara Road, Banipark, Jaipur- 302016
0141-4029115/9828732229

From: Gaurang: HR <hr@gauranggroup.com>
Sent: Tuesday, July 16, 2024 2:01 PM
To: director env <director.environment@kuk.ac.in>
Subject: Re: Regarding Invitation for Campus Placement.
 

Dear Sir,

I wanted to extend heartfelt thanks from the entire team for your warm hospitality during our recent visit at the University. Your support was invaluable, and the
arrangements made our experience smooth and memorable.

We are truly grateful for the time and effort you dedicated to ensuring everything went seamlessly. Additionally, please find the feedback form attached to this email for
your kind reference. 

Furthermore, we will get back to you on the shortlisted candidates as soon as possible.

Thank you once again for your hospitality and cooperation.

Best regards,
Mayuri Rawat
HR Manager
Gaurang Environmental Solutions Pvt. Ltd.
102, SNG Shree Ratna Apartment, Near Peetal Factory,
Jhotwara Road, Banipark, Jaipur- 302016
0141-4029115/9828732229

From: Gaurang: HR <hr@gauranggroup.com>
Sent: Thursday, July 11, 2024 10:20 AM
To: director env <director.environment@kuk.ac.in>
Subject: Re: Regarding Invitation for Campus Placement.
 

Dear Prof. Jitender Sharma Sir,

mailto:hr@gauranggroup.com
mailto:director.environment@kuk.ac.in
mailto:director.environment@kuk.ac.in
https://www.google.com/maps/search/Jhotwara+Road,+Banipark,+Jaipur-+302016?entry=gmail&source=g
mailto:hr@gauranggroup.com
mailto:director.environment@kuk.ac.in
mailto:director.environment@kuk.ac.in
https://www.google.com/maps/search/Jhotwara+Road,+Banipark,+Jaipur-+302016?entry=gmail&source=g
mailto:hr@gauranggroup.com
mailto:director.environment@kuk.ac.in
mailto:director.environment@kuk.ac.in


Thank you for your prompt and welcoming response.

We are pleased to confirm that we would be traveling early in the morning on the 15th of July and will arrive at your campus by approximately 12:00 to 12:30 PM. We
appreciate the arrangements you have made for our boarding and lodging at the University Guest House.

Regarding the travel expenses, we acknowledge that the University does not cover these costs, and we have made the necessary arrangements on our end.

We look forward to meeting the students and exploring potential opportunities for collaboration. We assure you that we will strive to meet the expectations of both the
Institute and the students in terms of providing a professional workplace with ample growth opportunities.

Thank you once again for your hospitality and cooperation. Should there be any further changes or requirements, we will inform you in advance.

Best regards,
Mayuri Rawat
HR Manager
Gaurang Environmental Solutions Pvt. Ltd.
102, SNG Shree Ratna Apartment, Near Peetal Factory,
Jhotwara Road, Banipark, Jaipur- 302016
0141-4029115

From: director env <director.environment@kuk.ac.in>
Sent: Wednesday, July 10, 2024 4:56 PM
To: Gaurang: HR <hr@gauranggroup.com>
Subject: Re: Regarding Invitation for Campus Placement.
 
Dear Mayuri Rawat (HR Manager)
HR Manager
Gaurang Environmental Solutions Pvt. Ltd.. Jaipur
 
We are delighted to host your team for campus placement at our Institute. We will be providing you boarding and lodging.As per the telephonic
conversation a team of four members will be visiting here on   16.07.2024. Accordingly, we have booked for your  boarding and lodging in our
University  Guest house The cost of which University will bear. It is to inform you that the University does not bear the cost of  travel. In case of any
alteration in your programme do lets know in advance.
 
Regarding expectations, our Institute desires a fair placement of the students, a professional workplace and ample growth opportunities. Our short
survey with students has revealed that they expect a good working environment, average annual Package between INR 3-4 lakhs and a supportive and
safe workplace, (particularly female students). Rest, depend on the policies of the organization and the student’s own response. 

With Best Regards.
Prof. Jitender Sharma, 
Dean, Faculty of Life Sciences
Director, Institute of Environmental Studies
Kurukshetra University, Kurukshetra
(A++ Grade NAAC Accredited, Category-I
University) 
Haryana – 136 119 (IND)
Mob: +91-9416266556, 7988072367

On Mon, Jul 1, 2024 at 4:48 PM Gaurang: HR <hr@gauranggroup.com> wrote:
Dear Prof. Jitender Sharma Sir,

Thank you very much for extending an invitation for the campus placement at the Institute of Environmental Studies, Kurukshetra University, Kurukshetra. We are
delighted to have the opportunity to interact with your talented students of the M.Sc. (Environmental Science) and M.Tech. (Energy and Environmental
Management) programs.

After careful consideration, we are pleased to inform you that we are planning to conduct the campus placement around the 15th of July 2024. This date should give
us ample time to align our schedules and prepare for an effective and productive interaction with your students.

We are excited to meet the students and explore potential collaborations that could benefit both our organization and the promising candidates from your esteemed
institution. We would appreciate it if you could confirm the availability of the suggested date and provide any necessary logistical details to facilitate our visit.

Furthermore, please find attached a brief profile of our organization. We would also like to understand more about the specific requirements or expectations you have
from the placement process to ensure we can make the most of our visit.

Thank you once again for the opportunity, and we look forward to a successful campus placement session.

Best regards,

Best regards,
Mayuri Rawat
HR Manager
Gaurang Environmental Solutions Pvt. Ltd.
102, SNG Shree Ratna Apartment, Near Peetal Factory,
Jhotwara Road, Banipark, Jaipur- 302016
0141-4029115/9828732229

https://www.google.com/maps/search/Jhotwara+Road,+Banipark,+Jaipur-+302016?entry=gmail&source=g
mailto:director.environment@kuk.ac.in
mailto:director.environment@kuk.ac.in
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mailto:hr@gauranggroup.com
https://www.google.com/maps/search/Jhotwara+Road,+Banipark,+Jaipur-+302016?entry=gmail&source=g


From: director env <director.environment@kuk.ac.in>
Sent: Tuesday, June 18, 2024 1:30 PM
To: info <info@gauranggroup.com>; Gaurang: HR <hr@gauranggroup.com>
Subject: Regarding Invitation for Campus Placement.
 
To,                                                                                                                                                                                                      

HR Manager
Gaurang Environmental Solutions Pvt. Ltd.
102, SNG Shree Ratna Apartments
Peetal Factory, Banipark
Jaipur (Rajasthan) - 302 016

Subject:              Invitation for Campus Placement.

 

Dear Sir/Madam,

                 We are pleased to invite you in the 'Institute of Environmental Studies, Kurukshetra University, Kurukshetra' for a
campus placement of our students of M.Sc. (Environmental Science) and an AICTE approved M.Tech. (Energy and Environmental
Management) program conveniently in the 4th week of June or 1st  week of July' 2024. The institute is situated in the lush green campus
of Kurukshetra University, Kurukshetra which is a premier university of the country, established in 1956 and has been accredited ‘A++’
grade by NAAC. The Institute is a centre of learning in the interdisciplinary field of environmental science and energy management and
offering two PG programmes as mentioned above. In addition, the Institute is also running a Ph.D. programme in Environmental
Science.

The Institute is having a team of well experienced seven regular faculty members who are engaged in teaching and research in different
thematic areas. We have a well-equipped laboratory for air, water, soil and microbiological analysis. Apart from this, we have a
environmental biotechnology lab, ecology lab, remote sensing and GIS lab, energy lab, central instrumentation lab, computer lab and
library facility for our students.

Being interdisciplinary nature of the two PG programmes and their focus on a variety of industrial applications, the students are trained
to analyze and assess the environmental systems and their problems with potential solutions through a constantly updated curriculum
taught by a team of highly qualified and experienced faculty members.

We are proud to remain associated with the best in the industry, academic and research institutions. We earnestly anticipate that the
current passing out batch of students of M.Sc. (Environmental Science) and M.Tech. (Energy and Environmental Management) will be
able to meet the job requirement of your esteemed organisation as is evident by our alumni who are occupying key positions in many
private and public sector undertakings in India and abroad and have brought glory to the Institute. 

We are glad to invite you to conduct campus interviews in the period as mentioned above conveniently, for the selection and placement
of the current passing out batch of PG students of our Institute and in  making the untapped talent present in them to shine.

The Institute of Environmental Studies is well connected by rail and road to all parts of the country. The nearest airport is Delhi and
Chandigarh. While conveying a suitable date, we would appreciate it if you could also indicate your requirements and if possible include
a brief profile/brochure about your organization.  We will be providing you the infrastructural facilities for conducting placement
interviews and boarding facilities in our university.

We are looking forward about your participation in this career building event for our students, and hope to hear about your kind
consent through email/phone as soon as possible. For this, we would be glad to provide you any further information and assistance and
feel free to contact.
--
With Best Regards.

Prof. Jitender Sharma, 
Dean, Faculty of Life Sciences
Director, Institute of Environmental Studies
Kurukshetra University, Kurukshetra
(A++ Grade NAAC Accredited, Category-I University) 
Haryana – 136 119 (IND)
Mob: +91-9416266556, 7988072367

--

With Best Regards.

Prof. Jitender Sharma, 
Dean, Faculty of Life Sciences
Director, Institute of Environmental Studies
Kurukshetra University, Kurukshetra
(A++ Grade NAAC Accredited, Category-I
University) 
Haryana – 136 119 (IND)
Mob: +91-9416266556, 7988072367

mailto:director.environment@kuk.ac.in
mailto:director.environment@kuk.ac.in
mailto:info@gauranggroup.com
mailto:hr@gauranggroup.com


Name: ROHIT 

Add. - V.P.O HAR SINGH PURA 
Block- GHARAUNDA 

Dear 

District- KARNAL 

State (pin) -HARYANA (132114) 

Remuneration: 

LivSmart) 
LIVSMART AUTOMATION AND SECURITY LLP 

Duties 

Automation and Security 

Appointment letter 

We are pleased to appoint you as EMBEDED SOFTWARE DEVELOPER With effect from 01_/08_/2023. Your 
employment in our organization shall be governed by the following terms and conditions. The terms and conditions 
may be amended from time to time at the discretion of the Management. 

Your TC for the performance year Would be an all-inclusive fixed consolidated salary of Indian Rupees- 2,40,000/ 
Allowances like Local conveyance, Travelling allowances etc. Shall be provided as per policy and are subject to 
change from time to time. 

info@thelivsmart.com 

o) @thelivsmart 

" As an employee of "the Firm you will be responsible for handling all the duties of your department/division or 
those assigned to you by your immediate superiors/ management/ departmental head and reporting to them. 

You will work at high standard of initiative, creativeness, efficiency and economically in the organization. Your 
duties and reporting patterns are subject to change as per management requirement and preferences. 

t) www.thelivsmnart.com 

in @thelivsnar t 

Ref No: HR/CODE/2023/001 
Date: 21ST JULY,2023 

" For decisions that fall outside your authority, you will be expected to secure necessary authority from you seniors or from the management b0ard before entering any commitment on behalf of the organization. 

+91 87086 54867 & +91 88130 83500 

" You will be responsible for the safe keeping and return in good conditions and order all Firm property, which 
will be in your use, custody or charge. 

" You shall not publicly criticize, defame or misrepresent the Firm and shall not, knowingly, commit any such actions which may result in the Firm's image / business being adversely affected. 
" During your employment with the Firm, you will not solicit business of any nature, either directly or indirectly, 

for yourself, or for any other party, from the Firm's clients and / or customers.You must not, place yourself in 
a position where your duty and self-interest might conflict. You must also fully disclose to the management if 

your spouse or any immediate family member owns/works or is involved with any organization that is an actyal 
or potential competitor to your organization. 

Regd. Office 

Working Office 

For LSRAUTO" 

Ward no 6, Parshuram Chowk, Mowana, Safidon, Jind, HR 126112 

Incubation Hal, KUTIC, Kurukshetra University, Kurukshetra l36l19 

Dnrnor 









APPLIED ELECTRO MAGNETICS (P) LIMITED

CIN No.: U74899DL1979PTC009917
Regd. Office.: 504, Cinema Complex, Greater KaiIash-2, New Delhi - 110048, Tel.: 011-42481037, 42481709

Works & R & DDivision: B-106, Sector 67, Noida, Uttar Pradesh -201301; Tel.: 0120-2975044, Fax: 0120-2975043
Web Site -www.aemindia.com, E-Mail: - infoaemindia.com

Ref: HR-EXT/LOI/072024/130 Date: 24/07/2024

(Confidential & Private)

LETTER OF INTENT

Dear Ms. Sonika

This has reference to your subsequent rounds of interview held at Applied Electro Magnetics Private
Limited, we are delighted to extend our offer of employment to you for the designation of Engineer R&D
at Manufacturing Branch Unit, Noida.

This is a full-time position with work days from Monday through Saturday with second and last Saturday
as off. During the term of your association, you will be reporting to Mr Suresh Kumar Antil – CTO in
accordance to the customary procedure of reporting being adhered to, in your department and preferred
by your reporting authority. Your daily scheduled reporting time to work will be 09:00 am.

We will be offering you annual salary / cost to company (CTC Rs. 4,75,000/-) as per our
compensation and benefits policy on applicable salary slab(s) allocated for your designation grade,
provided the same has been mutually consented and agreed between us. Along-with your salary,
you will also be entitled to benefits such as health insurance in consonance with Company policy,
subject to your suitableness and subscription preference.

Your expected starting date of employment shall be / before 1st August, 2024 (but not later than 1st
August, 2024). Your initial place of work is nominated Block B – 106, Sector 67, Noida, Uttar Pradesh
201301 and any other branch that the company may assign you later on.

On your first day of joining, you are requested to carry along with yourself photocopy of the following
documents:

1. Photo-Identification proof of name, address proof documents such as passport, adhaar etc.
2. Universal Account no. if your already a PFmember, if not, then kindly bring your adhaar card, pan

card and bank details such as bank name & branch address, account no., ifsc code etc.
3. Documentary evidence in proof of your date of birth.
4. Documentary evidence in proof of your educational and other technical qualifications etc.
5. Documentary evidence in proof of your work experience eg. relieving or experience letter.
6. Last three months’ Salary receipt from your previous employer.
7. In case you do not have salary receipts, please carry your last 3 months of bank statement.

This letter supersedes and replaces any prior agreement, representations, or understandings with respect
to the subject matter set forth herein.

You may indicate your agreement with these terms by signing this letter of intent and returning the
duplicate copy in token of your acceptance towards the same. Please be informed that this is only the
letter of intent, and a detailed Appointment letter shall be extended to you on the date of your joining
the Company, which will entail your compensation and benefits structure enclosed as annexure to it.

http://www.aemindia.com/


To, 

N 

Mansi Dhounchak 

Dear Mansi 

2. Compensation: 

With reference to our discussions, we are pleased to appoint you for the position of STEM Innovation 
Engineer on the following terms and conditions: 

Appointment Letter 

1. Tenure: You are required to join us on or before 30 September 2024, failing which your offer 
shall stand cancelled. This assignment was held with a probation period of 6 months. 

TERMS AND CONDITIONS 

a) You will be paid CTC of Rs.2.4 lakhs per annum (Two lakh forty thousand rupees only) making 
Rs. 20,000 in-hand salary per month. 

Accepted By: Mansi 

Nirman labs 
SACC, Nehru College, Sector 16A, 

Faridabad, Haryana 

b)You will be eligible for claiming TA as per company TA policy if you travel more than one to go 
to school or deliver aligned tasks. Please note that TA can be claimed upto INR2,000 only. 

Signature Of the Employee 

3. Location: You will be primarily based in sohna. While you are assigned to any school, you will 
be held liable for any loss or damage to lab equipment during your tenure there. 

GSTIN: 06AAVFN9034A1Z6 

Date: 28 sept 2024 

4. Duties and Responsibilities: You will devote your entire time, attention, and energy to the 
performance of your duties and shall not during the continuation of your tenure be engaged in 
any other business activity without prior written approval of the Company, whether or not such 

Mang 

business activity is pursued for gain, profit, or other pecuniary advantages, except your 
personal investment activities carried on for your own benefit and account, provided such 
investment activities do not require any services on your part in any operations and do not in 

+91 8950719517 www.nirmanlabs.in nirman.labs@gmail.com 



N 

any manner interfere with or create any conflict of interest with the duties to be performed by you 
hereunder for the Company. 

b) Degree from your college. 

5. Required Documents: It is mandatory for you to submit the following documents at the time 
of reporting for duty. 

c) ID Proof, Address proof & Age Proof. 

a) Photocopies of all educational/professional qualification certificates and Mark sheets. 

7. Rules Regulations & Office Orders: 

6. Confidential Information: During your entire tenure with the company, you will devote full 
attention to guarding the interests of the company. You will neither communicate nor divulge 
any information connected with the business of the company including that of its clients nor 
take any documents, photographs, or other official paraphernalia of the company & its clients 
without the written consent of Management. 

8. Termination of Employment: 

Nirman labs 
SACC, Nehru College, Sector 16A, 

Faridabad, Haryana 

You will abide by the service rules and regulations of the company that are in force or which 
may come into force from time to time about conduct, discipline, or any matter relating to 
service conditions. The Management reserves the right to modify, alter, or delete the existing 
service rules or to introduce fresh service rules that will be binding upon you. 

Accepted By: Mansi 

Date: 28 sept 2024 

a) Your employment may be terminated at any time by either side, after giving 30 days' notice. 
Notice of resignation needs to be served in a handwritten note on the official email ID. 

i) nonreceipt of documents/testimonials. 

b) The Company reserves the right to declare your employment null & void anytime during the 
course of your employment and can terminate your offer with immediate effect without any 
compensation in case of 

Signature Of the Employee 

GSTIN: 06AAVFN9034A1Z6 

Mang 
+91 8950719517 www.nirmanlabs.in nirman.labs@gmail.com 



N 

connection with my application, I understand that 

For Nirman Labs. 

c) In case you remain absent for a continuous period of 15 days, you will be deemed to have 
voluntarily abandoned your services and your name will be struck off the company Rolls with 
no claims to reinstatement and/or any compensation. 9. Authorization For Background Check: In 

Authorized Signatory 

Ngw 

ii) the submission of false information, documents & testimonials, etc. 

an investigative BGV (Background Verification report) may be requested that may include 
information regarding my court records both civil and criminal, my driving records, educational 
and professional credentials, and personal and professional references. I understand that these 
documents may be used at any time during my employment to procure an investigative report 
& 'Nirman Labs' is eligible to take any action as per HR policy in case the Background 
Verification Report is found to be NEGATIVE. 

i) indiscipline, insubordination, non-performance, dishonesty, or negligence. 

If the above terms and conditions are acceptable to you, kindly return the duplicate copy of this letter duly 
signed as a token of your acceptance. 

Accepted By: Mansi 

Nirman labs 
SACC, Nehru College, Sector 16A, 

Faridabad, Haryana 

Signature Of the Employee 

GSTIN: 06AAVFN9034A1Z6 

Date: 28 sept 2024 

ACCEPTANCE 

I hereby declare that I have read and understood the terms and conditions of the contract mentioned above 
and the same are acceptable to me. I further declare that I have never been convicted in any court of law & 
medically fit to perform duties. 

Mans 
+91 8950719517 www.nirmanlabs.in nirman.labs@gmail.com 



Beam Infotech 

Name: Nitin Sharma 

Designation: Jr. Design Engineer 

BEAM INFOTECH PVT. LTD. 

CONFIRMATION LETTER 

Sub: Confirmation of your Appointment as Jr. Design Engineer in R&D Department 

We are pleased to confirm your appointment as Jr. Design Engineer in our R&D Department at 
Beam Infotech Pvt. Ltd. w.e.f. 01 January' 2024 as per the following terms & conditions: 

1) You will be paid Consolidated Salary of Rs.3,83,994/- per annum. 

a. Yearly Bonus as per the company policies; 

2) You will also be eligible to get the following other benefits as per the Rules in force: 

C Leave with wages as per the rules in force. 

CIN U72200HR2013PTCO65234 

b. Gratuity as per the Payment of Gratuity Act, 1972 with latest amendments 

TERMINATION OF SERVICES 

You will observe strict discipline in the office and follow all the Rules and Regulations framed by 
the Company. You will attend the work entrusted to you by your Superiors with fullest 
responsibilities and sincerity. 

Thanking you. 

Date: 01.01.2024 

Yours truly, 

After the confirmation, this will require THREE MONTHS' NOTICE or THREE MONTHS 
NQTICE PAY by the employee as the case may be. 

The other terms and conditions of your appointment letter shall remain same. 

Rea, chandna 
HRAdministrator 

For BeanA Infotech Private Limited 

Registered Off Add : B-1, Royal Court CGHS, Pot No. 2, Sector-39 Opp. Medanta Hospital, Gurugram-122001 
Operational Off Add : Plot No. 550-D, Pace City-2, Sector-37, Gurugram-122001 
Ph. No. 0124-4234850, Email Id : enquiry @ beaminfo.com 





                                                                                      

22/08/2023
Simran  Singh
1661 NIT Faridabad,Haryana,,,121001,

Dear Simran  Singh,

On behalf of Premier Energies International Private Limited (“Company”), a subsidiary of Premier Energies Limited, 
I am pleased to extend you an offer to join the Company as Assistant Engineer in our Manufacturing Unit : Fab City, 
Maheshwaram Mandal, Ranga Reddy District, Telangana - 501359. We have been very impressed with you and are 
excited about having you join the Company.  With your qualification and experience, we are confident that you will 
make a significant contribution to the Company. 
 
This letter formally confirms our offer and a detailed appointment letter along with the benefits you are entitled to 
will be shared with you at the time of your joining. Your date of joining will be 24/08/2023 and annual CTC offered 
is 425000.00 (Four Lakh Twenty Five Thousand Only). You will initially be on probation for a period of Six (6) 
months, which may be extended at the sole discretion of the company. 

Further, please note that your employment will be subject to the correctness of all the information and necessary 
documents furnished by you. In the event, it is found that any such material information furnished by you, whether 
verbally or in writing, at any time, is suppressed, misrepresented or fabricated, Company shall have the right to 
terminate your appointment without any notice or compensation.  
To accept the Company’s offer, please sign and return a copy of this letter. We ask that you inform us of your response 
(by signing and returning these documents) no later than 22/08/2023, failing which this letter and the offer shall 
expire.

Prior to your employment, Rubi Hota will function as your main point of contact at the Company.  Please do not 
hesitate to contact the concerned should you wish to discuss anything further about the offer at 
Rubi.hota@premierenergies.com
We look forward to your favorable reply and are enthusiastic about you joining the Company’s professional staff.

Sincerely,

                                                                                                                                 Agreed and Accepted:
Chiranjeev Saluja
Managing Director
Premier Energies International Private Limited                                                                  Simran  Singh



                                                                                      

ANNEXURE
SALARY DETAILS

CTC 425000.00

Gross Benefit Amount 32306.00

Other Benefits 309.00

Contribution Amount 2802.00

Recurring Deduction Amount 1800.00

Net Take Home Before Tax 30506.00

*Net Take home is subject to income tax deduction as per your taxable income slab.

And request you to carry the below documents on your date of joining.
1. Academic certificates (Provisional & Marks memo) i.e. 10th,12th, Graduation and Post-graduation if any 
2. Offer/ Increment Letter of current organization
3. Appointment letter and salary slips of last six months of current employer 
4. Resignation acceptance or relieving letter from last employer 
5. ID Proof (PAN Card Mandatory)
6. Aadhaar Card (Mandatory)
7. Address Proof with contact detail of parents/ spouse, children if any

GROSS BENEFITS

COMPONENT NAME NATURE OF 
COMPONENT

MONTHLY 
RENUMERATION

YEARLY 
RENUMERATION

Basic Fixed 17708.00 212496.00

HRA Fixed 7083.00 84996.00

Washing Allowance Fixed 1000.00 12000.00

Medical Expences Fixed 1250.00 15000.00

Statutory Bonus Fixed 1400.00 16800.00

Special Allowance Fixed 3865.00 46380.00

OTHER BENEFITS

COMPONENT NAME NATURE OF 
COMPONENT

MONTHLY 
RENUMERATION

YEARLY 
RENUMERATION

Corporate Health Insurance Fixed 309.00 3708.00

CONTRIBUTION

COMPONENT NAME MONTHLY CONTRIBUTION YEARLY CONTRIBUTION

Employer PF 1950.00 23400.00

Gratuity 852.00 10224.00

RECURRING

COMPONENT NAME NATURE OF 
COMPONENT

MONTHLY 
RENUMERATION

YEARLY 
RENUMERATION

Employee PF Fixed 1800.00 21600.00



                                                                                      

8. 4 passport size photographs
9. Bank passbook / cancelled check



                                                                                      

16/09/2023
Deepak Kumar
VPO -KANINA, Tehsil, Kanina, Pin - 12302 Distt. - Mohindergarh, Haryana,,Haryana,,India

Dear Deepak Kumar,

On behalf of Premier Energies International Private Limited (“Company”), a subsidiary of Premier Energies Limited, 
I am pleased to extend you an offer to join the Company as Assistant Engineer in our Manufacturing Unit : Fab City, 
Maheshwaram Mandal, Ranga Reddy District, Telangana - 501359. We have been very impressed with you and are 
excited about having you join the Company.  With your qualification and experience, we are confident that you will 
make a significant contribution to the Company. 
 
This letter formally confirms our offer and a detailed appointment letter along with the benefits you are entitled to 
will be shared with you at the time of your joining. Your date of joining will be 21/09/2023 and annual CTC offered 
is 425000.00 (Four Lakh Twenty Five Thousand Only). You will initially be on probation for a period of Six (6) 
months, which may be extended at the sole discretion of the company. 

Further, please note that your employment will be subject to the correctness of all the information and necessary 
documents furnished by you. In the event, it is found that any such material information furnished by you, whether 
verbally or in writing, at any time, is suppressed, misrepresented or fabricated, Company shall have the right to 
terminate your appointment without any notice or compensation.  
To accept the Company’s offer, please sign and return a copy of this letter. We ask that you inform us of your response 
(by signing and returning these documents) no later than 16/09/2023, failing which this letter and the offer shall 
expire.

Prior to your employment, Sanket Khandke will function as your main point of contact at the Company.  Please do 
not hesitate to contact the concerned should you wish to discuss anything further about the offer at 
Sanket.Khandke@premierenergies.com
We look forward to your favorable reply and are enthusiastic about you joining the Company’s professional staff.

Sincerely,

                                                                                                                                 Agreed and Accepted:
Chiranjeev Saluja
Managing Director
Premier Energies International Private Limited                                                                  Deepak Kumar



                                                                                      

ANNEXURE
SALARY DETAILS

CTC 425000.00

Gross Benefit Amount 32306.00

Other Benefits 309.00

Contribution Amount 2802.00

Recurring Deduction Amount 1800.00

Net Take Home Before Tax 30506.00

*Net Take home is subject to income tax deduction as per your taxable income slab.

And request you to carry the below documents on your date of joining.
1. Academic certificates (Provisional & Marks memo) i.e. 10th,12th, Graduation and Post-graduation if any 
2. Offer/ Increment Letter of current organization
3. Appointment letter and salary slips of last six months of current employer 
4. Resignation acceptance or relieving letter from last employer 
5. ID Proof (PAN Card Mandatory)
6. Aadhaar Card (Mandatory)
7. Address Proof with contact detail of parents/ spouse, children if any

GROSS BENEFITS

COMPONENT NAME NATURE OF 
COMPONENT

MONTHLY 
RENUMERATION

YEARLY 
RENUMERATION

Basic Fixed 17708.00 212496.00

HRA Fixed 7083.00 84996.00

Washing Allowance Fixed 1000.00 12000.00

Medical Expences Fixed 1250.00 15000.00

Statutory Bonus Fixed 1400.00 16800.00

Special Allowance Fixed 3865.00 46380.00

OTHER BENEFITS

COMPONENT NAME NATURE OF 
COMPONENT

MONTHLY 
RENUMERATION

YEARLY 
RENUMERATION

Corporate Health Insurance Fixed 309.00 3708.00

CONTRIBUTION

COMPONENT NAME MONTHLY CONTRIBUTION YEARLY CONTRIBUTION

Employer PF 1950.00 23400.00

Gratuity 852.00 10224.00

RECURRING

COMPONENT NAME NATURE OF 
COMPONENT

MONTHLY 
RENUMERATION

YEARLY 
RENUMERATION

Employee PF Fixed 1800.00 21600.00



                                                                                      

8. 4 passport size photographs
9. Bank passbook / cancelled check
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REGISTERED/ SPEED POST

MEMORANDUM

;

SUB: .OFFER OF APPOINTMENT TO THE POST OF PRIMARY TEACHER

With reference to his/her application, Mr/1VIrs/1Vls. RAMMEHAR SINGH is
hereby informed that he/she has been selected for appointment against a temporary
post of PRIMARY TEAOHER in Kendriya Vidyalaya Sangathan in the pay matrix
/ level - 6 (Cell 1) (7tn CPC) and initially posted at Kendriya Vidyalaya COCHIN
NO.III (PORT TRUST) in ERNAKULAM Region. He/she will draw pay, allowances

and other benefits as admissible to the employees of Kendriya Vidyalaya Sangathan.

This offer of appointment is subject to the candidate producing Medical Certifi.cate of

fi.tness issued by a District Medical officer or a medical officer of equivalent status.

2. If the candidate is a woman, she should certify that she is not in the family way at
the time of acceptance of the appointment. If, however, she is pregnant of twelve

weeks standing or more as a result of medical test at the time of acceptance of

appointment, it will be open to candidate herself to seek exemption from joining the

appointed post for the duration tiII her confinement is over, if she desires so.

Furthermore, such woman candidate, in such a situation, who expresses her

willingness to join, is required to produce a.certifi.cate of fitness from Chief Medical

Officer (CMO) of Govt. Hospital stating that she is fit to carry out the assigned work
in her present state.

3. No TA/DA will be admissible while initially joining the Sangathan as PRIMARY "

TEACHER at the place mentioned in the first para of this memorandum.

4. He/she will be on probation for a period of 02 years which may be extended. Upon

successful completion of probation, he/she will be confirmed as per the ruleS of

Kendriya Vidyalaya Sangathan. . ..* ,

5. During the probation and thereafter, until he/she is confi.rmed, the services of.

appointee are terminable. The appointing authority reserves the right to terminate



the services of the appointee at any point of time during the probation period without
assigning any reason thereof.

6. Other terms and conditions of service governing the appointment are as laid down
in the Education Code for Kendriya Vidyalayas as amended from time to time and
relevant rules of Government of India. A Welfare Scheme namely Kendriya Vidyalaya
Sangathan Employees Welfare Scheme has been introduced from 0L.4.2002 and,
joining this scheme is compulsory.

7. He/she will be eligible for the new Restructured Defined Contribution Pension
Scheme only as circulated by KVS (HQ) vide circular No.2-1712003-04/KVS(Budget)
dated 081 12.03.2004 and F . 2-77 12003-04/KVS(Budget) dated 24.L2.2004.

8. The appointment is provisional and subject to the verification of the certificate(s) of
Scheduled Caste/ Scheduled Tribe/ Other Backward Classes/ PwD/ EWS candidates
issued by appropriate Govt. agencies. If the verification reveals that the claim to SC/
ST/ OBC/PwD/ EWS category, as the case may be, is false, the services will be
terminated forthwith without assigning any further reasons and without prejudice to
such further action as may be taken under the provisions of the Indian Penal Code for
production of false certificates.

9. He/ she will fill up the chardcter and antecedent's verification form along with recent
photograph and will hand over the same to the Controlling.Officer / Principal
concerned

10. In case of any dispute or claim against the Kendriya Vidyalaya Sangathan, in
respect of service or any contract arising out of or flowing from this offer of
appointment, the Courts of Delhi alone shall have jurisdiction.

11. If he/she accepts the offer on the terms and conditions as mentioned in this offer,
he/she should join the Kendriya Vidyalaya mentioned overleaf on or before 2t.L2.2023.
Necessary proforma for the purpose are enclosed which should be submitted to the
Pringipal concerned, after getting the same dul54 completed at the time of joining. If
the offer is not accepted or the appointee does not report for duty at the
above named Vidyalaya by 21.t2,2023 this offer of appointment will
automatically stand withdrawn and no further correspondence will be
entertained from him/ her in this regard.

72. Suppression of any information will be considered a major offence for which the
punishment may extend. to dismissal from the services.

13. He /she will be liable to be transferred anywhere,ln India.

14. His/her appointment will be subject to biornetric verification at the time of joining
which will be taken rp by the recruiting agency. .



15. He/she will not request for transfer before completion of tenure at the present place

of posting on initial appointment or as per the transfer policy of Kendriya Vidyalaya

Sangathan.

16. It is also made clear that representation for change in the place of posting will not

be entertained under any circumstances. At the same time extension of time to join

the post (except under exceptional circumstances) will also not be considered.

17. For subsequent promotion, the incumbent will have to acquire the requisite

academic and professional degree(s) from recognized University, as per the applicable

rules and regulations.

18. The appointment is provisional and subject to outcome of Court Cases on relevant
matter in any of the Hon'ble Courts in India.

19. The following documents are required to be submitted mandatorily to KVS at the

time of joining and the appointment is subject to verification: (The formats are

enclosed along with this letter.): -

I. Character and Antecedents verifi.cation form along with 03 recent photographs.

The form is to be collected by the Principal of the KV who will send the same to

the concerned authorityl DM of the District to which the candidate belongs,

immediately to get it verified. It may be ensured that the verification report is
received at the earliest.

II. Medical fitness certificate issued by the District Medical Officer or a medical

officer of equivalent status or the Chief Medical Officer in respect of the

candidates mentioned at Para 2.

m. Acceptance of Offer of Appointment.
rV. Oath of Allegiance.
V. Statement of movable and immovable properties and liabilities.

Encl. As above.
-,t''.. .KAMMEHAR SINGH

" s/o sH. ISHWAR SINGH,

DEPUTY COMMISSIONER
scqsfr / Deputy Commissioner
+=frq fr--flqrf,q ri"rd-{ (d.q*)
(endriya Vidyalaya Sangathan (RO)
\rriQEq /Ernakulam
Qzfr - qa1o1o /Koch i-6 B2O2O

HOUSE NO. 140,
NEAR BUS STAND,
UKLANA, HISSAR -

Copy forwarded.to: -

1. The Principal, Kendriya
joining of the candidate

BITHMARA,
I25IL3, HARYANA

Vidyalaya, COCHIN NO.I[ (PO-RT TRUST) The date of
may be intimated to the Regional Office cbncerned



immediately after the candidate reports for duty. In case he/she does not join by the 
\

stipulated date, this office should be informed accordingly on e-mail. This
appointment is further subject to production of certificates etc., as per Article 46 of
Education Code for Kendriya Vidyalayas. The candidate be allowed to join his/ her
duties only after verification of the eligibitity and educationai qualification etc from
their original certificates, and on submission of requisite forms/ statements duly
completed in all respects. Those appointed under SC/ST/OBC/PH/BIind quota may be
allowed to join duties only on production of original certificate mentioned in para 8 of
the order. Principals are also requested to check the original certificates in respect of
the qualifications of the appointee employees and satisfy themselves that the
appointee possesses requisite qualification for the post he/ she is appointed to.

2. The Principal, Kendriya Vidyalaya, In case
Sh/Smt/IIs. ....... ......:..... accepts the offer of appointment,
he/she should be relieved immediately with the instructions to join hisiher new post
under intimation to the concerned PrincipaURo. If the appointee is not working at
present in this Vidyalaya, this memorandum may be sent to the concerned Vidyalaya
forthwith under intimation to RO and Sangathan (HQ).

3. The Assistant Commissioner (Estt.[/I[), KVS (HQ)

4. Office order file.

DEPUTY COMMISSIONER

New Delhi for information.

4



Bellissimo Ventures Private Limited
(parent company of DEDUCE TECHNOLOGIES)

Date: 23 Oct 2024 

Mehak Juneja
H.No 13, Sector 10 , Sector 10
Housing Board Colony , Faridabad
Haryana , 121006 

Dear Mehak Juneja,

Subject: Offer letter

Congratulations! Further to your application for employment with us and the subsequent selection process, we are pleased to 
offer the position of “Junior Analyst” to you effective from 15 Oct 2024.

This comes with the below mentioned requisites: -

This is subject to you confirming the appointment within a period of 2 days on receipt of this Offer Letter. You need 
to confirm this offer by providing us a duly signed copy.

The location of your initial reporting will be Gurgaon with working hours from 9 AM to 7 PM on five days work week.

Starting 15 Oct 2024 your monthly Salary will be Rs. 20,000.00 /- and this will be inclusive of all statutory employee and 
employer contributions as related to PF, ESIC & PT. Based on your Performance and Assessment during the Probationary 
Period of 3 months of your Employment, your services shall be confirmed.

A formal Employment Agreement will be signed between you and the Company within 7 days of your joining 
indicating the terms and conditions of employment, your observance to Non-Compete/ Non- Solicit/ Letter of 
Undertaking and execution of Non-Disclosure Agreements.

As a part of the joining process, you are advised to submit the following documents at the time of joining by way of 
true and correct disclosure:

• Service certificate and relieving letter from your previous employer

• Salary certificate/ latest pay slips from your previous employer

• All relevant educational certificates in Original for verification purposes

• Passport size photograph in soft copy format with white background

Welcome to Deduce Technologies.

For Bellissimo Ventures Private Limited,

Mahima Shrivastava
Director-Corporate Affairs

DO THINGS DIFFERENTLY

Registered Office: 21, Street S-4, Sector 82, Vatika India Next, Gurgaon, Haryana-122012, INDIA

Tel No:+ 91 7899 75 65 65; CIN No: U74999HR2017PTC071715; URL: www.deducetech.com

http://www.deducetech.com/


Bellissimo Ventures Private Limited
(parent company of DEDUCE TECHNOLOGIES)

SALARY COMPUTATION

NAME Mehak Juneja

DESIGNATION Junior Analyst

DATE OF JOINING 15 Oct 2024

EMP ID DT-02099

GRADE G14

SALARY ELEMENTS INR

Basic 16,272.00

HRA 0.00

Special Allowance 0.00

Health Insurance Premium 0.00

Monthly Performance Pay 1,355.00

TOTAL GROSS SALARY 17,627.00 

STATUTORY DEDUCTIONS

PROVIDENT FUND:

Employer Contribution 1,800.00

Employee Contribution 1,800.00

ESIC:

Employer Contribution 573.00 

Employee Contribution 132.00 

Professional Tax 0.00

Health Insurance Premium 0.00

TOTAL DEDUCTION 4,305.00 

TOTAL MONTHLY CTC 20,000.00

TOTAL ANNUAL CTC 2,40,000.00

Note : 
 Statutory Deductions such as PF, ESIC, PT and TDS are subject to changes as per Government Rules.
 PF Deductions as preferred by the Associate over and above the Government slabs.
 The Insurance premium for Parents, Spouse and Children will be borne by the Company.

For Bellissimo Ventures Private Limited,

Mahima Shrivastava
Director-Corporate Affairs

DO THINGS DIFFERENTLY

Registered Office: 21, Street S-4, Sector 82, Vatika India Next, Gurgaon, Haryana-122012, INDIA

Tel No:+ 91 7899 75 65 65; CIN No: U74999HR2017PTC071715; URL: www.deducetech.com

http://www.deducetech.com/




Bellissimo Ventures Private Limited
(parent company of DEDUCE TECHNOLOGIES)

Date: 23 Oct 2024 

Rituja
RZ 133A B-Block , Gali no-5A
Prem Nagar, Najafgarh , New Delhi
Delhi , 110043 

Dear Rituja,

Subject: Offer letter

Congratulations! Further to your application for employment with us and the subsequent selection process, we are pleased to 
offer the position of “Junior Analyst” to you effective from 15 Oct 2024.

This comes with the below mentioned requisites: -

This is subject to you confirming the appointment within a period of 2 days on receipt of this Offer Letter. You need 
to confirm this offer by providing us a duly signed copy.

The location of your initial reporting will be Gurgaon with working hours from 9 AM to 7 PM on five days work week.

Starting 15 Oct 2024 your monthly Salary will be Rs. 20,000.00 /- and this will be inclusive of all statutory employee and 
employer contributions as related to PF, ESIC & PT. Based on your Performance and Assessment during the Probationary 
Period of 3 months of your Employment, your services shall be confirmed.

A formal Employment Agreement will be signed between you and the Company within 7 days of your joining 
indicating the terms and conditions of employment, your observance to Non-Compete/ Non- Solicit/ Letter of 
Undertaking and execution of Non-Disclosure Agreements.

As a part of the joining process, you are advised to submit the following documents at the time of joining by way of 
true and correct disclosure:

• Service certificate and relieving letter from your previous employer

• Salary certificate/ latest pay slips from your previous employer

• All relevant educational certificates in Original for verification purposes

• Passport size photograph in soft copy format with white background

Welcome to Deduce Technologies.

For Bellissimo Ventures Private Limited,

Mahima Shrivastava
Director-Corporate Affairs

DO THINGS DIFFERENTLY

Registered Office: 21, Street S-4, Sector 82, Vatika India Next, Gurgaon, Haryana-122012, INDIA

Tel No:+ 91 7899 75 65 65; CIN No: U74999HR2017PTC071715; URL: www.deducetech.com

http://www.deducetech.com/


Bellissimo Ventures Private Limited
(parent company of DEDUCE TECHNOLOGIES)

SALARY COMPUTATION

NAME Rituja

DESIGNATION Junior Analyst

DATE OF JOINING 15 Oct 2024

EMP ID DT-02101

GRADE G14

SALARY ELEMENTS INR

Basic 16,272.00

HRA 0.00

Special Allowance 0.00

Health Insurance Premium 0.00

Monthly Performance Pay 1,355.00

TOTAL GROSS SALARY 17,627.00 

STATUTORY DEDUCTIONS

PROVIDENT FUND:

Employer Contribution 1,800.00

Employee Contribution 1,800.00

ESIC:

Employer Contribution 573.00 

Employee Contribution 132.00 

Professional Tax 0.00

Health Insurance Premium 0.00

TOTAL DEDUCTION 4,305.00 

TOTAL MONTHLY CTC 20,000.00

TOTAL ANNUAL CTC 2,40,000.00

Note : 
 Statutory Deductions such as PF, ESIC, PT and TDS are subject to changes as per Government Rules.
 PF Deductions as preferred by the Associate over and above the Government slabs.
 The Insurance premium for Parents, Spouse and Children will be borne by the Company.

For Bellissimo Ventures Private Limited,

Mahima Shrivastava
Director-Corporate Affairs

DO THINGS DIFFERENTLY

Registered Office: 21, Street S-4, Sector 82, Vatika India Next, Gurgaon, Haryana-122012, INDIA

Tel No:+ 91 7899 75 65 65; CIN No: U74999HR2017PTC071715; URL: www.deducetech.com

http://www.deducetech.com/


•Rajeev Yadava
Chief Manager(HR)

~ l!U5 ~ h q)1'lq~'liIro.~a
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OIL AND NATURAL GAS CORPORATION LTD.
Corporate Establishment, Tel Bhawan, Dehradun-248003

D.O. No.DDN/CE/GL/GATE/ 2022

Dear Suv.Jl: j

Dated: 31.07.2023

Please accept our congratulations for successfully completing the selection process of Oil and
Natural Gas Corporation Ltd. It is my pleasure to extend the following offer of employment to you on
behalf of ONGC and welcome you to one of the Nation's biggest and most profitable Maharatna Public
Sector Undertaking.

2. ONGC's vision is to be a global leader in integrated energy business through sustainable growth,
knowledge excellence and exemplary governance practices. We can assure you of a great, challenging
and rewarding experience by being part of this leading E&P Company of the World. As an ONGCian, you
shall have the opportunity to serve as India's Energy Soldier and contribute directly to the Nation's energy
security needs and touch the life of every Indian in a positive way.

3. We are pleased to offer you the position of Geology which carries pay scale of ~ 60,000-
1,80,000/-. In addition, you will be entitled to draw DA and other allowances, as per company rules.

4. The terms and conditions of your appointment are annexed to this letter as Annexure-l and we
trust that the same would be acceptable to you. We request you to communicate in writing your
acceptance of the same to the undersigned within 10 days i.e. 10.08.2023 through return mail, and
thereafter report to Basin Manager, ONGC, A&AA Basin, Jorhat, Assam-785704, for further assignment
of duties.

5. At the time of joining, you will need to submit all your original qualification documents which
include your complete testimonials and necessary Caste Certificate (if applicable), NOC, if employed in
PSU/Government etc. along with photocopies of the same. Submission of necessary documents
confirming that you have acquired 60% marks in the qualifying examination is mandatory.

6. Further, the appointment is subject to the production of certificate of physical fitness from the
Medical Officer of ONGC Clinic/Hospital, as mentioned in the Annexure-I. In this context, a copy of
instructions containing the relevant medical standards of ONGe, laying down the physical requirement,
is being sent by email.

7. It is advisable to have valid PAN card, Aadhaar card and Savings Account at the time of joining,
to facilitate payment of pay and allowances/statutory benefits in ONGC.

8. Please join the position offered to you on or before 21.08.2023, and intimate your travel plan to
joining Mentor Sh. Nitesh Kumar Gupta, Manager(HR), Mobile No.9428008263,e-
mail:gupta_nk@ongc.co.in. so that necessary arrangements can be made for your initial stay and joining
formalities. For any other query or help, please feel free to speak to your Joining Mentor or the
undersigned. You are posted at SST-Jorhat.

9. We eagerly look forward to you becoming part of this great Organisation. I look forward to hearing
from you soon.

~, ·1·~'2.'3.
(Rajeev Yadava)

Sh. Sumit Kumar
S/o Krishan Kumar
Village Bhatol Rangran,
VPO-Bhatol Jattan,
Tehsil-Hansi, Dist.Hissar Hansi,
Haaryana-125033

'ufl f· c!lCiii:0!4IC'1 356If a«ICi1", 5-~ ~ CJITclf,CRier ~. ~ ~ - !1 0070 (~):eg:r.;re~lri::!:'Deendayal Urja Bhawan 5, Nelson Mandela Marg, Vasant Kunj, New Delhi - 110070 (India)
Web Site: www.ongcindia.com CIN No.: L74899DLl993GOI054155

mailto:mail:gupta_nk@ongc.co.in.
http://www.ongcindia.com


 



















Date: 05-10-2024
Name: Abhishek                                                                                                
Address: A 7, Kamla Nagar, Behind Telephone Exchange, Yamunanagar-135001, Haryana, India
Subject: Offer Letter
Reference: Your Employment Application to The Company              

Dear Abhishek,

Congratulations! with reference to your application and subsequent selection process, the Company is pleased to 
offer you the role of Graduate Engineer Trainee with the Company in Nigeria. 

This Offer Letter is subject to your medical check-up, which would be conducted at the Company’s designated 
diagnostic  centre(s)  in India,  and upon receipt  of  your medical report  satisfactory to the Company,  your visa 
process shall be initiated. 

Your Employment Agreement (attached with this letter) would be governed by the policies of the Company and 
the rules, regulations as prescribed by the Federal Republic of Nigeria.

You are advised to sign the Offer Letter along with the Employment Agreement as acceptance of the same and 
forward a scanned copy to us, within five (5) calendar days from the date of receipt. 

You are expected to join work on or before 05-11-2024,  at Lagos, Nigeria. Any delay in joining, on your part, 
should be communicated to this office with a valid reason, or else this offer of employment shall stand revoked by 
the Company. 

Please carry a signed copy of the Offer Letter and Employment Agreement on the day of your joining along with 
the documents prescribed in “Annexure – C” to this Offer Letter.

The terms of  this  Offer  Letter  including Annexure shall  remain privileged and confidential. We welcome you 
to our Family and wish you a long, rewarding and fulfilling career with us.

Yours faithfully, 
For and on behalf of the Company

John Abraham
Authorised Signatory 
Encl: Employment Agreement 
…………………………………………………………………………………………………………………………
…………………………………………………………………
I accept this Offer Letter and agree to be bound by the terms and conditions listed herein. 
Name: Abhishek



https://csirnet.nta.nic.in/


https://examinationservices.nic.in/ExamSys23/downloadadmitcard/www.csirhrdg.res.in
https://newfms.ncl.res.in/
mailto:helpdeskemr@csirhrdg.res.in
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Examination Results 2024
  Brought to you by National Informatics Centre

CENTRAL TEACHER ELIGIBILITY TEST (CTET) July 2024
MARKS STATEMENT

Roll No 146000526
Name DEEPASHA GARG
Mother's Name SAROJ GARG
Father's/Husband's Name VIJAY KUMAR GARG
Category : GENERAL  

Paper-II (For Classes VI to VIII) Elementary Stage :
SUBJECT NAME MARKS OBTAINED
Child Development and Pedagogy 22 out of 30

Mathematics & Science 38 out of 60 (Mathematics - 22 Science
- 16)

Language I  13 out of 30
Language II  19 out of 30
 
Total 092 out of 150
  (61.33%,See Note-1 Below)

Note :
1 Candidates securing 60% and above marks will be considered as CTET qualified. School
managements (Government, Local Bodies, Government aided and un-aided) may consider
giving concessions to persons belonging to SC/ST, OBC, differently abled persons etc., in
accordance with their extant reservation policy.
2 The particulars of the candidate is as per the declaration in the Application Form of CTET
July-2024. The concerned appointing Authority may verify the same.
Delhi  
Dated : 31-07-2024 Director (CTET)
.
Disclaimer: Neither NIC nor CBSE is responsible for any inadvertent error that may have crept in
the results being published on NET. The marksheets shall not be dispatched by the Board and
the same can be downloaded from the website only.

Designed, Developed and Hosted by National Informatics Centre

javascript:visitSite('http://home.nic.in')
javascript:visitSite('http://home.nic.in')


MA24S43009031

Mathematics (MA)

MANISHA YADAV

1218

cf52962d6df480c4fa2e4295dd4b1c0d

16.6

25.0

22.5

376 26.33

13425

MUKESH KUMAR

February 4, 2024



MA24S48001305

Mathematics (MA)

GURVACHAN SINGH

1708

1228edc6d78ef9eebbc0c12f83c98a3c

16.6

25.0

22.5

337 24.33

13425

SHAMSHER SINGH

February 4, 2024



Date: 03-02-2024 Senior Director (NTA)  

Joint CSIR - UGC NET DECEMBER, 2023

National Testing Agency - Score Card

Application Number: 231620132471 Roll Number: HR06000875

Candidate's Name: GURVACHAN SINGH

Mother's Name: TARO DEVI

Father's Name: SHAMSHER SINGH

Category: SCHEDULED CASTE Person with Disability (PwD): No

Gender: Male Date of Birth: 05-01-1998

Subject: Mathematical Sciences (704)

No of Candidates in this

Subject
Registered: 40077 Appeared: 31702

Applied For: JRF(Junior Research Fellowship) & Assistant

Marks

Paper Maximum Marks Marks Obtained

Part A 30 14.000

Part B 75 18.000

Part C 95 38.000

Total Marks 200 70.000

Total Marks Obtained (in Words) Seventy point Zero Zero Zero Only

Result LECTURESHIP/ASSISTANT PROFESSOR

Rank 119

Note:

1. This electronically generated Score Card is the official Score Card issued by NTA and does not require any signature.

2. Candidate’s particulars including Category and Person with Disability (PwD) status have been indicated as mentioned by the candidate

in the online Application Form.

3. The National Testing Agency (NTA) has taken due care while uploading the Score Card. However, in case of any inadvertent error, NTA

reserves the right to rectify the same at a later stage.

4. No separate intimation about issue of Score Card shall be issued.

5. Instructions relating to issuance/obtaining Eligibility Certificate to qualified candidates will be notified separately later by CSIR on their

website www.csirhrdg.res.in

http://www.csirhrdg.res.in/




Dated: 12-09-2024 Director Exam (NTA)  

JOINT CSIR - UGC NET JUNE 2024

National Testing Agency - Score Card

Application Number: 241610105159 Roll Number: DL01144704

Candidate's Name: MANISHA YADAV

Mother's Name: RATANA DEVI

Father's Name: MUKESH KUMAR

Category:
OBC-NCL AS PER

CENTRAL
Person with Disability (PwD): NO

Gender: FEMALE Date of Birth: 19-08-2001

Subject: MATHEMATICAL SCIENCES (704)

No of Candidates in this

Subject
Registered: 40795 Appeared: 29118

Applied For: JRF(JUNIOR RESEARCH FELLOWSHIP),ASSISTANT PROFESSOR,PH.D. ONLY

Marks

Paper Maximum Marks Percentile Score Obtained@ Marks Obtained

Part A 030 88.0795384 18.000

Part B 075 95.2950065 34.500

Part C 095 95.1954118 42.750

Total Percentile Score / Marks

Obtained
200 96.5279209 95.250

Total Percentile Score Obtained

(in words)
Ninety Six point Five Two Seven Nine Two Zero Nine Only

Total Marks Obtained (in

words)
Ninety Five point Two Five Zero Only

Result --

Rank --

Note:

1. This electronically generated Score Card is the official Score Card issued by NTA and does not require any signature.
2. Candidate’s particulars including Category and Person with Disability (PwD) status have been indicated as mentioned by the candidate in the online

Application Form.
3. The percentile score of a candidate has been calculated as follows:

                     100* Number of candidates appeared in the “session” with raw score EQUAL TO OR LESS than the candidate
                                                                   Total number of candidates appeared in the “session”

4. The National Testing Agency (NTA) has taken due care while uploading the Score Card. However, in case of any inadvertent error, NTA reserves the
right to rectify the same at a later stage.

5. No separate intimation about issue of Score Card shall be issued.
6. Instructions relating to issuance/obtaining Eligibility Certificate to qualified candidates will be notified separately later by CSIR on their website

www.csirhrdg.res.in.

http://www.csirhrdg.res.in/




F. No. 7/12/2023-CS.I (A)

Government of India

Ministry of Personnel Public Grievances & Pensions

(Department of Personnel and Training)

2nd Floor, Lok Nayak Bhawan,

Khan Market, New Delhi

Dated: 07 Jul 2023

To,

Ms. SAMRIDHI

(Roll No. : 1404010118 / Rank : 165)

h no 287 gali no 12 nehru garden colony kait ,

Haryana - 136027

Subject: Offer of appointment to the post of Assistant Section Officer (ASO) in the Central Secretariat
Service (CSS) on the basis of Combined Graduate Level Examination, 2022.

Dear candidate,

1.  It gives me immense pleasure to offer you the post of Assistant Section Officer (ASO) in the esteemed
Central Secretariat Service (CSS). You have been selected on the basis of the result of Combined
Graduate Level Examination (CGLE), 2022 conducted by the Staff Selection Commission.

2.  As a CSS officer, you shall have the opportunity to contribute in our nation’s growth and development
by being responsible for formulation, interpretation and implementation of Government policies, thus
touching the life of every Indian. We can assure you a great, challenging and rewarding experience as
you become a member of one of the earliest services of the country which forms the backbone of the
Central Secretariat.

3.  The position of ASO carries a pay scale of Level-7 (Rs.44900-142400) as per 7th CPC. You will be
entitled to usual allowances at the rates admissible and subject to the conditions laid down in the rules
and orders concerned with CSS governing the grant of such allowances in force from time to time. Your
appointment will be purely on temporary basis subject to successful completion of the probation period.

4.  You are hereby informed that you are being directly allocated to Ministry/Department on appointment
to the post of ASO. This offer of appointment shall be subject to the following terms and conditions:-

i.  Your appointment to the post shall be governed by Central Secretariat Service Rules, 2009
(available on DoP&T’s website) and regulations made there under.

ii.  The appointment is provisional and subject to verification of character and antecedents from the
concerned authorities as per procedure laid in this regard. Furnishing of false information or
suppression of any factual information in the attestation form would lead to disqualification and would
render the candidate unfit for employment under the Government with resultant dismissal from
service.



iii.  You will have to give an undertaking at the time of joining that if anything adverse comes out in the
character and antecedents verification that would make you ineligible for appointment in the first
instance, then you will be liable to be discharged from Government service forthwith without any
further notice.

iv.  Your appointment may be terminated at any time by one month’s notice given by either side
namely, the appointee or the appointing authority without assigning any reason. The Government,
however, reserves the right of terminating your services forthwith or before the expiry of the stipulated
period of the notice by making payment to you of a sum equivalent to the pay and allowances for the
period of notice or the un-expired portion thereof.

v.  You will be appointed on probation, the period of probation being two years from the date of initial
appointment. This will be further subject to the verification of your character and antecedents/Caste
certificate/PwBD Certificate/income certificate/other claims wherever applicable. The period of
probation may be extended at the discretion of the competent authority but the total period of
extension of probation shall not, except where it is necessary, by reasons of any departmental or legal
proceedings pending against you, exceed one year.  During the period of probation, you may be
required to undergo such training and to pass such tests as the Department of Personnel and
Training may prescribe from time to time.

vi.  You have to undergo the foundation training programme organized by the Institute of Secretariat
Training and Management (ISTM). The Foundation Course is compulsory and has to be completed
as a part of the successful completion of probation in service. The Pre Foundation training will be for a
period of six weeks. The Pre-Foundation Course will have the objective of exposing the probationers
to the functioning of Government and its ethos. The course will be delivered through online mode,
which will include selected reading material and stipulated courses on Integrated- Government Online
Training (i-GOT)/e- Learning Management System (e-LMS) of ISTM or any other platform. You may
immediately register yourself on the e-LMS and start the course, by visiting the following URL-
https://www.istm.gov.in/

vii.  In case of any difficulty or clarification required in registering at ISTM website, you may write to
ftpcell-istm@gov.in or call at Telephone No. 011-26737514 between 10:00 hrs to 17:00 hrs.

viii.  Assistant Section Officers not completing the Foundation Course shall not be confirmed in the
post till such time they pass the examination conducted by the ISTM. It may be noted that the marks
awarded in training will count for your seniority. Seniority in the Grade will be governed by Para 16
(2)(II)(i)(a) of Central Secretariat Service Rules, 2009 and other relevant rules prevailing at the time of
seniority determination.

ix.  During the period of probation, you will be liable to be discharged from service at any time without
any notice, if-

a.  on the basis of your performance or conduct you are considered unsuitable for further retention
in service, or

b.  you are otherwise found ineligible or unsuitable for being retained in the service.

x.  The appointment carries with it the liability to serve in any part of India;

xi.  You will be covered under the New Pension Scheme notified by the Ministry of Finance
No.5/7/2003-ECB&PR dated 22.12.2003 and as amended from time to time.

https://www.istm.gov.in/
ftpcell-istm@gov.in


xii.  You will not be entitled to any travelling allowances for joining the service on appointment, unless
you are holding a permanent appointment under the Central or State Government.

5.  If you are already in service in Central Government/State Government/PSU/Autonomous
Body/Bank/Corporation etc. your appointment shall be subject to vigilance clearance and relieving by the
present employer.

6.  In terms of Department of Public Enterprises (DPE) instructions/guidelines contained in O.M. No.
15(2)/2003-DPE(GM)/GL-57 dated 29.07.2004, “the bond executed by employees of the Public
Enterprises, who have received training at the cost of Public Enterprises and have applied during the
currency of the bond to join Central Government/State Government services should not be enforced
subject to the condition that a fresh bond is taken to ensure that the employee serves the new employer
for the balance of the original bond period”. Accordingly, such candidates would be required to execute a
bond to that effect.

7.  The appointment will further be subject to taking an oath of allegiance/faithfulness to the Constitution
of India (or making solemn affirmation to that effect) in the prescribed form, at the time of joining.

8.  In accordance with the Rule 7(4) of Central Secretariat Service Assistants’ Grade (Direct Recruit
Competitive Examination) Regulations, 2010 in regard to recruitment to service under the Government of
India, no person who has entered into or contracted a marriage with any person having, a spouse living
or who having a spouse living has entered into or contracted marriage with any person, is eligible for
appointment under the Government of India, provided, the Government may, if they are satisfied that
there are special reasons for doing so, exempt any person from the operation of this rule. This offer of
appointment is therefore, conditional upon satisfying the requirements mentioned above and also
furnishing to this Ministry a declaration to the effect, in the prescribed proforma, at the time of joining. If,
however, you desire to be exempted from the operation of this rule for any special reason(s), you should
make a representation in this behalf immediately. This offer of appointment shall, in that case, be treated
as cancelled and a future communication will be sent to you in due course, if upon a consideration of
your representation, it is decided to offer you the appointment.

9.  In accordance with the Rule 7(6) of Central Secretariat Service Assistants’ Grade (Direct Recruit
Competitive Examination) Regulations, 2010, appointment to the Service shall be subject to orders
regarding special representation in the service for Scheduled Castes (SC), Scheduled Tribes (ST), Other
Backward Caste (OBC), Economically Weaker Section (EWS) and Person with Benchmark Disabilities
(PwBD) issued by the Central Government from time to time. It may be noted that your appointment shall
be provisional and be subject to verification of the SC/ST/OBC/EWS/PwBD certificate through proper
channels. If it is found that your claim with regard to your belonging to SC/ST/Other Backward
Classes/EWS/PwBD or not belonging to creamy layer is false, your services will be terminated forthwith
without assigning any further reason and without prejudice to such further action as may be taken under
the provisions of Indian Penal Code for production of false certificate.

10.  You shall immediately intimate the change, if any, in your name/address etc. after appointment to the
appointing/administrative authorities concerned.

11.  Besides the above, your service will be governed by CCS (Conduct Rules), Establishment (Pay)
Rules, CCS (CCA) Rules and by other relevant rules and orders in force from time to time. You are
requested to acquaint yourself with the same by visiting the Department’s website www.persmin.nic.in. In
accordance with the relevant rules in force in regard to the recruitment to the services under the
Government of India, if any declaration or information furnished by you proves to be false or if you are
found to have wilfully suppressed any material information, you shall be liable to be removed from service
and to any such other action as the Government may deem fit.



12.  In case you accept the above terms and conditions, you shall join the post by reporting to
DS/US (Admn./Estt.) of the Ministry/Department allotted as under on or before 15.07.2023.

Ministry of Housing and Urban Affairs, Nirman Bhawan, Maulana Azad Road, New
Delhi-110011

13.  At the time of reporting, you are requested to furnish the following documents:-

a.  Oath of allegiance/faithfulness to the Constitution of India;

b.  Original Educational certificates;

c.  Original Caste Certificate; PwBD certificate (if applicable);

d.  Certificate relating to date of birth; age relaxation, if any;

e.  Undertaking as in para 4(iii) above;

f.  Declaration regarding marital status;

g.  Declaration regarding OBC (Non-Creamy Layer) status as on crucial date (if applicable)

14.  It is also informed that this offer of appointment may lapse automatically in accordance with this
Department’s OM No.35015/2/93-Estt.(D) dated 9.8.1995, in case you fail to join the respective
Ministry/Department.

Best wishes

Yours faithfully

CC: Nodal Officer,Housing & Urban Affairs

George D. Toppo
Under Secretary to the
Government of India
01/01/1970 05:30:00

Tele: 011-24642705
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5.2.2: Number of placement of outgoing students during the year 2023-24 
Year 

2024 Apporva Tomar 

2024 

|2024 

|2024 

|2024 

|2024 

2024 

|2024 

Name of student placed and 
contact details 

|2024 

|Sapna 

Sheela 

Himanshu Yadav 

Mallika Bishnoi 

Ankit Kumar 

Rahitdeep Kaur 

Neha Bishnoi 

Neeraj 

Document Required: 

|Program graduated 
from 

2. Attessted copies of Appointment Letter 

Kurukshetra 
University 
Kurukshetra 
University 
Kurukshetra 
|University 
Kurukshetra 
|University 
Kurukshetra 
|University 
Kurukshetra 
University 
Kurukshetra 
University 
Kurukshetra 
University 

|Kurukshetra 
|University 

1. Attessted copies of placement of students showing package 

Name of the 
employer with 
contact details 

|Accenture 

Accenture 

|Accenture 

Accenture |3,00,000/ 

Pay package at 

appointment 

|Accenture 3,00,000/ 

Accenture 

|3,00,000/ 

Accenture 

3,00,000/ 

Haryana Police 

|Accenture 3,00,000/ 

3,00,000/ 

3,00,000/ 

3,00,000/ 



To, 

V 

Boundaryless 
careers for limitless 
possibilites 

Name : Apoorva Tomar 

Re: Important information post vour clearance of the interview process during the Campus Visit 
Dear Apoorva Tomar, 

This confirms you have cleared the initial interview process. Your journey for getting an Offer of Employment from Accenture has just begun. Please go through this communication to acquaint yourself of the various actions that your candidature will go through before a release of Offer of Employment by Accenture. 
Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain prerequisites / documents. The Offer release will be contingent upon successful verification of your documents that will be submitted by you. Once you receive the offer, we would like you to accept the offer within 7 Days from the day you receive the Offer Letter. 

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost integrity while applying for any opportunity. In case of any misrepresentation of information/facts in your candidate registration process or at any stage of the hiring process as well as using any unethical, unauthorized or wrongful/unfair means during any assessments or during the hiring process, this Letter of Intent or any subsequent offer issued to you shall stand revoked with immediate effect. 

Information on Accenture's Fundamental Skill Primers - Learning Module - As part of providing our new joiners a unique learning experience, Accenture proposes an online learning program - Fundamental Skill Primers. We would like to share the details of this program in advance for your ease of information and familiarity with its conditions. 

o The learning module of this program is typicaly made available to potential new joiners to give them a reasonable time to learn at their pace and comfort. 
o After completing the Fundamentals Skill Primers Learning the potential new joiner will need to go 



through the Fundamental Skill Primers assessment 

o After a new joiner has completed the Fundamental Skill Primers Program; they will need to undergo 
further ACcenture stream specific trainings and assessments. 

Each of sUch assessments including Primer assessment will add towards the final score. A min. of 60% will 
needed to be scored for suCcessful clearance. If they are unable to score 60% in the first attempt, they will 
have up to two additional attempts and will be required to score minimum 60% marks to clear the stream 
learning program. 
If potential new joiners are unable to complete the Accenture specific stream training program in the given 
3 attempts successfully, their services with the Company shall be terminated as per the Terms of 

Employment. 
By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers 
assessment and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new 
joiner will be eligible for a learning Incentive of INR 10,000. 

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed 
compensation for the ease of information and subject to release of an offer of employment by Accenture is 
as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter. 

Career Level - 12 
Annexure A 

Proposed role - Packaged App Development Associate 
" Annual fixed compensation for the fiscal will be INR 3,00,000; this includes allowances structured in 

accordance with the Company compensation guidelines and applicable statutory norms. 
. Individual Performance Bonus (IPB) - At your career level, the maximum annual variable pay-out is 

estimated as INR 25,500/- subject to the overall terms and conditions of the IPB, including but not limited 
to your performance achievements and the Company's performance. 

" Maximum Annual Total earning potential � INR 3,25,500/ 
" Additional Notional Benefits: Gratuity for each year of service (indicative and assumed value 

calculated at an approximation of 4.81% of annual basic) -INR 5,000 / 
Notional lInsurance Premium paid by Company - INR 13,700 / 

. Annual Total earning potential + Additional Notional Benefits -INR 3,44,200/ 
You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis 
business requirement 

Please note, the above is informative and not exhaustive, specific details will be in the Offer Letter 
"This is an electronically generated document does not require signatures" 



To 

V 

Boundaryless 
careers for limitless 
possibilites 

Name : Sapna Aronsh Kumar 

Re: Important information post your clearance of the interview process during the Campus Visit 
Dear Sapra Amorish Kumar,. 

Ths contrms you have cdeared the initial interview process. Your journey for getting an Offer of Employmen! tror. Acoenture nas just begun. Please go through this communication to acquaint yourself of the various actons at your canddature will go through before a release of Offer of Employment by Accenture. 
. Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain prerequisites documents. The Offer release will be contingent upon successful verification of your documents th¡t will be submitted by you. Once you receive the offer, we would like you to accept the offer win 7 Days from the day you receive the Offer Letter. 

A al sages of the hiring process, you are expected to declare all facts honestly and act with utmost integrity wTie applyng for any opportunity. In case of any misrepresentation of information/facts in your candidate regsraton prooess or at any stage of the hiring prOcess as well as using any unethical, unauthorized or wongruluntair means during any assessments or during the hiring process, this Letter of Intent or any Suosequent offer issued to you shall stand revoked with immediate effect. 
" Intormation on Accenture's Fundamental Skill Primers - Learning Module - As part of providing our new joiners a unique learning experience, Accenture proposes an online learning program - Fundamental Skd Primers. We woukd ike to share the details of this program in advance for your ease of information and famlarity with ts conditions. 

: The learning module of this program is typically made available to potential new joiners to give them a reasonable time to lean at their pace and comfort. 
e After completing the Fundarmentals Skill Primers Learning the potential new joiner will need to go 



hrough the Fundamental Skill Primers assessment 
" Afer a new joiner has completed the Fundamental Skill Primers Program; they will need to undergo further Accenture stream specific trainings and assessments. 

Each of such assessments including Primer assessment will add towards the final score. A min. of 60% will needed o be scored for successful clearance. If they are unable to score 60% in the first attempt, they will have up to two addiional attempts and will be required to score minimum 60% marks to clear the stream leaming program. 
i potental new joiners are unable to complete the Accenture specific stream training program in the given 3 atempts successfuly, their services with the Company shall be terminated as per the Terms of Employment 
By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skil Primers assessment and sooring 75% or above in the Fundamental Skill Primers assessment, a potential new jpiner wil be eigible for a learing Incentive of INR 10,000. 
We wish you the best of this jourmey and congratulate you on clearing the interviews. Your proposed compensation for the ease of informaton and subject to release of an offer of employment by Accenture is as mertoned in Annexure A. Specifc detaiis will be mentioned in your formal offer letter. 

" Career Level-12 
Annexure A 

" Proposad role - Packaged App Development Associate 
" Annual fixed compensation for the fiscal will be INR 3,00,000; this includes allowances structured in accorcance with the Company compensation guidelines and applicable statutory norms. . Individual Performance Bonus (PB) - At your career level, the maximum annual variable pay-out is estimated as NR 25,500/- subject to the overall terms and conditions of the IPB, including but not limited 10 your patormance achievements and the Company's performance. 
" Maximum Annual Total eaning potential - INR 3,25,500/ 

Additional Notional Benefits: Gratuity for each year of service (indicative and assumed value calculated at an approximation of 4.81% of annual basic) � INR 5,000 / 
Notonal nsurance Premium paid by Company - INR 13,700 / 
Anrual Total earning potential + Additional Notional Benefits -INR 3,44,200/ 
You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis business requirement 

Please note. the abOve is informative and not exhaustive, specific details will be in the Offer Letter 
This is an electronicaly generated document does not require signatures" 



V 

Boundaryless 
careers for limitless 
possibilites 

Name : Sreela Mlarram 

Re: important information post your clearance of the interview process during the Campus Visit 

Dea Sneela Maniram, 

Tns confms you have cdeared the initial interview process. Your journey for geting an Offer of Employment 
tro. Acoertre nas ust begun. Please go through this communication to acquaint yourself of the various 
accons a your candidature wl go through before a release of Offer of Employment by Accenture. 

" Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain 
prerequisites documents. The Offer release will be contingent upon successful verification of your 
dOcuTents that w be submited by you. Once you receive the offer, we would like you to accept the offer 
wr 7 Days fromn the day you receive the Offer Letter. 

A a stges cf the hiring process, you are expected to declare all facts honestly and act with utmost integrity 
aTie zpplyng fo aty opportunity. In case of any misrepresentation of information/facts in your candidate 
regsuaton process or at any stage of the hiing process as well as using any unethical, unauthorized or 
wonghduntair means during any assessments or during the hiring process, this Letter of Intent or any 
SOsaqat offer issued to you shall stand revoked with immediate effect. 

. Information on Accenture's Fundamental Skill Primers - Learning Module - As part of providing our new oinars a unique leaming experience, Accenture proposes an onine learning program - Fundamental Sat Primers We would ke to share the details of this program in advance for your ease of information and famúanity with its condiions. 

e The leaning module of this program is typicaly made available to potential new joiners to give 
them a reasonable time to leam at their pace and comfort. 

After completing the Fundamentals Skill Primers Learning the potentjal new joiner will need to go 



through the Fundamental Ski Primers assessment 
" Ater a new joiner has completed the Fundamental Skill Primers Program; they will need to undergo further Accenture stream specific trainings and assessments. 

Each of Such assessments inckuding Primer assessment will add towards the final score. A min. of 60% will 
needed to be scored for sucOessful clearance. If they are unable to score 60% in the first attempt, they will 
have up to two addiional attempts and will be required to score minimum 60% marks to clear the stream 
learning program. 
t potenal new joiners are unable to Complete the Accenture specific stream training program in the given 3 atempts sucoessfully, their services with the Company shall be terminated as per the Terms of 
Employment. 
By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers 
assessment and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new 
piner wil be eigble for a leaming Incentive of INR 10,000. 
We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed compensaton for the ease of information and sutbject to release of an offer of employment by Accenture is as mentioned in Annexure A Specific details will be mentioned in your formal offer letter. 

" Career Level-12 
Annexure A 

" Proposad role - Packaged App Development Associate 
" Annual fixed compensation for the fiscal will be INR 3,00,000; this includes allowances structured in accordance with the Company compensation guidelines and applicable statutory norms. Individual Perfomance Bonus (IPB) - At your career level, the maximum annual variable pay-out is esimated as INR 25,500/- subject to the overall terms and conditions of the IPB, including but not limited to your pertormance achievements and the Company's performance. 

Maximum Annual Total earning potential - INR 3,25,500/ 
Additional Notional Benefits: Gratuity for each year of service (indicative and assumed value calculated at an approximaton of 4.81% of annual basic) - INR 5,000 / 
Notional Insurance Premium paid by Company- INR 13,700 / 

" Annual Total earming potential + Additional Notional Benefits -INR 3,44,200/ 
You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis bsiness requirement 

Please note, the abOve is informative and not exhaustive, specific details will be in the Offer Letter 
This is an electronically generated document does not require signatures" 



To. 

Boundaryless 
careers for limitless 
possibilites 

Name : HTarshu Yaday 

Re: Important information post your clearance of the interview process during the Campus Visit 
Dear Hmanshu Yaday, 

Ths confems you have deared the initial interview process. Your joumey for getting an Offer of Employment trom Acoenre has just begun. Please go through this communication to acquaint yourself of the various acions tat your candidature wil go through before a release of Offer of Employment by Accenture. 
" Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain prerequisites documents. The Ofer release will be contingent upon successful verification of your documents that wll be submitted by you. Once you receive the offer, we would like you to accept the offer witnin 7 Days from the day you receive the Offer Letter. 

A al stages of the hiring process, you are expected to declare all facts honestly and act with utmost integrity wle applying tor any opportunity. In case of any misrepresentation of information/facts in your candidate regsraton process or at any stage of the hiing process as well as using any unethical, unauthorized or wrongfulunfair means duing any assessments or during the hiring prOcess, this Letter of Intent or any SLOsequent offer issued to you shall stand revoked with immediate effect. 
" Information on Accenture's Fundamental Skill Primers - Learning Module - As part of providing our new joiners a unique learning experience, Accenture proposes an online learning program - Fundamental Sol Primers. We would ke to share the details of this program in advance for your ease of information and famiarity with its conditions. 

The learning module of this program is typicaly made available to potential new joiners to give them a reasonable time to learm at their pace and comfort. 
After completing the Fundamentals Skill Primers Learning the potential new joiner will need to go 



through the Fundamental Skall Primers assessment 
Aller a new joiner has completed the Fundamental Skill Primers Program; they will need to underg0 further Accenture stream specific trainings and assessments. 

Each of sUch assessments including Primer assessment will add towards the final score. A min. of 60%o will 
needed to be soored for suCCessful dearance. If they are unable to score 60% in the first attempt, they will 
have up to two additional atempts and will be required to score minimum 60% marks to clear the stream 
leaming program. 
i potential new joiners are unable to complete the Accenture specific stream training program in the given 

3 atempts successfully, their services with the Company shall be terminated as per the Terms of 
Employment 
By completing 1009% of Fundamental Skil Primers online modules before the Fundamental Skill Primers 
assessment and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new 
oiner wil be eñgible for a leaning Incentive of INR 10,000. 

We wish you the best of this joumey and congratulate you on clearing the interviews. Your proposed compensation for the ease of information and subject to release of an offer of employment by Accenture is 
as merioned in Annexure A. Specific details will be mentioned in your formal offer letter. 

" Career Level- 12 
Annexure A 

" Proposed role - Packaged App Development Associate 
" Annual fixed compensation for the fiscal will be INR 3,00,000; this includes allowances structured in accordance with the Company compensation guidelines and applicable statutory norms. " Individual Performance Bonus (IPB) - At your career level, the maximum annual variable pay-out is estimated as INR 25,500/- subject to the overall terms and conditions of the lIPB, including but not limited to your performance achievements and the Company's performance. 
" Maximum Annual Total earning potential- INR 3,25,500/ 
" Additional Notional Benefits: Gratuity for each year of service (indicative and assumed value calaulated at an approximation of 4.81% of annual basic)� INR 5,000 / 

Notona insurance Premium paid by Company- INR 13,700 -
Annual Total earning potential + Additional Notional Benefits - INR 3,44,200/ 
You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis businesS requirement 

Please note. the above is informative and not exhaustive. specific details will be in the Offer Letter 
This is an electronically generated document does not require signatures" 



*o. 

Boundaryless 
careers for limitless 
possibilites 

Name : Nalisa Bishnoi 

Re: Important information post your clearance of the interview process during the Campus Visit 

Dear MaliKa Bishnoi. 

Ts conums you have cleared the initial interview process. Your journey for getting an Offer of Employment rom AcoOentre has just begun. Please go through this communication to acquaint yourself of the various actors at your candidature wil go through before a release of Offer of Employment by Accenture. 
. Document verfication and checks - Post accepting this Letter of Intent, you will have to submit certain prerequisites douments. The Offer release will be contingent upon suCcessful verification of your O0cumes that w be submitted by you. Once you receive the offer, we would like you to accept the offer withan 7 Days trom the day you receive the Offer Letter. 

AI a stages of tne hiring prOcess, you are expected to declare all facts honestly and act with utmost integrity wTie appying for any opporunity. In case of any misrepresentation of information/facts in your candidate regisuaon process or at any stage of the hiring process as well as using any unethical, unauthorized or wTonghuluniar means during any assessments or during the hiring process, this Letter of Intent or any SLOsequent offer issUed to you shall stand revoked with immediate effect. 
. Information on Accenture's Fundamental Skill Primers - Learning Module - As part of providing our new joiners a unique learming experience, Accenture proposes an online learning program - Fundamental Sall Primers. We would ike to share the details of this program in advance for your ease of information and famiarity with ts conditions. 

a The ieaming module of this program is typically made available to potential new joiners to give them a reasonable time to learn at their pace and comfort. 
" After completing the Fundamentals Skill Primers Learning the potential new joiner will need to go 



through the Fundamental Skil Primers assessment 

a Ater a new joiner has completed the Fundamental Skill Primers Program; they will need to undergo 
turther Acoenture stream specific trainings and assessments. 

Each ot such assessments including Primer assessment will add towards the final score. A min. of 60% will 
needed to be scored for successtul clearance. If they are unable to score 60% in the first attempt, they will 
have up to two additional attempts and will be required to score minimum 60% marks to clear the stream 
leaming program. 

i potential new joiners are unable to complete the Accenture specific stream training program in the given 
3 atempts successtuly, their services with the Company shall be terminated as per the Terms of 
Employment 

By compieing 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers 
assessment and sooring 75% or above in the Fundamental Skill Primers assessment, a potential new 
joiner wä be eligible for a learring Incentive of INR 10,000. 

We wish you the best of this jourmey and congratulate you on clearing the interviews. Your proposed 
compensaion for the ease of information and subject to release of an offer of employment by Accenture is 
as mentioned in Annexure A. Specific detais wil be mentioned in your formal offer letter. 

. Career Level-12 
Annexure A 

" Proposed role -Packaged App Development Associate 
Annual fixed compensation for the fiscal will be INR 3,00,000; this includes allowances structured in 
accordance with the Company compensation guidelines and applicable statutory norms. 
Individual Pertormance Bonus (PB) - At your career level, the maximum annual variable pay-out is 
esimated as INR 25,500/- subject to the overall terms and conditions of the IPB, including but not limited 
to your pertormance achievements and the Company's performance. 

.Maximum Annual Total earning potential - INR 3,25,500/ 
" Additional Notional Benefits: Gratuity for each year of service (indicative and assumed value 

caclated at an approximation of 4.81% of annual basic) - INR 5,000 / 
Notonal Insurance Premium paid by Company - INR 13,700 / 

" Annual Total earning potential + Additional Notional Benefits -INR 3,44,200/ 

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis 
Dusiness requirement 

Piease note, the above is informative and not exhaustive, specific details will be in the Qffer Letter 

"This is an electronically generated document does not require signatures* 



To 

V 

Boundaryless careers for limitless 
possibilites 

Name : Aat KuTa 

Re: Important information post your clearance of the interview process during the Campus Visit 
Dear AnkKA Kuma, 

Ths corsfrms you have deared the initial interview process. Your joumey for getting an Offer of Employment from Acoenure has just begun. Please go through this communication to acquaint yourself of the various Cons a your candidature wil go though before a release of Offer of Employment by Accenture. 
" Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain prerequisites documents. The Offer release will be contingent upon successful verification of your OOcuments that w be submitted by you. Once you receive the offer, we Would like you to accept the offer wthin 7 Days trom the day you receive the Offer Letter. 

At ai stages of the hiing pocess, you are expected to declare all facts honestly and act with utmost integrity wTie ppiyng for any opportunity. In case of any misrepresentation of information/facts in your candidate regsrator process or at any stage of the hiring process as well as using any unethical, unauthorized or arOrgí untait means during any assessments or during the hiring process, this Letter of Intent or any SOsequent ofier SSUed to you shall stand revoked with immediate effect. 
. Information on Accenture's Fundamental Skill Primers - Learning Module As part of providing our new joiners a unique leaming experience, Accenture proposes an online learning program - Fundamental Sa Primers. We would ike to share the details of this program in advance for your ease of information ard tamianity with its condiions. 

The learning module of this program is typically made available to potential new joiners to give them a reasonable time to learn at their pace and comfort. 
a Atter completing the Fundamentals Skill Primers Learning the potential new joiner will need to go 



through te Fundamental Skil Primers assessment 
Aier a new joiner has completed the Fundamental Skill Primers Program: they will need to undergo hther ACcenture stream specific trainings and assessments. 

Each of such assessments including Primer assessment will add towards the final score. A min. of 60% will needed to be scored for sucoessul clearance. If they are unable to score 60% in the first attempt, they will have up to two addional atempts and wil be required to score minimum 60% marks to clear the stream learning program. 
i potenba new joiners are unable to complete the Accenture specific stream training program in the given 3 atemps sucoesstuly, their services with the Company shall be terminated as per the Terms of 

Empioyment 
By compleing 1009% of Fundamental Skill Primers online modules before the Fundamental Skill Primers 
assessment and sooring 75% or above the Fundamental Skill Primers assessment, a potential new 
jouner wl be eligble for a leaming Incentive of INR 10,000. 
Vie wsh you the best of this joumey and congratulate you on clearing the interviews. Your proposed 
CoTmpensaton tor the ease of informaton and subject to release of an offer of employment by Accenture is 
2s mentoned in Annexure A. Specific details will be mentioned in your fomal offer letter. 

" Career Level- 12 
Annexure A 

Proposad role - Packaged App Development Associate 
e Annual fxed compensation for the fiscal wil be INR 3,00,000: this includes allowances structured in 

acoordance with the Company compensation guidelines and applicable statutory norms. 
Individual Performance Bonus (IPB) - At your career level, the maximum annual variable pay-out is 
estimated as INR 25,500- subject to the overall terms and conditions of the IPB, including but not limited 
o your performance achievements and the Company's performance. 

" Maximum Annual Total eaming potential� INR 3,25,500/ 
" Additional Notional Benefits: Gratuity for each year of service (indicative and assumed value caloulated at an approximation of 4.81% of annual basic) - INR 5,000 / 

Notianal lnsurance Premium paid by Company- INR 13,700 ( 
" Annual Total earning poterntial + Additional Notional Benefits� INR 3,44,200/ 

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis business requireMent 

Please note. the above is informative and not exhaustive. specific details will be in the Offer Letter 
This is an electronically generated document does not require signatures" 



V 

Boundaryless 
careers for limitless 

possibilites 

Name: Ran: Deeo Kaur 

Re important information post your clearance of the interview process during the Campus Visit 

:Ran:t Deec Kaur. 

tems you nave deared the initiai interview process. Your journey for getting an Offer of Employment 

Tente nas just Degun. Please go through this communication to acquaint yourself of the variOus 

2sinat your candicature wil gc througn before a release of Offer of Employment by Accenture. 

" Document verification and checks - Post accepting this Letter of Intent, you will have to submit certain 

oeequStes documents. The Offer release will be contingent upon successtul verification of your 

GocUments that ill be submitted by you. Once you receive the offer, we would like you to accept the offer 

w Inen 7 Davs trom the day vou receive the Offer Letter. 

-2 s2ges o tne ning process. you are expected to declare all facts honestly and act with utmost integrity 

20ccy rg io any opporunity. In case of any misrepresentation of information/facts in your candidate 

Sr33On process or at any stage of the hiring process as well as using any unethical, unauthorized or 

T untar means duning any assessments or during the hiring process. this Letter of Intent or any 

SOSeDLert oter SSUed to you shall stand revoked with immediate effect. 

. Intormation on Accenture's Fundamental Skill Primers - Learning Module - As part of providing cur 

rEu orers a unique learing expenence, Accenture proposes an online learning program - Fundamental 

SKe Prrers. We woukd ike to share the details oi this program in advance for your ease of information 

2rc iam ary witn ts conditions. 

: The learning moduie oi this program is typically made available to potential new joiners to give 

nem a reasonable time to leam at their pace and comfort. 

: Ater completing the Fundamentals Skill Primers Learning the potential new joiner will need to go 



through the Fundamental Skill Primers assessment 

o Alter a new joiner has completed the Fundamental Skill Primers Program: they wl reed to unoep* 

further Accenture stream specific trainings and assessments. 

Each of such assessments including Primer assessment will add towards the fina score. A min. of 50 

needed to be scored for SUccesstul clearance. If they are unable to score 60% in the first attempt. ihey 

nave up to two additional attempts and will be required to score minimum 60% marks to clear the stream 

learning program. 

I" potential new joiners are unable to complete the Accenture specifc stream training programn te gven 

3 attempts successfully. their services with the Company shall be terminated as per the Terms of 

Employment. 

By completing 100% of Fundamental Skill Primers online modules before the Fundamenta/ Sko Prmers 

assessment and scoring 75% or above in the Fundamental Skill Primers assessment. a poterta rew 

joiner will be eligible for a learning Incentive of INR 10,000. 

We wish you the best of this journey and congratulate you on clearing the internews. YoUr Drooosec 

Compensation for the ease of information and subject to release of an offer of employment by Accentu'e s 

as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter. 

. Career Level - 12 

Annexure A 

. Proposed role -Packaged App Development Associate 

Annual fixed compensation for the fiscal will be INR 3,00,000: this includes allowances structurec 

accordance with the Company compensation quidelines and applicable statutory norms 

At your career level. the maximum annual variabie pa-ou s 
" Individual Performance Bonus (|PB) 

estimated as INR 25,500/- subject to the overall terms and conditions of the IPB. including but no: imiec 

to your performance achievements and the Company's performance. 

Maximum Annual Total earning potential - INR 3,25,500/ 

Additional Notional Benefits: Gratuity for each year of service (indicative and assumec 2ue 

calculated at an approximation of 4.81% of annual basic) � INR 5,000 / 

Notional Insurance Premium paid by Company � INR 13,700 / 

" Annual Total earning potential + Additional Notional Benefits -INR 3,44,200 

You may be required to relocate for project deployment to any part of India and work in 24X7 shifts bass 

business requirement 

Please note. the above is informative and not exhaustive, specific details will be in the Offer Letter 

"This is an electronically generated document does not require signatures 



V 

Boundaryless careers for limitless 
possibilites 

Name: Nera Bshno 
Re: Important information post your clearance of the interview process during the Campus Visit Deer Nera Bstno 

Ths cortsms you nave cleared the initial interview process. Your journey for getting an Offer of Employment o A0erure has ust begun. Please go through this communication to acquaint yourself of the various cors nat your canddature will go through before a release of Ofter of Employment by Accenture. " Document verification and checks - Post accepting this Letter of Intent. you will have to submit certa1n DreregUStes cocuments. The Offer release will be contingent upon successtful verification of your cOcuments trat wl be submited by you. Once you receive the offer. we would like you to accept the offer wTnT Days irom the day you receive the Offer Leter. 
- 2 s2ges oi ne nrg process. you are expected to declare all facts honestly and act with utmost integrity ue pyrg tor any opportunty. In case of any misrepresentation of information facts in your cand1date esa0n pocess o at ary Stage ot tne hirng process as well as using any unethical. unauthor1zed or NOgniar mears during any assessments or during the hiing process. this Letter oi Intent or any SLOseoArt offer issuea to you shail stand revoked with immediate effect. 

. Information on Accenture's Fundamental Skill Primers - Learning Module - As part of providing our new oers a unque learning expenience. Accenture proposes an online learning program - Fundamental Sa Prmers We woukd ke to share the details of this program in advance for your ease of information ac tamuianity wh its conditions. 
" The learning module of this program is typically made available to potential new joiners to give 1nem a reasonable time to learn at their pace and comfort. 
: Ater comoietng the Fundamentais Skiit Primers Learning the potential new joiner will need to go 



hrough he Fundamental Ski Primers assessment 

Aher a new joiner has completed the Fundamental SkilI Primers Program; they will need to undergo 

further Accenture stream spec1fic trainings and assessments. 

Each of such assessments including Primer assessment will add towards the final score. A min. of 60% will 

neeced to be scored for successfu clearance. If they are unable to score 60% in the first attempt, they will 

n2ve up to two adaitiona attempts and will be required to score minimum 60% marks to clear the stream 

eanng program. 

Dotenta new jouners are unable to complete the Accenture specific stream training program in the given 

3 aftempts Successfully. their services with the Company shall be terminated as per the Terms of 

Egloyment 

By oomoleting 100% of Fundamental Skill Primers online modules before the Fundamental Skill Primers 

assessTent and scoring 75% or above in the Fundamental Skill Primers assessment, a potential new 

ner w oe eligiole for a learming Incentive of INR 10,000. 

e ws yo ne best cf this journey and congratulate you on clearing the interviews. Your proposed 

TOEsaton for the ease of infomaticn and subject to release of an offer of employment by Accenture is 

as mentioned in Annexure A. Specific details will be mentioned in your formal offer letter. 

Career Levei - 12 

Annexure A 

Proosse role- Packaged App Development Associate 

. Annuai fixed compensation for the fiscal will be INR 3,00,000; this includes allowances structured in 

¿corcace with the Company compensation guidelines and applicable statutory norms. 

individual Periormance Bonus (IPB) - At your career level, the maximum annual variable pay-out is 

estmated as INR 25,500- subject to the overall terms and conditions of the IPB, including but not limited 

10 your pertormance achievements and the Company's performance. 

. Maximum Annual Total earning potential - INR 3,25,500/ 

" Additional Notional Benefits: Gratuity for each year of service (indicative and assumed value 

cacuiated at an approximation of 4.81% of annual basic) - INR 5,000 / 

cional Insurance Premium paid by Company- INR 13,700 / 
. Annual Total earning potential + Additional Notional Benefits - INR 3,44,200/ 

Ymay be required to relocate for project deployment to any part of India and work in 24X7 shifts basis 

CusnesS requrement 

Please note. the above is informative and not exhaustive. specific details will be in the Offer Letter 
This is an electronically generated document does not require signatures" 
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WELCOME TO WIPRO

 
24 May, 2024
 
Dear Arun Sharma,
 
Resume ID - 27820115
 
Welcome to Wipro Limited and congratulations on your appointment as Analyst.
 
For us at Wipro, success is the outcome of choice and expectations, more than a matter of 
circumstances, and we are delighted that you have chosen us. Your terms of appointment 
are explained in detail below. Please go through and confirm your acceptance by clicking on 
“I accept” button on the portal.
 
Best regards,
For Wipro Limited.

 
 
Soniya SONIYA at soniya.soniya@wipro.com.
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24 May, 2024
 
Arun Sharma
 
Vpo YARA
Kurukshetra
136135
Haryana
India
 
Dear  Arun Sharma,
 
We are pleased to offer you a position in Wipro Limited (the “Company”) on the following 
terms and conditions:
 
1. APPOINTMENT AND REPORTING
 
1.1. Designation Analyst
 
1.2. SMU/GBL WIPRO ENTERPRISE FUTURING - DOP-Knowledge Services
 
1.3. SMU/GBL-Sector/Practice CAPITAL MARKETS AND INSURANCE
 
1.4. Band AA
 
1.5. Date of Joining 27 May, 2024
 
1.6. Reporting Manager Roopak CHUGH roopak.chugh@wipro.com , or such other person 
as Company may decide at its sole discretion from time to time.
 
1.7. Location Gurugram
 
2. WITHDRAWAL/LAPSE OF THE OFFER
 
2.1 This offer of appointment is conditional and will be automatically withdrawn, lapse or 
stand terminated if:
 
2.1.1 You do not commence employment on the Date of Joining above or any alternative 
date communicated by the Company to you.
 
2.1.2 Any information provided by you is found to be incorrect or misrepresented or has 
been concealed.
 
2.1.3 Any documents furnished by you are found to be inaccurate, false or fabricated.
 
2.1.4 Any adverse finding emerges from your background verification conducted at any time 
by the Company.
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2.1.5 You are found lacking the technical or other qualification or skills required to 
effectively perform your role.
 
2.1.6 You fail to meet the medical (physical or mental) fitness required for the role. The 
Company reserves the right to require medical examinations as deemed necessary.
 
3. COMPENSATION AND TAXES:
 
3.1. Your compensation is as detailed in the salary offer sheet provided in Annexure I.
 
3.2. You are entitled to the certain benefits as on the date of joining in accordance with the 
policies and programs of the Company which are applicable to you based on your role, 
department, location, and band. These programs and policies may be amended from time 
to time, at Company’s sole discretion.
 
3.3. Increments and bonus/variable/incentive pay are contingent upon your performance 
and the Company’s financial results.
 
3.4. You are solely responsible for paying any taxes, direct or indirect, federal/central, state 
or local, whether payable in India or elsewhere, on your compensation and benefits 
(including if applicable any Stock Options or Restricted Stock Units issued to you under 
Company plans). The Company shall deduct applicable withholding taxes.
 
3.5. Your retirement age in the company is 58 years unless extended in writing by the 
Company.
 
4. INITIAL POSTING AND TRANSFER
 
4.1. Your initial place of posting shall be as provided in Section 1. You acknowledge and 
agree that due to the nature of your role and the nature of business of the Company and the 
industry, you may be transferred /deputed to another location anywhere in your home 
country or in any other country and/or from one department to another and/or to client 
locations and/or to any other legal entity  including to any of Company’s affiliates, 
associates, group companies and/or entities in which the Company may be having any 
interest, whether existing or which may be set up in future.
 
4.2. Upon transfer/deputation, your employment will be governed by the terms and 
conditions of service applicable to the new location/department/entity including 
compensation, working hours, holidays, leave and benefit and other applicable policies.
 
4.3. The Company operates 24x7 to support global customers and you may be required to 
work in varying shifts, including night shifts.
 
4.4. Additional duties may be assigned to you as per business requirements.
 
4.5. You will be subject to the Company’s Bench and Flexible Work Policies if applicable to 
you.
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5. EMPLOYEE OBLIGATIONS
 
5.1. You are expected to perform all responsibilities effectively, diligently and to the best of 
your ability and ensure results commensurate with your role and the goals set by your 
reporting manager.
 
5.2. You shall not engage in activities (whether directly or indirectly) that have or will have 
an adverse impact on the reputation / image and business of the Company.
 
5.3. You will not engage in an outside activity, including but not limited to outside 
employment, if – (a) the activity interferes with your ability to fulfil your responsibilities to 
the Company; or (b) the activity violates the Company’s conflict of interest policy; or (c) the 
activity is for or related to a competitor of the Company. Before beginning any outside 
employment or engaging in outside activity which may result in a potential conflict of 
interest, you shall obtain advance written approval from your HR manager. You are required 
to sign the conflict of interest declaration as set out in Annexure II.
 
5.4. You are obliged to familiarize yourself with and adhere to all Company policies including 
but not limited to the Code of Business Conduct, policies relating to conflict of interest, anti-
bribery, gifts and business courtesies, data privacy and data protection, information security, 
ombuds grievance policy and employee handbook relating to dress code, workplace 
behaviour, attendance, etc. (together the “Policies”) as they form an integral part of the 
terms of your employment with the Company.
 
5.5. You are required to complete within the timelines prescribed, mandatory trainings as 
required by the Company from time to time.
 
6. EMPLOYEE REPRESENTATIONS 
 
6.1 You represent to the Company that:
 
6.1.1 All information provided in your application and to the Company is accurate and will 
remain so.
 
6.1.2 You possess the necessary qualifications and skill to perform your duties.
 
6.1.3. You were not a Government Official in the last 12 months before joining or have 
declared any such status (whether yourself or through your recruiter) to the Company. 
 
“Government Officials” means any officer or employee of a government or any department, 
agency, or instrumentality thereof, or of a public international organization, or any person 
acting in an official capacity for or on behalf of any such government or department, agency, 
or instrumentality, or for, or on behalf of any such public international organization.
 
6.1.4 You are not engaged in any outside activities that conflict with your employment with 
the Company.
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6.1.5 You are not bound by any non-compete or other restrictive agreements that would 
prevent you from working without limitation for the Company.
 
7. CONFIDENTIALITY, AND NON-SOLICITATION OBLIGATIONS
 
7.1 CONFIDENTIAL INFORMATION:
 
7.1.1 The Company has and will develop, compile and own certain proprietary techniques 
and Confidential Information that have great value in its business. Confidential Information 
includes not only information disclosed by the Company but also information developed or 
learned by you during the course of your employment with the Company. You acknowledge 
that the unauthorized use or disclosure of Confidential Information would be detrimental to 
the interests of the Company, whether or not such information is identified as Confidential 
Information by the Company and are to be kept in strictest confidence.
 
“Confidential Information” shall mean and include without limitation  “All information 
concerning databases,    source code, object code, assemblers, generators, compilers, 
subroutine libraries and other computer programs, products, processes, formulas, trade 
secrets, innovations, inventions, discoveries, improvements, techniques, research or 
development and test results, specifications, data, know-how formats, marketing plans, 
business plans, strategies, forecasts, unpublished financial statement, budgets, projections, 
and customer and supplier identities, characteristics and agreements.”  
 
7.1.2 You agree that at all times during or subsequent to your employment, you will hold in 
trust, keep confidential, not disclose to any third party, or make any unauthorized use of the 
Company’s Confidential Information.
 
7.1.3 You further agree not to cause the transmission, removal or transport of Confidential 
Information from the Company’s places or business or such other place of business 
specified by the Company, without prior written approval of the Company or such other 
authorized agent of the Company as designated in writing by the Company.
 
7.1.4 You shall not to use or disclose any Confidential Information, including trade secrets, 
proprietary information, copyright, trademark of any former employer or other person with 
whom you have an obligation of confidentiality. You shall not bring into the Company any 
pre-existing intellectual property of your past employer(s) or competitor(s) or any other third 
party(s) and use them in creation of work product for the Company.
 
7.1.5 You acknowledge that you will receive highly Confidential Information along with trade 
secrets as a result of your employment and that the Company has a legitimate business 
interest in preventing intentional or inadvertent disclosure of such information in a manner 
that would create competitive disadvantages.  Beyond that, you acknowledge that, you will 
receive considerable compensation and access to knowledge, information and training, 
which is an investment the Company has a legitimate interest in protecting. Accordingly, 
you agree as follows: Where enforceable by local law, during the period of employment and 
for a period of twelve (12) months after separation of your employment from the Company, 
you shall not accept any direct or indirect offer of employment or engagement in the same 
or similar role you held at the Company (including geographic responsibilities) from a 
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Customer with whom you have interacted or worked in a professional capacity representing 
the Company during the twelve (12) months preceding the date of separation.
 
7.1.6 You understand that this Section is not meant to prevent you from earning a living or 
fostering your career and only to prevent you from gaining any unfair advantage from your 
knowledge of Confidential Information and proprietary information of the Company.
 
7.2  NON-SOLICITATION:
 
7.2.1 During your employment and for a period of twelve (12) months following the 
termination of your employment, you shall not, either directly or indirectly, solicit or 
encourage any current or Former Company Employee to terminate his or her employment 
with the Company. Nor shall you, either directly or indirectly, engage, hire, or retain any 
current or Former Company Employee to perform services of any type that the Company 
can render.
 
“Former Company Employee” means an individual who has left the Company within a span of 
180 days. 
 
7.2.2  Because the Company has expended considerable resources to build goodwill with 
its clients and customers, during your employment and for a period of twelve (12) months 
following the termination of your employment, you shall not contact, or cause to be 
contacted, directly or indirectly, or engage in any form of oral, verbal, written, recorded, 
transcribed, or electronic communication with any Customer with whom you have interacted 
(or had substantive exposure to) during the preceding twelve (12) months prior to the end 
of your employment with the Company for the purposes of conducting business that is 
competitive or similar to that of the Company, for the purposes of providing services that 
are the same or similar to those you provided while employed by the Company, or for the 
purpose of disadvantaging the Company’s business in any way. 
 
7.2.3 You acknowledge and agree that the Customers did not use or inquire of the 
Company’s services solely as a result of your efforts, and that the efforts of other company 
personnel and resources are responsible for the Company’s relationship with the 
Customers.  You further acknowledge and agree that the identity of the Customers is not 
readily ascertainable or discoverable through public sources, and that the Company’s list of 
its customers was cultivated with great effort and secured through the expenditure of 
considerable time and money by the Company. 
 
7.2.4 For the purposes of Section 7, “Customer” shall mean all persons or entities that have 
used or inquired of the Company’s services at any time during the one-year period preceding 
the termination your employment with the Company.
 
7.3 CONSENT:
 
7.3.1 Upon termination of your employment with the Company, you hereby grant consent to 
notification by the Company to your new employer about your obligations under these terms 
and conditions. Additionally, you agree that if you receive an offer of employment from a 



Signed by Arun Sharma | Arunsharma9541@gmail.com | 24-05-2024 01:08:04 PM IST | 110.224.77.127

competitor of the Company during your employment with the Company or within 12 months 
of your last day with the Company, you will inform the Company immediately.
 
7.4 RELIEF AND ONGOING OBLIGATIONS:
 
7.4.1 Your obligations under this Section 7 shall endure during your employment and beyond 
the cessation of your employment with the Company (irrespective of the circumstances of, 
or the reasons for, the cessation).
 
7.4.2 You agree that violation of any terms under Sections 7  will cause irreparable harm to 
the Company in the event of violation of these sections, you shall, without prejudice to any 
other claim the Company may have under separate contracts with you, you agree to pay the 
Company such sums as would be equivalent to your gross remuneration earned by you 
during the last six (6) months of service with the Company to offset the immediate costs 
associated with your violation of this Agreement.
 
7.4.3 You also understand that the Company may, at its discretion, proceed against you for 
injunctive or other suitable reliefs to prevent or cure any breach or threatened breach thereof, 
but no action for any such relief shall be deemed to waive the right of the Company to an 
action for damages.
 
8. ASSIGNMENT OF INTELLECTUAL PROPERTY
 
8.1. In connection with your employment and during the term of your employment, 
Intellectual Property which conceptualization, creation, development or conceived by you 
solely or jointly with others (whether or not during business hours) that is related to the 
Company’s business or that results from work that you perform for the Company or using 
the Company’s equipment, supplies and facilities, shall be deemed the exclusive property of 
the Company. 
 
“Intellectual Property” includes all inventions, ideas, concepts, discoveries, techniques, and 
improvements (including without limitation legal documents, training materials, computer 
software and associated materials). 
 
9. PERSONAL INFORMATION
 
9.1. In order for the Company to fulfil one or more of its obligations, Company may process 
various categories of general Personal Data or any other relevant information that Company 
may require for the duration of the employment or contractual relationship. The Company 
may require to collect, use, share, transfer, disseminate or disclose your Personal data with 
other employees, affiliates, associates, subsidiaries, agents, vendors and/or for external 
purpose with any third party or any other person/partner, client, customer or authorized 
government agency, for a legitimate purpose. You explicitly give your consent to the 
Company as set out in Annexure III to share your Personal Data for a legitimate and required 
purpose.
 
10. TERMINATION 
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10.1. Either the Company or you may terminate your employment at any time, without 
requiring or assigning any reasons, by providing written notice, if applicable or submission 
of resignation in Company system per the terms in Annexure I or salary in lieu thereof. 
However, considering that during the course of your employment with the Company, you 
shall be privy to or shall otherwise have access to Confidential Information of the Company, 
or you may be or needed to be engaged in a project that needs to be completed or for other 
business requirements, in the event, you choose to terminate your employment with the 
Company, the Company shall have the right to:
 
10.1.1. refuse acceptance of salary in lieu of notice period; and require you to continue to 
serve the Company during the notice period or any part thereof, or
 
10.1.2. for the duration of the notice period or any part thereof, require that you do not 
perform any official duties or attend office and return all assets provided by the Company 
(“Garden Leave”), provided however that during such Garden Leave, you shall not take up 
employment or any other engagement (including as a consultant or advisor), whether on a 
full time or part time basis, with any other person or entity.
 
10.2. Your employment shall stand terminated forthwith without any notice in the event of 
the following:
 
10.2.1 if you do not join on your Date of Joining or any date communicated by the Company 
without reasonable cause which is approved in writing;
 
10.2.2 you are in breach of your representations and obligations under the terms of your 
employment or of any of the Company Policies;
 
10.2.3 if you are held guilty of any offence involving fraud, misconduct, gross negligence, 
moral turpitude; or
 
10.2.4 if you are found to be  in breach of the code of conduct of the Company; or
 
10.2.5 If you disagree or refuse transfer or deputation under Section 4.1; or
 
10.2.6 If you fail or are unable to perform your duties for an extended period of time without 
reasonable cause approved by the Company in writing.
 
10.3. Upon termination of your employment, you (or your legal heirs, as the case may be) 
will complete the exit formalities and shall:
 
10.3.1  immediately return to the Company all Company provided assets (laptops, 
accessories, mobile phones etc), documents, manuals, documented Confidential 
Information (without making any copies thereof and/ or extracts therefrom), kits, access 
cards, credit cards and other property belonging to the Company that may be entrusted to 
and/ or placed in your possession by virtue of and/ or during the course of your employment 
with the Company.
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10.3.2. immediately deliver to the Company all notes, analyses, summaries and working 
papers relating thereto.
 
10.3.3.  ensure all your outgoing/ pending activities are successfully completed and properly 
handed over to the satisfaction of your reporting manager.
 
10.3.4 ensure all your outstanding dues that you owe to the Company are paid in full.
 
10.4. If you fail to comply with your obligations in 10.3 above, where lawful, the Company 
reserves the right to withhold your full and final settlement (except for statutory dues) until 
you (or your legal heirs) have fulfilled the exit formalities and also recover from your final 
settlement (including gratuity) all outstanding dues that you owe to the Company and any 
loss or damage caused to the Company due to your non-payment.
 
10.5. In case of breach (or potential breach) of your obligations, the Company may also 
suspend your employment (with or without pay) at its discretion.
 
11. MISCELLANEOUS PROVISIONS
 
11.1. Notice. Notices and all other communications shall be in writing and shall be deemed 
to have been duly given when (i) personally delivered to you or (ii) when mailed by registered 
mail, return receipt requested and postage prepaid or (iii) emailed to your work or personal 
email address on record with the Company. In the case of the Company, mailed notices shall 
be addressed to CHRO.
 
11.2. Modifications and Waivers. No provision of this offer shall be modified, waived or 
discharged unless the modification, waiver or discharge is agreed to in writing and signed 
by both parties. No waiver by either party of any breach of, or of compliance with, any 
condition or provision of this offer by the other party shall be considered a waiver of any 
shall be considered a waiver of any other condition or provision or of the same condition or 
provision at another time.
 
11.3. Severability. If any provision herein becomes or is deemed invalid, illegal or 
unenforceable under applicable law, by reason of the scope, extent or duration of its 
coverage, then such provision shall be deemed amended to the extent necessary to conform 
to applicable law so as to be valid and enforceable or, if such provision cannot be so 
amended without materially altering the intention of the parties, then such provision shall 
be stricken and the remainder of this Agreement shall continue in full force and effect.
 
11.4. No Assignment. This offer and employment is personal to you and may not be 
transferred or assigned by you at any time. The Company may assign its rights and this 
agreement to any entity that assumes the Company’s obligations hereunder in connection 
with any sale or transfer of the Company’s assets to such entity.
 
11.5. These terms and conditions supersede all prior letters, agreements, offers, 
commitments and understandings, oral, written and implied, between you and the Company 
with respect to the subject matter hereof or previous job opportunities or offers with the 
Company. All such prior letters, agreements, offers and understandings are hereby 
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terminated and deemed to be of no further force or effect without any liability to the 
Company.
 
11.6. The below sections will survive termination of this Agreement (including Appendix) 
and continue in full force and effect:
 
(i) Confidentiality & Non-Solicitation (Section 7)
(ii) Assignment of Intellectual Property (Section 8)
(iii) Personal and Sensitive Personal Information (Section 9)
 
12. GOVERNING LAW AND JURISDICTION
 
12.1. If you have any grievances or concerns during the term of your employment, you may 
raise them under the Company processes and policies for resolution.
 
12.2. This offer of appointment and your employment shall be governed and construed in 
accordance with the laws of India. It is agreed that any dispute of whatsoever nature 
between you and the Company will be subject to exclusive jurisdiction of courts of 
Bengaluru.
 
As a token of your acceptance of the terms and conditions of employment offered, please 
accept the offer online by clicking the Accept Button.
 
Yours faithfully,
Wipro Limited.

 
 
I have gone through the aforesaid terms and conditions of my appointment and have fully 
understood the same.  I hereby accept the above appointment on the terms and conditions 
stated herein above.
 
Date: E-Signature Date
 
Name: Arun Sharma
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ANNEXURE - I
 

SALARY OFFER SHEET
 
Name: Arun Sharma
 
Location: IN-HR-Gurugram
 
Position: Analyst
 
Band: AA
 
Career Stream: Project Stream
 
Rs. 350000
 
Your compensation is as detailed below, subject to withholding taxes.
 

Components Figures (in INR PER ANNUM)
BASIC SALARY 140000
HOUSE RENT ALLOWANCE (if availed) 70000 
BONUS (estimated but paid as per Company policy) 28000
WIPRO BENEFITS PLAN as per Company policy 83666
PROVIDENT FUND (EMPLOYER CONTRIBUTION) on 
Basic Salary or as per applicable law 21600

GRATUITY as per applicable law 6734
TARGET COST TO COMPANY (PER ANNUM) 350000

 
Please note that your compensation is personal to you and you are requested not to share 
details of the same with others.
 
Please note that the above stack is applicable for all Indian passport holders. In case you 
are non-Indian passport holder, request you to immediately declare the same to the hiring 
team. The hiring team will accordingly issue the offer letter guided by the International 
Worker rules.
 
NOTICE PERIOD APPLICABLE UNDER SECTION 10: 2 months
 
Above stack is subject to changes per terms in your offer.
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 ANNEXURE-II
 
A conflict of interest occurs when your (or those of your family and friend’s) interests (whether 
on the job or in your free time) are conflicting with or have the potential to conflict with 
Company’s interests or can affect your ability to make objective decisions for the Company 
or can harm Company’s reputation.
 
DECLARATION ON CONFLICT OF INTEREST
 
I have no actual, potential or perceived conflict of interest in relation to my employment with 
Wipro Limited/OR I have declared all actual, potential or perceived conflict of interest in 
relation to my employment with Wipro Limited to the recruiter and to the Company.
 
I do not have any other Employment or assignments (even if part-time) (i) which require use 
of skills similar to those I will use for the Company, or (ii) for Company vendors and 
customers or (iii) where there is a risk that the outside activity may cause me to disclose 
Company’s confidential or proprietary information or trade secrets.
 
I will not be directly reporting to my relatives or close friends.
 
I do not have financial transactions with other Company employees, contractors, customers 
or vendors which may impair/affect my ability to make objective decisions on behalf of the 
Company.
 
In case any conflict of interest arises during my employment with the Company, I will 
proactively inform my HR manager and seek their consent.
 
Name: Arun Sharma
 
Signature: E-Signature Signature
 
Date: E-Signature Date
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ANNEXURE – III
 

Wipro Limited Candidate Privacy Notice
 
I Arun Sharma, confirm that I am voluntarily sharing my Personal Data with Wipro Limited 
(the “Company”). This Privacy Notice (“Notice”), is prepared in accordance with the 
applicable Privacy regulations like Digital Personal Data Protection Act explaining the 
processing of your Personal Data for the following purposes such as including but not 
limited to:
 
Talent Acquisition and Onboarding - Determining candidates’/applicant’s eligibility for 
employment such as background verification checks and Diversity & Inclusiveness (D&I) 
etc.,
 
Compensation and Benefits - Administering pay and employee rewards programs, including 
incentives, benefits and pay-outs, claims.
 
HR Services - Conducting performance reviews and appraisal evaluation, training.
 
General Employee Administration - Processing, recording, maintenance and reporting of 
compliance to Wipro Code of Conduct, leave management, exit management, enabling 
general IT systems usage, workplace monitoring.
 
Management and Operation of Wipro business - Strategic planning and operational 
restructuring analysis including mergers and acquisitions with Wipro legal entities or 
external organizations, Employee Transfer and Travel Management, Providing a safe 
working environment and Audit purposes.
 
In this context, I also agree to the retention of my Personal Data by the Company for any 
future reference/verification and authorize Company to transfer the same to Company’s 
clients, customers or any third party for legitimate purpose. I understand that “Personal 
Data” shall mean data, whether true or not, about an individual who can be identified from 
that data, or from that data and other information to which the Company has or is likely to 
have access including but not limited to name, e-mail ID, contact information, passport 
details, bank account details etc.
 
You may have several rights in relation to your Personal Data, to exercise these rights or for 
more information about your rights, please submit your requests to the Wipro’s Data Privacy 
Office via data.privacy@wipro.com.
 
We implement and maintain appropriate technical, organizational, and physical security 
measures to protect your Personal Data.
 
For more details about how your Personal Data has been processed, please refer to the 
Privacy Notice available on company’s website.
 

mailto:data.privacy@wipro.com
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Regarding circumstances that require my separate or written consent as required under 
applicable law, I hereby acknowledge this privacy notice and have given all sufficient 
separate and/or written consent as applicable under relevant laws and regulations.
 
I explicitly consent to the transfer of my Personal Data to the entrusted third parties and to 
locations outside of country (where applicable) and processing of my Personal Data as 
explained in the above sections of the privacy notice.
 
Date: E-Signature Date 
 
Signature: E-Signature Signature
 
Place: Gurugram



Signed by Arun Sharma | Arunsharma9541@gmail.com | 24-05-2024 01:08:04 PM IST | 110.224.77.127

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Component Additional Details
Basic, Additional 
Allowance and 
Bonus

These are fixed monthly components of your salary and are taxable. 
They do not vary every month and are fixed for a particular period.

HRA (House Rent 
Allowance)

HRA is given to the extent of 50% of your Basic. HRA exemption is 
applicable as per IT rules on submission of rent receipts.

Wipro Benefits 
Plan (WBP)

This is a basket of various allowances that are eligible for exemptions 
as per the prescribed Income tax rules and the portion of the 
allowances that is not exempt will be taxed.

Components of Wipro Benefits Plan

Component Max Amount Remarks

Telecom 
Allowance

INR 36,000 per 
annum

The amount incurred by you towards Telecom 
(Landline / Mobile / Broadband) related expenses is 
eligible for tax exemption.

National Pension 
system (NPS) 5-10% of basic

NPS is a channel for long-term financial planning 
which gives employees an opportunity to make 
disciplined savings for a secured financial standing 
post retirement.

Education 
allowance

INR 100 per 
month / child 
(additional 300 
if child is in 
hostel)

Education allowance for employee’s children.

Other Components

Provident Fund 
(PF)

o If Basic is higher than INR 15,000 - 12% of your Basic is 
contributed towards PF. In cases where Basic is lower than INR 
15,000- Minimum of 12% of (Basic + WBP + Additional 
allowance, where applicable) or INR 1800 pm is contributed 
towards PF.

Gratuity Benefit

o Notional sum indicating contribution of 5.31% of your Basic 
towards provision for gratuity.

o This provides you a lump sum benefit up to a maximum of INR 
20 LPA to be calculated and payable as per applicable laws.

o “Gratuity Benefit” is subject to the terms and conditions of the 
company policy and cannot be converted to fixed cash
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Voluntary 
Superannuation 
Scheme

o A voluntary defined contribution plan wherein you will have an 
option to enroll and choose your Pension Service Provider (PSP) 
at any point of time during the service. We currently have tie ¬ups 
with two leading PSPs to manage the superannuation funds. LIC 
and ICICI offer a superannuation scheme which offers interest on 
accumulated balance every year. ICICI Prudential also has a Unit 
Linked Superannuation scheme which offers you a market linked 
return, range of fund options to suit your risk appetite and 
transparent fund management.

o The enrollment option can be exercised only once in the service 
with the organization and cannot be reversed once made. VSS 
enrollment window is open from the 1st to 18th of every month.

Interest Free 
Loan

o An interest free loan of Rs. 20,000 as per policy is available to 
facilitate your settling down.

o The amount is primarily intended to cover housing 
deposit/assistance towards purchase of two wheeler. This is 
recovered in 10 equal installments. Employees can choose a 
shorter repayment schedule if required.

Contingency 
Loan

o An Interest free contingency loan of Rs. 50,000 or two months 
monthly gross whichever is lower as per policy can be availed in 
case of contingency.

o This would be recovered in 20 equal installments. Employees can 
choose a shorter repayment schedule if required, Any loan taken 
above Rs. 20,000 will be liable to tax on the notional interest cost 
as per CBDT rules.

Shift Bonus o Paid monthly and is governed by the adherence to the daily 
roster and shift timing.

Client Incentives o Client sponsored Incentive (as applicable) aimed at rewarding 
excellence in performance delivery

Education 
Enhancement 
Scheme(SEED)

o Company facilitates self-paid learning opportunities through a 
range of educational programmes

o Affiliation with reputed institutes
o Cost of program reimbursed by company on successful 

completion
o Reward by way of percentage raise in compensation also
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Group Life 
Insurance 
Program + EDLI

o In the unfortunate event of death on account of either accidents 
or natural causes, your surviving family members would be 
eligible for an insurance cover under this policy. Coverage can be 
enhanced by taking a top-up (as per policy) for a nominal and 
highly negotiated premium.

Group Personal 
Accident 
Insurance 
Program

o This insurance offers round-the-clock risk coverage against any 
accidents occurring while at work or outside of work resulting in 
partial or total disablement or casualty.

o Coverage can be enhanced by taking a top-up (as per policy) for 
a nominal and highly negotiated premium.

Medical Benefits Program

Employees' State 
Insurance(ESI)

o Employees with a fixed salary of less than INR 21,000 per month 
are covered under ESI.

o ESI is a comprehensive social security program in the event of 
medical contingencies, such as sickness, maternity, death or 
disablement due to employment injury and occupational disease

o This scheme provides access to medical treatment, medical 
facilities, cash compensation and other support for insured 
persons

Mediclaim 
Hospitalization

o This insurance offers Hospitalization cover of INR 200,000 for 
family (self, spouse/same-sex partner and dependent children) 
towards hospitalization.

o The monthly premium deduction varies based on the marital 
status and the floater sum insured in the policy.

o If you wish to enhance the coverage, Top up cover options are 
also available for a highly negotiated premium.

The above summary is as per the current employee policy and the actual policy is subject 
to change from time to time. For more details please refer to the policies on TheDot > Apps 
> Information > myPolicies > India > My Financials.
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RELOCATION ENTITLEMENTS
 
Name - Arun Sharma
 
Resume ID - 27820115 
 
An out station candidate selected and offered to join Wipro is entitled to the benefits 
specified in this policy on his/ her joining the organization, only if the candidate is working 
at a location outside the location of posting. 

For Career Group A1 to C1

The entitlements and benefits applicable to you during joining are as mentioned below:

1. Travel- Travel expenses can be claimed for self and family (Family is Spouse and two 
dependent children and does not include parents).

2. Travel class eligibility – Air travel by economy and Train travel by 2nd class allowed. 
In case you choose to travel using your personal car, fuel and toll receipts 
reimbursement as per Wipro company policy will be applicable. You can reimburse 
post joining the company. (Submission of toll receipts is mandatory for claiming 
same)

3. Accommodation/Initial Stay- Book accommodation through the Wipro Hospitality 
team at hospitality.accommodation@wipro.com for up to 14 days. Limits for same 
as per Wipro Global Business Travel Policy

4. Food Expenses are set per individual adult (anyone over 10 years old) and will be 
reimbursed based on the size of the family as per Wipro Global Business Travel policy 
limits. Food expenses can be claimed as per limits defined and require submission 
of receipts.

5. Miscellaneous Expenses - Miscellaneous expenses including tips, laundry, travel 
incidentals, etc., can be claimed within defined limits without supporting receipts as 
defined in the Global Business Travel Policy.

6. Expenses for taxi/public transportation from airport to place of stay can be claimed 
on actuals with receipts.

7. Relocation Allowance of Rs. 60,000 can be claimed to cover expenses toward 
movement of household goods, excess baggage claims, road tax, personal vehicle 
registration, maintenance and repairs expenses, and brokerage fees in a new city. 
You can opt of any vendor of your own choice and claim as per limits mentioned 
below. All claims will be done on producing original receipts and bills.

General Guidelines:

o All the above-mentioned expenses incurred by you will be reimbursed by the company 
on producing original bills/receipts within 2 months from the date of joining.

o For reimbursing expenses, please raise a claim in the Offshore cash claim module, 
which is available at The Dot. for expenses incurred in India after joining the 
organization.

mailto:hospitality.accommodation@wipro.com
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o For employees with disability- Air fare will be reimbursed if joining location is different 
from current location within 2 months from date of joining. Air fare for one escort will 
be reimbursed where employee is severely disabled with the prior approval of 
campus manager/ recruitment manager (RM)

o The company reserves the right to make any changes to the policy at any time. In the 
event of an exceptional circumstance in a business situation or when in doubt on the 
interpretation of the policy, the decision of BU HR Head and/or Talent Acquisition 
Head would be final and binding

o If the employee leaves the organization within 6 months from the date of joining, all 
payments processed under Joining & Relocation Entitlements shall be liable to be 
recovered from the employee



Private & Confidential
HRD / Offerlr / ATS202347

Mar 20, 2024

Bhawna Gupta

Dear Bhawna,

Congratulations!

With reference to your application and subsequently clearing the selection process, we are pleased to offer
you the position of UNIT MANAGER in Level 1. Your initial posting will be at Sonipat.

We look forward to your contribution towards our Company's vision i.e. "to build an enduring institution
that serves the protection and long-term saving needs of customers with sensitivity". All our employees are
guided in their actions by our values, and we encourage you to exemplify and role model our Values of
Customer First, Humility, Passion, Integrity and Boundarylessness.

We offer our employees a long-term career through various opportunities to learn and grow and provide a
work environment that is supportive, fair and meritocratic. The three pillars of our career proposition are
explained in Annexure I.

Your compensation details are mentioned below in Table I.

Table I : Compensation

Components Monthly (in ₹) Annual (in ₹)

Basic Salary 6,250 75,000

Flexible Compensation Plan 3,150 37,795

Supplementary Allowance 8,750 1,05,000

Minimum Statutory Bonus 583 7,000

Total [A] 18,733 2,24,795

Employer's Contribution to PF 1,800 21,600

Gratuity 300 3,605

Retirals [B] 2,100 25,205

Annual Guaranteed Pay (AGP) [A+B] 20,833 2,50,000

Conveyance Allowance 2,000 24,000

Mobile Reimbursement* 750 9,000

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : L66010MH2000PLC127837



*Mobile reimbursements are done as per the mobile reimbursement policy of the organisation. The amount
will be directly paid to the vendor and will not be credited along with the salary.

Other benefits applicable to Level 1 of the Company are mentioned in Annexure II  and the terms and
conditions are mentioned in Annexure III of the offer letter for your reference.

The offer is extended relying upon the information furnished and representations made by you and is valid
subject to your acceptance of the terms and conditions of the employment with us. This letter is not to be
construed  as  your  letter  of  appointment,  which  will  be  issued  separately  subject  to  the  conditions
mentioned herein.

1. Please provide your acceptance to the offer letter within 5 days from its receipt failing which
the offer shall stand revoked. Upon acceptance of this offer, you are mandatorily required to
join the Company within 60 days of your acceptance, failing which the offer and acceptance
shall stand automatically revoked.

2. Upon acceptance of the offer and subsequent to joining the Company you will be bound by
the Company's Code of Conduct, Employee Service Rules or any applicable Anti-Bribery Law,
Anti-Corruption and Bribery Policy and other policies of the Company.

3. Your  appointment  and  continuation  in  employment  is  subject  to  reference  checks,
qualifications, past employment details, successful completion of your course-graduation /
post-graduation and submission of certificates / marksheets at the time of joining. You are
required to submit  the requisite documents and proof of  successful  completion of  your
respective qualification within 3 months of joining the organization.

4. If  any information or  representation furnished by you is  found to be incorrect  or  if  any
material information is suppressed / misrepresented by you, the offer and / or the acceptance
provided  shall  stand  invalid  and  revoked.  The  Company  reserves  its  right  to  initiate
appropriate civil / criminal action against you.

Post joining your services with the Company are liable to be terminated as per applicable notice period
policy at any time without assigning any reason in the event of:

a. Any breach of the conditions mentioned in this letter on your part or

b. Any incorrect information furnished by you like:

i. Mismatch in your previous employment date even for a day or

ii. Mismatch in your previous pay slip or

iii. Fake qualification certificates etc or

c. Suppression of any material information by you

We look  forward  to  your  joining  the  Company and wish  you  a  long  and successful  career  with  the
organisation.

For ICICI Prudential Life Insurance Co. Ltd.

Subhashish Banerji
Executive Vice President - Human Resources

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.
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I understand that the digital acceptance of this offer shall be construed as acceptance to all the terms and
conditions therein.

Name: Bhawna Gupta Signature & date:   ________________________

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.
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Annexure I: Our Cornerstones

In achieving our Vision, harmony in outcomes for the Company's three key stakeholders - namely, our
customers, employees and shareholders - is essential. To enable this, the Company has articulated the
commitment and promise made to our employees through our Cornerstones. In addition to communicating
our Cornerstones to all employees and prospective employees, we also endeavor to proactively listen,
empathise and respond to the needs and expectations of employees.

The three pillars of our Cornerstones are explained below:
1. Learning & Growth: We hire for attitude and train for skills and we give growth to our employees by
offering challenging roles and diverse experiences
2.  Supportive  Environment:  We  provide  a  healthy,  safe  and  secure  workplace  and  enable  superior
performance by providing the required technology and infrastructure support; we always stand by our
colleagues in their hour of need
3. Fairness & Meritocracy: We are an equal opportunity employer and all our people decisions are based on
policies and rules; performance rewards and career progression is based on merit

The Company has consistently invested in delivering on these promises, which has created the edge that
makes our people a key source of strength and a key competitive advantage.

Registered Office : ICICI Prudential Life Insurance Company Limited
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Annexure II: Benefits

Benefits applicable Eligibility limits Applicability

Group Term Life Insurance ₹ 15,00,000* Employee

Group Personal Accident Insurance ₹ 30,00,000* Employee

Group mediclaim policy ₹ 4,00,000 for a policy year** E m p l o y e e  a n d  e n r o l l e d
dependents-spouse  /  same
sex  partner  (includes  non-
c i s g e n d e r  p a r t n e r )  a n d
children  upto  the  age  of  25
years (based on tenure)**

Education assistance policy Reimbursement  of  fees  for
defined courses upto specified
limit, as per policy

Employee

Leave (in a financial year)*** • Privilege Leave (PL): 28 days
(21 days during the first year
of service)
• Sick Leave (SL): 15 days
•  Maternity  leave  (ML):  180
days
• Paternity Leave: 5 days
• Adoption / Surrogacy Leave:
90 days

Employee

*Additional coverage is provided after completion of defined number of years for completed services at the
Company, as per policy.
** Detailed eligibility, policy clauses, limits and processes as defined in the HR Policy.
*** PLs and SLs are applicable for one complete financial year. Detailed eligibility, policy clauses as defined
in the HR Policy.

Other Benefits:

In addition to the above policies, we have other policies linked to the tenure of employees that support the
employee & his/her family members in times of need and enable them to meet various life stage needs.
These policies include: Executive Health Check-up, Employee's Children with Special Needs, Employee
Children's Education Scholarship Scheme, Employee Children's Sports Scholarship Scheme etc.

Learning and growth is delivered through challenging assignments, role changes including movements to
different functions / channels and locations and by providing opportunity for employees to apply for various
roles through the Internal Job Posting process. In addition, opportunities for skill enhancement are provided
through training and certifications, which may be a mix of mandatory, self-paced, behavioral and virtual
programs.

These policies will be applicable as per the eligibility criteria and limits defined in the HR policies. These
benefits and policies are subject to change as per the business requirements from time to time and such
changes will supersede the relevant clauses mentioned in offer letter and appointment letter.

Annexure III: Terms and Conditions of Employment
1. Transfer: The Company shall have the right to transfer you to any of its departments / offices or depute
you to Group companies, anywhere in India. In case of deputation to a Group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will continue
to be applicable, unless a revised letter is provided to you.

Registered Office : ICICI Prudential Life Insurance Company Limited
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2.  Background check:  The Company reserves the right  to conduct  background checks including your
antecedent, education, employment, CIBIL and criminality check. By accepting the terms and conditions of
your  employment  with  the  Company,  you  also  consent  to  the  right  of  the  Company  to  share  your
information with its affiliates, government authorities and third parties as deemed appropriate by the
Company. Your continuation in employment will be subject to satisfactory reports being received from all
the above mentioned sources.

3. Medical fitness: Your appointment / employment is subject to you being medically fit for employment.

4. Leave: Any unauthorized (without prior appropriate approval) leave of absence for a period as defined in
the Company's policies may lead to termination of employment.

The detailed terms and conditions of employment will be outlined in the letter of appointment which will be
issued to you separately.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : L66010MH2000PLC127837













 











qTrrfrq rqq {TerH +6f,fi
Indian Institute of Management Rohtak

Dated: April26,2024

Dear Sofia Garg

We are pleased to inform you that you have been selected for the IIM Rohtak's Doctoral
Programme in Management in Marketing and Strategic Management Area for the academic

year beginning from May 20,2024 (Tentative Date). This is a provisional offer letter and your
admission will be valid subject to fulfilling the eligibility conditions. You are instructed to

send the acceptance of this offer along with registration fee of Rs. 40,000/- and undertakings

latest by L2 noon on May 03,2024.

In case you decide to withdraw from the programme after the acceptance of the offer ancl the

submission of fee, such requests are to be sent to refunc{.dprr-rl2@iimrohtak.ac.in only before

L2 noon on May 20,2024. The acceptance fee will be refunded after deduction of Rs. 1000/- as

processing charges. We will not entertain any request regarding withdrawal sent on any other

email Ids. Further, the request for withdrawal received after L2 noon on May 20,2024, wlll
also not be entertained, and no refund will be provided.

On any disputes arising out of or in respect of admission to the Doctoral Programme in
Management the decision of the Director of IIM Rohtak or any other designated official, shall
be final. All matters involving a dispute or legal remedy shall be subject to Rohtak

Jurisdiction.

With best wishes,

Yours Truly _ -/Y
Control ler ol' Examinations
Indian lnstitute of Management Rolrtak
Management Cit1,, NH-10. Southern BSre-Pass

Sunaria, Ilohtak-124001 Haryana Ph. 0l 262 - 228555

Management City, NH-10 Southern Bypass, Sunaria, Rohtak, Haryana-I24010 (lNDlA)
Ph. : 01262-22853L Fax : +97 -1262-27 4051. Website : www. iim rohtak.ac. i n



5.2.2: Number of placement of outgoing Stuot 
Year |Name of student placed Program 

|and contact details 

2023-24 Ajrun Kumar 
|2023-24 Aman Kumar 
2023-24 Nikhil 
|2023-24 Khushi Pandey 
|2023-24 Niharika 

|2023-24 Anamika Gupta 

2023-24 Jayoti 
|2023-24 Anjali 
|2023-24 Ria 
2023-24 Dipti 
|2023-24 Parchi 
2023-24 Arun Kumar 

2023-24 Ankit Rana 
|2023-24 Nistha 
2023-24 DIKSHA DEVI 
2023-24 Harshita 
2023-24 Prachi Sharma 
|2023-24 SAKSHI 
2023-24 Kirti 
2023-24 Tulsi 
2023-24 |Simran preet 
|2023-24 DEEPAK 
2023-24 simran sharma 
|2023-24 Srishti 
|2023-24 KOMAL 
|2023-24 Rahul kapoor 
2023-24 Rohit 

|2023-24 Neetu Soni 
|2023-24 Paramjeet 
2023-24 Kartik Goyal 
|2023-24 Sahil Verma 
|2023-24 Monika 

|2023-24 Ashit 

2023-24 Arun 
|2023-24 Kajal 
2023-24 Bhavika Raheja 
|2023-24 Arun kumar 

|2023-24 Jyoti Pahal 
|2023-24 Nancy 

|2023-24 Nidhi Dhiman 
2023-24 Ajay Ruhal 
|2023-24 Kushal Goel 
|2023-24 Mehak 
2023-24 Chanchal Pal 

|2023-24 Geetu Arora 

graduated 
from 

MBA 

MBÀ 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

|MBA 
|MBA 
|MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

|MBA 

MBA 

|MBA 

|MBA 
|MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

MBA 

|MBA 

MBA 

MBA 

MBA 

MBA 

year 2023-24 

Name of the employer 
with contact details 

ICICI Prudential 
|ICICI Prudential 
iCICI Prudential 
iCICI Prudential 
iCICI Prudential 

iCICI Prudential 
iCICI Prudential 
iCICI Prudential 

iCICI Prudential 
Beri Udyog 

Beri Udyog 
Beri Udyog 

Beri Udyog 
Beri Udyog 
ICICI Securities 
ICICI Securities 
ICICI Securities 

ICICI Securities 
ICICI Securities 
ICICI Securities 

|ICICI Securities 
ICICI Securities 
ICICI Securities 
ICICI Securities 

ICICI Securities 
ICICI Securities 

ICICI Securities 
|ICICI Securities 
ICICI Securities 

|ICICI Securities 
ICICI Securities 
ICICI Securities 
ICICI Securities 

ICICI Securities 

ICICI Securities 
ICICI Securities 
ICICI Securities 
|Vrinda Global 

Vrinda Global 

Vrinda Global 

Vrinda Global 
Vrinda Global 

Vrinda Global 
Vrinda Global 
Vrinda Global 

Pay package at 
appointment 

4.41 

4.41 

4.41 

4.41 

4,41 

4.41 

4,41 

4.41 

4.41 

3 

3 

3 

4 

4 

4 

4 

4 

4 

4 

1 

4 

4 

4 

4 

4 

3 

3 

Chakiperson 
iniversity School of Managemer 
urukshetra University, 

RUKSHETRA-136119. 



2023-24 Minal Gulati 
|2023-24 Megha Singh 
2023-24 Manshi 
|2023-24 Riya 
2023-24 Kushal 
2023-24 Sandeep Gautam 
2023-24 Simran Saini 
2023-24 Chanchal 
2023-24 Neha Ahlawat 
2023-24 Aja Rahul 
2023-24 Dipanshu Agrwal 
2023-24 Ishika 
|2023-24 Arti 
|2023-24 Sandeep 
|2023-24 Ashima 
2023-24 Mahak 
2023-24 Arun 
|2023-24 Sudha 

2023-24 Nancy Sharma 
|2023-24 Manish 
2023-24 Anju 
|2023-24 Rashita 
2023-24 Vidhyasagar 

Document Required: 

MBA 

MBA 
MBA 

MBA 

MBA 

MAA 

MAA 

MAA 

MAA 

MBA 

MBA 

MBA 

MBA 

MBA 

|MBA 
MBA 

MBA 

MBA 

MBA 
MBA 

MBA 

MBA 

MBA 

|Vrinda Global 

2. Attessted copies of Appointment Letter 

Vrinda Global 
Vodafone ldea Limited 
|Vodafone ldea Limited 
Bhatiya Alfoys forjins 
India mart 
India mart 
India mart 
India mart 
India mart 
India mart 

India mart 

India mart 

India mnart 

India mart 
India nart 
INdia mart 

India mart 

India mart 
Katak Mahendra Bank 
Katak Mahendra Bank 
Katak Mahendra Bank 
Katak Mahendra Bank 

1. Attessted copies of placement of students showing package 

6 

6 

4.5 

1 

4 

4 

4 

4 

5.5 

5.5 

5.5 

5.5 

Üniversity School of Management 
Kurukshetra University, 
KURUKSHETRA-136119. 



























SR. 
NO. 

1 

2 

3. 12 

4. 13 

5. 15 

6. 42 

7. 9 

8. 36 

College 
Roll 

No. 

10 29 

16. 8 

45 

60 

11| 19 

17 5 

12 49 

13 18 

14 38 

18 34 

19 39 

56 

15 25 

20 22 

21 44 

22. 46 

23 47 

24 6 

25 52 

DEPARTMENT OF TOURISM AND HOTEL MANAGEMENT 
University NAME OF 

Roll No. 

110182601 

110182603 

110182604 

110182605 

110182606 

110182608 

110182609 

110182610 

JobTraining 2023-24 

110182622 

110182623 

STUDENT 

110182624 

NEERAJ 

110182625 

NAWAL 

110182626 

VIKAS 

110182611 VAIBHAV GAUTAM 

110182627 

JATIN BHATNAGAR 

110182613 MADHAV 

DINESH 

110182615 ANKIT 

PUNIT BHARDWAJ 

110182618 SUNNY KAUSHIK 

RAJAT PAL 

110182620 JATIN 

AARTI 

SIMRAN 

ROHIT YADAV 

PUNEET 

LAKSHAY 

DHRUV KUMAR 

SUNMEEL SINGH 

110182628 SAWAN 

110182629 SAMRIDHI 

110182630 KANISH 

110182631 CHETAN SHARMA 

110182632 PARVEEN 

110182634 KANISHK 

Chalrman 

Hotel Name 

Ramada Gurugram Central 

The Lalit Chandigarh 

Ramada Gurugram Central 

Encalm airport New Delhi 

Ramada Gurugram Central 

The Lalit Chandigarh 

Lemon tree Gurugram 

Ramada Gurugram Central 

Fair field by Marriot Indore 

Ramada Plaza Chandigarh 

Raddission Blue Ncw Delhi 

The Leela Ambience Gurugram 

The Leela Ambience Gurugram 

J W Marriot 

Taj Palace new Delhi 

Crown Plaza Today Gurugram 

Ramada Plaza Chandigarh 

Ramada Gurugram Central 

Crown Plaza Today Gurugram 

Ramada Gurugram Central 

Ramada Gurugram Central 

Divine Clark Inn Kurukshetra 

Ramada Plaza Chandigarh 

Ramada Plaza Chandigarh 

Hotel Andaz New Delhi 

Dept. of Tourism & Hotel Management 
Kurukshetra University, Kuru'shetra. 



26 37 

27 57 

28| 14 

29 26 

30 50 

31 48 

32 51 

33 33 

34 27 

35 30 

36 28 

37 24 

38 20 

110182635 RAJAT KATARIA 

110182636 

110182637 

110182638 

110182640 

110182641 

110182643 

110182644 

110182645 

110182646 

110182647 

110182648 

110548201 

AJAY 

MRIDUL SACHDEVA 

TARUN 

RAHUL 

TANU DALAL 

SANDEEP KUMAR 

VISHAL SAINI 

CHINMAY 

VIKAS PATHAK 

KARINA MEHTA 

ABHISHEK CHAUHAN 

AMIT MALIK 

The Lalit Chandigarh 

The Lalit Chandigarh 

Ramada Gurugram Central 
The Lecla Grand Karnal 

Ramada Plaza Chandigarh 

Ramada Gurugram Central 

Ramada Plaza Chandigarh 
Absent 

Oberoi New delhi 

Lemon trec Gurugram 

Crown Plaza Today Gurugram 

Ramada Gurugram Central 

Club Mahindra 

(Training and placement in charge-Bachelors of Hotel Management) 

Chairman 
Deptt. of Tourism & Hotel Management 
Kurukshetra University, Kurukshetra. 
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