On  the

Commizsion, Panc

Mema No. RG-36/2022/41 B2

picased to provisionally appoint the followin
s English (HES-1i) {Mewat Cadre) in the Scheduled-1 of Revised Pay

Teacher

Matrix of functional Pay Level &

i ; MEHT - e EE L L B BT '
HARYANA GOVERN I ooty bl
EDUCATION DEPART MENT o sisosins i [
Eiiﬂ.ﬂﬂ:ﬂﬁﬂli i’ TRy Fapnl, HI""'ITI-h_:. lll
Q REER frmini Illll-lul:l-.lrlrl ”':: -:.:I::I 1iphy

recommendation of  the Haryana Public Service
hicula against’ Advt. No. 38,/2023 conveyed vide their
dated 14.06.2024, the Governor of Haryana is

g candidates as Post Graduaie

e, 47,600 - 1,51,100/- plus usual

allowances as admissible from time to time. They are directed to join in the

O/o Director Secondary. Education Haryana, Shiksha Sadan. Sector-3,

Panchkula with immediate effect:-
v

—— - |

| No.Kirpal Nagar Rohtak, Tehsil & Distriet | 31.12.1995

; ~®:g'/:;

Sr. | Sr. No. as. Roll  Name, Father Name & Address | Category/ |
No. | per HPSC | 'No. | | DOB/
~ Recomm. | LIS CONT—— 5 | Gender =
i | 6157 | Karuna Prihar D/o Balbir Singh, Village | SC i
| Kurana, Tebsil Israna, District. Panipat, | 21.11.1986
- - .| Haryana-132107 X ' Female
2 2 6366 | Monika Dhetarwal Dfo Ram Murti | General
' Dhetarwal, House No. 469 31, Street no 27.11.19495
Gali No. 3 Ward No. 10, Tehsil & District Female i
_ | Gurugram, Haryana-122001 1
3 3 | 6206 | Anuj Dalal 5/0 Joginder Dalal, House No. | General
! 1227, Sector 2, Ward No. 36, Tehsil l 21.06.1988
i | Ballabgarh, District Faridabad, Harvana- | Male
L | 1121006 -~ i
; 5 6334 | Shubham Dharra D/o Subhash Chander - BA [A) '
House No, 81° Street No Gali No. 3, Ward | 05.10.1994 |
1’ No. 99, Tehsil & District Karnal, Haryana- | Female
| : - | 132001 :
3 5 | .6318 | Cheshta Lamba Dfo Mohinder Kumar General
| Lamba, House No. 971 10, Ward 14, 29.10.1993 |
| | Teshsil Barara, District Ambala, Haryana- | Femnale |
I | 133201 e L '
b. B 1 6179 | Deepak $/o Satbir Singh, House No. 102 ' General
i 2, Village Pegan, Tehsil Alewa, District | 05.06.1987
o il Jind, Haryana-126111 | Male
T 7 ' 6361 | Thakur Sharma 5/o Krishan Dev Sharma, | General
g . House No. 1080A, Ward No. 13, Tehsil | 29.08.1995
| Tohana, Districl Fatehabad, Haryana- | Male |
PR, URRIUSVIRONS: (RITS ) 1. 15 | e e Tt ]
|8 : 8 | 6370 | Sagar Kumar 5/o Ashok Kumar, Gali . 1 General

e

| Rohtals, Haryana-124001 .1 Male
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—~ T &r, No. a8 Roll | Hac
. | F Name, Fathorsie— s
[ o |perHPSC | o, + Father Name & Address | e
; Recomm, Category/ |
| Do/
9, 9 6305 | pr "
\ Fn‘_':f_#.'l. D/o Suresh Kumar. Vil Gender
| Dhingtana, Teshi uRds YILARC Gencral
II CH eshil &.D]g'-n':l Hixar E¥ |
'__-—15—! 10 | E Hﬂr}'aﬂﬂﬂl'ES'iEl ' ; LA, Iidﬂ&i'}f,l? ;
10. | 270 B —h Female
AL o gf_ﬁﬂ 5“‘@;“_13 S/o Dharam Chand G T
| | rma, Friends Colony, Gali No. 3, Ward | [DESM |
| \ 1 Hn_ 15 TE] 3] y i ' o 4 |
i ! , ISEDQI'.-' | ehsil & T.]Ilslr:m Kaithal, Haryana- | 02.03. 1591
| 11, | 1 6ld e B | Male
'I | \ 1432 g}hﬂlmﬂ JELI].*E.h:n:u D/o Jaibhagwan | General
| l harma, Village Rajpura Kharkari, Tehsil ) 23.02. 1950
B || = = % District Bhiwani, Haryana-137031 | Female |
P | 09 | Yusuf $/o Jakriya , House No. 17E, BC {B]
' l; - Pingwar, Tehsil Punhana, District Nuh, 11.07.1988 |
i T | Haryana-122508 PR . o
-! 13013 6406 | Shweta Djo Suresh Kumar, House Mo, | General
| 1 |-607 Sonipat, Tchsil & District Sonipsal. 12.03.1998
| | Haryana-131001 ' ) | F'“ﬂ*’!“:___——l
& 14 \ 5107 T Sudhir Kumar S/0 Babar Singh, vilage | BC [ Foad
'| \ Rasulpur, Tehsil Kgnina, District L 03 03,1985
. ': | | Mohendragarh, Harfyana-123027 Male
5.1 15 8384 | Chandan S/o Mahsgh Chander. Vilage. | BCIA}
. | | Samaspur Majra, Tehsil & Disinct Jhajjar. < 02.07.1997
| I | Haryana-124108 ' s _ Malr ,
B 16 | BaTz | Anou Dfg Vircnder Singh Nara, A-248 Cieneral '
| Sector 35 Rohtalk, Tehsil & Djstrict | 02.02.1990 |
- Rohtak, Haryana-124001 | Female
17. | 17 | p288 |Rite Dhaliwal D/o Rajbir Singh, Village General |
|| | ! ' Mara, Téhsil Madlguda, District Paripat, 28.08.1992
|, Hafyana-132113 _ Female
18, 18 T e162 | Rajhir Singh 5/p NMohinder Singh, Village = Gene ral ﬂ
1 | | . E Hatha, Teheil Narwana. District Jind, |22.12.19806 |
S S Haryana-1 iod i R : | Male .
ll_ﬁ' | 19 G168 | Mamta Lo hlshu_lr. Singh, Village Kanii, | General |
| Tehsil Ateli, District Mahendragarh, | 02 D3.1987 |
lL— . Haryana-123021 - | Femade
20. | 20 ~E408 | Nikita Djo Krishan Kumar, House No, | General |
| ! i _ -1'.’5,_ Ward 19, Tchsil Gohana, District IR 04,1998
| | | Spnipat, Haryana-131301 - ' Fermnal |
e —— T & ] = o < r - B T £
T 21 G082 | Satbir Kumar 3/o Zila $ingh. House No Ericsara) I
{ | | 50, Ward 10, Tehail Nildkheri, DQistrict o et |
' : " ey, ' P 23.03.1983
| Karnal, Haryana-1327116 b akad |
7| 22 .| 8080 Rekha Rani Do Naresh Kumar, House T Gene
i | Mo. 34 ward No. 15 Shahaba };ﬂlaﬂiajg General
| | Tebuat Shinbahad Markahda Pigeht | e
L. | i Kurukshetra, Hﬂﬁ'ﬂna-lﬂﬁiaj Femnale
M5 93 | 6011 | Geets RaniDjo 5 - :
| \ - ant REJ Shﬂrmgh H —
L Mo. 4583 new Sl House |[BC |8y
: gupta cdlony. toh 1Al
||_ | Tehail Tohana, District Fai h fng, 02.01.19
| L | Haryana-12512p frenabeg, Femal 5
— ‘male

'_-_-_-_-_‘_|_‘_-_-_-_'

—_—

e




T
T TEe T as | Toll | Name; Fathar her Name & Address gﬂﬂtgﬁnnff
No. | per HPSC No. Gender ol
o v st e
Kabulpur, Tehsil Rohtak, Distirct Rohatk, | 05.05.1982
i Hurl_..rand f2a001 !Mulu
i ﬂi Tl 8 53 E-lzlg-z NEE!_]_]_ Rani D/o oM Farkﬂ_sh House NU I 2 |
| | | 666, ward No. 15 Tehaii Gharaunda, | 07.11.1990
' | District Karnal, Harvana-132114 ._JEI'{]_EI_JI:' |
s3] 54 r 608 .'Enmah Ljo Rameshwer, Village Kher . WS
i ; | Dhamkan. Tehsil Gohana, Districl i 15.03.1984
! ' I Sonipal, fiawana—lﬂmm : !_Fr:.rnalu_'
g4, | 55 §100 | Pravesh Kumar 5,0 Satbir Singh. Village | SC
/ | Chanana, Tehsil Tesham, District { 15.10.1984
Bh1wrm| Haryana-127040 Male
55. T BB 65133 . Saﬁgecta Kumari Dfo Rajveer Singh, M C |EWSs
Colony Charmbir M P Wali Gali Charkhi 20.11.1985
| . Dadri, Tehsil & District Charki Dadri, Female
- Hlar}ana-lz?aﬂﬁ
" 56, 57 6007 | Rajesh Kumar S/o Shrikishan, Gali EWS
' . [ No,Kirpal Nagar Rohtak, Tehsil & District | IPwBD|/OH ‘
: | R:::htal-:, Haryana-124001 | 20.03.1992
v ’ Male
ELR 58 6341 Anuradha Dfo “Hit lal, House No. 9, ward |ESC [A]
1 Jagadhri, Tehsil & District ' 04.12.1994
; Yamunanagar, Haryana- 135003 l Female
58. 39 6166 | Poonam Kumari D/o.- Satyawan, House \ BC {B)
| No. 400, Bir Barkatbad, Tehsil 15.02, 1987
Bahadurgrh, District Jhajjar, Haryana- . Female |
! 124507 ! .
59, | &0 6240 | Vidyanand S0 Anand Singh, House No. | EWS i
| 219, Mokhra Khas, Tehsil Meham, District | 20.09.15989
o D Rohtak, Haryana-124022 | Male
60. | & f346 | Manisha Do Devender, House no, 10, -1
Village Gagarwas, Tehsil Loharu, District 26.01.1995
! | Bhiwani, Haryana- 127201  Female o
61, \ B2 6026 | Anil Kumar $/o Satbir Sharma, Village | EWS |
. Kasoon, Tehsil Uchana, District Jind, 15.04.1981
| s | Haryana-126115 | Male i
(62, ] 63 6345 | Ankita Sabharwal D/o OM Parkash 'sC
; ' | Eﬂbhma] Hnuar: No. 1489 Sector 104 | 10.01.1995 |
W II ward 23, Tehsil & District Gumga:"m | Female
o | Hur:.-'mma}ﬁzﬂnl
‘l | 6144 [Annu Yadav Djo Ramesh Kumar, Village | BC (B)
| | | | Kalwarl, Tehsil Tauru, District Nuh, 15.07,1986
T : Haryana-122108° Female

@SB~
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[ Sr. No. as _R'.:','u""l-—-—_.___________________
per HPSC | No, | Name, Father Name & Addraes———

. Recomm, | ' ddress _TEJ!‘E?F
. 39 6032 : _| DOR/
| Rﬂ.l'-'f{.'r Si_ngh 9 i
| Chh |

/© Kanwar Sigh yii—m—oender

. djlawas, “Tehs : lage | HCoR
: : an _-_'_EE_Q_LEE]}EDﬂﬂg“ﬁ.;ﬂ:ﬂihﬂndr_.mm' District | 24,[1“93;
VS ouman Rani Do Karnal Sinek oe—-Male. |
| No. 547, Village Jhansa. o L 0USE  |'SC
| District Kurukshetra, Hardar a1 orr v | 26.06.1995
; y B villape i = =
{ i ! : ih':j:j:'.:::‘:.;fr?]ﬁ]lullh.dul. Mistric F':'h!'li'illl_ | ?.1:']11!; ajlu.,m
i 42 | BIIT | Ashok éumm. E;n e _— _ Male
' - ' jay Kumar, House BC (A
' 0. 6 Gohana, Tehsy Gohana, District ‘ 0f.07.1985
| " | Sonipat, Haryana-134301, + | Male
: Correspondence Address- Sheeta) Nagar |
| . | Rohtak, Téhsil & District Rohtak, |
2 | Hdrvana-124001 _— —
: 43 6407 | Kanika D/o Navecn Kumar, House No.© | BC (4)
: | 539, Ward No. 5 Sonipat, Tchsil & District 03.04.1998
| ' Sonipat, Haryana-131001 . Female
43, 44 6365 | Sonia D/o Krishan Lal, Village Sandil, . BC (A)
! | y Tehsil Alewa, Di‘s,&dr:t Jind, Haryana- 5 203.09.1995
126125 . * | Female
BT a5 6134 | Narain Dutt 570 Brij Bhushan | Village | EWS
'i ' ' Mangna, Tehsil Pehowa. District ' 04.12.1985
. i : | Kurukshetra, Haryaha-136030 | Male
. a5 |46 | 6379 | Utkarshs Cheliwsl Djo Kcdarnath, 5C
; | | Hbuse no. 617 12, ward no.12 18.08, 1996
: ! s Bﬂhndufg’é’trh! Tehsil Bahadurgarh, LFf:malE
| | | District Jhajjar, Haryana-124507 _ _—
4 |_46 ! a7 I /114 | Pooja DJo S-r.al'.t:sh_ Kumar , House Mo, 27 LBC [A)
y ' | 4, ward no. 36 Panipat, Tehail & District | 29.05.1985
: ,l | Panipat, Haryand-132103 Remale
e [ Tar. 48 6013 | Anil Kumar S/o Ajmer Singh, House No. | 5C !
| | 2876, Ward No, 10, Tehsil & District - 06.04.1980
| Hisar, Haryana- 125001 Male .
TR a9 6362 | Vinita D/o Dayanand, House No. 57 A, ' | 8C |
l' [ Ward No. 13 Sonipat, Tehsil & District 20 081995 |
|  Sonipat, Haryana- 131001 i | Female
FT I ] 6016 ; Mohinder Wati DJo Sher Singh. House ' BC (A
| | ke ! Mo, ;gz ward 7 Jhajjar, Tehsil &.District | 03.05.1980
| L 4 : i_J_l_'J_E;'-i_'I“T- Harvana- 1:;&4*1 ()] : Phgniha
50 2l 5393 1 Sh}l‘ﬂ,,!‘.ﬂ.lﬂﬂl." Sjnlr.; ,ﬂ,u[‘.arr Krishan, ‘fﬂ]agg } EWS — _|
' | Maina, Tchsil Maing, Distrie ]
- | | Haryana-124021 t Rohtak, ;{3.09.]99? |
. . : 27 ; ___ {Male ]
¢ I@/
Ha.

.—""'-.“rq



Category, \
“Sr. | Sr. No.as | Roll | Name, Father Name & Address :l Duﬂf ry/
No. | per HPBSC | MNa. . = | E‘Eﬂﬂﬂ_ |
;I Hecomm. ' ¢ 1 _——-.—I' T e e e 2 ﬁ[]r_]ﬁ: Mo. General i
B B e Sadon, | 04051983
. i . | District Jind, Hﬂiﬂ“ﬂ‘ Iifﬁ 1 E’;l s | gi::;l
. =% |"Anju D/o Jai Parkash, Farma
| . |I A2 |I geex Egjdrﬂgjr H. No. 12, Ward Ne. 2 . | ]:1_"5.!1‘3]. 1982
! | | : ] Gurugrar, Tehsil Gurugram, District | emale
: L | Gurugram, Haryana-122017, : | |
i ¢ Correspondence Addross: HU‘UEFLNG-_ } |
I | 1827/31 Kamia Nugar Kehtuk, lehsil & i :
| ! | District Rohtak, H&ryan@-li‘*{ml = __:‘—____-""ll
i Eﬁ_| 56 }' 6145 | Harpreet Kaur D/o Kuldeep Smgh: i-Jrln.l.sﬂ .| General
; | . No. 999 ward no. | Ballabhgarh, District | 17.07.1987
| | Faridabad, Haryana-121004_____ _______‘_i_fr""g_g_i_a_!g_
27, | 2T E_E:n]é-.'ff ,r Simpi Djo Rakharam, House No. 538 ward ~ SC
| I - no. 14 Tehsil Narwana, District Jind. p 05.02.1986
| s | Haryana-126116 - | Femnale
28 | 2% | 6316 IJVﬁ?ﬁz‘:‘i.‘:_-c"c Kumar 5/o Karamvir , Village [ BC (B)
! | Karkoli, Tehsil Samalkha, Distriet | 22.10.1993
I [ Panipat, Haryana-132115 2 | Male
29, | 30 | G6D&T | Geeta D/o Som Nath, House No. 32 Ward | SC
J MNo. 15 Hisar, Tehsil & District Hisar, |' 26.10.1983
| Haryana-12500] - , Female
30. ! a1 | 6312 | Aruna Phoegat Dfo Kuldeep Singh Phogat, ;| General
i: I | House No. B57/C2 Sector 3 Gurugram, | 22.07.1993
! - Tehsil & District Gurugram, Haryana- | Female
| | 122017 |
31. | 32 .I 6367 | Jyoti Dfo Jagbir Singh, Village Naloi, | General
Tehsil & District Bhiwani, Haryana- (03121995
[ S | 127046 5 . Female
32 : 33 | B303 '.Jg.-'ﬂti D /o Raj Singh, Permanent Address: General |
! Village Goohhi Tehsil Beri, District | 25.04.19593 |
. " Jhajiar, Haryana-124107, [ Female i
I | Correspondence Address: Village f |J
I Bahadurgarh, Tehsil Bahadurgarh, [ i'
b= Districl Jhajjar, Haryana-124507 IS
33, | 34 6389 | Preeti D/o Krishan Kumar, House No. General
555, Ward No. 23, Tehsil & District 12.04.1997
T | I Kaithal, Harvana-136027 ) | Female
| 3. 35 6077 | Rajni Do Rajender Prasad Kaushik, | Gencral
' ! Village Garhichera, Tehsil Balabgarh. | 28.02.1984 |
e 3 District Faridebad, Haryana-121004 | Female ,
| 35 i G098 | ‘Bhiksha Dfo Suresh Kumar, Ward No. General
_ * | 23, Tehsil & District Rewari, Haryana- | 16.09.1934
T - ..x 123401 MR ! Female I
a7 0340 | Pooja Dfo Sukhbir Singh, House No. 323, | General |
b I :’r;::d”“- 1?2.‘(1;L."]I:stt Narwana, District Jind,  14.1]1.1994
A M T yana- [ £61J6 . | Femule
38 6301 | ﬁﬁmta ‘!:’udaj-' D/o Umc__d Sin,_gr_,h Yadav, | BC-(B) ||]
I ge Khatiwas, Tehsil Jhajjar, District | 12.04.1993 ]

f | Jhajjar, Haryana- 124103 E .| Female
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.' jate shall be q;.:: probarion for a perind of two Vears
Thf E‘dﬂn?-;lrﬂngannn i be cxtended [or a pernod nor EHC‘DEd]uE a
prenag o :

A, nsiderod mecessary., _
.m&i:'_; Ij;-j:ittl_‘.‘"i nul. apecifically mentioned in this EGIHMUHIC&I:GHI the
In the 3, 1 -

andidate shall be governed by the Haryvana Civil Serviceg Rulcg-g@lh
st 5 - =

;q applicable to Harvana Governmment Employee and such
orders/instructions as may be issued by the Govern ment from time e

i
g

{3,

7 Jl;mcLa:'se of reserved category candidate, the appointment is Provisiona)
and is subject to verification of the Scheduled Castes/Scheduleq
1:—;l:-:::;fEac}-rwarl:E Class and ESM Category Certificate. |t the
verification reveals that the claim of bclﬂnging to SC/ST/BC and ESM,
as.the case may be is Talse then the service of the candidate will be
terminated forthwith without assigning any further rcason ang
without prejudice 1o such further action as may bc taken under
provisions of the Indian Penal Code for production of false certificate,

8. The candidates shall be governed by the Mewat Lhstrict School
Education erUp-E-:l_ Service Rules-2019,
U IT at any time durin '

B the course of icmpnrnu-}' appointment, the
candidate desires 1o resign, then in such eventuality, he/she shall be
required to give one month's nolce or or one month's salary, in heu
thereof, his/her one month’s salary including allowances ote.

0. Ne TA/DA will be admissible to the candidate for Joining as PGT.

i1, If the candidate ECls an appointment as PGT on the basiz of
furnishing ineligible f:nvaiici: qualifications, false/forged or fraudulent
information/facts which are detected later on, the candidate would be
liable fur'terminatiﬂn of service withdut Any notice,

12.  Thiz appointment letter is provisional subject to the condition of good
moral character as the verification TEPOrt 15 awaited from the District
Magistrate. concerned arid Superintendent of Police, concerned. )

13. N in egse character and antecederts of the candidate is found not
verified or any falge information is given by the candidate in the gseif-
declaration, the provisional appointment lelier will be cancelled
fortwith and other criminalflegal action will also be taken as per
provisions of Indian Peng] Code (IPC) cte as deemad fit.

4.  The said appointment are purely provisional subject to verification of

h ~ tharacter and antecedents of the candidate cahccrned. however, it

W should be gat verified within stipulated period. This relaxation does

Ot confer any right to a candidate to remain in job, if subseguently
anything adverse is reported against him/her at later stage as

mentioned: in C8 Haryana inatruction Ne. S2/06/2018-2HR-1II dated
05.02.2024. ;
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His/her inter-se {e)g! il
seniority will-als® he decided in accord
cordance with
the

relev 1
ﬁ!l xa:l-n: gervice rules and instruct
om time fo Ame later on e

th
& IE'Late Government 123
BTl

r
I?;‘ | 8r. No, as [ Rg ‘
e Roll | Wame
t_ﬂq i ecomm, No. ame, Fay !
| 1 65 her NHH:IE i
| 0249 e Addre
| || | Eqnam D e £5
R R fo § T
5.1 66 attewali ponr vk Howse W i
6110 il  Howse No, 14— o )
119 T ula, H ahchlola, Bisy 15— Tanaer
| II y?kram—-—'._ﬂyan .13 4, District S0 =
B o i DAl ann-13411g -
i G, | Rania, Te U Ram. Houee t 21.02.1999
| l o7 | Ha , Teshsil Rania ouse No, 48, wa Frm
| | GEBD r}rann_lz 'ﬁ.an]a D' a, q—ﬂ Wa__'- _____ ul_.;_
| '- [Deephi i 25076 1 istrict Sirsa rd | 8C
I I| i Bl ant T.];l' ; s 29
[ . a1 a7.1a
|| | . : D;‘;Tncm ”‘ddrmﬁitrh dev Singh, | Mate ™A
' M = Kher, Tehsil &“l}ﬁc No. 332 |sc =]
‘| f‘tdd.} ana- 125001, Co! Digtricy Jind, 26.08.1996 |
] | {esg- B ; rrespondence Femuale
| | | Sonipat ro use No. § inderprasth |
5 { - . at roa rprasihs |
i 7. | (5131 E . |_:E-ﬂh1a1':‘1‘24d’ fohtale . Tehsil & D" Colony |
| | 6235 | Je 001 % District
| evan Ram D e |
| Na, 40: jo Dalip [umar , b =
o || 5 | Hi.:;'. _'1'2. ward 18 'Hlﬁ‘]rl{-] T:]ﬁl' , House s =
' . ! ar, Har ! ‘rhsil A T
6135 ! Rajesh Edl:'ran&'liﬁ.ﬂ-:ll : District | 21.07.1989
: /o Ranbir Sin i Female
Eu]‘ﬂ.h T 1 .E'-]:]r Howuse o L :‘_‘_ |
Tehsil & District o, 308, | Gene
1234 : istrict Rewa encral
ﬁg | :l. 1 oo o A Il HH.J"}"E.n:] - LEE‘Mj i
: | - I .
[ AR el e B 12121985 |
| ' : .Llrr'ng,_rn Singh /0 : | Male :
| i Mo, | IA ‘r't'l.;lr-:i 20 ameshwar, House = o !
I’_’ | Mistrict Panipa : }_EhS'i.l F'anl.paL_ Cieneral
70, = _‘._'_F‘__ pat. Hnﬂ"““mlaﬂiﬁ3 | 1F"r""1.:!-tl-':|l|'"-.l'|.| !
| e e o G0 19s6 |
| s /o Ram Che d — M ale '
no. 274, Vill ander , Hov +=—x
b Loy lape Ma Kals 15C . | 8C &S {
Terms : Districy Charigh | tan, Tehsil & . | S€ [ESM)
and conditions:- g ]I_1 }nd&ﬂfﬂ*’ﬂnﬂ-‘-ET‘t - | L?.Dd 1982
b _T—'_.- E 3 al
1. '!l_“hm appointment ;18 B | - Lo
ﬂr}'ang Govt 'i'F'I-s'I'.n Zhi n F'""’-"'"'"“-‘"ﬂl‘ml Basl
- et nsis
and the regular ﬂppﬂin{ﬁ: Mo E'EIE:I'Enlg.gHE_;u :i"; E‘F:lfﬁum-”-u af
|ater on. nt lctterrs and place of Pﬂat'nt _ﬂﬁﬂ’i‘..faﬂg.q
2, The concerned candid ing will be issued
. idates arc el 3
Director S irected to joi _
= gcundan.r Education Haryan S duties in the Of
E-I'.'I-Ehk‘l_ﬂa lmmcdiatﬂlﬁ' - The, Ehﬂishﬂ S‘ﬂd&n L&}
.18 The candidate shall "'Inw ¢ SecterS,
| Constitution of India ﬁéfnr: B lf!hc an oath of allegia
4. The candid 15SUARCE of regular ; nce to the
ate shall not clal ' appointm
claim seniority dn e s ent letter.
asis of this order



Place: Chandigarh DR. G. ANUPAMA 1AS '
Date: 28.06,20724 ADDITIONAL CHIEF SECRETARY TD GOVT. HARYANA

sc.Hr.u_::rL EDUCATION DEPARTMENT
CHANDIGARH

OFFICE OF DIRECTOR SECONDARY EDUCATION, HARYANA, PANCHKULA

Endst. No. 6/22-2024 PGT-1(2), [ Dated, Panchkula, the 28.06.2024
- A copy is forwarded to the fellowing for information and necessary
action:- '
. Accountant General (A&E] Haryana, Chandigarh.
' 2. Accountant General (Audit] Haryana. Chandigarh
cH District Educauon Officer concerned
. i ‘he Commission, Panchlula w.r.t
4 The Secretary, Haryana Public Service Lommussitm,

RG-36 /20224162 dated 14.06.2024,

5 Candidate concerned. * 4 . .
ps/ACSSE, P3/DSE and PA/Jont Diretrer Administration,
?I Assistant Director/ Superintendent of BGT-11, PGT-IH and PGT-1V
[ ¥ L . il

! Branches. 3 4 .
R 11 [HO) e

% S B e &Mm;ﬂ

._ -
@2 ' DEPUTY'SUPERINTENDENT PGT-I

- 2% ~"  for DIRECTOR SECONDARY BEDUCATION

HARYANA, PANCHKULA

5
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QFFER LETTER
Dear Sirajudin,
Date: 28-5ep-2024
With reference to your interview, we are pleased to offer you the designation of "HR Asslstant™ with
CTC of Rs. 29504/~ per month and your date of joining would be on or before 28-5ep-2024.
Below mentioned Is per month CTC break up.
Emp Mamg Sirajudin
Locatlon Panipat
Designation HA Assistant
Cepartment -'I:I-ﬁ_ﬂ fdmin
A. Pay Head
INR FER MOMNTH
Basic 13000
HRA 5200
Special Allowanee 7517 i
Bomnus 1083
Total of A |Gross Pay) 26800 -
B. Emplover Contribution =
PFEmployer Cnntrlﬂullnnl 1950
EsIC(Emplover Contribution) 0
Insurance 129
Gratuity E25
Total of B 2704
C. Cost to Company|CTC):Total of A+B 29504
D. Employee Deduction
PFIEmployees Contribution) 1800
Profession Tax 0 o
ESIC (Employees Contribution) D SR S _
Total Deductions{D) 1800
Net Take Home (A-D) 25000 S %\
ch k'p.‘- *"f
Depd '
Al
L 12261551600 & +91 22 20911908 W wenw osourceplobal.com @ infd@ncouccepions ol



Caource Blobal Privat
OH{}H]‘CE (Formerly known as Duowre

Note :-

®  Onthe case of your non-satisfactory performance company is eligible to terminate you by giving 15 days
notice period,

Since this is a computer-generated statement, it does not need any signature

.. QY

Dep!
AT
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TEXTILES

DCMT/HR/2024/13076 Dated: 12.08.2024

FROHM : VIVEK KAUSHAL
CHIEF EXECUTIVE OFFICER

O : M5, NEHA
D/O MR, BIIENDER
MELWAN, BOHAR {PART)(68),
ROHTAK, HARYANA - 124021

Dear Ms. Neha,

We are pleased to appoint you as Trainee Executive (IR 8 Welfare) in our organization
on the basis of your resume and ather particulars submitted by you and the subsequent
interviews. Your place of posting shall be DCM TEXTILES, HISAR.

Congratulations and welcome aboard!

We would like to apprise you with the following information:-

1. Your appointment takes effect from the date of your reporting for duty e
12" August 2024,

2. You will be paid a stipend of Rs. 18,170/- per month.

3. You will also be entitled to other allowances and benefits as are applicable to
employees of your category/grade at the centre of your posting {Annexurea-i),

4. This appointment |5 subject to:

al Your being found medically fit, and

b} Your furnishing at the time of joining, documents in proof of your having been
relieved by your present employer, detaile of last salary drawn and academic
qualifications.

3. You are requested to sign a copy of this letter along with Annexure | & Il, which form
part of the appointment letter in token of your acceptance,

6. You are also requested to sign the Declaration Form declaring relationship with
members of the Board of Directors,

We weleome you to DCM Nouvelle Limited and wish you a rewarding career as a
member of DCMIFamily. '

VIVEK KAUSHAL



R
Dem TEXTILES, HISA Annexure-l

DETAILS OF APPLICABLE ALLOWANCES AND BEN E;:;i
AS PART OF APPOINTMENT LETTER DATED 12.08.

NAME 3 M5, NEHA
DESIGNATION : TRAINEE EXECUTIVE (IR &
WELFARE)
1. MONTHLY:
(I} Stipend i 5. 18170/~ p.m.
()} H.RA : Rent Free Sharing Accommodation
VRESA),
2. OTHERS:

ESl, Electricity Subsidy and other fagilities as relevant.

All the above will be available as per company rules.

=

e

\
})ff ol

AUTHORISED SIGNATORY




Drate05-08-2024
Ms. SWETA

Aeldress
VI SEC BT KANKROLA,

INSTT- GURUGRAM |
HARYANA
INIMA
Subject: Appointment Letter
Dear SWETA,

Reference 10 your apphcation for the post of LABOUR WELFARE OFFI] CER and subsequent
interview you bad with us, we welcome you 1o our organization and pleased (o uppmnt you us
LABOUR WELFARE OFFICER on the following terms and condition:-

I Your gross salary will be Bs, 20, 1000000 P, (Basic Rs 15,500,000~ + House Rent
Allowance Ra.S5.60000/-1 Other allowances and benefits like Bonos, Leave Encashment,
Holidays, Gratuity, ete if any would be admassible to vou as per rles of the company from
firmae (o Larme

= You will be on probanon for a penod of six months, During the probationary period,
your services can be terminated without any notice and without assigning any reason. Alter
the expiry of the probation period, it will be sole discretion of the Munagement either 1o
extend the probation period or confirm your services on the said post in writing, Aller
confirmation of your job, if so desired necessary, the appoimtiment Gan be ternunated on one
month's notice by either party or by paying one mombh's salary.

i, Your imitial place of posting will be PLOT NO, 166 SECTOR 5,IMT MANESAR,
GURUGRAM, HARYANA - 122050 HARYANAJINDIA. However, duning  vour
employmem with the company, vou will be lable o be trmsferred 1w any of the
offices/divisions/departmentsfunits of the company whether existing or w0 be set up in future,
whether in the same town or any other wown/eiy or anywhere i India or abroad weathour any
change in the terms and conditions of the employment at the sole discretion of the

managemenl

4. Dunng vour employment with the company, you will be governed by the rales and
regulations of the company in force or as introduced or wmended from tme 1o time.

3. During your service with us, you will not indulge, comimumciale or pass on any
imformation in any form related to any aspect of the company 10 any one not emploved by the
company. Indulgence in such activity shall tantamount o0 major masconduct entailing
terminanion/dismissal from service. You will not divulge or communicate in iy manner, ;

:nlurnm[mn regarding vour remuneration/terms of employment 1o any ul!m L |'.1‘-tL al t|l1-

'[' Oflend

il i."'x',.



matertal and documents will ulos

r = I = . i Lii -I Ll r_| ;
b. You are required to deal with company's 7= ) he punishable with

' iolati is practice shall
honesty and professional ethics. Violation of this prachice s
termination/dismissal of service.

qae el . i 3 i
7 You are required to maintain yourself in a stale of medical/physical/ment ’[L jlnr”L'uu
) ; : O gl i AT '
and ensure annual medical checkups. Any neglect on your part in this regard .!?1 1y -r:'l._:r:' i”“
medically wnfit which in turn would render your services liable for terminatl
immediate effect, not withstanding anything efse m this letter.

8. During the tenure of your service with this company, Yot will not engage im"TiH :]r
any other gainful or commercial employment, business, part time or full “"_“:’_ ’,'E’LL’I IF
indirectly simultaneously as long as you are employed with us or engage }*UU"Hf'“_d_lf ceity or
indirectly in any other profitable business connected with the dealing or n-flwnrtl*:-; ol II]'JL-‘
company in any way. Any aclion to the contrary would render your Services liable for
termination notwithstanding any other conditions in the appointment letter.

9. The Company will do all the Correspondences at the last address provided by you and
if there is A any change in the address, you are liable to inform the change of address Lo the
company. The company would deliver all the letters personally or Regd. Post or thru courier
to you. Incase the acceptance is refused, the company may also paste a copy of the letter on
the notice board which shall be considered to be sufficient serve on you.

10.  The appointment is further subject to the verification of your credentials, testimonials
and other particulars furnished by you in your apphcation seeking the present appoimtment,
Incase, any fact, particular or representation, made by you is found to be wrong or concealed,
your appeintment shall be desmed to be automatically cancelled irrespective of whether you

have joined your duties upon your selection. In such a contingency, you shall be liable to be
discharged forthwith,

1. You will be retired from services on attaining superannuation age of S8 years or
Farller incase you are found physically/mentally unfit to work any longer or for continued
ill-health as certified by the Medical Officer/Medical Practitioner.

I.E' In the absence of any satisfactory documentary evidence as proof of your date of
hmh_, the age recorded in vyour application, at the time of your appointment shall be
considered to be the correct age. The date so recorded shall be the sole evidence of your age

mt_reslauu:un to all matters pertaining to your service including fixation of your date of
retirement and you shall not be permitted 1o question the same at apy time in future,

Conlt....3




13. You will adhere to the provisions of "The Sexual Hargssment of Women
Workplace (Prevention, Prohibition and Redressal) Act, 2013" during your tenure of
employment with us.

14. Please read this appointment letter thoroughly and carefully and return 1o us the
duplicate copy duly signed as proofl of your acceptance of this appointment, terms and
conditions.

We have great pleasure to have you in our organization and we sincerely hope that our
association shall be mutually beneficial.

Thanking you.

Richa Global Exports Pvt. Lid.

Authorized Signatory

(Read & Accepted)

by



RAJ OVERSEAS

FLOT kit -5, SECTOR-25, PAHT-1, HUDA, PAMIPAT-132103 000

Offer Letter
To, Date: 29.06,2024
Mr, Shafil
Mob, - 8930646222
Congratulationsh

We are pleased to offer you an Employment with M/s Raj Overseas, Panipat based on the interview discussians
ou had with us and your application submitted to us, Detalls of the terms and conditions of offer are outlineg ae

You will be deslgnated as _ Labour Welfare Officer_ and will be based at our Penipat Unit. However,
you are appointed to work on a transfershle past,

Your date of commencement of Emplayment will be on or before 03,07.2024, I you failed to join on the
date mentioned in this clause, this offer leftter shall cease to operate.

You will be entitled to recelve compensation and beneflts with the maximum cost to company fixed as
r Month and annual cost to company flxed as Rs. 2,70,144/- Per Annum. This smount

will also Indlude the statutory deductions.

Your employment would be subject to the Terms & Condiions, mentioned In vour appointment letter,
wiich will be fzs0ed to you on the dake of vour joining,

You will b= on probation for a period of Six Monkhs from the date of jeéning,

Yeur compensabion has been fixed [Eking into consideration, the cost of [ving tll December 2025, You will
ba eliglble for regular Increments after this term. The Increments will be awarded in terms of your
conditlon ef employment as well company policy.

¥ou will not change your declsion after accepting of this offer letter ctherwise it Is understood that you are
giving your consent to nitiate penal action agalnst you to compensate the organization for loss of Man
Hours, Production, Technical Expertise & Goodwill

. Please bring along the below listed documents [ detalls on your day of jeining,
a)  Date of Birth proof certificate (Copy of passport | birth certificate / 5.5.C) (Twa Coples)

b} Onginal Academic Certificates {all from 10™ to Highest) '
€} Original Reslgnation Letter with acknowledgement, IF APPLICABLE L"ff

4

MNote: This i a digital document, Thus company seal and sign does not require.
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F/H. Name
Designation

Blood G.
Phone No.
Valid Upto
i Address

D.OB.
|

VL.D.D. OF INDIA

(Mission (o the Desperate & Destitute of India)
(Access to Justice)

Employee Code : KKR021

Anju
. Dfo Sh Jasvinder Singh

. Victim Support Coordinator/
Counsellor / Support Person (CSA)

. 02.12.2002

A+

- 9350362854 -. 65"_%(/

- 31-03-2025

. b

- Gumgarh Mohalla, «
Siwan, Kaithal, e
Haryana 136033

Issum[? Authont /
For WD D OF IHI.I-’«

—m—



Person (CSA) - Kurukshetra o

MDD s Aug @ “

to me, Surinder v

Dear Anju,

Congratulations on your offer from MDD OF INDIA. Karnal
We are delighted to offer vou the position of Victim
Support Coordinator/Counsellor / Support Person (CSA)
with an anticipated start date of Ist July 2024. With your
interaction in interview, we would like to formally offer
Yyou this position. This is a contractual position for 9

months in total till 31°' March 2025. In every 3 months
your agreement letter will be renewed if our organisation
Is satisfied with your services related to the field (depend
on your performance).

We will be offering you a monthly salary of Rs. 25000/~
Your area of Operation will be in I{urukshetwarﬁa_

Your expected starting date of working will be from12th
August, 2024, You wijj be requested to sign a contract of
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(A URIT OF WARDHMAK TEXTILEYS LIMSTED

vardhm-a_n AURO TEXTILES

Dialivering Excellence. Sknew 1945
AL ROAD, BAD
DHETT. sOLAM. 173208
MIMACHAL PRADETH
Tr 4F0-1795.27270%
E: asgmaifByardhiman, com

Hel ALTHBS 2024 08/ 70021300
O5-08-0094

Mr, Adityva Singh Maurya

Vill. Pauni Distt. Chandauli, U.P, (232108)
Dear Mr. Aditya Singh Maurva,

This has reference 10 our earlier Letter No. VIXL/HR/LOL/2024/15150, 12-07-2034, 1o
management is pleased 1o appoint you ns Sendor Officer 01 O2 level in Unit- IR Drepartment, in ogr
argamzation on the following terms & conditbons:

A PAY AN PER K5,
L Your CTC shall be of Rs, 4.25 lakh per annum. /- Four Lakhs Twenty Five Thousand por anmus,

2, Transporiation facility-

Company's transport facility will be available te you, subject to your cntitlement and
availability of seats, as per terms and conditions specified in the policy made in this regard,

This is also pari of salary and sther ermoluments i.c. cost to the company (CTC).

B SERVICE CONDITIONS:
You shall devole your whobe Lime to undergo Vrining and/or waerk of the company and shall nal
undertake any other direet or indircel voeation such as business, trade, consullancy or advisory
work cle, honorary or remuncrative,

You shall always safeguard Lhe interest of the company and in the event of anything prejudicial (o
the interest of the company coming to your notice, you shall immediately bring the same 1o the

knowledge of your superiors.

3 You shall not, cither during or after leaving training or employment, divulge, disclese, muke
known or communicale 1o any person or firm, company or coneern or yoursell make use of any of
the secrets or information which you may acquire, receive or cbigin in relation to the aifairs af the
company in {he course of or by reason of your lraining or employiment.

Bud

4. You shall faithfully and diligently serve and promote the interest of Lhe organization 1o the best frf.
your skill and ability and shall exercise autherity and carry out functions and duties entrusied or
conferred upon you, from time Lo lime, relating Lo the business of the company.

5. You shall comply with the scheduled dates (as mentioned below) for providing the requived
information/documents o Corporate Taxstion Department.

aj  Declaration form duly filled and signed by you within 50 days from the date ol jeining ot
declaration of the increments as the case may be

-_- e . .ll'.'.“ L Y Comlk..jw'
L

o

5 P
YARMS | FABRICS | THREADS | GARMENTS | FIBRES | STEELS ..
pa: LETLE IFBI'I'."]FLCDDJ]H-

REGISTERED OFFICE: CHANDIGARH ROAD, LUDHIANA - 141010 | PAN NO:AABCMA6IIE C!
WA VARDHMAM.COM
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2:46 pm

RCS chat with Heena
& This chat is now end-to-end encrypted. Learn maore

Unread

Dear Customer, INR 10,800.00
credited to your A/c No XX2896 on
01/10/2024 through NEFT with UTR
BARBT24275417011 by MANAGER
ARYA KANYA MAHAVIDAYALA, INFO:
-SBlI

Okay Yes e Thanks

@ F‘@ RCS messa... © A

|1 O <
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Yesterday * 2:52 pm

RCS chat with Archna
@& This chat is now end-to-end encrypted. Learn more

Yesterday » 6:10 pm
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' Panacea Biotec
lnnevation th suppert of life

REF: PEL/HRD/COM/OFFERI2024/
Dated: 14.08.2024

Mr. SHASHANK
VILLAGE- PARTAL, P.O.- DHANA,
THE.- MANINA, DISTT - MAHENDERGARH, HARYANA

SUB: Offer for the position of Trainee Scientific Officer (TSO)

Dear Mr. SHASHANK,

Further to our interactions on the subject cited above, we are pleasad to offer you the
position of Trainee Scientific Officer in Band: 5, in Grade: E8 based at Vaccine Drug
Substance Plant, Lalru as headquarter on the terms and conditions as follows:

1. Your remuneration package, including prerequisites attached to your position
would ba as per Annexure,

2. This offer is valid from the date of your joining, which should not ba later than
02" September’2024, You will be issued a formal appointment letter upon joining
the company.

3. Kindly handover below mentioned mandatory documents al the time of joining or
forward the same lo enable us to issue you the appointiment letter;
3.1 Colored passport sized latest formal photographs — four copies for
Fersonnel records,
3.2  Attested Photostat copy of Birth certificate / proof of age for armving at the
date of retirement.
3.3  Attestad Photostat copy of the all-academic qualifications.
3.4 Copy of your PAN Card (Self Attested) for income tax purpose / proof of
copy of PAN Card application duly submitted o Income tax authority.
3.5 Medical Fitness certificate from a registered Medical Fractitioner.
3.6 Copy of your AADHAR Card (Self Attested)
4. It is mandatory to bring Original Certificates for verification at the time of joining.
Contd.....2
Panacea Bi
CIM L33 1 2PEandPLC0R2 350
Aegistemsd Olioe Ambals-Chandigany Higheeig, Lalrg - 140507, Pundab, India, Ff: +91-7762-505500. Faa: +01-1 763505906

Ml Copod gespEn oSl e oo We it Wi, anadea e DaC Do
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! Panacea Biotec
fnneovation tn suppert of life

L This offer of employment is subject 1o your fulfilling the following condition:

Clualifying Post Graduate Degree ! Graduale Degree on the day of joining or
clearing FG Degree { Graduate Degree in first attempt if the results are awaited.
You will have to submit final Degree mark sheets within 7 days of declaration of

the results at University | Institute concernad, failing which this offer automatically
stands withdrawn.

B. Any omission, inaccuracy or failure to disclose all the relevant particulars and

infarmation with respect to Personnel Records tendered by you, may be deamed
sufficient reason to withhold or suspend this offer.

Kindly sign the duplicate copy of this leiter as a token of your acceptance of this offer and
send back to undersigned for record.

Yours faithfully,
For Panacea Biotec Ltd.

dent — Human Resources

| canfirm having read and understood the above terms & conditions and promise o abide
by all the terms & conditions as specified above,

Signature of the candidate.

Panacea Biotec Ltd.
CIH: LI PPETSS4PLCQZERE]
Reglsterod Cffice: Ambada-Thandsgarh Higtraay Labn < 120 501, Punjab, indiz Pl +89.1 283-505500, Fax: +61-1262- 505006
el cor pormefpanacegbiobel com websie: s paraceabiciec Com



| Panacea Biotec
frnovation in rmFFarf of (rfe

Cost To The Company (CTC)

Name Shashank
Designation Trainee Scientific Officer
Band 5
Grade Eg
Location Vaccine Drug Substance Plant, Lalru
Amount Amount
Salary Components (Rs. / Month) (Rs. ! Annum)
Basic Salary | 18803 | 223236
House Rent Allowance 6172 74064
_C::mpany'ﬁ PF Contribufion® 1800 21600 |
Gross Salary 26575 318500
Leave Encashmeant 1191 14292
Bonus: As per The Payment of Bonus Act, 1965 1339 16068
{Eratuﬂ',r:_.ﬁs per E& Payment of Gratuity Act, 1972 895 10740
Cost To The Company 30000 360000

* Equivalent amount shall be deducted from Gross Salary towards your PF contribution.

Benefits:
A, Medical Policy: As per the Company Policy

B. Group Personal Accident Policy: As per the Company Policy

Panacea Bio
Cib L33 T17PR

LR ER )

Registeed Offsce: Ambabt-Chendgam Higheesy, Labo - 180 531, Punjaby incia Phe +97-1 TE2-505500, Fas: +81+1 7E2-505606
e-rruil: Corporied panscsabiobeccom webeile: s pansceabiotec.com
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REF: PEL/HRD/ICOO1/OFFERI2024/
Dated: 14.08.2024

Mr. ABHAY KUMAR
VILLAGE—SALARPURA,
P.O.- GHEER, KARMAL, HARYANA

SUB: Offer for the position of Trainee Scientific Officer (TSO)

Dear Mr. ABHAY KUMAR,

Further 1o our interactions on the subject cited above, we are pleased to offer you the
position of Trainee Scientific Officer in Band: 5, in Grade: EB based al Vaccine Drug
Substance Plant, Lalru as headquarter on the terms and conditions as follows:

1. Your remuneration package, including prerequisites attached to your position
would be as per Annexure,

This offer is valid from the date of your joining, which should not be later than

027 September’2024. You will be issued a formal appointment letter upon joining
the company.

Kindly handover below mentioned mandatory documents at the time of joining or

forward the same o enable us to issue you the appointment letter

2.

3.
31
3.2
3.3
3.4
3.5
3.6

4.

Lolored passport sized latest formal photographs — four copies for
Personnel records

Aftested Photostat copy of Birth certificate / proof of age for arriving at the
date of retiremant,

Allested Photostat copy of the all-academic qualifications.

Copy of your PAN Card (Self Attested) for income tax purpose / proof of
copy of PAN Card application duly submitted to Income tax authority.

Medical Filness certificate from a registered Medical Practitioner.
Copy of your AADHAR Card (Self Attestad)

It iz mandatory to bring Original Certificates for verification at the time of jeining.

Contd.....2
Panfcea Biotec L
CIN L3311 IPE RO Ca2 2050
Registérad Office: Ambala-Thandigarh Higheiey, Lalra - 140 501, Pundely, Irdia, Fh - +91-1 42505000, Bage: +91-1 TE3-505906,

E-imal; corpaorated pannnea b st webisie: FREL DA R eal ke s fam



frmevetion in support of life

5 This offer of employment is subject to your fulfilling the following condition:

Qualifying Post Graduate Degree [ Graduate Degree on the day of joining or
clearing PG Degree / Graduate Degree in first attempt if the results are awaited.
You will have to submit final Degree mark sheets within 7 days of declaration of
the results at University / Institute concerned, failing which this offer automatically
stands withdrawn.

6. Any omission, inaccuracy or failure to disclose all the relevant particulars and
information with respect to Personnel Records tendered by you, may be deemed
sufficient reason to withhold or suspend this offer.

Kindly sign the duplicate copy of this letter as a token of your acceptance of this offer and
send back to undersigned for record.

Yours faithfully,
For Panacea Biotec Ltd.

vinder Saraco
Sr. Vice Presidént — Human Resources

I confirm having read and understood the above terms & conditions and promize to abide
by all the terms & conditions as specified above.

Signature of the candidate.

Panacea Biotec Ltd.
CIN: L3371 1 FPE TSP Q2 G0
Argiaterad Oifice: Ambala-Chendigark Highsaay, Lidsu - 1200601, Punjab, Indis Fiy: +91-1 T6 505900 Faoe +971-1 TEI-5 0N
B T PO e maoC i Deo B Dy Wi B s v i naae i bl s 20
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! Panacea Biotec

frmevetion fn support of life

Cost To The Company (CTC)

Name Abhay Kumar
Designation Trainee Scientific Officer
Band 5
Grade ES
Location Vaccine Drug Substance Plant, Lalru
Amount Amount
Salary Components (Rs. | Month) (Rs. / Annum)
_I_Eja_*_aic Salary 18603 ] 223236
House Rent Allowance 6172 _ T4oes
‘Company's PF Gontribution® 1800 | 21600
Gross Salary 26575 318200
Leave Encashment 1191 14292 :
Bonus: As per The Paym E_J‘El Bonus Act, 1965 a 1339 _ﬁ;ﬂﬁ __
Gratuiw: As per The Payment of Gratuity Act, 1972 B9s5 10740
Cost To The Company 30000 360000

" Equivalent amount shall be deducted from Gross Salary towards your PF contribution,

Benefits:
A. Medical Policy: As per the Company Policy

B. Group Personal Accident Policy: As per the Company Policy

o

CIN: L3311 TPR VSR PLOOF RS0
Aogistared Offica: Aribala-Chandigark Higheasay, Linkeu - 180 501, Punfaly, india. Pl +91-1 P42-505500, Fax: +91- 1762504900,
Bemail COr porabefimanac pa et e £ i v [sate: s ma roee s m b b FXEC ]



| Panacea Biotec
frnovation in rupparf of lrfe

REF: PEL/HRD/ICOO01/OFFER/2024/
Dated: 14.08.2024

Ms. POOJA

MEWVY BASANT NAGAR,
KACHA CAMP, PANIPAT, HARYANA

SUB; Offer for the position of Trainee Scientific Officer (TSO)

Dear Ms. POOJA,

Further to our interactions on the subject cited above, we are pleased fo offer you the
position of Trainee Scientific Officer in Band: 5, in Grade: E8 based at Vacecine Drug
Substance Plant, Lalru as headguarter on the terms and conditions as follows:

1. Your remuneration package, including prerequisites attached to your position
would be as per Annexune.

2. This offer is valid from the date of your joining, which should not be later than
02" September’2024. You will be izszued a formal appointment letter upon joining
the company.

3. Kindly handover below mentioned mandatory documents at the time of joining or
forward the same to enable us to issue you the appointment letter:

31 Colored passport sized latest formal photographs - four copies for
FPersonnel records.
32 Attested Photostat copy of Birth cerfificate / proof of age for arriving at the
date of retirement.
33  Attested Photostat copy of the all-academic qualifications.
3.4 Copy of your PAN Card (Self Attested) for income tax purpose / proof of
copy of PAN Card application duly submitled to Income tax authority
4.5  Medical Fitness cerlificale from a registered Medical Practitioner,
3.6 Copy of your AADHAR Card (Self Attested)
4, Itis mandatory o bring Original Certificates for verification at the time of joining.
Contd.....2
Panacea Biotec Ld.
Cik L3 TTPRECEANLID =01
Negrsiered Office: Ambala-Chandigar Highssay, Leing - 140 5061, Punjab, ncka Bl %11 762505000, Faw! 431-1 7625050085

e-milil: carpomniefpansceabiciec com webeite: wwwnanacoabl ctecoom
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| Panacea Biotec
rinovetion in suppert of (ife

A, This offer of employment is subject to your fulfilling the following condition:

Qualifying Post Graduate Degree [ Graduate Degree on the day of joining or
clearing PG Degree | Graduate Degree in first attempt if the resulis are awaited.
You will have to submit final Degree mark sheets within 7 days of declaration of
the results at University | Institute concerned, failing which this offer automatically
stands withdrawn.

. Any omission, inaccuracy or failure to disclose all the relevant particulars and
information with respect to Personnel Records tendered by you, may be deemed
sufficient reazon to withhold or suspend this offer,

Kindly sign the duplicate copy of this lelter as a token of your acceptance of this offer and
send back to undersigned for record,

Yours faithfully,
For Panacea Biotec Ltd.

inder Sarac
Sr. Vice Presi

uman Resources

| confirm having read and understood the above terms & conditions and promise Lo abide
by all the terms & conditions as specified above.

Signature of the candidate.

Panacea Biotec Ltd.
CIME L3311 7PR 1RB4PLEN 22350
Magisfered Cilice: AmEmls-Chardigarks Highesry, Lalro - 140 50, Purgeh. India. Pz 991-1 042308000, Fas 97 -1 TE2- 505006
sl CorpealeEnanareaH TR C oo WEtniiE v panadeabiated o
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Cost To The Company (CTC)

Name Pooja

Designation - . - Trﬁa?ﬁcﬁntﬁn‘? Cﬁc; N
_E;d._ S : .

Grade I E8

Luca_tinn_ - Vaccine Drug Substance Plant, Lalru

Salary Components Amount Amount
{Rs. ! Month) {Rs. / Annum)
Baszic Salary 18603 223236
House Rent Allowance 6172 74064
Company's PF Contribution™ - 1800 21600
Gross Salary 26575 318900
Leave Encashment 1191 14292
Bonus: As per Tﬁe_ﬁaﬁﬂent of Bonus Agt, 1_9é5 1339 | 13_063_ =
Gratuity: As per The Payment of Gratuity Act, 1972 895 ; 10740
Cost To The Company 30000 360000

* Equivalent amount shall be deducted from Gross Salary towards your PF contribution.

Benefits:

A. Medical Policy: As par tha Company Policy

B. Group Personal Accident Policy: As per the Company Policy

Panacea Biotec L
ORE L3311 7P 1 S
Hogmiored Dfficer Ambala-Chandigarh Highasy, Lalru

22150

o-malk corpombeEparacestioiec.oom walifibe wiww panaceabilgiec.oom

FA0 500, Punjrh, Indsia, P 2811762505000, Fae +07 5 762505505



M Gma i| Shivani Garg <shivanigarg2015@kuk.ac.in>

Fwd: Regarding Invitation for Campus Placement.

director env <director.environment@kuk.ac.in> Fri, Oct 25, 2024 at 10:20 AM
To: shivanigarg2015@kuk.ac.in

---------- Forwarded message ---------

From: Gaurang: HR <hr@gauranggroup.com>

Date: Wed, Jul 17, 2024 at 12:38 PM

Subject: Re: Regarding Invitation for Campus Placement.
To: director env <director.environment@kuk.ac.in>

Dear Sir,
Greetings!

We are pleased to apprise you that we have shortlisted four candidates from our recent campus visit at the department of Environmental Studies, Kurukshetra
University. Below are the names of the shortlisted candidates:

1. Shivam Aggarwal
2. Sahiba

3. Chanchal

4. Sapna Devi

We were impressed with the caliber of students and the quality of education at your esteemed institution. These candidates have demonstrated potential and will align
well with the values and requirements of Gaurang Environmental Solutions Pvt. Ltd.

We will be reaching out to the shortlisted candidates directly for further discussions and next steps.

Thank you once again for your warm hospitality and for facilitating such a seamless and productive placement process.

o

Best regards,

Mayuri Rawat

HR Manager

Gaurang Environmental Solutions Pvt. Ltd.

102, SNG Shree Ratna Apartment, Near Peetal Factory,
Jhotwara Road, Banipark, Jaipur- 302016
0141-4029115/9828732229

From: Gaurang: HR <hr@gauranggroup.com>

Sent: Tuesday, July 16, 2024 2:01 PM

To: director env <director.environment@kuk.ac.in>
Subject: Re: Regarding Invitation for Campus Placement.

Dear Sir,

I wanted to extend heartfelt thanks from the entire team for your warm hospitality during our recent visit at the University. Your support was invaluable, and the
arrangements made our experience smooth and memorable.

We are truly grateful for the time and effort you dedicated to ensuring everything went seamlessly. Additionally, please find the feedback form attached to this email for
your kind reference.

Furthermore, we will get back to you on the shortlisted candidates as soon as possible.

Thank you once again for your hospitality and cooperation.

Best regards,

Mayuri Rawat

HR Manager

Gaurang Environmental Solutions Pvt. Ltd.

102, SNG Shree Ratna Apartment, Near Peetal Factory,
Jhotwara Road, Banipark, Jaipur- 302016
0141-4029115/9828732229

From: Gaurang: HR <hr@gauranggroup.com>

Sent: Thursday, July 11, 2024 10:20 AM

To: director env <director.environment@kuk.ac.in>
Subject: Re: Regarding Invitation for Campus Placement.

Dear Prof. Jitender Sharma Sir,
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Thank you for your prompt and welcoming response.

We are pleased to confirm that we would be traveling early in the morning on the 15th of July and will arrive at your campus by approximately 12:00 to 12:30 PM. We
appreciate the arrangements you have made for our boarding and lodging at the University Guest House.

Regarding the travel expenses, we acknowledge that the University does not cover these costs, and we have made the necessary arrangements on our end.

We look forward to meeting the students and exploring potential opportunities for collaboration. We assure you that we will strive to meet the expectations of both the
Institute and the students in terms of providing a professional workplace with ample growth opportunities.

Thank you once again for your hospitality and cooperation. Should there be any further changes or requirements, we will inform you in advance.

Best regards,

Mayuri Rawat

HR Manager

Gaurang Environmental Solutions Pvt. Ltd.

102, SNG Shree Ratna Apartment, Near Peetal Factory,

Jhotwara Road, Banipark, Jaipur- 302016
0141-4029115

From: director env <director.environment@kuk.ac.in>
Sent: Wednesday, July 10, 2024 4:56 PM

To: Gaurang: HR <hr@gauranggroup.com>

Subject: Re: Regarding Invitation for Campus Placement.

Dear Mayuri Rawat (HR Manager)
HR Manager
Gaurang Environmental Solutions Pvt. Ltd.. Jaipur

We are delighted to host your team for campus placement at our Institute. We will be providing you boarding and lodging.As per the telephonic
conversation a team of four members will be visiting here on 16.07.2024. Accordingly, we have booked for your boarding and lodging in our
University Guest house The cost of which University will bear. It is to inform you that the University does not bear the cost of travel. In case of any

alteration in your programme do lets know in advance.

Regarding expectations, our Institute desires a fair placement of the students, a professional workplace and ample growth opportunities. Our short
survey with students has revealed that they expect a good working environment, average annual Package between INR 3-4 lakhs and a supportive and
safe workplace, (particularly female students). Rest, depend on the policies of the organization and the student’s own response.

With Best Regards.
Prof. Jitender Sharma,
Dean, Faculty of Life Sciences
Director, Institute of Environmental Studies
Kurukshetra University, Kurukshetra
(A++ Grade NAAC Accredited, Category-|
University)
Haryana — 136 119 (IND)
Mob: +91-9416266556, 7988072367

On Mon, Jul 1, 2024 at 4:48 PM Gaurang: HR <hr@gauranggroup.com> wrote:
Dear Prof. Jitender Sharma Sir,

Thank you very much for extending an invitation for the campus placement at the Institute of Environmental Studies, Kurukshetra University, Kurukshetra. We are
delighted to have the opportunity to interact with your talented students of the M.Sc. (Environmental Science) and M. Tech. (Energy and Environmental
Management) programs.

After careful consideration, we are pleased to inform you that we are planning to conduct the campus placement around the 15th of July 2024. This date should give
us ample time to align our schedules and prepare for an effective and productive interaction with your students.

We are excited to meet the students and explore potential collaborations that could benefit both our organization and the promising candidates from your esteemed
institution. We would appreciate it if you could confirm the availability of the suggested date and provide any necessary logistical details to facilitate our visit.

Furthermore, please find attached a brief profile of our organization. We would also like to understand more about the specific requirements or expectations you have
from the placement process to ensure we can make the most of our visit.

Thank you once again for the opportunity, and we look forward to a successful campus placement session.

Best regards,

3

Best regards,

Mayuri Rawat

HR Manager

Gaurang Environmental Solutions Pvt. Ltd.

102, SNG Shree Ratna Apartment, Near Peetal Factory,
Jhotwara Road, Banipark, Jaipur- 302016
0141-4029115/9828732229
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From: director env <director.environment@kuk.ac.in>

Sent: Tuesday, June 18,2024 1:30 PM

To: info <info@gauranggroup.com>; Gaurang: HR <hr@gauranggroup.com>
Subject: Regarding Invitation for Campus Placement.

To,
HR Manager
Gaurang Environmental Solutions Pvt. Ltd.
102, SNG Shree Ratna Apartments
Peetal Factory, Banipark
Jaipur (Rajasthan) - 302 016
Subject: Invitation for Campus Placement.

Dear Sir/Madam,

We are pleased to invite you in the 'Institute of Environmental Studies, Kurukshetra University, Kurukshetra' for a
campus placement of our students of M.Sc. (Environmental Science) and an AICTE approved M.Tech. (Energy and Environmental
Management) program conveniently in the 4" week of June or 1% week of July' 2024. The institute is situated in the lush green campus
of Kurukshetra University, Kurukshetra which is a premier university of the country, established in 1956 and has been accredited ‘A++
grade by NAAC. The Institute is a centre of learning in the interdisciplinary field of environmental science and energy management and
offering two PG programmes as mentioned above. In addition, the Institute is also running a Ph.D. programme in Environmental

Science.

The Institute is having a team of well experienced seven regular faculty members who are engaged in teaching and research in different
thematic areas. We have a well-equipped laboratory for air, water, soil and microbiological analysis. Apart from this, we have a
environmental biotechnology lab, ecology lab, remote sensing and GIS lab, energy lab, central instrumentation lab, computer lab and
library facility for our students.

Being interdisciplinary nature of the two PG programmes and their focus on a variety of industrial applications, the students are trained
to analyze and assess the environmental systems and their problems with potential solutions through a constantly updated curriculum
taught by a team of highly qualified and experienced faculty members.

We are proud to remain associated with the best in the industry, academic and research institutions. We earnestly anticipate that the
current passing out batch of students of M.Sc. (Environmental Science) and M.Tech. (Energy and Environmental Management) will be
able to meet the job requirement of your esteemed organisation as is evident by our alumni who are occupying key positions in many
private and public sector undertakings in India and abroad and have brought glory to the Institute.

We are glad to invite you to conduct campus interviews in the period as mentioned above conveniently, for the selection and placement
of the current passing out batch of PG students of our Institute and in making the untapped talent present in them to shine.

The Institute of Environmental Studies is well connected by rail and road to all parts of the country. The nearest airport is Delhi and
Chandigarh. While conveying a suitable date, we would appreciate it if you could also indicate your requirements and if possible include
a brief profile/brochure about your organization. We will be providing you the infrastructural facilities for conducting placement
interviews and boarding facilities in our university.

We are looking forward about your participation in this career building event for our students, and hope to hear about your kind
consent through email/phone as soon as possible. For this, we would be glad to provide you any further information and assistance and
feel free to contact.

With Best Regards.
Prof. Jitender Sharma,
Dean, Faculty of Life Sciences
Director, Institute of Environmental Studies
Kurukshetra University, Kurukshetra
(A++ Grade NAAC Accredited, Category-I University)
Haryana — 136 119 (IND)
Mob: +91-9416266556, 7988072367

With Best Regards.

Prof. Jitender Sharma,

Dean, Faculty of Life Sciences

Director, Institute of Environmental Studies
Kurukshetra University, Kurukshetra

(A++ Grade NAAC Accredited, Category-I
University)

Haryana — 136 119 (IND)

Mob: +91-9416266556, 7988072367
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LIVSMART AUTOMATION AND SECURITY LLP

Appointment letter

Rel Mo HRACODE2023/0M
Date: 2157 JULY, 2023

Mame: ROHIT

Add. - V.P.O HAR SINGH PURA
Block- GHARAUNDA
District- KARNAL

State (pin) -HARYANA (132114)

Dear

We are pleased lo appoint you as EMBEDED SOFTWARE DEVELOPER with effect from 01 /08_/2023. Your

ermpaoyment in our organization shall be governed by the following terms and condiions, The terms and canditions
may be amended from time 1o time at the discretion of the hanagement.

Remuneration:

Your TC for the performance year would be an all-inclusive fixed consolidatad sakary of indian Rupees= 240,000/
Allowances ke Local conveyance, Travelling allowances etc. Shall be provided as per policy and are subject to
change from tme o time.

Duties

= As an employee of "the Firm you will be responsible for handling all the duties of your deparimentidivision or
those assigned to you by your Immediale superiors! management! departmental head and reporing to them
You will woek at high standard of intiative, creativeness, efficiency and ecanomically in the organization. Your
duties and reporing patterns are subject to changs as per management requirement and preferences,

» For decisions that fall owtside your authority, you will be expected fo Secure necessary sutharity from vour
seniors of from the management board before entering any commament on behalf of the oraanizaton,

* You will be responsible for the safe keeping and retum in good conditions and order all Firm property, which
will be in your use, custody or charge. ! .

+ You _shall nat publicly criticize, defame o misrepresent the Firm and shall not, knowingly, commit any such
actions which may result in the Firm's image | business being adversely affected.

* During your employment with the Firm, you will not solicit business of any nature, either directly or indirectly,
for yourself, ar for any other party, from the Firm's chents and / or customens. You mist not. place yourself in
a position where your duty and seli-interest might conflict. You must also fully disclose to the management if
your pouse or any immediate family member owrs/works or is involved with any organization that is an actual
or potental competitor to your organization
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- I\.{-' .-'\.ﬁf-'
3 Ak
v,
o Rpgd Difice
H infofthefivemort. com Wordmo &, Porshuiam Chowk, Mesors, Saluden, bad, HR 12815
.B VW1 BT0AK 54547 & 471 BEII0 BY500 Working Office
Incutation Hal, KUTIC, Kurukshearo Unrversity, Burukshetrs L5l




MNisha Devi

Access Level - All

e e e e e e e it T e e e o

e e e L L

iDept. iBlood Group

iCalibration

Iibui_l-l_‘.rem




Latdence Deslgn Systerms (ndls) Pivadn
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Mar 04 2054

At Kimar ¥aday

Village- Rehiya, Post: Ardauna
Diigtrict: bty
Uttar Pradesh - 221705

Dear At Kumar,

We are pleased to offer you 2n Intamship ta train with Cadence Design Systems (Indin) Private Limited at aur
premises at Plot Nos. 57 A, B & ©, Nokda Special Economic #one, PO, NEPZ Nolda 201305 Indéa for 3 period of
T2 manths, starting fram Mar 06, 2024. During this period you wil receive s stipend of Rs. 45000 /- per month 1If you
choose fo uee the eab fecility provided by Cadence to commarte 1o the affics, an ameunt of INR &1004- per mcnth
willl b= deducted froim the stipend amount,

Buring your intermshin, yotl will be required to assist-Cadence in-such rokés and funetions as dreciec, from lime 1o
time You shall howewer, ot be periorming any care business fundtions of Cadence You understand ard
acknowledge that your infemship with Cadence, Is solely for your acedemic end professicnal experience and benafit.
This ‘offer to traln with Cadence ie subject 1o and conditicned on you signing Cadence’s Tiainee fmvention and

Confidential Information Agresment.

You-agree that your intemship with Cadence may be terminatad hy either party by giving thi sithier party are {11
manths prior written notice. Notwithstanding the above, in case ol eny proven misconduct on Youn part
{daterminable by Cadence at (s discrétion), Cadence esarves tha right te terminate your infermship with mmediale

By accepting this intemship, you agree not to work fof afyy competiioss of Cadance for & perioed of six months fram
the expiration or temminatian of youl Fiternship.

Pleas Intarmshin e oolély. at e discretion of Cadence and will nol be constieed as regular
L2 : nﬂ?t ﬁ l:r:u.&runu':::i E‘nu-_é nl:;l:htlzfﬂt-& any accuited rght or-tegitimate expectation of emplaymart with

Cndence, an expiration ot tetmination of your Intemship.

Sincecaly yours,

Fragistared (ffcs Lavel 1,2 &3, Campus 44 & 48, sp7 Ecaworlc, Sajagmr—Marattuhall Dute Bing fload, Bengaluty = SE0S, Inda
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Date: 17.10,2023

OFFICE ORDER

Upan recommendation of the Project Selection Committee and with the concurrence of the Competant
Autharity of the Indian Institute of Information Technology, allahabad, the undersigned is directed to
appoint Ms. Mamta Devi as Junior Research Fellow [A Project of DST on Design and Implementation of
Blocompatible Energy Harvesting Device for Low Frequency Operation} in the Institute on fixed
Fellowship of Rs. 31 000/~ p.m. + HRA (As par DST norms) subject te following terms & conditions.

1 The appointment is in a Praject and purely on temporary basis far one year, and can be extended
far maximum of two years or up to completion of the Project whichever is earller subject to
satisfactory performance appraisal annually

2 The services may be terminated at any time without assigning any reason or after completion of
the Project whichever is earfler.

3. The appointee will not be entitied to any facility & allowance other than the fived Fellowship as
above.

4 The ather terms and conditions of Services will be governed by the Service Rules af the Institute
as amended from time Lo time,

. The appointes is required to join the assignment at the earliest, but not later than 30 days from
the date of issue af this Office Grder falling which the offer may autem atically stands cancelled.

6. The appointment will be subject ta the appeintee being found medically fit by the Medical Board
constituted by the Institute.

7 The appolntee will be assigned work by the Project Caordinator/ cornpetent authority of the
tnstitune,

The foliowing decument will have 1o be turnished by the appaintee at the time of joining the assignment:
a) loining report in duplicate alongwith legal agreement
b} Copy of High School ar equivalent Marksheet & certificate as proof of date of birth and other

LZ5CE  indian Inst s
X l : Indian Institute of Information Technology, Allahabad

certificates. Original certificates are to be brought for verification along with phato copies. .
X
-~ L
(Dr. Sunny)
Pl of the Project
Ms. Mamta Devi
Address; 0/o Balbeer Singh, Ramnagar (29}, Jind, Haryana-116112
Mobile Mo, ; +919306509901
Email: mamtakuk0302@gmail.com
Copy to:
1, Hon'ble Directar - for kind information please.
2. Dean{R&D) o =
3, Registrar/ IR[FEA) & ,w*‘é"
4. Project File -
{Dr. Sunny)

Pl of the Project
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APPLIED ELECTRO MAGNETICS (P) LIMITED T

Ref: HR-EXT/LOI/072024/130 Date: 24/07/2024

(Confidential & Private)

LETTER OF INTENT
Dear Ms. Sonika

This has reference to your subsequent rounds of interview held at Applied Electro Magnetics Private
Limited, we are delighted to extend our offer of employment to you for the designation of Engineer R&D
at Manufacturing Branch Unit, Noida.

This is a full-time position with work days from Monday through Saturday with second and last Saturday
as off. During the term of your association, you will be reporting to Mr Suresh Kumar Antil - CTO in
accordance to the customary procedure of reporting being adhered to, in your department and preferred
by your reporting authority. Your daily scheduled reporting time to work will be 09:00 am.

We will be offering you annual salary / cost to company (CTC Rs. 4,75,000/-) as per our
compensation and benefits policy on applicable salary slab(s) allocated for your designation grade,
provided the same has been mutually consented and agreed between us. Along-with your salary,
you will also be entitled to benefits such as health insurance in consonance with Company policy,
subject to your suitableness and subscription preference.

Your expected starting date of employment shall be / before 1%t August, 2024 (but not later than 1st
August, 2024). Your initial place of work is nominated Block B — 106, Sector 67, Noida, Uttar Pradesh
201301 and any other branch that the company may assign you later on.

On your first day of joining, you are requested to carry along with yourself photocopy of the following
documents:

1. Photo-Identification proof of name, address proof documents such as passport, adhaar etc.

2. Universal Account no. if your already a PF member, if not, then kindly bring your adhaar card, pan
card and bank details such as bank name & branch address, account no., ifsc code etc.
Documentary evidence in proof of your date of birth.

Documentary evidence in proof of your educational and other technical qualifications etc.
Documentary evidence in proof of your work experience eg. relieving or experience letter.
Last three months’ Salary receipt from your previous employer.

Nouksw

In case you do not have salary receipts, please carry your last 3 months of bank statement.

This letter supersedes and replaces any prior agreement, representations, or understandings with respect
to the subject matter set forth herein.

You may indicate your agreement with these terms by signing this letter of intent and returning the
duplicate copy in token of your acceptance towards the same. Please be informed that this is only the
letter of intent, and a detailed Appointment letter shall be extended to you on the date of your joining
the Company, which will entail your compensation and benefits structure enclosed as annexure to it.

CIN No.: U74899DL1979PTC009917
Regd. Office.: 504, Cinema Complex, Greater Kailash-2, New Delhi - 110048, Tel.: 011-42481037, 42481709
Works & R & D Division: B-106, Sector 67, Noida, Uttar Pradesh -201301; Tel.: 0120-2975044, Fax: 0120-2975043
Web Site -www.aemindia.com, E-Mail: - infoaemindia.com
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Nirman labs

SACC, Nehru College, Sector 164,
Faridabad, Haryana

Date: 28 sept 2024

To,
Mansi Dhounchak

Dear Mansl

With reference to our discussions, we are pleased to appoint you for the position of STEM Innovation
Engineer on the following terms and conditions:

TERMS AND CONDITIONS

1. Tenure: You are required to join us on or before 30 September 2024, failing which your offer
shall stand cancelled. This assignment was held with a probation period of & months.

2. Compensation:

a) You will be paid CTC of Rs.2.4 lakhs per annum (Twa lakh forty thousand rupees only) making
Rs. 20,000 in-hand salary per manth.

B)You will be aligible for claiming TA as per company TA policy if you travel more than one to go
to school or deliver aligned tasks. Please note that TA can be claimed upte INR2,000 only.

3. Location: You will he primarily based in sohna. While you are assigned to any school, you will
be held [izbie for any loss or damage to lab equipment during your tenure thare,

4. Duties and Responsibilities: You will devote your entire time, attention, and energy to the

performance of your duties and shall not during the continuation of your tenure be engaged in
any other business activity without prior written approval of the Company, whether or not such

business activity is pursued for gain, profit, or other pecuniary advantages, except your
personal investment activities carmed on for your own benefit and account, provided such
investment activities do not reqguire any services an your part in any operations and do not in

Accepted By: Mansi g
Signature Of the Employee Masd

GSTIN: 06AAVFN9034A126 +91 8950719517 v, nirmanlabs.in nirman.labs@gmail.com



Nirman labs

SACC, Nehru College, Sector 164,
Faridabad, Haryana

Date: 28 sept 2024

any manner interfere with or create any conflict of interest with the duties to be performed by you
hereunder for the Company.

&. Required Documents: I is mandatory for you to submit the following documents at the time
of reporting for duty.
a) Photocopies of all educational/professional gualification certificates and Mark sheats,

k) Degree from your college.
¢} ID Proof, Address proof & Age Proof,

&. Confidential Information: During your entire tenure with the company, you will devote full
attention to guarding the interests of the company. You will neither communicate nor divulge

any infarmation connected with the business of the company including that of its clients nor
take any documents, photographs, or other official paraphemnalia of the company & its clients

without the written consent of Management.

7. Rules Regulations & Office Orders:

You will abide by the service rules and regulations of the company that are in force or which
may come into force from time to time about conduct, discipline, or any matter relating 1o
service conditions. The Management reserves the right to modify, alter, or delete the existing
service rules or to Introduce fresh service rules that will be binding upon you.

&. Termination of Employment:

a) Your employment may be terminated at any time by either side, after giving 30 days' notice.
Matice of resighation needs to be served in a handwritten note on the official email ID.

b) The Campany reservas the right to declare your employment null & vaid anytime during the

course of your emploeyment and can terminate your offer with immediate effect without any
compensation in case of

i} nonreceipt of documents/testimaonials.

Accepted By: Mansi "
Signature Of the Employee T\JL'F"--:"'%II

GSTIN: 06AAVFN9034A126 +91 8950719517 v, nirmanlabs.in nirman.labs@gmail.com



Nirman labs

SACC, Nehru College, Sector 164,
Faridabad, Haryana

Date: 28 sept 2024
il} the submission of false information, documents & testimonials, etc.
iii} indiscipline, insuberdination, non-performance, dishonesty, or negligence,

c) In case you remain absent for a continuous period of 15 days, you will be deemed to have
voluntarily abandened your services and your name will be struck off the company Rolls with
no claims to reinstatemeant and/ar any compensation. 9. Authorization For Background Check: In

connection with my application, I understand that

an investigative BGY (Background Verification report) may be requested that may include
information regarding my court records beth civil and criminal, my driving records, educational
and professional credentials, and personal and professional references. I understand that these
documents may be used at any time during my employment to procure an investigative report
& ‘Nirman Labs' is eligible to take any action as per HR policy in case the Background
Verification Report is found to be NEGATIVE.

If the above terms and conditions are acceptabla to you, kindly return the duplicate copy of this letter duly
sighed as a token of your acceptance.

For Nirman Labs.

Authorized Signatory

£

i

W
ACCEPTAMNCE

I hereby declare that I have read and understaod the terms and conditions of the contract mentioned above
and the same are acceptable to me. I further declare that I have never been convicted in any court of law &
medically fit to pertorm duties.

Accepted By: Mansi 7
15\.-1 A g 1
Signature Of the Employee '

GSTIN: 06AAVFN9034A1Z6 +91 8950719517 woww.nirmanlabs.in nirman.labs@gmail.com
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Beam Infotech BEAM INFOTECH PVT. LTD.

CIN UT220HR201IPTC065234

CONFIRMATION LETTER
Drate: O1.0701.2024

Mame: Mitin Sharma

Designation. Jr. Design Engineer
Sub: Confirmation of your Appointment as Jr. Design Engineer in R&D Department
We are pleased to confirm your appointment as Jr. Design Engincer in our R&D ﬂ@m:nt at
Beam Infotech Pvt Ltd, wef 017 January" 2024 as per the following terms & conditions;
17 You will be paid Consolidated Salary of Rs.3,83,994/- per annum.
2) You will also be eligible to get the following other benefits as per the Rules in force:
a Yearly Bonus as per the company policies;
b. Gratuity as per the Payment of Gratity Act, 1972 with |atest amendments
¢. Leave with wages s per the rules in force
You will observe strict discipline in the office and follow all the Rules and Regulations framed by

the Company. You will attend the work entrusted to you by your Superiors with fullest
responsibilities and sincerity,

TEEMINATION OF SERVICES
After the confirmation, this will require THREE MONTHS® NOTICE or THREE MONTHS'
NOTICE PAY by the emplovec as the case may be.

The other terms and conditions of your appointment letter shall remain same.

Thanking you.

Yours truly,

For B nfotech Private Limited

Registered OIT Add : B-1, Royal Court CGHS, Plot No. 2, Sector-3 Opp. Medanta Hospital, Gueagram-122001
Operational O Add : Plot No. 550-D, Pace Cily-2, Sector-37, Gurogram- 122001
Ph. Mo, 01244234850, Email Id : enguiry @ beaminto.com
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PI'EI'I'IIEI‘ PREMIER ENERGIES INTERNATIONAL PVT. LTD.

Energies RUAES LN TERAATIAN. PA, A8,

22/08/2023
Simran Singh
1661 NIT Faridabad,Haryana,,,121001,

Dear Simran Singh,

On behalf of Premier Energies International Private Limited (“Company”), a subsidiary of Premier Energies Limited,
[ am pleased to extend you an offer to join the Company as Assistant Engineer in our Manufacturing Unit : Fab City,
Maheshwaram Mandal, Ranga Reddy District, Telangana - 501359. We have been very impressed with you and are
excited about having you join the Company. With your qualification and experience, we are confident that you will

make a significant contribution to the Company.

This letter formally confirms our offer and a detailed appointment letter along with the benefits you are entitled to
will be shared with you at the time of your joining. Your date of joining will be 24/08/2023 and annual CTC offered
is 425000.00 (Four Lakh Twenty Five Thousand Only). You will initially be on probation for a period of Six (6)

months, which may be extended at the sole discretion of the company.

Further, please note that your employment will be subject to the correctness of all the information and necessary
documents furnished by you. In the event, it is found that any such material information furnished by you, whether
verbally or in writing, at any time, is suppressed, misrepresented or fabricated, Company shall have the right to
terminate your appointment without any notice or compensation.

To accept the Company’s offer, please sign and return a copy of this letter. We ask that you inform us of your response
(by signing and returning these documents) no later than 22/08/2023, failing which this letter and the offer shall

expire.

Prior to your employment, Rubi Hota will function as your main point of contact at the Company. Please do not
hesitate to contact the concerned should you wish to discuss anything further about the offer at

Rubi.hota@premierenergies.com

We look forward to your favorable reply and are enthusiastic about you joining the Company’s professional staff.

Sincerely,

[
I-\"l'l|'
I -
' .

R Agreed and Accepted:

Chiranjeev Saluja

Managing Director

Premier Energies International Private Limited Simran Singh
REGD, QFFICE: CORPORATE OFFICE: MFG. UNIT:
5TH FLOOR, SOUTHERH PARK fith FLDOR, DREIT TOWER 1 PLOT MO.8/B/182, E-CITY (FAB CITY]
D-LL, SAKET PLACE, SAKET-LI00LY Y.M0L B3/ 1, HEDERABAD KHOWLEDGE CITY MAHESHAARAM MANDAL, RAMIRYALAVILLAGE
HEWY DELHI, INDLA TSIC, RAIDURGAM, HYDERABAD- 500041 RANGA REDDY DISTRICT- 501355
TELANGAMA, INDLY TELAMGANA, INDIA

Tr +91 40 2774441516 | E: INFOPREMIERENERGIES.COM | W i PREMIERENE RGIES.COM
GST AGAATCANTIINLSF | CIM US03000 202 FTCIGE 144



Premier
Energies

PREMIER ENERGIES INTERNATIONAL

PVT. LTD.

Farmerly keninwn as Azure Pow iy Flwe Py

ANNEXURE
SALARY DETAILS
CTC 425000.00
Gross Benefit Amount 32306.00
Other Benefits 309.00
Contribution Amount 2802.00
Recurring Deduction Amount 1800.00
Net Take Home Before Tax 30506.00
COMPONENT NAME NATURE OF MONTHLY YEARLY
COMPONENT RENUMERATION RENUMERATION
Basic Fixed 17708.00 212496.00
HRA Fixed 7083.00 84996.00
Washing Allowance Fixed 1000.00 12000.00
M edical Expences Fixed 1250.00 15000.00
Statutory Bonus Fixed 1400.00 16800.00
Special Allowance Fixed 3865.00 46380.00
OTHER BENEFITS
COMPONENT NAME NATURE OF MONTHLY YEARLY
COMPONENT RENUMERATION RENUMERATION
Corporate Health Insurance | Fixed 309.00 3708.00

COMPONENT NAME

CONTRIBUTION

MONTHLY CONTRIBUTION

YEARLY CONTRIBUTION

Employer PF 1950.00 23400.00
Gratuity 852.00 10224.00
RECURRING
COMPONENT NAME NATURE OF MONTHLY YEARLY
COMPONENT RENUMERATION RENUMERATION
Employee PF Fixed 1800.00 21600.00

*Net Take home is subject to income tax deduction as per your taxable income slab.

And request you to carry the below documents on your date of joining.

1.

Nk wed

REGD., OFFICE

5TH FLOOR, SOUTHERKN PARK

D-LL, SAKET PLACE, SAKET-110017

HE®Y DELHT, PO

Academic certificates (Provisional & Marks memo) i.e. 10th,12th, Graduation and Post-graduation if any

Offer/ Increment Letter of current organization

Appointment letter and salary slips of last six months of current employer

Resignation acceptance or relieving letter from last employer
ID Proof (PAN Card Mandatory)

Aadhaar Card (Mandatory)

Address Proof with contact detail of parents/ spouse, children if any

CORPORATE OFFICE:

ith FLEOA, DREIT TOWER 1
WML B3], HEDERABAD KNOWLEDGE CITY

IS, BAIDURGAK, HYQRERARAD- G0KHRE]
| ELBNCGaakla, TNLILS,

To +9140 2TT44415/16 | B INFOX
GST JGAaT]

AHTIINLLF

MFG, UNIT:
PLOT MOE/B/ LA, E-CITY (FAS CITY]

MLAHESHIARAM MANDAL, RAVIRYALA VILLAGE
RAMGA REDDY DISTRE

TELaMLANA, IRLILA

alrldsa

"REMIERENERGIES.COM | Wi PREMIERENERGIEZCOM
CIM LS0E00DL20E0FTE




PI‘EI‘I’IIEI" PREMIER ENERGIES INTERNATIONAL PVT. LTD.

-
Energ les Farmerly kown as Azure Power Eifty Five Pyt Lid

8. 4 passport size photographs
9. Bank passbook / cancelled check

REGD, QFFICE: CORPORATE DFFICE: MFG. UMIT:
STH FLCDR, S0UTHERW PARK fth FLODE, DREIT TOWER 1 PLOT N E B/ 1L &2, E-CITY (FAR CITY|
D-LL; SAKET PLACE, SAHET-11001T SN0 8371, HEDERABAD KNOWLEDGE CITY BAHESHWARAS MANDAL, RAVIRYALA VILLAGE
HEW DELMHI, MDA TSIC, RAIDURGAM, HYDERARAD- 500041 HANGA REDDY DISTRICT-501384
TELANGARA, INLLA TELAMGANA, IMDIA

Tr +91 40 2774441516 | E: INFOPREMIERENERGIES.COM | W i PREMIERENE RGIES.COM
GST IGAATEANTIZNLZF | CIM U403000L2020FTEISE 144



PI'EI'I'IIEI‘ PREMIER ENERGIES INTERNATIONAL PVT. LTD.

Energies RUAES LN TERAATIAN. PA, A8,

16/09/2023
Deepak Kumar
VPO -KANINA, Tehsil, Kanina, Pin - 12302 Distt. - Mohindergarh, Haryana,,Haryana,,India

Dear Deepak Kumar,

On behalf of Premier Energies International Private Limited (“Company”), a subsidiary of Premier Energies Limited,
[ am pleased to extend you an offer to join the Company as Assistant Engineer in our Manufacturing Unit : Fab City,
Maheshwaram Mandal, Ranga Reddy District, Telangana - 501359. We have been very impressed with you and are
excited about having you join the Company. With your qualification and experience, we are confident that you will

make a significant contribution to the Company.

This letter formally confirms our offer and a detailed appointment letter along with the benefits you are entitled to
will be shared with you at the time of your joining. Your date of joining will be 21/09/2023 and annual CTC offered
is 425000.00 (Four Lakh Twenty Five Thousand Only). You will initially be on probation for a period of Six (6)

months, which may be extended at the sole discretion of the company.

Further, please note that your employment will be subject to the correctness of all the information and necessary
documents furnished by you. In the event, it is found that any such material information furnished by you, whether
verbally or in writing, at any time, is suppressed, misrepresented or fabricated, Company shall have the right to
terminate your appointment without any notice or compensation.

To accept the Company’s offer, please sign and return a copy of this letter. We ask that you inform us of your response
(by signing and returning these documents) no later than 16/09/2023, failing which this letter and the offer shall

expire.

Prior to your employment, Sanket Khandke will function as your main point of contact at the Company. Please do
not hesitate to contact the concerned should you wish to discuss anything further about the offer at

Sanket.Khandke@premierenergies.com

We look forward to your favorable reply and are enthusiastic about you joining the Company’s professional staff.

Sincerely,

RLT
Il S

R Agreed and Accepted:
Chiranjeev Saluja

Managing Director

Premier Energies International Private Limited Deepak Kumar
REGD. QFFICE: CORPORATE DFFICE: MFG. UMIT:
5TH FLOOR, SOUTHERN PARK fith FLOOR, OREIT TOWER 1 PLOT MO.8/B/182, E-CITY (FAB CITY]
D-LL; SAKET FLACE, SAKET-LI00LT SYMNOL B3], HYDERABAD KNOWLEDGE CITY MAHESHWARAM MANDAL, RAVIEYALAVILLAGE
HEW DELHI, INDLA TSIC, RAIDURGAM, HYDERABAD- 500081 RANGA REDDY DISTRICT-501353
TELANGAMA, [N TELAMGANA, INDIA

Tr +91 40 2774441516 | E: INFOPREMIERENERGIES.COM | W i PREMIERENE RGIES.COM
GST AGAATCANTIINLSF | CIM US03000 202 FTCIGE 144



Premier
Energies

PREMIER ENERGIES INTERNATIONAL

PVT. LTD.

Farmerly keninwn as Azure Pow iy Flwe Py

ANNEXURE
SALARY DETAILS
CTC 425000.00
Gross Benefit Amount 32306.00
Other Benefits 309.00
Contribution Amount 2802.00
Recurring Deduction Amount 1800.00
Net Take Home Before Tax 30506.00
COMPONENT NAME NATURE OF MONTHLY YEARLY
COMPONENT RENUMERATION RENUMERATION
Basic Fixed 17708.00 212496.00
HRA Fixed 7083.00 84996.00
Washing Allowance Fixed 1000.00 12000.00
M edical Expences Fixed 1250.00 15000.00
Statutory Bonus Fixed 1400.00 16800.00
Special Allowance Fixed 3865.00 46380.00
OTHER BENEFITS
COMPONENT NAME NATURE OF MONTHLY YEARLY
COMPONENT RENUMERATION RENUMERATION
Corporate Health Insurance | Fixed 309.00 3708.00

COMPONENT NAME

CONTRIBUTION

MONTHLY CONTRIBUTION

YEARLY CONTRIBUTION

Employer PF 1950.00 23400.00
Gratuity 852.00 10224.00
RECURRING
COMPONENT NAME NATURE OF MONTHLY YEARLY
COMPONENT RENUMERATION RENUMERATION
Employee PF Fixed 1800.00 21600.00

*Net Take home is subject to income tax deduction as per your taxable income slab.

And request you to carry the below documents on your date of joining.

1.

Nk wed

REGD., OFFICE

5TH FLOOR, SOUTHERKN PARK

D-LL, SAKET PLACE, SAKET-110017

HE®Y DELHT, PO

Academic certificates (Provisional & Marks memo) i.e. 10th,12th, Graduation and Post-graduation if any

Offer/ Increment Letter of current organization

Appointment letter and salary slips of last six months of current employer

Resignation acceptance or relieving letter from last employer
ID Proof (PAN Card Mandatory)

Aadhaar Card (Mandatory)

Address Proof with contact detail of parents/ spouse, children if any

CORPORATE OFFICE:

ith FLEOA, DREIT TOWER 1
WML B3], HEDERABAD KNOWLEDGE CITY

IS, BAIDURGAK, HYQRERARAD- G0KHRE]
| ELBNCGaakla, TNLILS,

To +9140 2TT44415/16 | B INFOX
GST JGAaT]

AHTIINLLF

MFG, UNIT:
PLOT MOE/B/ LA, E-CITY (FAS CITY]

MLAHESHIARAM MANDAL, RAVIRYALA VILLAGE
RAMGA REDDY DISTRE

TELaMLANA, IRLILA

alrldsa

"REMIERENERGIES.COM | Wi PREMIERENERGIEZCOM
CIM LS0E00DL20E0FTE




PI‘EI‘I’IIEI" PREMIER ENERGIES INTERNATIONAL PVT. LTD.

-
Energ les Farmerly kown as Azure Power Eifty Five Pyt Lid

8. 4 passport size photographs
9. Bank passbook / cancelled check

REGD, QFFICE: CORPORATE DFFICE: MFG. UMIT:
STH FLCDR, S0UTHERW PARK fth FLODE, DREIT TOWER 1 PLOT N E B/ 1L &2, E-CITY (FAR CITY|
D-LL; SAKET PLACE, SAHET-11001T SN0 8371, HEDERABAD KNOWLEDGE CITY BAHESHWARAS MANDAL, RAVIRYALA VILLAGE
HEW DELMHI, MDA TSIC, RAIDURGAM, HYDERARAD- 500041 HANGA REDDY DISTRICT-501384
TELANGARA, INLLA TELAMGANA, IMDIA

Tr +91 40 2774441516 | E: INFOPREMIERENERGIES.COM | W i PREMIERENE RGIES.COM
GST IGAATEANTIZNLZF | CIM U403000L2020FTEISE 144



g REgeT gaeA KENDRIYA VIDYALAYA SANGATHAN
S SR, v e \\\\} fl;’ REGIONAL OFFICE, ERNAKULAM
i
: KADAVANTHRA (P.O. "

YT FEEAT, FIT - 682020 '—\‘\.} {'-.f_"_" A 5 A { :1ml:mn:a::::

¥ - ——— . .
W . 0484-2205111, 0484-220300 Phone No. 0484-2205111, 0484

Email 1d; deerpabulasresiongmail com

Tﬁﬂw ._ﬁ,‘:ﬁ,r:'?m Website: hitps-/iroernakulam kvs gov.in
F 31053/PRT/2023/KVS RO(EKM)/ 20457 Date : 30.11.2023
REGISTEREDN SPEED POST
MEMOBRANDUM

SUB: -OFFER OF APPOINTMENT TO THE POST OF PRIMARY TEACHER

With reference to histher application, Mr/Mrs/Ms, RAMMEHAR SINGH is
hereby informed that helshe has been selected for appointment against a temporary
post of PRIMARY TEACHER in Kendriya Vidyalaya S8angathan in the pay matrix
/ level - 6 (Cell 1) (Tth CPC) and initially posted at Kendriyva Vidyalaya COCHIN
NO.III (PORT TRUST) in ERNAKULAM Region. He/she will draw pay, allowances
and other benefits as admissible to the emplovees of Kendriya Vidyalaya Sangathan,
This offer of appointment iz subject to the candidate producing Medical Certificate of
fitness izsued by a District Medical officer or & medical officer of equivalent status.

4. If the candidate iz a woman, she should certify that she is not in the family way at
the time of acceptance of the appointment. If, however, she is pregnant of twelve
weeks standing or more as a result of medical test at the time of acceptance of
appointment, it will be open to candidate herself to seek exemption from joining the
appointed post for the duration till her confinement is over, if she desires so.
Furthermore, such woman candidate, in such a situation, who expresses her
willingness to join, is required to produce a certificate of fitness from Chief Medical
Officer (CMO) of Govt. Hospital stating that she is fit to carry out the assigned work
in her present state,

3. No TADA will be admissible while initially joining the Sangathan as PRIMARY
TEACHER at the place mentioned in the first para of this memorandum,

4. He/ghe will be on probation for a period of 02 years which may be extended. Upon
successful completion of probation, he/she will be confirmed as per the rules of
Kendriva Vidyalaya Sangathan.

5. During the probation and thereafter, until he/she is confirmed, the services of
appointee are terminable. The appointing authority reserves the right to terminate



N

W
"y

the services of the appointee at any point of time during the probation period without
assigning any reason thereof.

G, Other terms and conditions of service governing the appointment are as laid down
in the Education Code for Kendriya Vidvalayas as amended from time to time and
relevant rules of Government of India. A Welfare Scheme namely Kendriya Vidyalayva
Sangathan Employees Welfare Scheme has been introduced from 01.4.2002 and
joining this scheme is compulsory.

7. Helshe will be eligible for the new Restructured Defined Contribution Pension
Scheme only as circulated by KVS (HQ) vide circular No.2-17/2003-04/KVS{Budget)
dated 08/12.03,.2004 and F, 2-17/2003-04/KVS(Budget) dated 24.12.2004,

8. The appointment is provisional and subject to the verification of the certificate(s) of
=Scheduled Caste/ Scheduled Tribe/ Other Backward Claszes! PwD/ EWS candidates
1ssued by appropriate Govt. agencies. If the verification reveals that the elaim to SC/
ST/ OBC/PwlY EWS category, as the case may be, is false, the services will be
terminated forthwith without assigning any further reasons and without prejudice to
such further action as may be taken under the provisions of the Indian Penal Code for
production of false certificates.

9. He! she will fill up the character and antecedent's verification form along with recent
photograph and will hand over the same to the Controlling Officer / Principal
concarned.

10, In case of any dispute or claim against the Kendriva Vidvalaya Sangathan, in
respect of serviee or any contract arising out of or flowing from this offer of
appointment, the Courts of Delhi alone shall have jurisdiction.

11. If he/she accepts the offer on the terms and eonditions as mentioned in this offer,
hefshe should join the Kendriva Vidyalayva mentioned overleaf on or before 21.12.2023.
Necessary proforma for the purpose are enclosed which should be submitted to the
Principal concerned, after getting the same duly completed at the time of joining. If
the offer is not accepted or the appointee does not report for duty at the
above named Vidyalaya by 21.12.2023 this offer of appointment will
automatically stand withdrawn and no further correspondence will be
entertained from him/ her in this regard.

12. Suppression of any information will be considered a major offence for which the
punishment may extend to dismissal from the services.

[ i

13. He /she will be liable to be transferred anywhere in India.

14. Histher appointment will be subject to biometric verification at the time of joining
which will be taken up by the recruiting agency.



15, He/she will not request for transfor before completion of tenure at the present place
of posting on initial appointment or as per the transfer policy of Kendriya Vidyalaya
Sangathan.

16. It is also made clear that representation for change in the place of posting will not
be entertained under any circumstances. At the same time extension of time to join
the post (except under exceptional circumstances) will also not be econsidered.

17. For subsequent promaotion, the ineumbent will have to acguire the requisite
academic and professional degree(s) from recognized University, as per the applicable
rules and regulations.

18. The appointment is provisional and subject to outcome of Court Cases on relevant
matter in any of the Hon'ble Courts in India,

19. The following documents are required to be submitted mandatorily to KVS at the
time of joining and the appointment is subject to verification: (The formats arve
enclosed along with this letter.): -

[.  Character and Antecedents verification form along with 03 recent photographs,
The form iz to be collected by the Principal of the KV who will send the same to
the concerned authority/ DM of the District to which the candidate belongs,
immediately to get it verified. It may be ensured that the verification report is
received at the earliest,

II. Medical fitness certificate issued by the District Medical Officer or a medical
officer of equivalent status or the Chief Medical Officer in respect of the
candidates mentioned at Para 2.

[II.  Aceceptance of Offer of Appointment.

V. Oath of Allegiance.
V. Statement of movable and immovable properties and liahilities,
7z
: = .'L'l-'?:l
DEPUTY COMMISSIONER
) 1 = I | Bout -_ nmisslioner
Encl. As above. T 7 Yelays Sangathan (RC)

« _RAMMEHAR SINGH At -Eezogn MKochi- 682020
S/0 SH. ISHWAR SINGH,

HOUSE NO. 140,
NEAR BUS STAND, BITHMARA, . -
UKLANA, HISSAR - 125113, HARYANA

Copy forwarded to: -

1. The Principal, Kendriya Vidyalaya, COCHIN NO.III (PORT TRUST) The date of
joining of the candidate may be intimated to the Regional Office concerned

3



mmmediately after the candidate reports for duty. In case he/she does not join by the
stipulated date, this office should be informed accordingly on e-mail. This
appointment is further subject to production of certificates etc.. as per Article 46 of
Education Code for Kendriya Vidyalayas. The candidate be allowed to join his/ her
duties only after verification of the elimbility and educational qualification etc from
their original certificates, and on submission of requisite forms/ statements duly
completed in all respects. Those appointed under SC/ST/OBC/PH/Blind quota mav be
allowed to join duties only on production of original certificate mentioned in para 8 of
the order. Prineipals are also requested to check the original certificates in respect of
the qualifications of the appointee employees and satisfy themselves that the
appointee possesses requisite qualification for the post hel she is appointed to.

2. The Principal. Kendriva Vidvalaya, .......cccocciiiimmiiiriiinin. In case
ShASMEME. e accepts the offer of appointment,
hefshe should be relieved immediately with the instructions to join hisfher new post
under intimation to the concerned Principal/RO. If the appointes is not working at

present in this Vidyalaya, this memorandum may be sent to the concerned Vidyalava
forthwith under intimation to RO and Sangathan (HQ).

3. The Assistant Commissioner (Estt. [/, KVS (HQ) New Delhi for information.

4. Dffice order file, /

DEPUTY COMMISSIONER



Bellissimo Ventures Private Limited
(parent company of DEDUCE TECHNOLOGIES)

Date: 23 Oct 2024
Mehak Juneja
H.No 13, Sector 10, Sector 10

Housing Board Colony , Faridabad
Haryana , 121006

Dear Mehak Juneja,

Subject: Offer letter

Congratulations! Further to your application for employment with us and the subsequent selection process, we are pleased to
offer the position of “Junior Analyst” to you effective from 15 Oct 2024.

This comes with the below mentioned requisites: -

This is subject to you confirming the a t yS on receipt of this Offer Letter. You need
to confirm this offer by providing us:@ r.

The location of your initial rep® N wor om 9 AMito 7 PM on five days work week.

Starting 15 Oct 2024 your me ill be I-‘\’s I20,000.00 /- and this will be inclusive of all statutory employee and
employer contributions as! (
Period of 3 months of your € ervices shall be confirmed.

A formal Employment Agreeme
indicating the terms and cond
Undertaking and executiop

d between you and the Company within 7 day8 of your joining
ent, your observance to Non-Compete/ Nfig FSolicit/ Letter of

As a part of the j
true and correct

E:,]". %LWJ"'*L"

Mahima Shrivastava
Director-Corporate Affairs

DO THINGS DIFFERENTLY

Registered Office: 21, Street S-4, Sector 82, Vatika India Next, Gurgaon, Haryana-122012, INDIA
Tel No:+ 91 7899 75 65 65; CIN No: U74999HR2017PTC071715; URL: www.deducetech.com



http://www.deducetech.com/

Bellissimo Ventures Private Limited
(parent company of DEDUCE TECHNOLOGIES)

SALARY COMPUTATION
NAME Mehak Juneja
DESIGNATION Junior Analyst
DATE OF JOINING 15 Oct 2024
EMP ID DT-02099
GRADE G14
SALARY ELEMENTS INR
Basic 16,272.00
HRA 0.00
Special Allowance 0.00
Health Insurance Premium 0.00
Monthly Performance Pay e 1,355.00
TOTAL GROSS SALARY 17,627.00
T
STATUTORY DEDUCTIC
PROVIDENT FUND:
Employer Contribution 1,800.00
Employee Contribution 1,800.00
573.00
132.00
0.00
0.00
4,305.00
20,000.00
2,40,000.00

Note :
e  Statutory Deductions sué
e  PF Deductions as preferred by
e The Insurance premium for Parents, Spou

Ct to changes as per Government Rules.
above the Government slabs.

d Children will be borne by the Company.

For Bellissimo Ventures Private Limited,

T

Mahima Shrivastava
Director-Corporate Affairs

DO THINGS DIFFERENTLY

Registered Office: 21, Street S-4, Sector 82, Vatika India Next, Gurgaon, Haryana-122012, INDIA
Tel No:+ 91 7899 75 65 65; CIN No: U74999HR2017PTC071715; URL: www.deducetech.com
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Bellissimo Ventures Private Limited
(parent company of DEDUCE TECHNOLOGIES)

Date: 23 Oct 2024

Rituja

RZ 133A B-Block , Gali no-5A
Prem Nagar, Najafgarh , New Delhi
Delhi, 110043

Dear Rituja,

Subject: Offer letter

Congratulations! Further to your application for employment with us and the subsequent selection process, we are pleased to
offer the position of “Junior Analyst” to you effective from 15 Oct 2024.

This comes with the below mentioned requisites: -

This is subject to you confirming the ap ""- yS on receipt of this Offer Letter. You need

to confirm this offer by providing us@ duly signed copy -

ill be Gurg ith wor 0 om 9 AMito 7 PM on five days work week.

The location of your initial rep®

Starting 15 Oct 2024 your mohth ary will be R .50,000.00 /- and this will be inclusive of all statutory employee and
employer contributions as! tedto PF & PT. Based on your Performance and Assessment during the Probationary
Period of 3 months of your Employment S€ rvices shall be confirmed.

e .-ar='L-"-"- ed between you and the Company within 7 da

A formal Employment Agree of your joining

indicating the terms and cong S ent, your observance to Non-Compete/ Nfig FSolicit/ Letter of
Undertaking and executiop I Agreements. .

et .
As a part of the j@illing pi B, sed to submit the followi ocume ts at tl€] of joining by way of
true and correct e "l

|". 15
*  Se : om your p employark T |
e Sa our previ =
o AllTE i Driginal fg #

* Passf rmat with

Welcome to Deduce Té6

For Bellissimo Ventures

Yo
Wghwe?

Mahima Shrivastava
Director-Corporate Affairs

DO THINGS DIFFERENTLY

Registered Office: 21, Street S-4, Sector 82, Vatika India Next, Gurgaon, Haryana-122012, INDIA
Tel No:+ 91 7899 75 65 65; CIN No: U74999HR2017PTC071715; URL: www.deducetech.com
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Bellissimo Ventures Private Limited
(parent company of DEDUCE TECHNOLOGIES)

SALARY COMPUTATION
NAME Rituja
DESIGNATION Junior Analyst
DATE OF JOINING 15 Oct 2024
EMP ID DT-02101
GRADE G14
SALARY ELEMENTS INR
Basic 16,272.00
HRA 0.00
Special Allowance 0.00
Health Insurance Premium 0.00
Monthly Performance Pay e 1,355.00
TOTAL GROSS SALARY 17,627.00
T
STATUTORY DEDUCTIC
PROVIDENT FUND:
Employer Contribution 1,800.00
Employee Contribution 1,800.00
573.00
132.00
0.00
0.00
4,305.00
20,000.00
2,40,000.00

Note :
e  Statutory Deductions sué
e  PF Deductions as preferred by
e The Insurance premium for Parents, Spou

Ct to changes as per Government Rules.
above the Government slabs.

d Children will be borne by the Company.

For Bellissimo Ventures Private Limited,

T

Mahima Shrivastava
Director-Corporate Affairs

DO THINGS DIFFERENTLY

Registered Office: 21, Street S-4, Sector 82, Vatika India Next, Gurgaon, Haryana-122012, INDIA
Tel No:+ 91 7899 75 65 65; CIN No: U74999HR2017PTC071715; URL: www.deducetech.com
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Rrofdra gen, A6 W@d, SEUGH-248003

L AND NATURAL GAS CORPORATION LTD.
gmm Establishment, Tel Bhawan, Dehradun-248003

Rajeev Yadava
Chief Manager(HR) _
0.0 Mo DDN/CE/GL/GATE S 2022 Dated: 31.07.2023

Dear ELI.I.M-UZ '

Please accept cur congratulations for successfully completing the selection process of Ol and
Matural Gas Corporation Lid, 1€ is my pleasure to extend the following offer of employment to you on
behalf of ONGC and welcome you to one of the Hation's biggest and most profitable Maharatna Public
sector Undertaking.

L OHGC s vision s to be & global leader in integrated energy business through sustalnable growth,
knowledge excellence and exemplary governance practices. We can assure vou of a great, challenging
and rewarding experience by being part of this leading EEP Company of the World, As an ONGCian, you
shall have the opportunity to serve as India's Energy Soldier and contribute directly to the Nation's energy
security needs and touch the life of every Indian in.a positive way,

3 We are pleased to offer you the position of Geology which camies pay scale of ¥ &0,000-
1,80,000/-. In addition, you will be entitled to draw DA and other allowances, as per company rules,

4, The terms and conditions of your appointment are annexed to this letter as Annexure-l and we
trust that the same would be acceptable to you. We request you to communicate in writing your
acceptance of the same to the undersigned within 10 days i.e. 10.08.2023 through return mail, and
thereafter report to Basin Manager, OMGE, ARAA Basin, Jorhat, Assam-T85704, for further assignment
of duties,

-8 AL the time of jolning, you will need to submit all your orfiginal gualification documents which
include your complete testimonials and necessary Caste Certificate (if applicable), MOC, if employed in
Pall/Government b, along with photocoples of the same, Submisslon of necessary documents
confirming that yvou have acquired 0% marks in the qualifying examination is mandatory.

fi. Further, the appointment is subject to the production of certificate of physical fitness from the
Madical Officer af OHGC Clinkc/Hospital, a2 mentioned in the Annexure-l. In this context, a copy of
instructions containing the relevant medical standards of ONGC, laying down the physical requirement,
is belng sent by email.

T It is adwisable to have valld PAN card, Aadhaar card and Savings Account at the time of joining,
o facilitate payment of pay and allowances/statutory bernefits in ONGLE.
&, Please join the position offered to vauw on o before 21,08,2023, amnd intimate your travel plan 1o

joining  Mentor  Sh,  Mitesh Kumar Gupta, Manager{HR), Mobile MHo.542800B263,e-
mall:gupta_nk@ongc.co.in, 50 that necessary arrangements can be made for your initial stay and joining
formalities. For any other query or help, please feel free to speak to your Joining Mentor or the
undersigned. You are posted at 535T-Jorhat,

q, We eagerly look forward to vou becoming part of this great Organisation. | look forward to hearing

from you soon.
Yours 51[1&&&,

a1.7.200%
(Rajeev Yadava)
Sh. Sumit Kumar

S5'a Krishan Humar

Yillage Bhatol Rangran,
¥PO-Bhatol Jattan,

Tehsil-Hansi, Dist.Hissar Hansi,
Haaryana-125033

; —— e L —Srears ke wf, @G &, @8 oot - 110070
Office : Deen 1 Urja thﬂ"ll&ﬁ.ﬂﬂlﬂn Mandela mm Kunj, Mew Delhi - 110070 (India
Site : www.sngeindia.com CIN No.: L74599DL1993G 0144158
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Energy Buillding,

Pandit Deendayal Petroleum University Campus, w

e T S

Fax ﬂl-;lﬂl?sm G E Ru l ENERGY RESEARCH & DEVELDPMENT

E-mail informaton@germi org GUIARAT EMERGY RESEARCH ENERGY TRAINING

Website  * www germi.org AND MANAGEMENT INSTITUTE ENERGY CONSULTANCY
GERMI/HR&Admin/2024/1093

19™ July, 2024

To,
Mr. Shivender Kumar

Yamunanagpar,
llaryana - 133204

Phone: 8708333257
F-mail- shivender kumar QT@gmnil com

Sub.: Offer letter as a Short-term Intern under Petroleum Management Department at
Gujarat Energy Research & Management Institute (GERMI), Gandhinagar

Dear Mr. Shivender Kumar,

GERMI management is pleased to offer you the “Short-term Intern™ under Internship scheme at GERM]
under Petroleum Management Department. Your internship tenure shall start from 19™ July, 2024 till
31 March, 2025 under the project titled “Static Modelling of Four Fields” supported by M/s. Baker
Hughes Oilfield Services India Private Litd. You shall report General Manager (Petroleum
Management), GERMI. You will he paid a stipend of Rs. 35,000/- per month.

You are required to report at GERMI office and the usual office hours are 10:30 am to 6:30 pm, but in
case required, you are required to report as per the project requirement. As Intern, your major duty is to
work on a project assigned to you and follow the instructions of your Reporting Officer. You are
expected to work hard to understand the needs of the project and focus on timely completion. On
completion of your project work, you will be required to submit a project report and your evaluation
shall be done based on your performance and timely reporting.

All other expenditures related to your accommodation, travel and stay during this tenure is to be borne
by you.

Yours Sincerely,

Z’i}; -3

(Dharmik Lay)
Dy. General Manager (HR & Admin)

=

Eudusure. *Tenus and Cunditivns ol QERMI Tutership progianune is enclused.



[l‘llﬁfn [Il_llﬁlﬂl_
FanlIr eyl HabroMum Linfeeralby Caln -, ‘
Fasan Villager, Gandhinagar 90246007, Sajarar, MQa

Phane T A1-F-1E TR .
Fax #0172 2ET I IR GE EM I- ::‘:::T‘F AR
Frall . u-fu-'rrul'lmn'-!.ﬂ-u a'g LA AHAL | KE RGY RESEL R H EHEFa-E':' :-;-:,::‘" b
webille i erm org AN A SMGLE MR INSTIPLT] ENERT £ 2abce
GEEMI/HR&SAdmin 2023 /1210
13 Septenber, 2024
_ P
Ta,
Mr. Bitlle Kwimar
Village - lRalsi. Post - fangh,
Gistrick = Saharanpur, Uiar Pradssl - 217341
Phone: S36273006%
E-mail: fpav b FOO0i ey il.cum
Sub.:  Extension lettey as a Sherl-term Student Intern mpder Petrobenm Managenent
Deepartment at Gujarak Cuergy Kescarch and Manapemendt Institute [GERMI), Gandhinagar
[earvr, Ritik Kumar,
T ia weillr referesee 10 the offor letter ne, GERMUHREAdmin 202< MG 1 dated 1t june, 20049 for
nndertakog Internsap under the Tatrolewm Manogetaent Doparunent, GERMI Gandhinagar for the
initial percd of 3 mwonths Troea 150 [une, Lo 135 Seplembe:, 2024 W are pleased woesteml viur
infernship far a forlaer period o 140 Seprtember, 2024 0 31 Mareck, 2025 ander Lhe project titled
"Statec Maodeling of Four Frelds" suppurzed by M 25, Reker Haghes Onlield Services odia Frovale Lid.
Pleose rcte that this is purely o prorea-bosed catension ueder this preajert 1iled “Stat'c Modelling of
Fowr Teslds supperted by MAs Bazer Hughes Oulicll Services Lndia Feeate Srd. and heece vour
appritwment will czese tooan end an 3NRAI025 o0 wh Projeer vl il wkichever i earher,
Hmweuer GERMImanagement mar call and grde extansion hazed on project requireinent. Tha extznsinn
1= given fo fecus inoae vn ungoing projects, tmely renporting to office. adherence 1o varivos desciplinary
aspetts and assigned respanalulines green by vear reprrcing nftcer,
Al ol s amf conedwions of earder aler comaing unchzepel.
Yours dincerely.
ey

.-"_',_.-; = --l':,\_\_ v "1-!.

Pt Rl

{0harmik Lay}
vy, General Manager (HRES Admtn)

Acteplance of the Student [ntcrn

[Signatwee of Sludent)

Flare: MrLkes;




‘J”;-I!Eﬁ':*f ﬂ'l'-(‘zﬁ'ﬂ' Wﬁﬁ H'WF‘I' {ﬂﬂ?ﬁ'ﬂ' ﬂ'ﬁ' ﬁﬂT"frs)

I-If}-a'}_..f"'""uh z -
S (- W) e O ETE - £]% 00, HITETE,
":‘} ~_-:- .ff r INDIAN INSTITUTE OF TECHNOLOGY (INDIAN SCHOOL OF MINES)
i F;._‘.‘-}-—.-.;..W DHANBAD - 826 M, JHARKHAND, INDIA
‘-‘-l. - {An Instilwde ol Notional Importonee under Ministry of Edocation, Gove of Indio)
To, Date: 10.06.2024

Mr. Emmanuel Seraphimo Mrema
Passport No. 11811943

Email Id: emmanuelmremas37 @ gmail.co
Tanzania

Sub: Provisional Admission for Ph.D. (Applied Geophysics) Program at TTT(ISM)
Dhanbad, India.

Dear Mr. Emmanuoe! Seraphimu Mrema,

We are pleased to inform you that based on the application and the documents received through
[CCR Portal, you are found eligible for provisional admission to the Ph.D. (Applied Geophysics )
Program at the Indian Institute of Technology (Indian School of Mines) Dhanbad, India.

You may please note that this offer of ndmission is provisional subject to verification of the
required documents in original, It should further be noted that suppression or distortion of any
loer such as identity, educational gualificaion ete. given in the application form will result in
cancellation of the ndmission or degree acquired later.

This is for further action at your end to obtain STUDENT VISA, other required approvals to
facilitate the admission process at IIT(ISM), Dhanbad.

We look forward to your joining the Institute for pursuing this program.

Thanking You

/&i‘;’:ﬂ? Wf
Prof. Tanmoy Maity
Associate Dean (International Relavons and Alumni Affairs)

MNote: As per ICCR guidelines, the fee components to be paid/borne by the candidate at the nome of their
documents verfication cum physical megistration at the Institute and during subsequent semesters ane
attached as Annexure-1. The complete fee structure for the entire course 15 attached as Annexure I

1926 & T ft 3T F1 In the Service of Nation Slm:e 1925

ur Environment Clean & Graan




M DM Consulting Engineers (P) Itd.

A Azsacinie Commpaay of O Hadimespinesnmg 8 fmfrasfredfiores L

Rel. No: DMC/HR/2024/04 Daote: 21.10.2024
Ms, Kirti

Acidress; Olficer colony, Kosi Kolan,
Matnurg, UP - 281403

Email: krtigautarm2001 B7&gmail.com
Maob, No.: +71- 9289812559

Sub: Offer letter for the posifion of * Geophysicist - Trainee”
Crear Kirki,

with reference 1o your parsonal interviaw, we are pieased fo offer you the position ot
“Geophysicis! - Trainee " in DM Consulling Engineers (P) Lid. for fraining pedod of 4
mianths which may be exended F nessasany. You shall be joning ow arganizafion on
05.11.2024, Tailing which this offer letter stonds concelled, unless a new daole i
murtualy agreed upon by us inowriting

Tou shall be paid o stipend of Rs. 25,000/ (Rupees Twenly-Five Thousand Only) per
mianth during the pariod of fraining. On success compliehon of your training you shall
be exlended muluvally agree yearly CTC plan,

You are directed 1o report to Head, DMC (P) Lid for furfher assignments.

You are adviced lo mal your cerlificotes, festimoniols, efc.jie.aeducotion
gualfication 10" onwaords, professionnl degrees/ memberships) achievements
cerfificates, aadhar cord, pan card, bonk details elc.) al r@dmrengineering.net for
venficotionaond records please.

wea look forword to a mutually beneficial ond long-term association with you,
As a foken of your occeptance, we request you 1o sign the duplicale copy of this
lestter and ralum il 10 us a) the eoriest through modl,

Regd. Office: 473, Sector 30, Faridabad {Haryana) -121003
Ermail: dmconsiftingengineersiEgmail.com Ph: 0129-4360445



M DM Consulting Engineers (P) Itd.

(A Azsociate Commpany of DR Hydmeagineerng & Infastnncivnes Lo

Bt Mevatisi {CIN -UT4140HR2014PTC053947)

Ref. No: DMC /HR/2024/02 Date: 04.09.2024

Wi, BEahit Chauhan

Addrass: Abhishek Nogar, Saesowa,
Soharanpr, UP - 2472332

EmGil: rohit.chavhon 1 #995%Egmai.com
Mob. No.; +7 |- /953240408

Sub: Oifer letter for the posiion of © Geophysicist - Trainee”

Decr Rohi,

with reference fo your pesonal inferview, we are pleased o offer you the position of
“Geophysicist - Traginee " in DM Consulting Engineers (P} Lid. for pariod of 3 months
which may be exiended if nessasary. You shall be Joining our argondzation on
05.07.2024, fading which Ihk offer letter stands canceliad, unless a now date &
mutually ogreed upon by us inwriting.

Tou sholl be poid o stipend of Rs. 25,000/ - (Rupees Twenly-Five Thousond Cnly) oy
month during the period of fraining. On sucoass compliefion of your training you shial
be extended muteolly agree yearly CTC plan.

You are dirscied foreport o Head, DMC [P) Lid for further ossignmenids.

You are odviced fto mal your cerlificates, ftestimonials, etclie.educafion
qualiflcalion 107 onwards, wofessional degrees)! membeships! ochievernenits
certificates. oodhor card. pon card, bonk delails etc.) ot hri@dmrengineering.net for
verllicolion and records plecss:

We look forward o a mulually benaliciol and long-lem association wilh you,
As 0 foken of your occeptonce, we regues! you o sign the duplicole copy of this
latter and return it 1o us al the earliest throuah mall.

With Best Wishes

Regd. Office: 473, Sector 30, Faridabad {Haryanal -121003
Email: dmconsultingenginsersi@gmail corm Ph: 0129-4360445



To

Subject: -

Dear Sir,

DEPARTMENT OF GEOPHYSICS,
KURUKSHETRA UNIVERSITY, KURUKSHETRA

(Established by the state Legislature Act XI1 of 1956)
(*A"" Grade, NAAC Accredited)

Dean, Faculty of Sciences,
Kurukshetra University,

Kurukshetra,

No. GP24(.......
Dated:-19-11-2024

Recommendation of name of two topper students from the faculty for Students’

Council,

This is with reference to your office letter No.DFS/2024/2122 dated 06-11-2024

regarding the subject cited above. The required information in prescribed format is given below:

Depariment | Name of the | Class Roll | CGPA/ | Contact No. | Email ID
recommended MNo. (% of
student marks :
Geophysics | Ms. Neeraj M.5e. GP- | BO7 Q720040955 | geophy2225neeraj@dkuk.ac.in
(Tech.) 03
Applied
Geophysics
Sth Sem. |
Geophysics | Mr. Hemant | M.S¢. GP- | 8.97 9996608651 | peophy2225hemant@kuk.ac.in
Yadav {Tech.) 07
Applied
Geophysics
stse-ll-nl = &
Geophysics | Ms. Sneh M.5c. GP- | B.90 6307365033 | geophy2225neeraj@kuk.ac.in
Yadav (Tech.) 19
Applied
S5th Sein,

@S

Chairman,
Depart K eonhysics
Kurukshetra !Iniversity,

%ﬁHSHL‘ | RA-136119.
{



WAIMA INSTITUTE OF HIMALAYAN GEOLOGY
(An Antonomous Institution under Deptt. of Science & Technology)
33, General Mahadeo Singh Road
DEHRA DUN — 248061

By Speed Posi/ E-mail
Mo, - -lﬂl'.lIs'24-'fier'|.Plujcc:Hm'EﬂEE-ZS-Ti{:';Lmi‘.-r:raﬂ Drened: 14,11.2024

MEMORANDUM

Director, Wadia Institute of Himalayan Gealogy has been pleased to offer Km. KHUSHL, Dva
Shri DALBIR MAAN for the position of Sumior Research Felfow in the SERR Sponsored Project
titled “Delincation of Subsurface Gieological Features, Prediction of Missing logs and Conditfoning of
Vintage Sonic Logs by Machine Lefming Perspectives™ under the supervision of Dr, Bappa Mukherjee
« Scientist "B and PLI of the Project initially for a period of two years of tll the tenure of the Project,
whichever is earlier with the fellowship of T 37.000¢- plus admissible HLRA. per month, The other
termis and conditions will be as follows:-

. That the engagement {s for a kemporary nature of work and is purely on contractusl basks for a
peniod of two vears or ill the completion of tenure af praject, whichever is carlier, Thereafter,
the: same can be extended on yearly basis on her satisfuctory performance to be reviewed by a
constituted committee. However, the extenision]s ) cannat be elaimed by her a5 o matter of right
and does not entitle to claim any regular employment/ahsarption in the services of the Instiute,

L

Thut o the expiry of the said period. in case her cigagernent is not extended further in writing,
the temporary ‘cont ractul engagement will mtomatically come 1o an end for which no separiie
termination letter or notice may be required 1o be given 1o her.

Thit even during the said period of 02 vears. or during the period(s), it so further extended, her
contractual engagement can be discontinued at any time withoum giving any notice or paymeni
of one month fellowship in leu thereof and withou assigning any regson,

[F¥]

4. That her fellowship s shown above is consolidated and all inclusive. She will bot be entitled
ta any other allowances, bonus, LTC andior retirement henefits 18 are admissible to regular
employees of the Institute. Similarly, during the tenure of this Engagement or on fis expiry, no
right will accrue to her 10 eluim the same or similar benefits, perks, facilities 2 admissible 1o
regular employees of the Institute.

5 tituie w vi mmaddsie in [ issill or, il

This ‘ision is N icahl oet

6. That she will discharge her obligations diligently and keep her work up 10 date as allomted to
her from time o fime,

2. That during the subsistence of her contract, her services will be governed by the office orders,
rules and regulations of the Institute passed from Hme fo time,

8. Incase, afier joining the position resigns from the Institute on selection for outside emplovment
or otherwise, she must give atleast one month notice or one month fellowship in lieu thereof to
the Director, WIHG before being relieved. No relaation will be given in this condition in
uny circumslance,

—Comid, on page °3"—-



. That she will produce 3 medical certificate of fitness from Medical OfFicer of a Gowt. Heospital
o equivalent rnk on or befare the joining date,

11k I the above terms & conditions of offer of appointment are scoeptable, Km. Khushi, Wy sign

and rewrn to the undersigned one copy of this Memorandum immediately and report for joining
the position latest by 16.12.2024

€K, B vaday
Y = =3 a3y
ADMINISTRATIVE OFFICER

Tao

Km. Khushi,

Do Shrl Dalbir Maan
Vill. Khera Khemawati
Safidoon, Jind,
Harvana 126112

| have carefully gone throuch and read the terms and conditions as specified above and | do hereby
accep! the contractienl engagement subject to these terms and conditions as applicable to my contractual
Engagemend.
Mame:
Signature:

[Dade:
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15, Shoyebi Street [Ajuwon, Ogun)
234 (0) 913 104 3163

O EACTLL B allmintaii e corm

wwwy, Bllmintsubs, . com

Allmint Subsurface
- Clompany Limd ted RC 1716538

Date: 05-10-2024

Name: Abhishek

Address: A 7, Kamla Nagar, Behind Telephone Exchange, Yamunanagar-135001, Haryana, India
Subject: Offer Letter

Reference: Your Employment Application to The Company

Dear Abhishek,

Congratulations! with reference to your application and subsequent selection process, the Company is pleased to
offer you the role of Graduate Engineer Trainee with the Company in Nigeria.

This Offer Letter is subject to your medical check-up, which would be conducted at the Company’s designated
diagnostic centre(s) in India, and upon receipt of your medical report satisfactory to the Company, your visa
process shall be initiated.

Your Employment Agreement (attached with this letter) would be governed by the policies of the Company and
the rules, regulations as prescribed by the Federal Republic of Nigeria.

You are advised to sign the Offer Letter along with the Employment Agreement as acceptance of the same and
forward a scanned copy to us, within five (5) calendar days from the date of receipt.

You are expected to join work on or before 05-11-2024, at Lagos, Nigeria. Any delay in joining, on your part,
should be communicated to this office with a valid reason, or else this offer of employment shall stand revoked by
the Company.

Please carry a signed copy of the Offer Letter and Employment Agreement on the day of your joining along with
the documents prescribed in “Annexure — C” to this Offer Letter.

The terms of this Offer Letter including Annexure shall remain privileged and confidential. We welcome you
to our Family and wish you a long, rewarding and fulfilling career with us.

Yours faithfully,
For and on behalf of the Company

John Abraham
Authorised Signatory
Encl: Employment Agreement

I accept this Offer Letter and agree to be bound by the terms and conditions listed herein.
Name: Abhishek
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Council of Scientific & Industrial Research
(Human Resource Development Group)

CERTIFICATE

Joint CSIR-UGC National Eligibility Test (NET)
for Junior Research Fellowship (JRF} and Eligibility for Lectureship (L53)/Assistant Professor
Dec-2022/June-2023 imerged cycle)

E-cartficate Mo Z2023J06045 Foll Mo - HROGD1 1276
CSIH -HRDG Sef. Mo : Dee-22 (i) Jun-23(/EU-V

Certified that ASISH SAlMI Soo/Daughter of SAMER SINGH and SARSWATI DEWI hes been declered gualified for the sward of
Jdunior Ressanch Fellowship in the subjoct Mathematical Sciences (1668 Rank). under CRIR Fellowship Scheme Further, hefshe has
also been declared guelified for efigiblBity for Lectureship [L5)fAsslstan Professar In the above subpct area provided hefshe fulfils
the eligibility critatia lxid dawn by University Granks Cormmission {LGE)

The offer of Junior Research Fellowship = valid for a perod of twio years wef, 01012024 and = not extendable. i1 will be
governod By the terms and conditbons of CSIR Junios Reseasch Fellowship scheme (lerms and - conditions of the schema ks
avallable gt CSIR-HRDG website wwacairhirdg.resin] .

in ofder 1o aceepl the offar of Junler Research Fellowship, halsho should upload documents ijoining report, wndertaking,
attestation profooma ete ) duly complsted In all respect an the onbine platformn for this purpose, thiough reglstessd meker’checker
af hast Instiue. Profodma for [oising repoert, underaking and attestation has 1o be downloaded Trom C5IR HRDG website, Plaasa
nee IMPORTANT INSTRUCTHONS on-overkeal

Thar diate of deciaration of reseh Is UGCNET sesult, e, 29072023

Date of msues: 12102023
Under Sacretary, Exam Unit
CSIR-HRDG

TANASDETREM B TERETH B EEF INAT TS
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IMPORTANT INSTRUCTIONS —JOINT CSIR UGCE NET Dec-2022 June-2023 (marged cycle)
Thig cerlificate I being Jssued on the begis of information providaed by the candidate in his/har application farm, "The
Appointing Authority viz Univeesity/Host instiiube must venily from the odginal certilcates/mank sheets including the CGPA
Conversion/Parceniage and recogaition of ihe Universitg/instt, of the candidate regarding eligibitily  crilerion &
SCISTAOBCINCLYEWS/PWD Cerlificate (il applicable) Tor this test white considering himyher for fellowshipfappaintment,
It e U candidate hag quslified undier Resull Swailed {RA] category, The cerlifcate will be valid cnly fnom the date of
acquiting the requisite gualilication, but (e vakidity of HET Ceriificate will rermaln 2 years from eflective date af fallewship
as menfkoned over leal. The details of efigibiity coteds for this test ars mentioned al poaint no. & balow
In case the candidate doss not fulfil amy of the eligibility condition and/or category status (SC/ST/OBCINCLY EWS!Fwi
el ) a5 claimed by he candicdaies in hisd e application foom, this certificate will stand cancelled
(a1 Essentlal education qualifications: (M Sc or sguivalent degresintegrated BSMSFBS 4 yrs, / BE {BTech / B Pharma /
MEBEBS with al least 55% marks (without rednding of ) fer General(UR Y General-EWS and 50% marks {wilhout rounding oI
Tor SCHAETAOBE and PwD candidales,
(b] Candidates anrollad for M.Sc. o having compiated 10=2+3 ol the above gualilving axamination as on the cosing dale
of submission of enine application form Le T7.04.2023 are also algible 1o appdy endir the Resull Awalted [RA) calegory
on The condition 1hat they complets the qualifying degres with The requisite percentage of marks within the validity petiod
of two years 1o avall the lellowship
(o] B.SC (Hons ) of equivalenl degies lalders oF students enrofied in inlegratad MSPhD pragram with at kast 55% (without
rounding off) marks for General (URYGeneral-EWS and 50% (without moasckitg of) marks Tar QBC{MCLYSC/ST. third
gender, Persons with Disabilty (PwD) candidates are also #ligible 10 apply Candidates with Bachelor's degroe will be
pligithe Tor CSIR fellowship only after getiing iegistered/enmoled Tor PhDuntegrated PhiD, program within the validity
pariod of two years of NET Certificate,
i) Candidale possessing only Bachelor's degres are eligibée to apply only for Junior Research Fellowship and not for
Lectureship/ Assistan! Professor,
(el Specification of degrees (whether bachelor or Maste) as notilied by BEG in i Gazelte Notification Mo, F.5-1/201 3{CPP-
1) ckatmd St Jufy 2074 and as amen ced Troem Vmse B time, shalk apply
ify The efigibilty Tor Lectuteship/Assistant Professor of NET qualified candidates will be subject to fulfillisg the criteria laid
dawn by USC. PhiD degree holders who had poassed Master's degree pricd fo 19t Seplember 1991, with al least 50%
roarks {without rewanding off) are eligible to agoly for Lectureship/Assistant Prolessor anly.
(@] JRF Maximum Z8 years as on 07072022 (uppar age mit may bo rdsced wp to 5 years in case of 3CA5TIThird
genderPersans vwith Disabillty (PwD) / female spplicants and 03 years in case of OBC [Mos-Cremmy Laver) applicants)
(b] Lectureship (LS) Assistant Professor Mo upper age il
SC/STADBC/PwDYEWS canificales should be as per Gol instructions and in the prescribed farmat
(@) Link for uploading documents thiough registered makes chiecker link: hitpsdmsawims nelres. in

(k) Emsadl addiess for any clarification: hokpdeskermnmesirhrdeg, nas In




Brought to you by National Informatics Centre

CENTRAL TEACHER ELIGIBILITY TEST (CTET) July 2024

MARKS STATEMENT
Roll No 146000526
Name DEEPASHA GARG
Mother's Name SAROJ GARG

Father's/Husband's Name VIJAY KUMAR GARG
Category : GENERAL

Paper-Il (For Classes VI to VIIl) Elementary Stage :

Child Development and Pedagogy 22 out of 30

Mathematics & Science _3?6cgut of 60 (Mathematics - 22 Science
Language | 13 out of 30

Language I 19 out of 30

Total 092 out of 150

Note :

1 Candidates securing 60% and above marks will be considered as CTET qualified. School
managements (Government, Local Bodies, Government aided and un-aided) may consider
giving concessions to persons belonging to SC/ST, OBC, differently abled persons etc., in
accordance with their extant reservation policy.

2 The particulars of the candidate is as per the declaration in the Application Form of CTET
July-2024. The concerned appointing Authority may verify the same.

Delhi
Dated : 31-07-2024 Director (CTET)

Disclaimer: Neither NIC nor CBSE is responsible for any inadvertent error that may have crept in
the results being published on NET. The marksheets shall not be dispatched by the Board and

the same can be downloaded from the website only.
Designed, Developed and Hosted by National Informatics Centre
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GRADUATE APTITUDE TEST IN ENGINEERING 2024

.. GATE

2“24 ORCANESIMNG INSTITUTE: INCLAN INSTITUTE OF SCIEMCE, BENGALURU
S Banoalun

SCORE CARD

Hame of the Candidate
MANISHA YADAV

Mame of the Parent/Guardian

MUKESH KUMAR ;—3 i,
Registration Mo MA24543009031 ;_? i
‘Ieél: F':-||:||.?r- . _I:L__. -
Mathematics (MA) .

Dale of Examination February 4, 2024

GATE SCora 376 Marks out of 100 26.33

All India Rank (AIR] 1218 Qualifying Marks

s the test paper ——— 25.0

Mumber of candidates 13425 Ll S 228

appeared tor Lhe lest paper SC/ST/PwD 16.6

’ & candidabe 5 consadened quiadifed o
m } IPe2 marks terured-are greater than o
H ! 7 I ‘ ; | EH E efial o the qualifying marks mventonea

LA A l~ M A ‘j\ e T g lon 1 category, tar which.a walid calegory

el \\ “k),‘"\_l wr Y i e g ! ﬂ_ cerfificake, i applicable, must be prodoced
Brof, Chantira Sekhar Seelamantyla Eﬂ""‘-ﬁ e
Crganising Chairperson, GATE 2024

On-behalf of NCB-GATE
Minkstry of Educathon (MoE) ¢f52962d6df480c4fa2e4295dd4bic0d

GATE SCORE COMPUTATION

The GATE 2024 score is caloulated wsing the Tormula
i - '-.-'. ]

GATEScore = 5.+ (5 - 5-1”,”I 5.-|

whers

M is the marks oblamed by [he candidate in the paper menlicned on the GATE 2024 Score Card

M_ is the gualitying marks for general cafegory candidates in the paper

Mll I the mean of marks of log Q1% or fop 1D (whichever 15 lamer) of &l the candidates who appeared 1ar [he [e<|
paper

5_= 35}, is thi score assigned 1o M

5. = 900, is the score assigned to M

M. i5:25 marks (oul of 100} or g +4, whichever is-greater. Here, | is [he mean and @ iz the standard deviation of
marks of all the candidates who appeared for the test paper,

Qualifying in GATE 2024 doas not guarantee admission foa postgraduate program or scholarshipffinancial
assistance, Admitting instibutes may condwect additional tests ar inberviews [or Tinal selection ol candsdales

Graduate Aptitede Test In Engineering (GATE) 2024 was organised v Indian Institute of Sclence, Bengalury, on
behalf of Mational Coordination Board (MCE] - GATE far the Department of Higher Education, Ministry of Educaticn

(Mt Government of India



GRADUATE APTITUDE TEST IN ENGINEERING 2024

(Y GATE

L 2“24 ORCANESIMNG INSTITUTE: INCLAN INSTITUTE OF SCIEMCE, BENGALURU
4 o8 5c Bannalurn

SCORE CARD

Hame of the Candidate

GURVACHAN SINGH
Mame of the Parent/Guardian
SHAMSHER SINGH
Registration ho MA24548001305
Tast Paper
Mathematics (MA)
Date of Examination February 4,2024
GATE SCora 337 Marks out af 100 24.33
All India Rank (AIR] 1708 Qualifying Marks
Lk
I the test paper T 25.0 G A,
Mumber of candidatss 13425 EWS/0BL-NLL 22.8
appeared far bhe 1est paper SC/ST/PwD 16.6
’ & candidate & consadened quadifed i
s . Ie marks seused are greaten tham o
H ! 7 I ‘ ’l | E" - E efial o the qualifying marks mventonea
LA o l~ a ‘j\ e T ler 1l cateqgary, tar which a walid calegorny
/lq "\\““‘u:"\_l LY ¥ i T i cerfificake, il applcable, must be prodoced
Pral 'f.'-|'l-3“:hl'-.’l Eakhar Sealamantula E akomg with this Score Card.

Crganising Chairperson, GATE 2024
On-behalf of NCB-GATE
Minkstry of Education (MaE) 1228edc6d78ef9eebhcOci2f83c98a3c

GATE SCORE COMPUTATION

Thae GATE 2024 score is calculatied usiog the formula
) " : L - M)
GATE Score = 5,+.(5,-3,) (M, '.!';"--..I

whers

M is the marks oblamed by [he candidate in the paper menlicned on the GATE 2024 Score Card

M_ is the gualitying marks for general cafegory candidates in the paper

Mll I the mean of marks of log Q1% or fop 1D (whichever 15 lamer) of &l the candidates who appeared 1ar [he [e<|
paper

5| = A5 15 U sCOre assigned 1o M.

5 =900, is the score assigned to M

M. i5:25 marks (oul of 100} or g +4, whichever is-greater. Here, | is [he mean and @ iz the standard deviation of
marks of all the candidates who appeared for the test paper,

Qualifying in GATE 2024 doas not guarantee admission foa postgraduate program or scholarshipffinancial
assistance, Admitting instibutes may condwect additional tests ar inberviews [or Tinal selection ol candsdales

Graduate Aptitede Test In Engineering (GATE) 2024 was organised v Indian Institute of Sclence, Bengalury, on
behalf of Mational Coordination Board (MCE] - GATE far the Department of Higher Education, Ministry of Educaticn

(Mt Government of India
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u National Testing Agency

e oncil of Scientific & Industnial Research

Joint CSIR - UGC NET DECEMBER, 2023

National Testing Agency - Score Card

Application Number: 231620132471 Roll Number: HR06000875
Candidate's Name: GURVACHAN SINGH
Mother's Name: TARO DEVI
Father's Name: SHAMSHER SINGH
Category: SCHEDULED CASTE Person with Disability (PwD): No
Gender: Male Date of Birth: 05-01-1998
Subject: Mathematical Sciences (704)
No of Candidates in this
Subject Registered: 40077 Appeared: 31702
Applied For: JRF(Junior Research Fellowship) & Assistant

Marks
Paper Maximum Marks Marks Obtained
Part A 30 14.000
PartB 75 18.000
PartC 95 38.000
Total Marks 200 70.000
Total Marks Obtained (in Words) Seventy point Zero Zero Zero Only
Result LECTURESHIP/ASSISTANT PROFESSOR
Rank 119

Date: 03-02-2024

Note:

Senior Director (NTA)

1. This electronically generated Score Card is the official Score Card issued by NTA and does not require any signature.

2. Candidate’s particulars including Category and Person with Disability (PwD) status have been indicated as mentioned by the candidate

in the online Application Form.

3. The National Testing Agency (NTA) has taken due care while uploading the Score Card. However, in case of any inadvertent error, NTA

reserves the right to rectify the same at a later stage.

4. No separate intimation about issue of Score Card shall be issued.

5. Instructions relating to issuance/obtaining

website www.csirhrdg.res.in

Eligibility Certificate to qualified candidates will be notified separately later by CSIR on their


http://www.csirhrdg.res.in/
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JOINT CSIR - UGC NET JUNE 2024
National Testing Agency - Score Card

Application Number: 241610105159 Roll Number: DL01144704
Candidate's Name: MANISHA YADAV

Mother's Name: RATANA DEVI

Father's Name: MUKESH KUMAR

OBC-NCL AS PER

Category: Person with Disability (PwD): NO

gory CENTRAL R )
Gender: FEMALE Date of Birth: 19-08-2001
Subject: MATHEMATICAL SCIENCES (704)
No of Candidates in this .

. Registered: 40795 Appeared: | 29118
Subject
Applied For: JRF(JUNIOR RESEARCH FELLOWSHIP),ASSISTANT PROFESSOR,PH.D. ONLY

Marks
Paper Maximum Marks Percentile Score Obtained@ Marks Obtained
Part A 030 88.0795384 18.000
PartB 075 95.2950065 34.500
PartC 095 95.1954118 42.750
Total Percentile Score / Marks
200 96.5279209 95.250

Obtained

Total Percentile Score Obtained
. Ninety Six point Five Two Seven Nine Two Zero Nine Only
(in words)

Total Marks Obtained (in

Ninety Five point Two Five Zero Only
words)

Result -

Rank -

Dated: 12-09-2024 Director Exam (NTA)

Note:

1. This electronically generated Score Card is the official Score Card issued by NTA and does not require any signature.

2. Cani:iidate's particulars including Category and Person with Disability (PwD) status have been indicated as mentioned by the candidate in the online
Application Form.

3. The percentile score of a candidate has been calculated as follows:

100* Number of candidates appeared in the “session” with raw score EQUAL TO OR LESS than the candidate
Total number of candidates appeared in the “session”

4. The National Testing Agency (NTA) has taken due care while uploading the Score Card. However, in case of any inadvertent error, NTA reserves the
right to rectify the same at a later stage.

5. No separate intimation about issue of Score Card shall be issued.

6. Instructions relating to issuance/obtaining Eligibility Certificate to qualified candidates will be notified separately later by CSIR on their website
www.csirhrdg.res.in.
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F. No. 7/12/2023-CS.I (A)
Government of India
Ministry of Personnel Public Grievances & Pensions
(Department of Personnel and Training)

2nd Floor, Lok Nayak Bhawan,
Khan Market, New Delhi
Dated: 07 Jul 2023

To,

Ms. SAMRIDHI

(Roll No. : 1404010118 / Rank : 165)

h no 287 gali no 12 nehru garden colony Kait ,
Haryana - 136027

Subject: Offer of appointment to the post of Assistant Section Officer (ASO) in the Central Secretariat
Service (CSS) on the basis of Combined Graduate Level Examination, 2022.

Dear candidate,

1. It gives me immense pleasure to offer you the post of Assistant Section Officer (ASO) in the esteemed
Central Secretariat Service (CSS). You have been selected on the basis of the result of Combined
Graduate Level Examination (CGLE), 2022 conducted by the Staff Selection Commission.

2. As a CSS officer, you shall have the opportunity to contribute in our nation’s growth and development
by being responsible for formulation, interpretation and implementation of Government policies, thus
touching the life of every Indian. We can assure you a great, challenging and rewarding experience as
you become a member of one of the earliest services of the country which forms the backbone of the
Central Secretariat.

3. The position of ASO carries a pay scale of Level-7 (Rs.44900-142400) as per 7th CPC. You will be
entitled to usual allowances at the rates admissible and subject to the conditions laid down in the rules
and orders concerned with CSS governing the grant of such allowances in force from time to time. Your
appointment will be purely on temporary basis subject to successful completion of the probation period.

4. You are hereby informed that you are being directly allocated to Ministry/Department on appointment
to the post of ASO. This offer of appointment shall be subject to the following terms and conditions:-

i. Your appointment to the post shall be governed by Central Secretariat Service Rules, 2009
(available on DoP&T's website) and regulations made there under.

ii. The appointment is provisional and subject to verification of character and antecedents from the
concerned authorities as per procedure laid in this regard. Furnishing of false information or
suppression of any factual information in the attestation form would lead to disqualification and would
render the candidate unfit for employment under the Government with resultant dismissal from
service.



iii. You will have to give an undertaking at the time of joining that if anything adverse comes out in the
character and antecedents verification that would make you ineligible for appointment in the first
instance, then you will be liable to be discharged from Government service forthwith without any
further notice.

iv. Your appointment may be terminated at any time by one month’s notice given by either side
namely, the appointee or the appointing authority without assigning any reason. The Government,
however, reserves the right of terminating your services forthwith or before the expiry of the stipulated
period of the notice by making payment to you of a sum equivalent to the pay and allowances for the
period of notice or the un-expired portion thereof.

v. You will be appointed on probation, the period of probation being two years from the date of initial
appointment. This will be further subject to the verification of your character and antecedents/Caste
certificate/PwBD Certificate/income certificate/other claims wherever applicable. The period of
probation may be extended at the discretion of the competent authority but the total period of
extension of probation shall not, except where it is necessary, by reasons of any departmental or legal
proceedings pending against you, exceed one year. During the period of probation, you may be
required to undergo such training and to pass such tests as the Department of Personnel and
Training may prescribe from time to time.

vi. You have to undergo the foundation training programme organized by the Institute of Secretariat
Training and Management (ISTM). The Foundation Course is compulsory and has to be completed
as a part of the successful completion of probation in service. The Pre Foundation training will be for a
period of six weeks. The Pre-Foundation Course will have the objective of exposing the probationers
to the functioning of Government and its ethos. The course will be delivered through online mode,
which will include selected reading material and stipulated courses on Integrated- Government Online
Training (i-GOT)/e- Learning Management System (e-LMS) of ISTM or any other platform. You may
immediately register yourself on the e-LMS and start the course, by visiting the following URL-
https://www.istm.gov.in/

vii. In case of any difficulty or clarification required in registering at ISTM website, you may write to
ftpcell-istm@gov.in or call at Telephone No. 011-26737514 between 10:00 hrs to 17:00 hrs.

viii. Assistant Section Officers not completing the Foundation Course shall not be confirmed in the
post till such time they pass the examination conducted by the ISTM. It may be noted that the marks
awarded in training will count for your seniority. Seniority in the Grade will be governed by Para 16
(2)(I(i)(a) of Central Secretariat Service Rules, 2009 and other relevant rules prevailing at the time of
seniority determination.

ix. During the period of probation, you will be liable to be discharged from service at any time without

any notice, if-

a. on the basis of your performance or conduct you are considered unsuitable for further retention
in service, or

b. you are otherwise found ineligible or unsuitable for being retained in the service.

X. The appointment carries with it the liability to serve in any part of India;

xi. You will be covered under the New Pension Scheme notified by the Ministry of Finance
No0.5/7/2003-ECB&PR dated 22.12.2003 and as amended from time to time.


https://www.istm.gov.in/
ftpcell-istm@gov.in

xii. You will not be entitled to any travelling allowances for joining the service on appointment, unless
you are holding a permanent appointment under the Central or State Government.

5. If you are already in service in Central Government/State Government/PSU/Autonomous
Body/Bank/Corporation etc. your appointment shall be subject to vigilance clearance and relieving by the
present employer.

6. In terms of Department of Public Enterprises (DPE) instructions/guidelines contained in O.M. No.
15(2)/2003-DPE(GM)/GL-57 dated 29.07.2004, “the bond executed by employees of the Public
Enterprises, who have received training at the cost of Public Enterprises and have applied during the
currency of the bond to join Central Government/State Government services should not be enforced
subject to the condition that a fresh bond is taken to ensure that the employee serves the new employer
for the balance of the original bond period”. Accordingly, such candidates would be required to execute a
bond to that effect.

7. The appointment will further be subject to taking an oath of allegiance/faithfulness to the Constitution
of India (or making solemn affirmation to that effect) in the prescribed form, at the time of joining.

8. In accordance with the Rule 7(4) of Central Secretariat Service Assistants’ Grade (Direct Recruit
Competitive Examination) Regulations, 2010 in regard to recruitment to service under the Government of
India, no person who has entered into or contracted a marriage with any person having, a spouse living
or who having a spouse living has entered into or contracted marriage with any person, is eligible for
appointment under the Government of India, provided, the Government may, if they are satisfied that
there are special reasons for doing so, exempt any person from the operation of this rule. This offer of
appointment is therefore, conditional upon satisfying the requirements mentioned above and also
furnishing to this Ministry a declaration to the effect, in the prescribed proforma, at the time of joining. If,
however, you desire to be exempted from the operation of this rule for any special reason(s), you should
make a representation in this behalf immediately. This offer of appointment shall, in that case, be treated
as cancelled and a future communication will be sent to you in due course, if upon a consideration of
your representation, it is decided to offer you the appointment.

9. In accordance with the Rule 7(6) of Central Secretariat Service Assistants’ Grade (Direct Recruit
Competitive Examination) Regulations, 2010, appointment to the Service shall be subject to orders
regarding special representation in the service for Scheduled Castes (SC), Scheduled Tribes (ST), Other
Backward Caste (OBC), Economically Weaker Section (EWS) and Person with Benchmark Disabilities
(PwBD) issued by the Central Government from time to time. It may be noted that your appointment shall
be provisional and be subject to verification of the SC/ST/OBC/EWS/PwBD certificate through proper
channels. If it is found that your claim with regard to your belonging to SC/ST/Other Backward
Classes/EWS/PwBD or not belonging to creamy layer is false, your services will be terminated forthwith
without assigning any further reason and without prejudice to such further action as may be taken under
the provisions of Indian Penal Code for production of false certificate.

10. You shall immediately intimate the change, if any, in your name/address etc. after appointment to the
appointing/administrative authorities concerned.

11. Besides the above, your service will be governed by CCS (Conduct Rules), Establishment (Pay)
Rules, CCS (CCA) Rules and by other relevant rules and orders in force from time to time. You are
requested to acquaint yourself with the same by visiting the Department’s website www.persmin.nic.in. In
accordance with the relevant rules in force in regard to the recruitment to the services under the
Government of India, if any declaration or information furnished by you proves to be false or if you are
found to have wilfully suppressed any material information, you shall be liable to be removed from service
and to any such other action as the Government may deem fit.



12. In case you accept the above terms and conditions, you shall join the post by reporting to
DS/US (Admn./Estt.) of the Ministry/Department allotted as under on or before 15.07.2023.

Ministry of Housing and Urban Affairs, Nirman Bhawan, Maulana Azad Road, New
Delhi-110011

13. At the time of reporting, you are requested to furnish the following documents:-

Oath of allegiance/faithfulness to the Constitution of India;
Original Educational certificates;

Original Caste Certificate; PwBD certificate (if applicable);
Certificate relating to date of birth; age relaxation, if any;
Undertaking as in para 4(iii) above;

-0 o0 T

Declaration regarding marital status;
Declaration regarding OBC (Non-Creamy Layer) status as on crucial date (if applicable)

Q

14. 1t is also informed that this offer of appointment may lapse automatically in accordance with this
Department's OM No0.35015/2/93-Estt.(D) dated 9.8.1995, in case you fail to join the respective
Ministry/Department.

Best wishes
Yours faithfully

CC: Nodal Officer,Housing & Urban Affairs

. Signature Valid
George D. Toppo
Under Secretary to the
Government of India
01/01/1970 05:30:00

Tele: 011-24642705
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. Noshwonbd be clearly understood e this offer of appoininunl s againsd o purely
temporary peosl, which iz lable 1 b sholished al any time mwl cirics no promise of
subscgues permanent employment. Mo oflcr of permanent voees con b made i them
b present and o this respeet, ey will have o take their chance like wthers, who have
becen similarly recmited, € omsegquent 1y, Hheir services can be temmimtel, whinever there
i oo voeaiey spainst which they can be retained,

3 I ot sy shoge, hey desing o resign Trom their post e the departinent, ey will be
reguired B0 give ik ot s el notiee o forle, one menil silirs e bew theresl e
salary inchuliog allowances. for one month or for the period Dy which the molice falls
vort ol one onth Soeh g notice will be given 1o them by Gosermment alse in case it is
propused 1o terminae heir s jees Ior o oreason other than that meestoaned inosub pora-l

| above. The Government will atso be lable 1o pay their salary ncluilig allowances for

one moath or Toe The period By which the notice flls short ol ane meath in that cose.
[owever, in the ense of misconduel they will be given o reasonahle apporiunily to show

e 5 fo why thwir services should et be o lerminatel asd in that case the

condition uf e month’s notice will notapply: _ _ )
1 it 0% e mede chear o them Ut they will not wndertake higher studies of @y kind

withoul obilaining prior permission. Comrsequently, no leave of any Ll will be grnted

firr the igher siodics -
i, o T will e granteed for poiniig the proesent appolrlmen;
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Thiis il T : : ]
b e ' ;
ol appoimment i luriher subjoet 0 1wir submission of Medienl Fitness

! Wenths T e date ol appointmen lailing which this
"'W.“mIII“".”“.IM“ stand eaneetlod. Therefime, they should appear befire the Chiel Medicl
U Ticer o Disirict i whicl 1y bt i whare they have been posted and ubiain from
alier poining dany as eily as pessible, In cuse, they
h“""l-‘ dlresily been declined medially Gt for Government services, o liesh medical
cerlibicate from e Chicf Medicnl O0feer of District will not be necessary

Pheiv medical Giness has not been ol esamined and o case sy medical unlfimess s
noticud winile their medically fiiness exannation, then their services will he lerminated

Uarlilicate within twa

=t

i o vedicnl cerlifente ol ngss

witlinal s mestiens sl s i leond cssiziiinge any renson; wnd
Phiss ot b beangz st ey without verifieation el ther elenmsoer und antecedents

Fromn the Police depasimert ol conseguent wpon submission of an adedaking o this
elieet by the combidutes and in case, anything is Townd against s Liseran, then their

1Lk,

sepvices will be werminitod watbout any notice and withost asiening . reason, Their
pilice veriliitin sl be g ciried oat within e period o e sooils alier joining,
1L Iy psst sulvnit: -
[ oo A declonabions ioweimige i by woene non o sy ey ediesion shisairssed Trom
ervsew il iy depaisient ol Gl comment or eonvicled By o et ol |y or oo case
i prding apainst thenn inoans Comnoof Law,
b g dhey e mueied, ey will lave to ke o deelirntbon aboot non CCeplanee
e ol dluavry by s G e alTice s per declaszition in Annesese oy 00 T in lerms
ol Civwermment instructions issieed vide Moo TROZ200405-F alated 2102, 2008
2, M Bssentiol Qualilieistions Ape'Cisie cotlificnles, Universiics amd - experience a3
elaimaed B e i dhe appdecatins form Bive pol been gol verilied aml i case any
misrepeesentiinon forged ael v ootiged o aey Ioter stume, e eir seevices will be
permibizsd winlout any mouge s witlwsin asgigning any reaso;
15, Plee Comtrsbuitsors Penspon sebime Mow Pension Scheme swoubd b applicable afier
Jornimg eeservice

14, Thaesr Semiorinn mnongsl S sachivs wonld be determimed loler o us per Haryin
ovetopuent i Panchuisl Department Groop-U' Field OFfces Service Rules. 2012

[ pribed Lo Hane o g
o Flaes sl Buee b panticipee b the next online tromsler dive as per online transfier policy

et [ oon 07 01,2023 where they wasld be provided oppartuniny oo 111 up their as marny
o chsices of shilions.

Conseduent wpon their appoinimein i the post of Gran Saehiv D1 they are posted
i e el Tices mentivawed agrinest teir names on the above able,

I they are willing i secepl the offer of appointiment on the above-mentioned
Ferans sl corndarions, Ehey sBaild repor For Joinbmg/dady by e olliee ol s undersiged
as by ia possabde amd pod later thand 3 diavs Troms s divte of reeeipt ol his leter, Plee
ool Posting v bl b pllocaged s them s parately.

Wihle reporting Farduty, s wonled bring with them the Tollowisg documenes: -

i Orapinal and ene s of sellatesied copies of their sesdenie spsdification, Age,
st Clerniliede af dhe garid nay bes

(3 scanned with OKEN Scanner



e

i, Chir

besiies

Wil ;

Endst, 3o
Fa? S

el !-J =

=

i

|

g

The

The Hl_'l..l'l.'l.:ll."_'-', I

Wler Comin
L VTP P . . :
e I e g Fespomsible persons not being related 1o them

Kipge R £ -
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Sl finess alier joining,
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ul The ollowing for infemeation ond necessary Jction:
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ahewve s Forwarded o the |

ayats Department., Dl Chindigar,
o Siall Seledtion Cormmission, Panchkula

The Diepuny Commissivoner, Kamal

Phe Diisteict Developen) & I"anchavats ONieer, Karmnal

Pl Al Block Developmen & Panchayats Officer, Distt. Karnol
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Gaovernment of Haryanayimmm s
Directorate of Food Civil Supplies & Consumer Affairs
Department { Legal Metrology Organisation}
wmm Afts sfd wen nrd PR

(Pfi =y fasm )
Begd.
To
Sr. | Mame of candblates amd Roll Ne. Muoee of Pasting
RU‘ | [— = = —
1. | Sho Ajay Sharma | Kamal-1
S'o Sh. Subhash Chander, [
VPO Alipur Khalksa Posi offio:
Kalmla. District karnal
11241400077
- |
2

| Sh. Parsham %o Sh, Naresh Kumar, | Bhiwani LM Office
H.Ma, 321, O Housing Brard. MNear
Husda Park, [Mstrict Bhiwani
11241400063 [

3 -5 Ankush Kumas Sia Sh. Jaghir Ambala-Il ILM Offce
L~ | Singh. VPO Jurnba. District Karnal
11241400076

"% &h Vikash Singh S/0 Sho Sanjay Charkhi Dadri ILM Offce
Singh,
House Mo 62, Village-Asawart, Fosl
[MTice Badal, District Chorkhi Dadri
1124 140007

& ShKuldeep Sing Sfc Ranvir Singh, | Jind ILM Office
H Mo 4514949 Om Shani Colory,
Ciali Wa.4, District Jind
| 1241400026

Sh. Shallu Muthan S/ Sh. Naresh | Kamal-11 ILM Office
¥ umnas Malhan,

Mo, 346, Grourd Fleor, Secuor-d4,

District Rehtak

| 1247 K2

4l

W %D Rakesh Kumar /o Sh Krishan | DCLM Office Ambala
Lal.
WP Lahorpur, SubeTehsil Sadlour.
Diatricy Yamunp Mg
1124 1406052

G| &b, Shiv Kumar Sanoya S S Faobnak 118 Oifice
Rahiash Samig,
VPO ey Telisil Dlissar Districe s
1129 | AAHHET

My | Sk Saar S 5h Bbeaar Singh, [ AU OTiee Rk
| Hoko, 3086 Sector- 11 Lrban Estale
Jirel
| 12413072

2% Flaan, Hravh Unibrg Sevion |10 Ul il dlam, 0w fosin, orooo@

"o visd il I it il i v
Lkt #: loadestiagminl v



i Governmend of Haryana/'Tfrarm amn
rectarate of Food Civil Supplies & Consumer Affairs
Department {Legal Metrology Organisation)
U T A qar st o e

(fafi my forgmr i)

1T 8h. Tgbal S Sk Charan T I
Cliaran Daas, Hirsa [1L.M Office
‘I’_l’G;IJquL Mear Tibbi Tus Stand, )
District Fatehabad
| 1124 140007%
T3

Sh. Ashok Kumar Sfo $h Mahavir | Panchkula [LM Office
Prashad, VPO Shvampura, Disiricl

Mﬂl‘rcluda'gum

112414000727

13| Sh, Devensder Singh Kataria S0 Sh Jhajiar 1M Office
Amarjeet Singh.
Village-Disorka, Sector-92, Posi
Office-Bhangroli. District Guragram
1124140036

14 | Sh Abhimenue Yaday | Faridabad.1 1M Office
Sio Sh. Nandlal, VIO Kakrala,
Districd Mahendergarh, Tebsil Konira
1124 T MRS

|5 ShManc) Kumar | Palwal ILM Office
S/ Sh. Ram MNiwns, C-182, 2nd
Floor, Ansal Teoan, Rewas, Haryana

F1241400017

16 | Sh. Devender Yadav S0 S8, | WNarnaul ILM Cffice
Mohinder Singh,
YPO-Sadai Magar, Teh. Kosli,
District Rewari
11241800050

Mema, Mo, LM-Z02471 5000
Dated, Chandigarh, the 21.10.2024

Swhijcet:-  Appointment fo the post of Inspecior Legal Metrology, Haryana,

On the recommendatsens of Harvane Stafl Selection Commission, Parchkda vids
lerer Mo HSSCN Canfd \OCA- [ ACET-Group-Cr20240644, Dated (90102024 you are beveby offered an
sppaintment 1o the post of Inspecior Legal Metrology on provisional basis in the Directomee, Food,
Civil Buppliea & Consumer Affairs Department {Legal Mewalogy Organiaton), Haryvann in the pay
swedle of Ra, 35480/ -(FPL-G ﬂfFB_‘!-' Matrix Table i the Ha.r_l.'urhl. Civil Services [Ht:'rirr] Pﬂ:rh Fules,
2016} plus wsual allowances sanctionsd by Harvans, Government from me-do-mme an the fellowing
tegs and canditions:-

i Thee appaintment will ke temmporary but lkely 1 be conlirmied,

] Your appointnrent is purely temporary and you will remiain on probation for & periad
af twe vears which can be exieraled after IukinH ade considerntion of vour work and
conduct 10 a wal period sot excesdang three venrs Your services are lable o be
fermimted without notsse on the abeliisn of the post or oo the femmmation of vicane
of lenve wrrangemnenl oF any il armipees apiest which o |'"F'|3'5'-""-"1 Bis h_‘
wearkingg ak (Bnl ke

1ii. In case of mesignation, dascharge, removal (e ground olber than the abolien of the
past ar rermirenim of the keave AFTRe Or thut |,'||'|_!|i:-.|_-i|_1|i|m:,- i one RHh
reaticg of e monlh's iy and albowences e leu ilwerool, 1x reguired 1 be h-'i"'-"" -
etther wide. In caat ol misconduct bosever, vim) will b given a reasonabde opporunin,
b s caisias @ o why your services beo ermivsied, inoshich cose Dse donsdivisg
an g momh's nolioe will not appdy.

Ve, 5 Ry Ha g Sege | T Llumlgud(ED ofEm, 3 @2 fesign, gy I.-' L | - P—— a
P winad us i oo ayanaiood s o ——
E-masild i Toodesbiigmeil com

e e —



i Govemment of Haryana/gftam =rm ‘
nmnr::h of Food Civil 5y pplies & Consumer Affairs
wE Artment (Legal Metrology Organisation)

Y It w fiweE
(Fefirs amy forgr )

" This Fravishomal g
any,
m‘:‘gﬁ:ﬂ:ﬁlﬂ?{ @:F'“mt“"fﬁl" i5 issued prior the verification of ullamn:!::r arud
52300855 nl.ardmm M temms of Chiel Secrelary, Harvima lsesd vide No
No. 3221 e ed the (8ih Navember, 2005, No, S2//2022 dated 23,06, 2022 and
uaul.J;&;. 18-2HR-11] dated 11.10.2024. In case. charscter snd antecedents of the
wlf l:|'|:1‘.'“ 3.|1: found nol 'r'!-“l'lﬁl:d ar any fulse infarmslson is prven by 1he -\:Eﬂd:.rlht-l.! i
.!m.-a“""' the provisional appointment letler will be cancelled forthwith and
i Mh':rmm'"“'I"]'*I'-'-"-'I activn will also be tnken, a5 a consequence thereof
The Character & Antecedents will, bawever, be ot verified within a period of throe
miceiths From the date of joining and this relaxation does not conlier any right bo you to
. remiain n job, if subsequently anyibing odverse s reporiad sgainst you ol 3 lader slags.
vil, You shall have to furnish o Medical fitness cerilicate from your neest Chic! Modical
Uficer Civil surgeon in tenns of Government isiructivns pesoed vide Mo S2e/20] B-
JHR- 111 dated 11.10.2024. under rule 9 of Haryana Civil Services (General) Rules,
2006, in case you are found medically unfit then your services will be :trrniru_ltqd
withoul giving any notice as required uncler Bule 10 of Haryana Civil Services

Ppoumtent feiler i subjec o e olcome ol ongoing cour ceses, i

{General) Rules. 2016, B
VIkL This provisional nppoantmsent betber s imsued subject 10 matching
Hicmmetric Facial verificstian Attendance within two weeks from the daie of joaning.
i Your appointment is provisional and subject to the verification, of your educational

qualifications, experience, &ge fic. in case, any documents reveal thm_;.-_'u:lt: did m
falfill the requisite qualification o you have submitted wrong/ogus certifieates, your
services will liable to be terminated withoul any notice and ather legal action that can
b talen apainst vou. ;

X. During the period af service, you will be governed by the Haryana Food and Supplies
Denariment (Legal Metrology Organdsation “Sub-Office (Groap-C) Service Ehluh:-s.
2001 &3 may be smended from fime 1o tme and also the Govemmen! instructians
tssed in this bedalf

K1, (i appointmsent you shall have 1o successfully complete the basic training course o
the Indian Iastiute of the Legal Metralagy established by the Central Govermment
Li's 74 of the Weights & Measures Standard Act. 1976 at Ranchi, You also have 1o
complete 4 moaths of Basic Trening Cowrse successhilly at ILM Ranchi before posting
which s mandatory &5 por Rude 28033 of Lepal Metrology (Ceneral) Rule 200 |

®i It b5 also made clear 1o you chat vou will not undertake higher studies of any kind
withoul chiaining prios permisaion, consequently no feave of any kind will be gronied
far the preparation of kigher sadies o examination.

%1, Vo are habde to werve any p]m.'nu whether within or ouitsxbe, the State aff Ha]-_l.'a.n.a. Lif
Central Governmend or other Siate Oovernment or 3 company, o0 Associition o &
body of imdividunls whesther incorporuted or mod. Municipal Corporaison or local
mstharity or an inlemational organtzation, an sutonoasus body sl controlled by the
Crovernmenl &r & privale body

Kiv. Your seniornity will be determiane] scoonfing & vour position in the merit list sent by
ik Harvany SeafT Selection Commslssion,
HY. You do mal have more than one living spouse.
A, Mo T.ADLA will be granted for joining the past i the Depariment.
kvl Yau i nol have mare ehan one living spouse.
sl You have 1o give an umderisking i weitmg that iFand when you enter any monial

allionce. You shall strictly comaly with ani dowry law in leter aned spiril und also
furnish full details of all the articles of propenty and amounts of moaey received by
you from your in-laws in any name or manner, whalseever, The underiaking shall be
sigied by vear wile, fmiber & fother n low

HAK. Belore rEjrllﬂllr {!h&l"gl: af duliis = u.i-.--,-n i wimi, jau will be n_-quu-.,sl iy '-||'I'-1'-'|'='ﬁ“ i
course 4 fruining as prescobi by e depanment, However, vou will e the pav i
the negular pay seale during the period of training also

Ak, Before sssuming the charge of dutics, you will be requered 1o 1ake the prescribed ouh
of allegiance to the Constitation of India asd to prodisce (he fullswing cenificaes s
the comeermed Deputy Controller Legal Merodogy, Haryona:-

S it it ok e S T T R R R ——

[Mliras vt un . Do My s fieod. 6 i
E-naild & tpodkesiod gl com ¥
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Government of Haryanasfamm  soen
Directorate of Food Civil Supplies & Consumer Affairs

Department {Legal Metrology Organisation)
o it s am anvdem wmw e

(s =g frmm )

(o} When reparting for duty, you should bring vour scademic qualifications, caste and
calegory certificates in original alongwith two sets of nslesied Photosiat copies
i Declamtion of you having one spouse and in the event of you having more than one
spouse living, the appointment will be subject 1 you being eaempted from
endarcement of the requirement of rsles in this hehalf
_ I you are willing to accept this offer of appointment on the terms and conditions
mentioned above, you should repart yourself for duly fo the Deputy Controller, Legal Metralogy
Ui'g.allisal:im_ Haryann within 15 days fram the receint of (be better. i vou fail 10 join duty within this
Pefiol. this offer of appoinnnest will be ireated as eoneelled.

Dated, Chundigarh, the MUKLUL KUMAR
Controller Legal Metrslogy, Harvana,

Emdst.Na, LW-2024/1 501 Drared, Chandigarh, the 211002024

All the Chief Medical Ofears in the Stute. They are requested Ihal1 the candsdates may
immediately he examined for the first entry into Gent. Service and a medical geritficate of fitness may

ke igsued o>
District Food & Supplies Contreller (LM}
Coniraller Legnl Metrology, Haryana.

Emdsi No. LM-2024/15002 Chandigarh, the 20.10.2024

A copy of the sbave is forwarded io the Secretary, Haryann Seafl Sebeciion
Commission, Secior-2, Panchkula wor.t his letier Mo HSSCConfd /A - 1ACET-Group-Cr2i246=4,

Dated [9.10.2024 for information and necessary action.

nmm:"ﬁfud% upplies Controller (L)
rz: Contraller Legnl Metrology, Haryana.

Endst.Mea, LAV-20241 5003 Chandigarh, the 21.00.2024

A copy Is forwarded to Deputy Comtrolber, Legal Metralogy Organisation. Harvama,
Room Mo, 219.221, 2 Floor SDO Complex, Ambala Canet-133001 for kind information that the
candidate have been appointed against vacant post of Inspector Legal Metrology, It is intimuted that
ahave candidaie have nol been medically exsmined and no special enguiry regarding character &
amtecedents of above candidate has been made. Hence. you are requesied to verify the age.
caste/catepory s claimed by him with the oripinal ceriificares before allowing the candidate to join
and the same be gt verified from the issuing authority. One st of Phatostat copies of the documents
ke sed to hesdguarter alorg with the joining report of the candidate, for record, Fuher, the characier
and asiecedent of the candidate may Be got verified from the concerned muihorities ns per Chict
Secretary to CGow, of Haryans inscuctions issued vide Memo Mo STR20T2G8-111, dared
23 June. 2022 within the presceibed perice.

——

—
Dristeiet Food & Supplbes Conteoller (LM)
l'u: Controller Legal Medrobogy Huryvama,

Endst No. LM-2024/1 50184 b, Chandigarh, the 21.10.2024

A ognpy ol Lhe abive it larwarded 1w he lolkwing for tnlormtion e nccessarny
o [T
I PSATLAM ifor kind anbarmation of man;h:,- CLA

TR, - (e
Ihistriet Fowl & Supplies Conmtraller (LM}
for Comtreller l.t;ul :'rlllrul-um, oy mmae.
I|'l
! 1
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522 Number of placement of outgoing students during mgm:a.u
Year  |Name of student placed ang Program graduated Name of the Pay package at |
contact details (employer with appaintment
contact details
2024 Apporva Tomar Kurukshetra Accenture 3,00,000~ |
University
2024 Sapna Kurukshetra Accenture 3,00,000/-
University
2024 [Sheels  |Kurukshetra Accenture 3,00,000/-
University
2024 Himanshu Yadgy Kurukshetra Accenture 3,00,000/-
University
2024 Mallika Bishnoi Kurukshetra Accenture 3,00,000/-
University
2024 |Ankit Kumar Kurukshetra Accenture 3,00, 000/-
University
2024 |Rahitdeep Kaur Kurukshetra Accenture 3,00,000,-
University
2024 Neha Bishnoi Kurukshetrs Accenture 3,00,000/-
University
2024 Neeraj Kurukshetra Haryana Palice
University
Document Required:
L, Attessted coples of placement of students showing package

<. Attessted copies of Appointment Letter

i
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T,

Mame : Apooeva Tamar

wimMmgmﬁﬂmmﬁmﬂ_m e Campus Visi)

Dear Apoarva Tomar,

This confirnns you have cleared the Indlial interdiew proc=ss. Your journey for 28ming an Offer of Ermploymand
rom Atcenture has just begun. Pleass go trough this commumication ta acquainl yoursell of the varipye
aclions Ihat your canddature will g0 hrough before a miease af Offfer of Emplayment by Accenture,

= Document verification and checks - Pogt accepting this Letter of hntene, you will have fo submil certain
prgrequisies | documents. The Offer release wil b2 confingent upan suctessiul verification of your

gacuments that will be submitted by ¥ou. Dnce you recehve the offer, we would fike ¥ou to accept the offer
within 7 Days from tha day you recsive the Offar Letter,

Al all stages of the hiring Process, you are expected |o deciare &8 facls honestly and et with utmast infegrity
while agplying lor ey OPpportuniy. W case of any misrepresentation of infarmationfacts in your candidaie

o Information on Aceentura's Fundamental Skill Primers - Learning Module - As pas of praviding oyr
FIEW [tiners & unique leaming experience, Accaniure Proposes an hling leaming program — Fundamental
Skil Primers. We would like to shars the dedails of this pragram in advance far Yaur ease of information

+ The learning madule of thig Program s typically made avallable tn potensial AEW koiners by give
them a reasonabile time ta leam at thei pace and camipr.

= Afler complefing the Fundamentals Skill Primers Learning Ine potantigl new joiner will nead & go

®



through the Fundamental Skl Primers assessment

= Affer a new joiner has completed the Fundamental Skill Primers Prograem; they will need to undergo
furthar Accanture siream specific trainings and assessmants.

Each of such assessments including Primer assassment will add towards the final scors. A min, of 60% wil
needed 10 be scored for successful clearance, If they are unable to score B0% in the first aflempt, they wil
nave up to two additional attempts and will be required %o scare minimum B0% marks fo clear the stream
l2aming program,

I potential new joiners are unable fo complete the Accenture specific stream training program in the given
3 aftempts suctessfully, their services with the Company shall be terminated as per the Terms of
Employment.

By completng 100% of Fundamental Skill Primers onne medulss before the Fundamantal Skil Primers
assessmen! and scoring 73% or above in the Fundamental Skill Primers assessment, a potantial new
einer will b edgible for a learming Incentiva of INR 10,000,

We wish you the best of this journey and congratulate you on clearing 1he interviews. Your proposed
compensalon for the ease ol information and subject to refease of an offer of emplayment by Accenture is
a& menlioned in Annexure A, Specific detalls will be mentioned in your farmal offer later.

Annexure &
» Gareer Level - 12

» Proposed role - Packaged App Development Associale

« Annual fixed compensation for fhe fiscal wil be INA ,00,000; this Includes allowances strugtured in
accordance with the Company compensation quidelines and applicable stalulary norms.

» Individual Pedormance Bonus (IPB) - At your carger lovel, the maximum annual variable pay-put s
estimaled as INR 25,500¢- subject 1o the overall terms and canditions of the IPB, includirg but not limited
to Your parformance achievements and the Compamy's performance,

= Maximum Annual Total earning potential — INR 3,258,500/

= Additional Motional Benefits: Gratuity for each year ol service (indicative and assumed valus
cakulated al an approximation of 4 81% of annyal Casic| - INR 5,000 /-
hiotional Insurance Premium paid by Cempany - INR 13,700 -

= Annual Total earning potential + Additional Notional Benefits - INR 3,04, 2000-

You may be required o relocate or project deploymant to any part of Ingka and wark in 24%7 shifls hoss
business regquremeant

memmwemwn_wm

“This s an electronically generated document does nat require ssgnaturas”
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Mame © Ziona Ambrsn Kumar
Fe: int f1he Inlerview p rocess during the Campus Vigit
Cear Sapra Amonsn Kumar

SOCLTES T will ba submitted by you. Once YOU recen's the ollar, we would like ¥OU 2 accapl the affer
wiren T Dars from the day you receive e Offier Ledler.

AL 2F Slagés of the renng process, ¥ou are expected 1 declare all laers honeslly and act with uimast rilegrity
T2 2ppyng lod any opponunity. In cass of any misregresentabon of information®acts in Your candidzie
TEQSTAlon ocess or &t any stage of the haing process as well as using any unethical, unauthovized ar
ATONGRALNISS Means dunng any assessments of dunng Ihe hiing process, this Leter of Intent ar any
S-Dteguent olfer tued 1o you shall stand revoked with imemsadiate affoct

272 lamakanty wilh B conclions.

: The iparmang module ol ths program s typcally made avaiable o Pulenlial new jines o gve
marwhuﬂnmmmmw comilan.

= Afed completing the Funtamentals Sl Prienars Learning the polential new joinar will nagd 1o 74
o



Ea:hluln-:hmmﬁqWWmmmmeﬂnalmm.Anﬁn-urmﬂm
mbhﬂlﬂdﬁmﬁm.ﬁﬂ!ramunaﬂelnm Bl in the firgt attempl, they will
mwhmmmwﬂmmum;ummmmwdamhustrmm
leaming program.

lnﬂ!ﬂmmanmhmhmwmwI:rajninupmqramh'llhsrghlan
Emm.mmmmcmmy shall be tarminaled as per the Terms of

By compiting 1muﬁmmﬁmmmmwa Furdamental Skill Primars
emesEmen and sconing T5% ofF above in the Fundamental Skil Primers assessment, a pabential naw
[oener Wil be elgible for 3 keaming incentive of INFL 10,000,

We wesh you the best ol this |oumey and congratulate you on clearing the interviews. Your propased
WUME&ﬂWWmmmnraﬂuﬁamnmpﬁymem by Accanture i=
& mertoned in Annexure A Speciic dotals will be mentioned in yous lormal offer |atter.

Annexure &
o Comar Lol - 12

» Proposed s - Packaged App Development Associate

= Annual fixed compensation for the fiscal will be INR 3,060,008 thes includes allowancss structured in
ScconEnce: with e Cormpany compensation guidelines and applicable statutory norms

« Individual Performance Bonus (IPB) - Al your career level, the maximum annual variable pay-out 15
eshmaed 23 INR 25,500/~ subject 1o the overall terms and conditions of the IPR, mcluding but nof limited
0 yOur pEviniRance achievements and tha Company's periommanca,

= Mazimum Annual Total eaming potantial - INR 3,25,500/-

» Additional Motional Besnaefits: Gratully for each year of service (indicative and assumed value
caledsten 31 an spproximation of 4.81% of annual basic) - [MR 5,000 /-
wwmmmmy-mmsm+

- A.rn.n.lTnhleanﬂnq polential + Additional Notional Banefits - INR 3,44, 2004-

‘Fnuma]rheraq.nmbmhﬂﬁﬂddeﬂuyﬂmmwypmdm&andminM?ahmmsm
DUSNESS Maguiremend

“Thes & an elecironically generatied document does not require signaturas”™
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haume ; Snee@ Marsam
in i 1 the intarview process during the Campus Visit
Lear heslz blaneam
THE ConfrTS you Rave clesred e initial inlerview process. Your journey for gemting an Cffer of Employmant

T AeiuE nES just bagun Peass go through this communication 1o acquaint yoursalf of tha vanaus
zu'sr-a:mmﬂmmmammDHmﬂEnmymambymMum.

« Document verification and checks - Post scoepting this Letter of Intent, you will hava 1o submit certain
preeQuestes | cocuments. The Offer mdease will be confingent upon successiul verfication of yaur
Socuments il will be sunmilied by you. Once you recesve the offer, we would like ¥ou 1o accepd the aMer
wren T Days from the day you recaive the Offer Letier

~ & Fajes of e feng pOCEsS, you are expectid 1o dectare all faols henestly and act wih wmosd inlegrity
aTes Epeyeg kor @y opporuniy. In case of any misrepresentztion of informationdacts i your candidate
TEpSTELON pIOCESS of & any stage of the hinng process as well as using any unethical, wauthorized or
WIDARA Urtar means duning any assessments or during the hning process, this Letter of [ndent or any
=Csaguent offer saued 10 you shall stand revoked with immediale afact,

» informanon on Accenture’s Fundamental Siill Primers - Learning Module - As part of peaviding our
Ml (s 3 uneGue leaming experience, Accenture profoses an onlng leaming program - Fundamental
Sl Primers. We would Be 0 share the details of this PrOgram in advance for your ease of infermation
&0 ety with S condiSions.

: The leaming module of this progam is Typically made available to potential new joiners 1o give
T A reasonalks me 1o leam 3l their pace and coméo,

g WMMFWWWLMWME patengal new joiner will need iy go

2,



Frough e Fundamental Sidl Primers assessment

. mnmﬁ-mmmwwpﬁmm;mmmmmmn

Each of such assessments including Primer assessment will add towards the final score. A min. of 50% wil
muumumm.ﬂlwmunnhmmmmmrntamm. they will
Favs 1 o wo addiional atlempts and will be requinsd 1o score minimum B0% marks o clear the siream
ieamang program.
IWHMMHMHMMMWMm:rﬂmngp:mmninlhsﬂwﬂ
EWMﬁmmuﬂmMmmlnaMamma Terms of
Employment.

By completing 100% of Fundamental Skill Primers online modules before the Fundamental Skl Primars
SSsEsEment and sconng 75% or above in the Fundamental Skill Primers assessmeant, 2 polential new
e will be elgible for a leaming Incentive of INR 10,000,

Wamrmmﬁﬂﬂmmwwammmmwmﬁw Your proposed

mummﬁiﬁnmHdﬂnmmmhannrannﬁaulmmummhyﬁn:anm:eia
&5 Meboned i Annexure A, Specific details will be mentioned in your formal offer letier.

Anngxure &
" EE.E'H'L-'H"'E

= Proposed role - Packaged App Developmant Associate

» Anmual fixed compensation o the fiscal will be: INR 3,00,000; this includes allowances structured in
mmmhmmMmWWsmmms

individual Performance Bongs (IPB) - At your career level, the maximum annual variable pay-out is
=sumaiea 25 INR 25,5000- subect 1o the overall ferms and conditions of the IPB, including but not imitag
By peariONTLENCE SCIMVEements and the Company's perlarmance.
WMTMMM—WHSEEM

» Additional Notonal Benefits: Gratulty for each year of service findicative and assumed vals
mﬂanmuﬂmurumdmﬂmhn—mﬂs.mh
rmmﬂmﬁmmmmcmy—mma,m:-

Annual Tolal eaming potential + Additional Notional Benefits — INR 3,44,200/-

"I"D'umhhl!I'El!.ln:lb'.'ll'ﬂ:imlaH:I'pmj-aﬂdqinymeﬂltuanypmmlnﬂlaammmﬂﬂﬁshﬂ[ﬂbasis
Dusiess e srement
Mmmwe.mwmmﬂm Otter Letter
“This & an electromcally generated document does not require signatures®

.
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=

Thes confrms you nave ceared e witial inerview process, Your journey lor getting an Offer of Employment
T Accennae has st begun. Please go through this communication 1o acquaint yourself of the WEMNHE
SCO0nS Nt your candidzture wall go through bedore 2 release of Offer of Emplayment by Accenture.

mmﬂﬁ:ﬂhemimhﬁrm_ﬁuym recenve the offer, wa would ke you 1o accept the otter
m?mmwmrmmwm Letter.

Al 2d stages of the Mwing process. ¥ou are gxpected o declare all facte honestly and act with wimost inlegmty
WTst 2ppiyng Boe any epponunity. In case of any Mesrepresentation of inlormationtacts in your candidate
PFSTLON process or af any stage of the hinng process as well as using any unethical, unauthorized or
wTongiul unfar means oWNg any assesgments of dunng the hinng process, this Letter of Intent ar any
Lmamﬂﬂﬁmbwusﬂmmmmimnwma[ﬂ effgcl.

= The learming madule of this Arogram & lypically made avadabie 1o polential new joinars to give
maraaﬁn'uﬂemmiaama{meirpammﬂmmrm.

- Mwmmgmﬁmsuﬁimwanﬁngmmanw new joines will napd o 0o

J?‘eff'

&
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rough he Fundamental Sidl Primers assessmant

. m:mﬁuhummmwmpm Program; they will need 1o undergo

Eﬂdmamﬂsmnm.ﬁuﬁh-mwaﬂmmﬁwmm. & rmin, of 60% wil
naa:HIInh!maﬁhnmﬂﬂiﬂum.lH'araeunﬂehm&mmhristaulmm. ey will
fave g i two additonal atiempts and will be required 10 score minimum 0% marks 1o clear the straam
learming program.

lm'ﬂﬁmwmﬂnhmmﬁmﬂmm;ﬂmuﬁm program in the given
3mm.mmmhﬁmwyﬂaﬂhammmnpmma Terms of
Employment

By comgleting 100% of Fundamental Skil Primers anline modules before the Fundamental Skill Primers
S55855Ment and sconng 75% of abowe in the Fundamental Skl Primers assessment, a potential new
foaner will be ebgibde lor a leaming Incentive of INR 10,000,
M-ﬂmmhmmﬂhmwwmwmammmﬂuthe imterviews. Your proposed
compensation kor the ease of information and subject to release of an offer of employment by Accaniure is
25 menbocd n Annexure A Specilic details will be mentioned in your formal olfer latter.

Annezurg A

- ‘EE‘EE'LH-12
» Froposed roke - Packaged App Developmant Assoclate
» Annual fixed compensation lor the fiscal will be INR 3,00,000; this includes allowances struciured

mmmmmmmmmmwmmmnmm
« Individual Performance Bonus (IPB) - Al your career lovel, the maximum annual vanable pay-out is

umwhnwmwhﬂum'speﬂumanm-

Maximum Annual Totel earming potential = INR 3,25 500/

Additonal Notional Benefits: Gratulty lor each year of service [ndicalive and assumed valug
CRIC=tea at an approximation of 4.81% of annual basic) - INR 5,000 /-

foteaal Insurnce Premium paid by Company — INR 13,700 &
lmwTﬂmamingpuhﬁu*MdmulHnﬂmal Benelits — INR 3,44, 200/-

You may be requined I redocate for projact deployment 10 any par of Indiz and work i 24X7 shifis basis
DLSESE B ame

m.ﬂﬁiumwﬂﬂﬂuﬂmwﬂaﬂuﬂuﬂn_weuﬂﬂ

“This is an edectronically generated document does mot require signafures”
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2 of [he intorview process during the Campus Vigls
Do Malies B,

T confirms you have ceared the inadial interview procass. Your joumey for getting an Offer of Employment
oM Alcemure has just begun. Please oo through this communicalion fo acquaint yoursall o the various
e Tl your candceie will go through before a release of Offer ol Employment by Accenture,

» Document verification and checks - Past eccapling the Lettar of Intent, you will kave 1o submit cemain
HEEQUSERS | Oocuments. The Ofier release will be contingent upon successhel venficalion of your
Socumens il will be submisted by you_ Once you receive the oller, we would like you to accept the offer
witre T Days from the day you receive the Offer Lefler.

AL 2l stages of e feing ocess, you @t expacied 1o declare all tacts honestly and act with uimest integnty
Wi 2pnlyng ke any opporuniy. In cose of any mereprosantabon of informationfacts in your candidale
TRSSTRNON process or @ any stage of the hiring process 3s well as using any unethical, unewhorized or
WTONGRuh Unisr MeRns QUAing any  assessments of during the hidng process, this Latier

ol Inteni of any
mmmnmmMMuﬁWHmeﬂm.

: hmmﬂmmhwmmwﬂm
marwmmmmummwmm

. mmwmwmmmmmﬂnmmmunmmw

i

#



tvough e Fundamental Skl Primers assessmen

= Afier a new joinér has completed the Fundamental Skill Primers Program: they will néed to undergs
further Actentune stream specific rainings and assessments.

Each of such assessments including Primer gesessment will add towards the final score. A min. of 60% will
neaded o be scored for successhd dearance. i they are unable ip score 6% in the first attempl, they wil
have up 10 wo additional attempts and will be required 1o score minkmum 60% marks 10 clear the siream
lBmang program.

§ potential new joiners are unable 10 complete the Accenture specific stream fraining program in the given
3 atempls successiully, their services with the Company shall be terminated as per the Terms of
Empigyment.

By compieting 100% of Fundamental Skill Primers onfine modules before the Fundamental Skill Primers
gssessment and sooing T5% or above in the Fundamental Skill Primers assessment, a potential new
o will b algible for 2 leaming Incentive of INR 10,000,

We wish you the best of this joumey and congratulale you on clearing the intenviews. Your proposed
compensation kor the ease of information and subject 1o release of an offer of employment by Accenture is
2= mergoned n Annexune A, Specific detadls will e mentioned in your formal ofler ke

Annexure A

» Career Laved - 12

» Froposed e - Packaged App Development Associate

+ Annial fixsd compensation for the fiscal will be INR 3,00,000; this includes allowancas structured in
BoroeTiEncE wah the Company compensation guidelines and apphcable stalulory norms,

« individisl Perlormancs Bonus (IPB) - A1 your career lovel, the maximem annual vanable pay-out 15
eshmaied a5 INR 25 500/ subject & the overall lerms and conditions of the IPS, including but nol limited
0 your pErionmence acheevements and the Company's perlormance.

» Maximum Annial Total eaming potential - INR 3,25,500/-

» Additional Hotional Benefits: Gratulty for each year of service (indicalive and assumed valug
EEieudEled &1 an approcimabon of 4 81% ol annual basic) — INR 5,000 /-

Mobonal insurance Premium pasd by Comgany — INR 13,700 /-
« Annual Total earning potential + Additional Notional Benefits — INR 3,44, 200/-

Vi Mgy D Mecuered 10 reoCaie 1or project deployrnent to ey part of India and wosk in 24X7 shifis basis
DUSINELS MEquIrEment '

“This is an clectrorscally generaled documint does not regure signatures”
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PETBQUSSES | documents. The Offer relaase will be contingent upon successiul verification of your
mmuhmqm.ﬁmmmmﬂﬁm wie would like you 1o accept the offer
m?hﬂmmmMMHﬂﬂmLﬂHw

Al =i sages of he Faring process. you are Expecied 1o declare all facks honestly and act with utmes| riEgnty
aTie 2ppiyng K 2ny opponunity, In case of any misrepresentaton of informationdacts in your candidaie



iﬂmnwmﬁmM

Each of such assessments including Primer assessment will add lowards the final score. A min. of 605 wil
'“'*’-"H“mhmm.rﬂwrmmhmmmmwanmpumwiu
Feve 19 10 o addiional atlempls and will be required 10 score minimum B0% marks 1o clear the sbeam
=g program:

'MHMHMBMMMMmMﬂMMMpmm in the given
:mmﬁmmHHWFﬂﬂlbﬂwa[ﬁdﬂﬂr e Temns of
Employment.

ETM!MEFWHWMMEMMFW Skill Primars
EstesEment and scofing 75% or above in the Fundamental Skill Primers assessment, & podential new
Sanae well be slgible for a leaming Incentive of INFL 10,000,

We WS you e best of this joumey and congralulate you on clearing the inlerviews. Your proposed
w?D-‘FIEIEHEEI:I'I'I:Irmslﬁ:ﬂidmd:jaclh:mhmdanuﬁarnfmmgnlhﬁmanmrefs
2 menzoned n Annesure A. Specific details will be mentionsd in your Tormal offer letier.

Annexure A

v Career Lowal - 12

+ Proposed roke - Packaged App Development Associate

* Annual fixed compensation for fhe fiscal will be INF 3,00,000: this includes allowances structured in
mmﬁﬂmmgmwmﬂeﬂaMMMmi

= Indivicual Perlormance Bonus {IPB) - Al your caresr level, the masimem anneal vanask pay-oul
Esamaten 25 INR 25,5000 subledt 1o the overall terms and conditions of the IPE, mcluding but nat limited
D yous perionmance achisvements and the Company's peformance.

+ Marimum Annual Total eaming potential - INR 3,25,500/-

-mmm:ﬁmmmmurmﬁmmmwmmm value
:ﬂmammﬂUIKumwi—lHHiﬂm:-
atonal insurance Premium paid by Company - INR 13,700 /-

» Annual Total earning potential + Additional Notional Benefits — INR 3,44,200.-

Tou ey be requared 1o relocele b project seploymeant 1o any par of India and work in 24X7 ghills basig
Dutiess reyeemen



of Emplayment

this communication to acquamnt yourself of he vardus
ploymen] by Acceniune

fpma im nEee cieaned INa initdl nerview process. Your journey for geting an Ofler
i-pgrr Az fpr gl DEqUn PREASS OO RIDUGH

i~ 2t carohasture will gt Trough Dedork & release of Oter of Em

i A

. Document verification and checks - Post accapling this Lettar ol Intent, you will have 1o subimit canain
sraaquSles  documants The Ofier ralaase will be confingent upon sypcessiul verdicanom af your
- mans at will be submitiad by you. Onoe you racad the aller, we would Tke you 1o accept the ofier

aver T Tizog trom il B3Y YOU réceis the Dﬁi! Lefer.

srzese o the Menng PEOCESS. DU BFE pupected 1o 0eclare 20 facts henestly and St willl UEmIDSE IMegrty
- Eoruyrg 'or By opponunity, | case al any misrapresemation ol informaigniacts m yow candidaie
cryies pencess o B! any S1Ege of e NINg PrOcEss 33 well as using any unelhical, unauthonzed or
-, _m'nr mapns dumg any assesaments of ounng 1he hinng process, this Lenmer of Infént or any

cya e oSt Ssued 1o you Shall stana revoked wilh immedsale gffec.

. Intarmation on Accenture’s Fundamental Skill Primers - Learning Module - As parl of peowiaing cur

Sy Dnerg 3 gl IBEMING BRpEnEnca, Arcentung proposes an onkng karning program < Fundamenial

el Bremers Wi woukd e 1o share the detals of this program in advance for your ease of indprmation
T2 harsy Wi itS ConElans

Tre lmarmng Mok od thus. peogradm I [ypically mage avalabie to potental Neéw panNers (o gree
a4 tEASORADE ms Ip lagm af ther pace and contlor

shgr completng 1ne Fungamentsls Skl Primars Learmng tha potential new joines will need to go

2y
i



Ifrough the Fundamanal Shill Prrmers assessmmant

« Aler a new et has compieted the Fundamental Skl Primers Program ey wel reed = Jo0979°
furiher Accaniure siream specific trainings and assessments

s A = A

Each ol such assessments inchuding Primar assassment will aod fowards the fnal scer
needed to be scored lor successhul clearance. N they are unabls to score 60% mn the frs? stemo Ty -

have up bo wo addilional allempts and wil be recuned ey aeowe UM S0 AR T clegs fha SFEET
learning program.

Il potenfal new joiners are unable o comphate he Accanture Speciic SEeam Taseng DOgTRT T TE FVET
3 altempls successfully, their services with the Gomparny ghall be tarminaled as Der 1he TerTs o
Employmant,

By completing 100% ol Fundamental Sxill Primers ankne modules befgrs fhe SunCamerial b
assessment and scomig 5% ar above in e Fundamantal Skill Preners gasessmant, 2 poierhx T
siner will b edgible for a learning Incentive of INF 10.000.

ralulaie you on chedang e InHTAERE Yoo 000EEs
gct bo release of an offer of emoioy™ert & Arariioe o
tnrmal ifar e

We wish you Ine bes! af s jpurmey and cong
compensation b 1he ease of infarmation and Sl
a8 smentonad in Annexure A Specihic details will b menhiomed iy o

Annexure &

a Career Level - 12

» Proposed role - Packaged App Development Aszociate

Annual Fxed compensation lor the fiscal will De INE 2,00,000: this includes JowancEs 4LTLTER T
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WELCOME TO WIPRO
24 May, 2024
Dear Arun Sharma,
Resume ID - 27820115
Welcome to Wipro Limited and congratulations on your appointment as Analyst.
For us at Wipro, success is the outcome of choice and expectations, more than a matter of
circumstances, and we are delighted that you have chosen us. Your terms of appointment
are explained in detail below. Please go through and confirm your acceptance by clicking on

“| accept” button on the portal.

Best regards,
For Wipro Limited.

e

Rajeev Menon
Vice President Talent Acquisition

Soniya SONIYA at soniya.soniya@wipro.com.

Signed by Arun Sharma | Arunsharma9541@gmail.com | 24-05-2024 01:08:04 PM IST | 110.224.77.127



24 May, 2024
Arun Sharma
Vpo YARA
Kurukshetra
136135
Haryana
India

Dear Arun Sharma,

We are pleased to offer you a position in Wipro Limited (the “Company”) on the following
terms and conditions:

1. APPOINTMENT AND REPORTING

1.1. Designation Analyst

1.2. SMU/GBL WIPRO ENTERPRISE FUTURING - DOP-Knowledge Services
1.3. SMU/GBL-Sector/Practice CAPITAL MARKETS AND INSURANCE

1.4. Band AA

1.5. Date of Joining 27 May, 2024

1.6. Reporting Manager Roopak CHUGH roopak.chugh@wipro.com , or such other person
as Company may decide at its sole discretion from time to time.

1.7. Location Gurugram
2. WITHDRAWAL/LAPSE OF THE OFFER

2.1 This offer of appointment is conditional and will be automatically withdrawn, lapse or
stand terminated if:

2.1.1 You do not commence employment on the Date of Joining above or any alternative
date communicated by the Company to you.

2.1.2 Any information provided by you is found to be incorrect or misrepresented or has
been concealed.

2.1.3 Any documents furnished by you are found to be inaccurate, false or fabricated.

2.1.4 Any adverse finding emerges from your background verification conducted at any time
by the Company.
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2.1.5 You are found lacking the technical or other qualification or skills required to
effectively perform your role.

2.1.6 You fail to meet the medical (physical or mental) fitness required for the role. The
Company reserves the right to require medical examinations as deemed necessary.

3. COMPENSATION AND TAXES:
3.1. Your compensation is as detailed in the salary offer sheet provided in Annexure 1.

3.2. You are entitled to the certain benefits as on the date of joining in accordance with the
policies and programs of the Company which are applicable to you based on your role,
department, location, and band. These programs and policies may be amended from time
to time, at Company'’s sole discretion.

3.3. Increments and bonus/variable/incentive pay are contingent upon your performance
and the Company’s financial results.

3.4. You are solely responsible for paying any taxes, direct or indirect, federal/central, state
or local, whether payable in India or elsewhere, on your compensation and benefits
(including if applicable any Stock Options or Restricted Stock Units issued to you under
Company plans). The Company shall deduct applicable withholding taxes.

3.5. Your retirement age in the company is 58 years unless extended in writing by the
Company.

4. INITIAL POSTING AND TRANSFER

4.1. Your initial place of posting shall be as provided in Section 1. You acknowledge and
agree that due to the nature of your role and the nature of business of the Company and the
industry, you may be transferred /deputed to another location anywhere in your home
country or in any other country and/or from one department to another and/or to client
locations and/or to any other legal entity including to any of Company’'s affiliates,
associates, group companies and/or entities in which the Company may be having any
interest, whether existing or which may be set up in future.

4.2. Upon transfer/deputation, your employment will be governed by the terms and
conditions of service applicable to the new location/department/entity including
compensation, working hours, holidays, leave and benefit and other applicable policies.

4.3. The Company operates 24x7 to support global customers and you may be required to
work in varying shifts, including night shifts.

4.4. Additional duties may be assigned to you as per business requirements.

4.5. You will be subject to the Company’s Bench and Flexible Work Policies if applicable to
you.
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5. EMPLOYEE OBLIGATIONS

5.1. You are expected to perform all responsibilities effectively, diligently and to the best of
your ability and ensure results commensurate with your role and the goals set by your
reporting manager.

5.2. You shall not engage in activities (whether directly or indirectly) that have or will have
an adverse impact on the reputation / image and business of the Company.

5.3. You will not engage in an outside activity, including but not limited to outside
employment, if — (a) the activity interferes with your ability to fulfil your responsibilities to
the Company; or (b) the activity violates the Company’s conflict of interest policy; or (c) the
activity is for or related to a competitor of the Company. Before beginning any outside
employment or engaging in outside activity which may result in a potential conflict of
interest, you shall obtain advance written approval from your HR manager. You are required
to sign the conflict of interest declaration as set out in Annexure II.

5.4. You are obliged to familiarize yourself with and adhere to all Company policies including
but not limited to the Code of Business Conduct, policies relating to conflict of interest, anti-
bribery, gifts and business courtesies, data privacy and data protection, information security,
ombuds grievance policy and employee handbook relating to dress code, workplace
behaviour, attendance, etc. (together the “Policies”) as they form an integral part of the
terms of your employment with the Company.

5.5. You are required to complete within the timelines prescribed, mandatory trainings as
required by the Company from time to time.

6. EMPLOYEE REPRESENTATIONS
6.1 You represent to the Company that:

6.1.1 All information provided in your application and to the Company is accurate and will
remain so.

6.1.2 You possess the necessary qualifications and skill to perform your duties.

6.1.3. You were not a Government Official in the last 12 months before joining or have
declared any such status (whether yourself or through your recruiter) to the Company.

“Government Officials” means any officer or employee of a government or any department,
agency, or instrumentality thereof, or of a public international organization, or any person
acting in an official capacity for or on behalf of any such government or department, agency,
or instrumentality, or for, or on behalf of any such public international organization.

6.1.4 You are not engaged in any outside activities that conflict with your employment with
the Company.
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6.1.5 You are not bound by any non-compete or other restrictive agreements that would
prevent you from working without limitation for the Company.

7. CONFIDENTIALITY, AND NON-SOLICITATION OBLIGATIONS
7.1 CONFIDENTIAL INFORMATION:

7.1.1 The Company has and will develop, compile and own certain proprietary techniques
and Confidential Information that have great value in its business. Confidential Information
includes not only information disclosed by the Company but also information developed or
learned by you during the course of your employment with the Company. You acknowledge
that the unauthorized use or disclosure of Confidential Information would be detrimental to
the interests of the Company, whether or not such information is identified as Confidential
Information by the Company and are to be kept in strictest confidence.

“Confidential Information” shall mean and include without limitation “All information
concerning databases, source code, object code, assemblers, generators, compilers,
subroutine libraries and other computer programs, products, processes, formulas, trade
secrets, innovations, inventions, discoveries, improvements, techniques, research or
development and test results, specifications, data, know-how formats, marketing plans,
business plans, strategies, forecasts, unpublished financial statement, budgets, projections,
and customer and supplier identities, characteristics and agreements.”

7.1.2 You agree that at all times during or subsequent to your employment, you will hold in
trust, keep confidential, not disclose to any third party, or make any unauthorized use of the
Company’s Confidential Information.

7.1.3 You further agree not to cause the transmission, removal or transport of Confidential
Information from the Company’s places or business or such other place of business
specified by the Company, without prior written approval of the Company or such other
authorized agent of the Company as designated in writing by the Company.

7.1.4 You shall not to use or disclose any Confidential Information, including trade secrets,
proprietary information, copyright, trademark of any former employer or other person with
whom you have an obligation of confidentiality. You shall not bring into the Company any
pre-existing intellectual property of your past employer(s) or competitor(s) or any other third
party(s) and use them in creation of work product for the Company.

7.1.5 You acknowledge that you will receive highly Confidential Information along with trade
secrets as a result of your employment and that the Company has a legitimate business
interest in preventing intentional or inadvertent disclosure of such information in a manner
that would create competitive disadvantages. Beyond that, you acknowledge that, you will
receive considerable compensation and access to knowledge, information and training,
which is an investment the Company has a legitimate interest in protecting. Accordingly,
you agree as follows: Where enforceable by local law, during the period of employment and
for a period of twelve (12) months after separation of your employment from the Company,
you shall not accept any direct or indirect offer of employment or engagement in the same
or similar role you held at the Company (including geographic responsibilities) from a
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Customer with whom you have interacted or worked in a professional capacity representing
the Company during the twelve (12) months preceding the date of separation.

7.1.6 You understand that this Section is not meant to prevent you from earning a living or
fostering your career and only to prevent you from gaining any unfair advantage from your
knowledge of Confidential Information and proprietary information of the Company.

7.2 NON-SOLICITATION:

7.2.1 During your employment and for a period of twelve (12) months following the
termination of your employment, you shall not, either directly or indirectly, solicit or
encourage any current or Former Company Employee to terminate his or her employment
with the Company. Nor shall you, either directly or indirectly, engage, hire, or retain any
current or Former Company Employee to perform services of any type that the Company
can render.

“Former Company Employee” means an individual who has left the Company within a span of
180 days.

7.2.2 Because the Company has expended considerable resources to build goodwill with
its clients and customers, during your employment and for a period of twelve (12) months
following the termination of your employment, you shall not contact, or cause to be
contacted, directly or indirectly, or engage in any form of oral, verbal, written, recorded,
transcribed, or electronic communication with any Customer with whom you have interacted
(or had substantive exposure to) during the preceding twelve (12) months prior to the end
of your employment with the Company for the purposes of conducting business that is
competitive or similar to that of the Company, for the purposes of providing services that
are the same or similar to those you provided while employed by the Company, or for the
purpose of disadvantaging the Company’s business in any way.

7.2.3 You acknowledge and agree that the Customers did not use or inquire of the
Company'’s services solely as a result of your efforts, and that the efforts of other company
personnel and resources are responsible for the Company’s relationship with the
Customers. You further acknowledge and agree that the identity of the Customers is not
readily ascertainable or discoverable through public sources, and that the Company’s list of
its customers was cultivated with great effort and secured through the expenditure of
considerable time and money by the Company.

7.2.4 For the purposes of Section 7, “Customer” shall mean all persons or entities that have
used or inquired of the Company'’s services at any time during the one-year period preceding
the termination your employment with the Company.

7.3 CONSENT:

7.3.1 Upon termination of your employment with the Company, you hereby grant consent to

notification by the Company to your new employer about your obligations under these terms
and conditions. Additionally, you agree that if you receive an offer of employment from a
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competitor of the Company during your employment with the Company or within 12 months
of your last day with the Company, you will inform the Company immediately.

7.4 RELIEF AND ONGOING OBLIGATIONS:

7.4.1 Your obligations under this Section 7 shall endure during your employment and beyond
the cessation of your employment with the Company (irrespective of the circumstances of,
or the reasons for, the cessation).

7.4.2 You agree that violation of any terms under Sections 7 will cause irreparable harm to
the Company in the event of violation of these sections, you shall, without prejudice to any
other claim the Company may have under separate contracts with you, you agree to pay the
Company such sums as would be equivalent to your gross remuneration earned by you
during the last six (6) months of service with the Company to offset the immediate costs
associated with your violation of this Agreement.

7.4.3 You also understand that the Company may, at its discretion, proceed against you for
injunctive or other suitable reliefs to prevent or cure any breach or threatened breach thereof,
but no action for any such relief shall be deemed to waive the right of the Company to an
action for damages.

8. ASSIGNMENT OF INTELLECTUAL PROPERTY

8.1. In connection with your employment and during the term of your employment,
Intellectual Property which conceptualization, creation, development or conceived by you
solely or jointly with others (whether or not during business hours) that is related to the
Company’s business or that results from work that you perform for the Company or using
the Company’s equipment, supplies and facilities, shall be deemed the exclusive property of
the Company.

“Intellectual Property” includes all inventions, ideas, concepts, discoveries, techniques, and
improvements (including without limitation legal documents, training materials, computer
software and associated materials).

9. PERSONAL INFORMATION

9.1. In order for the Company to fulfil one or more of its obligations, Company may process
various categories of general Personal Data or any other relevant information that Company
may require for the duration of the employment or contractual relationship. The Company
may require to collect, use, share, transfer, disseminate or disclose your Personal data with
other employees, affiliates, associates, subsidiaries, agents, vendors and/or for external
purpose with any third party or any other person/partner, client, customer or authorized
government agency, for a legitimate purpose. You explicitly give your consent to the
Company as set out in Annexure Ill to share your Personal Data for a legitimate and required
purpose.

10. TERMINATION
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10.1. Either the Company or you may terminate your employment at any time, without
requiring or assigning any reasons, by providing written notice, if applicable or submission
of resignation in Company system per the terms in Annexure | or salary in lieu thereof.
However, considering that during the course of your employment with the Company, you
shall be privy to or shall otherwise have access to Confidential Information of the Company,
or you may be or needed to be engaged in a project that needs to be completed or for other
business requirements, in the event, you choose to terminate your employment with the
Company, the Company shall have the right to:

10.1.1. refuse acceptance of salary in lieu of notice period; and require you to continue to
serve the Company during the notice period or any part thereof, or

10.1.2. for the duration of the notice period or any part thereof, require that you do not
perform any official duties or attend office and return all assets provided by the Company
(“Garden Leave”), provided however that during such Garden Leave, you shall not take up
employment or any other engagement (including as a consultant or advisor), whether on a
full time or part time basis, with any other person or entity.

10.2. Your employment shall stand terminated forthwith without any notice in the event of
the following:

10.2.1 if you do not join on your Date of Joining or any date communicated by the Company
without reasonable cause which is approved in writing;

10.2.2 you are in breach of your representations and obligations under the terms of your
employment or of any of the Company Policies;

10.2.3 if you are held guilty of any offence involving fraud, misconduct, gross negligence,
moral turpitude; or

10.2.4 if you are found to be in breach of the code of conduct of the Company; or
10.2.5 If you disagree or refuse transfer or deputation under Section 4.1; or

10.2.6 If you fail or are unable to perform your duties for an extended period of time without
reasonable cause approved by the Company in writing.

10.3. Upon termination of your employment, you (or your legal heirs, as the case may be)
will complete the exit formalities and shall:

10.3.1 immediately return to the Company all Company provided assets (laptops,
accessories, mobile phones etc), documents, manuals, documented Confidential
Information (without making any copies thereof and/ or extracts therefrom), kits, access
cards, credit cards and other property belonging to the Company that may be entrusted to
and/ or placed in your possession by virtue of and/ or during the course of your employment
with the Company.
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10.3.2. immediately deliver to the Company all notes, analyses, summaries and working
papers relating thereto.

10.3.3. ensure all your outgoing/ pending activities are successfully completed and properly
handed over to the satisfaction of your reporting manager.

10.3.4 ensure all your outstanding dues that you owe to the Company are paid in full.

10.4. If you fail to comply with your obligations in 10.3 above, where lawful, the Company
reserves the right to withhold your full and final settlement (except for statutory dues) until
you (or your legal heirs) have fulfilled the exit formalities and also recover from your final
settlement (including gratuity) all outstanding dues that you owe to the Company and any
loss or damage caused to the Company due to your non-payment.

10.5. In case of breach (or potential breach) of your obligations, the Company may also
suspend your employment (with or without pay) at its discretion.

11. MISCELLANEOUS PROVISIONS

11.1. Notice. Notices and all other communications shall be in writing and shall be deemed
to have been duly given when (i) personally delivered to you or (ii) when mailed by registered
mail, return receipt requested and postage prepaid or (iii) emailed to your work or personal
email address on record with the Company. In the case of the Company, mailed notices shall
be addressed to CHRO.

11.2. Modifications and Waivers. No provision of this offer shall be modified, waived or
discharged unless the modification, waiver or discharge is agreed to in writing and signed
by both parties. No waiver by either party of any breach of, or of compliance with, any
condition or provision of this offer by the other party shall be considered a waiver of any
shall be considered a waiver of any other condition or provision or of the same condition or
provision at another time.

11.3. Severability. If any provision herein becomes or is deemed invalid, illegal or
unenforceable under applicable law, by reason of the scope, extent or duration of its
coverage, then such provision shall be deemed amended to the extent necessary to conform
to applicable law so as to be valid and enforceable or, if such provision cannot be so
amended without materially altering the intention of the parties, then such provision shall
be stricken and the remainder of this Agreement shall continue in full force and effect.

11.4. No Assignment. This offer and employment is personal to you and may not be
transferred or assigned by you at any time. The Company may assign its rights and this
agreement to any entity that assumes the Company’s obligations hereunder in connection
with any sale or transfer of the Company’s assets to such entity.

11.5. These terms and conditions supersede all prior letters, agreements, offers,
commitments and understandings, oral, written and implied, between you and the Company
with respect to the subject matter hereof or previous job opportunities or offers with the
Company. All such prior letters, agreements, offers and understandings are hereby
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terminated and deemed to be of no further force or effect without any liability to the
Company.

11.6. The below sections will survive termination of this Agreement (including Appendix)
and continue in full force and effect:

(i) Confidentiality & Non-Solicitation (Section 7)
(i) Assignment of Intellectual Property (Section 8)
(iii) Personal and Sensitive Personal Information (Section 9)

12. GOVERNING LAW AND JURISDICTION

12.1. If you have any grievances or concerns during the term of your employment, you may
raise them under the Company processes and policies for resolution.

12.2. This offer of appointment and your employment shall be governed and construed in
accordance with the laws of India. It is agreed that any dispute of whatsoever nature
between you and the Company will be subject to exclusive jurisdiction of courts of
Bengaluru.

As a token of your acceptance of the terms and conditions of employment offered, please
accept the offer online by clicking the Accept Button.

Yours faithfully,
Wipro Limited.

Rajeev Menon
Vice President Talent Acquisition

| have gone through the aforesaid terms and conditions of my appointment and have fully
understood the same. | hereby accept the above appointment on the terms and conditions
stated herein above.

Date: E-Signature Date

Name: Arun Sharma
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ANNEXURE - |
SALARY OFFER SHEET
Name: Arun Sharma
Location: IN-HR-Gurugram
Position: Analyst
Band: AA
Career Stream: Project Stream
Rs. 350000

Your compensation is as detailed below, subject to withholding taxes.

Components Figures (in INR PER ANNUM)

BASIC SALARY 140000
HOUSE RENT ALLOWANCE (if availed) 70000
BONUS (estimated but paid as per Company policy) 28000
WIPRO BENEFITS PLAN as per Company policy 83666
PROVIDENT FUND (EMPLOYER CONTRIBUTION) on

. : 21600
Basic Salary or as per applicable law
GRATUITY as per applicable law 6734
TARGET COST TO COMPANY (PER ANNUM) 350000

Please note that your compensation is personal to you and you are requested not to share
details of the same with others.

Please note that the above stack is applicable for all Indian passport holders. In case you
are non-Indian passport holder, request you to immediately declare the same to the hiring
team. The hiring team will accordingly issue the offer letter guided by the International
Worker rules.

NOTICE PERIOD APPLICABLE UNDER SECTION 10: 2 months

Above stack is subject to changes per terms in your offer.
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ANNEXURE-II
A conflict of interest occurs when your (or those of your family and friend’s) interests (whether
on the job or in your free time) are conflicting with or have the potential to conflict with
Company’s interests or can affect your ability to make objective decisions for the Company
or can harm Company's reputation.
DECLARATION ON CONFLICT OF INTEREST
| have no actual, potential or perceived conflict of interest in relation to my employment with
Wipro Limited/OR | have declared all actual, potential or perceived conflict of interest in
relation to my employment with Wipro Limited to the recruiter and to the Company.
| do not have any other Employment or assignments (even if part-time) (i) which require use
of skills similar to those | will use for the Company, or (ii) for Company vendors and
customers or (iii) where there is a risk that the outside activity may cause me to disclose
Company’s confidential or proprietary information or trade secrets.
| will not be directly reporting to my relatives or close friends.
| do not have financial transactions with other Company employees, contractors, customers
or vendors which may impair/affect my ability to make objective decisions on behalf of the

Company.

In case any conflict of interest arises during my employment with the Company, | will
proactively inform my HR manager and seek their consent.

Name: Arun Sharma
Signature: E-Signature Signature

Date: E-Signature Date

Signed by Arun Sharma | Arunsharma9541@gmail.com | 24-05-2024 01:08:04 PM IST | 110.224.77.127



ANNEXURE - 1l
Wipro Limited Candidate Privacy Notice

| Arun Sharma, confirm that | am voluntarily sharing my Personal Data with Wipro Limited
(the “Company”). This Privacy Notice (“Notice”), is prepared in accordance with the
applicable Privacy regulations like Digital Personal Data Protection Act explaining the
processing of your Personal Data for the following purposes such as including but not
limited to:

Talent Acquisition and Onboarding - Determining candidates’/applicant’s eligibility for
employment such as background verification checks and Diversity & Inclusiveness (D&I)
etc.,

Compensation and Benefits - Administering pay and employee rewards programs, including
incentives, benefits and pay-outs, claims.

HR Services - Conducting performance reviews and appraisal evaluation, training.

General Employee Administration - Processing, recording, maintenance and reporting of
compliance to Wipro Code of Conduct, leave management, exit management, enabling
general IT systems usage, workplace monitoring.

Management and Operation of Wipro business - Strategic planning and operational
restructuring analysis including mergers and acquisitions with Wipro legal entities or
external organizations, Employee Transfer and Travel Management, Providing a safe
working environment and Audit purposes.

In this context, | also agree to the retention of my Personal Data by the Company for any
future reference/verification and authorize Company to transfer the same to Company’s
clients, customers or any third party for legitimate purpose. | understand that “Personal
Data” shall mean data, whether true or not, about an individual who can be identified from
that data, or from that data and other information to which the Company has or is likely to
have access including but not limited to name, e-mail ID, contact information, passport
details, bank account details etc.

You may have several rights in relation to your Personal Data, to exercise these rights or for
more information about your rights, please submit your requests to the Wipro's Data Privacy
Office via data.privacy@wipro.com.

We implement and maintain appropriate technical, organizational, and physical security
measures to protect your Personal Data.

For more details about how your Personal Data has been processed, please refer to the
Privacy Notice available on company’s website.

Signed by Arun Sharma | Arunsharma9541@gmail.com | 24-05-2024 01:08:04 PM IST | 110.224.77.127
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Regarding circumstances that require my separate or written consent as required under
applicable law, | hereby acknowledge this privacy notice and have given all sufficient
separate and/or written consent as applicable under relevant laws and regulations.

| explicitly consent to the transfer of my Personal Data to the entrusted third parties and to
locations outside of country (where applicable) and processing of my Personal Data as
explained in the above sections of the privacy notice.

Date: E-Signature Date

Signature: E-Signature Signature

Place: Gurugram

Signed by Arun Sharma | Arunsharma9541@gmail.com | 24-05-2024 01:08:04 PM IST | 110.224.77.127



SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Component

Additional Details

Basic, Additional
Allowance and
Bonus

These are fixed monthly components of your salary and are taxable.
They do not vary every month and are fixed for a particular period.

HRA (House Rent
Allowance)

HRA is given to the extent of 50% of your Basic. HRA exemption is
applicable as per IT rules on submission of rent receipts.

Wipro Benefits
Plan (WBP)

This is a basket of various allowances that are eligible for exemptions

as per the prescribed Income tax rules and the portion of the
allowances that is not exempt will be taxed.

Components of Wipro Benefits Plan

Component Max Amount Remarks
The amount incurred by you towards Telecom
Telecom INR 36,000 per (Landline / Mobile / Broadband) related expenses is
Allowance annum

eligible for tax exemption.

National Pension
system (NPS)

NPS is a channel for long-term financial planning

5-10% of basic which gives employees an opportunity to make

post retirement.

Education
allowance

INR 100 per
month / child
(additional 300
if child is in
hostel)

Education allowance for employee’s children.

Other Components

Provident Fund
(PF)

o If Basic is higher than INR 15,000 - 12% of your Basic is

contributed towards PF. In cases where Basic is lower than INR

15,000- Minimum of 12% of (Basic + WBP + Additional
allowance, where applicable) or INR 1800 pm is contributed
towards PF.

Gratuity Benefit

o Notional sum indicating contribution of 5.31% of your Basic
towards provision for gratuity.

0 This provides you a lump sum benefit up to a maximum of INR
20 LPA to be calculated and payable as per applicable laws.

o “Gratuity Benefit” is subject to the terms and conditions of the
company policy and cannot be converted to fixed cash

Signed by Arun Sharma | Arunsharma9541@gmail.com | 24-05-2024 01:08:04 PM IST | 110.224.77.127
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o A voluntary defined contribution plan wherein you will have an
option to enroll and choose your Pension Service Provider (PSP)
at any point of time during the service. We currently have tie -ups
with two leading PSPs to manage the superannuation funds. LIC
and ICICI offer a superannuation scheme which offers interest on

Voluntar : .
oluntary . accumulated balance every year. ICICI Prudential also has a Unit
Superannuation . . . .
Linked Superannuation scheme which offers you a market linked
Scheme . . ) :
return, range of fund options to suit your risk appetite and
transparent fund management.

o The enrollment option can be exercised only once in the service
with the organization and cannot be reversed once made. VSS
enrollment window is open from the 1st to 18th of every month.

o An interest free loan of Rs. 20,000 as per policy is available to
facilitate your settling down.

Interest Free o The amount is primarily intended to cover housing
Loan deposit/assistance towards purchase of two wheeler. This is

recovered in 10 equal installments. Employees can choose a
shorter repayment schedule if required.

o An Interest free contingency loan of Rs. 50,000 or two months
monthly gross whichever is lower as per policy can be availed in
case of contingency.

Contingency o This would be recovered in 20 equal installments. Employees can

Loan choose a shorter repayment schedule if required, Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost
as per CBDT rules.

Shift Bonus o Paid monthly and is governed by the adherence to the daily

roster and shift timing.

o Client sponsored Incentive (as applicable) aimed at rewarding

Client Incentives . :
excellence in performance delivery

o Company facilitates self-paid learning opportunities through a
range of educational programmes

Education o Affiliation with reputed institutes
Enhancement o Cost of program reimbursed by company on successful
Scheme(SEED) Prog d bany

completion
o Reward by way of percentage raise in compensation also

Signed by Arun Sharma | Arunsharma9541@gmail.com | 24-05-2024 01:08:04 PM IST | 110.224.77.127




o In the unfortunate event of death on account of either accidents

Group Life or natural causes, your surviving family members would be
Insurance eligible for an insurance cover under this policy. Coverage can be
Program + EDLI enhanced by taking a top-up (as per policy) for a nominal and

highly negotiated premium.

o This insurance offers round-the-clock risk coverage against any
accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty.

o Coverage can be enhanced by taking a top-up (as per policy) for
a nominal and highly negotiated premium.

Group Personal
Accident
Insurance
Program

Medical Benefits Program

o Employees with a fixed salary of less than INR 21,000 per month
are covered under ESI.

o ESlis a comprehensive social security program in the event of

Employees' State medical contingencies, such as sickness, maternity, death or

Insurance(ESI) disablement due to employment injury and occupational disease

o This scheme provides access to medical treatment, medical
facilities, cash compensation and other support for insured
persons

o This insurance offers Hospitalization cover of INR 200,000 for
family (self, spouse/same-sex partner and dependent children)
towards hospitalization.

o The monthly premium deduction varies based on the marital
status and the floater sum insured in the policy.

o If you wish to enhance the coverage, Top up cover options are
also available for a highly negotiated premium.

Mediclaim
Hospitalization

The above summary is as per the current employee policy and the actual policy is subject
to change from time to time. For more details please refer to the policies on TheDot > Apps
> Information > myPolicies > India > My Financials.

Signed by Arun Sharma | Arunsharma9541@gmail.com | 24-05-2024 01:08:04 PM IST | 110.224.77.127



RELOCATION ENTITLEMENTS

Name - Arun Sharma

Resume ID - 27820115

An out station candidate selected and offered to join Wipro is entitled to the benefits
specified in this policy on his/ her joining the organization, only if the candidate is working
at a location outside the location of posting.

For Career Group A1 to C1

The entitlements and benefits applicable to you during joining are as mentioned below:

1.

2.

Travel- Travel expenses can be claimed for self and family (Family is Spouse and two
dependent children and does not include parents).

Travel class eligibility — Air travel by economy and Train travel by 2nd class allowed.
In case you choose to travel using your personal car, fuel and toll receipts
reimbursement as per Wipro company policy will be applicable. You can reimburse
post joining the company. (Submission of toll receipts is mandatory for claiming
same)

. Accommodation/Initial Stay- Book accommodation through the Wipro Hospitality

team at hospitality.accommodation@wipro.com for up to 14 days. Limits for same
as per Wipro Global Business Travel Policy

Food Expenses are set per individual adult (anyone over 10 years old) and will be
reimbursed based on the size of the family as per Wipro Global Business Travel policy
limits. Food expenses can be claimed as per limits defined and require submission
of receipts.

. Miscellaneous Expenses - Miscellaneous expenses including tips, laundry, travel

incidentals, etc., can be claimed within defined limits without supporting receipts as
defined in the Global Business Travel Policy.

. Expenses for taxi/public transportation from airport to place of stay can be claimed

on actuals with receipts.

. Relocation Allowance of Rs. 60,000 can be claimed to cover expenses toward

movement of household goods, excess baggage claims, road tax, personal vehicle
registration, maintenance and repairs expenses, and brokerage fees in a new city.
You can opt of any vendor of your own choice and claim as per limits mentioned
below. All claims will be done on producing original receipts and bills.

General Guidelines:

o Allthe above-mentioned expenses incurred by you will be reimbursed by the company

on producing original bills/receipts within 2 months from the date of joining.

o For reimbursing expenses, please raise a claim in the Offshore cash claim module,

which is available at The Dot. for expenses incurred in India after joining the
organization.

Signed by Arun Sharma | Arunsharma9541@gmail.com | 24-05-2024 01:08:04 PM IST | 110.224.77.127
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o For employees with disability- Air fare will be reimbursed if joining location is different
from current location within 2 months from date of joining. Air fare for one escort will
be reimbursed where employee is severely disabled with the prior approval of
campus manager/ recruitment manager (RM)

o The company reserves the right to make any changes to the policy at any time. In the
event of an exceptional circumstance in a business situation or when in doubt on the
interpretation of the policy, the decision of BU HR Head and/or Talent Acquisition
Head would be final and binding

o If the employee leaves the organization within 6 months from the date of joining, all
payments processed under Joining & Relocation Entitlements shall be liable to be
recovered from the employee

Signed by Arun Sharma | Arunsharma9541@gmail.com | 24-05-2024 01:08:04 PM IST | 110.224.77.127
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Mar 20, 2024

Bhawna Gupta

Dear Bhawna,

Congratulations!

Private & Confidential

With reference to your application and subsequently clearing the selection process, we are pleased to offer

you the position of UNIT MANAGER in Level 1. Your initial posting will be at Sonipat.

We look forward to your contribution towards our Company's vision i.e. "to build an enduring institution
that serves the protection and long-term saving needs of customers with sensitivity". All our employees are
guided in their actions by our values, and we encourage you to exemplify and role model our Values of
Customer First, Humility, Passion, Integrity and Boundarylessness.

We offer our employees a long-term career through various opportunities to learn and grow and provide a
work environment that is supportive, fair and meritocratic. The three pillars of our career proposition are

explained in Annexure I.

Your compensation details are mentioned below in Table I.

Table | : Compensation

Components Monthly (in ) Annual (in X)
Basic Salary 6,250 75,000
Flexible Compensation Plan 3,150 37,795
Supplementary Allowance 8,750 1,05,000
Minimum Statutory Bonus 583 7,000
Total [A] 18,733 2,24,795
Employer's Contribution to PF 1,800 21,600
Gratuity 300 3,605
Retirals [B] 2,100 25,205
Annual Guaranteed Pay (AGP) [A+B] 20,833 2,50,000
Conveyance Allowance 2,000 24,000
Mobile Reimbursement* 750 9,000

Registered Office : ICICI Prudential Life Insurance Company Limited

ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com

CIN : L66010MH2000PLC127837
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*Mobile reimbursements are done as per the mobile reimbursement policy of the organisation. The amount
will be directly paid to the vendor and will not be credited along with the salary.

Other benefits applicable to Level 1 of the Company are mentioned in Annexure Il and the terms and
conditions are mentioned in Annexure lll of the offer letter for your reference.

The offer is extended relying upon the information furnished and representations made by you and is valid
subject to your acceptance of the terms and conditions of the employment with us. This letter is not to be
construed as your letter of appointment, which will be issued separately subject to the conditions
mentioned herein.

Please provide your acceptance to the offer letter within 5 days from its receipt failing which
the offer shall stand revoked. Upon acceptance of this offer, you are mandatorily required to
join the Company within 60 days of your acceptance, failing which the offer and acceptance
shall stand automatically revoked.

Upon acceptance of the offer and subsequent to joining the Company you will be bound by
the Company's Code of Conduct, Employee Service Rules or any applicable Anti-Bribery Law,
Anti-Corruption and Bribery Policy and other policies of the Company.

Your appointment and continuation in employment is subject to reference checks,
qualifications, past employment details, successful completion of your course-graduation /
post-graduation and submission of certificates / marksheets at the time of joining. You are
required to submit the requisite documents and proof of successful completion of your
respective qualification within 3 months of joining the organization.

If any information or representation furnished by you is found to be incorrect or if any
material information is suppressed / misrepresented by you, the offer and / or the acceptance
provided shall stand invalid and revoked. The Company reserves its right to initiate
appropriate civil / criminal action against you.

Post joining your services with the Company are liable to be terminated as per applicable notice period
policy at any time without assigning any reason in the event of:

a. Any breach of the conditions mentioned in this letter on your part or

b. Any incorrect information furnished by you like:

i. Mismatch in your previous employment date even for a day or
ii. Mismatch in your previous pay slip or

iii. Fake qualification certificates etc or

c. Suppression of any material information by you

We look forward to your joining the Company and wish you a long and successful career with the

organisation.

For ICICI Prudential Life Insurance Co. Ltd.

b

W

o D

Subhashish Baneriji
Executive Vice President - Human Resources

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : L66010MH2000PLC127837
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| understand that the digital acceptance of this offer shall be construed as acceptance to all the terms and
conditions therein.

Name: Bhawna Gupta Signature & date:

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : L66010MH2000PLC127837
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Annexure |: Our Cornerstones

In achieving our Vision, harmony in outcomes for the Company's three key stakeholders - namely, our
customers, employees and shareholders - is essential. To enable this, the Company has articulated the
commitment and promise made to our employees through our Cornerstones. In addition to communicating
our Cornerstones to all employees and prospective employees, we also endeavor to proactively listen,
empathise and respond to the needs and expectations of employees.

The three pillars of our Cornerstones are explained below:

1. Learning & Growth: We hire for attitude and train for skills and we give growth to our employees by
offering challenging roles and diverse experiences

2. Supportive Environment: We provide a healthy, safe and secure workplace and enable superior
performance by providing the required technology and infrastructure support; we always stand by our
colleagues in their hour of need

3. Fairness & Meritocracy: We are an equal opportunity employer and all our people decisions are based on
policies and rules; performance rewards and career progression is based on merit

The Company has consistently invested in delivering on these promises, which has created the edge that
makes our people a key source of strength and a key competitive advantage.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : L66010MH2000PLC127837
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Annexure lI: Benefits

Benefits applicable Eligibility limits Applicability
Group Term Life Insurance X 15,00,000% Employee
Group Personal Accident Insurance X 30,00,000* Employee

Employee and enrolled
dependents-spouse / same
sex partner (includes non-
cisgender partner) and
children upto the age of 25
years (based on tenure)**

Group mediclaim policy X 4,00,000 for a policy year**

Reimbursement of fees for

Education assistance policy defined courses upto specified Employee
limit, as per policy
Leave (in a financial year)*** * Privilege Leave (PL): 28 days Employee

(21 days during the first year
of service)

e Sick Leave (SL): 15 days

e Maternity leave (ML): 180
days

e Paternity Leave: 5 days

e Adoption / Surrogacy Leave:
90 days

*Additional coverage is provided after completion of defined number of years for completed services at the
Company, as per policy.

** Detailed eligibility, policy clauses, limits and processes as defined in the HR Policy.

*** Pl s and SLs are applicable for one complete financial year. Detailed eligibility, policy clauses as defined
in the HR Policy.

Other Benefits:

In addition to the above policies, we have other policies linked to the tenure of employees that support the
employee & his/her family members in times of need and enable them to meet various life stage needs.
These policies include: Executive Health Check-up, Employee's Children with Special Needs, Employee
Children's Education Scholarship Scheme, Employee Children's Sports Scholarship Scheme etc.

Learning and growth is delivered through challenging assignments, role changes including movements to
different functions / channels and locations and by providing opportunity for employees to apply for various
roles through the Internal Job Posting process. In addition, opportunities for skill enhancement are provided
through training and certifications, which may be a mix of mandatory, self-paced, behavioral and virtual
programs.

These policies will be applicable as per the eligibility criteria and limits defined in the HR policies. These
benefits and policies are subject to change as per the business requirements from time to time and such
changes will supersede the relevant clauses mentioned in offer letter and appointment letter.

Annexure lll: Terms and Conditions of Employment

1. Transfer: The Company shall have the right to transfer you to any of its departments / offices or depute
you to Group companies, anywhere in India. In case of deputation to a Group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will continue
to be applicable, unless a revised letter is provided to you.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : L66010MH2000PLC127837
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2. Background check: The Company reserves the right to conduct background checks including your
antecedent, education, employment, CIBIL and criminality check. By accepting the terms and conditions of
your employment with the Company, you also consent to the right of the Company to share your
information with its affiliates, government authorities and third parties as deemed appropriate by the
Company. Your continuation in employment will be subject to satisfactory reports being received from all
the above mentioned sources.

3. Medical fitness: Your appointment / employment is subject to you being medically fit for employment.

4. Leave: Any unauthorized (without prior appropriate approval) leave of absence for a period as defined in
the Company's policies may lead to termination of employment.

The detailed terms and conditions of employment will be outlined in the letter of appointment which will be
issued to you separately.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : L66010MH2000PLC127837
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(University of Delhi)
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Dr, Rakesh Chander (ADR5850Z83)
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House ne., 142, swami chowk, village busan Tehsil tesham,
firarht 1270432, UIFA|

Bhiwani Haryana 127043, India.
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Dear Dr. Rakesh Chander,
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in all matters relating to Group Insurance, Leave, and other conditions of service, you will be
governed by the rules in force in the University from time to time

6wl SR ve faf F v wee & e meifEeem & any S & SR S HaEgs 51|

You will be required to enter into an Agreement of service with the College within one manth
from the date of joining.
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Your appointment will further be subject to you being found medically fit for which you are
required to produce a fitness certificate from any one of the following at the time of jeining the
College: :
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The C.M.0., W.US. Health Centre, North Delhi Carmpus, Delhi- 110007
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Senior Staff Physician/Surgeon of CGHS/ES or any other government hospital
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Civil Surgeon or Distt. Meadical Dfficer in India,

B o R v S 35 g i e Al e o e e e
‘You will not be paid TA/DA/Canveyance Charges for joining duty.
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. mﬂ}fﬁﬂd}f in employment In another organization/institution, you should bring the
ing latter from your previous employer, failing which you will not be allowed to join. You are
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If the offer of appaintment an the above terms and conditions s acceptable 1o you then report for joining
duty at the College along with all the necessary documents including the medical fitness certificate at the

earliest.
i
ﬁ,,cfl'
(9.3 HG) / (Prof. Anju Seth)
weTal (ZUTATTH) /Principal (Offg.)
Al Copy to:
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A.Q. (Admn)/Section Officer (Admin) with the request that the qualifications of Dr. Rakesh
Chander may be verified at the time of jeining, His / Her degrea/diploma certificate etc. duly
attested by him along with High School/Higher Secondary or equivaient examination cartificate in
original {for verification of date of birth).
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The C.M.0, W.U S, Health Centre, North Delhi Campus, Delhi- 110007

Administrative Officer, Satyawati College
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Library-In-Charge, Satyawati College

 Senior Technical Assistant {Computer Lah], Satvawati College
Section Officer (Admn.), Satyawati College

section Officer (Account), Satyawati College
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To whom it may concern

Tris is ta conflrm that Ms Komal Rani, Date of Birth 13” December 2001, resident of House
Number 39, Ward Number 5, Cinema Road, Cheeka Guhla 136034, Haryana was offerad &
full-time position with us during recant Interviews conducted by us on 17 June at the instiute
of Management Studies, Kurukshetra University, Kurukshetra.

This Is further confirmad that she has acceptad the offer ardd has gommenced her

employrment with us from 1% July 2024 at our Kurukshetra Office.

if you have any queries regarding the above, please do not nesitate 1o contact us.

Kind regards,

'S
Y~

—_—

Praveen Goyal
Diractor
McKkr's TAFE Training Pt Ltd
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Indian Institute of Management Rohtak

Draved: April 26, 2024
Dear Sofia Garg

We are pleased to inform you that you have been selected for the IIM Fohtak's Doctoral
Programme in Management in Marketing and Strategic Management Area for the academic
vear beginning trom May 20, 2024 (Tentative Date). This is a provisiomal offer letter and yvour
admission will be valid subject to fulfilling the eligibility conditions. You are instructed 1o
send the acceptance of this olfer along with registration tee of Es. $0KNY- and undertakings
latest by 12 noon on May 03, 2024,

In case vou decide to withdraw from the programme atter the acceptance of the ofter and the
submission of fee, such reguests are o be sent to refund. dpm] 28iimeehtakacin only belore
12 noon on May 20, 2024, The acceptance Fee will be refunded after deduction of Bs. 1000/ - as
processing charges, We will mob entertaln any regquest regarding withdrawal sent on any other
email lds. Further, the request tor withdreawal received after 12 noon on May 20, 2024, will
also mot be entertaimed, and no refund will be provided.

On any disputes arising out of or in respect of admission to the Doctoral Programme
Management the decision of the Director of 1IM Kohtak or any other designated official, shall
be timal. All matters invalving a dispute or legal remedy shall be subpect to Rohkak
Jurisdiction

Wit bost wishos,

Yours Truly

N\

L ontroller ol Examinations

Indian Institute of Management Rohtak

Pnnagement iy, NH=10, Southern Byeé=Pass
sunarim, Bohtak=124001 Harvana P 01262 = 2383535

| I \I R Management City, NH-10 Southern Bypass, Sunaria, Rohtak, Harvana-124010 (INDIA)
LT R Ph. : 01262-22B531. Fax : +91-1262-274051, Website : www.iimrohtak.ac.in
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";E%;:— m':r""::l”h": _{MRA 1) Prsirdential 441
T T r MfA WH 1 Prinkential A AL
2023-24 | H'H"" Rl {00 | P endial —ARE
%g:_z:i_ l;lnnlu Irand!".- _ iMma [CBC Priheritial I_ ] ,._r_|
102324 _|Niharika WA I Prodential Al
207304 | Anamika Gupta MEA CIC1 Prudential t—%a ]
202524 |layori MAA _Ttil-fl--llinwlrnrlal ' 441 _1
2023-24_|Anjall MRA i1 Prdential 441 |
2023-24 |Ria MAA CICH Pruclential adl |
202324 |Dipti MRS Aeri el 3
2023-24_|Parchi MEA | 'H',_.','i",q];,ﬁ 3 J%
02324 | Arun Kumar '!1_5_,' Ber Wkbyog 3
202324 |ankitRana  |MBA Beri Udyos 3 ‘\
202324 |Nistha MBA Beri Udyog 3
2023-24 |DIKSHA DEVI MBA ICICI Securities 4 |
2023-24 |Harshita MEA ICIC Securities 4 |
2023-24 | Prachi sharma MEA ICICI Securities 4 |
2023-24 |SAKSHI MBA ICIE) Securities s |
2023-24 [Kirt MBA ICIC Securities 4 I]
2023-24 |Tulsi MBEA {ICIC Securities 4
M023-24 |Simran pree MBA ICC| Securitins A |
207324 |DEEPAK IMEA \CICI Securities 4 \
2023-24 |simran sharma MIBA ICHCI Securities 4 |,
2023-24 |Srishti MBA ICIC) Securities 4 ||
2023-24 |komaL MEBA ICICI Securities 4
2023-24 |Rahul kapoor MEA 1CICI Securities 4 |
2023-24 |Rohit (MBA ICICH Securities 4 |
2023-24 |Neetu Soni MBA ICICI Securities 4 |
2023-24 |Paramjeet MBA {ICIC Securities 4 |
2023-24 |Kartlk Goyal MBA ICICE Securities [ |
2023-24 [Sahil Verma MEA ICKC) Securities 4 \
2023-24 |Monika MBA ICICI Securities A \
2023-24 |Ashit MBA IEIC] Securities 4 \
2023-24 |Arun MBA ICIC) Securities 4
2023-24 |Kajal MBA 1C3CH Securities 4
2023-24 |Bhavika Raheja MEBA ICICI Securities 4
2023-24 [Arun kumar MBA \CIC Securities 4 |
2023-24 |lyoti Pahal MBA Vrinda Global 3 |
2023-24 |Nancy MBA Vrinda Global 3
2023-24 |Nidhi Dhiman MBA Vrinda Global 3
2023-24 |Ajay Ruhal MBA vrinda Glohal 3
2023-24 |Kushal Goel MBA Wrinda Global 3
2023-24 [Mehak MBA vrinda Global 3
2023-24 [Chanchal Pal MBA Wrinda Global 3.7 ,a"‘ B
2023-24 |Geetu Arora MBA vrinda Global A —

? I
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Hnesersity School of Manageme
wrukshetra University,

HUKSHETEA- 13510
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2023 2‘ T 5,.-|,.|| ::ﬂ- Uetile EoFT I - ‘I =
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2023-24 | thu Ahlawat MR sl > '
2023 " "-J" Awhul s g i
BARY i frare
202328 [Dipanshu Agrwat .
XEhE Agrwa MRA Irirfia rmar i
202324 [ishika '
ke hiA Indis rmart |
02324 |Ani ; 1
RARA Irrlis Frart L] |
2023-24 [Sandeep I
MRA IEielei proard q |
FO023-24 Bshirma i.-“’l.ﬁ liwihig gt 1 o i - 1
2023-24 |Mahak MA il meart L a -1
2023.24 |arun MitA INdia mart ' 1 |
2023-24_[sudha MBA Jindha ma 4|
202324 |Nancy Sharma MABA Inclia mart . ‘I
2023-24 |Manish MEBA Katak Mahendra Bank 55 '
2023-24 |Anju MBA Katak Mahendra Bank 5%
2023-24 |Rashita h By Katak Mahendrs Bank £5 4
2023-24 |Vidhyasagar MBS |Katak Mahendra Bark 58 |
|
Document Required:
1. Attessted copees of placement of students showing package
2. Artessted copies of Appointment Lefter
I
,.-'In'
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University Scheal of Management
Kurukshetra Uneversity,

RURLKSHETRA-136113



INSTITUTE OF PHARMACEUTICAL SCIENCES
KURUKSHETRA UNIVERSITY, KURUKSHETRA I
(Established by the Staie Legislature Act XII of 1956)

(A" Grade, NAAC Actredited) |

NOTICE
Nectar Lifesciences Ltd., an organization involving Production, Marketing, Quality Control,
Quality Assurance, Research and Development, Formulation and Development efe. will
conduct a campus placement (tentatively in June 2024) in the Institute of Pharmaceutical
Sciences, Kurukshetra University. Interview will be conducted enly for B. Pharm 8" semester
and M. Pharmacy 4" semester (all specializations) students who are interested in above

mentioned areas, Confirmed date of interview will be notified to the interested students.

Therefore, interested students of B. Pharm 8" semester and M. Pharmacy 4" semester (all
specializations) should provide requisite information on the Google form so that the same

will be forwarded to MNectar Lifesciences Ltd., Derabassi.

Diree n-Ir ETGRBM_{'E,—-*
matlute Fharmeaeeniizal Selences
Kurnksiera Ualvessity,
KURUKSHETRA-136119



Kunikshetra University Mail - Fwd: Cempus Placement.

Gmail Prabhjeet Kaur <prabhject.ips@kuk.ac.ins

Fwd: Campus Placement.
2 messages

GUWlmﬁﬂEr,igurﬁmmrﬁuk‘mln: : P
Ta: prabhjeet.ips@kuk,ac.in Thu, Mav 14, 2024 at 12:14 Py

;—-—--thmwarded MEEEAGHE weomee
Fom: ctor Pharma <directorulps@kuk.ac.ines
Date: Tue, Jun 18, 2024 at 4:52 PM -
. Subject: Fwd: Campus Placemant.
To: =gurvirendergkul.acin=

Forwarded message ——

From: Rakesh Sharma =rakesh.sharma@neclife.com:=
D-'atE_r: Tue, 18 Jun, 2024, 13:59

Subject: Fwd: Campus Placemeant.

T n;llref:_tur Phama =directoruips@kuk.ac. e

Ce: Munish Kumar <smunish kumar@neclife. coms

Dear Sir,

Please refer o the mail trail below & our discussion.

You are supposed to confirm campus interview date elther on 215t June or 25th June. 2024, Sf
confirmation from your side. B, . Still don't get any

Request you to confirm immediately.
Regards,

Rakesh Sharma

Forwarded massagea
From: director Pharma <direcioruipsi@kuk,.ac.ine

Date: Mon, Jun 10, 2024 al £:00 PM

Subject: Re: Campus Placement.

To: Rakesh Sharma <rakesh.sharma@@necife.com=, <munish.kumar@neclife. com=

Thanks for your interest regarding campus placement of B_Pharmacy and M.Pharmacy students of our University. Wa
will confirm the exact date of campus placement of students soon.
Pleasa find the file attached herewith,

Dr. Kiran Singh

- Director,
Institute of Pharmaccutical Sciences,
Kurukshetra University,
Kurukshetra-136119

Haryana, INDIA
Tel. 01744-239617 (0)

On Thu, May 23, 2024 at 8:09 AM Rakesh Sharma <rakesh.sharma@neclife.com= wrote:

Mw;mﬂ_gm_mmﬂhn'ﬂﬁ'ihﬂﬂﬁafcﬁﬂ?m'ﬁH-pt&uwmulmwmmqnmmmmsﬁmmmﬁimmua|m=m1 156792670051 164




e Kurukshatra Uriversity Mail - Fwd: Campus Placement.
gar Sir,

Please confirm when we can plan far campus placemeant at vour Universily.

Also please share your contact number,

I Regards,
| Rakesh Sharma

Cn Wed, May 8, 2024 al 12:36 PM direcior Phama <direcionipsi@kuk.ac.m> wrote:

Dr. Kiran Singh
| Director,

Institute of Pharmaceutical Sciences,
- Kurukshetra University,

Kurukshetra-136119

Haryana, INDIA

Tel. 01744-239617 (0)

enmsees FOPWARdEd MESEAGE mreme

From: director Pharma <directorulps@kuk. ac.in>
Drate: Tue, May 7, 2024 al 4116 PM

Subject: Campus Placemeant,

To; <rakesh.sharma@neclise.com>

Please find attached necessary Information for Campus Placement in our institute,
Thanks & Regards,

Dr. Kiran Singh
Director,

{ Institute of Pharmaceutical Sciences,
Kurukshetra University,
Kurukshetra-136119

| Haryana, INDIA

' Tel, 01744-239617 (O)

Dr. Gurvirender Singh (M, Fharm., Fh.D.}
. Assistant professor
Institute OF Pharmaceutical Sciences
Kurukshelra Universily kurukshetra
Email 1.D.- gurvirenderi@kuk.ac.in,
gurvirender@gmeail.com
Mobile Mumber: +819898031845

hips:iimail goo uh_mmrma|thﬁﬂdmﬁlﬁh—mﬂmrﬁ1=mmrmmmmw;1 B156T928TE05 161 EG8Asimpl=ms .4 18188 Ta0g 70054 20



Kumikshslra Uniearshy Mall - Fwd: Campus Placemen.

Image (19),
et (19).jpg

Gurvirender . <gurvirender@kuk.ac.in> N T
To: prabhjestpe@@kuk.ac.in Sat, Mowv 16, 2024 at 11:44 Al

=eeeees FOrwanded message
From: director Pharma <directoruipsikuk.ac.in>
Date: Fri, 19 Jul 2024, 11:12

Subject: Fwd: Campus Placemant.

To: =gurvirenden@kisk, ac.in=

Dr. Kiran Singh
Director,

Institute of Pharmaceutical Sciences,
Kurikshetra University,
Kurukshetra-136119

- Haryana, INDIA
Tel. 01744-239617 (M

= Fonvarded message
Fram: Rakesh Sharma <rakesh_shamai@neclife, comz>
Date: Sat, Jul 13, 2024 at 1:27 PM

Subject: Campus Placement.

To: direcior Pharma =direcioruips@ikuk.ac.in:

Ce: Munish Kumar <munish kuman@neclife.com=>

Dwaar Madam,

Following candidates selected :

|Name Deptt Qualification
[Rajat Arora Sterile B.Pharma
Vinit Sterile B.Pharma
Rakshit Kamboj Ctarila B.Pharma
|ﬁ.r|;|Ft Sharma Sterile lE.Fharma
ryan [sterile la.Pharma
Dushyant IHF- |M Pharma
Maveen Kumar quality Control 8. Pharma
Abhishek Verma [Quality Control |B.Pharma
Shivam Sharma Iﬂuﬂ"fﬁ" Control B.Pharma
Rinku |'I1l=3||'-’? Control B.Pharma

hnﬁ_”-mﬂ_gmhmm’?ikrﬁﬂrﬁgﬂi’ﬁﬁ'wmmmhﬂﬂpmhdﬂhmﬁ 181 Hﬂﬂ?m‘ﬁimm|m{iaiﬁmmm51 .
) -3




48 B
)g — Kurnukeheira University Mail - Pad: Carrpus Placemant.
kit Saimi Quality Contrgl |B.P"ha e

Aahil Jangra Sterile |B.F'harma
shutosh FRD |M.Ph-arma

Offer leller has been sent on their mail id's with the DOJ on 22nd July, 2024,
With regards,

Rakesh Sharma

| smmsmeaeee Forwarded message
From: Rakesh Sharma <rakesh.sharma@neciife.coms
Dale: Fri, Jul &, 2024 at 11:29 A0
Subject: Re: Campus PlacemenL
To: director Pharma <direcioruips@ikuk.acin>
Cor =munish kuman@nede . coms=

Dear Sir,

Confirm from our side and you can proceed furlher.
Regards

Rakesh Sharma

ﬂ'l‘-l Thu, 4 Jud, 2024, 3:564 pm director Pharma, <directoruips@ikuk.ec.ine= wrote:

| As per lelephonic discussion with you, Campus placement interview will be conducted on 10th July 2024,
| 10:30 AM onwards in the Institute of Pharmaceutical Sciences, Kurukshetra University, Kurukshetra. You
may also confirm the above mentioned date for the intenview, pleass.

Dr. Kiran Singh
| Director,

| Institute of Pharmaceutical Sciences,
| Kurukshetra University,
Kurukshetra-136119
Haryana, INDIA
| Tel. 01744-239617 (O)

on Wed, Jun 19, 2024 af 11:58 AM director Pharma <direcioruips@kuk.ac.in> wrote:
Thankyou for your email,

: We are also very Interested for campus placement of our student, We will confirm the exact date very soon, most
| probably after 25th of June

Regards
[t texl hidkden]

Piipe- il google commailuMDITk=8SalcaaTT 28 view= plbsesrch=alidpermihid =GreackE 111567 0287905161608 R simplermsg 18186 703876051,., 4



—e———— Xpheno
gpecialist Staffing

Date: 21-Oct-2024

Candidate Code: CCO23487

Mame: Sahil Bajwa
Location: Mohali

Letter of Intent /| Offer Letter

Dear Sahil Bajwa,

Congratulations! We are pleased to inform you that you will be offered & fixed term employment al
¥pheno Private Limited (hereinafter the Company), and would be deputed to our Client as Drug Safety
Associate . Your Job Location would be Mohall.

Your Date of Joining will be 04-Noy-2024,
The following conditions will be applicable to you: |

1. Your contract will commence from 04-Nov-2024 and it will end on .
7. You will subsequently receive an appointment letter, to this effect on receipt of canfirmation, on

your joining. In the event of any changes in your date of joining, the same will be modified at the

time of appointment.
3. You would be required to abide by the code of conduct and ethics prescribed by the Company

or its Client.
4. Your employment during the term of your Contract will be only with Xpheno Private Limited.

5 Your Monthly fixed CTC Salary will be Rs.31,667/-

6. This is a letter of Intent. Your employment is subject to you receiving an appointment letler from
the Company. You will be jecyed an appointment leiter after your joining and only after
submission of your documents/details in the online enboarding portal and clear background
verification. By accepting this Lefter of Intent, you consent/agree to the Company initiating a
background verification of your address, past employment. You are requested to submit all your

documents fo initiate the same, before your date of joining.
7 You will be required to go through medical tests and obtain a fiiness certificale, wherever

applicable as a pre-joining requirament.
4. Your employee code will be assigned after your joining.
g Individual Salary information is strictly confidential, and you are required to abide by it, at all

times.
10. Your notice period on this assignment will be 30 days.

11 You are requested to without fail, submit the following documents at the time of your joining.
Please be informed that the Company resenes the right to withhold the payment of your first ' |
manths&' galary if the documents are nat submitted within 2 (two) working days of your date of
joining the Company. Further, despite of subsequent reminders of submission of document, nan-

submizsion might lead to withdrawal of your offer.
= Employee joining form.
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° Bank A/c No - only through Cancelled Cheque leaf
= Statutory Forms (ESIC if applicable, PF, Graluity)
= Educational Certificates ~ highest education

¢ Experience/Relieving letter and Last drawn Payslips
= PAN and Aadhaar Card

© UAN No., if already available

= ESIC No., if already available

» 3 Passport size photographs and current address praof
o Or any other documents, as applicable

We look forward to you coming on board. Wish you the bast!

For Xpheno Private Limited .,

Diavya Kunup
{Authorised Signatory)
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Xpheno

Specialist Staffing
Annexure A
Salary Breakup
Candidate Code: CCO23487 Emp Name: Sahil Bajwa |
Details Per Month Per Annum

BASIC ' 15,834 1,90,008

HRA 6,334 76,008

| Special Allowance B.594 79,128 |
Statutory Bonus 1,048 12,576

Gross 29,810 3,57,720
Employes PF 1,800 21,600

PT 200 2,400

Total deductions 2,000 24,000

Net Salary (Gross-Taotal deductions) 27.810 3,33,720
Emplaver PF 1,800 21,600
Employee Compensation 57 684

CTC = Gross salary + Employer Contribution 31,667 3,80,004

Mate;
1. Per Annum salary Is for illustrative purposes only. All emoluments in INR only. I |

2. Net pay is subject to Income Tax deduction, If applicable, and will be as per the Income Tax

Act, 1961 If your gross salary is in the income tax bracket, Le., above 2.5 Lacs Per year, you are
requested to submit your PAN card and income tax declarations on the onboarding / employes portal
ar to your HR at Xpheno. If you are changing jobs during the financlal year and you are under 'lnmme;
tax, please declare your previous earnings and taxes to avoid excess tax deductions,

3. If you do not submit your PAN number at the time of joining, you will not receive Form 16. In tha

event of delayed PAN detalls shared, Form 18, when issued, will have data only from
submit your PAN details. y from the month you

4.0ther slatutory deductions such as ESIC, Employse Provident Fund Professional T, i
. ' ; ax, Labour -
Welfare Fund {LWF) will be applicable as and when, and as per applicable rules,

wsaphanceom B | “pression ong,
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Specialist Staffing
Date: 21-0ct-2024

Candidale Code: CC023482

Mame: Dipender Kumari
Location: Mohai

Letter of Intent /| Offer Letter

Ciear Dipender Kumari,

Congratulations! We are pleased to inform you that you will be offered a fixed t:arrn employment at !
Xpheno Private Limited (hereinafter the Company), and would be deputed to our Client as Drug Safety
Associate I. Your Job Location would be Mohali.,

Your Date of Joining will be 04-Nov-2024,

The following conditions will be applicable to you:

1. Your contract will commence from 04-Nov-2024 and it will end on .

- 2. You will subsequently receive an appointment letter, to this effect on receipt of confirmation, on
your [aining. In the event of any changes in your date of joining, the same will be modified at the
time of appointmeant.

3. You would be required 1o abide by the code of conduct and ethics prescribed by the Company
or its Client, b
4. Your employment during the term of your Contract will ba only with Xpheno Private Limited. 4
- Your Monthly fixed CTC Salary will be Rs.31,667/-. i
6. This is a letter of Intent. Your employment is subject to you receivi ng an appointment letter from
the Company. You will be issued an appointment letter after your joining and only after
submission of your documents/details in the online onboarding portal and clear background
verification. By accepting this Letter of Intent, you consentfagree to the Company initiating a
background verification of your address, past employment. You are requested to submit all your
documents to inifiate the same, before your date of |oining.
7. ¥ou will be required fo go through medical tests and obtain a fithess cerlificate, wherever
applicable as a pre-joining requirement.
8. Your employee code will be assigned after your joining.
%. Individual Salary information is strictly confidential, and you are required to abide by it, at all
times,

10. Your notice period on this assignment will be 30 days.

11, You are requested to without fail, submit the following documents at the time of your joining.
Please be informed that the Company reserves the right to withhold the payment of vour first |
months&' salary if the documents are not submitted within 2 (two) working days of your date of | 1
joining the Company. Further, despite of subsequent reminders of submission of document, non= 1
submission might lead o withdrawal of your offer. 18y

= Employee joining form. i
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—_— Xphen

° Bank Alc No - only through Cancelled Cheque leaf
® Statutary Forms (ESIC if applicable, PF, Gratuity)
* Educational Certificates — highest education

® Experience/Relieving latter and Last drawn Payslips
* PAN and Aadhaar Card

@ UAN MNo., if already available
o ESIC No., if already available

® 3 Passport size photographs and current address proof
= Or any olher documents, as applicanle

We look forward to you Coming on board. Wish you the best!

For Xpheno Private Limited i

Divya Kurup
* (Authorised Signatory)

Specialist Staffy
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Specialist Staffing

Annexurae A
Salary Breakup

Candidate Code: CC023482 Emp Name: Dipender Kumari

Details Per Month Per Annum
BASIC 15,834 1.90,008
HRA 5,334 76,008
Special Allowanca 6 594 79128
Statutory Bonus 1,048 12,576
EI'DEE ;. 2—9.“1{] 3.5?1-’2':!
Employes PF 1,800 21,600
PT 200 2400
Total deductions 2,000 24,000
Net Salary (Gross-Total deductions) 27,810 3,33,720
Emplayar PF 1,800 21,600
Employee Compensation =T BE4
CTC = Gross salary + Employer Contribution 31,667 3,680,004

Note:
1. Per Annum salary is for illustrative purposes only, All emofuments in INR only. T

2. Met pay is subject to Income Tax deduction, if applicable, and will be as per the Income Tax

Act 1961, If your gross salary is in the income tax bracket, i.e., above 2.5 Lacs per year, you are
requestad to submit your FAN card and income tax declarafions on the onboarding / employee portal,
or to your HR at Xpheno. If you are changing jobs during the financial year and you are under income
tax, please declare your previous earnings and laxes lo avoid excess tax deductions.

3. If you do not submit your PAN number at the time of joining, you will not receive Form 16. In the
even! of delayed PAN details shared, Form 18, when issued, will have data only from the month you
submit your PAN details,

4, Other statutory deductions such as ESIC, Employee Provident Fund, Professional Tax, Labour [
Welfare Fund (LWF) will be applicable as and when, and as per applicable rules, ) s
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VU2ZER2E, 10024 AN purubishesra Univarsity Mail - Fad: Campus Placemeant,
Dir. Kiran Singh
Director,

Institute of Pharmaceutical Sciences,
Kurukshetra University,
Kurukshetra-136119

Haryana, INDIA

Tel. 01744239617 (0)

Forwarded message
, From: Rakesh Sharma <rakesh sharma@neclife.coms>
Dete: ¥Wed, Jul 31, 2024 at 3:00 PM
Subject: Fend: Campus Placement.
To: director Pharma <directoruips@hub.ac.in>
Cc: Munish Kumar <munish_kumar@neclife.com=

Crear Madam,
Thanks for your email.
As desired, please find here below CTC details of B. Pharma & M. Pharma students :

1. B. Pharma pazsed out students - CTC Rs. 1.97 LPA during 1 year training pariod.
2. M. Pharma passed out students - CTC Rs. 2.12 LPA during 1 year training pariod.

With regards,
Rakesh Sharma

mmemmnnees FOIPWANd ] MEssage
From: director Pharma <directoruips@kuk.ac.in=
Cata: Mon, Jul 29, 2024 at 4:30PM

Subject: Re: Campus Placemant.

To: Rakesh Shama <rakesh.sharma@neclife.coms=
Cioo <munish.kuman@neclife.com:=

Dear Mr, Rakesh Sharma,

Thank you very much for organizing the campus placemaent Interview al our Institute on 10th July 2024, We
are defighted to learn that several students of B.Pharmacy and M.Fharmacy programs have been selected for various
positions within your esteemed organization. Your continued support for providing cur students with such valuable
opportunities is ruly appreciated.

We sagerly look forward to further collaboration and anticipate more successful placements in the future,
Additionally, could you kindly provide us with the salary details of the selected sludents? This information is required
for our Instifute recards,

Thank you once again for your collaboration,
. FDuobed text Hiddan]
{Quoted 1ext Hidden]
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DEP (
-PARTMENT OF TOURISM AND HOTEL MANAGEMENT

Hotel Name

. Ramadi Gurugram € entral

| The Lalit Chandigarh

. Ramada Curusmam C entral

Encalm airport New Delhi

' Ramada Crurgrdm ot

' The Lalir Chindigarh

: Lemon free Crurugriam

' Rumada Criruggrami Cgnesal

Fair field by Marriot Indore

| Ramada Plaza € famdigtarh

| Raddission Blue New Delb

 The Lecl Ambicnee Cruruieram

| The Leela Ambicnec | T LT

1 W Marriot

Taj Palage new Delh

“Crown Plaea Today Ciregram

" Rumada Plis Chandigarh
Il davirugram O vntral

CCrwn Pliza Todas Linruzram
Bamanki Gumuigram U entral
Ramadin Gunseram O el
Ehvane © dark by Bourukaheira

Mavmisbie Mt € banicdigard

Riwimndu Plea Chomdizard

SR, TCoilge] e IIil:tl.'uTralinﬂ'!E 2023-24
NO. | Roll | RoliNg. | q}‘,_']" chig
No. AUDENT
Ll4s 110183601 | Neeras
2. 60 _-| 110182603 | NAWAL
: 3| | 110182604 | vikAs
| a. 13 | 110182605 | MTIN BHATNAGAR
| 5 |15 | 110152606 | DinesH
e Inmazsﬁﬂ' | PUNIT BHARDWAS
7.1 8 | 110182609 | RAIATPAL
B 36 | 110182610 | AARTI
BET | 110182611 | VAIBHAY GALTAM
10028 | 110182613 | MADHAY
1118 110182615 | ANKIT
12, a9 110152618 | SUNNY KAUSHIK
13, 18 110182620 | JATIN
14| 38 | 110182622 | SIMRAN
15, 75 | 110182623 ROMIT YADAY
16, 8 110182624 PUNEET
17. 110182625  LAKSHAY
18 34 110182626 | DHRUY KUMAR
19, 39 | 110182627 | SUNMEEL SINGH
20, 22 110182626 SAWAN
41, 44 110182629 SARRIDH|
248 TIO1H265)  SANISH
23, 47 VIDLAZ63] | CHETAM SHARMA
M b 10162632 | PARVEEN
25, 43 110162630 | KANISHK

by A

[ INTTR] ki Mew Dl
-

-

-

Craimah
Deott, o Toumsm b Hoted Farogamant
Fruishetra Unersity, keroshetn,



|
: _z'Q'JTG

EEE:: | aois2e3s | RAJAT KATARIA, | The Latit Chandigach
”!_5? | 0182638 | Ay [ The Lali {handigarh
28, 14 10152637 ] MRIDUL SACHDEVA ]"u';.m.-.du Gurugrim Centri]

_ 110182538 | TARUN | The Leels Grand Kama]
[0 | 110182640 | RAHUL o | Rumada Mz Clrandigarh
31.. 45 |1 10181641 | TANU DALAL | Ramada ¢ g Central
25 ] 110182643 | SANDEER KUMAR ' Ramada Plaza ¢ handigzarh

| 3333 | 110182604 | ViSRSNI l"Ahmn
27 110182645 | cHINMAY Dberoi Mew delhi
35/ 30 110182645 _' WIKAS PATHAK _ILvl:mun tree Ciurugrm
%28 | 110162647  KARWAMENTA | Crown Plaia Todsy Gurugram
37, 24 i?]UIHEEdH  ABHSHEK CHALHAN “Rumumaurugmm Central
38/ 20 10348201 | AMITMALIK | Club Mabhindsa
. |
Ir‘l. i

( Training and placement in cha ‘helors of Hotel Alanagement)

R
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