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REF. NO.: IBC/ 83“’”13 DATED: 2‘1[09/ el

The Registrar
Kurukshetra University
Kurukshetra

Subject: Uploading of Advertisement for Regular  Principal
(Grant-in-aid) post of .B.(PG) College, Panipat on University
website. -

Sir,

This is to bring to your kind notice that we have advertised the post of
Regular Principal (Grant-in-aid) in our college. The Advertisement
appeared in The Times of India (English) & Dainik Bhaskar (Hindi)
dated 24-09-2025. We request you to get the advertisement published
on the university website for wider circulation. The soft copy of the
advertisement is enclosed in mail and hard copy of the same is being
sent for your perusal.

Thanking you,
Yours sincerely,
@YGvir

( Dr. Shashi P_ra'bha )

Principa
1.B. (PG) College, Panipat

Copyto: 1.The Dean of Colleges, KUK
2. The Director, IT Cell, KUK
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